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INTRODUCTION 

The eighth annual edition of Research and Development Projects 1 summaries the pro- 
jects funded by the Office of Research and Development (ORD) of the Employment ant 1 
Training Administration, It includes all projects active on September 30, 1978, and all 
those completed between July 1 ( 1075 and Septembur 30, 1978, Summaries are proviJH 
only for those projects which were still in progress on September 30, 1978, and for those 
which were completed between October 1, 1977, and September 10, 1978, In addition, 
it lists reports and other significant publications funded by ORD which were received 
during the previous 2 fiscal years. 

The book is published under the authority of the Comprehensive Employment and 
Training Act (CETA) of -973, Under CETA, program funds are distributed to "prime 
sponsors/' primarily local governments or States acting for less populous jurisdictions, 
to plan and administer programs; tailored to the specific needs and circumstances of their 
own unemployed and underemployed resident-. Among the activities specified in CETA 
are the responsibilities, assigned to the Federal Government, to conduct "a comprehen- 
sive program of manpower research" and "a program of experimental, developmental, 
demonstration, and pilot projects... for the purpose of improving techniques and demon- 
strating the effectiveness of specialized methods in meeting the manpower, employment, 
and training problems/' The research and development program is authorized by sec, 
31 1 of CETA, which is reprinted in the appendix. 

The Office of Research and Development intends *o make the contents of this book 
as accessible as possible. Accordingly, the book includes a set of "descriptors" with each 
entry. These are indexing terms, whose purpose is to give the reader a quick summary 
of fhe subjects about which information may be found in the project or publication. The 
descriptors are also used to construct the subject matter index, 

The projects and publications presented in chapters 1 through 4 are grouped by sub- 
ject matter. However, institutional, doctoral dissertation, and small research proicct 
grants are listed separately in chapter 5. This arrangement underlines the fact that r...ey 
represent a separate special program whose major focus is on developing knowledge 
among researchers and academicians, encouraging academic institutions to provide train- 
ing for program staffs, and strengthening the research community from which the Em- 
ployment and Training Administration draws information for policy planning. Projects su- 
pervised by the Department of Labor's Bureau of International Labor Affairs are shown 
in chapter 6, 

Comments from readers and suggestions for improvement: will be welcome-, they 
should be addressed io the Employment and Training Administration, Office of Research 
and Development, Washington, D/C* 20213. 

For persons who are interested in submitting proposals for research and development 
projects, the appendix contains guidelines for submission of proposals (no application 
form is needed) and the statutory language that outlines the goals and the functions of 
the research and development program. Those who wish to submit proposals are urged 
to study the appendix thoroughly before doing so. 



1 Formerly Manpower Research and Development Projects. On Nov 12, 1975, the Secretary of Labor changed 
ihz Manpower Administration s agency designation to the Km ploy merit and Training Administration Program ac- 
tivities and responsibilities were not aFfeeted by the uhange. 
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PLEASE READ CAREFULLY TO AVOID UNNECESSARY 
DELAYS IN OBTAINING REPORTS 

This book lists projects completed during the period July 1975 through September 
1978, The supply of reports on these projects permits free distribution through the E- 
mployment and Training Administration only on a very limited basis. Accordingly, ar- 
rangements have been made for side of the reports through two federally operated infor- 
mation storage and retrieval sy stems. These arrangements, as well as other sources of 
the reports and related publications, are indicated in the lists at the end of each section. 
The key to the abbreviations used there and instructions tor uhtaining the publication 
are as follows; 

NTIS— National Technical information Service, Copies ara available- in paper or 
in microfiche. Query NTIS directly for ordering information. National Technical 
Information* Service, Operations Division, Springfield, Va. 22151, Telephone: 

703/557-4650;* 

GPO— Government Printing Office. Inquire direc-iy for price. Send order with 
required remittance to Superintendent of Documents, U.S. Government Printing 
Office, Washing-con, D C, 20402, 

ETA=Ernployment and Training Administration. Single copies free upon request 
to U.S. Department of Labor, Employment and Training. Administration, Office 
of Research and Development, Washington, D C 20213, us long as they are 
available. 

ERIC— Educational Resource Information Center, Copies are available in, paper or > 
in microfiche. Address requests directly to ERIC Document Reproduction Ser^ 
vice (EDRS), Post Office Box 190, Arlington, Va. 22210, Telephone: 703/841- 
1212. 

Other sources are indicated for a few publications. Order from the specified source or, 
for books, from bookstores. 

In addition, summaries of reports completed after this volume was prepared are availa- 
ble from the Employment and Training Administration's Office of Research and Develop- 
ment. Copies of the full reports are available for inspection in that office. 

Libraries of all major universities and colleges throughout the United States now have* 
copies of "Guides to The National Longitudinal Surveys of Labor Force Behavior and 
Work Attitudes " The guides provide a detailed introduction to the mass of data 
produced by the National Longitudinal Survey directed by Professor Herbert 8, Fames 
of the Center for Human Resource Research of The Ohio State University, The guides 
are designed for the use of scholars and researchers and contain explanations of the 
methodology and content of the data tares, alphabetic indexes to all of the variables 
available on tapes, copies of all survey questionnaires, ami infc mation needed for order- 
ing the tapes. Scholars interested in using the NLS data should get in touch with their 
institution's libraries. 
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J. PROGRAM PLANNING AND ADMINISTRATION 
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1A. COMPREHENSIVE EMPLOYMENT & 
TRAINING ACT AGENCY PLANNING 



1-001 Assessment or tiu-: Comprehensive 
Employment and Tkaininc Act 

NATIONAL ACADEMY OF SCIENCES 
WASHINGTON* DC 

William Mirengoff 

Gram 21*1 1-77-07 

Project completed fiscal year 1978 

Descriptors: CETA PROGRAMS; PRIME SPONSORS (CETA ); 
ASSESSMENT AND EVALUATION 

The grantee assessed tin .structural and pn»gr;imrmuie 
Impact of the Comprehensive Employment unci Training 
Act (CETA) on employment unci training programs ad- 
ministered by the Department of Labor (POL). Hie as 
sessment was performed under the provisions of a Ford 
Foundation grant for the first 2 yours and ^vilh the 
assistance of the DOL grant for the 3rd year. 

The final report explores the differences between 
CETA title I programs and their predecessors and com- 
pares legislative goals with results. It also examines the 
impact of public service employment programs on the 
structurally oriented progmms of title I and the degree to 
which its primary objeciive, creation of jobs that would 
not otherwise exist, is achieved, 

THE COMPREHENSIVE EMPLOYMENT AND 
TRAINING ACT: THE EARLY YEARS 
William Mirengojf and Lester Rindler 
March 1978 

National Academy of Sciences. 2101 Constitution 
Avenue, N.W., Washington, DC. 204 1 H 



1*002 Cooperative Dispersed Urban Area 
^ Manpower Planning eor 

Hon metropolitan Populations 

CENTER FOR ECONOMIC DEVELOPMENT, THE 

UNIVERSITY OF TEXAS 
AUSTIN, TEX, 

Grant 2 1*48-7 5*02 
Project completed fiscal year 1976 
Dr, Niles M. Harnett 
November 1975 

Report Descriptors: migration; regional planning; 

NON METROPOLITAN AREAS; STATE AND LOCAL 

governments; comprehensive employment anh 



IRAINSNG AC ! ( CEJ \ )\ COMPREHENSIVE EMPLOYMENT AND 
TRAINING PI A N N I N ( i 

N I IS IMl24fi l J3ft/AS 



1-003 i)i vm opmen r oe a Decisionmaking 
Matrix ano Resource Allocation 
Model for the Bridgeport Labor 
Market Area 

OFFICE OF THE MAYOR, (77 Y OF BRIDGEPORT 
HRIDGFPOR I \ CONN, 

Grant 2I-W-74-J5 

Project completed fiscal year 1976 

BRIDGEPORT AREA MANPOWER INFORMATION 

SYSTEMS PROJECT 

Jerry Y. Sedich and John N. Valakas 

June FT/6 

Report Descriptors: ASSESSMENT AND EVALUATION; AKFA 
planning; i.ahok makki i information; COMPREHENSIVE 
i- MPLOYMFNT AND TRAINING AC 1 (CETA ). ECONOMIC 
n. At VSIS AND ECONOMK'I IOCS, MA 11 IE MA DC At. MODELS 

N I IS !Mi^563 1 5/ as 



1004 Facilitating Manpower Agencies' 
Ability to Adopt New Procedures 

MANPOWER SCIENCE SERVICES* INC. 
ANN ARBOR, MICH. 

( iron t 92 -26-72 -33 { formerly Contract 82 -2 • • - 70-23 ) 
Project completed fiscal year 1976 

ROLE MODELING, ROLE PLAYING— A MANUAL 
FOR VOCATIONAL DEVELOPMENT AND 
EMPLOYMENT AGENCIES 
1973 

Report Descriptors: role playing; vocational 

GUmANCt LMPt OYMF'NT POLICY; ROLE MODELS 

I MELON MI NT AND TRAINING PROGRAM MANAGEMENT, 

HANDBOOKS 

n us pb199840/as 

IMITATION— SIMULATION TAPES AND 
WORKBOOK (REVISED) 

1 97 J 

Report Descriptors- SIMULATION; COUNSELING and 
guidance; role playing; audiotapes; instructional 

MATERIALS 

GROUP LEADERSHIP TRAINING FILMS AND 

WORKBOOKS 

1973 



'Ongoing pn/ject -final report not yet available. 
Projects completed prEtr to this year are not Ascribed with a narrative . 
NTLS— report is uvuilahlc from National TeehnjeuLInforrnatmn Service, 



2 1 A, COMPREHENSIVE EMPLOYMENT 

Report Descriptors: staff i raininc.- Fii.Mft 
'iNSTHUCflONAL MATERIALS 

PUTTING SOCIAL SCIENCE KNOWLEDGE TO USE 
* IN THE MANPOWER SYSTEM: AN OVERVIEW 
REPORT % J 
Jesse E> Gordon, Harvey Rertcher, et al. 
January 1974 

Report Descriptors: utilization of employment and 

TRAINING RESEARCH AND DEVELOPMENT; INTERS YSTEM 
LINKAGES; LITERATURE REVIEW 

NTts pb227360/as 

LOCAL OFFICE DECISIONMAKING AND 
IMPLEMENTATION ( LODI ) 

Dr, Harvey Bertchen Dr. Robert Koima, and C. Rand 

Anderson 

December 1975 

Report Descriptors: prime sponsors (ceta); employment 
and training program management; service delivery 
systems; utilization of employment and trasnino , 
research and development; comprehensive 

EMPLOYMENT AND TRAINING ACT (CETA); EMPLOYMENT 

- service management; instructional materials 
ntis pb255462/as 

MAKING SOCIAL SCIENCE KNOWLEDGE 
AVAILABLE FOR USE IN THE EMPLOYMENT AND 
TRAINING SYSTEM: AN OVERVIEW REPORT 
May 1978 

Report Descriptors: instructional materials; 

UTILIZATION OF EMPLOYMENT AND TRAINING RESEARCH 
AND DEVELOPMENT, EMPLOYMENT AND TRAINING PROGRAM 
MANAGEMENT' 
ntis pb284587/as 



1-005 Feasibility Study to Develop a Model 
for Furthering the Involvement of 
Private Industry with CFTA Sponsors, 
Especially in Training, 

INDUSTRIAL RESEARCH UNIT, THE WHARTON 

SCHOOL, UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA. 

Crant 21^2-7 7-02 

Project completed Hscal yeor 1977 r 
Or, Herbert R. Northrup, Michatd L, Rowan, Bernard E. 
Anderson, and John E, Welsh 
July 1977 

Report Descriptors: emploY^rilhy development teams; 
ceta programs; occupaiional i raining; vocational 
training; training effectiveness and impact; private 
industry; pennsylvania, philadelphia 

NTIS PB270570/AS 



TRAINING ACT AGENCY PLANNING 

1.006. The Introduction of CETA in Boston 
/ and Eastern Massachusetts 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS. \ 
AND 

NORTHEASTERN UNIVERSITY 
BOSTON, MASS, 

(f rants 21-25-74-33 and 42-2 5*74 -08 
Project completed fiscal year 1977 

THE IMPLEMENTATION OF 7 CETA IN BOSTON, 
1974=1977 

Dr. Irwin L, tterrnsiadu Dr, Morris A, Horowitz, and 
Marlene li,. Seltzer 
July 1977 

Report Descriptors: assessment and evaluation; 
monitoring of ceta programs; prime sponsors (ceta); 
prime sponsors* planning councils; employment and 

TRAINING PROGRAM MANAGEMENT; MASSACHUSETTS 

NTIS PB27Q402/AS 

ETA R&D MONOGRAPH NO. 57 

CETA IN EASTERN MASSACHUSETTS 

Thomas A, Uarocci And Charles A, Myers 
August 1977 

Report Descriptors: assessment and evaluation; 

MONITORING OF CETA PROGRAMS, PRIME SPONSORS ( CETA); 

prime sponsors' planning councils; employment and 
training program management 
NTIS pn27 1 308/as 



1-007* Involving Private Employers in CETA 
Programs: A Case Study 

TIM CONFERENCE HOARD 
NEW YORK, N.Y. 

Leonard A, Lecht 

Gran: 21-36-77418 
Project still in progress 

Descriptors: ceta programs; private industry; prime 

SPONSORS (CETA) 

The grantee is conducting intensive case studies of nine 
prime sponsors with records of successful cooperation 
with business firms. Data are also being obtained from 
approximately 50 firms in the areas served by these spon- 
sors, as well as from regional and national ETA officials. 

The end product of the study will consist of an analytic 
report assessing the economic, organizational, political, 
and social factors facilitating private sector involvement 
in CETA programs, The report will tify "best prac^ 
ticc" approaches that foster greater ^nployer participa- 
tion in specific environments. Special attention will be 
given to approaches that have proven successful in local 
labor markets with above-average unemployment levels. 
Consideration will also be given to the significance of the 



GP0— f € port is available from Government Printing Office, 

ET^L report Is available from Employment and Training Administration. 

See dagfe v for further informittoi}{boiit ordering reports. 
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findings for changes in national regulations and policies, 
such as incentive tax credits, that could increase the at- 
tractiveness of the programs to employers, 



1-008* Mult i project Demonstration of 
Manpower Devel 'Mknt 

NORTH CAROLINA MANPOWER DEVELOPMENT 

CORPORATION 
CHAPEL HILL, A/.C 

George H. An try 

Contract 82-37-71*47 
Project still in progress 

Descriptors; STATE EMPLOYMENT AND TRAINING SERV I (""MS 
COUNCIL (CETA); DECATEnORr/.A'nON; REVENUE SHAPING; 
EMPLOYMENT SERVICE STAFF; SERVICE DELIVERY SYS I EMS; 
COOPERATIVE AREA MANPOWER PLANNING SYSTEM 
(CaMPS); NORTH CAROLINA 

This project is developing and assessing the means by 
which a State can improve its planning and delivery of 
employment and training services. Activities incus 
primarily on: { 1 ) The planning piocess and problems en- 
countered in operating CETA programs and (2) the 
potential of a model as a monitoring and research 
assistance toot for the region. Working with North 
Carolina's State planning officials and the staffs of the 
employment service, the U.S. Department of Labor, re- 
gion IV, and selected local jurisdictions, North Carolina 
Manpower Development porporation (NCMPC) is 
providing both local and regional assistance and Iced back 
to State and local agencies and to regional and naiional 
Employment and Training Administration offices Addi- 
tionally. NCMDC is preparing^dewiled case studies of ihe- 
processes utilized- by local jurisdictions in shifting from 
categorical programing to locally planned comprehensive 
programs, » 

ALLOCATING MANPOWER FUNDS WITHIN A 

STATE 

May 1973 

Report Descriptors; revenue sharing; sIaiE 

EMPLOYMENT AND TRAINING SERVICED COUNCIL (CETA); 
SERVICE DELIVERY SYSTEMS; DECaTEOORIZATION; NORTH 
CAROLINA 

STATE AND LOCAL MANPOWER PLANNING 
UNDER ADMINISTRATIVE REVENUE SHARING 
June 1974 

Report Descriptors; cooperative area man power 

PLANNING SYSTEM (CAMPS); OECATEGURI/ATION; SERVICE 

DELIVERY SYSTEMS; REVENUE SHARING 

ETA 

CETA PRIME SPONSORSHIP IN NORTH CAROLINA 
March 1974 

Report Descriptors; ca^fgorical employment and 

TRAINING PROGRAMS^ PRIME SPONSORS (CEi a); PRIME 



sponsors' planning councils, labor supply 

PROJECTIONS; NORTH CAROLINA . 

-FINAL REPORT ON THE EMERGENCY 
EMPLOYMENT ACT OF 1971 
November 1972 

Report Descriptors; PUHLIC EMPLOYMENT programs; 
EMERGENCY employment act ( l c )71 ) s 

AN OVERVIEW OE l HE MANAGEMENT 
AWARENESS PROGRAM 
August 1973 

Report Descriptors: comprehensive employment and 
training planning. employment and training 
program management; employment service staff; 
service delivery systems; categorical employment 
and i raining programs 

NT1S pn222916/AS 
ERIC ed 079612. 

MANAGEMENT AWARENESS PROGRAM 
INSTRUCTOR'S MANUAL 

September 1973 „^ 

Report Descriptors; ATTITUDES; INSTRUCTORS; 
MAN AG EM EN I I RAINING ; WORKER U nil/AI'ION; 
MOTIVATION; BLACKS; PERSONNEL ADMINISTRATION; 
ENTRY = i.EVEL EMPLOYEE PROBLEMS; SUPERVISION; 

ins i "ruction al materials 
nun pii2?.3 1 >47/as 

C ETA TITLE VI PROJECT DESCRIPTION REPORTS 
( ieorgc B. Autrv 
June 1977 

Report Descriptors; ceta programs; ceta services and 

PLANNING; PUHLIC EMPLOYMENT PROGRAMS; EMPLOYMENT 
AND TRAINING PROGRAM SERVICES AND TECHNIQUES 

N i ls pn 2 685 61 /as 

Office of Community Employment programs, 601 D St,, 
N.W., Rin 5328, Washington, DC, 20213 

THE UTILIZATION AND EFFECFIVENESS OF CETA 
T IT LE I SPECIAL GRANTS TO GOVERNORS 
Edward Dement and George IL An try 
April 1977 

Report Descriptors; state employment and training 

SERVICES COUNCIL (CETA); REVENUE SHARING: 

vocational edi cation 

ntis pb268230/as 
eta copies limited 



1-009* Planning and Implementation of PSE 
Ti tle VI Expansion Projects 

MDC, INC. 
CHAPEL HILL, A/.C 



(icorge IL Autry and R, C Smith 

Contract 2 1-37-77-38 
Project still in progress 



'Ongoing project— final report not yet available, 
Projects completed prior to this year are not described with a narrative, 
NTIS— report is available from National Technical Information Service, 

s 
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Descriptors: ci-ta skkvicks and im.annino, 

COMI'IU-IIKNSIVK KMI'I.OYMKN'I AND TKAlNlNd PLANNING". 
PRIME SPONSORS (CKTA) 

Under the Emergency Jobs Program Intension Act of 
I9 7h, CETA prime sponsors were required to develop 
public service employment projects utilizing low-income, 

\ lung-term unemployed workers and A! DC recipients. 
The primary objective of this study is to identity siruc- 
turn! and operational problems encountered in program 
design and implementation, lu well as to provide informa- 
tion needed to refine procedural and operational 
guidelines. Specifically, the study is assessing: { I } The ex- 
periences of prime sponsors in expanding title VI pro- 
grams, witli emphasis upon factors influencing their 
response in a new national program initiative; ( 2) the ex- 
tent to which the fiscal 1977 expansion met national pnl- 

7 icy objectives; and (3 ) the extent to which selected exem- 
plary projects met their dual objectives of creating jobs 
and supplying needed community services. 



1-010* The Transition to CETA in Ohio: An 
Analysis op (mim.kmfntation (Piiasi-: I), 
Maximi/ino CE TA Goal Acihevkmunt 

TlIKOUCHl PUIML SPONSOR M ANA(i |!M LN I 

-•Systems (Phase UK and Akkawidi-; 
Planning in CETA (Piiasi- III) 

1 1 IE ( tlllO STATE UNIVERSITY 
COLUMHUS, OHIO 

Dr Randall Ripley . Chairman Department af Tohtictil 
Science 

Grant 21-39-75-10 
Project still in progress 

Descriptors as si s.smkni and i-va-i lauon mom roui\(. 

OF CETA PROGRAMS; PRIME SPONSORS ( t L t A ), PR1MI- 
SPONSORS* PLANNING COUNCILS; LMI'LOVMLN I AND 

training program management; OHIO 

Conclusions from this sur ■■ are based on extensive 
field work ia 32 prime sponsorships and aggregate data 
on all 446 prime sponsorships. The Broadest conclusion is 
that CETA program performance at the local level is not 
highly constrained, Local decisionmakers, particularly 
local professional staff members, have a great deal of 
latitude m choosing different options as they design 
delivery systems and a great deal of influence in deter- 
mining who gets served and how well the programs per- 
form. 

Unemployment, the history of pre-CETA programs, 
demographic composition of the community., the nature 
of participants served, and the aeth mes of Department of 
Labor (DOL) regional offices were all found to be only 
very weak constraints on program choices and per- 
formance, 

Program performance is, however, significantly af- 
fected hy factors over which local managers have con- 
siderable control: Program mix; programmatic priorities; 
and management decisions and followth rough in the 
areas of staff quality, data collection and use* monitoring 
and evaluation of programs, degree of subcontracting for 



service delivery, use of requests-for- proposals tor subcon- 
tracting, open decisionmaking centered in the advisory 
council* and conflict management strategies. 

A number of specific recommendation* based on the 
findings and observations of the study, and relevant both 
to DOL and prime sponsors, are made, 

A third phase of 'this project, "Areawide Phmnmg in 
CT I A , will locus on different forms of gircuwuie 
planning tor local labor markeis as a critical tenure of 
comprehensive planning and program operations by 
prime sponsors. The study will be done on the context in 
which areawide planning is set and what program results 
are associated with different kinds of planning actions, 
iudepth analysis will be made of the links between dit- 
to rent kinds ot plannmg systems and program results. 

THE IMPLEMENTATION OF CETA IN OHIO 
September 1976 

N i ls imi2A6369/ah 

LTA K&D monograph N() r 44 

1 

CKTA PRIME SPONSOR MANAGEMENT DECISIONS 
AND PROGRAM GOAL ACHIEVEMENT 
September 1976 

n ns i'n2ftG_W.>/A.s " " 

i . 1 a iUvl) MONOGRAPH NO, 5o . * 



111. LABOR MARKET AND OTHER 
INFORMATION SYSTKMS 

1-011* Commit-ill on Occupational 
Class?! ica i ion and Analysis 

national academy of sciences 
Washington, d c "• 

Dr, Donald J. Ireiman 

Grant 21-1 1-77-33 
Project si ill in progress 

Descriptors: OCCUPATIONAL CLASSIFICATION; JOB 
analysis; lmploymlnt slrvicl management; public 
i mi l oyml nt si rvict occupational information r joh 
mai cuing; lahor market information 

The grantee will assemble a 12-mcmber interdisciplina- 
ry committee of experts and supporting stall who will be 
responsible for a major independent assessment of the 
long-range need for and utility of the dictionary t if occu- 
pational titles and other activities of the Occupational 
Analysis (OA) Program of the public employment ser- 
vice. The committee w ill issue papers, conduct an exten- 
sive user survey, conduct site visits to the OA Field Cen- 
ters, and develop recommendations concerning the fu- 
ture role :md operational implementation of the Occupa- 
tional Analysis Program, including a description of 
needed products and alternative cost effective means for 
their development. 



GPO — report Is available from Government Printing Office, 

\ TA report Is available from Employment and Training Administration 

See page v for further informyipn about ordering reports. 
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1-012 Community Planning for Human 

Resource Development An Experiment 
and Demonstration' 

CITY AND COUNTY OF SAN FRANCISCO 
SAN FRANCISCO, CALIF, 

f^-int 2 i -06-74*1^ < 
ject completed fiscal year 1976 
MMUNITY PLANNING FOR HUMAN 
RiSOUjRCES DEVELOPMENT ' 

Robert J, Greene, Project Director, The Mayor's Office of 

Manpower 

September 1975 

Report Descriptors: education; industrial training, 

STATE AND LOCAL GOVERNMENTS; PRIME SPONSORS (( KTA); 
TECHNICAL SCHOOLS; CALIFORNIA, SAN FRANCISCO ■ 

ntis PB247793/AS * 



1-013 Demonstrating, Validating, and 
Refining- a Systematic: Method by 
Means of Which the Labor Exchange 
Role of the Federal-State Employment 
Serviceman be Compared to the Labor 
Exchange Role of Classified Help 
Wanted Ads 

OLYMPUS RESEARCH CORPORATION 
WASHINGTON, D.C. 

Grant 2h< U =74-28 

Project completed fiscal *ycar 1977 

THE COMPARATIVE LABOR MARKET ROLE OF 
NEWSPAPER HELP WANTED ADS AND PUBLIC 
EMPLOYMENT SERVICE JOB LISTINGS 
Miriam Johnson and Marged S, Sugarman 
January 1977 

Report Descriptors: labor market information; labor 

MARKET BEHAVIOR; NEWSPAPER ADVERTISEMENTS; PUBLIC 

employment service; job LISTING 

NTIS PB270406/AB 

THE PUBLIC EMPLOYMENT SERVICE AND HELP 
WANTED ADS: A BIFOCAL VIEW OF THE LABOR 
MARKET 
June 1978 

ETA R&D MONOGRAPH NO, 59 

OPO stock no, 029-000-003 1 8- i 



1-014 Demonstration Program on the 
Career Information System 

AMERICAN PERSONNEL AND GUIDANCE 

ASSOCIATION 
WASHINGTON, D.C 



I 

Francis Uurinett 

. Contract 21-1 1-76-0H 
Project completed fiscal year I Q7S 

Descriptors; career choice; career information 

SYSTEM; OCCUPATIONAL CHOICE; LABOR MARKET 
INFORMATION 

The American,. Personnel and Guidance Association 
designed and conducted eight workshops to provide in- 
formation and instruction to career education counselors, 
teachers, and administrators. 

The eight locations were selected by a survey con- 
ducted in the association's official newspaper, The 
Guidepost\ thus the workshops were held where the 
greatest interest had been indicated. 

Overall, participants rated the workshops high in hav- 
ing achieved their stated objectives Followitp surveys 
conducted 6 months later indieat ^uat some 72 percent 
of the respondents had modified or somehow changed 
their agency's or school's information delivery system; K0 
percent found the conference useful in their work; and 
73 percent felt that the experience enabled them to 
better assess their school's or agency's information needs 
and delivery capabilities. By interesting educators in 
career information systems and helping to improve their 
effectiveness, this demonstration effort may contribute to, 
easing the transition from school to work, 



14)15* Demonstration Project for Work on a 
Science and Engineering Newsletter 
for Black Students in Grades 4 
Through H 

NATIONAL CONSOR TIUM FOR II LACK 

PROFESSIONAL DEVELOPMENT 
LOUISVILLE, KY. 

Dr. Ilafiford D, Stafford 

Chant 21=21=78-27 
Project still in progress 

Descriptors: youth; scientists; engineers; students; 
la»or market information; career exploration 

The objective of this project is to improve the Quar- 
terly Science and Engineering Newsletter, a publication for 
black students in grades 4 through 8, The purpose of the 
newsletter is to interest minority youth in the sciences and 
engineering. The project aims at increasing circulation to 
school districts enrolling large numbers of black elemen- 
tary and junior high school youth. It is working to im- 
prove the newsletter by adding material to familiarize 
black students with careers in the sciences, provide role 
models for the youth, encourage their curiosity, and 
establish an "open line" of contact with them. 



^Ongoing project—Tina! report not yet available. 
Projects completed prior to this year are not desci ibed * a narrative, 
NTIS— report is available from National Technical Information Service. 
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i-016 Determining the Manaoumknt 
Information Needs of the U,S, 
Employment Service 

MACRO SYSTEMS, INC, 
SIL VER SPRING, MO: 

John M, Greco 

Contract 20-24-76-69 

Project completed fiscal year 1978 

Descriptors: PUBLIC EMPLOYMENT ShKVICE; EMPLOYMENT 

SERVICE management; information systems; SYSTEMS 
DESIGN AND ANALYSIS 

The objectives of this project were; ( \) To conduct an 
independent and comprehensive assessment of manage- 
ment processes and supporting information needs at all 
levels of the Federal-State employment service system; 
(2) to analyze the extent to which the current , and 
planned management processes and supporting data 
systems of the Employment and Training Administration 
(ETA) provide information for timely, informed 'deci- 
sionmaking; and (3) to/make recommendations to im= 
prove management systems and for identifying and filling 
existing .management information gups. 

The contractor: (1) Completed an extensive interview 
-schedule with key employment service personnel and 
analyzed the available 1 literature on the employment ser- 
vice; (2) developed flow charts showing management 
processes and supporting information needs for each or- 
ganizational level; and (3) compared the management 
processes and supporting information needs with the 
characteristics of an idealized system and made recom- 
mendations for improvements in the existing processes 
and supporting data components. 

The sjudy found that. 1 

(1) Information needed by employment service £E5) 
managers, including the data elements necessary to cal- 
culate most of the performance indicators, appear in one 
or more of the automated systems that support the ES 
management system. However, management reports do 
not contain " the necessary information because of 
problems with format, content, and timeliness, 

(2) The current system does not readily provide the 
necessary information to monitor employer services and 
job development activities, to monitor C ETA caseload 
an4 WIN project activities, br to estimate the economic 
impacts of the ES, % 

(3) Inefficiencies and data unreliability occur because 
ES managements different supporting systems were 
mostly developed independently of one another and have 
rigid duplicate file maintenance and reporting facilities. 
The study recommended the review of ETA's current ef= 
forts at'system redesign to insure their adequacy. 

VOL, I. ASSESSMENT AND FINDINGS— FINAL 
REPORT 

John M, Greco, Macro Systems, Inc, and Dr, Charles K. 
Fairchild, Aht Associates, hw, 
- April 1978 

NTIS PB285 I 7 6/ AS 

1 



VOL. II: APPENDICES 
April 197 H 



1-017* Tin- Development and Assessment of 
an Experimental Full-Time 
Employment Service for Aokjcultukal , 
Economists 

AMERICAN AGRICULTURAL ECONOMICS 

ASSOCIATION 
LEXINGTON, A , 

Dr, hivs L, Mather, Department of Agricultural 
Economics* University of Kentucky 

Grant 21-21-73*42 
Project still in progress 

' Desc riptors: AGRICULTURAL economists; job MATCHING; 
computer systems * 

The project is trying to improve access to the job mar- 
ket for agricultural economists and employers, To do so, 
it is providing potential employers with profiles that show 
the characteristics ,and peeialtios of individuals selected 
from the entire membership of the American Agricultural 
Economics Association. Through a computerized job 
matching system s agricultural economists, both new en- 
trants and those with experience^ will be exposed to a 
much larger job market than was previously available to 
them. - 

The project, a joint venture of the American Agricul- 
tural Economics Association ( AAEA) and the Illinois Bu- 
reau of Employment Security, was 'divided into three 
phases— development, implementation, and operation 
and assessment. The initial phase, involved development, 
testing, and implementation of computer programs neces- 
sary for a job matching employment service. Agricultural 
economists and employers of agricultural economists 
were informed of the nature of the new service t jvhich is 
to include profiles of all members of the j\AEA. The 
model, now in operation, provides information on the 
characteristics of all applicants and job-matching ser- 
vices. It is being operated by tne Illinois Bureau of Em- 
ployment Security (IBES). Efforts will be made to calcu- 
late operating costs per placement and analyze the ability 
of the system to serve fully employers and agricultural 
economists. 



? 1-018 Development of a Model System of 
Manpower and Economic Indicators 
and Forecasts for Urban Labor 
Market Areas 

MAYOR'S COUNCIL OF MANPOWER AND 

ECONOMIC ADVISObtS 
CHICAGO* ILL, 

Samuel C Bernstein, Mayors Office of Manpower 

Grant 2 1 -17-73 -4H * * 

Project completed fiscal year 1978 



GFO—report is available from Government Printing Office, 

ETA — report is available from Employment and Training Administration, 

See page v for further information about ordering reports, 
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Descriptors: ECONOMIC FORECASTING! ECONOMIC 5 ■. 

INplCATORS; LABOR SUPPLY PROJECTIONS, MODELS; URBAN* 
AREAS; ILLINOIS, CHICAGO \ 

This project established a local data system and a man- 
power and economic forecasting model to improve man- 
power and economic policy and planning in the Chicago 
city government. The data sets, ' methodological 
procedures, and organizational approaches developed are 
generally applicable lo large urban markets, 

Using existing data sources, the grantee developed an 
economic indicator series to provide data on population, 
labor force behavior and activity, employment, aUd in= 
com? for small areas within the larger city area. 

These data are designed especially for planning CETA 
programs. Hence the report discusses in detail the appli- 
cation of the indicator series to such planning, 
July 1977 

NTJS PB284217/AH 



1-019 The Development of a Regional 
Computer-Based Management 
Information System 

REGION IX^EMPLOYMENT AND TRAINING 

ADMINISTRATION, U.S. DEPARTMENT OF LABOR 
SAN FRANCISCO, CALIF, 
*AND 

LAWRENCE BERKELEY LABORATORY 
BERKELEY, CALIF, 

Agreement 20-06-75-08 

Project completed fiscal year 1911 

AN INVESTIGATION INTO THE COMPUTERIZED 
DATA BASES OF THE EMPLOYMENT AND 
TRAINING ADMINISTRATION 
Walter Postle and Bradford Heckman 
January 1977 

Report Descriptors: information systems; lahor market 

INFORMATION. ^REGIONAL OFFICE OF EMPLOYMENT AND 
TRAINING ADMINISTRATION; CALIFORNIA; ARI/ONA; HAWAII; 
NEVADA* 

NTIS LBL6 1 22/U •• 



Descriptors; COMPREHENSIVE EMPLOYMENT AND TRA1NIN0 
ACT (CETA); PROFESSIONALS; PUBLIC EMPLOYMENT 
SERVICE; PKIMF SPONSORS (CFTa) 

A free employment exchange was established for jobs 
in the employment and training field — the ^National Re- 
gistry for Employment and Training Personnel " In 
developing the registry, the grantee analyzed existing ex- 
perience with registries for professional groups and 
received guidance from an advisory council representing 
a broad range of relevant interests. The hiring practices 
of local employment and training officials were also sur- 
veyed, 

Experience thus far with the registry suggests that there 
is still a sizahle reservoir of jobs that could potentially be 
filled through this mechanism. In spite of extensive 
publicity efforts, the number of we 11 -qualified applicants 
is far in excess of the number of jobs being offered. 

Employers and jobseekers may contact the registry at 
the following address: 

National Regis! rv for Employment and Training Per 
sonne! 

Illinois Job Service 

40 West Adams Street 

Chicago, III. 60603 

Phone: (312) 793-4904 



1-021 



johseekinc 
Workers 



; Ml niODS I ! si n BY AMERICAN 



BUREAU OF LABOR 
WASHINGTON, DC 



STATISTICS 



Commit 20-1 1-7 '34)4 (formerly 2 1 -1 1-73=10) 

Project completed fiscal year 1976 

Carl Rosen/eld* Kopp Michelotti, and William V. 

Denwrman 

1975 

Report Descriptors; labor force behavior; job search; 

LABOR M AH KIT INFORMATION;, H)B PLACl Ml NT 
I INEMP LO Y M E NT, 

NTis PB250484/AS 

GPO bi s BULLETIN 1886 ( STOCK NUMBER 029-001-01829- 

n 



1-020* Establishment of a National Registry 
for CETA Personnel 

ILLINOIS BUREAU OF EMPLOYMENT SECURITY 
CHICAGO, ILL, 

Katherine Nichols 

Grant 2 1 -1 7-77-10 
Project still in progress 



1-022* .Labor Market Information and Job 
Search Skills Program 

UNIVERSAL SYSTEMS DEVELOPMENT INC 
PHILADELPHIA, PA. 

Dr. Robert flolden 

Contract 20-42-78-53 
Pmject still in progress 

Descriptors; YOUTH; LABOR MARKET IN FORMATION j" 
COUNSELING AND GUIDANCE; EDUCATION; TRANSITION 



•Ongoing project— final report not yet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS— report Is available from National Technical Information Service, 
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FROM SCHOOL TO WORK; MINORITIES; PENNSYLVANIA, 
PHILADELPHIA 

'"This project will develop an- in-school labor market in- 
formation and job search skills program for minority 
youth in an inner-city high school, to test the hypothesis 
that providing adequate labor market information -to high 
-sc hool gtu dente-will-help-them-adjust-to-t he labor market. 
Many labor market analysts believe that one reason for 
teenagers' floundering in the labor market and con- 
sequent high rates of unemployment is that reliable labor 
market information is not available to them before high 
school graduation. This lack is especially serious for 
young people who do not go to college, minority group 
numbers, and disadvantaged youth. 

During the initial phase, the researcher will develop a 
specific program plan for the demonstration program. It 
will include a curriculum to instruct the students in the 
world of work; an analysis design, testing procedures, and 
measurements of outcomes. 

The labor market experiences and behaviors of the 
youth who receive the project's services will be compared 
with those of a control group who receive only the coun= 
sehng and labor market information routinely offered as 
part of their regular high school program. 

1-023* A Management Review of the 

Occupational Analysis Program of the 
United States Employment Service 

BOO/, ALLEN AND HAMILTON, INC. 
WASHINGTON, DC. 

Thomas L Shaffer 

Contract 20-11-78-23 
Project still in progress 

Descriptors occupational classification; 

OCCU RATIONAL INFORMATION, PUBLIC EMPLOYMENT 
SERVICE. COST EFFECTIVENESS; ASSESSMENT AND 
EVALUATION 

This project will review the present system of collect^ 
ing, analyzing, compiling, and issuing occupational infor- 
mation under the guidance of the U.S. Employment Ser- 
vice *s Office of Technical Support. It will evaluate these 
activities in the national and regional offices, a> well as in 
the 10 occupational analysis field centers and a special 
project. The objective is to provide the information 
needed to improve the cosf effectiveness of the program 
through possible modifications in organization, work 
processes, staffing levels, and number and location of oc- 
cupational analysis field centers. 



1-024* A Metropolitan Area Econometric- 
Model to Estimate Employment by 
Industry and Occupation and to 
Measure Local Impacts of Public 
Programs 

( OLl Mill A UNIVERSITY 
NEW YORK, N. Y. 



Dr. E!i Ginzherg and D/% Matthew l\ Drennan 

Grant 21-36-77-17 y 
Project still in progress ~ 

Descriptors: labor force participation; employment; 
unemployment; occupations; economic analysis and 
econometrics; new york, new york 

This study focuses on the development of a general 
econometric model linking the metropolitan economy to 
the national economy to facilitate the forecasting of 
economic activities of small areas, i.e., metropolitan 
areas and labor markets. Work thus far has been concen- 
trated on developing models for the New York standard 
consolidated area (SCA) und the Baltimore standard 
metropolitan statistical area (5MSA), 

To date, 183 national economic time series variables 
(from 1950 throufh 1976) have been coded, 
keypunched, and stored in the on-line computer system. 
Initially, 183 national variables were identified from 
published sources; about 1 10 additional national time se- 
ries variables have been created and stored and are also 
accessible by terminal. The created variables are primari- 
ly constant dollar measures of national income by 
detailed industries and national income per employee by 
industry. 

For the New York SCA, about 1 20 time series varia- 
bles have been coded, keypunched, and stored in the on- 
line computer system. An equa) number of time series 
variables have been computerized for New York City. 
Time series data for the Baltimore SMSA and city of Bal- 
timore have been collected but are not yet accessible on 
the computer system. Very detailed employment data by 
industry and occupation for noncensus years for the New 
York SCA and New York City has been obtained from 
the New York State Department of Labor through 1974. 



1-025* Teaching Job Search Tec uniques 

OLYMPUS RESEARCH CENTERS 

WASHINGTON, B.C. . 

Garth . L. Mangum and Miriam Johnson 

Grant 21-1 1-78-59 
Project still in progress 

Descriptors: job search; labor market information; 
ceta; public employment service; job placement; 
work incentive (win) program 

The objective of this study is to develop policy recom- 
mendations for the employment service and C ETA ad- 
ministrators on job search training and offer suggestions 
on carrying them out, such as how-td-do-it manuals for 
practitioners. To do so, the researchers will determine 
the extent of such training, evaluate the various types of 
programs, and work out a program typology. They will 
obtain information from a literature search; interviews 
with Federal, State, and local public agency officials; site 
visits to assess and evaluate 10 to 12 operating programs; 
and folio wup interviews with 20 program completers and 
20 controls at each site. The sites will be selected to 



GPO— report is available from Government Printing Office, 

ETA— report is available from Employment arid Training Administration, 

See page v for further information about ordering reports. 
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represent a wide variety of different types of job search 
programs. „ , , 

The project is designed to increase the effectiveness ot 
job search training and thus improve public employment 
services, especially for disadvantaged jobseekers, 

1C. AGENCY CAPABILITIES 

1-026* Alternative Strategies for Increasing 
the Level and Quality of ES Job 
Listings 

BAYS IDE, N.Y. 

Dr. Edward J, Giblin, Dr. Oscar A . Ornati 

Contract 20-36-78-1 6 
Project still in progress 

Descriptors: employer services; public employment 
service; job listing; information systems 

The objective of this project is to examine and describe 
alternative ways for the U.S. Employment Service to in- 
crease the number and quality of jobs listed with State 
employment service (ES) agencies. It will also estimate 
the costs and results of the various alternatives. 

To do so, the project will attempt to: (1) Find out 
when and why employers do on 1 do not list jobs with the 
ES; (2) identify and assess the barriers to increasing the 
number of ES job listings; and (3) review alternative 
ways of securing greater cooperation from local em- 
ployers. As part of this effort, the researchers will suggest 
any possible leverage ES staff may have with employers 
and review techniques used by other agencies in both the 
United States and other countries. 

After assessing various ways of increasing the number 
of job listings and placements at State ES' agencies, the 
project will estimate and rank the expected results and 
costs of these alternatives and recommend specific policy 
of program changes. 



1-027* Analyzing the Impact of Mandatory 
Registration on U.S. Employment 
Service Performance 

CAMIL ASSOCIATES, INC, 
PHILADELPHIA, PA. 

David A. Miller 

Contract 20*42-75*45 
Project still in progress 

Descriptors: public employment service; assessment 
and evaluation; unemployment insurance 

The purpose of this project is to determine the volume 
of mandatory registrants (e.g., welfare recipients, unem- 
ployment insurance claimants, and food stamp 
recipients) served by the employment service (ES) and 
the impact of that activity on the performance of the Eb 
system. 



The specific objectives of this research are; (1) To 
measure the workload imposed upon the ES by mandato- 
ry registrants and the "work test" function; (2) to identic 
fy the services provided by the ES to those regarded as 
mandatory registrants; (3) to distinguish two general 
categories of mandatory registrants— those who need and 
are interested in job search services and those who 
neither need nor want such services; and (4) to analyze 
the impact of the workload generated by mandatory re- 
gistrants (particularly by those not in need of ES ser- 
vices) upon the deployment of E& resources. 

The study includes a sample survey of local ES offices, 
mandatory registrants, and employers, A review of 
Federal and State statutes mandating ES registration is 
also being conducted. 



1-028 An Assessment of the Reciprocal 
Contribution of Social Work 
Expertise and Manpower Programing 

-of*" 

COLUMBIA UNIVERSITY 
NEW YORK, N.Y. 

Grant 92-34*70=16 

Project completed fiscal year 1977 

TEACHING MANPOWER: A COLLECTION OF 
COURSES 
Valerie Jorrin 
February 1976 

Report Descriptors: experimental employment and b 
training laboratories* instructional materials; 
vocational guidance 

NTis pb267541/as 

SOCIAL WORKERS AND MANPOWER PROGRAMS: 
AN EXPERIMENTAL APPROACH TO 
PROFESSIONAL TRAINING AND CURRICULUM 
DEVELOPMENT 
January 1973 

Report Descriptors: experimental employment and 

TRAINING LABORATORIES; INSTRUCTIONAL MATERIALS 

NTIS pb267543/as 



1-029 Demonstration Project to Assess 

Provision of Services by ICFSA, INC., to 
the Department of Labor 

INTERSTATE CONFERENCE OF EMPLOYMENT 

SECURITY AGENCIES, INC. 
WASHINGTON, D.C. 

Grant 21-1 1-74^36 

Project completed fiscal year 1976 

~ + 

ICESA CONFERENCE PROCEEDINGS— THE ROLE 
OF THE PUBLIC EMPLOYMENT SERVICE 5 , 1975- 
19?5 

Murray Comarow 
November 1975 



*Onfoing project— final rtport not yet available, 
Projects completed prior to this year are not described with a narrative. 
NTlS^report is available from National Technical Information Service, 
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Report Descriptors: public employment service; 

EMPLOYMENT SERVICE MANAGEMENT; PGJtEIGN 
EMPLOYMENT AND TRAINING POLICY; EMPLOYMENT AND 
TRAINING POLICY 

Nns PB248530/AS 



1-030* Developing a Methodology for 
Determining Employment Service 
Penetration Rate of Job Market 

ABT ASSOC! A TBS, INC 
CAMBRIDGE, MASS 

Dr, David W, Stevens 

Contract 20-25-77-25 
Project still in progress 

Descriptors: public employment service; employment 
service management; data sources and use; labor 
market information 

This project will explore what can be learned from 
available data sources about the national level and eonv 
position of job openings and new hires flows. An attempt 
will be made to estimate job openings and new hires and 
determine the proportion of such activity handled by the 
U.S. Employment Service, The contractor will review the 
literature on this subject, evaluate available data sources, 
and develop and test a methodology for making direct 
estimates. The contractor will then identify what im- 
provements in the currently available data base are 
needed to produce the desired level of precision in the 
estimating process and suggest how these improvements 
might be made\ 

Development of an accepted method of estimating job 
openings, new hires, and the employment service share of 
such activity is expected to have significant implications 
for planning, budgeting, and evaluating employment ser- 
vice operations. 



1-031 Developing Productivity Measures for 
the U.S. Employment Service 

BOEING COMPUTER SERVICES JNC ' 
WASHINGTON, DC 

Contract 20-11-75-50 

Project completed fiscal year 1 977 

THE UNITED STATES EMPLOYMENT SERVICE: A 
CONCEPTUAL MODEL OF OUTPUTS, VALUES, 
AND ILLUSTRATIVE ESTIMATIONS 

VOLUME I- FINAL REPORT 

Neil S. Weiner, John //. Powel, and C. Michael Rahm 

December 1976 

Report Descriptors: productivity; costs; public 

EMPLOYMENT SERVICE 

ntis pb264502/as 



VOLUME II; APPENDICES 
December 1976 

ntis PB264503/AS 

1=032* Development and Revision of the 

Local ES Office Relocation Handbook 

COMMUNITY RESOURCES GROUP 
BOSTON, MASS, 

Sumn E, Philipson Bloom 

Contract 20-25-77*32 
Project still in progress 

Descriptors: employment service management, 

HANDBOOKS 

The Location Handbook for Employment Service Local 
Offices is being revised to incorporate procedures to 
serve the needs of unemployment insurance offices and 
to use a computer to perform much of the detailed eleri- 
cai work. The content, is also being updated to reflect ex- 
periences in State use. 

The handbook provides step-by-step procedures by 
which census data may be used in urban and nonurban 
situations to maximize applicant convenience or increase 
the number of applicants in specific occupational groups, . 

1-033* Development and Testing of Employee 
Productivity Incentives for Local 
Offices of the \J3, Employment 
Service— Phase I 

THE URBAN INSTITUTE 
WASHINGTON, D.C 

John M, Greiner 

Grant 2 hi I -78-36 
Project still in progress 

Descriptors: public employment service; work 
incentives; job performance; productivity; job 

PLACEMENT 

The long term objective of this project is to develop, 
carry out, and evaluate employee productivity incentives 
in the local offices of two State employment services 
(ES) agencies. The project will test whether incentive re- 
wards for local ES offices can serve as a cost effective 
management tool by improving staff performance without 
reducing overall employee job satisfaction, The 
researchers will assess the quantity, quality, and efficien- 
cy of the services local offices provide, with emphasis on 
placement-related activities. 

This project will supply information on changes, result- 
ing from incentive rewards, in local office performance, 
costs, and employee job satisfaction in each of the par- 
ticipating States: At least one State will test an incentive 
plan involving monetary rewards to local offices, The 
plan tested in the second State may use either cash, addi- 



GPO— report is available from Government Printing Office. 

ETA ^report is available from Employment and Training Administration, 

See page v for further Information about ordering reports, 

15- 



1C, AGENCY CAPABILITIES 



1 1 



tioftai fringe benefits, or a combination of the two. The 
plans tested will offer incentives to group rather than in- 
dividual performance, with the primary group expected 
to be the local office. 

Phase I of the project involves the following tasks: ( 1 ) 
Selection of participating State employment service agen- 
cies; (2) design and development of incentive plans and 
followup procedures; and (3 ) design of evaluation plans, 
including initial collection of baseline data. 



1-034 Development of Performance 

Standards for Employment Service 
(ES) 

E, F> SHELLEY £ CO., INC, 
NEW YORK, N,Y. 

Contract 20-36-74^22 

Project completed fiscal year 1976 

DEVELOPMENT OF PERFORMANCE STANDARDS 
FOR EMPLOYMENT SERVICE (ES) 

VOL, 1, EXECUTIVE SUMMARY 

Stanley Applehaum ami Dr. Charles K. Fairchild 

August 1975 

Report Descriptors: public employment service; 

EMPLOYMENT SERVICE MANAGEMENT; PRODUCTIVITY; 
LABOR MARKET AREA 

NTIS PB247428/AS 
ETA COPIES LIMITED 

VOL, 2 (PARTS A AND B} 5 FINDINGS AND 
RECOMMENDATIONS 
August 1975 

ETA COPIES LIMITED 

VOL, 3 f METHODOLOGY GUIDE 
August 1975 

ETA COPIES LIMITED 

VOL, 4 f HANDBOOK FOR ANALYZING LOCAL 
OFFICE PERFORMANCE 
August 1975 

ETA COPIES LIMITED 



1-035 Effectiveness of the Annual Worker 

Plan (Rural Manpower Mobility Plan) 

' K1RSCHNER ASSOCIATES, INC 
WASHINGTON, D,C 

Contract 20*1 1-76-31 

Project completed fiscal year 1976 



STUDY OF THE RURAL MANPOWER MOBILITY 
PLAN ( ANNUAL WORKER i'LAN ) 

VOL, L EXECUTIVE SUMMARY 

Steve Van Dresser 
August 1976 

Report Descriptors: public employment service; 
migrants; farmworkers; earnings; seasonal 
employment; work schedules; rural areas 

NTIS PB258701/LL 

VOL, II, FINAL REPORT 

Steve Van Dresser 
\ August 1976 
NTIS PB258702/LL 



1-036 The Effect of Executive Order 1 1598 
on the Labor Market Performance of 
the Employment Service 

PURDUE UNIVERSITY 
WEST LA FA V7T/7E, I NO. 

Grant 92-18-72-08 

Project completed fiscal year 1976 

THE IMPACT OF MANDATORY LISTING ON THE 

LABOR MARKET ROLE OF THE PUBLIC 

EMPLOYMENT SERVICE 

John F- Baum and Joseph C Ullman 

September 1976 

Report Descriptors: hiring practices; mandatory job 
listing; employer attitudes; executive order no, 

1 1598; JOB PLACEMENT; VETERANS; PUBLIC EMPLOYMENT 
SERVICE 

NTIS PB2526I6/AS 



1-037 The Employment Service: An 
Institutional analysis 

THE URBAN INSTITUTE 
WASHINGTON, D.C. 

Grant 20-1 h76- 10 

Project completed fiscal year 1 977 

Mark Lincoln Chadwin, John J, Mitchell, Erwin C. 

Hargrove, and Lawrence M. Mead 

May 1977 

Report Descriptors; PUBLIC EMPLOYMENT service; 
INSTITUTIONAL CHANGE; ORGANIZATIONAL ENVIRONMENT; 
STATE AND LOCAL GOVERNMENTS; ORGANIZATIONAL 
STRUCTURE 

NTIS PB268363/AS 

ETA R&D MONOGRAPH NO- 51 



•Ongoing project— final report not yet available, 
Projects completed prior to this year are not described with a narrative, 
NTIS— report Is available from Naik *sl Technical Information Service, 
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1-038 An Experimental Design of a Net 

Benefit Analysis of the Employment 
Service 

UNIVERSITY OF PITTSBURGH 
PITTSBURGH, PA, 

Dr. Arnold J. Katz, Associate Professor of Economics 

Grant 21-42-75-13 

Project completed fiscal year 1978 

Descriptors: PUBLIC EMPLOYMENT SERVICE; COST 
EFFECTIVENESS; ASSESSMENT AND EVALUATION; 

methodology; job applicants; job placement; 
employer services 

This study focused primarily on methods of analyzing 
the labor market impact of employment service (ES) pro- 
grams, a basic requirement for a comprehensive, in- 
tegrated cost-benefit analysis of the public employment 
service. 

It found that applicants who use the ES take signifi- 
cantly longer, on average, to find acceptable jobs than do 
other applicants but the ES contributes significantly to 
reducing the search time of specific groups who are un- 
successful in finding work in other ways. 

Other study findings are: 

1* The ES is typically used as a back-up to other 
methods of finding work. Substantial numbers of job- 
seekers turn to the ES for help after exhausting other job 
sources. The delay in coming to the ES may explain the 
longer time ES applicants take to find work, 

2, The ES reduce^ the time white men spend looking 
for work* making their search up to 10-percent shorter 
than the expected time for all applicants, 

3, The groups benefiting most are applicants who begin 
searching while still on the job and are subsequently 
unemployed, workers who voluntarily quit a job to look 
for a new one, and persons entering the labor force or 
reentering after an extended period, 

4, Applicants placed or referred by the ES earn sub- 
stantially more than these individuals might have been 
expected to receive without ES assistance. Conversely, 
ES applicants finding work by other means are also sub- 
stantially better off than they might have heen if placed 
or referred by the ES, , 

5* Earnings gains of applicants placed or referred by 
the ES may have been about 5 percent lower than the 
gains of those who were not, 

6, The data on earnings and search times suggest that 
the ES offers applicants a tradeoff between wage rates 
and unemployment, 

EXPLORATORY MEASURES OF LABOR MARKET 
INFLUENCES OF THE EMPLOYMENT SERVICE 
Dr, Arnold J, Katz 
October 1978 

Report Descriptors: public employment service, cost 
effectiveness; assessment and evaluation; 



METHODOLOGY; JOB APPLICANTS; JOB PLACEMENT; 
EMPLOYER SERVICES 



1-039* Implementation of Model Systems for 
Selecting Employment Service Local 
Office Managers and Interviewers 

EDUCATIONAL TESTING SERVICE 
'PRINCETON, NJ. 

Dr. Michael Rosenfeld and Or, Richard F> Thornton 

Grant 21-34-78-34 {formerly contracts 20-11-74-1$ and * 

20-11-75-07) 

Project still in progress 

Descriptors: JOB analysis; testing; employment service i 
staff; recruitment; min< ties; hiring practices; jotf 
performance; employmeni opportunities * 

The objective of this project is to determine whether 
model selection systems for employment service local of- 
fice managers and interviewers can be developed and in> 
plemented which will meet accepted professional stan- 
dards and Federal guidelines for employment testing. In 
phase I* the contrLCtor developed, on the basis of content 
or construct validity, selection instruments for two jobs: 
ES local office manager and ES interviewer. The selec- 
tion procedures are to have a demonstrable relationship 
to successful job performance and exclude factors that 
are not job-related and that might function as biases 
against the employment of minority | oup persons and 
women, The contractor conduct: j r*n indepth job analy- 
sis for each of the two job categories. For those duties 
that were determined to be cn ical, the analysis described 
which knowledges, skills, abilities, and other charac- 
teristics were required for successful job performance. 
On the basis of this analysis, the contractor developed 
and tested selection procedures for each job class. In 
phase II, the researchers will develop and test methods of 
implementing these instruments in all 50 States, in 
cooperation with the U,S, Civil Service Commission and 
various State ES and civil service agencies,. 

A CASE STUDY IN JOB ANALYSIS METHODOLOGY 
Dr. Michael Rosenfeld and Dr, Richard F. Thornton 
September 1976 

Report Descriptors: job analysis; testing; employment 
service staff; recruitment; minorities; hiring 
practices ( 

ntis pr261236/as \ 
Also available from Educational Testing Service, Prin- 
ceton, New Jersey 08540 



THE DEVELOPMENT OF SELECTION AND 
CRITERION MEASURES FOR THE POSITIONS OF 
EMPLOYMENT SERVICE INTERVIEWER AND 
LOCAL OFFICE MANAGER, FINAL REPORT 

February 1977 

Report Descriptors: job analysis; testing; EMPLOYMENT 
service staff; recruitment; minorities; hiring 



GPO— report Is available from Government Printing Office, ; 
ETA— report is available from Employment and Training Administration, 
Set page v for further informaliop abput ordering reports, 
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PRACTICES; EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 

Available from Educational Testing Service, Center for 
Occupational and Professional Assessment, Princeton, 
N.J. 08540, 



1-040 Improve Linkage Between Office of 

Research and Development and Prime 
Sponsors/State Employment Service 
Agencies Through Regional Technical ^ 
Assistance and Training Staffs 

ABT ASSOCIATES, INC 
CAMBRIDGE, MASS, 

Contract 20*25=75-42 

Project completed fiscal year 1977 

THE FINAL REPORT- REGIONS HEI FED TO USE 
R&D PRODUCTS IN TRAINING 
Robert W, Ericson 
April t>77 

Report Descriptors: utilization of employment and 
training research and development; ceta services 
and planning; public employment service, h -GIONAL 

OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION 
ETA COPIES LIMITED 

RESOURCE CENTER GUIDE 

Susan Sterns Callahan, Mania Cohen, and Robert W. 

EHcson 

1976 

Report Descriptors: utilization of employment and 

TRAINING RESEARCH AND DEVELOPMENT; REGIONAL OFFICE 
OF EMPLOYMENT AND TRAINING ADMINISTRATION; CETA 
SERVICES AND PLANNING; GUIDELINES FOR EMPLOYMENT 
AND TRAINING PROGRAMS 

NTIS PB266239/AS 



1-041 Measuring the Effectiveness of 
Counseling in the ES 

STANFORD RESEARCH INSTITUTE 
MENLO PARK, CALIF. 

Contract 20-06*75-48 

Project completed fiscal year 1977 

THE EFFECTIVENESS OF COUNSELING IN THE 
U.S. EMPLOYMENT SERVICE:' A PILOT STUDY 

"VOLUME I ANALYTIC RESULTS 
Jacob M. Benus, Arden Hall, and Patty Gwartney-Gibhs 
September 1977 

Report Descriptors: counseling and guidance; public 

EMPLOYMENT SERVICE; EFFECTIVENESS OF PROGRAMS 
NTIS PB273906/AS 



VOLUME II DATA DOCUMENTATION 

Jacob M. Benus, Arden Hall* and Patty Gwartney-ahbs 

September 1977 

NTIS PB273907/AS 

V 

1-042 Measuring the Effectiveness of 
„ Employer Services in the U.S. 
%>/ Employment Service 

CAM1L ASSOCIATES, INC 
PHILADELPHIA, PA, 

Contract 20^2-75*43 

Project completed fiscal year 1 976 

EVALUATING THE PROVISION OF EMPLOYER 
SERVICES: A METHODOLOGY 
William Cameron and David A, Miller 
September 1976 

Report Descriptors: public employment service; 
employer services; assessment and evaluation; 
effectiveness of programs 

NTIS PB270596/AS 



!~043 Measuring the Productivity of the 
State Employment Service Agencies 

ANALYTIC SYSTEMS, INC 
VIENNA, VA. 

Contract 20-1 1-75^7 \ 

Project completed fiscal year 1976 

Charles Meike % J Pyles, P- Kauffman, and £. Horowitz 

September 1976 - 

Report Descriptors: productivity, costs; public 
employment service 
ntis pb264417/as 



' i_044* Project for Developing Experimental 
and Demonstration Programs of 
Training. Research, and Technical 
Assistance for Manpower Program 
Administrators 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, 

l) r , Peter B, Doeringer, John F. Kennedy School of 
Government 

Urant 92-25-72-03 
Project still in progress 



♦Or going projeEt— final report not yet available. 

Projects completed prior to this year are not described with a narrative. 
NTIS— report is available from National Technical Information Service, 
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Descriptors: ECONOMICS COURSES; WORKER DEVELOPMENT; 
PLANNING, RESEARCH, AND DEVELOPMENT; EMPLOYMENT 
AND TRAINING PROGRAM MANAGEMENT; STAFF TRAINING 

This project is to develop and test the feasibility of 
various manpower currieulums, instructional formats, 
and associated research and technical assistance activities 
directed at indoctrinating and training, present and new 
employment and training officials, and practitioners. 

Emphasis is placed on: (1) Greater exposure of pro- 
gram staffs to the summer institute; (2) technical 
assistance in designing, coordinating, and staffing the 
Employment and Training Administration's internal staff 
training activities, particularly with respect to develop- 
ment of curricular materials; (3) developing work-ex- 
perience internships for students in the academic year 
program; (4) improving the design and format of the 
summer institute; and (5) providing continued evaluation 
of the experimental curriculums and regular monitoring 
of training needs in the Employment and Training Ad- 
ministration, 

Accomplishments include: A 4-week pilot summer In- 
stitute In Employment and Training Administration for 
administrators at the Federal, State, and local levels; 
establishment of two academic year courses in manpower 
economics and policy; and supportive educational ser- 
vices to the Labor Departments internal management 
training programs. 



1-045 Recruitment, Job Search, and the 
United States Employment Service 

CAMIL ASSOCIATES. INC, 
PHILADELPHIA. PA, 

Con tract 20-42- 74 -3 4 

Project completed fiscal year 1976 

VOL. 1: FIN DIN *iS AND CONCLUSIONS 
December 1975 

Report Descriptors: job search; hiring practices; job 
matching; employer attitudes: labor market 
information; public employment service 

NTIS PB254091/AS . 

ETA R&D MONOGRAPH NO, 43 

VOL, 2; TABLES AND METHODS 
. December 1975 

NTIS PB254092/AS 

PRECIS 

December 1975 . 
NTIS PB254090/AS 

1=046* Research on Community Based 

Organizations in CETA Programs . 

URBAN SYSTEMS RESEARCH AND ENGINEERING, 
INC, 

M BRIDGE. MASS, 



iMwrentr .V Hail is 

Contract 20-k5-7<S-22 
Project still in progress 

Descriptors: prime sponsors (ceta); minorities; service 

DELIVERY SYSTEMS; CETA SERVICES AND PLANNING 

This is a 12-month project to examine prime sponsors' 
ir e of community-based organizations (CBO's) in train- 
ing minority group clients under CETA, Current trends in 
the relationship between prime sponsors anc CBO's will 
be surveyed to determine whether the scope of training 
and employment services to minorities has been afteeted 
and, if so, how, * Q 



1-047* Specification and Measurement of 

Productivity in the U.S. Employment 
Service: A State-of-Art Assessment 
and Research Agenda 

THE UNIVERSITY OF MISSOURI 
COLUMBIA, MO. 

Dr. David W. Stevens 

Grant 21 29-7S-23 
Project still in progress 

Descriptors: productivity; COSTS; PUBLIC EMPLOYMENT 
SERVICE 

The objective of this project is to assess the state of the 
art in specifying and measuring productivity in the U.S. 
Employment Service, It will consider the work d lie to 
date and identify any research needs. To do so, th gran- 
tee will ask an interdisciplinary panel of experts V, review 
completed studies from the vantage points of their 
respective disciplines Their recommendations will be in- 
tegrated into a monograph describing issues related to 
productivity measurement and proposing a research pro- 
gram to address them. 



1-048 S i ATE .SALARY COMPARABILITY STUDY 

B UREA V OF LABOR STA TISTICS 
WASHINGTON JhC - 
AND 

INSTITUTE OF PUBLIC ADMINISTRATION 
NEW YORK, N Y. 

Harry Zeman, Bureau of I m bar Statistics, and Alan L. 
Madian, Institute of Public Administration 

s 

Grants S2*I 1-71-1 1 and S2-36-7DI7 
Project completed fiscal year 1978 

Descriptors: SALARY COMPARABILITY STUDIES; 
OCCUPATIONAL STRUCTURE; WAGE STRUCTURE; WAGE 
DlEEEREN II A I S; STATE AND LOCAL GOVERNMENTS 

This project developed comparative salary survey 
procedures applicable at State levels, patterned after 



C;p()=report is available from Government Printing Office, 
\ KT A— report Is available from Employment and Training Administration, 

See page v for further information about ordering reports, 

<t i,' ■ 
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those currently used for Federal pay-setting purposes. 
These procedures were designed to help State govern- 
ments achieve more equitable salary scales based on 
periodically surveyed pay rates in ihe general labor mar- 
ket 

The Bureau of Labor Statistics conducted occupational 
wage surveys in selected States to determine prevailing 
wages in the private sector. The surveys were patterned 
after the National Professional, Administrative, Techni- 
cal, and Clerical (PATC) pay surveys which are used for 
Federal pay comparability purposes. The occupations 
covered by the PATC survey were augmented in some of 
the States to add greater detail. Meetings were held with 
State officials concerning the results and their possible 
application to State salaries, 

A basic conclusion emerging from the project was that 
application of the Federal technique could be used as a 
means of adjusting State salaries to achieve comparability 
with those in the private sector, but that special attention 
would be required concerning additional occupations, the 
size, and number of companies included in the surveys, A 
handbook describing the steps necessary in the conduct 
of these surveys was developed by BLS for the guidance 
of State officials who wish to conduct similar surveys. In- 
cluded in the handbook is a chapter on the application of 
survey date to existing State salary structures. 



PAY COMPARABILITY SURVEYS 
FOR STATE GOVERNMENTS 
September 1977 



-AN APPROACH 



1-049 Study of Location of Employment 
Service Offices 

CONTRACT RESEARCH CORPORA TION 
BELMONT, MASS, 

Grant 20*25-75-02 
'Project completed fiscal year 1976 

LOCATION HANDBOOK FOR EMPLOYMENT 
SERVICE LOCAL OFFICES 
Br. Frederick R. Levy arid Susan P. Bloom 
December 1975 

Report Descriptors: employment service management; 

HANDBOOKS 

NTIS PB254031/AS 



1*050 A Study of On-Lsne Use of Job 

Information in Employment Service 
Local Offices 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

Gmnt 2 1 -26=74-2 1 . 

Project completed fiscal year 1976 



A STUDY OF ON-LINE USE OF J 
IN EMPLOYMENT SERVICE LC 

VOL, 1 AN ON-LINE EXPERIMENT 



15 

"5 RM ATI ON 
PICES 



/>, Malcolm S. Cohen 
October 1 1 975 

Report Descriptors: public employment service; job 
pl acement; job matching; computer systems; cost 
effectiveness; Colorado, boulder 

ntis PB247276/AS 

VOL. 2 A SIMULATION STUDY 

October 1975 

Report Descriptors: PUBLIC empioyMENT service 
simulation; computer systems- cost effectiveness; 
placement; utah, salt lake city 

NTIS PB248031/AS 



1*051 Study of the Feasibility of Applying 
Employ? k Incentives to Local Offices 
of the U.S. Employment Service 

THE URBAN INSTITUTE 
WASHINGTON, D,t\ 

Harry P. Hatry and John M. Greiner 

Grant 2 hi 1-76=19 . 

Project completed fiscal year 1978 ■ ? 

Descriptors: pup i it: employment service; work 
incentives: job performance; productivity; job 
placement ' ' - 

This study examined the feasibility of providing em- 
ployee 'productivity incentives in local employment ser- 
vice (ES) offices. Nine States participated. In addition, 
limited information on barriers to the introduction of in- 
centives in 44 States was obtained from regional offices 
of the U.S. Civil Service Commission, 

Some major findings of the study are as follows: 

I ES officials and staff at all levels viewed the primary 
function of local office incentives as the improvement of 
productivity, induing a balanced concern for service ef- 
ficiency (e.g., pla. nments per staff year) and quality. A 
second important ole would be to provide recognition 
for high performance, . , 

2, Federal and high-level State ES officials expressed 
the greatest interest in local office incentives, The 
erea^st resistance came from area supervisors and local 
office managers, Local office staff were generally lu- 
kewarm, However, most persons interviewed expressed at 
least some reservations, 

3 Legal, civil service, and union constraints do not 
usually impede the introduction of nonmonetary incen- 
tives, However, they are serious obstacles to the use of 
monetary incentiv e . 

4 To be acceptable, an incentive plan will usually nave 
to give all personnel associated with local offices, includ- 
ing unemployment insurance staff, the opportunity to 
earn rewards, , 



'Ongoing project— final report not yet available: 
projeetf completed prior to this year are not described with a narrative, 
NTIS=- report is available from National Technical Information Service, 
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5, Although individually oriented incentive plans met 
with considerable resistance from employees, group re= 
wards received strong support. In most areas* the local 
office appears to be the best unit for group incentives. 

A. Injuring the equity of local office incentives is a 
major concern of ES management and staff. Several ways 
of taking external conditions into account in setting per- 
forrnance targets, such as negotiations and regression for- 
mulas, seem promising, but most require further develop- 
ment and testing. 

See also grant 21-1 U78-36 for a folio wup study, 

EMPLOYEE INCENTIVES FOR LOCAL OFFICES OF 
THE EMPLOYMENT SERVICE: PROSPECTS AND 
PROBLEMS 
December 1977 

NTis pb284787/as 



1-052 Validation of the Management Audit 
Survey Against Employment Service 
Performance Criteria 

INSTITUTE FOR BEHAVIORAL RESEARCH IN 

CREATIVITY 
SALT LAKE CITY, UTAH 

Contract 20-1 1-75*39 

Project completed fiscal year 1976 

Dr. Robert L, Ellison 

June 1976 

Report Descriptors: PUBLIC EMPLOYMENT SERVICE; 
EMPLOYER PRACTICES AND POLICIES; ATTITUDES; 
EMPLOYMENT 'AND TRAINING PROGRAM MANAGEMENT; 
ORGANIZATIONAL ENVIRONMENT 



NTIS PB261923/AS 
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L054 An Evaluation of the Effects ok 

Training Programs in the U.S. Based 
Upon the National Longitudinal 
Surveys 

THE UNI VERSITY OF WISCONSIN 
MADISON, WIS, 

Grant 21-55^73-15 

Project completed fiscal year 1976 



1-055* Feasibility Study of the Use of 

Selected Research, Development, 
Experimental, Demonstration, 
Evaluation and Training (REDET) 
Offices to Improve the Operation of 
Employment Service Programs 

URBAN SYSTEMS RESEARCH AND ENGINEERING, 
INC. 

CAMBRIDGE, MASS. 

Dr. Lawrence N. Bailis 

Contract 20-25-78-58 
Project still in progress 

Descriptors: PUBLIC employment service; planning, 

RESEARCH, AND DEVELOPMENT 

This project will explore the feasibility of improving 
research, development, and evaluation efforts within the* 
public employment service by concentrating such efforts 
in preselected local offices that may be designated as 
research, experimental, demonstration, evaluation, and 
training (REDET) sites. The contractor will examine a 
broad range of questions pertaining to the feasibility of 
this approach and its cost effectiveness (phase D, If this 
analysis indicates promise, phase II wil' focus on the 
preparation of a detailed outline for applying the REDET 
approach in the future, 



l-0£3 Committee on Department of Labor 
Research and Development 

NATIONAL ACADEMY OF SCIENCES— NATIONAL 

RESEARCH COUNCIL 
WASHINGTON,, D,C 

Grant 21-11=73=31 

Project completed fiscal year 1976 

KNOWLEDGE AND POLICY IN MANPOWER; A 
STUDY OF THE MANPOWER RESEARCH AND 
DEVELOPMENT PROGRAM IN THE DEPARTMENT 
OF LABOR 

s 1975 

Report Descriptors; planning, research, and 

DEVELOPMENT 



ntis PB249698/AS 



1 -056* Improving the Public Employment 
Service: The Research Contribution 

CENTER FOR APPLIED MANPOWER RESEARCH 
BERKELEY, CALIF. 

Curtis C Aller 

Grant 20-06-76-13 
Project still in progress 

Descriptors: PUBLIC EMPLOYMENT SERVICE; LITERATURE 
REVIEW 

This project is developing an analytical framework for 
an interpretive assessment of the, contributions that 
research, evaluation, and demonstration projects have 
made to the operations of the public employment service. 
The contractor is conducting a review of the studies 
completed during the past 20 years, focusing on the 



GPO^report Is available from Government Printing Office. 

ETA— report Is available from Employment and Training Administration, 

See page v for further information about ordering reports. 
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possible implications* uses, constraints, and limitations of 
the work. Also the contractor is developing abstracts o» 
studies reviewed that can be combined with existing 
bibliographies. The major gaps in knowledge that become 
evident during the analysis will be pointed out. A mono- 
graph of from 50 to 75 pages will be produced m a t*na< 
product of this project, 6 



1-057* Interdisciplinary Review of the 
Literature on Job Search and 
Recruitment 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Dr. Donald P. Schwab 

Grant 21-55-78-32 
Project still in progress 

Descriptors; job search; recruitment; literature 
review; state-of-the-art papers 

The project will synthesize and evaluate current job 
search and recruitment literature ui the various social 
science disciplines. The objectives are to: (1 ) Improve 
theory and fuuSe research on job search and (2) aid in 
the development of public policy on the labor exchange 
function of the U.S. Employment Service, employer 
recruiting practices, and job search techniques. 



1-058* Maintenance of the R&D Management 
Information System 

AKIPAN ASSOCIATES, INC. 
GREAT FALLS, VA, 

Phyllis S, Dacus 

Contract 20-51-77-19 
Project still in progress 

Descriptors: utilization of employment and training 
research ,and development; computer systems 

This project provides for the maintenance, updating, 
and further refinement of the Employment and Training 
Administration, Office of Research and Development s 
Management Information System (MIS), 

The MIS data base is updated as R&D projects are 
funded and completed, and the information is used for 
the production of the Research and Development Projects 
book The data base contains information on R&D pro- 
tects and reports resulting from projects that have been 
active, completed, or funded since 1972, Lmotron, an au- 
tomated phototypesetting system operated bv, the 
Government, is used in conjunction with the Mlb tor the 
final production of this book, 

1-059 A Project to Facilitate the Utilization 
of Selected Manpower R&D Findings 



and to Experiment with Management- 
Worker Collaboration in Job 
Structuring 

/n \i t.a.Y 'NTER ACTION RESEARCH INSTITUTE 
Lf>7 fWELES, CALIF. 

Pmjec * umpleted fisca I year 1976 

l-Q£9A A Project to Facilitate the Utilization of 
" Selected Manpower R&D Findings 

DESIGNING A DEMONSTRATION PROJECT TO 
FACILITATE THE UTILIZATION OF ITS RESULTS 

I jr. Harvey L, Ross 
September 1976 

Report Descriptors; UTILIZATION OF EMPLOYMENT AND 
TRAINING RESEARCH AND DEVELOPMENT; TRANSITIONAL 

employment; experimental model 

NTIS PB257016/AS 

INDIVIDUALIZATION OF MANPOWER SERVICES: 
A SOURCEBOOK OF IDEAS 

Dr. Edward M. Closer, Dr. Irvin G. Sarason* and Dr. 
Albert S. Thompson 
January 1975 

Report Descriptors: service delivery systems; training; 
job placement; recruitment; assessment and 
evaluation; coaching 

NTis rn24() I 18/as ■■■ 

1-0S9B A Project to Experiment with 

Management- Worker Collaboration in Job 
Structuring - 

IMPROVEMENT IN THE QUALITY OF WORKLIFE 
AND PRODUCTIVITY: A JOINT VENTURE 
BETWEEN MANAGEMENT AND EMPLOYEES 
Dr. Edward M. Closer* Dr. Carroll E. Izard, and Mary 
Faeth Chenery 
"July 1976 

Report Descriptors: WORKER PARTICIPATION IN 

management; quality of employment; productivity; 
work attitudes; job satisfaction; industrial 
management 



ntis pb254337/as 



AND 



IMPROVING THE QUALITY OF WORKLIFE 
IN THE PROCESS, IMPROVING PRODUCTIVITY 

Dr. Edward M. Closer 
January 1975 

Report Descriptors: productivity; JOB satisfaction; 
work attitudes; industrial management; 
supervision; work environment; quality of 
employment; worker participation in management; 

JOB RESTRUCTURING 

NTis pb236209/as .." . , . 1 

ERIC cd 084161. Also available as Productivity Gains 
Through Work Life Improvement, 1976, The Psychologi- 
cal Corporation, 757 3rd Ave., N.Y..N.Y. 10017. 



*OnEoine project-?- final report not yet available, " 
Prdiects cotnplettd prior to this year are not described with a narrative, 
NTlS-report i< available from National Technical Information Service, 
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1-G60 Study of Older Workers: Synthesis, 
Analysis, and R&D Strategy 

AMERICAN INSTITUTES FOR RESEARCH 
WASHINGTON, D.C. 

Dr, Harold L, Sheppard 

Contract 204 1 =76*54 

Project completed fiscal year 1978 

Descriptors: older workers; aginc:.; age disckiminauon 

IN EMPLOYMENT ACT; PLANNING, RESEARCH, AND 
DEVELOPMENT; RETIREMENT; MiDDLE-AGEP WORKERS 

This study discusses the employment-related problems 
of workers aged 45 years and older, It .reviews; Retire- 
ment; the situation of older female, minority, and rural 
workers; tnid career change and problems; discrimina- 
tion; government programs affecting older workers; and 
part-time work, and work restructuring. By examining the 
findings of policy and research literature, the study 
identified gaps in past and ongoing efforts. Research and 
development are recommended in the following areas; 
Jobseeking behavior and the discouragement process: the 
effect of earnings on the retirement decision; voluntary 
part-time employment; tapered retirement; use of skilled 
older workers as trainers of younger unemployed and un= 
deremployed persons; and influences on early withdrawal 
from the labor force. Many of the recommended projects 
compare the experiences of white and minority group 
older workers. The study also examined related 
^socioeconomic trends and projected changes in the size 
and density jof the U.S. population, 

RESEARCH AND DEVELOPMENT STRATEGY ON 
EMPLOYMENT-RELATED PROBLEMS OF OLDER 
WORKERS 

Dr, Harold L. Sheppard * 
February 1978 ' 

Report Descriptors: aging; middle-aged workers; 

OLDER WORKERS; PLANNING, RESEARCH, AND 

development; retirement; age discrimination in 

EMPLOYMENT ACT ^ 4 



1-061 Youth Transition to Work: Synthesis, 
Analysis, and R&D Strategy 

NATIONAL MANPOWER INSTITUTE 
WASHINGTON, D.C. 

Paul E. Barton and Bryna Shore Eraser 

Contraction 1=77=21 

Project completed fiscal year 1978 ' m 

Descriptors: transition from school to work; youth; 

PLANNING, RESEARCH, AND DEVELOPMENT, STATE-OF I I IE- 
ART PAPERS; COMPREHENSlVEiEMPLOYMENT AND TRAINING 
PLANNING i 

The objective of this study was to develop a research 
an3 development (R&D) strategy for a series of projects 



dealing with the employment-related problems of youth. 
The researchers analyzed available information on these 
problems and on the scope and effectiveness of current 
programs for youth and examined major policy and p r o- 
gram issues relating to youth. They considered ongoing 
research not yet published and interviewed program offi- 
cials and administrators. 

On the basis of this research, the study projected the 
job-related problems of both in school and out-of-school 
youth aged 14 to 24 over the next 5 to 10 years, sug- 
gested program techniques and designs that could be 
tested in dernonLitration projects, and identified 
knowledge gaps that research projects might fill. Its 
major recommendations^for an R&D strategy on the job- 
related problems of youth are: X 

I * Research Networking, The role of a Federal research' 
office in casing the transition from school to work should 
be much broader than just funding research projects. The 
research office needs to have sufficient resources to 
facilitate the expansion of knowledge wherever that ex- 
pansion might take place, s 

2, Tracking Change, A regularly collected set of 
■'transition indicators," is needed to track changes over 
time in the circumstances of individual youth, the quality 
and behavior of key institutions in the transition, and the 
economy and society, 

3, Knowledge Integration and Synthesis, Established 
researchers should be given incentives to integrate and 
synthesize existing knowledge on transition from school 
to work within the disciplines and across them, to 
balance existing incentives for fragmentation of 
knowledge and microscopic additions to it. 

4, An Evaluation Agenda, The maximum knowledge 
possible should be obtained from already existing pro- 
grams, demonstrations, and pilot projects aimed at assist-, 
ing youth in the transition to work, before projects start 
lengthy and expensive experiments that reproduce the 
same prograrmdesignsr 

5, New Program^ Experimentation, New projects, car- 
ried out rigorously and from careful design, are needed to 
(a) identify effective actions for broader implication, (b) 
close knowledge gaps about the dynamics of the transi- 
tion, and (c) create operating models that can be used in 
other places, 

6, Survey Research Needs, Some remaining knowledge 
gaps that could be filled by traditional survey research 
methods concern: (a) Occupational and labor market in- 
formation; (b) child labor laws and regulations; (c) the 
nature of teenage work; (d) central-city teenage unem- 
ployment; (e) credentialing requirements; (f) the poten- 
tial of in-school work experience; and (g) the adequacy 
of research support for school curriculum change 

BETWEEN TWO WORLDS: YOUTH TRANSITION 
FROM SCHOOL TO WORK=A SYNTHESIS OF 
KNOWLEDGE, A SUMMARY OF PROGRAM , 



(» P() - report !:» available from Government Printing Office, 
v ETA - report is available from Employment and Training Administration, 
See page v for further Information about ordering reports. 
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EXPERIMENTATION, A ^ESEARCH AND VOL, 1 PROBLEMS, CONDITIONS, AND ISSUES 

EXPERIMENTATION STRATEGY August 1978 > 

J \ VOL, 2 PROGRAMS AND EXPERIMENTATION 

EXECUTIVE SUMMARY August 1978 

Paul E. Barton and Bryna Share Fraser VOL, 3 NEW RESEARCH AND MEASUREMENTS 

August 1978 August 1978 

i », 

) ■ v 

\ 



♦Ongoing project— final report not yet available, ^ 
Projects com pitted prior to this year are not described With a narrative, 
f4f IS— report Is available from National Technical Information Service, 
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2, PROGRAMS AND TECHNIQUES 



2-001 



2A, EDUCATION 



Adolescent Minority Females in an 
Urban Labor Market 



METROPOLITAN APPLIED RESEARCH CENTER, 
INC* v 
NEW YORK, N:Y. 

AND 

NORTHS! DE CENTER FOR CHILD DEVELOPMENT 
NEW YORK, N,Y, 

Grant 42-36=73*03 

Project completed fiscal yea r 1976 

IMPROVING EMPLOYMENT POSSIBILITIES FOR 
FEMALE BLACK TEENAGERS IN NEW YORK CITY 
Dr. Hylan Lewis and Or, Mamie Phipps Clark 
May 1976 

Report Descriptors? role.Models; COUNSELING AND 
guidance; young women; motivation; transition to 
work; blacks; new york, new york 

NTIS pb255778/as 

IMPROVING EMPLOYMENT OPPORTUNITIES FOR 
FEMALE BLACK TEENAGERS IN NEW YORK CFI Y 
Dr. Hylan Lewis* Dr. Mnmie*Phipps Clark, Richard A. 
Cloward, Olivia P, Frost, James A. Jones, Sandra Johnson, 
and E. David Nasaiir 
May 1977 

Repdn Descriptors: ROLE models; counseling and 

GUIDANCE; YOUNG WOMEN; MOTIVATION; TRANSITION TO 
WORK; NEW YORK* NEW YORK 
ETA R&D MONOGRAPH NO, 47 



2-002 



Analysis and Synthesis of DOL 
Experience in Youth Transition to 
Work Programs 



MANPOWER RESEARCH PROJECTS, INC 
ALEXANDRIA, VA* 

Grant 2I-U-76-16 
Project completed fiscal year 1977 
Dr. Regis rj. Walther 
December 1976 

Report Descriptors: transition from school to work; 
youth programs; unemployment; training; 
counseling and guidance; youth; state-of-the-art 

PAPERS 

ntispb!72435/as 



2-00 j* Analysis of the Competency.Based 
Hie. i i School Diploma for CETA 
Clients 

NA TIONA L FOUND A TION FOR THE 

IMPROVEMENT OF EDUCATION t 
WASHINGTON, D.C. 

James W. flecker, Executive Director, and Dr. Sam 
McMillan % 

Grant 2 hi 1*78*25 . * 

Project still in progress 

Descriptors: basic education; curriculum^; high * 
schools; ceta programs; education 

The purpose of this project is to analyze data derived 
from the Competency-Based High School Diploma 
(CBHSD) for CETA Clients project of the University of 
Texas at Austin. (See grant 21-48-77-20). The grantee 
v. ill design and carry out a comparative analysis of the 
operation and outcome of the CBHSD project, including 
descriptive and content analysis studies, - 

The grantee will attempt to determine whether and to 
what degree the .CBHSD project: (!) Makes CETA 
clients easier to place in jobs; (2) provides a viable alter-, 
native to the GED for use by CETA prime sponsors and 
State employment services; (.1) can enable a higher per-j 
centagcof adult program participants to earn high school 
diplomas than now do so using the GED method; and (4) 
can. produce as effective a worker as one who earned a 
high school diploma through traditional or other means. 



2-004 Assessment of Job Placement Service 

in Colleges with Predominantly Black 
r Students \ , 

ULTRASYSTEMS, INC. " . 

NEWPORT BEACH, CALIF, 

Contract 20-06-75-1 1 

Project completed fiscal year 1 977 6 

ASSESSMENT OF JOB PLACEMENT SERVICES IN 
COLLEGES WITH PREDOMINANTLY BLACK 
STUDENTS f 

VOLUME ! = SUMMARY VOLUME * 
Dr. Franklin CI. Fisher, Jr. 

October 1976 % 
Report Descriptors: CAREER GOALS; EDUCATIONAL 
- aspirations; coVleoe, graduates; job placement; « 

RECRUITMENT; UNIVERSITIES AND COLLEGES 
N I LS PB262074/AS. 



"Ongoing projtcl=f inil report not yet available. 

Projects complete prior to this year are not described with a narrative, 
NT IS— report h available from National Technical Information Service, 
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VOLUME II — TECHNICAL VOF UME 
October 1976 

ntis pb262075/as 

VOL III — CASE STUDY REPORT 
October 1976 

NTIS pb262076/as 



2-005^. Competency-Based High School 
Diploma for CETA Clients 

THE UNI VERSITY OF TEXAS 
AUSTIN, TEX. * 

Jim Cates 

Grant 21=48*77=20 
Project still in progress 

Descriptors: education; program services and 

TECHNIQUES; TESTING ; GED EXAM; TEXAS 

The grantee is testing the usefulness of the competent 
cy-based high school diploma (CBHSD) as a means of 
enhancing the CETA client's desirability and utility to 
employers for possible further use as an alternative 
method to the GED for obtaining a high school diploma, 
To accomplish this, the grantee is working with various 
agencies in Texas to implement arid test the outcomes of 
using the CBHSD with CETA clients in s«* sites in Texas, 
In a separate effort, the National Four m for the Im- 
provement of Education 4 will develop J carry odt n 
research design to determine: (I) Whether the CBHSD 
does make the CETA client easier to place with em- 
plovers; (2) whether the CBHSD is a viable alternative to 
the GED for rse by CETA prime sponsors; (3) whether 
use of the CBHSD can generate a higher percentage of 
adult manpower program participants who can earn the 
high school diploma through traditional or other means, 
An advisory committee of eminent, knowledgeable per- 
sons in the areas of education* manpower, and research 
wilj 6e organized by the grantee to provide feedback, 
critical analysis, and recommendations for project staff 
use in attempting to meet the goals of this effort. 



2-006 A Continuous Training/Employment 
Referral and Support System for 
Young Dropouts 

BUREAU OF SOCIAL SCIENCE RESEARCH, INC. 
WASHINGTON* DC 

fjiure M. Sharp and Ann Richardson 

Grant 21-1 1-77-15 

Project completed fiscal year 1978 

Descriptors; vouth; dropouts; education; training 

The grantee planned and designed a continuous refer- 
ral and support system (CSR) in which a coordinated 
program would refer . school dropouts to local agencies 



providing training and employment opportunities to 
young people, 

The planning process included developing information 
on the definition and identification of dropouts and their 
needs, interests, and goals, 

The final report provides a synthesis of relevant 
research on the dropout; an overview of^ublic school 
and community resources for dropouts irt Baltimore; the 
findings from a s irvey of a small number of dropouts, in- 
cluding data on their reasons for dropping *out, their so- 
cial networks and siciai integration, and their time ex- 
penditure patterns; and a general outline of a^proposed 
continuous support and referral program, * 

The researchers have, predicated the proposed CSR 
program on. the hypotheses that: ( 1 ) Dropouts do not 
routinely receive counseling and referral services once 
they leave school; (2) dropouts live jn an environment 
where information and guidance about training and em- 
ployment opportunities are extremely limited; arid (3) 
systematic and continuous attention to dropouts' employ^ 
ment, education, and training needs during late 
adolescence would enhance their employability and ena- 
ble them to lead more productive adult lives. 

The report's last chapter summtffi^es what was learned 
in the planning phase and gives reasons why the proposed 
CSR program should be tested. The researchers state that 
their preliminary work confirms their assumption that 
inner-citj youngsters need guidance and help in finding 
jind using available resources, - " 

ESTABLISHING A CONTINUOUS TRAINING/ 
EMPLOYMENT REFERRAL AND SUPPORT 
SYSTEM FOR DROPOUTS: REPORTS ON A 
PLANNING EFFORT 
hecemher 1977 

Report* Descriptors; youth; dropouts; education; 
training; counseling and guidance; disadvantaged; 
maryland 

ntis pb284363/as 



2-007 



Day Care= 
Program 



-NYC Youth Helper 



NATIONAL COMMISSION ON RESOURCES FOR 

YOUTH, INC, : 
NEW YORK, N, Y> 

Grant 42-1-004-36 

Project cAipleted fiscal year 1976 

FINAL REPORT OF THE NATIONAL COMMISSION 
ON RESOURCES FOR YOUTH DAY-CARE YOUTH 
HELPER PROGRAM 

Mary Conway Kohier 
January 1976 

Report Descriptors; youth programs; neighborhood 

YOUTH CORPS (NYC); CHILD DAY-CARE 

NTIS PB257851/AS * 



. GPO— report is available from Government Printing Office, 
ETA— report h available from Employment and Training Administration. 
See page v for further information about ordering reports. 
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2-008* DEMONSTRATION PROGRAM TO SERVE 

Young Black Girls in Memphis, 
£ Tennessee 

SOCIAL SERVICE DELIVERY SYSTEMS 
MEMPHIS, TENN, 1 

Andrew Fox and Julius Harrington 

Contract 20*47-75=1 2 ' 
Project still in progress 

Descriptors; ROLE models; YOUNG women; youth 
programs; teenagers; dropouts; attitudes; blacks; 
v^ork-experi^ce^proorams 

This project' tested, whether a-program of peer group 
reinforcement, role modehaides, and constructive work 
experience could promote a significant degree of positive 
behavior and attitude change among inner-city black girls 
in their early teens. The hypothesis was that work ex- 
perience combined with peer group reinforcement could 
lead to reduced school dropout rates after age 16 and im- 
proved labor market experiences for the students upon 
leaving school. Ninety 14- and i 5-year-old girls who ap- 
pear to be potential dropouts constituted these study 
groups. Two groups worked after school in day care or 
recreation centers, assisting in the care of children aged 6 
to 12. The girls in one of the groups also participated in 
periodic "rap" sessions, assisted by a role model aide. 
The third group served as a control for the project and 
received neither work experience nor peer group sup- 
port, ' V £, 

A report currently being preparecTanalyzes this project 
and provides some comparison with ari earlier effort. 



2-009* Demonstration^ Research on the 
Vocational Exploration, Program 
(VEP) for Youth 

ST. LOUIS UNIVERSITY, CENTER FOR URBAN 

PROGRAMS 
ST. LOUIS, MO, 

Dr. George D.Wendel 

Grant 28*29*78*53 
Project still in progress 

Descriptors; youth programs; effectiveness of 
programs; training effectiveness aMd impact; 
supportive services; vocational exploration in the 
private sector; vocational guidance 



\ The purpose of this demonstration research project is 
to assess the effects on participants of the summer Na- 
tional Alliance of Business^ Vocational Exploration Pro^ 
gram (NAB-VEP) and compare these effects with those 
of the Summer Program for Economically Disadvantaged 
Youth (SPEDY)* In studying- the., 1978 NAB-VEP HI ef- 
fort project staff will analyze separately the components 
for uwhandieapped, ex-offenders, and entrants into non- 
traditional jobs. In addition, they will conduct detailed 
site analyses in a group of cities being visited as part ot 



the demonstration research. The cities will by selected to 
provide the broadest possible range ot program informa- 
tion on different types of VEP experience. 

The researchers will concentrate primarily on survey- 
ing" enroliee attitudes and knowledge of the world ot 
work before and after program participation, The site 
analysis will assist in determining whether the program is 
meeting Its plan and how it is doing so. The researchers 
will ( i ) Develop a behavioral profile of VEP III enrol- 
lecs (2) select a sample of SPEDY enrollees for com- 
parison with VEP III enrollees; and (3) prepare narrative 
reports on 20 VEP III projects 



2=010 Developing Model NYC Prograw^ for 
Rural Youth 

NORTH STAR RESEARCH AND DEVELOPMENT 

INSTITUTE 
MINNEAPOLIS, MINN. 

Contract 4 1 -I -001 -27 

Project completed fiscal year 1 976 

AN EVALUATION OF THREE EXPERIMENTAL 
RURAL YOUTH PROJECTS (PHASE II FINAL 
REPORT) 

VOL, 1, EXPERIMENTAL OPERATIONS 

Joseph M. Reid 
June 1973 

Report Descriptors: effectiveness of programs; 
north central states; rural areas; youth 

N'fis pb238992/as 

VOL 2, BASELINE DATA FOR EXPERIMENTAL 
AND CONTROL GROUPS 
Joseph M . Reid and Guy H> Miles 
September 1973 

Report Descriptors; effectiveness of programs; 
'north central states; rural areas; youth 

ntis PB238993/AS . 

AN EVALUATION OF THREE EXPERIMENTAL 
RURAL YOUTH PROJECTS (FINAL REPORT PHASE 
III): THE PROJECT'S FIRST YEAR 
Joseph M. Reid and Guy H. Miles 
May 1974* 

Report Descriptors; ASSESSMENT AND EVALUATION; RURAL 
AREAS; NORTH CENTRAL STATES; YOUTH PROGRAMS; 
NEIGHBORHOOD YOUTH CORPS (NYC); MODELS 

NTIS PB238975/AS , N 

AN EVALUATION OF THE MODELS FOR A NORTH 
CENTR AL STATES RURAL YOUTH PROGRAM 
Dr Guy H. Miles and Joseph M. Reid 
August 1975 

Report Descriptors; YOUTH PROGRAMS; NEIGHBORHOOD 
YOUTH CORPS (NYC); RURAL AREAS; MINNESOTA; IOWA; 
NEBRASKA 

NTIS PB249168/AS r 



•Ongoing project— final report not yet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS-rlport is available from National Technical Information Service. 
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2-Oil* Evaluation of Demonstration Projkct 
on Youth Career Development for 
School-to-Work Transition 

EDUCATIONAL TESTING SERVICE 
PRINCETON, NJ, 

Dr, Norman E, Freeherg 

' Contract 27-34-784)4 
Project still in progress 

Descriptors: youth programs; effectiveness of 
programs; training effectiveness and impact; 
supportive services; transition from school to 
work; comm u n n y-bast n organizations 

This project is designed to assess the effectiveness of 
various community-hased organizations (CBO's) com- 
pared with other delivery agents, in providing youth svith 
the career development services and skills necessary 10 
ease their transition from school to work. Another objec- 
tive is to design an effective model evaluation system, in- 
volving' appropriate data-gathering techniques, evaluation 
tools, and analytical approaches tailored to the popula- 
tions served and the local, regional, or national scope of 
project responsibility. 

The program to be evaluated will he operated by six 
CBO's in cooperation with public schools to provide 
career education services to students from economical' 
disadvantaged backgrounds at as many as 35 project 
sites. It will enroll some 4,500 students during their junior 
and senior years of high school, The research project will 
assess enrollees on their enhanced career development 
capabilities by measuring; ( 1 ) THeir knowledge of the 
requirements and availability of jobs; (2) their ability to 
use career information to make realistic decisions; and 
(3) their ability to set goals and develop an effective 
career plan. The researcher will use assessment measures 
designed specifically for use with adolescents in employ- 
ment and training programs and validated under an earli- 
er contract, 

2-012 . A Longitudinal Study^of Selected 
Qm-ot -School NYC- 2 Programs in 
Four Cities 

THE GEORGE WASHINGTON UNIVERSITY 
WASHINGTON, D.C 

Contract 41-0-003-09; 

Project completed fiscal year 1976 

REPORT OF PHASE l; SITE SELECTION AND DATA 
FORMS 

Dr. Regis H. Walt her, Manpower Research Projects 
November 1970 

Report Descriptors: work-experience programs; YOUTH 
programs; neighborhood youth corps (nyc); 
effectiveness of programs; longitudinal surveys 

NTIS PB2I0176/AS 



REPORT OF PHASE II; RESEARCH SITES AND 

ENROL LEE CHARACTERISTICS 

Dr, Regis II Walther, Margaret L. Magnusson, and 

Shirley E. Cherkaskv 

February 1972 

Report Descriptors: work-experience programs; YOUTH 
PROGRAMS; NEIGHBORHOOD YOUTH CORPS ( NYC)*, 
EFFECTIVENESS OF PROGRAMS; LONGITUDINAL SURVEYS 

NTIS PB2I0177/AS 

A LONGITUDINAL STUDY OF SELECTED QUT^GF- 
SCHOOL NVC-2 PROGRAMS IN FOUR CITIES 
Dr, Regis //, Walt her and Margaret L> Magnusson 
June 1975 

Report Descriptors: YOUTH PROGRAMS; NEIGHBORHOOD 
YOUTH CORPS (NYC); EFFECTIVENESS OF PROGRAMS 

NTis PB256832/AS " - 

2-012A An Evaluation of the 1972 Washington 

Summer Intern Program of the Department 
of Labor 

A LONGKTL DINAL STUDY OF SELECTED OUT-OF- 
SCHOOL NYC-2 PROGRAMS IN FOUR CITIES: AN 
EVALUAT ION OF THE 1972 WASHINGTON 
SUMMER INTERN PROGRAM OF THE 
DEPARTMENT OF LABOR 
Dr. Regis H Walt her, Margaret L. Magnusson, and 

Hirlev E. Lhcrkasky 
February 1973 

Report Descriptors: attitudes; MOTIVATION; 

EFFECTIVENESS OF PROGRAMS, ETHNIC GROUPS; UNSKILLED 
WORKERS; SUMMER JOBS; YOUTH 

Nils pb222323/as 

THE MEASUREMENT OF WORK RELEVANT 

ATTITUDES; FINAL REPORT 

Dr, Regis IL Walt her, Margaret L, Magnusson, and 

Shirley E, Cherkasky 

August 1973 

Report Descriptors: attitudes; motivation; 

EFFECTIVENESS OF PROGRAMS; ETHNIC GROUPS; UNSKILLED 
WORKERS; SUMMER JOBS; YOUTH 

N ils pb24626()/as 



24)13 New Estimates of the Effects of 
Family Background, Test Scores, 
Personality, and Years of Schooling 
on Economic Success 

CENTER FOR THE STUDY OF PUBLIC POLICY 
CAMBRIDGE, MASS, 

Grunt 20*36*75-06 

Projett completed fiscal year 1 977 



(jPO— report is available from Government Printing Office, 

ETA - report is available from Employment and Training Administration. 

Sec page v for further information about <ard#ring reports. 
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THE EFFECTS OF FAMILY BACKGROUND, JbS F 
SCORES, PERSONALITY TRAITS AND EDUCATION 
ON ECONOMIC SUCCESS 

Christopher A> Jencks, Susan iiartlett, Mary Corcoran, 
James Grouse, David Eaglesjield, Gregory Jackson, and 
Kent McClelland 
June 1977 

Report Descriptors: returns on educational 
investment; earnings; families; aitti udes, economic 
status; occupational status 

NTIS PB270022/AS 

1 APPENDIXES 
June 1977 

NTIS PB270023/AS 



2-014* \Revision of the Health Careers 
Guidebook, Third Edition, 1972 

NATIONAL HEALTH COUNCIL, INC. 
NEW YORK, N.Y. 

Karl M* Wolfe 

Grant 21-36^76-1 5 
Project still in progress 

Descriptors: HEALTH OCCUPATIONS; CAREER INFORMATION 
SYSTEM; COUNSELING AND GUIDANCE 

The objective of this grant is to assist in developing a 
new edition of the Health Careers Guidebook issued in 
1972, To do so, the grantee will: (1) Act as liaison 
between the Departments of Labor and Health, Educa- 
tion, and Welfare, the principal Government agencies in- 
volved in the project, and the various major national 
medical and paramedical organizations in the United 
States and (2) assist in a variety of specific tasks, These 
tasks include preparing the Guidebook tor critical review 
by a number of representative users; establishing, con- 
vening, and coordinating an advisory committee; prepar- 
ing occupational lists of emerging, continuing, and ob- 
solete occupations within the health field; compiling lists 
of specific organizations representing these occupations, 
as well as identifying resource persons for each organiza- 
tion named; and developing, writing, and editing all nar- 
rative chapters of the Guidebook, The grantee will also 
distribute the revision to all State and metropolitan 
health career councils, national voluntary and profes- 
sionai health organizations, and C ETA prime sponsors, 
This project is a joint undertaking with the Bureau of 
Health Manpower in the Department of Health, Educa- 
tion, and Welfare, (Target date for the publication of the 
fourth edition is December 1978.) 



2-015 Study of Effectiveness of Graham 
Associates Demonstration Project 
New Education Programing in 
Manpower Training Projects 

THE GEORGE WASHINGTON UNIVERSITY 
WASHINGTON, DC 



ON 



Grant 42-1 1-744)2 

Project completed fiscal year 1 ( J76 

A STUDY OP THE m-IT-rUVKNHSS OP GRAHAM 
ASSOCIATES DEMONSTRATION PROJECT ON 
EDUCATION PROGRAMING IN MANPOWER 
TRAINING PROJECTS 

Or Regis //, Walt her and Margaret L. Magnusson 
May 1975 

Report Descriptors: basic education; CURRICULUM*; 

INSTRUCT!* SAL MATERIALS; NEW EDUCATION PROGRAM; 
YOUTH PROGRAMS; CORRECTIONS 

NTIS PB246262/AS 



2-016* Study oe Job Corps Allowances 
Systems 

PLANNING AND HUMAN SYSTEMS 
WASHINGTON* D C 

Jane Watson 

Contract 20-1 1-76-37 
Project still in progress 

Descriptors; job corps; residential job centers; 

TRAINING ALLOWANCES; EDUCATION; YOUTH; WORK- 

experience programs 

This study is assessing the feasibility and effectiveness 
of three different plans for modifying the current al- 
lowance system for Job Corps participants. Three varying 
procedures for increasing the current allowance payment 
to corpsmembers are being evaluated. The expected 
result U that corpsmembers will be motivated to stay in 
the program longer in order to achieve successful pro- 
gram termination resulting in employment. 

Three experimental study sites are the Phoenix, Pine 
Ridge, and Columbia Basin Job Corps Centers; matched 
control sites are San Jose, Marsing, and Wolf Creek Job 
Corps Centers, All corpsmembers in centers between the 
target date for implementation of the plans and 12 
months later are taking part. 

The study includes comparisons between experimental 
and control centers, before and after companions at ex- 
perimental centers, and comparisons among the experi- 
mental centers. 



2-017 A Study oe Noneconomic Impacts of 
the Job Corps Program 

ART ASSOCIATES* INC 
CAMBRIDGE* MASS, 

Contract 20-25-75-13 

Project completed fiscal year 1977 

Dr. Judith Goldberg 

March 1978 

Report Descriptors: JOB CORPS; HEALTH CARE; DRUG 
uslrs; dropouts; Arm udeh; job satisfaction; social 
relationships 

eta r£d monograph forthcoming 



* Ongoing project— final report not yet available. 

Projects completed prior to this year are not described with a mi rraiiy* 
NTIS report is available from National Technical Information Service. 
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Transition from School to Work: The 
Contribution of Cooperative 
Education Programs at the Secondary 
School Level 

NORTHEASTERN UNIVERSITY 
BOSTON, MASS, 

Dr. Morris A. Horowitz and Or. Irwin L, Herrnstadt, 
Department of Economics 

Contract 82*25=71-30 
Project still in progress 

Descriptors: transition from school to work; 
vocational education', high schools; work-study 
programs; youth; educational effect on career 
patterns; job placement; labor force participation; 
part-time employment; work attitudes 

This study analyzed the in-school and post-school labor 
market experiences of a sample of 427 students enrolled 
in four different types of high school programs during 
their junior and senior years, These four categories were 
cooperative vocational, regular vocational, work study, 
and general academic programs, A major objective was 
to determine the extent to which students completing 
cooperative vocational programs made a smoother and 
more effective transition into the labor market than did 
other students. 

The coop students typically did not have significantly 
higher rates of labor force participation, more weeks of 
employment, higher hourly wages, *or lower rates of 
unemployment than did their counterparts in the regular 
vocational and general academic programs during either 
the high school years or the 1 8-month post-high followup 
period. The researchers found, however, that the coop 
students were more likely to receive on-the-job training 
from their employers during their high school years* to 
obtain a full-time job immediately after graduation, and 
find one related to their high school experience^ 

The study suggests that, irrespective of vocational con- 
tent, high school programs providing both intensive job 
placement assistance and high supportive services can 
have a significant impact upon students' labor force and 
employment experiences both during and after high 
school. By giving youth opportunities to participate ac- 
tively in the labor force during the high school years, 
public policy initiatives may well succeed in reducing the 
high rates of unemployment experienced by young peo- 
ple upon their graduation. 

The researchers recommend that public policy might 
well concentrate on creating a corps of professional high 
school employment counselors, as distinct from guidance 
counselors, to inform students regularly about the quanti- 
ty and quality of job opportunities for youth in the local 
labor market and give thep reliable projections of future 
trends, A final recommendation urged the hiring of job 
developers to maintain close continuous relationships 
with local employers, sd that employment counselors 
could make realistic placements based on up-to-date in- 
formation about hiring standards and internal labor mar= 
kets and encourage employers to accept referrals from 
the schools. 



2-019* Vocational Education: How Much? 
For Whom? 

CARNEGIE COUNCIL ON POLICY STUDIES IN 

I IIO HER EDUCATION 
BERKELEY, CALIF, 

Dr. John R. Shea 

Grant 21-06*77*03 
Project still in progress 

Descriptors: vocational, education; youth; national 
longitudinal surveys; career patterns; labor force 
behavior 

The research analyzes data from the National Longitu- 
dinal Surveys' cohorts of young women and young men in 
order to assess the labor market consequences of 
completing vocational education programs e*g*, current 
income, occupational status, job satisfaction, and unem- 
ployment experience. It includes answers to questions 
such as the following: Does high school curriculum in- 
fluence the extent of postschool training and the number 
of years of school completed? How do the outcomes for 
graduates of high school vocational programs compare 
with those for students who complete a general education 
course? Are the results for women similar to those for 
men? What are the differences in outcome for blacks and 
whites? Is choice of curriculum closely linked to educa- 

onal and occupational aspirations? 
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2-020 Assessing the FEASiBiLiTY of Large- 
Scale Countercyclical Public Job 
Creation 

THE URBAN INSTITUTE 
WASHINGTON, D C, 

Dr. Lee Bawdcn 

Contract 20-11-77-18 

Project completed fiscal year 1978 

Descriptors; feasibility study; job creation; public 

EMPLOYMENT PROGRAMS 

The major objective of this study was to identify useful 
public work activities and assess their feasibility and 
potential for large-scale expansion to provide jobs for 
large numbers of unemployed persons. The central issue 
of how many activities could be undertaken was ex- 
amined, 

The researchers drew heavily upon public service em- 
ployment program experience under the Emergency Em- 
ployment Act and CETA. They conducted an extensive 
search of the literature and, through correspondence and 
meetings, elicited the ideas and opinions of government 
(Federal, State, and local) officials, representatives of na- 
tional organizations, labor unions, private employers, and 



GPO^repor! if available from Government Printing Office, 
ETA=report Is available from Employment and Training Administration, 
See page v for further information about ordering reports. 
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other knowledgeable individuals, A series of papers that 
present the more technical details of this study has also 
been developed. 

In addition to identifying 233 meaningful job-creutiiin 
activities in 21 program areas, this study presents mtor- 
mution on tht< mix, labor intensity, and job-creation 
potential of these activities and associated costs, This list 
of activities, together with the summary of their charac- 
teristics, should provide valuable guidance to prime spon- 
sors and other program administrators. The largest 
number of activities were in the following program areas; 
Public works (37 ), environmental quality (31), education 
(27), social services (27), and criminal justice (24). Inti- 
mates developed for 115 of the 233 activities indicated 
that the 115 activities could generate about 3 million jobs 
directly in projects undertaken' That number would be 
increased by direct, indirect, and induced employment 
effects. Other topics discussed and analyzed include 
establishing priorities among activity areas, the supply of 
skills available for newly created public jobs, potential 
skill imbalances, and administrative and operational is- 
sues that serve as barriers to the expansion of public 
vice Jobs programs. Findings and conclusions are 
discussed in terms of their policy implications, and 
recommendations are made for possible structural and 
countercyclical large-scale public job creation programs, 
Alan Fechier, Herbert Ruhenstein; Dr Humid /.. Sheppard 
et aL 

June 1978 



2-i,2\* Counter-Recession ahy Puhlu 
Employment 

UNIVERSITY OF CALIFORNIA, INSTITUTF OF 

INDUSTRIAL RELATIONS 
BERKELEY, CALIF, 

Dr. Michael L. Wiseman 

Grant 214)6-76-17 
IVdject still in progress 

Descriptors: impact of emim.oymf.nt anij training 
policies; public: employmkn i programs, simi'Lahon; 
unemployment; f eta programs; unemployment/ 

INFLATION TRADEOFF 

This study is investigating the extent to which public 
employment programs are a useful complement to other 
• tools of fiscal policy in combating high levels ot unem- 
ployment. It is concerned with the employment effects 
and flexibility of such programs and with their distribu- 
tional impact, particularly their ability to affect speeilic 
target groups or areas. 

The final report will include three papers. One, 
"Evaluating the CETA Public Service Employment Pro- 
f-im " has already been published by A5PER in ( on- 
ference Report on Evaluating the 1977 Economic Stimulus 
Package It summarizes the Department of Labor evalua- 
tion program for CETA public service employment pro 
grams . The paper distinguishes between evaluations 
aimed at verifying assumptions upon which public service 
employment policy is based and evaluations aimed at im- 
proving the congruence between what public service em- 



ployment programs are and what theory says they should 

*A second paper, "T hy Age of Cities, the limployment 
I'ffeets of Business Cycles, and Public Service Employ* 
men! " will develop i model ot ways in which business 
cycles diflerentinillv iilTccl eilies I he paper, being written 
by Dr, Wiseman and Prof. Pravin Varaiya of the Berkeley 
Economics Department, argues that recessions have 
profound and, in large part, irreversible effects on urban 
employment structures. These effects make disentangle- 
ment of certain cities from public service employment 
programs extremely difficult, In addition to analyzing 
data on 30 metropolitan areas for the paper Will 

include a discussion of the intercity distribution of CETA 
public service employment jobs in 1975, 

A third paper, "CETA in San Frannseo," will cover 
the implementation of CETA public service employment 
programs in that city, In it, the author develops his own 
data file for CETA participants and discusses the interuc- 
don of CETA money with San Francisco city finances. 
T be paper is an update on earlier work on the Public Em- 
ployment Program and will include data on the distribu- 
tion of San Francisco CETA participants by date ot pro- 
gram entry and a detailed analysis of the differences in 
characteristics between regular city public service em- 
ployment jobholders and project participants m nonprofit 
organizations. The report will argue that nonprofit or- 
ganizations have not reached the poor, 



2-022* Study or Hluuhll Population 

Participants in Nonsu staining Public 
Service Employment 

WFSTA T, INC. 
ROCKVILLE, MD. 

John livrzog 

Contract 20-24-77-44 
Project still in progress 

Descriptors: PUBLIC SERVICE EMPLOYMENT; JOB 

placement; j oh applicants 

The primary purpose of this study is to identity any 
problems CLT A prune sponsors may have in reaching a 
sufficient number of eligible applicants and keeping an 
adequate pool of applicants for public service employ- 
\ mem projects funded under title VI of CETA. To do so 
Nattiject staff are interviewing representatives of selected 
pnmb-sponsors. the employment service, and other par- 
tic pating agencies in the same jurisdictions m order to 
undcrs' md ihc process of creating, tapping, and 
replenishing pools of eligible applicants. The statf will 
then interview a national sample of potentially eligible 
people to identify why they do not participate in the pro- 
gram, and the resulting outcomes. 

The study is • concentrating on live 
groups— unemployment insurance (Ul) recipients, Ut ex- 
h lustees, unemployed people ineligible for UI, Work In- 
centive Program registrants, and unemployed veterans, 
An additional objective is to find out what happens to 
people who are judged eligible for PSE but do not get 
jobs. 



^Ongoing project — final report not yet available. 
Projects completed prior to this year are not described with a narrative 
N HS report is available from National Technical Information Service, 
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2-023 Youth Serving the Community: 

Realistic Public Service Roles for 
Young Workers * 

THE NA TIONAL CHILD LA HON COMMITTEE 
NEW YORK, N. K. 

Seymour Lcsh 

Grant 21-36*77=12 

Projec (completed fisca I year 1978 

Descriptors: guidelines for employment and i raining 
programs; public employment programs; youth; job 
creation 

This project produced a monograph or: public .service 
jobs projects that are particularly suitable or can be 
adapted for youth. The monograph can be a guide tor 
prime sponsors and other program operators in conceiv- 
ing, planning* developing, and implementing their own 
projects. 

It uses information from an extensive review, of per- 
tinent literature and from consultations with appropriate 
agencies, organizations, local officials, and other 
knowledgeable individuals and reflects recent efforts of 
public and private agencies* The monograph identifies 
and discusses some key problems and considerations in- 
volved in public service jobs projects for youth. It in- 
cludes topics such as identifying community needs, 
staffing projects,. and project goals, objectives, and com- 
ponentSi Project descriptions are organized by major ae= 
tivity areas (e.g. housing, environment, public .safety, so- 
cial services) Each activity area includes inform Uion 
such as the need and potential for projects, likely barriers 
and how to pope with them, costs and funding, and '-r- 
ganizations and groups that should oe involved in t.^o 
support, planning, and operation of projects. Descriptions 
of specific, illustrative projects follow each activity area 
discussion, 

Seymour Leslie Jeffrey Newman, KUHan Jordan, and 
Charlotte Cash 
March 1978: 

Report Descriptors: guidelines for employment and 

TRAINING PROGRAMS; JOB CREATION; PUBLIC EMlM.OYMEN 1 
PROGRAMS; YOUTH 
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2-024 Supported Employment Projects in the 
Public Sector 

VERA INSTITUTE OF JUSTICE 
NEW YORK, N> Y> 

Herbert Sturz, Director 

■ Grant 92-36-72-12 

Project completed fiscal year 1 978 



Descriptors: drug users; corrections; welfare 
*"i;cip:i-.ntk; supported employment; alcoholics; 
public employment programs; work environment 

This project examined the feasibility and potential of 
public service supported work programs for individuals 
with addiction, alcoholic, and offender backgrounds who 
are unable to remain successfully employed. It assessed 
the effectiveness of such programs, the problems encoun- 
tered in their operation, and their impact upon this spe- 
cial group. 

The grantee, with financial assistance from the City of 
New York, conducted three public service projects em- 
ploying ex-offenders and ex-addicts— building/monument 
restoration and cleaning, newspaper recycling, and side- 
walk repair and, paving, The situations included onsite 
counseling, specialized employee orientation and train- 
ing, and other supportive services. 

FIRST ANNUAL RESEARCH REPORT ON 
SUPPORTED EMPLOYMENT 
Luc\ N, Friedman 
October 1973 

Report Descriptors: drug users; corrections; welfare 

RFC I PIP NTS*. SUPPORTED EMI" I OYMI NT; ALCOHOLIC V 
PUBLIC EMPLOYMENT PROGRAMS 
ETA LIMITED DISTRIBUTION 

WILDCAT: THE FIRST TWO YEARS 
November 1074 

ETA LIMITED DISI RIHO I ION 

THIRD ANNUAL REPORT ON SUPPORTED 
EMPLOYMENT 

December 1975 

ETA LIMITED DISTRIBUTION 



2-025* Supported Employment Demonstration 
Project 

A \N POWER DEMONSTRATION RESEARCH 

CORPORATION 
NEW YORK, A/.K 
AND 

MA THE MA TIC A , INC. 
PRINCETON, NJ. 

William J s Clrinker 

(Irani 33-36-75-01 
Project still in progress 

Descriptors: drug users; aid TO families with 

DEPENDENT CHILDREN; CHRONICALLY UNEMPLOYED 1 , 
CORRECTIONS; SUPPORTED EMPLOYMENT; YOUTH 

The overall objectives of this grant are to: (1) Deter- 
mine the feasibility and potential of supported employ- 
ment programs for ex-offenders, ex-add ids, welfare 
heads of households, and unemployed out-of-school 
youth who because of their backgrounds and work histo- 
ries are unable to secure and maintain regular employ- 
ment; (2) analyze and document the procedures and 
processes by which 1 5 jurisdictions can provide large- 



GPO— report is available from Government Printing Office, 
ETA— report is available from Employment and Training Administration, 
See page v for further information about ordering reports. 
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scale, low-stress employment not otherwise available to 
such individuals on a permanent basis; (3) conduct an in- 
depth research study to determine the role of supported 
employment in a comprehensive employment strategy 
that deals with dependency populations-' and ( 4) examine 
and evaluate the macro and micro economic and social 
implications of an expansion of supported employment 
programs to national scale. 

The grantee will, in conjunction with the board of 
directors and the relevant Federal agencies, select and 
subcontract with 15 jurisdictions to operate 3-year sup- 
ported employment programs. Each project will provide 
group work situations; onsite counselors; specialized em- 
ployee training, motivation, and orientation; a full range 
of support services; and a job creation and development 
component. Additionally the grantee will supervise the 
implementatipn of the overall research component and 
win subcontract with Mathematica, Inc, Approximately 
5,600 subjects will be involved to carry out the specified 
research design, 

HIGHLIGHTS OF SITE ACTIVITIES DURING THE 
PLANNING PERIOD OF THE SUPPORTED WORK 
DEMONSTRATIONS 

William J, Grinker and Bernard Lefkowitz 
June 1976 

ETA LIMITED DISTRIBUTION 

SUMMARY OF THE FIRST ANNUAL REPORT ON 

THE NATIONAL SUPPORTED WORK 

DEMONSTRATION 

William J, Grinker and Martha Fay 

December 1976 

Report Descriptors: DRUG use- rs; aid to families with 

DEPENDENT CHILDREN; CHRONICALLY UNEMPLOYED 
ETA LIMITED DISTRIBUTION 

SECOND ANNUAL REPORT ON THE NATIONAL 
SUPPORTED WORK DEMONSTRATION 
William J, Crinker and Martha Fay 
April 1978 

Report Descriptors: drug users; aid to families with 

DEPENDENT CHILDREN; YOUTH; CORRECTIONS; SUPPORTED 
EMPLOYMENT; CHRONICALLY UNEMPLOYED 

NTIS PB284334/AS 

ETA LIMITED DISTRIBUTION 

IMPLEMENTING SUPPORTED WORK 
Joseph Ball 
May 1978' 

Report Descriptors: DRUG USERS; AID to families with 
DEPENDENT CHILDREN; YOUTH; CORRECTIONS; SUPPORTED 
EMPLOYMENT; CHRONICALLY UNEMPLOYED 
ETA LIMITED D1STR1BUTON 



2-026 Transitional Employment 
Experimental Model 

CALIFORNIA STATE PERSONNEL BOARD 
SACRAMENTO, CALIF, 



Grant 21-06-73^)6 

Project completed fiscal year 1976 



Richard A, liernheimer 
December 1975 

Report Descriptors: employment; handicapped; 
upgrading; state and local governments; personnel 
development; California 

NTIS pb2531 25/aS 
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2-027 An Analysis of Training Under the GI 
Bill 

THEtPUBLlC RESEARCH INSTITUTE OF i HE 

CENTER FOR NA VAL ANALYSES 
ARLINGTON, VA, 

Dr. David O'Neill 

Grant 21-51>75-14 

Project completed fiscal year 1978 

Descriptors: GI BILL OF RIGHTS; Kr.T'JRNS ON EDUCATIONAL 

investment; training effectiveness and impact; 
veterans; returns on training; training program 

MANAGEMENT *■ 

This study had three major components: (!) An ex- 
amination of GI bill administrative procedures, problems* 
and costs; (2) an analysis of the extent of its utilization by 
different demographic groups; and (3) an assessment of 
the effects of training and education taken under the GI 
bill on subsequent earnings and work experience, 

The administrative aspects included the amount of 
assistance and direction the Veterans Administration 
( VA) staff gives to clients in selecting suitable institutions 
and the procedures and criteria for certifying and recerti- 
fying such institutions. These factors were investigated by 
examining written guidelines and procedures and inter- 
viewing Va national office and field staff and officials of 
State approving agencies. 

The utilization aspects included the kinds of training or 
education taken, their length* the kinds of schools or 'in- 
stitutions, and the cost— all broken down by demographic 
characteristics of the participants. This information .was 
obtained from VA and, Department of Defense (DOD) 
records and data banks, 

The assessment of effects on earnings and employment 
experience utilized social security data to gain a longitu- 
dinal picture for several years after termination of 01 bill 
training or education, A comparison group was 
developed from VA and DOD records, and their earnings 
and employment experiences were similarly traced, 

Major study findings were; ( 1 ) When prior educational 
attainment and Armed Forces Qualifications Test scores 
are held constant, the share of veterans participating in 
the GI bill program is larger for blacks than for whites, 
(2) Among the most recent cohorts of separations f edu- 
cationally disadvantaged veterans have greatly increased 
their participation in the 01 bill program, (3) The data 
showed that the ultimate participation rate of Vietnam- 
era veterans in the 01 bill program will be much greater 
than that of World War II veterans, (4) Those veterans 



*Ongoing project— final report not yet available. 
Projects computed prior in this year are not described with a narrative, 
NTIS— report is available from National Technical Information Service, 
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who do not intend to pursue a college education base 
their decision to use the G! bill on thu avL .'ability ot good 
job opportunities, (5) Veterans who lake full-time pro- 
grams at postsecondary, nondegree-granting schools 
seem to increase their earnings capacity, (6) Veterans 
who participate in the Veterans Administration's on-the- 
job training program have by fer the highest earnings of 
any subgroup oT users or nonusers of the Gl Hill pro= 
grams, 

VOUCHER FUNDING OF TRAINING: A STUDY OF 
THE GI BILL 

Or. David O'Neill and Sue Ooetz Ross 
October 1976 

Report Descriptors; Gl bill of rights; returns ON 

EDUCATIONAL INVESTMENT; TRAINING KFFF.C1 IVENKSS AND 

impact; veterans; returns on training; training 
program management; vouchers for training 

ntis pb258764/as 



2-028* Apprenticeship, Training, and Labor 
Market Documentation ok 
Woodsworking Training Program 
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Dual Enrollment as an Opuratino 

llNCilNliKR A PI 'U UN TICK AN D AN ASSOCIATE 

■ of SciLNCE in Engineering 

■NATIONAL JOINT APPRENTICESHIP AND 
TRAINING COMMITTEE FOR O PER ATI NO 
ENGINEERS 

WASHINGTON, DX\ 

Grant 21-1 1-73-12 

Pwjwt completed fiscal year 1976 

A. Michael Collins 

August 1976 

Report Descriptors; APPRENTICESHIP; RELATED 
INSTRUCTION; OPERATING ENGINEERS; UNIVERSITIES AND 
COLLEGES', UNIONS 

n us pb25663 I /as 



2-030* Establishment of a Clearinghouse of 
apprenticeship information 



KlRSCilNER ASSOCIATES, INC 
WASHINGTON, DX\ 



OREGON STATE UNIVERSITY 
CORVALLIS, OR EG, 

Gary W. Sorenson 

Grant 2 1 -4 1-78-4 1 
Project still in progress 

Descriptors: apprenticeship; on-the-job training (cut); 

RELATED INSTRUCTION; LABOR DEMAND; TURNOVER; 
TRAINING EFFECTIVENESS AND IMPACT 

This study will investigate a number of labor market 
and other Issues in preparation for a later assessment of a 
model apprenticeship program in woodsworking skills 
and a decision on developing apprenticeship and training 
standards for the woodsworking industry, The model pro- 
gram, conducted by the Forest Education and Energy In- 
stitute-- of Ashland, Oreg, is %> give apprentices ex- 
perience in all phases of logging, reforestation, and thin- 
ning and familiarize them with all commonly used logging 
equipment, 

issues to be considered in the present study are the 
short- and long-term demand for woodsworkers, includ- 
ing the demand resulting from labor turnover, and the 
characteristics of applicants for woodsworking jobs, The 
project staff will, look into the content and design of the 
apprenticeship training, the role of unions, and the ease 
of transferring the skills acquired to jobs outside of 
Oregon, They will also examine the program's recruit- 
ment techniques, especially its record on enrolling 
minority members and women. Other issues to be in- 
vestigated are the job prospects, skills, and earnings of 
the trainees compared with those of workers recruited 
and informally trained by the industry. 



Edward Davin 

Grant 2 > -/ 1-7X-IH 
Project still in progress 

Descriptors; apprenticeship; information 

I his project is weighing the feasibility of establishing 
within the Bureau of Apprenticeship and Training (BAT) 
a clearinghouse of information on successful and innova- 
tive apprenticeship training, administrative, and recruit- 
ment practices, If a clearinghouse proves to be feasible, 
the contractor will temporarily staff it. After this experi- 
mental period, BAT staff will operate the clearinghouse, 



2-03 1 The Feasibility of Awarding 

POSTSECONDARY EDUCATIONAL CREDIT ON 

THE Basis of Apprenticeship Programs ■ 
Registered with the Bureau of 
Apprenticeship and Training 

AMERICAN COUNCIL ON EDUCATION 
WASHINGTON, IXC. 

i 

Henry A. Spille 

Grant 21-1 1-77-13 

Project completed fiscal year 1978 

Descriptors; apprenticeship; universities and 

COLLEGES; RELATED INSTRUCTION 

This project assessed registered apprenticeship pro- 
grams to determine the feasibility of recommending that 
college credits be awarded for apprentice training. The 
prospect of receiving credit for learning acquired through 
job training should motivate apprentices and journeymen 
to further their training and education. 



GPO— report is available from Government Printing Office, 

ETA = report Is available from Employment and Training Administration, 

See page v for further information about ordering reports. 
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The researcher evaluated eight apprenticeship pro- 
grams and recommended that college credits be granted 
for the training all of them provided, The recommended 
credit ranged from 9 to 48 semester hours toward as- 
sociate and baccalaureate degrees. However, because ap- 
prenticeship programs vary from one locality to another, 
these recommendations could not be extended beyond 
the programs evaluated, 
April 1978 

NTIS pb284463/as 

2-032* Feasibility Study and Demonstration 
Project to Establish a One-Stop 
Apprentice ship Opportunity Center 

UNIVERSITY OF TEXAS 
AUSTIN, TEX, 

Robert W\ Glover 

Grant 21-48-77-19 
Project still in progress 

Descriptors: apprenticeship; testing; EMPLOYMENT 
opportunities; craft workers 

This project is designed to determine the feasibility of a 
one-stop center to register applicants for admission into 
apprenticeship programs, Such a center would centralize 
and streamline the application and preliminary screening 
processes for apprenticeship entry in all occupations for 
an entire city, Current information on apprenticeship op- 
portunities, remedial and other supportive service and 
assistance, and testing would be available in the center to 
qualify youth for apprentice openings. The project will 
assess the prospects of obtaining voluntary cooperation 
of unions and other parties and specify the functions of 
the center, 

2-033 Joint Workshops: Performance Based 
Apprentice and Technic aiJ Training 

A, E. ORIEL & ASSOCIATES, LTD, 
CHICAGO, ILL: 

Grant 21-17*75-09 
Projett completed fiscal year 1976 
Dr, Arthur E> Oriel 
September 1976 

Report Descriptors: apprenticeship; technical 
training; programed instruction; tool and die; 
craft workers 
ntis PB258558/AS 



2-034 A Mutual Agreement Program (MAP) 
to Improve Communication and 
Coordination Between Paroling 



Authorities and Inmate Training 
Programs 

AMERICAN CORRECTIONAL ASSOCIATION 
COLLEGE PARK, MB. 

Grant 92*24*72=37 (formerly Contracts 89-1 1-71-01 and 
89-24-72*02) 

Project completed fiscal year 1 976 

PAROLE (ORIGINS, DEVELOPMENT, CURRENT 
PRACTICES, AND STATUTES )( RESOURCE 
DOCUMENT NO. I ^REVISED) 
William Parker \ 
1975 

Report Descriptors: corrections; law enforcement; 
incentives; training incentives; handbooks; state-of- 
the-art papers 

NTIS PB246337/AS 

Available from American Correctional Association, 4321 
Hart wick Road, College Park, Md. 20740. 

PROCEEDINGS: THE NATIONAL WORKSHOP OF 
CORRECTIONS AND PAROLE ADMINKITRATION, 
FEBRUARY 20-23, 1972, NEW ORLEANS, LA. 
(RESOURCE DOCUMENT NO. 2) 
Compiled and Edited by Leon Leiberg 
1972 

Report Descriptors: corrections; law enforcement; 
incentives; training incentives 

ntis pb2 i 1 UWas 

Available frem American Correctional Association, 4321 
Hartwick Road, Allege Park, Md, 20740, 

THE MUTUAL AGREEMENT PROGRAM: A 
PLANNED CHANGE IN CORRECTIONAL SERVICE 
DELIVERY (RESOURCE DOCUMENT NO. 3) 
Leon Leiberg and William Parker 
November 1973 

Report Descriptors: training practices; corrections; 

HANDBOOKS ,.i 

ntis pb2I I 187/as 

PROCEEDINGS: SECOND NATIONAL WORKSHOP 
ON CORRECTIONS AND PAROLE 
ADMINISTRATION, SAN ANTONIO, TEXAS 
(RESOURCE DOCUMENT NO, 4) 

Compiled and Edited hv Leon LeiLc? 
1974 

Report Descriptors: corrections' w enforcement; _ 
incentives; training incentives 

Available from American Correctional Association, 4321 
Hartwick Road, College Park, Md, 20740, 

MAP MARKERS: RESEARCH AND EVALUATION 
OF THE MUTUAL AGREEMENT PROGRAM 
(RESOURCE DOCUMENT NO, 5) 

Dr. James Q. Robison 
April 1975 

Report Descriptors: corrections; law enforcement; 
incentives; training incentives 

ntis PB246279/AS 



♦Ongoing project— final report not yet available, 

Projects completed prior to this year are not described with a narrative, 
NT IS— report is available from National Technical Information Service, 



\ 



\ 



32 

Available from American Correctional Association, 4321 
Hartwick Road, College Park, Mel, 20740, 

PROGRAM IMPLEMENTATION; POLITICS AND 
POLICY CHANGE (RESOURCE DOCUMENT NO, ft) 
Dr. Ellen Dunhar ' 
1976 

Report Descriptors: corrections; law enforcement; 
incentives; training incentives 

Available from American Correctional Association, 4321 
Hartwick Road, College Park, Md. 20740. 

AN EVALUATION SUMMARY OF RESEARCH: MAP 
PROGRAM OUTCOMES IN THE INITIAL 
DEMONSTRATION STATES (RESOURCE 
DOCUMENT NO, 7) 
Anne Rose nf eld 
April 1075 

Report Descriptors: corrections; law enforcement: 
incentives; training incentives 

ntispb246387/as 

Available from American Correctional Association, 43 ^ I 
Hartwick Road, College Park, Md. 20740. 

THE LEGAL ASPECTS OF CONTRACT PAROLE 
(RESOURCE DOCUMENT NO, 8) 

Fiohin Epstein, Sara R. Latz, David Leonard, I'atti Nelson, 
Andre M. Reiman with Rowan K. Klein, Esq. 
March 1976 

Report Descriptors: corrections; law enforcement; 
incentives; training incentives 
ntis pb257852/as 

Available from American Correctional Association, 4321 
Hartwick Road, College Park, Md, 20740, 

MANUAL' THE PLANNED IMPLEMENTATION OF 
MUTUAL AGREEMENT PROGRAMMING IN A 
CORRECTIONAL SYSTEM (RESOURCE 
DOCUMENT NO, 9) 
Steph en D, M innich 
February 1976 

Report Descriptors i corrections; caw ENFORCEMENT". 
incentives; training incentives 

ntis pb252091/as ' 
Available from American Correctional Association, 432! 
Hartwick Road, College Park, Md, 20740, 



2-035 Pilot Study of the Apprenticeship 
System 

OLYMPUS RESEARCH CORPORATION 
WASHINGTON, D C. 

Contract 20-49-74*03 
Project completed fiscal year 1 976 
John J, Walsh and Jan Tot ten 
May 1975 

Report Descriptors: apprenticeship; related 
instruction; pilot study; on-the-job training (ojt) 
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ntis pb243391/as 



2-036* Rural Employment Outreach 

Experimental and Demonstration 
Project ( T u n n esse e -To m big bee Project) 

THE NATIONAL RURAL CENTER 
WASHINGTON, D.C 

Kenneth Johnson and Curtis Tm*ws 

(Irani 21-1 1-76-06 
Project still in progress 

Descriptors: training effectiveness and impact; RURAL 
AREAS; AFFIRMATIVE ACTION PLANS; PUBLIC UTILITIES 

The objective of this grant is io develop and Test the 
feasibility of a model rural employment outreach and 
areawide affirmative action plan. In testing the model 
the grantee is determining the efficacy of outreach and 
startup training concepts as a means of increasing em- 
ployment opportunities for rural minority .workers on 
major public* works projects. T o accomplish this, the 
grantee is developing a formal process of measurement* 
recruitment, training, and placement of local rural wor- 
kers for the Tennessee-Tombigbee Waterway Develop- 
ment Project and comparing it with the MeClellan-Kerr 
Arkansas -River Navigation Project, which has no such 
plan This is an anticipated 3 -year effort, In the first 
phase, the grantee collected baseline data for later com- 
parison of the two public works projects and attempted 
to formalize the model based on the DOL-funded experi- 
mental project of recruitment, training, and placement 
that is ongoing at one site, Later, the grantee will attempt 
to' implement the "model" at additional sites, 

RURAI JOBS FROM RURAL PUBLIC WORKS: A 
RURAL EMPLOYMENT OUTREACH 
EXPERIMENTAL AND DEMONSTRATION 
PROJECT, PHASE ONE, FEBRUARY 1, 1976 TO 
JANUARY 31, 1977 

Lamtmd Godwin, Curtis Toews, Kathryn Baker, and John 

Common 

October 1977 

ntis iMi2H3() ( n/As 

ETA COPIES LIMITED 

Also-available from the National Rural Center, 1828 L 
Street, N.W., Suite 1000, Washington, D C. 20036, 

RURAL JOBS FROM RURAL PUBLIC WORKS, 
PHASE TWO FEBRUARY 1, 1977, TO JANUARY 31, 

1978 

Curtis Toews, Kenneth Johnson, Kathryn Baker, 1 nomas 
Till, Walter Davis and John Cornman ^ 
January 1978 

ntis pb2833I4/as m . 

Also available from the National Rural Center, IH2« L 
Street N.W„ Suite 1000, Washington, D C 20036, 



2-037 Study of Operations of Federal 
Apprenticeship Programs 

i* 

M4N POWER AND EDUCATION RESEARCH 

ASSOCIATES 
ARLINGTON, VA. 



GPO— report is available from Government Printing Office, 

gT A— report is available from Employment and Training Administration, 

See page v for further information about ordering reports, 
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Grant 20*5 h7 5=34 

Project completed fiscal year 1 976 



2-038* A Study to Assess the Feasibility of 
Developing Measures of the Quality 
of Training Provided in CETA 

GREAT LAKES RESEARCH, INC. 
MINNEAPOLIS, MINN, 

Emil Maroizke 

Contract 20-27^78^43 
Project still in progress 

Descriptors: effectiveness of programs; occupational 
training; training program management 

This study will report on the feasibility of developing 
measures of the quality of training provided under 
CETA, The need for^ objective techniques to assess the 
effectiveness of CETA training conducted has long been 
recognized.. However, because of the great diversity of 
training methods and environments, no suitable measures 
have been developed, A review of the current state of the 
art, which this project will conduct, constitutes a necessa- 
ry first step in meeting this need. 

The researchers will obtain information^ from personal 
and telephone contacts with the staffs 8 organizations 
training and placing trainees and representatives of ap- 
propriate national agencies. They will also review rele- 
vant literature. 



2-039 To Test the Feasibility of Developing 
Data on NonregistereD" Apprentices by 
Occupation and Industry and State 
Using Two Ongoing Statistical ■« 
Programs 

. MANPOWER AND EDUCATION RESEARCH 

ASSOCIATES 
, ARLINGTON, VA> 

Sol Swerdloff 

Grant 2 M 1 -78-22 

Project completed fiscal year 1976 

Descriptors: apprenticeship; information systems; 
employment and training services information*, DATA 
sources and use; questionnaire ■ j- 

This study was undertaken to determine whether useful 
and reliable data on unregistered apprentices could be 
obtained from the ongoing State and National / Ap= 
prenticeship Program Statistics (SNAPS) and Occupa- 
tional Employment Statistics. (OES) Program, / 

It discovered that data problems preclude the /ise of 
SNAPS and OES for estimates on unregistered ap- 
prentices. The principal problem is differences between 
the two surveys in classification of individual establish- 
menu or programs, The study recommends that the ES 
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ti 

202 file be used to classify the SNAPS individual 
establishment program data at the local. State or national 
level and that more national and State resources and et« 
forts be devoted to improving apprentice data collection 
and estimation by OES. 

REPORT ON PROJECT TO TEST THE FEASIBILITY 
OF DEVELOPING DATA ON NON REGISTERED 
APPRENTICES BY OCCUPATION AND INDUSTRY 
AND BY STATE USING TWO ONGOING 
STATISTICAL PROGRAMS 
Mav 1978 



2-040* Training and Retention at 

Disadvantaged Workers in Private 
Sector OJT _ 

HA R VA R D UNI VERS I I Y 
CAMBRIDGE, MASS. 

Elisabeth K. Allison 

Grant 2 1 -25-78-3 1 
Project still in progress 

Descriptors: training effectiveness and impact; 

TRAINING PRACTICES; JOB RETENTION; DISADVANTAGED; 
CAREER PATTERNS 

This study adds a research component to a project cur- 
rently underway to establish a national training program 
in the men's tailored clothing industry. The project, 
which calls for training for steady and relatively high-pay- 
ing jobs located in older urban areas for 1,500 workers, 
most of whom are economically disadvantaged minorities 
and women* provides a major placement opportunity, It 
also permits industry to learn to train more efficiently f 
reduce turnover, retrain, and upgrade, (The project is 
being supported by the Employment and Training Ad- 
ministration^ Office of National Programs,) The research 
component investigates a range of problems, including (; 
the following: ( 1 ) Determining how marginal workers can 
be brought into full participation in economic life, 
specifically considering such factors as training method, 
supervisor characteristics, local economic conditions, and 
applicants work history on job retention; (2) measuring 
the effectiveness of specific training approaches; (3) 
determining the source of male/female earnings dif- 
ferentials and the effect of age on productivity; and (4) 
gathering information on how new employees can be 
more efficiently matched with jobs* 

The researcher will collect "base-line 11 data on the in- 
dustry's current training practices; conduct statistical 
analyses, measuring benefits or associating benefits with 
specific program components; undertake a cost-benefit 
analysis; and analyze the reproducibility of training 
methods that are identified as especially effective. 



■Ongoing project— final report not yet available. 
Projects completed prior to this year are not described with a narrative. 
r^TIS— report fi available from National Technical Information Service. 

i 

i • 
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2-041 California Agriculture Career System 

SOCIAL DEVELOPMENT CORPORATION 
BETHESDA, MD. 

Contract 82-1 1-71-25 

Project completed fiscal year 1976 

CAREER DEVELOPMENT FOR FARM 
EMPLOYMENT 
Donald G. Bennett 
December 1976 

Report Descriptors: seasonal employment; 

OCCUPATIONAL CLASSIFICATION; OCCUPATIONAL - 
STRUCTURE; AGRICULTURAL COMMUNITIES; FARMWORKERS; 

upgrading; job analysis 

NTtS PB272461/AS 



2*042 Demonstration Project to Develop 
and Test Alternative Qualifications 
and Credentials for Upgrading 
Paraprofessionals in Human Service 
Occupations 

NATIONAL COMMITTEE ON EMPLOYMENT OF 

YOUTH (NGEY) f 
NEW YORK, N Y, 

Contract 82-34-70-29 

Project completed fiscal year 1976 

UPGRADING AND CREDENTIAUNG 
PARAPROFESSIONALS: DEVELOPING NEW 
MODELS IN HUMAN SERVICE OCCUPATIONS 

FINAL REPORT FOR PHASE I: SEPTEMBER 
! 970— MAY 1972 
1973 

NTIS PB24I938/AS 

APPENDIXES FOR FINAL REPORT FOR PHASE I; 
SEPT, 1970— MAY 1972 

Anita S. Vogel 
1973 

Report Descriptors: upgrading; credentialing; 
paraprofessionals; human service occupations; 
vocational training 
ntis pb24 1939/ as 

DEMONSTRATION PROJECT ON DEVELOPING 
ALTERNATIVE QUALIFICATIONS AND 
CREDENTIALS FOR PARAPROFESSIONALS, FINAL 
REPORT: PHASE II (DECEMBER 1973) 
Seymour Lesh and staff 
May 1974 



Report Descriptors: paraprofessionals; credentialing; 
upgrading; vocational training; human service 
occupations 

NTIS PB247681/AS 

A CRITICAL ANALYSIS OF A NEW MODEL FOR 
OCCUPATIONAL THERAPY EDUCATION: ITS 
APPLICABILITY FOR OTHER OCCUPATIONS AND 
SYSTEMS; REPORT OF A SYMPOSIUM 
CONDUCTED BY THE CONSORTIUM FOR 
OCCUPATIONAL THERAPY EDUCATION, APRIL 
16, 1974, ORANGEBURG, N.Y. 
April 1974 

Report Descriptors: credentialing; paraprofessionals; 
human service occupations; vocational training 

r- , : PB238999/AS 

DEVELOPING NEW MODELS FOR 
PARAPROFESSIONAL HUMAN SERVICE 
OCCUPATIONS 

Seymour Lesh, Barbara Gill Williams, and Jack Dunn 
December 1976 

Report Descriptors: education; employment; 
upgrading; personnel development; paraprofessiona 
ls; credentials; accreditation 

ntis pb267238/as 

2-043 Demonstration Project for 

Institutionalizing the Upgrading of 
the Disadvantaged 

UNIVERSITY OF PENNSYLVANIA, THE WHARTON 

SCHOOL, INDUSTRIAL RESEARCH UNIT 
PHILADELPHIA, PA, 

Grant 2 1^42-7 5-0 V 
Project completed fiscal year 1976 
Herbert R, Northrup et al 
November 1976 

Report Descriptors: upgrading; minorities; 
disadvantaged; underemployment; occupational 
mobility; industry practices; Pennsylvania s 

ntis pb262454/as 

2-044* Developing Strategies FOR 

Implementing Findings of Health 
Services Mobility Study 

HEALTH AND EDUCATION RESOURCES, INC, 
HEMES DA, MIX 

Audrey Moore and Eileen M, Lavine 

Grant 2 1-24=78=57 
Project still in progress 



GPO=- report Is available from Government Printing Office, 

ETA— report is available from Employment and Training Administration. 

See page v for further information about ordering reports, 
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Descriptors; hlalth occupations; job analysis; job 
description; hospitals; upgrading; hp u cation 

The purpose of this grant is to develop and carry out a 
national invitational conference to plan specific strategies 
and secure commitments for implementation of the 
findings and results of the Health Services Mobility Study 
(HSMS), Prior to the conference* the grantee will con- 
vene a preliminary expert review panel to provide 
analytical critiques of the H5M5 methodology to help mi 
the /focus and determine the agenda for the proposed 
conference. 

The grantee will prepare a report of the proceedings of 
the conference* as well as help develop position papers or 
other information devices to stimulaie implementation of 
the HSMS system in radiology and radiological technolo- 
gy, in other health areas, and in other fields, and will dis- 
seminate information on the HSMS methodology and 
results for broader application,, including feasibile next 
steps to be taken in the implementation process. 
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EXPLORING WAYS TO IMPLEMENT THE HEALTH 
SERVICES MOPILITY STUDY: A FEASIBILITY 
STUDY 
December 1977 

NTIH 

Also available from Health and Education Resources, 
Inc., 9650 Rockville Pike, Bethesda, Md, 20014, 



2-046 Health Services Mobility Study 
(HSMS) 

THE RESEARCH FOUNDATION OF THE CITY 

UNIVERSITY OF NEW YORK 
NEW YORK, N.Y, 

Dr.. Eleanor G. Gilpatriek* Director 

Contract 82-34-69-34 

Pr()ject completed fiscal year 1978 



2-045 , A Feasibility Study to Develop a 
" Strategy for Implementation and 
Utilization of Findings ov, the Health 
Services Mobility Study 

HEALTH AND EDUCATION RESOURCES, INC 
BETHESDA, MIX 

Eileen M. Lavine and Audrey Moore 

Grant 121-24-77-06 t 
Project completed fiscal year 1978. 

Descmptors: health occupations, job analysis; 
hospitals; upgrading; job description; education 

The grantee attempted to develop a strategy for imple= 
mentation and utilization of the findings of the Health 
Services Mobility Study (HSMS), conducted by Dr. E!e : 
anor Gilpatriek of Hunter College through the Research 
Foundation of the City University of New York, To ac- 
complish this, the grantee sought the advice of ap- 
propriate outside experts, as well as key persons in the 
Department of Health, Education, and Welfare, to 
develop a number of alternative strategies for^such imple- 
mentation, including' estimations of^ time, money, and 
staff necessary to carry out each strategem and the 
degree of support that might be forthcoming from various 
agencies and associations. Concise summary fact sheets 
were prepared on the extensive outputs of HSMS during 
"the past 8 years (over 50 volumes) and used for discus- 
sion purposes among the various ' ey persons in the 
health manpower field, On the basis of these findings, 
and drawing on their own expertise in the health man- 
power field, the researchers concluded that the HSMS 
methodology has valuable applications, not only in the 
fields of health, but potentially for all work fields, li is a 
highly effective tool for restructuring jobs, creating more 
flexible employment patterns (including new job levels), 
using personnel more effectively, opening educational 
and training opportunities through a more cost-effective 
modular design, and improving evaluation of applicants 
for jobs and their performance in those jobs, 



Descriptors; upgrading; health occupations; job 
analysis; occupational mobility; occupational 
structure; curriculums 

The basic goal of HSMS is to develop methods of 
facilitating the upward mobility and more effective 
development and use of health service workers. 

Project staff developed, tested, and applied a highly so- 
phisticated, explicitly researched, and well-documented 
methodology for job analysis, occupational structuring, 
and curriculum design, These methods reflected or were 
directed to operating situations, principally in health ser- 
vice organizations and educational institutions. 

The findings" indicate that New York municipal 
hospitals can be restructured to permit more efficient use . 
of health service workers. The method is being applied to 
all areas of radiologic technology. 

The results and the task analysis and curriculum design 
methodology are reported in current documents. The 
method may be used in industries other than health ser- 
vices, A limited number of copies of selected project re- 
ports may be obtained from Or, Eleanor Gilpatriek, 
Director, Health Services Mobility Study, 3Q2 West 12th 
Street, New York, N.Y. 10014, 

TRAIN PRACTICAL NURSES TO BECOME 
REGISTERED NURSES: A SURVEY OF THE PN 
POINT OF VIEW (RESEARCH REPORT NO, 1 ) 
Dr. Eleanor CL Gilpdti . L 
Jime 1968 

Report Descriptors; health occupations; job ANALYSIS; 
hospitals; upgrading; education; organizational 
structure 

NTIH PB27 1 356/as 

Available from: Dr. Eican .r Gilpatriek, Health Services 
Mobility Study, 302 West 12th Street, New, York, N.Y, 
10014/ 

THE OCCUPATIONAL STRUCTURE; 0F NEW v 0 RK V 
CITY MUNICIPAL HOSPITALS (RE&feARCii 
REPORT NO. 2) 

Dr. Eleanor G, Oil pa trick and Paul K. Corliss 

I970 



•Ongoing project— final report nn ! 'tit available. 
Projects completed prior to th are not described with a narrative* 

NTIS— report is nvaih'ilv fro Va horns I Technical Information Service, 
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Report Descriptors: health occupations; job analysis; 

HOSPITALS; UPGRADING 

NTIS PB273905/AS , 4 

Available from: Dr. Eleanor Gilpatrick. Health Services 
Mobility Study, 302 West 12th Street, New York, N.Y. 
10014/ 

THE DESIGN OF CURRICULUM GUIDELINES FOR 

EDUCATIONAL LADDERS USING TASK DATA, 

(WORKING PAPER NO, 1 1) 

Christina Gullion and Dr, Eleanor Ch Gilpatrick 

July 1973 

Report Descriptors; curriculums, upgrading; health 
occupations; job analysis; testing; occupational 
structure; occupational mobility; handbooks 

N I LS PB22503S/AS 

HEALTH SERVICES MOBILITY STUDY, FINAL 
REPORT FOR THE PERIOD OCTOBER 1967 TO 
MARCH 1972 (TECHNICAL REPORT NO 1 1 J 
Dr. Eleanor G, Gilpatrick 

1972 ' (i 

Report Descriptors: health occupations; upgrading; 
hospitals; job analysis; organizational structure; 

NEW YORK, NEW YORK 

'ntispb210912/as 

HEALTH SERVICES MOBILITY STUDY, FIRST 
PROGRESS REPORT FOR PHASE IV FOR THE 
PERIOD APRIL 1, 1972 TO MARCH 15, 1973. 
(TECHNICAL REPORT MO. 12) 
Dr. Eleanor G. Gilpatrick 
1 973 

Report Descriptors; health occupations; upgrading* 
hospitals; job analysis; organizational structure; 
new york, new york 
ntls pb222321/as 

SUGGESTIONS FOR JOB AND CURRICULUM 
LADDERS IN HEALTH CENTER AMBULATORY 
CARE, (RESEARCH REPORTS NOS. 4 AND 5) 
Dr t Eleanor G. Gilpatrick 
1972 

Report Descriptors: HEALTH OCCUPATIONS; UPGRADING; 

hospitals; job analysis; organizational structure; 
new york, new york 4 
ntis PB269586/AS 

HEALTH SERVICES MOBILITY STUDY, A f N 
INTRODUCTION TO THE WORK OF THE HEALTH 
SERVICES MOBILITY STUDY, AS OF APRIL 1975 
(TECHNICAL REPORT NO. 13) 
Dr. Eleanor G. Gilpatrick 
January 1976 

Report Descriptors: health occupations; upgrading; 

HOSPITALS; JOB ANALYSIS; ORGANIZATIONAL STRUCTURE; 
NEW YORK, NEW YORK 
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TASK DESCRIPTIONS IN DIAGNOSTIC RADIOLOGY 
(RESEARCH REPORT NO, 7) 

VOLUME 1, MEDICAL TASKS: WHAT THE 
RADIOLOGIST DOES 
July 1976 

Report Descriptors: HEALTH OCCUPATIONS; JOB 

analysis; hospitals; upgrading; job description; 

education 

ntis pb257224/as 

VOLUME 2, RADIOLOGIC TECHNOLOGIST 
TASKS DEALING WITH PATIENT PROCEDURES, 
PART 1: TASKS 7 THROUGH 386 

August 1976 

NTIS PB2610O8/AS 

VOLUME 2, RADIOLOGIC TECHNOLOGIST 
TASKS DEAL?NG WITH PATIENT PROCEDURES, 
PART IF TASKS 387 THROUGH 526 

August 1976 

NTIS PB261009/AS 

VOLUMH 3, MACHINE-RELATED, PATIENT 
CARE, AND ADMINISTRATIVE TASKS 
September 1976 

ntis PU258653/AS t . 

VOLUME 4, INDEX OF TASKS BY CODE NUMBER 
AND EXTENDED NAME 

September 1976 j 

ntis pb258654/as 

USING TASK DATA IN DIAGNOSTIC RADIOLOGY 
(RESEARCH REPORT NO. 8) 

VOLUME I , JOB LADDERS; ASSIGNING TASKS 
TO JOBS 

Dr. Eleanor G\ Gilpatrick 
May 1977 

Report Descriptors: HEALTH OCCUPATIONS; JOB 

analysis; hospitals; upgrading; education; 
organizational structure 

ntis pb270459/as - k 

USING TASK DATA IN DIAGNOSTIC RADIOLOGY 

VOLUME 2, CURRICULUM OBJECTIVES FOR 
p RADIOLOGIC TECHNOLOGY 

Dp. Eleanor G, Gilpatrick and Dr. Christina Gullion ' 

May 1977 

ntis pb270460> as ♦ 



ntis pb2524 I 8/as 



THE TECHNOLOGIST FUNCTION IN FIELDS 
RELATED TO RADIOLOGY: TASKS IN RADIATION 
THERAPY AND DIAGNOSTIC ULTRASOUND, 
RESEARCH REPORT NO, 9; AND RELATING 
TECHNOLOGIST TASKS IN DIAGNOSTIC 
RADIOLOGY, ULTRASOUND AND RADIATION 
THERAPY, RESEARCH REPORT NO, 10 
Dr. Eleanor G. Gilpatrick 
October 1977 4 
GPO=- report is available from Government Printing Office, 
ETA— report Is available from Employment and Training Administration, 
See page v for further information about ordering reports. 

4 u 1 
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Report Descriptors: health occupations; job analysis; 

HOSPITALS* UPGRADING; EDUCATION; ORGANIZATIONAL 
STRUCTURE 

Available from: Dr. Eleanor Gilpatrick, Health Services 
Mobility Study, 302 West 12th Street, *r?ew York, N,Y. 
10014, 

THE HEALTH SERVICES MOBILITY STUDY 
METHOD OF TASK ANALYSIS AND CURRICULUM 
DESIGN, RESEARCH REPORT NO, 1 1 

VOLUME I, BASIC TOOLS; CONCEPTS, TASK 
IDENTIFICATION , SKILL SCALES, AND 
KNOWLEDGE SYSTEM 

November 1977 

VOLUME 2, WRITING TASK DESCRIPTIONS AND 
SCALING TASKS FOR SKILLS AND KNOWLEDGE: 
A MANUAL 

November 1977 

VOLUME 3/USING THE COMPUTER TO 
DEVELOP JOB LADDERS 
December 1977 r 

VOLUME 4, DEVELOPING CURRICULUM 
OBJECTIVES FROM TASK DATA: A MANUAL 

Dr. Eleanor G. Gilpatrick and Dr, Christina Gullion 
December 1977 

AH volumes of this report are available from: Dr. Ele^ 
anor Gilpatrick, Health Services Mobility Study, 302 
West 12th Street, New York, NY. 10014, 



2-047 Impac - and Effect of the Job 

Advancement Training R&D Project in 
the Northern California Canning 
Industry 

CENTER FOR APPLIED MANPOWER RESEARCH 
BERKELEY, CALIF: 

Grant 21 -06-7446 , . 
Project completed fiscal year 1977 

LAYOFF TIME TRAINING A KEY TO UPGRADING, 
WORKFORCE UTILIZATION, AND EEOC 
AFFIRMATIVE ACTION * 

Curtis C. AUer, Donald May all, John Mitchell, and David 
C, Roberts 
September 1977 

Report Descriptors: upgrading; women; canning 
industry; unions; seasonal employment; training 
practices; california ;\ 

ntis pb272523/as \ 
eta r&d monograph no, 6 i 



2-048* Improving the Utilization of Health 
Manpower 

NORTH E STERN UNIVERSITY 
BOSTON, MASS, $ , 



Dr. Harold M* Goldstein and Dr, Morris A, Horowitz, 
Center for Medical Manpower Studies 

Grant 42-25-72-10 {formerly Contract 41-9-004-23 and 
Grant 91-23-67-57) 
Project still in progress 

Descriptors: health occupations; upgrading; 
hospitals; job analysis; organizational structure; 
massachusetts, boston 

The principal objectives of this project are: ( 1 ) To 
determine whether and how recommendations made in a 
study of the Cambridge Hospital have been carried out; 
(2) to analyze why certain changes were or were not 
made; (3) to analyze the longrun and cumulative effects 
of such changes; (4) to disseminate findings from this and 
other studies among other hospitals in the area; (5) to ex- 
plore the development of research techniques for mea- 
suring how much change has taken place through im- 
provement in quality of medical services; and (6) to com- 
pile a list of "marginal medical functions" which could be 
performed as well or better by paramedical personnel. 
\ The researchers are attempting to act as change agents, 
in working with the hospitals" to collect data on hiring, 
terminations, wage rates, job descriptions, job functions, 
and manpower utilization, They are also attempting to 
utilize in these hospitals the findings from other research 
and development efforts in the health manpower area, 
l.„ Other research efforts include the following; (1) The 
center will determine the changes over a 5-year period in 
the various occupational groups within the health field in 
the Boston area whether there is an underutilization of 
hospital tied capacity, and the effects of the growth of * 
nonhospital health facilities; (2) the center will assess the 
impact on the number and composition of health workers 
under each National Health Insurance (NHI) plan cur- 
rently under congressional consideration, projecting the 
demand for facilities, services, health care, and health 
care personnel, based on current manpower structure 
and each NHI proposal, with attention focused on those 
occupations that may be considered as potential entry- 
level and middle-level occupations; und (3) the center 
will consider the impact of unionization of.health workers 
by appraising whether unionization and collective bar- 
gaining are (a) improving ,the job and career opportuni- 
ties for the disadvantaged in an expariding sector, (b) 
opening new opportunities to minorities and to women, 
(c) enhancing the status of hospitals as employers of non- 
professionals, thereby insuring more stable patterns of 
employment among this group, and (d) fostering efforts 
to utilize labor more effectively to control costs. 

In addition, the researchers have analyzed almost 
6,000 requests for copies of their earlier report in an at- 
tempt to build a using public for their own findings and 
those of other researchers in the allied health manpower 
area, •* 

IMPROVING THE UTILIZATION OF HEALTH 
MANPOWER TWO-YEAR REPORT OF JUNE 30, 
1972, TO JUNE 30, 1974 
July 1974 

Report Descriptors: health occupations; upgrading; 

OCCUPATIONAL MOBILITY; JOB ANALYSIS; MASSACHUSETTS, 
BOSTON 

NTIS PB236324/AS 



♦Ongoing project — final report not yet available, 
Projects completed prior to this year are not described with a narrative, 
NTIS— report |$ available from National Technical Information Service, 
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Also available from Center for Medical Manpower Stu- 
dies, Northeastern University* Boston, Mass, 021 15, 

RESEARCH AND DEVELOPMENT IN THE 
UTILIZATION OF MEDICAL MANPOWER 
October 1974 " . * 

Available from Center for Medical Manpower Studies, 
Northeastern University, Boston, Mass, 021 15. 

GUIDE TO RESTRUCTURING MEDICAL 
MANPOWER OCCUPATIONS IN HOSPITALS 
July 1975 

Available from Center for Medical Manpower Studies, 
Northeastern University, Boston, Mass, 021 15. $ 

HEALTH PERSONNEL MEETING THE EXPLOSIVE 
DEMAND FOR MEDICAL CARE 
July 1977 

Report Descriptors: health occupations; upgrading; 

OCCUPATIONAL MOBILITY; JOB ANALYSIS 

Published by Aspen Systems Corporation, 20010 Century 
Blvd,, Germantown, Md, 20767, 

ENTjjlY-LEVEL HEALTH OCCUPATIONS: 
DEVELOPMENT AND FUTURE 
April 1977 

Report Descriptors; health occupations; upgrading; 
occupational mobility; job analysis; entry-level 
employee problems 
ntis PB269790/AS 

Available from Center for Medical Manpower Studies, 
Northeastern University or The Johns Hopkins University 
Press, (Policy Studies in Employment and Welfare No, 
27, $3,25), 

UTILIZATION OF HEALTH PERSONNEL; A FIVE 
HOSPITAL STUDY S 

VOLUME I, REPORT ^0 
March 1978 

Report Descriptors: HEALTH OCCUPATIONS; UPGRADING; 

r hospitals; job analysis; organizational siruc i ure; 

MASSACHUSETTS, BOSTON 
NTIS PB2B4191/AS 

VOLUME 11. STATISTICAL TABLES AI-A115 
March 1978 

NTis PB284192/AS 
• Available from the Center for Medical Manpower Stu- 
dies, Department of Economics, Northeastern Unwer- 
sity/Boston, Mass, 021 15. 



2-049 Minority Women Employment 

Program: A Demonstration Program 
to Facilitate Entry of Minority 
Women into Managerial, Professional, 
and Technical Occupations 

RECRUITMENT AND TRAINING PROGRAM, INC, 
NEW YORK, NY. 



William Ross, Executive Director of Recruitment and 
Training Program lnc> and Pau[ette Non'el, National 
Director of Women's Program, Recruitment and Training 
Program, Inc. 

Comma 20=36-75-15 

Project completed fiscal year 1978 

Descriptors: recruitment; white-collar occupations; 
minorities; women; employment opportunities; 
professionals; career choice; labor supply; job 
placement; supportive services; job development; 
minority women employment program (mwep) 

a 

In 1972, the Minority Women Employment Program 
(MWEP), a pilot demonstration project set up in Atlanta, 
tested the outreach strategy used in Atlanta to place 
minority youth in building trades apprenticeship pro- 
grams could be adapted to help college educated minori- 
ty women break into nontraditional mnnagenal, profes- 
sional, and technical occupations, In 1973, the project 
was tried out in Houston, aAd a year later it was ex- 
panded to Tive other sites: Dallas, New Orleans, Tulsa, 
Cincinnati, and Los Angeles, By identifying well-quahiied 
minority women, coaching them to produce favorable in- 
terview and test results, instructing them in resume 
preparation, and making them available for job openings 
developed by the project, companies that previously had 
little or no minority female representation among their 
better paying jobs made significant strides. 

More than 1,300 women have already been placed in 
occupations such as chemist, accountant, management 
trainee, and engineer. The project is regarded as a source 
of high caliber applicants by industry, with companies re- 
peatedly turning to it for hiring assistance, (About 65 
percent of the placements have been in private industry, 
10 percent in private nonprofit organizations, and 25 per- 
cent in the public sector,) About half of the MWEP 
placements have been unemployed at the time of their 
application to the program, MWEP placements have ex- 
perienced striking improvements in occupation and sa- 
lary. Women who have been severely underemployed are 
now working at jobs commensurate with their skills. For 
example women who had been clerks, cashiers, recep- 
tionists, waitresses, and part-time secretaries are now au- 
ditors, corporate recruiters and trainers, programers, 
sales representatives, and accountants, 

Although some of the women had been working in 
professional positions (primarily teaching) prior to 
MWEP placement, they substantially increased their an^ 
nual salaries through placement in "male-oriented jobs, 

Breakthroughs have been made by the project. For ex- 
ample MWEP placed (a) the first two minority women 
working in a professional-technical capacity with a large 
automobile manufacturer in Atlanta; (b) the first minori- 
ty woman auditor in a major insurance firm in Texas; (e) 
the first black woman TV * 4 talk show" host in Atlanta; 
and (d) the first minority professional woman employed 
by a Texas State regulatory agency. Funding for the pro- 
ject now has been assumed by the Employment and 
Training Administration's Office of National Programs, 

THE MINORITY WOMEN EMPLOYMENT 
PROGRAM; A NATIONAL DEMONSTRATION 
PROJECT TO FACILITATE ENTRY OF MINORITY 



GPO—repoft is available from Government Printing Office, 
KTA^-report is available from Employment and Training Administration, 
See page v for further informaiionahoiit ordering reports, 
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WOMEN INTO MANAGERIAL. PROFESSIONAL, 
AND TECHNICAL OCCUPATIONS, 

VOLUME I 

Robert W. Glover and Paula S. Greenfield 
November 1 976 

Report Descriptors: minorities; counseling and 
guidance; job placement- recruitment; hiring 
practices; women; Oklahoma, tulsa; Ohio, dayton; 
ohio, cincinnati; california, los angeles; texas, 

DALLAS; TEXAS, HOUSTON; LOUISIANA, NEW ORLEANS; * 
GEORGIA, ATLANTA; OKLAHOMA,' OKLAHOMA CITY 

NT1S PB264940/AS 

VOLUME II , 
November 1976 

NTIS PB26494I/AS 

PLACING MINORITY WOMEN IN PROFESSIONAL 
JOBS - 
Robert W, Glover 
February 1977 

Report Descriptors: RECRUITMENT; minorities; women; 
white-collar occupations; job placement; job 
development; handbooks 

ETA R&D MONOGRAPH NO, 55 



2-050* RTP/Arkansas State Employment 
Service Demonstration Project for 
Placing Minorities, in Professional and 
Managerial Jobs 

RECRUITMENT AND TRAINING PROGRAM, INC 
NEW YORK, N.Y. 

William Ross 

Contract 20=36-77-13 
Project still in progress 

Descriptors: minorities; counseling and guidance; job 
placement; public employment service; recruitment; 
arkansas, little rock; arkansas, fort smith 

This is a 2-year demonstration project testing the feasi- 
bility of joint efforts between local employment service 
operations and the Minority Women Employment Pro- 
gram (MWEP), It uses techniques developed for placing 
college-educated minority women in professional, techni- 
cal, and managerial jobs (see Contract 20-36-75-15) and 
in special "outreach" programs that place minority youth 
in building trades apprenticeships. The program is being 
tested in the Little Rock and Fort Smith, Ark., employ- 
ment service offices and should increase the placement of 
college-educated minority women and men in jobs com- 
mensurate with their skills, 

Placement techniques include locating well-qualified 
applicants, preparing them to perform well in the screen- 
ing procedures of applicable firms, providing counseling, 
making employer contacts, and conducting job develops 
" ment. The project includes a research component, with 
staff from the University of Texas documenting and as- 



sessing the effectiveness of the project, providing 
research assistance, and assisting in training project staff. 



2-051 Survey of Sheltered Workshops and 
Their Handicapped Clients 

EMPLOYMENT STANDARDS ADMINISTRATION, 

U.S. DEPARTMENT OF LABOR 
WASHINGTON, D.C 

Jack L Karlin, Division of Research 

Contract 20=1 h73-25 

Project completed jtscal year 1978 

Descriptors: rehabilitation; sheltered workshops; 
handicapped; assessment and evaluation; fair labor 
standards act; fringe benefits; job placement 

This two-phase study is investigating the operations of 
sheltered workshops in the United States, The first-phase 
report, forwarded to Congress during the summer of 
1977, was based on a mail survey of all l.sOO certified 
sheltered workshops in the country and personal inter- 
views with a stratified random sample of 3,400 han- 
dicapped clients of these workshops. Some major findings 
are: Clients* earnings were unchanged over a 5*year 
period; on average* 12 percent of the clients moved into 
competitive employment each year; and the size of a 
workshop was directly related to its ability to provide 
high wages, good training, and fringe benefits. In addi- 
tion, the study showed that limited work and funds 
precluded the use of idle facilities to create more shel- 
tered jobs* and lack of advanced production facilities 
prevented large numbers of workshops from taking ad- 
vantage of preferences in competition for Federal 
procurement contracts, * 

In the second phase of the study, researchers are re- 
porting ? on a survey of the attitudes and experiences of 
handicapped workshop employees. Copies of the report 
are expected to be available early in fiscal 1979* follow- 
ing its transmission to Congress, 

SHELTERED WORKSHOP STUDY: A NATIONWIDE 
REPORT ON SHELTERED WORKSHOPS AND THEIR 
EMPLOYMFi T OP HANDICAPPED INDIVIDUALS i 

Claude WhLshead and Jack /, Karlin 
1977 

Report Descriptors: REHABILITATION; SHELTERED 
WORKSHOPS; HANDICAPPED; ASSESSMENT AND 
EVALUATION; FAIR LABOR STANDARDS ACT; FRINGE 
BENEFITS; JOB PLACEMENT s 

Available from Employment Standards Administration, \ 
Division of Research, Washington, D C. 20210, \ 

STATISTICAL APPENDIX 
June 1977 

Employment Standards Administration, U.S. Depart- 
ment of Labor, Division of Research, Washington, 
D.C 20210 



•Ongoing project— final report not yet available. 

Projects ; completed prior to this year are not described with a narrative, 
NTIS— report Is available from National Technical Information Service, 
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2-052 Training for Upgrading jn the 
Northern California Canning 
Industry 

JOINT COMMITTEE FOR CANNERY INDUSTRY 

TRAINING PROGRAM, INC 
WALNUT CREEK, CALIF. 

Contract 20-06-74-12 

Project completed fiscal year 1977 

LAYOFF TIME TRAINING: A KEY TO UPGRADING, 
WORKFORCE UTILIZATION AND EEOC 
AFFIRMATIVE ACTION 

Curtis C. Aller, Donald Mayall, John Mitchell, and David 
G Roberts 
September 1977 

Report Descriptors: canning industry; upgrading; 

TRAINING EFFECTIVENESS AND IMPACT; LAYOFFS, UNIONS; 
SEASONAL EMPLOYMENT; CALIFORNIA 

ntis pb272523/as 

eta r&d monograph no, 61 
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2-053 An Analysis of Unassignld Recipients 
!N the WIN Program 

P/RA RESEARCH, INC, 
EAST ME ADO W, N Y. 

Dr. Sam Res nick 

Contract 51-36-76-03 

Project completed fiscal year 1978 

Descriptors; aid to families with dependent children; 

WORK INCENTIVE (WIN) PROGRAM' PREDICTION OF SUCCESS 
IN PROGRAMS 

Unassigned recipients are people registered for the 
Work Incentive (WIN) Program and receiving welfare 
who have not been assigned to training or employment. 
At present, they make up more than 70 percent of the 
WIN target population. This study examined the potential 
of unassigned recipients for training and job placement 
by reviewing their previous work experience and relevant 
social* economic, and demographic characteristics and 
the local labor market conditions. The study also 
analyzed how local administrative procedures and criteria 
for processing unassigned recipients affected assignment 
to WIN components. 

The researchers report that the unassigned pool can be 
divided into registrants receiving WIN job development 
and referral services on a regular basis and those con- 
tacted much less frequently either because of a lack of 
resources or because of the extent of their barriers to em- 
ployment. There was scant evidence that the unassigned 
recipient status was a transitional phase leading to future 
assignment in the WIN Program, Only about 1 3 percent 
of the unassigned recipients were judged not ready for 
jobs because of medical limitations noted in the WIN file. 



The study concludes that most unassigned recipients ap^ 
parently could accept full-time employment if the pro- 
gram had the resources to meet their child care needs, 
Robert Anderson 
April 1978 

Report Descriptors: work Incentive ( win ) program; ! 

WELFARE RECIPIENTS; AID TO FAMILIES WITH DEPENDENT 

CHILDREN 

NTIS PB284H70/AS 

2-054* Assessment of a WIN Quality Training 
Demonstration Program 

BUREAU OF SOCIAL SCIENCE RESEARCH, INC, 
WASHINGTON, DC 



Laure^ M 



Sharp 



Grant 51-11-78*03 
Project still in progress 

Descriptors; TRAINING; WORK incentive (win) program; 

AID TO FAMILIES WITH DEPENDENT CHILDREN; WELFARE 
PROGRAMS 

This experimental project will test whether long-term, 
high-quality skill training can enable' female heads of 
households on AFDC to move from the secondary to the 
primary labor market and become self-supporting. The 
project is an initial effort to explore the feasibility of 
establishing a training component comprised of selected 
training institutions that offer lightly structured instruct 
tional formats, remedial education for trainees without 
high school equivalencies, and a proven record of placing 
graduates in expanding occupations with starting" wages 
of more than $9,000 per year. The project is operating in 
Chicago, and Columbus, Ohio under contract with the 
Bell and Howell Education Group, 

The researchers will use a random experimental con* 
trol group to compare the outcomes for women taking 
the training and those receiving shorter term WIN ser- 
vices. The project is exploring the following questions: 
{ 1 ) Is there a pool of female WIN registrants who can 
meet eligibility criteria and are likely to succeed in high- 
quality skill training? (2) What is the expected dropout 
rate of such a program and how can it be minimized? (3) 
What are the job market outcomes for program 
completers? Analysis will be based upon interviews col- 
lected before, during, and after the training. 



2-055 Assessment of WIN and Welfare Tax 
Credits 

IMPACT, INC 
MINNEAPOLIS, MINN, 

Contract 51-27-75^03 

Project completed fiscal year 1977 

David L. Thompson, Jan Parkinson, and Dorothy 

Bonnaliie 

March 1977 



GPO= report is available from Government Printing Office, 

ETA— report is available from Employment and Training Administration, 

See page v for further information about ordering reports, 



/ 
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Report Descriptors: taxes; work incentive (win) 
program; welfare legislation; employment 
patterns; employment policy 

ntis pb264952/as 

2-056* An Extended Analysis of the AFDC-U 
Program 

INSTITUTE OF BUSINESS AND ECONOMIC 
ra RESEARCH 
BERKELEY, CALIF. 

Dr, Michael 4* Wiseman 

Contract 51-06-77-02 
Project still in progress 

Descriptors: work incentive (win) program; 

SUPPORTIVE SERVICES; POVERTY; AID TO FAMILIES WITH 
DEPENDENT CHILDREN 

This study is examining the relationship between 
receipt of employment-related services and movement off 
welfare in the unemployed parent segment of the Aid to 
Families with Dependent Children (AFDC) case load. 
The primary data source is the Alameda County welfare 
sample collected during the welfare explosion years 
1967-72. This sample was to provide information on the 
changing composition of the AFDC caseload over time 
(cross section data) and information on movements to 
and from welfare dependence under various administra- 
tive procedures and economic conditions (longitudinal 
data). Initial data from this sample indicate that receipt 
of a job and other .supportive services significantly raises 
the probability that a father will be employed within 3 
months, This study will seek to explain this effect by 
isolating those employment-related services that seem to 
. produce ah increase in employability, Client charac- 
tefistics will also be disaggregated to determine those 
types of individuals for whom services do or do not make 
a difference. The study will also examine the likelihood 
that the family will return to the AFDC rolls in^ the fu- 
ture. '"- 

2-057 Feasibility Study for the Introduction 
of Vouchers into the Work Incentive 
Program 

BUREAU OF SOCIAL SCIENCE RESEARCH, INC, 
WASHINGTON, D C 

Dr. Ann Richardson 

Grants 5 hi 1-73-02 and 51-41 -74-0 1 
Project completed fiscal year 1978 

Descriptors: vouchers for training; vocational 
education; work incentive (win) program; training 
allowances; welfare recipients 

The objectives of this grant were to: ( I ) Determine the 
administrative feasibility of the use of vouchers for the 



purchase of employment and training services by WIN 
participant; (2) estimate the administrative costs and 
benefits of using vouchers for training in comparison with 
current WIN practices; and (3) provide a guidebook on 
vouchering for local WIN office use. 

The vouchering service delivery system tested here 
permits the client to make his/her own occupational cho- 
ices, select the most iuitable type of training and 
negotiate for that training without WIN acting as an in- 
termediary. The voucher is an entitlement to purchase 
job-related education and training wherever and however 
the client chooses; The feasibility of utilizing vouchers for 
both on-the-job (OJT) and institutional training was 
tested in Baltimore, Md., where 283 vouchers were is- 
sued for either OJT or institutional training, and in Port- 
land, Oreg M where 167 institutional and 347 OJT 
vouchers were issued, 

The researcher evaluated the results to: (I) Compare 
vouchered and regular clients with respect to demo- 
graphic characteristics, training occupations, length and 
cost of training, dropout rates, and for OJT clients, em- 
ployer characteristics and training wages; (2) identify 
procedural and administrative problems inherent in the 
implementation and operation of such a system; (3) esti- 
mate the potential costs and benefits of using vouchers 
over current WIN practices; and (4) determine and 
refine project specifications, including eligibility criteria, 
types of training and vendors, limitations on duration and 
value of vouchers, and the, nature of counseling 
procedures used, * 

A handbook has been issued that contains operating 
procedures for administration of a voucher program for 
skill training for WIN clients and includes information on 
counseling and labor market information requirements of 
the system, 

THE FEASIBILITY OF VOUCHERELVTRAINING IN 
WIN: REPORT OF THE FIRST PHASE OF A STUDY 
Dr. Ann Richardson and Dr. Laure M , Sharp 
December 1974 

NTIS pb238495/as 
ETA 

SCHOOL'S RESPONSES TO VOUCHERED 
VOCATIONAL TRAINING: EX) RIENCES WITH 
THE PORTLAND WIN VOUCH*-* TRAINING 
PROGRAM 

Bruce B t Dunning and James L. Unger 

July 1975 

NTIS pb246499/as 

VOUCHERED SKILL TRAINING IN WIN- PROGRAM 

GUIDELINES AND SELECTED EMPIRICAL 

FINDINGS, 

Dr. Ann Richardson 

February 1977 " 

Report Descriptors: VOUCHERS FOR TRAINING; WORK 
INCENTIVE (WIN) PROGRAM; WELFARE RECIPIENTS; 
OREGON, PORTLAND; MARYLAND, BALTIMORE; HANDBOOKS 

NTIS PB264976/AS 



"Ongoing projeet^final report not yet available, 

Project! completed prior to this year are not described with a narrative, 
NTIS=report Is available from National Technical Information Service, 
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OCCUPATIONAL CHOICES AND VOCATIONAL 
SCHOOL SELECTIONS: EXPERIENCES WITH THE 
PORTLAND WIN VOUCHER TRAINING PROGRAM 
Bruce B, Dunning 
December 1976, 

Report Descriptors: work incentive (win) program; job 
placement; vouchers for training; OREGON 

NTis pb261924/as 

THE FEASIBILITY OF FEASIBILITY TESTING: 
OBSERVATIONS FROM THE PORTLAND WIN 
VOUCHER TEST 
Carol Greenhouse 
May 1977 

Report Descriptors; work incentive (win) program; 

PARTICIPANT-OBSERVER METHODOLOGY; VOUCHERS FOR 

TRAINING; OREGON 

NT1SPB270419/AS 

TRAINING EXPERIENCES AND EARLY 
EMPLOYMENT PATTERNS: EXPERIENCES WITH 
THE PORTLAND WIN VOUCHER TRAINING 
PROGRAM 
Lottie Mosher 
August 1977 

Report Descriptors; work incentive (win) program; 

VOUCHERS FOR TRAINING; JOB PLACEMENT; OREGON 

NTISPB285113/AS 
OFO 

EMPLOYER'S RESPONSES TO VOUCH ERED ON- 
THE-JOB TRAINING IN THE PORTLAND WIN 
PROGRAM 

Dr.John C, Weidman 
May 1978 

Report Descriptors: work incentive (win) program; 

EMPLOYER ATTITUDES; JOB PLACEMENT; VOUCHERS FOR 
TRAINING* OREGON 
NT1S PB285061/AS 

POSTTRAINING OUTCOMES: EXPERIENCES WITH 
THE PORTLAND WIN VOUCHER TRAINING 
PROGRAM 
Bruce B. Dunning 
October 1977 

Report Descriptors; work incentive (win) program; 

VOUCHERS FOR TRAINING; JOB PLACEMENT; OREGON 



2-058* The Impact of Federal Security 

Programs on Work Incentives and 
Family Stability; A Comparative Look 
at Recipients of Welfare, WIN 
Services, and Unemployment 
Compensation 

WORCESTER POLYTECHNIC INSTITUTE 
WORCESTER, MASS, 



2F, WELFARE RECIPIENT PROGRAMS, 

Dr, Leonard Goodwin 



Grant 51-25-77-05 
Project still in progress 

Descriptors: welfare recipients; work incentive (win) 
program; work attitudes; unemployment insurance; 
families; low income 

This 2 1/2-year study is designed to determine whether 
expansion of benefits to welfare recipients has a negative 
effect on work orientations, work effort, and family sta- 
bility The researcher is also considering such issues as: 
( i ) what role can WIN play in overcoming any negative 
effects'* (2) Does the unemployment compensation pro- 
gram enable persons with low work ethics to leave the 
labor force? (3) What are the work orientations of low- 
to middle-income persons who receive no welfare or 
unemployment insurance benefits? (4) How have work 
orientations changed during the 7 years since a similar 
study was conducted? Project staff are interviewing four 
croups of persons in each of three cities initially and a 
year later. Two groups consist of male and female 
household heads, one of which receives welfare and WIN 
services and the other welfare only, even though its menv 
bcrs are eligible for WIN services. Recipients of unenv 
nlovmenrlnsurance make up a third group, A final group 
consists of low. to middle-income persons not receiving 
income security benefits. The mean values for the various 
work and family orientations will be compared with those 
for croups receiving benefits. Such comparisons will m- 
" dicate whether those who initially accept benefits have 
lower work ethics, less confidence in themselves, greater 
acceptance of Federal benefits, or less family commit- 
ment than those in the regular work force. 

The study is expected to fill gaps in understanding the 
orientations and experiences that lead persons to accept 
income security benefits as well as the impact ot those 
benefits on orientations and subsequent work ex- 
periences. Findings should have policy implications for is- 
sues ranging from eligibility standards for benefit pro- 
grams to questions of job creation versus benefits for the 
unemployed, \ 

24)59* Implications of Employment Turnover 
for Welfare Reform Programs 

THE URBAN INSTITUTE 
WASHINGTON, D,C. 

Dr. Charles C Holt 

Contract 51*11-77=04 
Project still in progress 

Descriptors; PUBLIC service employment; public 

EMPLOYMENT PROGRAMS* WELFARE REFORM; INCOME 

maintenance; welfare programs 

The objectives of this research are to examine how the 
number of workers employed in the jobs component of a 
welfare reform package would be influenced by voluntary 
job turnover or, if necessary, by turnover induced 
through program rules governing employment duration, 



GPO-report is available from Government Printing Office. 

ETA- report is available from Employment and Training Administration. 

See page v for further information about ordering reports , 
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Estimates will be developed concerning the possibility of 
growth in the employment component of the welfare 
reform program as the result of more workers flowing 
into public service jobs each year than terminate volun* 
jtarily. It is possible that a significant number of marginal 
workers who normally work intermittently throughout 
the year for varying wages may opt to remain in the 
guaranteed job at a slightly lower wage because of the 
security of the position and the uncertainty of job search. 
To estimate these effects on the cost and administrative 
structure of a guaranteed jobs program, the contractor is 
analyzing the existing TRIM model estimates along with 
either the Current Population Survey matched tapes for 
1975-76 or the longitudinal data of the University of 
Michigan Income Dynamics Study to formulate a 
behavioral turnover model of welfare public service jobs. 



2-060 Incentives *nd Disincentives in the 
WIN Program 

INTERSfUDY, WELFARE POLICY DIVISION * 
MINNEAPOLIS, MINN. 

Grant 5 1-27-73-09 

Project completed fiscal year 1976 

INCENTIVES AND DISINCENTIVES IN THE WORK 
INCENTIVE PROGRAM 

Earl Hokenson, Carol J, Reuther, and Stdsan R, Henke 
May 1976 

Report Descriptors: INCENTIVES; WORK incentive (win) 
program; labor force behavior; work incentives; 
minnesota, ramsey county 

NTis FB250597/AS 



2-061 The Income Dynamics of the Poor 

UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF, 

Grant 42-06-74-04 

Project completed fiscal year 1977 

Dr. Frank S. Levy, Dr. Clair B. Vickcry, and Dr. MHtael 
L: Wiseman 
April 1977 

Report Descriptors: poverty; welfare dependency; 

WELFARE RECIPIENTS; AID TO FAMILIES WITH DEPENDENT 
CHILDREN; LOW INCOME; CULTURE OF POVERTY 

NTis PB268972/AS 
ETA 

APPENDIX A: THE ALAMEDA COUNTY WELFARE 
SAMPLE— GRAPHS, TABLES. AND STORIES 
Dr. Michael L. Wiseman 
April 1977 

Report Descriptors: welfare; poverty; aid to families 

WITH DEPENDENT CHILDREN", DATA SOURCES AND USE; 
METHODOLOGY 

NTIS FB268973/AS 
ETA 



APPENDIX B: COUNTY WELFARE SAMPLE 

CODEBOOK 

Dr. Michael L. Wiseman 

April 1977 

Report Descriptors: welfare recipients; poverty; aid to 

FAMILIES WITH DEPENDENT CHILDREN; METHODOLOGY 

ntis PB268974/AS 

ETA 

2-062* An Institutional Analysis of the Work 
Incentive Program 

URBAN INSTITUTE. 

WA SHINGTON* D.C, - 

Dr, Mark L. Chadwin 

Contract 5 1-1 1-77-01 
Project still in progress 

Descriptors: WORK INCENTIVE (WIN) PROGRAM; 
ORGANIZATIONAL ENVIRONMENT; ORGANIZATIONAL 
STRUCTURE; INTERSYSTEM LINKAGES 

The objectives of this study are to describe present in- 
stitutional arrangements for delivering WIN services, 
their effectiveness given existing economic, political, so- 
cial, and environmental constraints, and the potential of 
various strategies for aiding State organizations in the 
delivery of WIN services. To do so, the researcher is 
identifying the internal and externa! organizational 
characteristics associated with high and low levels of 
local office performance, constructing model delivery 
systems from existing W*N structures, and suggesting a 
series of models for vinous environments, A number of 
factors were used to select the States and sites for the 
study to insure that the various organizational charac- 
teristics of the WIN system are adequately represented. 
They include, but are not limited to, colocation of ES, 
WIN. and welfare units, integrated ES/WIN units, 
completely separate ES/WIN operations, and WIN/wel- 
fare integration, Statistir 1 controls are being used to 
separate institutional and i m institutional factors that ac* 
count for variations in tlv: performance of local sites. 
Performance will be judged on the basis of a composite 
measure derived from the WIN allocation formula. The 
study will include an ana'* v si' jf Federal management and 
organisational structure f*( >t%, WIN program, 

2-063* The I i ; ;,i<u en p, rational Transfer of 

I'OVJdP.TV 

THE URBAN INSTITUTE t 
WASHINGTON, D.C 

Dr, Frank S> Levy 

Contract 51-11 7H-01 
Project still in progress 



'Ongoing preject=nnal report not yet available. 

Projects completed prior to this year ire not described with a narrative* 
NTIS^report Is available from National Technical Information Servkw. 
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Descriptors: WORK INCENTIVE (win) program; social 
mobility; aid to families with dependent children 

This project will use the Michigan Survey Research 
Center's Pane! Study of Income ^Dynamics for the years 
1967 to 1975, to investigate the extent to which poverty 
and welfare status are transmitted from one generation to 
the next. The following basic issues will be addressed: (I ) 
What is the relationship between growing up in a female- 
headed household on welfare and the likelihood that weU 
fare dependency will be transmitted from one generation 
to the next? (2) What is the relationship between the 
wages of fathers and sons, and mothers and daughters, 
ana to what extent are low-wage rates transmitted from 
one generation to the next? (3) What is the relationship 
of unemployment between fathers and sons and what are 
the influences of family characteristics on the sons emer- 
gence into the adult labor markets? (4) Are young 
women similarly tracked into experiences of systematic 
adult unemployment as they go from the teenage labor 
market into the adult labor market? (5) To what extent 
do children of poor families form non-poor households? 



2-064* The Job-Finding Club as a Method for 
Obtaining Employment for Welfare- 
Eligible Clients; Demonstration, 
Evaluation, and Counselor Training 

ANNA MENTAL HEALTH AND DEVELOPMENTAL 

CENTER 
ANNA, ILL, 

N. H. Azrin 

Contract 51*17-76*04 
Project still in progress 

Descriptors: work incentive (win) program; job 
search; aid to families with dependent children; 
programed instruction 

The principal objective of this research and demonstra- 
tion effort is to tent, in a controlled setting, the effective* 
ness and feasibility of the Job-Finding Club technique for 
use in the Intensive Manpower Services (IMS) com- 
ponent of the WIN Program. This technique, developed 
by the Anna Mental Health and Developmental Center, 
involves daiiy instruction of a client group until they find 
jobs The approach is based uoon research indicating that 
personal contacts are the single mml important source of 
productive job leads and that job search mvolves learning 
a complex sequence of skilte. In add-on to receiving in- 
sti actions from a counselor, clients mmx each other in a 
Structured "buddv" relationship and receive information 
on job leads from present and pm group members as 
well as from more traditional out-Ins sources. Clients at- 
tend daily sessions on um^l ]ohmnking efforts, such as 
writing letters, reviewing help wanted advertisements, 
telephoning for interviews, and writing resumes. 

One field counselor, assigned to each of the five WIN 
sites is responsible for the random sampling of clients 
from a pool of WIN certified job-ready participants, for 



the training of a WIN agency counselor, and for the ini- 
tial co-counseling of clients. Those not selected con- 



stitute the control group which continues to receive 
regular WIN support sen ses. The two groups will be 
compared as to the percentage obtaining employment 
within 2, months, job tenure, type of job, type of industry, 
the average salary, and job retention rates after 6 months, 
In addition, information will be gathered on costs per 
client and on the success rates of different categories ot 
clients* 



2-065 Men in WIN 

IMPACT, INC 
MINNEAPOLIS, MINN 

David L. Thompson 

Contract 51-17-76-05 

Project completed fiscal year 1 978 

Descriptors: WORK INCENTIVE (WIN) PROGRAM, DURATION 
OF UNEMPLOYMENT: FAMILIES; ASSESSMENT OF APPLICANTS 
AND TRAINEES; WELFARE PATTERNS 

The purpose of this study was to examine the participa- 
tion of men in the Work Incentive Program, About .half 
the States prov^e AFDC benefits to families in which the 
father is present but has been unemployed for at least 30 
days These fathers, along with men who are single heads 
of households, comprise about 25 percent of all WIN re- 
gistrants. t #t\T*. 

The study focused on four major areas: (l)lhe legal 
and program context of the WIN and AFDC/ AFDC- 
Unemployed Fathers programs and the extent to which 
different State administrative regulations affect the 
economic situation and participation rates of men; (2) 
the economic and attitudinal work incentives and disin- 
centives that Federal laws and WIN regulations may 
create for men; (3) an analysis of the characteristics of 
male and female WIN registrants and the extent to which 
differing characteristics influence WIN participation and 
the need for WIN services; and (4) an examination of the 
outcomes for both male and female WIN registrants to 
determine the characteristics that are the best predictors 
of successful participation in WIN, , 

The study recommends extension of the Unemployed 
Fathers program to the remaining States, separation of 
medicaid eligibility from AFDC status, coordination of 
WIN and Food Stamp program sanctions, elimination ot 
the 100-hour work rule, and revision of the WIN report- 
ing and allocation formula to encourage more systematic 
services to the most difficult to employ. 

The researchers also obtained information on employ- 
ment services for food stamp work registrants. The basic 
sources were interviews with employment service officers 
in with a national sample of ES offices and with a sample 
of 112 food stamp work registrants. The researchers 
recommend elimination of mandatory food stamp regis- 
tration of strikers, workers on short-term layoff, and peo- 
ple awaiting a new job. They also propose that registrants 
be required to visit ES offices, 

EMPLOYMENT SERVICES AND THE SERVICE 
NEEDS OF FOOD STAMP WORK REGISTRANTS 
Robert Crams, William Pollock, and Dara Hunt 
August 1978 



nPCWreoort is available from Government Printing Office. 

If is available from Employment and Training Administration . 

See page v for further info^Mon about ordering reports. 
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Report Descriptors: food stamp recipients; welfare 
programs; public employment service 

ntis ?b2861S2/as 

MEN IN WIN: AN EXAMINATION OF FACTORS 
RELEVANT TO PARTICIPATION IN THE WIN 
PROGRAM 

Dr, Robert Grams, William Pollock, and Rachel Rohde 
September 1978 

Report Descriptors: work incentive (win) program; 
welfare legislation; aid to families with dependent 
children; male/female 

ntis PB284986/AS 



2-066* Minnesota Work Equity Program 

EMPLOYMENT AND TRAINING ADMINISTRATION, 

REGION V. 
CHICAGO, ILL, 

Richard E, Palmore 

Contracts 20-1 7-77-42 and 5 hi 7-77-06 
Project still in progress 

Descriptors: public employment programs; aid to 
families with dependent children; welfare 
recipients; work equity program (wep); Minnesota 

The Minnesota Work Equity Program (WEP) is testing 
the operational feasibility and the social and economic 
effectiveness of a new service system that is providing 
guaranteed work or training as an alternative to income 
transfer programs. More specifically, it is testing the 
feasibility of large-scale public job creation, a uniform 
work requirement for several income transfer programs, 
and comparative costs of WEP and income transfer pro- 
grams. All of these are directly relevant to welfare reform 
proposals. 

Participants in WEP are employable persons drawn 
from the AFDC (including unemployed fathers) and 
general assistance populations, with first priority being 
given to families with children. Participants are receiving 
the full array of employment and training services, from 
initial testing, counseling, and employahility plan 
development through training and public job creation, to 
job development and placement in nonsubsidized jobs. It 
is estimated that 50 percent of the participants will be 
placed In public job slots that are being newly created at 
or near the minimum wage, about 25 percent in on-the- 
job training slots, 15 percent in classroom training, and 
10 percent in nonsubsidized jobs. Special intensive job 
search efforts are being required of participants at the 
beginning of their project participation, and periodically 
during their stay in the project, with the aim of securing 
nonsubsidized employment as expeditiously as possible. 

The project is under the general direction of the Min- 
nesota Employment Services, with the close cooperation 
of the Department of Public Welfare and the St, Paul 
Division of Manpower Programs, It is being operated in 
St Paul and a number of counties in southern and central 
Minnesota, It is estimated that up to 4,000 persons will 
be served during the first year of operation* 



Research on the program's processes and impacts is 
being performed under separate contract with an inde- 
pendent research firm (see Contract No, 20-25-77-15), 

2-067 Paternal Authority and the Outcome 
of Work Training and Income, 
Maintenance Programs 

CENTER FOR RESEARCH ON THE ACTS OF MAN 
PHILADELPHIA, PA, 

Dr, Samuel Z, Klausner 

Grants 12-42-74-1 1 and 51^42-73-05 (formerly contract 
51-42-72-02) 

Project completed fiscal year 1 978 

Descriptors: WORK INCENTIVE (WIN) PROGRAM; IMPACT OF 

employment and training policies; fathers; mothers; 

FAMILIES 

This project studied the relationship between family 
structure and economic dependency, jt was predicated 
on the hypothesis that, where external economic factors 
and internal family factors predispose a family toward a 
matriarchal authority structure, the probability of aban- 
donment by the father increases and the chance of escape 
ing economic dependency decreases. 

The study built upon a 2-year, two-wave panel of 4B0 
welfare and 100 working poor households in Camden, 
NX The economic and authoritative structures of those 
matrifocal families that received work training were com- 
pared with the structure of those that did not, The impact 
of the program on the reestablishment of nuclear families 
in these groups was assessed. This sample was supple- 
mented by interviews with 100 fathers before and after 
WIN training. In addition, 600 low-income mothers were 
interviewed following the birth of their first child. Both 
husband and wife were interviewed 1 year and 2 years 
later, thereby catching families in the process of forma- 
tion. Socioeconomic data were collected, and a wide 
range of findings related to family structure was 
presented, 

SIX YEARS IN THE LI VES OF THE IMPOVERISHED: 
AN EXAMINATION OF THE WIN THESIS 

May 1978 

Report Descriptors: work incentive (win) program; 
fathers; mothers; marital stability; families; new 

JERSEY 

ntis PB283895/AS 

ETA 

May 1978 

Report Descriptors: families; disadvantaged; work 
incentive (win) program; new JERSEY 



2=068 Physical Rehabilitation and 

Employment of AFDC Recipients 

CORNELL UNIVERSITY 
ITHACA, N>Y* 



♦Ongoing project final report not yet available. 

Projects completed prior to this year are not described with a narrative. 
NTIS— report Is available from National Technical Information Service, 

f 
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Dr. Daphne A, Roe, Associate Professor of Nutrition 

Grant 5 1-36-75-0 1 

Project completed fiscal year 1978 

Descriptors: health; nutrition; employment; 
rehabilitation; job placement; work incentive (win) 

PROGRAM; NEW YORK, ITHACA 

The project demonstrated that persons who have mar- 
ketable skills but who are currently unemployed because 
of health-related work disabilities can he returned to the 
labor market at minimal cost. Selected AFDC recipients 
who would "be eligible for participation in WIN, except 
for the presence of specific chronic disabilities, were 
asked to participate in the project. Their health burners 
to employment were removed at minimal administrative 
cost, which resulted in increased employability and job 
tenure, and potential welfare savings. 

The initial group referred to the project consisted ot 
persons with immediately marketable skills and chronic 
disabilities e g., chronic dermatoses, nutritional anemia, 
back problems, late effects of injury, visual and hearing 
defects obesity, and gross dental problems revealed as 
cosmetic defects. A health education program was 
established and diet and exercise programs implemented 
for those with problems of obesity. Referral ot subjects to 
area physicians and clinics for treatment svas the respon- 
sibility of the principal investigator, who acted* as ad- 
vocate for the participants in obtaining lull benefits ot 
Medicaid to which the individual is entitled, A jnb 
development and placement program assisted parties 
pants in the transition to full-time employment. A model 
WIN health program was developed and included m the 
final report. 
May 1978 

Report Descriptors: WORK inckntivi- (win) program; 

HEALTH; EMPLOYMENT OPPORTUNITIES; KIT I AIUI.ITA I K)N , 

handicapped; new york 
NTis pb283256/as 

ETA 

PHYSICAL REHABILITATION AND EMPLOYMENT 

OF WIN RECIPIENTS, FEASIBILITY STUDY 

1975 

Report Descriptors: aid to families with dhphniiknt 
children; health; supportive services; joii 
development; rehabilitation; new yo,.k 

ntls pb24694Q/as 



2-069* Research on the Minnesota Work 
Equity Program 

ABT ASSOCIATES, INC, 
CAMBRIDGE, MASS, 

Clark C Aht 

Contract 20*25-77-15 
J'roject still in progress 



Descriptors: PUBLIC EMPLOYMENT PROGRAMS; AID TO 
FAMILIES WITH DEPENDENT CHILDREN", WELFARE 
RECIPIENTS', INCOME MAINTENANCE; WORK EQUITY 
PROGRAM (WE!*); MINNESOTA 

The Minnesota Work Equity Program (WEP) is testing 
the operational feasibility and effectiveness of a new ser- 
vice delivery system providing guaranteed work or train- 
ing as an alternative to income transfer programs. Other 
programmatic approaches relevant to welfare reform , are 
also being tested (see Memorandum of Agreement Nas. 
B20-1 7-77-42 and B5 1-1 7-77-06). . 
" The objective of this research project is to document 
the feasibility and effectiveness of WEP, through the 
development and implementation of a comprehensive 
research design, as a basis on which to make decisions re- 
eardine new legislation or national replication. I he 
research design includes both process and impact evalua- 
tion as well as cost-benefit analysis, and information is 
being gathered for appropriate comparison sites as wen 
as for the operational sites. t 

The research is addressing eight major policy 

qU M ) 1s S it feasible to create public jobs at or near the 
minimum wage on a scale sufficient to assure a suitable 
job to all families with children, and possibly for other 
transfer recipients, too? 

(i) Can work/training requirements be administered 
uniformly across mandatory referrals from several 
transfer programs? , 

( 3 ) is the consolidated administrative structure tor the 
Minnesota program an appropriate model for national 
welfare reform? , , . 

( 4) What is the impact of the WEP on participants 
while they are in the program? m 

(5) What are thy local labo> market impacts ot the 
WEP'' 

(h) What is the postprogram impact on WEP partici- 

What are the comparative costs of the WEP versus 
straight income transfers? 

(8) Is the WHP politically feasible? 

WORK-CONDITIONED WELFARE^OR^TEN 

DEMONSTRATION PROGRAMS TESTING JOB 

CREATION AND WORK INCENTIVES 

Clark C Aht, David W. Stevens, and Ernst Stromsdorjer 

July 1977 

N HH pu2832l3/AS 

IN TERIM START-UP REPOR T FOR THE 
MINNESOTA WORK EQUIT Y PROGRAM 
Dr, Charles S. Rodgers, Dr. M. f#\ Trend, Jane Huston, 
and James Cioldherg 
.June 1978 

nhs ph2K316(Vas" 



2-070* STUHIKS IN WlU.FARK All MINISTRATION A N 13 
TIIK DliMOGRAlMUCS OF LOW INCOMK 
HOUSKHOI-IJS 



\ 



UNIVERSITY ()E CALIFORNIA 
BERKELEY % CALIE. 



C u»0—rcDi>rti« available from Government iMntlnROffUc. 
ml^i. available from Employment and Training Administration P 
Hee page v for further information about ordering reports. 
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Dr\ Michael L. Wiseman X _ ^ After the reappraisal, those found suitable for work ex- 

r perience will be randomly assigned to one of three treat- 

Contract 51=06=77^07 ments: (1) Work experience and job counseling plus 

Project still in progress waiver of the 100-hour work limitation; (2) waiver of the 

100-hour limitation only; and (3) regular WIN services. 

Descriptors: work incentive (win) program; welfare with no new treatment or waiver. The men receiving the 

dependency; aid to families with dependent third assignment will serve as a control group. Data will 

children; welfare reform; income maintenance; be collected from WIN and welfare ease records, a 

welfare patterns - questionnaire on employment barriers filled out at the 

reappraisal, and interviews with work sponsors, job coun- 

The objectives of this research effort are twofold; One selors, and clients, 

is to update the Alameda County, Calif,, Welfare Sample The study will be based largely on comparisons among 

through 1978 to permit analysis of the demographic the three treatment groups. It will try to answer the foU 

characteristics of recipient families, movement on and off lowing questions: ( I ) What are the barriers to employ- 

of ths county caseload, impact of services on that move- ment of this group of long-term unemployed fathers? (2) 

ment, and effect ofchanges in welfare administration on Does work experience facilitate the transition to regular 

welfare caseloads. The other is to design three pilot pro- employment? £3) What effect does relaxing the lOO-nour 

jects on the intergenerational transfer of poverty, the ef- rule have on the likelihood that a long-term unemployed 

feet of management policy on welfare denial rates, and man will obtain a job? 
the nature of events that lead to closing welfare cases. 
The Alameda County Welfare Sample consists of data 

collected during the welfare explosion of 1967 to 1972 in ?«072 A Test of the Impact of Flexible Work 

order to provide information on the changing composi- - Schedules for Welfare Participants 
tion of the AFDC caseload over time (cross section data) 

and information on movements to and from dependence UNIVERSITY OF SOUTHERN CALIFORNIA 

under various administrative procedures and economic LOS ANGELES CALIF 
conditions (longitudinal data), This research and data 

Scollection effort will build upon the present data source Grant 5 1 -06=73*07 

fa provide more detailed information on the welfare Project completed fiscal year 1976 
dynamics of one urban county s welfare population now 

thatahe caseload has stabilized and will add a new capa- INTERMITTENT AND FLEXIBLE WORK 

bilityxto obtain current data on service receipt by type SCHEDULES 

and duration. The study will also monitor the problems to p r David S Franklin 

be expected in implementing any reformed welfare October 1975 

system. \ 

\ a Report Descriptors: WELFARE RECIPIENTS; MOTHERS; WORK 

Y*""^ schedules; job placement 

2-071* A Study of an Experiment in the ntis pb248843/as 
Massachusetts AFDG4JF Program to 
Require Work Experience and to 

Eliminate the 100 Hour Maximum on 2-073* Total Family Support Demonstration 

Hours Worked Project 

BRAN DEIS UNIVERSITY SYSTEMS IN EDUCA TION AND TRAINING, INC. 

WALT HAM, MASS, - PHILADELPHIA, PA, 

Dr. Leonard J, Hausman Judith Kaufman 

Grant 51-25-784)2 Contract 51-12=76=06 

Project still in progress Project still in progress 

Dtmiptors : unemployed; work-experience programs; Descriptors ; wo r k i nc e nti v e ( wi n ) i 1 Ron r a m ; 

■k-jrk incentive (win) program; aid to families with households; families; supportive services 
' dependent children 

During the initial phase of this project, the contractor 

This study will evaluate an experiment being con- tested the operational feasibility and effectiveness of 

ducted by the Massachusetts Work Incentive (WIN) Pro- providing supportive services to the entire families of 

gram, in which long-term unemployed fathers currently welfare recipients registered for the Work Incentive 

in the WIN unassigned pool are reappraised and, if found (WIN) Program, The objective was to improve the job 

suitable, may be assigned to 13 weeks of work ex- prospects or earnings of the breadwinners and potential 

perience. The work experience is to be combined with breadwinners in these families, 

job counseling and job search for 2 days a week. In addi- The experience in the feasibility phase showed some 

tion, the project will waive the rule denying welfare to promise of increased postprogram employment and in- 

families of fathers who work more than 100 hours a come for family members, Hence the contractor plans to 

month, which is often cited as an employment disincen- conduct a larger demonstration, which is expected to 

tive * yield more definitive findings, 

'Ongoing project— final report not yet available, 

Projects completed prior to this year are not described with a narrative, 
NTIS^report is available from National Technical Information Service. 

. ' .; Si 
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During the demonstration, the contractor will setupex^ 
perimentai and control groups for research purposes The 
experimental group will be assigned to a special WIN 
counseling team, consisting of two WIN counselors. One 
will be an employment/vocational counselor, responsible 
for all aspects of job development, training, placement, 
job coaching, and followup. The other team member will 
be the family counselor, responsible for advising the 
family on day care, school-related problems, nutrition, in- 
terpersonal relationships, and community resources. The 
control group will be assigned to a regular WIN counsel- 
ing team and will receive only the current WIN services. 

The contractor will evaluate both the operations and 
the results of the demonstration. 

TOTAL FAMILY SUPPORT FEASIBILITY STUDY 
Lee M. Coleman 
July 1977 

it 

2-074* The WIN Research Laboratory Project 

MANPOWER DEMONSTRATION RESEARCH 

CORPORATION 
NEW YORK, N,Y. 

William J, G tinker 

Contract 51-36-77-03 
Project still in progress 

Descriptors: work incentive (win) program, income 
maintenance; welfare recipients; program services 
and techniques; welfare reform 

The objectives of this project are to: (1) Develop a 
unified Work Incentive Program Laboratory composed of 
local WIN offices that provide the settings for operaucnal 
testing of innovative program models and revised ad- 
ministrative procedures sensitive to the current work/wel- 
fare/WlN policy issues and (2) implement a series of 
agreed upon experimental and demonstration projects 
that concentrate I on placing welfare women in private 
sector jobs, _ 

The Denver, Colo,, Laboratory is stressing services tor 
WIN volunteers, especially those presently exempt from 
WIN because they have children under 6 years old. The 
Louisville, Ky. ¥ program will provide, supportive services 
and job search assistance to applicants applying for weU 
fare The objective is to offer immediate employment as 
an alternative to welfare at the critical time when a client 
has been forced to apply for welfare because of a sudden 
change in family composition or income. The Madison, 
Wis program will test the effectiveness of a modified on- 
the-job training (QJT)fbrmat in which WIN will pay 
waees for the first third of the contract to induce em- 
ployers to hire welfare women for OJT positions paying 
$4 an hour or more. The St. Louis, Mo„ Laboratory will 
cooperate with a Small Business Administration m a new 
job development program to identify employers who 
might hire WIN registrants to take advantage of the WIN 
tax credit and OJT provisions, 

The laboratory projects are envisioned as long-term et- 
forts that will build upon the knowledge gained from ex- 
isting projects, 



2*075 Work and Welfare Patterns of Low^ 

Income Families with an Application to 
the Problem of Categorization 

BRANDEIS UNIVERSITY . 
WALTHAM, MASS, 

Grant SI =-25-73*03 ' 

Project completed fiscal year 1976 

THE IMPACT OF WORK TESTS ON THE 
EMPLOYMENT BEHAVIOR OF WELFARE 
RECIPIENTS 

Dr, Leonard J, Hausman, Dr. Barry L . Friedman, and Dr> 
Robert Eyans, Jr. 
May 1976 

Report Descriptors: aid to families with dependent 
children; work incentive (win) program; 

EMPLOYMENT POLICY: WORK INCENTIVES; EMPLOYMENT 

patterns; welfare recipients; job placement; 

massachusetts 

ntis PB256763/AS 



WORK AND WELFARE PATTERNS IN LOW- 
INCOME FAMILIES 

Dr. Barry L. Friedman and Br* Leonard J. Hausman 
June 1975 

Report Descriptors: WORK INCENTIVE (WIN) program; 
LOW-WAGE JOBS; LOW INCOME; WELFARE PATTERNS; 
LIFESTYLES; NEW JERSEY; PENNSYLVANIA 
NTIS PB247664/AS 



2-076 Youth in the WIN Program: Problems 
. of Retention and Placement of WIN 
Enrollees Under the Age of 22 

BUREAU OF SOCIAL SCIENCE RESEARCH, INC 
WASHINGTON, D.C. 

Contract 51-11-72=04 

Project completed fiscal year 1976 a 

YOUTH IN THE WIN PROGRAM.' REPORT ON A 
SURVEY OF CLIENT BACKGROUNDS^ PROGRAM 
EXPERIENCE, AND SUBSEQUENT LABOR FORCE 
PARTICIPATION 

Ann Richardson and Bruce B, Dunning 
March 1 975 

Report Descriptors: work incentive (win ^program; 
young women; job placement; job retention; 
prediction of success in programs 



NTIS pb247365/as ' 

Available from Bureau of Social science Research, 

M Street, N.W., Washington, D.C. 20036, 



1990 



GPO— rtpof! is available from Government Printing Office, i 
ETA-report (s available from Employment and Training Administration. 
See page v for further information about ordering reports, 
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2-076A A Survey of Employers* Intentions to Use 
the WIN t ax Credit Program 

EMPLOYER INTENTIONS TQ USE THE WIN TAX 
CREDIT PROGRAM: A SURVEY OF EMPLOYERS 
WHO HAD PREVIOUSLY HIRED WIN ENROLLEES 
L David Roessner 
August 1972 " . . 

Report Descriptors: work incentive (win) program; 
taxes; government program impact; work incentives; 

EMPLOYER ATTITUDES 4 ^ 

NTisPia202!0/AS 

Also available from Bureau of Social Science Research, 
1990 M Street* N,W M Washington, D C. 2GC 36. 
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2-077* Assessment Techniques for 

Disadvantaged in Manpower Agencies: 
<A State-of-the-art Review 

EDWARD GLASER AND ASSOCIATES 
LOS ANGELES, CALIF, 

Dr, Thomas Backer 

Contract 20-06-78-44 
Project still in progress 

Descriptors; disadvantaged; state-of-the-art papers; 

ASSESSMENT AND EVALUATION; CALIFORNIA 

This project is developing a state-of-the-art monograph 
on methods of assessing disadvantaged clients in employ- 
ment and training programs. The monograph will include 
information on recent developments in the general, Held 
of psychorhetics, and specifically in assessment and will 
reflect changes in the employment and training delivery 
system. It will contain a catalog of potentially useful as- 
sessment tools and a discussion of relevant issues and 
suggested strategies. 



2-078* Demonstration of the Use of a 

Biographical Information System in 
Improving WIN Program Outcomes 

RICHARDSON, BELLOWS, HENRY & CO., INC. 
WASHINGTON, D.C 

Frank W, Erwin and Dr, James W, Herring 

Contract 5 1 -1 1-75-04 s 
Project still in progress 

Descriptors, 1 assessment of applicants and trainees; 
prediction of success in programs; effectiveness of 



programs; job placement; job retention; work 
incentive ( win-) program 

The objective of this project is to test the operational 
use in the Work Incentive Program of the BiographicaL 
Information Blank (BIB), developed* by the contractor in 
earlier research, and to determine, the extent to which 
such usage affects program outcomes. The BIB is being 
used as an aid in selecting participants for employability 
development and placement services, 

Tne project operates at 10 sites, where the contractor 
provides technical assistance in the administration and 
scoring of the BIB. In addition, the contractor will col- 
lect, process, and analyze the data on BIB scores and pro- 
gram outcomes for purposes of: ( 1 ) Further validating 
the predictive ability of the BIB found in earlier research 
and (2) determining the^effectiveness of the program- 
matic use of. BIB in improving program outcomes, The 
latter will include both correlational analysis and a com- 
parative analysis of program outcomes before and after 
the operational use of the BIB* 



2-079 Evaluation and Analysis of Job-Client 
(Cleff) Matching Project 

ULTRASYisTEMS, INC, 
NEWPORT BEACH, CALIF, 

Contract B2C-5415 &s 
Project cu^npleted fiscal year 1976 

EVALUATION AND ANALYSIS OF THE CLEFF JOB- 
MATCHING SYSTEM * * 

VbLUME 1 INTRODUCTION AND SUMMARY 

. Stanley Nathamon 
August 1975 

Report Descriptors; worker/job MATCHING; 
ASSESSMENT OF APPLICANTS AND TRAINEES; COUNSELING 
AND GUIDANCE; JOB PLACEMENT; COMPUTER SYSTEMS 

NHS PB248152/AS 

VOLUME 2 TECHNICAL DISSERTATION AND 
APPENDICES 

August 1975 

ntis- pb266 1 08/as ' ■ * > 

eta copies limited 



2-080 "Joa Trials" Experimental and 
Demonstration Project 

JEWISH EMPLOYMENT AND VOCATIONAL - 

SERVICES, INC, 
PHILADELPHIA^ PA, 1 

Contract 82^2-72-08 

Project completed fisca I yea r 1977 * 

TECHNICAL REPORT — PUBLIC ASSISTANCE 
WORKER JOB TRIAL 
Dr. Alfred Fiks 
July 1976 s 



"Ongoing project — final report not yet available, , 
Projects completed prior to this year art not described with a narrative, 
NTIS— report is available from National Technical Information Service, 



50 2H* OTHER SUPPORTIVE 

Report Descriptors: assessment and evaluation; 
testing; work sampling; Pennsylvania 

ntis pb262694/as 

BANK TELLER JOB TRIAL-FINAL TECHNICAL 
"REPORT > 
December 1976 

Report Descriptors: assessment and evaluation; 
testing; work sampling; Pennsylvania 

TECHNICAL REPORT — PAINT PROCESSOR JOE 
TRIAL 
November* 1975 n 

Report Descriptors: assessment and evaluation; 

TESTING; WORK SAMPLING; PENNSYLVANIA 



TECHNICAL REPORT — SECRETARY JOB TRIAL 
October 1975 

Report Descriptors: assessment and evaluation; 
testing; work sampling; Pennsylvania 



SERVICE FOR WORKERS/TRAINEES 

disadvantaged. He then identified performance and 
behavioral factors associated with the occupational areas 
to be covered in the system and third developed work 
samples for the performance and behavioral .factors 
identified. The contractor field tested this battery in four 
— selected sites-differing- in-population-mix-and-geogr aphiG- 
N characteristics. 

Currently, the contractor is making final modifications 
to the battery based on the information gathered during 
the field testing. During this final pha^c, Lhc contract -r 
will validate the battery and refine operational 
procedures for administering the new system. 



2H* OTHER SUPPORTIVE SERVICE FOR 
WORKERS/TRAINEES 



24)83 An Analysis of South Carolina's 
"Start-Up in the Black in South 
Carolina" Program and Its 

REPLIC ABILITY TO OTHER STATES 



2-081 Replacing Jobs with Task Modules as 
the Work Unit for Test Validation 4 

AMERICAN INSTITUTES FOR RESEARCH 
PITTSBURGH, PA, 

Contract 20-42-74-14 

Project completed fiscal year 1976 

Dr. Brent Baxter 

September 1975 

Report Descriptors- testing; assessment and 

EVALUATION; JOB ANALYSIS; ETHNIC GROUPpp^EDieTlGN 
OF SUCCESS IN PROGRAMS 

ntis PB247558/AS 



2-082* A Study to Refine, Expand* and 

Validate the Work Sample System 
Being' Used by Selected Local 
Employment Service Offices 

JEWISH EMPLOYMENT AND VOCATIONAL 

SER VICES, INC, r 
PHILADELPHIA, PA, , 

Harold Kulman \„ __^- y ' 

Contract 20-42-75-09 / - 

Project still in progress 

Descriptors: work sampling; assessment and 
evaluation; testing 

The objective of this project is to develop an efficient, 
low-cost, Quickly administered work sample test system 
that will include, a wide variety of occupational areas 
suitable for the disadvantaged. 

To accomplish this objective, the contractor first 
developed a new work sample system by selecting worker 
trait group arrangements and occupational areas for the 



THE UNIVERSITY OF TEXAS 
AUSTIN, TEX, 

Grant 2 1-48=74=01 

Project completed fiscal year IV77 

AN ANALYSIS OF SELECTED START-UP 

INDUSTRY TRAINING PROGRAMS AS VFhICi FS 

FOR HUMAN RESOURCES DEVELOPMENT 

Roy R> Van Cleve 

December 1976 $ 

Report Descriptors: occupational train! no; hlrai 

areas; industry practices; training pr m tuts. 

industrial mobility; south carolina, nuk i'll 

Carolina; Virginia; alabama ' 

NTIS PB262735/A5 



2-084 Baltimore Employee Health Program 

LABOR AOENCY FOR COMMUNITY SERVICE, INC 
BALTIMORE, MD. 

Contract 2 1-24 - 7 6'05 

Project completed fiscal year 1976 



2-085 Development and Design of a Social 
Service Voucher System 



SOCIAL AND REHABILITATION SERVICES, U S 
DEPA R TMENT OF HEALTH, EDUCA HON* AND 
WELFARE 

WASHINGTON, D.C 

Interagency Agreement SR 500-75-1 ti 
Project completed fiscal year 1 97 H 



GPO— report is available from Government Printing Office, 

ETA— report i§ available from Employment and Training Administration, 

Set page v for further information about ordering reports. 
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Descriptors: supportive services; work incentive (win) 
program; welfare programs; service delivery 

SYSTEMS 

This was a joint funding with HEW to perform concep- 
tual and developmental work for studying the dynamics 
and effects of using a .voucher system to finance the 
purchase of social services by WIN and other welfare 
clients. The conceptual development has led to a design 
for conducting an experimental demonstration of the 
feasibility of using such a system. The contractor has 
developed: ( 1 ) A conceptual model for studying the 
dynamics and effects of various voucher systems for 
financing social services; (2) a design and methodology 
for conducting a demonstration that tests concepts and 
the feasibility of using a voucher system; and (3) criteria 
and measures for evaluating the effectiveness and utility 
of voucher systems. The model, design, and criteria have 
been included in a final report, Consideration by HEW 
for funding a test of the design is underway. 
Dr. Gershon Cooper, Arnold J> Katz, Morris S. Whit cup 
September 1977 » 
Report Descriptors; EXPERIMENTAL models; 
disadvantaged; welfare programs; Connecticut 
HLE.W. (Social and Rehabilitation Service) Washington, 



2-086* Implementation of Job/Data Retrieval 
System 

INSTITUTE FOR MANPOWER PROGRAM ANALYSIS, 

CONSULTATION AND TRAINING, INC, 
MINNEAPOLIS, MINN, 

Donald Yale 

Contract 20*27=78-08 
Project still in progress 

" Descriptors; job bank; mobility assistance 

The contractor is testing the feasibility of using a job 
bank data retrieval system in selected local employment 
service offices to relocate unemployed workers to jobs in 
"other areas. This project is operating in conjunction with 
the Job Search and Relocation Assistance Pilot Project. 
(See contract 20*13^75-38.) 



2*087 Job Creation for Laid-Off Municipal 
Workers Through the Use of 
Unemployment Insurance Benefits 

VERA INSTITUTE OF JUSTICE 
NEW YORK, N. Y. \ 

\ 

Grant 2 1-36-76-07 \ 

Project completed fiscal year 1976 



2^088* Job Search and Relocation Assistance 
Pilot Project 

EMPLOYMENT AND TRAINING ADMINISTRATION, 

REG ION IV 
ATLANTA, OA, 
AND 
WEST AT, INC 
ROCKVILLE, MD, 

David Duncan, Assistant Regional Director for 
Employment and Training and John Ilerzog, Director, 
Westat, Inc. 

Memorandum of Agreement 20^13-75-38 
Project still in progress 

Descriptors: MOBILITY ASSISTANCE; JOB SEARCH; JOB BANK, 
PUBLIC EMPLOYMENT SERVICE; GEOGRAPHIC MOBILITY 

The Job Search and Relocation Assistance (JSRA) 
Pilot Project is being undertaken to; ( 1 ) Test the feasi- 
bility and effectiveness of using the job bank as the major 
source of information on hard-to-fili jobs in providing 
relocation services to unemployed Workers through local 
employment service offices; (2) determine whether a 
broader nationwide relocation assistance program is 
desirable; and (3) evaluate procedures and techniques 
that might be incorporated into a broader program. 

During phase 1, 30 local ES offices provided relocation 
assistance to applicants for whom no jobs were available 
in the local area and who wanted to relocate. The project 
arranged for three levels of service, each provided by 10 
local offices: Level 1, consisting of information only on 
ouUof^area, hard-to-fill jobs 'listed in the Job Bank 
Openings Summary (J BOS) and long-distance telephone 
referral service; level 2, these services plus job search 
grants; and level 3, relocation grants in addition to the 
other services. As a result of experience in the first phase 
of the project, all level 1 services were upgraded to levels 
2 or 3 during phase 11. 

The project selected 10 nonparticipating offices as 
controls for evaluation purposes. Evaluation, being per- 
formed under separate contract by Wesiat, Inc. includes 
assessment of operational procedures, integration and 
coordination of functions, staffing, cost, and overall effi- 
ciency. The contractor will recommend improvements, 
particularly with a view to nationwide implementation. 
The evaluators will also examine; ( 1 ) Economic and so- 
cial outcomes for project participants; (2) effectiveness 
in meeting employer needs; and C3) costs and benefits. 

Major findings from phases 1 and 11 are: 

1, Overall, the project has already demonstrated the 
operational feasibility of its procedures. The system could 
be implemented nationally, although a couple of opera- 
tional elements need to be improved, 

2, The national job bank information, in its present 
form, is awkward to use and leads to many dead ends. 
More useful job sources have been leads provided by the 
applicants themselves, informal communication among 
local offices, and the exchange of weekly State Job Bank 
Summary reports among the eight participating States in 
Region IV. A special effort to improve the usefulness of 
the potentially very valuable national job bank data is 
being undertaken in phase 11 Irrelevant and out-of-date 



*OngQing project^final report not yet available. 
Projects completed prior to this year are not described with a narrative, 
NTH?— report Is available from National Technical Information Service, 
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is being removed from the file and the use of on- 
batch-matching capabilities is being tested in 



materia* is I 
line and 

selected JSRA offices, 

3, Staff time devoted to, the project variid greatly 
ii;nong local offices, and there was a strong positive cor- 
relation between staff inputs and volume of activity, 
Greater staff involvement in some offices accounted for 
at least part of the overall increase in ac:,vity during 
phase P.. 

4, During phase I, level 3 offices accounted fur most 
relocations, 

5, Enrollment was 1 ,138 durmg phase I and 2,230 dur 
ing phase II. 

6, Of these applicants, 161 were relocated at an 
average alUinclusive cosi of SI, 45^ uurlng phase 1 and 
520 at $1,084 per person during the first 9 Months of 
phase II. 

JOB SEARCH AND RELOCATION ASSISTANCE 
PILOT PROJECT: P MASE 1 ANALYTICAL REPORT 
John Herzog and Cilia J, Reesman 
November 1977 t 

Report Descriptors: mobility; labor MOBILITY; 
relocation; job search; public: kmim oymi-.n i service 

ntis pb273976/ab 



2-089 Retaining Problem Drinkers on the Job 

THE JOHNS HOPKINS UNIVERSITY 
BALTIMORE, MIX 

Gram 2 1-24-73-23 

Project completed fiscal year 1977 

LITERATURE REVIEW 

EHP WORKING PAPER 6 

Dr. Carl J. Schramm and Robert DeFUHppi 
Report Descriptors: JOB retention; job stability; 

SUPPORTIVE SERVICES; ALCOHOLICS; JOB P E R H > R M AN C E ; 
MARYLAND, BALTIMORE; BIBLIOGRAPHIES 
E l i.IMH ED COPIES 

School of Hygiene and Public Health, Johns Hopkins 
University, 615 North Wolfe Street, Baltimore, McL 

ESTIMATING COSTS OF ALCOHOLISM 

EHP WORKING PAPER 10 

Dr, Carl J\ Schramm 
January 1975 

Report Descriptors: rehabilitation; alcoholics; cost 
effectiveness; feasibility study; job performance; 
maryland, baltimore 

School of Hygiene and Public Health, Johns Hopkins 
University, 615 North Wolfe Street, Baltimore, Md. 



COLLECTIVE BARGAINING AND ALCOHOLISM 

EHP WORKING PAPER 9 

Dr. Carl J, Schramm 
October 1974 

Report Descriptors: urn retention; rehabilitation; 
alcoholics; collective bargaining; fringe benefits; 
job performance; maryland, baltimore 
School of Hygiene and Public Health, The Johns Hop- 
kins University, 615 North Wolfe Street, Baltimore, 
Md 5 

EMPLOYEE HEALTH PROGRAM VIDEO-TAPE 

DOCUMENTATION 

Stan Hankin and Carol I Cuddy 

August 1975 

Report Descriptions; JOB RETENTION; REHABILITATION; JOB 
st a- 1 1 y; supportive services; alcoholics; 
collective bargaining; cost effectiveness; fringe 
benefits feasibility study; labor-management 
consortia; job performance; films 
eta will loan to regional dol offices and ceta prime 
sl'onsors, others may purchase copies at 

REPRODUCTION COST, 

"ALCOHOLISM AND THE WORKPLACE" 

MANPOWER MAGAZINE; VOL. 7, NO, 2; 
FEBRUARY 1975 

Ronald E, Jones 
February 1975 

Report Descriptors; job retention; rehabilitation; 
job stability; supportive services; alcoholics; 
collective bargaining; cost effectiveness; fringe 
benefits; feasibility study; labor-management 
consortia; job performance 
eta limited copies, 

GPO 

EMPLOYEE HEALTH PROGRAM RESEARCH 
WORKING PAPERS 



Dr. Wallace Mandell, and Janet 



APPENDICES 

/ )r , C a rl J , Sch ramm 
Archer 
May 1976 

Report Descriptors: ALCOHOLICS; COST EFFECTIVENESS; 

COLLECTIVE HARCiAl (i; QUESTIONNAIRE; FRINGE 

BENEFITS 

WORKERS WHO DRINK: THEIR TREATMENT IN 
AN INDUSTRIAL SETTING 

Dr, Carl J, Schramm, Dr, Wallace Mandell, and Jane * 

Archer 

May 1978 

Report Descriptors: job retention; rehabilitation; 
supportive services; alcoholics; collective 
bargaining; job performance; feasibility study; job 
stability; fringe benefits; labor-m anagemfnt 
consortia; maryland, baltimore 

ETA \ 

Available from D,C, Health and Co.— Lexington Books, 
1 25 Spring St., Lexington, Mass, 02 1 73 



report Is available from Government Printing Office, 
ETA -report Is available from Employment and Training Administration * 
See page v for further information about ordering report** 
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2-090 The Addict and Ex-Addict in the 
World of Work: Job Finding 
Experiences and Performance in 
Employment 

MASSACHUSETTS ADVOCACY CENTER 
BOSTON, MASS, 

Grant 2 1-25-74-15 

Project completed fiscal year 1977 

Benjamin 5. Mersey^ Dr, Robert Rosenthal, and Dr. L Ira 
Goldenberg ;| 
January 1977 

Report Descriptors: DRUG users; EMPLOYMENT; 
rehabilitation; attitudes; vocational guidance 

NTIS PB2631§1/AS 



2-091 Analysis of the Evolution and Impact 
of the Department of Labor's Bonding 
Assistance Demonstration Program 

CONTRACT RESEARCH CORPORATION 
BELMONT, MASS, 

Contract 20-25*75-0 1 

Project completed fiscal year 1976 

AN ANALYSIS OF THE FEDERAL BONDING 
PROGRAM 

SUMMARY 

Dr. Lawrence Rail is and others 
September 1975 

Report Descriptors: bonding assistance; corrections; 

OFFENDER EMPLOYMENT RESTRICTION LAWS 
NTIS PB246423/AS 

VOLUME 1: PROGRAM HISTORY 

Dr* Lawrence Bailis and others 
September 1975 

Report Descriptors: bonding assistance; corrections; 
offender employment restriction laws 

ntis PB2484 1 5/as 

VOLUME II: PROGRAM ANALYSIS 

Susan Carnduff and others 
September 1 975 

Report Descriptors: BONDING assistance; corrections; 
offender employment restriction laws 

ntis PB246424/AS 



2-092* Description and Analysis of GET A 
Prime Sponsors Employment and 



Training Activities in urinal 
Justice Field 

CONTRACT RESEARCH CORPORATION 
BELMONT MASS. 

Lynn Bell, Senior Economist 

Contract 20-25-78-60 
Project still in progress 

Descriptors: prime sponsors (ceta); criminal justice 

PROCESS; OFFENDERS; C ETA PROGRAMS 

The contractor will provide a description and compara- 
tive analysis of the types of activities of CETA prime 
sponsors in the criminal justice area and the extent of 
those activities. In addition, the contractor will identify 
the more recent programs and CETA-funded services to 
serve ex-offenders. To accomplish this, the contractor 
will collect data, using various survey methods, including 
contacting prime sponsors directly through mail or 
telephone. In addition, the contractor will conduct inten- 
sive onsite studies of 10 prime sponsors and criminal 
justice, programs in their areas and will analyze the rela- 
tionships among the prime sponsors and criminal justice 
agencies in these 10 sites, noting also the outstanding 
programs involving CETA, This project is being un- 
dertaken in cooperation with and combined funding from 
the National Institute of Law, Enforcement and Criminal 
justice. Law Enforcement Assistance Administration, 
U.S. Department of Justice, which is involved in research 
design, site selection, and data collection. 



2-093* Enhancing the Effectiveness of the 
Federal Bonding Program 

CONTRACT RESEARCH CORPORA TtON 
BELMONT, MASS, 

Joanna B, Kennedy 

Contract 20-25-77-49 
Pr<)ject still in progress 

Descriptors: BONDING ASSISTANCE; OFFENDERS; CRIMINAL 

justice process; ex-offenders; employment service 

STAFF 

The principal objective of this project is to demon- 
strate that the Federal Bonding Program can serve more 
people without increasing program costs by tailoring the 
amount of bond coverage to specific occupational needs, 
while simultaneously publicizing the program among the 
most appropriate usejs/The contractor will: ( 1 ) Conduct 
a management survey of the Federal Bonding Program to 
determine which 'current activities are most conducive to 
operating a successful project; (2) develop a guidebook, 
based on the survey, showing how to tailor bonds, as well 
as other program management techniques; (3) prepare 
and field test pamphlets describing the program for three 
or four different audiences; and (4) collect data to mea- 
sure cost savings due to Tailoring the x amount of bond 
coverage. In addition, the contractor will conduct the 



^Ongoing projeet=fina! report not yet available, 
Projects completed prior to this year are not described with a narrative, 
NTIS report h available from National Technical Information Service, 
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second national Federal Bonding Conference in Washing- 
ton* DC, where it will introduce the guidebook and 
direct workshops on its use and the concept of tailoring, 



2-094 Expansion of Pretrial Intervention 
Programs 

AMERICAN BAR ASSOCIATION 
WASHINGTON, IXC. 

Grant 21-11-73=32 

Project completed fiscal year 1976 

LEGAL ISSUES AND CHARACTERISTICS Or 
PRETRIAL INTERVENTION PROGRAMS 
Miclmel Biel 
April 1974 

Report Descriptors: pretrial intervention; 
correctionb; handbooks 

NHS pb242051/as 

DIRECTORY OF CRIMINAL JUSTICE DIVERSION 
PROGRAM (REVISED, APRIL 1975) 
April 1974 

Report Descriptors: pretrial intervention; corrections 

NTIS PB241928/AS 

PRETRIAL INTERVENTION STRATEGIES; AN 
EVALUATION OF POLICY -RELATED RESEARCH 
AND POLICYMAKER PERCEPTIONS 
Roberta Rovner^Pieczenik 
1976 

Report Descriptors: pretrial intervention; 
corrections; district of Columbia; statk-of-thk-art 

PAPERS 

Available from Lexington Books, Lexington, Mass. 

SOURCE BOOK IN PRETRIAL CRIMINAL JUSTICE 
INTERVENTION TECHNIQUES AND AC HON 
PROGRAMS 
June 1975 

Report Descriptors: pretrial intervention; 
corrections; district of Columbia; handbooks 

NTIS PB266164/AS 

LEGAL ISSUES IN ADDICT DIVERSIONS 

Harvey S, Perl man and Peter Vaszi 

1976 

Report Descriptors: pretrial intervention- 
corrections; DISTRICT OF COLUMBIA; HANDBOOKS 
Available from Lexington Books, Lexington, Mass, 



2-095 Handbook for Use of Basic Job Skills 

S YNECTICS CORPORA 710 N 
ALLISON PARK, PA. 

Contract 20-42-74=19 

Project completed fiscal year 1 977 
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JOB COUNSELING AND PLACEMENT FOR THE 
USE OF BASIC SKILLS 

VOLUME I TECHNIQUES 

Sara J, Manger 
July 1977 

Report Descriptors: handicapped; retarded; 

HANDBOOKS, EMPLOYMENT OPPORTUNITIES; JOB 

ANALYSIS 

N I LS PB271702/AH 

VOLUME 11 JOBS 
July 1977 

NTIS PB27 I 703/AS 



2-096* The Impact of California Senate Bill 
224 on Employment and Recidivism 

SOCIAL PROCESS RESEARCH INSTITUTE, 

UNIVERSITY OF CALIFORNIA 
SANTA BARBARA, CALIF. 

Dr Richard Berk 

Grant 2 1*06-78-58 
Project still in progress 

Descriptors: corrections; crime; offenders; ex- 
offenders; income; unemployment insurance; labor 
market behavior; california 

The grantee will analyze the impact of recently enacted 
California law (Senate Bill 224) providing transitional 
financial assistance to ex-offenders newly released from 
the State's prisons, and will examine the program 
established by the law to determine whether; (1) The 
program is implemented as designed; (2) the program 
enhances prospects for employment; (3) the program 
reduces recidivism; and (4) the program is cost effective. 

The grantee will follow for up to 18 months after 
release the experiences of approximately 1,000 ex-offen- 
ders receiving financial assistance and about 2,000 who 
are not recipients of support. The program evaluation 
will rely heavily on a range of routinely collected official 
statistics on employment behavior (e.g., quarterly 
earnings), contact with the criminal justice system 
(prison reccrds. "rap sheets,*' crime data), new material 
gathered expressly for this research endeavor, and 
selected interviews conducted by research personnel with 
the subject population and their parole officers. Data on 
a host of background variables will also be collected, in- 
cluding age, education, prior record, years in prison, em- 
ployment and vocational training in prison, job skills, 
reading ability, etc. . 

The grantee will document the way in which an actual 
State-run program operates and how it differs from an ex- 
perimental endeavor. The grantee will further identify 
precisely the proportion of eligible persons who take ad- 
vantage of the financial assistance program and indicate 
the resulting costs. 



GPO~report is available from Government Printing Office. 

ETA — report is available from Employment and Training Administration. 

See page v fof further information about ordering reports. 
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2-u97* Preparation of Monograph from TARP 
Project Data Analyzing Project 
Effects 

UNIVERSITY OF MASSACHUSETTS 
AMHERST, MASS* 

Dr. Peter IL Rossi 

Grant 2 1-25*77*05 
Project still in progress 

Descriptors; CORRECTIONS; offenders; ex-offenders; 
INCOME MAINTENANCE; WAGE SUBSIDIES; JOB PLACEMENT; 
SUPPORTIVE SERVICES; PRISONERS 

This undertaking calls for the production of an analyti- 
cal monograph on the results of the experimental Transi- 
tional Aid Research Project (TARP), TARP is providing 
temporary (13-26 weeks) financial and job placement 
assistance to over 1,500 randomly selected ex-inmates 
newly released from State prisons in Georgia and Texas; 
in addition, 2,400 former prisoners are in the project's 
control groups. For detailed descriptions of TARP, see 
grants 21-11-75-19, 20-13-75-46, and 20-48-75-44. On 
the basis of data generated by the project, the researcher 
will evaluate the effect of this assistance on rearrest, em- 
ployment, earnings, family relationships, and other 
behavioral outcomes; specify conditions under which the 
effectiveness varies; and identify the subgroups of ex- 
prisoners for whom the assistance was especially effec- 
tive, 

In addition, the monograph will include descriptions of 
the administrative components of the experiment and the 
operational difficulties encountered, giving particular at= 
tention to those aspects that are most relevant to proper 
management of any national program that might be 
enacted. 



2-098 Project Volunteer Power 

PEOPLE-TO-PEOPLE COMMITTEE FOR THE 

HANDICAPPED 
WASHINGTON, D.C 

Contract 82-1 1 -71-23 and Agreement 82-1 1 -72-23 with 
USIA 

Project completed fiscal year 1976 
Carl R Sharek 
June 1975 

Report Descriptors: handicapped; employment 

OPPORTUNITIES; VOLUNTEERS 
NT1S PB237167/AS 



2-099* Recipients of Federal Suppleme; u. 

Benefits and Special Unemployment 
Assistance 

MA THEM A TIC A , INC 
PRINCETON, NL 



Alan Brewster 

Contract 20*1 1 -76- 1 2 
Project still in progress 

Descriptors; DURATION OF UNEMPLOYMENT; 

unemployment insurance; unemployment benefit 
exhaustees; incentives; welfare recipients; job 

SEARCH 

In December 1974 in response to continued high 
unemployment, two laws were enacted: (1) The emer- 
gency Unemployment Compensation Act of 1974 L which 
established the Federal Supplemental Benefits (FSB) pro- 
gram to provide further benefits to unemployed workers 
who had exhausted their entitlements under the regular 
unemployment insurance (UI) and extended benefits 
(EB) programs; and (2) the Emergency Jobs and Unem- 
ployment Assistance Act of 1974, which established a 
new program of Special Unemployment Assistance 
(SUA) to make benefits available to unemployed workers 
whose previous employment had not been covered under 
regular UL 

With subsequent revisions, the FSB program provided 
up to 26 weeks of benefits. Combined with regular pro- 
grams, this entitled FSB recipients to a total maximum of 
65 weeks of unemployment compensation, SUA provided 
(with subsequent revisions) up to a maximum of 39 
weeks of benefits. Personal interviews were administered 
in March 1 976 to a random sample of approximately 800 
persons in each of 15 States. The States selected for the 
study— California, Florida, Georgia, Indiana, Missouri, 
New Jersey, New York, Pennsylvania, Tennessee, Loui- 
siana, Massachusetts, Michigan, Texas, Utah, and 
Washington— included, in 1975, 73 percent of the Na- 
tion's FSB recipients and 66 percent of SUA beneficia- 
ries. The study was designed to yield a sample that would 
be representative of 1 975 recipients of FSB and SUA in 
the country as a whole. In total, almost 12,000 recipients 
of unemployment compensation were interviewed for this 
study, including, in addition to FSB and SUA recipients, 
a comparison group of individuals who received EB but 
not FSB during 1975, 

Tftj report provides valuable information about 
recipients of FSB and SUA, including personal and family 
characteristics, needs for training and employment-re- 
lated services, relationships with other transfer programs, 
and effects on incentives to seek jobs. The report also 
discusses the implications of some of the research 
findings as they relate to the recently enacted Unemploy- 
ment Compensation Amendments of 1976 (Public Law. 
94-566), 

In November and December 1977, a telephone inter- 
view was conducted for a subsample of the original sam- 
ple, covering only FSB and EB respondents, "Data col- 
lected during this interview will be used to analyze the 
labor market, unemployment compensation, and other 
activities of the respondents between the time of the 
original interview (March 1976) and the second inter- 
view (November and December lp77). Using these data, 
longitudinal estimates will be provided for the Nation as a 
whole. The final report is to be available in fall 1978. 



•Ongoing pFojeet=!inal report not yet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS— report is available from National Technical Information Service, 
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A STUDY OF RECIPIENTS OF FEDERAL 

SUPPLEMENTAL BENEFITS AND SPECIAL 

UNEMPLOYMENT ASSISTANCE 

Walter Corson, David Horner, Valerie Leach-, Charles 

Metcalf, and Walter Nicholson 

January 1977 

Report Descriptors: unemployment; welfare programs; 
poverty; job search; unemployment insurance; 
public employment service; california; florida, 
georgia; indiana* louisiana; massachusetts; 
michigan; missouri; new jersey; new york; 
pennsylvania; tennessee; texas; utah; washington 

NTiS pb262636/as 



2-100 The Role of Prison Industries Now 
and in the Future: A Planning Study 

GEORGETOWN UNIVERSITY 
WASHINGTON, DC 

Grant 21*1 1=73-03 

Project completed fiscal year 1976 

Herbert S. Miller, Virginia A. Mc Arthur * and M. Robert 

Mantilla 

August 1975 

Report Descriptors: prison industries; corrections; 

OFFENDER EMPLOYMENT RESTRICTION LAWS; STATF.-OF-TI IE- 
ART PAPERS 

NTIS PB246261/AS 



2-10! Short-Term Assistance to Preserve 
Jobs for Accused Citizens: 
Employment and Crime Project 

THE AMERICAN UNIVERSITY 
WASHINGTON, D C. 

Leon Leiberg 

Grant 2 hi 1-77-16 

Project completed fiscal year 1978 

Descriptors: CORRECTIONS; JOB p-.JENTION: CRIME; 
OFFENDERS; COUNSELING AND GUIDANCE 

This project attempted to develop and test an experi- 
mental program using law students to provide short-term 
services to help defendants before the Superior Court of 
the District of Columbia keep their jobs, in the feasibility 
phase of this proposed 3-year effort, the project analyzed 
the target group to be served and developed a schedule 
for processing participants, It also surveyed available ser- 
vices for the target group and trained the law student- 
counselors. About halfway through the first phase, the 
project carried out a test run on approximately 30 to 50 
arrestees to identify the problems involved in perfecting 
this process, It explored such issues as the feasibility of 
designing and implementing a program of this nature in 
and with the court and other offender service agencies; 
possible gains by the court and other agencies; and the 
feasibility of using law students as employment coun- 



selors. The project also developed some crude research 
estimates of program success, as well as two handbooks, 

TARGET: JOBS 

Barbara Kajdan and William Alexander 

April 1978 

NTIS pb283672/as 

ETA COPIES LIMITED 

EMPLOYMENT AND CRIME PROJECT, FINAL 
REPORT, JUNE 1978 

Leon Leiberg, Fran Lazerow, William Alexander, and 
Nancy Aiper 
June 1978 

NTIS PB283720/AH 
ETA COPIES LIMITED 

CRIME AND EMPLOYMENT ISSUES 
Leon Leiberg and Sever a Austin 
June 1978 

ETA COPIES LIMITED 



2-102 Study of Effects on Ex-Prisoners of 
Financial Aid and Employment 
Assistance Programs Designed to 
Facilitate Post Release Adjustment 

BUREAU OF SOCIAL SCIENCE RESEARCH, INC 
WASHINGTON, D C- 
Contract 82-11-71-45 
Project completed fiscal year 1977 

UNLOCKING THE SECOND GATE 

Dr. Kenneth Jl l^nihan and Dr. Florence Casey 

1977 

Report Descriptors: corrections; wage subsidies; 
supportive services; income maintenance; job 
placement; Maryland, Baltimore 

ETA R&D MONOGRAPH NO. 50 



2=103 A Survey of Vocational Training in 
Federal and State Correctional 
Institutions 

HAT1ELLE MEMORIAL INSTITUTE 
COLUMBUS, OHIO 

Contract 89-39=72-01 

Project completed fiscal year 1976 

VOCATIONAL PREPARATION IN U.S. 
CORRECTIONAL INSTITUTIONS; A 1974 SURVEY 
Girard W Levy, Robert A, Abram, and Diane 1m Dow 
December 1975 

Report Descriptors: CORRECTIONS; VOCATIONAL TRAINING; 

rehabilitation; training practices 
NTife PB248950/AS 



GPQ— report is available from Government Printing Office, 

ETA = report li available from Employment and Training Administration, 

St€ page v for further information about ordering reports, 
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2-104 Transitional Aid Research Project for 
Ex-Offenders 

GEORGIA DEPARTMENT OF LABOR 
ATLANTA, G A. 

Warren Harvey 

Grant 20-13-75-46 

Project completed fiscal year 1978 

Descriptors: corrections; wage subsidies; supportive 
services; income maintenance; job placement 

The objective of this experimental project was to test 
the effect of financial assistance (at a level comparable to 
weekly unemployment compensation) or job placement 
services on rates of employment and rearrest among ex- 
offenders. The project involved approximately 2,000 men 
and women newly released from the Georgia prisons and 
randomly selected for the study. About 1 ,000 were active 
participants, who were interviewed both before and after 
release. Of this group, nearly 60Q received financial 
'assistance— some for 13 and others for 26 weeks. The 
remaining 400 received no monetary support, but half 
got job placement services. Another 1,000 persons 
received no assistance at all and were followed solely by 
analysis' of computerized data. 

This project found that employment, rather than finan- 
cial assistance, was the major deterrent to rearrest. The 
longer ex-offenders were continuously employed, particu- 
larly if they held jobs for a year, the less likely they were 
to be rearrested. Financial assistance itself had mixed ef- 
fects; On the one hand, persons receiving unemployment 
payments tended to work less than others, and the result 
ing periods of unemployment were associated with 
greater chances of being arrested for property crimes. On 
the other hand, the unemployment benefits enabled the 
former prisoners to conduct better job searches so that, 
on the average, they obtained better jobs and earned 
more money. 

The job placement practices tested in the study were 
no more successful than the participants' own efforts to 
find work. Another finding is that the probability of rear- 
rest was significantly higher for youth under 22 years of 
age than for any other age group, 

TRANSITION AL Alp FOR EX-OFFENDERS: AN 
EXPERIMENTAL STUDY IN GEORGIA 
Jack L. Stephens and Lois W. Sanders 
July 1978 

hms 



2-105* Transitional Aid Research Project for 
Ex-Offenders 

AMERICAN BAR ASSOCIATION: COMMISSION ON 

CORRECTIONAL FACILITIES AND SERVICES 
WASHINGTON, D.C\ 

Mel 



Descriptors: corrections; wage subsidies; supportive 
ker vices; income main tenance; job placement 

The overall objectives of this grant are to: ( 1 ) Coor- 
dinate, direct, and assess a two-State demonstration pro- 
gram to test whether transitional financial aid promotes 
productive community reintegration and reduces recidiv- 
ism among ex-offenders released from State prisons; (2) 
determine whether released offenders receiving weekly 
payments, comparable to unemployment benefits, for 
stipulated periods have a better record of avoiding new 
criminal activity than offenders not receiving such direct 
financial assistance; and (3) ascertain how existing State 
and Federal legislation on unemployment insurance and 
corrections, administrative regulations, and agency 
procedures would need ,to be adjusted or modified to per- 
mit experimentation with transitional financial aid as part 
of regular correctional and manpower service operations, 

The grantee is providing technical assistance and will 
chronicle and assess the outcome of the projects. The 
grantee will also develop legislative and regulatory 
models for guidance in establishing transitional financial 
assistance for released offenders and a clearinghouse for 
information relating to these activities. 

See projects funded under grants 20-48-75-44 and 20- 
1 3-75-46 for a description of the related demonstration 
projects in two States, 

BACK ON THE STREET- FROM PRISON TO 
POVERTY (THE FINANCIAL RESOURCES OF 
RELEASED OFFENDERS) 
Robert Horowitz 
June 1976 

Report Descriptors: corrections; law enforcement; 
income maintenance 

ntis pd258880/as 

A COMPARATIVE EVALUATION OF THE 
BENEFITS FROM THE LIFE PROGRAM 
Dr. Charles D. Mailar and Craig V, D, Thornton 
January 1978 

Report Descriptors; income maintenance; economic 

ANALYSIS AND ECONOMETRICS; CORRECTIONS; EX- 
PRISONERS; WAGE riUBSlDIES 

ntis PR270622/A& 



2-106 Transitional Aid Research Project for 

EX-Oi TENDERS 

OFFICE OF THE GOVERNOR OF TEXAS, CRIMINAL 

JUSTICE DIVISION 
AUSTIN* TEX. 

Charles L. Smith 

Grant 20-48 -75-44 

Project completed fiscal year 1978 



Ivin T. Axilhund 



'Ongoing pfoject=flna! report not yet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS— report is available from Nation*? Technical Information Service, 



Grant 21-1 1-75*19 
Project still in progress 
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2L PROGRAMS FOR OTHER UNEMPLOYED 



Descriptors: corrections; waoe subsidies; supportive 
services; income maintenance; job placement 



This project was conducted simultaneously and in 
identical manner in both Texas and Georgia, For details 
of the project* see the Georgia description, grant 20-13 = 
75-46. 



AN ASSESSMENT. THE IMPACT OF PROVIDING 
FINANCIAL OR JOB PLACEMENT ASSISTANCE TO 
EX PRISONERS 

Charles L> Smith, Pablo Martinez, and Daniel Harrison 
May 1978 

NTis pb284782/as 



2-107 UTlLiZATlON OF FINDINGS ON Ol-'I-'KNIIKK 

Employment Restrictions 



AMERICAN BAR ASSOCIATION 
WASHINGTON, DXS, 



Contract 82-11-72-02 

Project completed fiscal year 1 976 

LAWS, LICENSES, AND THE OFFENDER S RIGHT 
TO WORK: A STUDY OF STATE LAWS 
RESTRICTING THE OCCUPATIONAL LICENSING 
OF FORMER OFFENDERS, INCLUDING A MODEL 
STATUTE AND ANALYSIS 
June 1973 



Report Descriptors: corrections; employment policy; 

OCCUPATIONAL LICENSING; OFFENDER EMPLOYMENT 
RESTRIC TION LAWS', HANDBOOKS 

NTIS PII24 1 906/AS 

REMOVING OFFENDER EMPLOYMENT 
RESTRICTIONS: A HANDBOOK ON REMEDIAL 
LEGISLATION AND OTHER TECHNIQUES FOR 
ALLEVIATING FORMAL EMPLOYMENT 
RESTRICTIONS CONFRONTING EX-OFFENDERS 
March 1973 

Report Descriptors CORRECTIONS EMPLOYMENT POLICY 
OCCUPATIONAL LICENSING; OFFENDER EMPLOYMENT 
RESTRICTION LAWS; HANDBOOK^ 

NTis pb2421()2/as 

CONSTITUTIONAL CHALLENGES TO 
EMPLOYMENT DISABILITY STATUTES 
Robert Hotkin 
October 1974 

Report Descriptors: corrections; EMPLOYMENT policy; 

DISCRIMINATION; OFFENDER EMPLOYMENT RESTRICTION 
LAWS; DISTRICT OF COLUMBIA; HANDBOOKS 

NTIS PB242052/AS 

GUIDE TO LEGISLATIVE ACTION 
James W. Hunt and James E. Rowers 
January 1975 

Report Descriptors; corrections; employment policy; 

DISCRIMINATION; OFFENDER EMPLOYMENT RESTRICTION 
LAWS; DISTRICT OF COLUMBIA; HANDBOOKS 

NTIS PB241H99/AS 



GPO— report is available from Government Printing Office, 

ETA —report is available from Employment and Training Administration. 

Set page v for further information about ordering reports. 
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3. THE LABOR MARKET 



3A. LABOR FORCE, LABOR MARKET, LABOR 
DEMAND _ GENERAL 



3-001* An Analysis of Occupational Mobility 
Through Use of Longitudinal Surveys 
„ Data with a Supplementary Analysis 
of Response Variability 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA. f 

Dr, Ann R. Miller, Population Studies Center 

Grant 21-42-73-05 
Project still in progress 

Descriptors: BLUE-COLLAR WORKERS; WHITE -COLLAR 

occupations; occupational structure; occupational 
mobility; national longitudinal 'surveys; career 
patterns; men; women; young men; young women 

An analytical study of occupational mobility is Hying 
made, emphasizing: (1 ) The relationship between mobili- 
ty and changes in the occupational structure of employ- 
ment and (2) the paths by which individuals move into 
specific occupations. 

The study involves an analysis of data collected from 
four population groups covered by the National Longitu- 
dinal Surveys of labor force behavior, 

3-002 Demographic Trends, Labor Force 
Changes, and the Economy 

NATIONAL COMMISSION FOR MANPOWER POLICY 
WASHINGTON, D.C 

Isabel V. Saw hill 

Contract 20-11 -76*11 

Project completed fiscal year 1978 

4 Descriptors; population; labor force; unemployed; 
minorities; employment and training policy; 
conferences; immigration 

In early 1976, the National Commission for Manpower 
Policy (NCMP) commissioned three papers in the fields 
of demographic and labor force changes and arranged for 
them to be presented at three regional conferences to he 
held in September and October 1976 on *' Directions tor 
National Manpower Policy." The papers include 
"Another Look at the Goals of Full Employment and 
Price Stability" by R A, Gordon; "The Demographic Im- 
pact on Unemployment: Past Experience and the Out- 
iook for the Future" by Michael L, Wachter; and 
"Demographic Trends Affecting the Future Labor 



Force" by Karl E. Tauher. They have since been 
published under a single title, Demographic Trends and 
Full Employment, with a foreword by Eli Ginzberg. 

In the first paper, Prof. Gordon makes a strong case tor 
establishing separate full-employment targets for groups 
in the labor force that have been experiencing per- 
sistently higher-than-average rates of unemployment, 
e.g., minorities and teenagers, 

"Prof Wachter traces the increasing aggregate unem- 
ployment rate to the large relative inflows into the labor 
market of young people and women, both of whose labor 
force attachments are less continuous than for the popu- 
lation as a whole. He estimates that, as a result, the 
lowest level of unemployment that would not cause infla- 
tion has increased from 4 percent to 5 or 5 1/2 percent, 
He is optimistic about containing or even lessening this 
rme in the future because of the likely decrease in fertili- 
ty rates, the potential of manpower, policies such as those 
leading to a better linkage between school and em- 
ployers, subsidized training in tne private sector of the 
hard to place, and extended remedial efforts for the most 
seriously disadvantaged. However, he does call attention 
to the fact, that the level and ease of qualifying for in 
come transfer payments makes it less costly for people to 
remain unemployed. 

Prof, Timber's paper points to the need to improve 
labor force projections through more frequent prepara- 
tion of estimates, more detailed data, and the provision of 
a range of alternative projections, 

DEMOGRAPHIC TRENDS AND FULL 
EMPLOYMENT 

R, A, Gordon, Michael L, Wachter, and Karl E. Tauher 
December 1976 

Available from: National Commission for Manpower Pol- 
icy, 1522 K St.. N.W. Suite 300, Washington, D.C. 
20005, 

3-00 2 A Research to Analyze the Manpower 
Implications of Current Immigration 
Policies 

Descriptors; IMMIGRATION; ALIENS; LABOR MARKET 
behavior; labor certification PROGRAM 

This recently completed research paper by David S. 
North and Allen LeBel analyzes the manpower implica- 
tions of current immigration policies. The researchers; 
(1) Reviewed the historical development of U.S. im- 
migration policy, emphasizing labor market considera- 
tions; (2) described current policies and practices 
towards the entry and postarrival activities of legal im- 
migrants, nonimmigrants, and undocumented aliens; (3) 
analyzed the numbers and the demographic and labor 
market characteristics of these groups; and (4) made 
rough estimates of the labor market impact of immigra- 
tion in the coming decade. 

Based on this work, the researchers concluded that the 
presence of undocumented alien workers makes it more 
difficult for the United States to reach such goals as 



"Ongoing project— final report not yet available. 
Projects completed prior to this year are not described with a narrative 
NTIS— report ff availeble from National Technical Information Service, 
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providing full employment; integrating income ma|n= 
tcnanee and employment policy; improving social equity 
through improved employment opportunities; unci 
developing and maximizing the skills of the labor force. 

MANPOWER AND IMMIGRATION POLICIES IN THE 

UNITED STATES 

David 5, North and Allen LeBcl 

February 1978 

Report Descriptors: immigration; aliens; labor markf.t 
behavior; employment and training policy 
National Commission for Manpower Policy, 1522 K St., 
N.W., Suite 300, Washington, DC 20005 



3-003* Demonstration Project to Derive 
Manpower Implications from 
Econometric Models of the Labor 
Market and to Explore the Use of 
Longitudinal Data on Labor Market 
Experience of Trainees 

BROOKLYN COLLEGE. pUNY 
BROOKLYN, N.Y. 

Robert $. Gay 

Grant 21-36-76 01 
Project still in progress 

\ 

Descriptors: economic forecasting; impact of 
employment and training policies; olographic 
mobility; occupational licensing; economic analysis 
anl> econometrics; prediction of success in 
programs; assessment of applicants and trainees; 
assessment and evaluation 

The primary objective of this project is to examine 
several distinct issues and institutions that affect the 
utilisation of human resources and to determine pie 
economic impact of current public policy. The aTeas 
under investigation include the effect of government ex- 
penditures on local employment and income, the mea- 
surement of success from employment and training pro- 
grams, and the impact of occupational licensure on labor 
mobility. 

Descriptions of the studies recently completed or still 
in progress are found below. 

3*003 A* Development of Econometric Models for 
Local Labor Markets 

Descriptors v economic forecasting; impact of 
employment and training policies: geographic 
mobility; economic licensing; economic analysis and 
econometrics • 

The principal investigator is examining econometric 
methodologies for forecasting labor demand and supply 
in local labor markets, Basically, the research is an initial 
attempt to develop local forecasting models that provide 
cyclically responsive midterm (1- to 3-year) projections 
of the employment needs of industry and government and 
are capable of simulating the economic impact on the 



local labor market of alternative public policy options. 
The project should result in a proposed methodology to 
meet these needs, which can be empirically estimated 
using available national and local data. 

The major recommendations for improvements in ex- 
isting models include: ( 1 ) The use of relative price data; 
(2) expansion of the public sectorsAby using local data on 
government expenditures, revenues, and employment; 
and (3) improvements in the labor force sectors based on 
the theory of labor supply. The recommendations led to 
contract No, 20-04-76-55, which will estimate local 
econometric models in six areas, 

3-003B* Constructing Short Term Indicators of 

Success for Evaluating Training Programs 

Descriptors: prediction of success in programs; impact 
of i mr oyment and training policies; assessment and 
evaluation; assessment of applicants and trainees 

This project examined longitudinal data on trainees in 
the MDTA, JOBS, Job Corps, and Neighborhood Youth 
Corps programs. The purpose was to identify short-term 
indicators of longrun success as a result of training pro- 
grams, 9 

The study showed that placement rates, the traditional 
measures of program effectiveness, are not useful indica- 
tors of successful program performance. Placement data 
do not reveal the nature and quality of postprogram em- 
ployment. Changes in wage rates, quarterly earnings, and 
weeks worked before and after program experience ap- 
pear to be better measures of program effectiveness. 

The researcher suggested expanded intake interviews 
and followup surveys of participants to improve evalua- 
tion of training programs and allocation of training 
resources at the local level, 

INDICATORS OF SUCCESS FOR FOUR MANPOWER 
TRAINING PROGRAMS 

September 1977 

Report Descriptors: prediction of success in programs; 

IMPACT OF EMPLOYMENT AND TRAINING POLICIES; 
ASSESSMENT OF APPLICANTS AND TRAINEES 

VALIDATING PERFORMANCE INDICATORS FOR 
EMPLOYMENT AND TRAINING PROGRAMS 

September 1978 

Report Descriptors: prediction of success in programs; 

IMPACT )F EMPLOYMENT AND TRAINING POLICIES; 
ASSESSMENT OF APPLICANTS AND TRAINEES; JOB 
PLACEMENT; TRAINING EFFECTIVENESS AND IMPACT 

3-003C* The Impact of Occupational Licensing on 
Labor Mobility 

Descriptors: geographic mobility; occupational 
licensing 

This project is assessing the effect of State occupa- 
tional licensing laws on interstate mobility rates. The in- 
vestigators compared the mobility rates of persons in 
licensed occupations and those in broadly similar non- 
licensed occupations. In addition, they compared mobili- 
ty rates within occupational classifications for licensing 
States that do not have interstate reciprocity agreements. 



GFO^report Is available from Government Printing Office, 
ETA=report is available from Employment and Training Administration, 
See ptge v for further information about ordering reports. 
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States with more lenient reciprocity, and nonlicensing 
States, interstate mobility data for the 1965-70 period 
were taken from the 1970 Census Public Use Sample. 

To assess the determinants of migration decisions more 
completely, the investigators developed and tested a 
simultaneous equations model of gross migration, in- 
come, and changes in employment for various licensed 
occupations. The model controlled for economic and so- 
cial variables that affect migration and earnings in the 
absence of licensing. The key policy variables of interest 
are the various entry barriers imposed by State licensure. 

Preliminary findings show that persons in licensed oc- 
cupations are less mobile, but enjoy higher earnings, than 
their counterparts in nonlicensing States. This study is ex- 
pected to provide quantitative evidence for State pol- 
icymakers on the costs and benefits of occupational 
licensing to assist them in making informed decisions on 
whether to regulate occupations. 



3-004 The Emergence of a Service Sochi i y: 
Demographic and Sociological 
Aspects of the Sectoral 
Transformation of the Labor Force in 
the United Status 

THE UNIVERSITY OF TEXAS 
AUSTIN, TEX, 

Grant 21 -43-73-45 

Project completed fiscal year 1976 

Dr. Harley L. Browning and Or, Joachim S ingle mann 

December 1975 

Report Descriptors: service industries; women; 
minorities; labor force behavior; occupational 
structure; aoe differences 



NT1S FB254852/AS 



Utilizing retrospective data available from the 1970 
census of population, the study focuses on the largest 
standard metropolitan statistical areas. 



3-006 Internal and External Labor Markets: 
An Analysis of Manpower Urnr "on 

UNIVERSITY OF MARYLAND 
COLLEGE PARK, MD. 

Grant 21-24-74*26 
Project completed fiscal year 1 976 
Drl Bradley R L Schiller 
November 1975 

Report Descriptors: earnings; ECONOMIC ANALYSIS and 
econometrics; pensions; older workers; retiremen t 
labor supply 

NT1S PB2S1239/AS 



3-007 Labor Market Analysis; A Review and 
Analysis of Manpower Research and 
Development 

CENTER FOR POLICY RESEARCH, INC, 
NEW YORK, N.Y. 

Grant 21-36-74-19 

Project completed fiscal year 1976 

Dr. Trevor Bain 

June 1975 

Report Descriptors: state-of-the-art papers; labor 

MARKET INFORMATION; JOB SEARCH; JOB PLACEMENT ; 
HIRING PRACTICES; LABOR FORCE 

NTIH pb2S6855/as 



3-005* Experimental Study of the 

Relationship Between the Growth of 
Employment and Migration, Utilizing 
the Retrospective Data from the 1970 
Census of Population 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA, 

Dr. Ann R, Miller, Population Studies Center 

Grant 21^42-73*41 
Project still in progress 



Descriptors: geographic mobility; metropolitan areas; 
occupational structure; wage structure; women; 
minorities; migration; wage differentials; 
employment opportunities; corrections 

The project is investigating the relationship between 
recent migration patterns for selected metropolitan areas 
and such factors as the area's occupational and industrial 
structure* the employment/unemployment mix, and wage 
levels, 



3-008* Local Labor Market Econometric 
Forecasting Models 

UNIVERSITY OF ARIZONA 
TUCSON, ARIZ. 

Carol Taylor, Ronald Oaxaca, mid Arthur Denzau 

Contract 20-04-76-55 
Project still in progress 

Descriptors: ECONOMIC FORECASTING; IMPACT OF 
EMPLOYMENT AND TRAINING POLICIES; COMPREHENSIVE 
EMPLOYMENT AND TRAINING PLANNING; LABOR MARKET.' 

information; ECONOMIC ANALYSIS AND econometrics; 
CALIFORNIA, SAN FRANCISCO; ARIZONA, PHOENIX; ARIZONA, 
TUCSON; MASSACHUSETTS, SPRINGFIELD; TENNESSEE, MH> 
CUMBERLAND; UTAH 

The project seeks to develop local (SMSA) economet- 
ric models capable of generating detailed midterm ( 1- to 
3 -year) forecasts of labor demand and supply in local 
labor markets that are cyclically sensitive. The basic 
model will specify determinants of labor demand by in- 



ingoing project—final report not yet available. 
Projects completed prior to this year are not described with a narrative, 
NT1S— report is available from National Technical Information Service, 
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dustry (including government), such as wage rates, in* 
come, population, government expenditures, nnd trans* 
as well as those of aggregate labor supply to the 

.nl area. Since these variables influe n 'v one another, 
*hcir interactions will also be formulated in the model In 
addition, the model should be capable of generating in- 
formation regarding the economic impact on the local 
labor market, especially with respect to employment of 
alternative public policy options such as national policies 
to stimulate economic development or to reduce local 
unemployment. 

Following this general development, the model will be 
applied to six local labor marKet areas. That is, the 
specific equations will be estimated using local data. 
Forecasts and simulations of policy alternatives will he 
made for 1 and 2 years into the future, Rmployment wiT 
be translated into occupational requirements using indus- 
try/occupational data. 



3=009* Manpower Resources and Employ m lnt 
Expansion: A Series ok Related 
National and Metropolitan Stumps 



COLUMBIA UNIVERSITY 
NEW YORK, N. Y. 

Dr. Eli Ginzherg* Director, 
Resources Project 



ci 



>riSi'rv(ition of Human 



Grant 21=36=76*18 {formertv Grants 2 1 -36-73 5 1 . 21-36- 
734)4* 21=36*75*20, and Contract $1=36=714)1 ) I 
Project still in progress 

The primary objective of this project is to probe the 
changing structure and functioning of American society 
to determine the different ways in which the development 
and use of the Nation's human resources affect the level 
of social well-being and economie.outpuL 

Numerous studies of human resource p rub I cms have 
been or are being undertaken, utilizing economic and ic- 
lated analysis on the micro and macro levels. 

Descriptions of individual work studies completed 
under this and predecessor contracts over 3 years ago 
may be found in earlier editions of Research and Develop 
ment Projects, 

3-009 A* The Impact of Larch-: Public Programs on 
Employment, Training, and Personnel 
Utilization 

Dr. Charles Brecher 

Descriptors: government i»r*. \s\ impact; labor 
supply projections; health occupations; impact of 
rmployment and training policies; state ano LOCAL 
governments; new YORK, new YORK 

This study deals with the impact of Federal health c arc- 
programs, principally Medicare and Medicaid on the 
health care industry in New York City, It considers ef- 
fects on employment levels and dther aspects of the in- 
dustry's personnel practices, including compensation 
levels, sources of labor supply, internal labor market 
structures, and opportunities for women and minorities. 



The sex and ethnic composition of the health industry 
work force before ( 1965) and after Medicaid ( 1970 and 
1975) is being analyzed from data obtained from the So- 
cial Security Administrations Continuous Work History 
Sample, An analysis of the earnings distribution over the 
same time periods is ajso underway using both annual 
earnings from the Social Security Administration data 
and wage rates reported by the Bureau of Labor 
Statistics 

Preliminary analysis of wage data suggests that rates of 
increase for health industry workers were significant even 
before enactment of the public programs, Historical anal- 
ysis will determine the relative influence of unionization, 
which predates Medicare and Medicaid in New York 
City md the way m which the combination of unioniza- 
tion and more generous Federal funding affected wages 
and other employment practices in the industry. 

3^)0911* Management Rffec -tivknhss and Manpower 
Utilization in Local Government 

Dr. David Id'win 

Descriptors: EMPLOYMENT PATTERNS', LABOR HOIM'K 
HI HAVIOK, EMPLOYER PRACTICES AND POLICIKS", 
MANAUhMKNI EEEECTIVENESH; H I A IT, AND LOCAL 
CtOVLRNMLNTS; WORKER UTILIZATION 

This study is intended to develop measures of manage- 
ment effectiveness and relate these measures to specific 
worker utilization practices in local government. The 
methodological approach is to develop measures for a 
small sample of local governments using primary data 
and interviews at these localities. 

Field work, which consists of interviews with officials 
involved in management and labor relations and ap- 
propriate document at ion --collective-bargaining agree- 
ments or memorandums of understanding— have been 
obtained and partly analyzed for several locations. These 
include New York City and other local govern- 
ments-Hudson County, Bergen County, and the cities of 
Boston and Philadelphia, 

A review is also being made of the measures of 
managerial effectiveness used in the analysis of New 
York City to determine their appropriateness for the 
other localities. Data have been collected for a wider 
range of services than were collected for New York City 
in order to identity possible new measures as well as to 
replicate and refine the New York City analysis, 

3-009C* Training Information for Policy Guidance 

Dr. Marcia Freedman and Anna Dutka 

Descriptors: occ upational training; occupational 
mobility; on-mil-job training ( oi l ); state and local 
ark a employment; i raining institutes; ceta services 

AND PLANNING 

T he purpose of this study is to provide a methodology 
to help local CETA prime sponsors better plan their 
training activities. It would be accomplished by develop- 
ing a set of occupational categories that combines infor- 
mation about (a) the type of skills required and length of 
time needed to acquire them, and (b) the training routes 
for each of these categories. 



GPO— reportlis available from Government Printing Officc i 

ETA = re port is available from Employment and Training Administration, 

See page v for further information about ordering reports. 
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The study is being conducted in two stages. First, the 
occupational categories are being defined using national 
data sources including the Dictionary of Occupational Ti- 
tles and the Bureau of the Census, Second, the 
methodology is being applied systematically to local data 
for New York City; similar experimentation is underway 
in Philadelphia, 

Work on the first stage has been completed and a final 
report is being prepared. The application to New* York 
City is nearing completion, and the New York City 
materials will be combined with the national framework 
to provide a document that is expected to be a useful 
guide for many local CETA planners, 

3-0090* The Youth Labor Market. Comparative 
Studies 

Dr. Beatrice Reubens 

Descriptors: transition erom school to work; you m; 
labor supply; unemployment; male/female; work- 
study programs; career go a eh; job placement; 
attitudes; basic education; apprenticeship, 

OCCUPATIONAL TRAINING; EUROPE; CANADA; JAPAN 

This three-part study is designed to produce three 
separate reports. The first completed part, Hridges to 
Work, deals with the transition from school to work and 
how it is achieved in various industrialized nations, The 
remaining two projects are described below: 

1. PREPARATION FOR WORK: A CROSS 
COUNTRY ANALYSIS 

The study examines the extent to which education and 
apprenticeship in the United States, Western Europe, 
Japan, and Canada are instrumental in preparation for 
work. Preliminary findings are; 

(a) Apprenticeship is currently in great favor in many 
countries such as West Germany, Austria, Switzerland, 
Great Britain, and Australia, where it is the predominant 
outlet for youth with no plans for college or postseeonda- 
ry school training. Its advantages are smoothing the 1 
transition from school to work and lowering the cost to 
the public for continuing the part-time education ot 
youth until they become 18. Despite the benefits of ap- 
prenticeship, technological and business factors are tend- 
ing to decrease the willingness of employers in the more 
advanced industrial and commercial sectors to maintain 
the numbers of openings held for apprentices in the past 

(b) Despite changing youth attitudes toward work m 
every country, young people (usually the majority) seek 
to integrate themselves into the existing work patterns. 
The more evidence of prospects of remunerative activity 
(apprenticeship or jobs)', the less rebellious young people 
seem to be. Among all the countries studied, the United 
States ha had the least satisfactory youth labor mar- 
ket—a combination of high and persistent youth unem- 
ployment with a relative lack of interest in recruiting 
youth on the part of employers and a paucity of formal 
training programs such as apprenticeships. 

(c) In virtually every researched country, there is a de- 
mand for reading and math skills. Some employers com- 
plain that many young people have inadequate literacy 
and arithmetic skills to perform job tasks or to undertake 
training. The complaint is frequently put in terms oi a 
decline in standards in the schools over the years, a sub- 
ject on which there is little hard evidence, In the English- 



speaking countries— where complaints are most nu- 
merous and come from parents, the public* and higher 
educational institutions— studies and proposals are at a 
more advanced stage than brother countries. 

2, THE YOUTH LABOR SUPPLY 

This international comparative study is exploring 
trends and developments in the supply of youth labor. 
Data tor the United States, Canada, Western Europe, and 
japan are being collected and adjusted to permit valid 
comparisons. . 

The dm are being used tor detailed analysis of all im- 
portant aspects of youth employment and unemployment 
since the I960 *s. The researcher is considering enroll- 
ments m educational institutions as they influence laboi 
force participation rates, as well as the propensity to mix 
school and work in various countries, and weighing the 
effects of emigration and immigration, Ihe youth shares 
of population and labor force will be contrasted among 
countries, and trends will be projected. Differences 
between sexes within and among countries, as well as 
other significant aspects of the overall data, will be ex- 
plored. 



3-009E' 



Manpower Conflicts Arising from Mass 
Layoff Entitlements (Formerly Manpower 
Conflicts and Resolutions) 



Dr, James Kuhn 

Descriptors: occupational sai kty anu health; 
economic welfare; collective bakc.ainino; 
affirmative action plans; work environment; job 
restructuring; job location; job .SATISFACTION n 

Thin study is intended to explore the value conflicts 
that arise in the application of various policies affecting 
the allocation of opportunities and services and the in- 
centives of our mixed-market economy and the ways in 
which these conflicts are resolved. Initial design called 
tor case studies in lour separate areas, but this approach 
has been revised to favor more detailed exploration ot 
erne area=the experience before, during, artd after 
layoffs of conflicts between claims based on affirmative 
action entitlements and claims based on entitlements 
guaranteed in collectively bargained employment con- 
tracts Detailed case materials relating to these issues will 
be analyzed, 

3-00 9F The Corporation and the City (Formerly 
The Advanced Service Metropolis) 

Robert Cohen 

Descriptors: service industries; metropolitan areas; 
employment opportunities; labor market areas; 

PROFESSIONALS 

The changing character of corporations operating in a 
more intense business environment since World War II 
has necessitated a close relationship with support firms 
providing advanced services .(financial, legal, and ac- 
counting). These service firms offer the skills, informa- 
tion, and strategies necessary to the successful function- 
ing of the large Fortune corporations operating in the 
complex business environment of today, which do not 
possess the necessary skills and information to develop 



*Onaoine project— final report not yet available, 

Projects completed prior to this year are not described with a narrative. 
NTlS— report is available from National Technical Information Service, 
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the needed strategies themselves, The first part of this 
study analyzes that relationship (described as symbiotic) 
as well as its economic impact. 

The relationship of these corporations and their service 
support firms has been affected by the urban areas in 
which the corporations and firms nave developed. 'The 
second part of the study analyzes the impact of changes 
in both the corporation and the advanced corporate ser- 
vices on the urban I arehy within the United States, 
The emergence of the network linking headciuarters and 
advanced services has been related both to the develop- 
ment of a national market structure, which has spurred 
the rise of urban-based corporate head offices, and to the 
enhanced role of advanced services in the business com- 
munity. 

These two major themes— corporate ad u station to 
major changes in the business environment through in- 
creasing ties to corporate services and the urban impacts 
of changes in corporations and corporate services— are 
closely interrelated. The study is divided into two interde- 
pendent parts. The first part focuses on the relationships 
between the largest corporations (the Fortune 500 indus- 
inais ) md what are called the advanced corporate svr 
vices, i.e., the most "strategic" business institutions and 
professions— the financial community (primarily the 
banks t investment banks, and insurance companies) and 
the legal and accounting professions, 

The second pan if the study analys is the impact of 
changes in both t. .o corporation and the advanced cor- 
porate services on urban hierarchy within the United 
States. As the corporation's world has become more 
complex, corporate managers have turned increasingly to 
a few large financial , legal, and accounting firms to meet 
the challenge of the more active role of Government in 
business affairs and to cope with their own needs to 
manage widespread, international operations. Such 
developments have led to further concentration of the 
most sophisticated advanced services in those cities that 
served as centers of sophisticated corporate services and 
corporate head offices. 

As a result, only a few urban centers in the United 
States have been included in the new network of ad- 
vanced services and corporate headquarters— a few cen- 
ters of corporate decisionmaking have emerged, hut 
many old ones have declined. Thus, the hierarchy of U.S. 
cities has become highly stratified, with only a few cen- 
ters having concentrations of head offices and service in- 
stitutions capable of providing corporate managers with 
the most sophisticated skills, expertise, and resources, 
1978 

NTis PB28437 1/as 

3-009G Comparative Metropolitan Employment 

Complexes (Formerly Metropolitan Labor 
Markets: Comparative Analyses) 

Or, Dale Hiestand attd Dr. Dean IK Morse 

Descriptors: metropolitan areas; labor market 
behavior; dual labor markets; job structure; union 
attitudes; labor market information, industry 
practices', new york, new york; illinois, chicago ; 



CALIFORNIA, LOS ANGELES; TLX AS, HOUSTON; tiP.ORCHA, 
ATLANTA 

This study of employment systems in and around New 
York City, Chicago, Los Angeles, Houston, and Atlanta 
will develop a conceptual scheme for the analysis of em- 
ployment processes and patterns in the context^)!" very 
large metropolitan areas. The thesis is that fundamental 
factors influencing metropolitan employment complexes 
c m he. defined as structural, institutional, md growth and 
differ significantly among large metropolitan areas* The 
structural factors include the industrial and occupational 
structures (the mix of public, nonprofit, and private en- 
terprises); the geographical structure (the location of em- 
ployment and residential centers and the transportation 
system); and the demographic structure, The institutional 
factors include recruitment, placement, selection, train- 
ing, and promotion styles of different employment 
systems; ethnic and racial attitude., and relationships; 
political styles; union and management practices; alterna- 
tives to employment; and attitudes toward work, Both 
structural and institutional factors are affected by growth 
patterns in local employment, 

I or instance, m comparing the five cities studied there 
are many distinctive elements characterizing their em- 
ployment systems. New York has large numbers of peo- 
ple D a highly focused transportation system, high density 
of employment in* Manhattan; high proportions of em- 
ployment in apparel manufacturing, finance, commerce, 
white-collar occupations, arid local government; and a 
high proportion of older Italian and Jewish Americans, 

Chicago has a high proportion of blu=* -cellar workers, 
heavy manufacturing, a high proportion of foreign born, 
and a large black work force; and its moderate size 
downtown is Compact, Other employment centers are 
widespread, including relatively large manufacturing and 
ethnic enclaves, 

The Los- Angeles metropolitan employment complex 
has m high proportion (if workers in aerospace and metal 
f abrication professional and technical occupations, and 
entertainment, eating, and drinking places. Us employ- 
ment centers are geographically scattered, Mexican 
Americans comprise its principal minority group, with 
blacks second. 

The Houston employment complex is much smaller in 
population than the previous three, but not in area, with 
high proportions of workers in petrochemicals, construc- 
tion, and blue-collar occupations, Its relatively young,' 
heavily male work force contains a high proportion of 
blacks and a significant, smaller Mexican-American 
population. * 

The Atlanta metropolitan employment complex, with 
it. regional offices, trade, trucking, and ueronp^ce indus- 
tries, and State government, contains* high proportions of 
sales, managerial, and administrative workers, young 
workers, women, and blacks, *■ * 

New York depends on high-level talent, often recruited, 
nationally and internationally, and on locally recruited 
white-collar workers. Some large organizations havu rela- 
tively formal personnel systems, but small organizations 
rely heavily on job-hopping. The many small, sometimes 
unstable garment firms offer limited advancement possi-. 
bilities and considerable churning about of workers, 

Chicago's heavy manufacturing firms tend to have # 
well-defined employment systems, with recruitment along/ 
neighborhood and ethnic lines. 



GPO— report is available from Government Printing Office, 
ETA=repnrt is available from Employment and Training AdminiNtration, 
See pane v for further information about oi tiering reports. 
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ine Los Angelas research and production aerospace 
complex, which relies on highly technical skiU, utilizes 
complex recruitment and promotion systems. Employ- 
ment tends to be irregular, and hiring is based heavily on 
previous employment records, 

Houston's petrochemical industry also has well-defined 
promotion and personnel systems, but construction em- 
ployment is in constant flux. Atlanta's aetospace sector 
has well-organized and defined employment systems, but 
its transportation and trade sectors rely on movement 
within corporate employment systems and on a wide 
variety ci personal and informal contacts. 

New York's large public and nonprofit sector depends 
heavily on formal credentials and recruitment and 
promotion systems. Los Angeles' civil service system is 
much less ngid, while Chicago's public employment is 
frankly political, Atlanta features informal bargaining 
.iiung racial-political lines with respect to both public and 
private employment, Houston's relatively conservative 
political structure places control in the hands of its politi- 
cal and public managers. 

New York's employment is influenced by strong ethnic 
and racial distinctions- Chicago's is blue-collar oriented 
and politically controlled, Los Angeles' discriminatory 
barriers to employment seem least significant of the five 
cities studied, while political bargaining overcomes some 
aspects of disadvantage in Atlanta. Houston's conserva- 
tive political and industrial relations structure Hmits 
blacks, but its Mexican American population tends n be 
middle -class, 

Growth patterns in the different metropolitan employ- 
ment complexes also produce differential results. Tor in- 
stance. New York's slow growth led to decreased em- 
ployment of white men and increased employment of 
women, blac/.s, and Hispanics. On the other hand, 
Houston's rapid growth meant rapid increases in employ- 
ment and immigration of workers at every age level, par- 
tu:ulan!> white men, Houston presents unusual opportu- 
nities for upward mobility within organizations or by job- 
honpmp White men obtain the better jobs in each city s 
distinctive employment systems. Employment patterns oi 
women and teenagers differ little among cities. Blacks 
and Hispanics gam access to some preferred employment 
sy tet .... but patterns vary from city to city, 
"' The a mmon and the distinctive aspects ot these live 
complex* provide the basis for a conceptual reformula- 
tion of the mature of such large metropolitan employment 
complexes and for suggestions with respect to 
metropolitan economic development, employment and 
training policies and progtams, educational policies, 
guidance services, public employment programs, welfare 
reform, and research needs, 
miH 

Also available in book form: Comparative Metropolitan 
Employment Complexes; New York, Chicago, Los An- 
geles Houston, Atlanta. AilanheUI, Ormmi & Co,, 19 
Brunswick Road, Montelair. N.L (37042 

3-0G9H Carpers of Professional WoMKN C Formerly 
Si't c fssfui Career Women) 

Alu v Ytthalem 



fiptor* WOMEN, CAREER PATTERNS; AFFIRMATIVE 
AC IK IN IM ANS, KOI' At. EMPLOYMENT OPPORTUNITY ACT 



( 1972); ADVANTAOFO WORKERS; CAREER GOALS'* HIGH* 
LEVEL JOBS 

i 

This is a tbllowup study of the careers of 226 academi- 
cally talented middle-aged women who attended graduate 
or professional school at Columbia University between 
1945 and 1951 and who were the subjects of research in 
the early I9<i0*s {Life Stvles of Educated Women), It uses 
questionnaire data collected in 1963 and 1974 to in- 
vestigate both changes In labor force participation and 
occupational status between those dates and lifetime 
work experience of the women in order to determine b.e 
factors that influenced the utilization of their skills, 

Mosi of the analysis centers upon the determinants of 
l a ,,or force participation and career achievement, with 
special attention to such intragroup differences as highest 
academic degree, graduate field, marital status, ^rmly 
size, and occupational sex ratios. Cross-tabulations are 
used exclusively to clarify relationships or explore dif- 
ficulties. 

The principal findings are; 

1 The long-term career commitment of these women 
was variab e in intensity but was rarely extinguished. 
Only a handful of them remained pi i occupied with non- 
market careers during most of their adult lives. Most of 
those who withdrew from the labor force to fulfill family 
responsibilities had reentered by 1974, at which date they 
were employed full time in their former field of work or 
in a new career, , 

2 There was a disproportionately high segment ot 
never married women wru were principally continuous 
workers Married women's lifetime work participation 
was related primarily to size of family. Childless women 
and mothers of one child demonstrated the strongest 
career attachment; the birth of each successive child 
shortened a mother's worklife. Broken marriages acted to 
propel women inm the labor force and to spur career 
progress, _ , , 

3. Husbands' attitudes, alone, rarely inhibited wives 

employment. . 

4. the labor force participation of women with doc- 
torates or first professional degrees was more steadfast 
than that of respondents with master's degrees, regardless 
of marital status and/or family composition, 

5 Part-time employment was often utilized as a means 
of maintaining holds upon careers while simultaneously 
attending to home=hased duties, 

6. The level of 1974 career achievement was judged to 
be quite high in terms of rank, rewards, responsibilities, 
and productivity. 

1-. Sex composition of occupations was strongly corre- 
lated with achievement: womei. in predominantly male 
fields were more likely to have reached high levels ot 
achievement than those in fields with larger ratios of 
female employment, 

K The majority of the respondents, regardless of em- 
ployment continuity, felt that they had been subject to 
sex discnminaf in in employment at some time during 
their careers, although some women's job status had been 
improved by .eeent efforts to insure equal treatment of 
the sexes, i u 

9 Omy a minority of u Hhers regretted the way they 
had allocated their time between careers and family. Of 
those with reservations, most lamented insutticient time 
spent on the development of their careers. 



'Ongoing project final report not yet available. 

Projects completed prior to this year are not described * ith a narrative, 
NTIS- report U available from National Technical Information hervice. 
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!Q\ Volunteer work during absences from the labor 
force was given credit for maintaining marketability and 
thus enhancing reentry job prospects, ; 
1978 I 
Kns PB284493/AS 

Also available in book form: The Careers of the Profes- 
sional Women: Commitment and Conflict, Allanheld, 
Osmun Co*, 19 Brunswick Road, Iviontclair, NJ, 
07042 

3-0091 Managers and Work Re* orm ( Formehly 
Work and Values) / 

Dr> Marcia Freedman, Dr. ivar Berg^ and Michael 
Freeman 

Descriptors: labor force behavior; industrial 
relations; work attttupes; industry practices; 
arbitration^ work ethic; educational effect on 
career patterns; work roles 

This study examines evidence, mainly from secondary 
data analyses, on prospects for reform in the workplace 
based on principles of increased worker paitieipa?,ion, 
work enlargement, work enrichment, and nU attempts 
to improve the quality of working life.! Major iclusions 
are that macroeconomic factors trut eon tribute to 
worker satisfaction are largely outside the control of 
managers. Those micro factors that might be improved, 
such as supervision and the provision of necessary 
resources, are often neglected. Little evidence exists to 
show connections between worker satisfaction and 
productivity, absenteeism or propensity to strike. 
Mechanisms for handling grievances and established col- 
lective-bargaining procedures are threatened when ex- 
periments are undertaken. For this and other reasons, 
many work reforms are shortlived. The study contains a 
review of the connections between human relations ex- 
periments of earlier periods and more^ recent systems ap- 
proaches, 
1978 

Also available in book form: Managers and Work 
Reform: A Limited Engagement, The Free Press, New 
York, N.Y. 

3-009 j Urban Manpower Implications of Growth 
» in Services (Formerly The Growth of 
Service Employment) 

Dr* Thomas M> Stanhack 

Descriptors; service industries; labor dkm knd; 

EMPLOYMENT OPPORTUNITIES; OCCUPATIONAL STKUCTURE; 

microlevel analysis; ECONOMIC analysis and 

ECONOMETRICS " ! 

Though generally recognized, the dramatic increase in 
employment in the services has for the most part been 
uncritically examined and largely misunderstood. This is 
because of; (1) The failure to distinguish between ser- 
vices output and services employment, which has errone- 
ously lead to the view that demand for services is increas- 
ing rapidly while the demand for goods is leveling off; (2) 
the failure Ito distinguish between major types of ser- 
vices— consumer, producer, and public sector— which 



has obstructed ^elllgent discussion of trends^ in service 
growth; and (3} t.,e failure to view trie growth of services 
In relation to the processes of urbanization, more particu- 
larly the failure to distinguish between those sendees that \ 
a metropolis "exports" and those that it provides within 
its "local sector** for residents, This failure has created a 
lack of understanding of the extent to which the 
economic vitality of cities rests on their ability to com-/ 
pete as service centers within a national and internationali 
system of -metropolitan places, / 

This stuiiy is aimed at clarifying the issue and providing 
insight into ihe transformation taking place In urban em- 
ployment in terms of who, what kind of wages/income, 
and what occupational trends are developing from/ it. 
Finally , what are the implications for the U.S. economy 
in which service employment continues to grow, / but 
under conditions where there is some unfavorable/ dif- 
ferential between lesser productivity gains In the provi- 
sion of services and greater productivity in the pr;oduc-^ 
tion of goods? / 

The study's approach is largely to reexamine materials 
, relating to sen ice sector structure and growth under four 
major headings: demand, productivity, urbanization, and 
employment, with primary focus on the employment and 
urban implications of the growth of services. 

Four general conclusions flow From the analysis: First, 
here are strong linkages between goods and services aris- ' 
ing out of complementarities of demand. For/instance, in 
production they arise both out of the growing complexity 
of the managerial task that creates new requirements for 
outride expertise and the growing usefulness or producer 
services' firm : as they increase specialization and add new 
functions. Also to be consif 1 red Is the possible substitu- 
tion of goods for services where cost and price trends in 
services are unfavorable. 

The second conclusion is that there are new factors 
arising frenn new managerial approaches /to the organiza- 
tion of service firms und institutions, which promise sig- 
nificant gains in productivity in services. However, in 
spite of such gains, significant differentials continue to 
exi^t bet ween productivity in goods and services taken as 
aggregated, and differentials in rates of productivity im- 
provement will not soon be eliminated,/ 

Where services are produced in the private sector, dif- 
fers ntials In rates of improvement wiil for the most part 
cause no great difficulty because buVers and sellers can 
ad us* through combinations of substitution of cheaper 
fo? more expensive goods and services, modifying them 
or accepting higher costs and prices,/ In thi public sector, 
however, the short term response can be Insensitive to 
public demands. / 

Third, employment patterns of metropolitan nra 
shoW occupatic ns and skill mix differences that have 
varying implications for employment and urban develop- 
ment policy. Cities must provide new employment when 
goods production has shifted to other places and usually 
can ne provided, in part, by increases in provision of 
IncalA resident! ally oriented services, "Export" services, 
however, usually only develop in metropolitan places of 
considerable growth and, in particular, those which have 
become, established as specialized service centers, Cen- 
tral cities have dimmer prospects for attracting service In- 
dustries but do have some factors in their favor on which 
aggressive new public sector policies may be based, 

FinallyA the service work force is not, on average, 
better paid or more highly skilled than the nonservicu 



GPO-Lfeport Is available from Gnvernnifciii Printing Office, 

KT A — report Is available from Employment and Training Administration. 

See page v for further information about ordering reports, i 
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work force The service work force is hierarchically 
structured in terms of earnings, with the low-paying jobs 
comprising a disproportionate share of the total, although 
there are some highly paid executives in these activities. 
In comparison to nonserviee employment, it is charac- 
terized by a larger proportion of workers at the lower end 
of the earnings scale,, by a higher proportion of women 
and minority workers, by higher percentages of part-time 
employment, and by fewfer structural and institutional ar- 
rangements that enhance jbb security, 

Moreover, the evidence does not point to a generalized 
trend toward an upward redistribution of service jobs. 
Growth in services is strongly' associated with increasing 
employment of women, and female earnings levels are to 
some extent being upgraded. But, in general, employment 
expansion is occurring at all levels of the occupational 
and income scale. Since service employment expansion 
appears to be the major source of growth in jobs within 
the economy, the sex, occupational, and earnings charac- 
teristics of new jobs opening up in the services are of 
strategic importance. 
1978 

3-009K Controlling Social Expenditures: Tin: 
Search for Output Measures (Formerly 
Large City Budgeting for Human Resource 
Expenditures) 

f) r . Alfred Eichner and Dr. Charles Hrvchor 

Descriptors: human resources; human resources 
development policy; welfare programs; training 
effectiveness and impact; health care; cost 
effectiveness; supportive services; service delivery 
systems; new york, new york 

This study examines how social programs can he better 
controlled through a system of output monitoring. It 
focuses on human resources programs in education, 
health, mental health, child welfare, social services, and 
public assistance using New York City as u laboratory. 
The report shows how the output of these programs can 
be gauged, as well as how measures of relative effective- 
ness can be derived for the employment and training pro- 
grams operated by New York City, The study recom- 
mends that information analogue; he created to simulate 
the operation of social programs and to permit the mea- 
surement of their output. It also calls on thy F ederal 
Government as a major funde*- of social programs to in- 
sure that sufficient data are collected to permit tlw crea- 
tion of such information analogues, 
1978 

ntis PB284353/AS 

Also available from Allanheid, Osmun & Co., Pi Brun- 
swick Road, Niontclair, N J. 07042 

3-009L Collective Bargaining and Manwwkr 
Utilisation in Big City Governments 

Dr. David Lcwin, Dr, Raymond Horwn, and Dr, James 
Kuhn 

Descriptors; wages; WORKING CONDITIONS; unions: 

FRINGE BENEFITS; STATE AND LOCAL GOVERNMENTS; NEW 



YORK* NEW YORK; CALIFORNIA, LOS ANGELES, ILLINOIS, 
CHICAGO 

The study examines the impacts of public employee 
unionism on the management of local governments in 
New York City, Los Angeles, and Chicago. The mu- 
nicipal governments in each of these cities, and the coun- 
ty government in Los Angeles, comprise the tour public 
jurisdictions in which the impact analysis was un- 
dertaken. The economies, political struct ire::, and labor 
relations systems of the governments differ m several fun- 
damental respects and provide initial evidence in support 
of "the diversity thesis" of public sector labor relations. 
The thesis was further tested through longitudinal analy- 
sis of public employee union impacts on wages and 
no u wage issues, , 

The study uncovered evidence showing the wage im- 
pacts (exclusive of fringe benefits) of government unions 
to be on balance, relatively modest in New York City, 
Los Angeles, and Chicago during the third quarter of the 
20th century. The-, ranged between $85 a year for en= 
gineers employed in Los Angeles to about $560 annually 
for firefighters in New York City. These impacts were on 
the order of .5, to 8.5 percent, or roughly in the range of . 
impacts reported for other public employee groups. How- 
ever, the lack of systematic fringe benefit data in this 
(and other) research prompted a special analysis of com- 
pensation for New York City firefighters. That effort 
showed fringes to account for about half or more of total 
compensation, although no firm evidence of the union 
impact in this area was uncovered. 

The study also focused on District Council No, 37 of 
the American Federation of State, County, and Mu- 
nicipal Employees ( AFSCMft) in New York City, which 
showed that unions occupied a significant managerial 
role in supervising employees, assigning and evaluating 
their work, maintaining facilities and equipment and ad- 
ministering the workplace. This impact varied by agency, 
service, and employee groups and was made evident lar- 
gely outside of the formal labor relations system and col- 
lective-bargaining agreement. Other employee unions— m 
SVw York, Los Angeles, Chicago, and elsewhere = may 
occupy a similar managerial role, though that must he 
determined empirically. 

In the policy area, the study recommends that super- 
visory and managerial employees of government be ex- 
cluded from unionism and bargaining rights and that 
selection and reward systems pertinent to them be 
modified in several respects. The research also suggests 
that public employees be granted a modified right to 
strike that less reliance he placed on the compulsory ar- 
bitration of interest disputes, nnd that union security 
provisions could help to stabilize public sector labor rela- 
tions However, the pressured centralization of public 
management's bargaining authority through establish- 
ment of a formal labor relations function staffed by 
professionals will not overcome the diffusion of 
managerial authority that is so common to American 
governments, including those examined here, Fuhhu sec- 
tor labor relations seem destined to maintain this multi- 
lateral bargaining characteristic. Nevertheless, a more 
stringent economic environment seems to be pushing 
public sector management toward a more active posture 
that may permit them greater rather than lesser control 
of public sector bargaining, labor relations, utilization, 
and, ultimately, of government services. Thus, the study 



'Ongoing project -final report not yet available 

Projects completed prior to this year are not described with a nam* iy*N 
NTIS -report is available from National Technical Information Sc. ici. 
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emphasizes the importance of understanding labor rela- 
tions or an important part of the larger process of manag- 
ing the public sector of the United States, 
1978 

Also available from Alianheld, Osmun & Co,, 19 Brun- 
swick Road, Montelair, NJ, 07042 

3-009M Student Loans and the Labor Market 

(Formerly Manpower Impacts of a Credit 
Economy) 

i 

Dr> Ivar Berg atid Dr* Marcia Freedman 

Descriptors: educational aspirations; crfdentiai.ing; 
debtor/creditor relationship; discrimination; job 
creation; labor productivity; commuting 

This study explores the connections between federally 
sponsored student loan programs (and other forms of stu- 
dent aid) and the labor market, with emphasis on the 
provision of equal educational opportunity and on the 
employment outcomes for different classes of beneficia- 
ries. 

Beginning in 1958, a complex array of programs has 
emerged, with each piece designed to serve previously 
neglected groups. While lower income groups have 
benefited in respect to increased access and choice, many 
of the student aid programs, and the loan programs in 
particular, have worked at cross purposes. 

Aid packages are put together on the basis of in- 
dividualized assessments of need out of resources avai!a= 
ble at the particular school or college. One result is that 
low-interest direct loans, targeted for low-income groups, 
go to many middle-income students, while higher interest 
guaranteed loans go to many low-income students for 
whom they were never intended. 

Although much public discussion about student aid has 
been concerned with better targeting and reduction of 
defaults, as well as relief for middle -income families, ihe 
increasing riskiness of investments in education and train- 
tng has been largely ignored It was assumed that invest- 
ments in education and training for the economically dis= 
advantaged would pay off in better labor market opportu- 
nities and would help such individuals to prepare them- 
selves for work, while representing an attack on inequali- 
ty, Futhermore, it has seemed logical to ease the short 
term burdens of middle-income families through a sub= 
sidized loan program. However, the investments of both 
individuals and the government are no longer risk-free. 
Liberal arts, and even first professional, degrees do not 
guarantee lucrative jobs. 

While participation in aid programs was extended to 
include 2-year colleges, technical institutions, and 
proprietary trade schools, this did not affect the level of 
demand for workers nor the quality of the supply 
produced by institutions. In addition, both students and 
institutions often lack information about thy linkages 
between jobs and training and the hiring practices of em- 
ployers in different industries, 

The data tend to show that the growing default rate for 
loans is more closely tied to failure of the occupational 
structure to absorb the products of the postsecondary 
system than it is willful disregard of debt obligations. The 
default problem has been particularly acute among stu- 
dents seeking occupational training as an entree into 
better-paying jobs. Insofar as these aspirations are frus- 



trated by lack of demand, inappropriate training, or 
outright fraud 7 on the part of selected schools, opportuni- 
ties are wasted and the outcome is inability to repay an 
obligation that was unwisely undertaken in the first place, 
1978 

nhs iMt2H4l39/AS 

Projects Completed in Prior Fiscal Years 
BRIDGES TO WORK; INTERNATIONAL 
COMPARISONS OF TRANSITION SERVICES 

Dr. Heat rive (7. Reubens 
1977 

Report Descriptors; youth; vocational guidance; 
service delivery systems; transition from school to 
work; kurope; japan; Canada 

Available from Alianheld. Osmun & Co , Publishers, Inc., 

19 Brunswick Road, Montelair, NJ, 07042 

1977 

Also available in book form. Limits of Health Reform: 
The Search for Realism; Basic Books, Inc, New York, 

N.Y- 

LIMITS OF HEALTH REFORM: THE SEARCH FOR 

REALISM 

Dr. Eli (iifizberg 

1974 

Report Descriptors; HEALTH CARE INDUSTRY; HEALTH 
OCCUPATIONS, ItOHl'l I Al s; I'ilVsK IANS NURSES, 
EMPLOYMENT AND TRAINING PROGRAM REFORM 

Available from Basic Books, inc., New York, N.Y. 01977 

MANPOWER RESOURCES AND EMPLOYMENT 
EXPANSION: A SERIES OF RELATED NATIONAL 
AND METROPOLITAN STUDIES 

THE HUMAN ECONOMY 

Eli (iinzherg 
May 1976 

Report Descriptors human ri sources labor supply 

ECONOMICS; 1.A1IOR MARKET HEN AVI OR ; TRAINING 
IT-EEC TIVKNKSS AND IMPACT, SERVICE DELIVERY SYSTEMS; 
HUMAN RESOURCE DEVELOPMENT POLICY; LABOR 
MARKET INFORMATION 

Available from McGraw Hill Book Company, 
N.Y..N.Y, 

PRIDE AGAINST PREJUDICE: WORK IN THE LIVES 

OF OLDER BLACKS AND YOUNG PUERTO R1CAN 

WORKERS 

Dr. Dean W. Morse 

February 1977 

Report Descriptors: minorities; older workers; blacks; 
puerto ricans inner-city resident s, urban problems, 
new york, new york 

n its pb266()81/ah 

Available from Conservation of Human Resources Pro- 
ject, Columbia University, New York, N.Y. 10027. 

LABOR MARKETS: SEGMENTS AND SHELTERS 
Marcia K. Freed man, assisted hv (ire when Maclachlan 
August 1976 

Report Descriptors: industrial mobility, low income; 
racial discrimination; job structure; elite 



GPO — report \h available from Government Printing Office, 

K FA — report in available from Employment and Training Ad mi titration. 

See page v for further information about ordering reports. 
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occupations; occupational licensing; upgrading; 

unions; poverty; occupational mobility; ghetto 

residents; unemployment insurance 

Available From Allanheld* Osmun and Company, 

Publishers, Inc., 19 Brunswick Road, Montelaif, NJ, 

07042; 

SUBURBANIZATION AND THE CITY 
Thomas M. Stanhack and Richard Knight 
August 1976 

Report Descriptors: metropolitan areas; suburban 

LABOR MARKETS; SERVICE INDUSTRIES; WOMEN; WHITE- 
COLLAR occupations; labor force behavior; innrr- 

CITY RESIDENTS; AGE DIFFERENCES; BLACKS; EMPLOYMENT 
OPPORTUNITIES 



19 Brunswick Road, Mont- 



NTIS PB266S13/AS 

Allanheld, Osmun and Co, 
clair, N.J. 07042 

WORK AND WELFARE IN NEW YORK CITY 

POLICY STUDIES IN EMPLOYMENT AND 
WELFARE, NUMBER 21 

Miriam Ostow and Anna B. Duika 
1975 

Report Descriptors: welfare programs; employment 
patterns; migrants; poverty; labor market 
behavior; low-wage industries; welfare 
recipients; new YORK* new YORK 

ntis pb262 1 64/ AS 

Available from The Johns Hopkins University Press, 
Baltimore, Maryland, 21218, Policy Studies in Employ- 
ment and Welfare No, 21 (paperback) 



3-010* National Longitudinal Surveys of 
Labor Force Behavior 

THE OHIO STATE UNIVERSITY RESEARCH 

FOUNDATION 
COLUMBUS, OHIO 
AND 

BUREAU OF THE CENSUS 
WASHINGTON, D.C\ 

Or Herbert S. Fames, Center For Human Resource 
Research, The Ohio State University; and Demographic 
Surveys Division, Bureau of the Census 

Contracts 82-39-72-21 {formerly 81^37-68-21,81-34-28, 
81-37-69-15, 81-37-70-18)— Ohio State University; and 
814)8-38 and 20-1 1-73-06— Bureau of the Census 
Project still in progress 

Descriptors: labor market; employment fa h erns: 
labor mobility; unemployment; age differences; 
education; training; economic analysis and 
econometrics; sociological factors; black/white; 

NATIONAL LONGITUDINAL SURVEYS; DATA SOURCES AND 
USE 

The National Longitudinal Surveys study is prohuig the 
relationship of factors influencing the lahor force 



behavior and work experience of four groups: Men, aged 
45 to 59; women, 30 to 44; and men and women, 14 to 
24 at the beginning of the study, It focuses on the interac- 
tion among economic, sociological, and psychological 
variables that permit some members of a given age-edu- 
cation-occupation group to have satisfactory work ex- 
periences while others do not. 

The study entails consecutive surveys (most by per- 
sonal interview) of each group, The interviews have 
generally been at 1-year intervals in the first 5 years of 
the surveys. The initial surveys were conducted in 1966 
for both groups of men, in 1967 vor the women aged 30 
to 44, and in 1968 for the women aged 14 to 24. Follow- 
ing the fifth-year personal interviews, a series of two 
biennial telephone followup interviews was initiated for 
each of the cohorts, A lOth-year personal interview was 
conducted for the two male cohorts in 1976, for the older 
women in 1977, and for the younger women in 1978, 
Plans are to continue the surveys with two biennial 
telephone interviews and a Sth-year personal interview. 
The Bureau of the Census draws the samples and collects 
and tabulates the data, Ohio State prepares the data-col- 
lection schedules, plans the tabulations, analyzes the 
results, and prepares reports analyzing the data. Reports 
on many of the annual surveys are reproduced as R&D 
(research and development) monographs. Tapes contain- 
ing survey data are available for purchase from The Ohio 
State University, 

THE NATIONAL LONGITUDINAL SURVEYS 
HANDBOOK (REVISED: NOVEMBER 1977) 
Dr, Herbert S, Parnes and others 
November 1977 

Report Descriptors: NATIONAL longitudinal surveys; 
methodology; data sources and use; handbooks; 
literature review 

The handbook is available free from The National Lon- 
gitudinal Survev Users' Office, Center for Human 
Resource Research, 1375 Perry St., Suite 585, Columbus, 
Ohio 43201, 

WOMEN AND THE ECONOMY: A BIBLIOGRAPHY 
AND A REVIEW OF THE LITERATURE ON SEX 
DISCRIMINATION IN THE LABOR MARKET 
Andrew L Kohvn with Susan C Breinich and Patricia M, 
Shields '_ 
March 1975 

Report Descriptors: SEX discrimination; male/female, 

WOMEN 

ntis pb241 193/ah 

juOIOA* The Pre-Retirement Years: A Longitudinal 
" ' , Study of the Labor Market Experience of 

; Men' 

Descriptors: labor market behavior; career patterns; 

EMPLOYMENT PATTERNS'; LABOR MOBILITY; UNIONIZATION", 
OLDER WORKERS; LABOR FORCE PARTICIPATION; PENSIONS; 
BLACK/ WHITE; NATIONAL LONGITUDINAL SURVEYS; 
INTEKFIRM MOBILITY; JOB RETENTION, MEN; WAGE 



'Ongoing project— final report not yet available. 

Projects completed prior to this year are not described with a narrative. 
NTIS— report is available from National Technical Information Service, 
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DIFFERENTIALS; DISCRiMlNATION; RETURNS ON TRAINING; 
HEALTH - 

This portion of the National Longitudinal Surveys ex- 
amines influences on the work behavior and experience 
of a national sample of men aged 45 to 59 when tne study 
began, It analyzes changes in their labor force behavior 
and employment status. 

Personal interviews were conducted in 1966, 1967, 
1969, and 1971; an abbreviated mail survey in 1968; and 
telephone interviews in 1973 and 1975, A IQth-year per- 
sonal interview survey and a telephone interview were 
conducted in 1976 and 1978, respectively. Plans aru to 
continue the surveys beyond 1978, with another 
telephone interview in 1980, and a 15th-year personal in- 
terview in 1981 , A third report on men who were 45 to 
_S9_ years of age in 1966 describes and analyzes the 
changes in their labor force and employment status 
between 1966 (the date of the first survey) and 1969 (the 
date of the fourth survey), A fourth report has been is= 
sued based on the surveys through 1 97 L 

The third report indicates that in most occupations or- 
ganized workers do better by almost every mea- 
sure — tenure, pay, pension coverage, for example— than 
the unorganized. Labor organization is especially vital to 
blacks. Among nonunion operatives (a job class including 
such occupations as truckdrivers, assemblers, textile 
weavers, and welders), white men earned 27 percent 
more an hour than black men, the differential was 1 1 
percent among unionized operatives, 

On the average, there is less discrimination against 
blacks in union than in nonunion labor markets. Further, 
relatively more blacks than whites had collective-bargain- 
ing coverage. More training equaled higher wages, ir- 
respective pf education or personal drive, particularly tor 
black men. Wage differentials were smaller between 
blacks and whites with training. 

Organized workers had longer job tenure, were more 
attached to their current jobs, and felt that they had more 
control of their lives. 

Unionization also results in greater pension coverage. 
Pension plans may inhibit interfirm movement among 
men of this age group. The rate of voluntary job changing 
between 1966 and 1969 was lower for those with pension 
coverage than for those Without, However, tenure in- 
fluenced job changing the most. Regardless of pension 
coverage, job changers were concentrated among men 
with short tenure. The longer a man's tenure*, the more 
immobile he became, 

The fourth report discusses the important influence of 
the men's health on their labor market position, A sub- 
stantial minority report health conditions that limit the 
•. amount and kind of work they can do; men reporting 
health limitations have lower hourly and annual earnings 
and suffer more unemployment; and poor health is im- 
portant in explaining the lower labor force participation 
of black men and early withdrawal from the labor force 
of black and white men, Among the- other fVuiings are: 
(!) Occupational training does not help n ost middle- 
aged workers improve their earnings; however, some 
gains are made by blacks who take earlier training and 
later enroll in company training programs, (2) positive 
attitudes toward work and achievement do rot benefit 
blacks as much as they do whites; and (3) * hues progress 
noticeably further than blacks in firms where both are 
employed. 



VOL, 1 (1966 SURVEY) 

Herbert S, Parties, Helton M* Fieisfwr, Robert C Miljus, 

and Ruth 5. Spitz 

1970 

Report Descriptors: national longitudinal surveys; 
older workers; black/ white; labor market 
behavior; labor force participation; employment 
- patterns; labor mobility; job retention; health; 
job satisfaction; work attitudes; retirement; 
pensions 

N i ls pb1H053O/as 

ETA MANPOWER RESEARCH MONOGRAPH NO, !5 t VOL. I, 

1970 

GPO 

VOL, 2 (1967 SURVEY) 

Herbert S, Panics, Karl A. Egge* Andrew /, Kohen, ond 
Ronald M, Schmidt 

Report Descriptors: national longitudinal surveys; 
older workers; black/white; labor market 
behavior; labor mobility; health; job satisfaction; 
work attitudes 

nils pb 19267 I/ah 

ETA MANPOWER RESEARCH MONOGRAPH NO* 15, VOL. 2, 

1970 

GPO 

VOL. 3 ( 1968 AND 1969 SURVEYS) 

Or, Herbert S. Parties, Gilbert Nestel, and Paul J, 
* Andrisani 

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS; 
Pensions; unionization; job retention; men; wage 

rjiKEERENTiALS; RETURNS ON TRAINING; BLACK/WHITE; 

interfirm mobility; attitudes 

NTIK PB212637/AS 

ETA MANPOWER RESEARCH MONOGRAPH NO. 15, VOL, 3, 

1973 

GPO 

VOL. 4 { 1 966 THROUGH 1971 SURVEYS) 

Dr. Herbert 5. Partus, Arvil Van Adams, Paul J, 
Andrisani, Andrew L Kohen, and Gilbert fifestel 
December 1974 

Report Descriptors: LABOR MARKET BEHAVIOR; CAREER 
patterns; employment patterns; labor mobility; 
older worklrs; labor force participation; 
pensions; black/white; national longitudinal 
surveys; interfirm mobility; job retention; !*en; 
wagf differentials; discrimination; returns 
training hf* m motivation; attitudes; 
transition from work to retirement 
lta manpower r&d monograph no, 15, vol, 4, 1975 

GPO 

MIDDLE-AGE JOB-LOSERS 

Herbert S, Pomes and Randall Howard King 

March 1977 

Report Descriptors: national longitudinal surveys; 

.* ABOR FOHCi* PARTICIPATION; EMPLOYMENT PATTERNS; 
OLDER WOftfcERS Uh EMPLOYMENT; LABOR MOBILITY 

NTis pb2 70551 /AS 



GPO— ripori is available from Governor n f Printing Offieu. 

ETA— r?p*m Is uvailalile from Employment and Training Administration, 

fifi pagfi v for fiiriher information j-ijoiit ordering rcpor's. 
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EARNINGS DIFFERENTIALS AMONG UNIONIZED 
WORKERS IN THE PUBLIC AND PRIVATE 
SECTORS 
Da vid Shapiro 
July 1976 

Report Descriptors: national longitudinal surveys; 
black/ white; unions; earnings; public skctor 

3-0 10B* Years For Decision: A Longitudinal Study 
of the Educational and Labor Market 
Experience of Young Women 

Descriptors: EDUCATION; TRAINING; LABOR FORCE 

participation; labor mobility; turnover; transition 
from school to work; job satisfaction \ career 
choice; educational aspirations; labor market 
behavior; black/white; national longitudinal 
surveys; young women; interfirm mobility; career 

GOALS 

This study examines the transition from school to work 
ind the early tabor market experience of young women 
who were 14 to 24 years old in 1968, It seeks to identify 
changes in educational and career aspirations, work ex= 
perience, and factors influencing the changes between 
surveys and eventually over the entire period covered by 
the surveys, 

This portion of the National Longitudinal Surveys jn- 
e^uded annual personal interviews from 196H 10 1973, 
They were continued through biennial telephone inter- 
views and a 1 Oth-year personal interview in 1978. Plans 
are : to continue the surveys beyond 1978, with two 
telephone interviews and a ! 5th=year personal interview. 

As the young women increased their education and ex- 
perience, they were more realistic about the likelihood of 
their employment at age 35; but they maintained un- 
reaiisticaFly high occupational goals. Most realistic were 
college graduates, especially blacks who aspired to 
professional and managerial jobs; least realistic were the 
considerable number with less than a high school educa- 
tion who had similar aspirations. The substantial number 
of women who had changed employers enjoyed greater 
increases in wage rates and job satisfaction than 
nonehangers. Apparently early job shifts lead to better 
adjustments to the 'abor market, which produced greater 
stability on a job, 

A fourth report examined the educational, labor mar- 
ket, and family experiences of young women from 1968 
to 1973, It found that: ( 1) There were dramatic changes 
in women's attitudes toward working outside Jhe home 
and in their actual work force participation, (For exam- 
ple, the number of women who would work even if their 
husbands disapproved more than doubled, rising from 12 
to 27 percent,) (2) Although more women are entering 
the labor force, they continue to occupy the low-paying, 
traditionally female positions, (3) Many women con- 
tinued to work during most of their pregnancy and 
returned to work shortly after their children were born, 
(4) There was substantial marital disruption in the sam- 
ple. In the 5 -year period, 1 out of 8 white women and 1 
;>.'.* 3 Mack women went through divorce or marital 
separation. Marriage breakups resulted in a sizable drop 
lu'womerfs income level, (55 When asked what they ex- 



pected to be doing at age 35, most young women men- 
tioned home and family- first. Thus it is important to en- 
courage young women to obtain the job skills needed for 
a longer working career than they expect. 

VOL, 1 (1968 SURVEY) 

John ft, Shea. Rimer D. Roderick, Frederick A. Zeller, 

and Andrew I, Kohen 

1971 

Report Descriptors: national longitudinal surveys; 
young womkn; black/white; sociological fact ORB", 

EDUCATION; TKMNINCi; LABOR PORCH PARTICIPATION; 
LABOR-MARKET HKllAViOR; TRANSITION FROM SCHOOL TO 

work; studknts: employment patterns; job 
retention; work attitudes*, child day care; 
educational aspirations 

nhs pr2(U28Wak 

ETA MANPOWER RESEARCH MONOGRAPH NO, 24, VOL, 1, 

1971 

GPO 

VOL, 2 (1969 SURVEY) 

Ho^er D. Roderick, with the assistance of Joseph M. 

Davis 

1973 

•Report Descriptors: national LONuii -joinal surveys 
black /white;; transition to work; labor makkli 
behavior, labor mobility; olographic mobility; job 
satisfaction'; vocational guidance; education; 

CURRICULUM YOUNG WOMEN 
NTIS PB220735/AH 

ETA MANPOWER RESEARCH MONOGRAPH NO. 24, VOL, 2, 

1974 

GEO 

VOL, 3 

Roger D* Roderick and Andrew L Kohen 
1973 

Report Descriptors: 5 ati on; training; black/ 
white, young wo 'en, labor force pariicipallo , 
interfirm mobility; turnover, transition from 
school to work; unemployment; job satisfaction; 
national longitudinal surveys 

NTIS PB232331/AS 

ETA MANPOWER RESEARCH MONOGRAPH NO -i4, VOL, 3, 
GPC. 

VOL. 4 

Frank I . Mott, Steven H, SandeH } David Shapiro, 
Pcuricfa K. Brito f Timothy J, Carr, Rex C. Johnson, 
Carol L. Jusenius, Peter J. Koenig, and Sylvia F. Mure 
November 1977 

Report Descriptors: national longitudinal surveys; 

YOUNG WOMEN ;"bLACK/ WHITE; LABOR FORCE 
PAKTU IPATION; EDUCATION; OCCUPATIONAL CHOICE; 
MARITAL STABILITY 

CAUSES OF DIFFERENTIALS IN EARLY LABOR 
MARKET SUCCESS AMONr YOUNG WOMEN 
Andrew L Kohen arid Roger D, Roderick 
1972 



'Ongoing project— final report not yet available. 
Projects completed prior to Shis v^r are not described with a narrative, 
NT IS— report la available from National Technical Information Service, 
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Report Descriptors: young women; wage differentials; 

CAREER PATTERNS 

In Proceedings of the Social Statistics Section, American 
Statistical Association , 1972, 

PROSPECTIVE FERTILITY AMONG WOMEN IN 
THE UNITED STATES: THE DETERMINANTS OF 
FERTILITY EXPECTATIONS AND IDEALS 
Richard L. Shortlidge, Jr. and Andrew I. Kohen 
June 1975 

Report Descriptors: young women; aspirations; 
attitudes; employment; children; fertility 

NTIS PB242791/AS 

HOW WOMEN ARRANGE FOR THE CARE OF 
THEIR CHILDREN WHILE THEY WORK: A STUDY 
OF CHILD CARE ARRANGEMENTS, COSTS, AND 
PREFERENCES IN 1971. 
Richard L. Shortlidge, Jr. and Patricia K. Hrito 
January 1977 

Report Descriptors: mothers; child day care; labor 

FORCE^ PARTICIPATION 

THE DETERMINANTS AND CONSEQUENCES OF 
OCCUPATIONAL INFORMATION FOR YOUNG 
WOMEN 

Frank L. Matt and Sylvia F, Moore 
April 1976 

Report Descriptors: national longitudinal surveys- 
young WOMEN; BLACK/WHITE; OCCUPATIONAL 
INFORMATION; TESTING 

NTIS pb270890/as 

CAREER PATTERNS OF A NATIONAL SAMPLE OF 
WOMEN 

Louise Vetter and David W, Swckhurger 
1974 

Report Descriptors: young women; women; career 

PATTERNS 

Available from The Center for Vocational and Technical 
Education, The Ohio State University, 1974, 

RACIAL DIFFERENCES IN FEMALE LABOR FORCE 
PARTICIPATION f TRENDS AND IMPLICATIONS 
FOR THE FUTURE 
Dr. Frank L, Mott 
May 1978 

Report Descriptors: employment; women; blacks; 
earnings; national longitudinal surveys; attitudes 

WORK EXPECTATIONS, HUMAN CAPITAL 
ACCUMULATION, AND THE WAGES OF YOUNG 
WOMEN 

Dr. Steven H. Sandell, Dr. David Shapiro, and Research 

Associates 

April 1978 



Report Descriptors: national longitudinal surveys; j 

YOUNG WOMEN; LABOR FORCE BEHAVIOR; ECONOMIC 
ANALYSIS AND ECONOMETRICS 

WORK AND FAMILY IN THE SCHOOL LEAVING 
YEARS: A COMPARISON OF FEMALE HIGH 
SCHOOL GRADUATES AND DROPOUTS 
Frank L. Mott and Lois B, Shaw 
May 1978 , 

Report Descriptors: women; black/white; earnings; 
education; unemployment; children 

THE CAUSES OF MARITAL DISRUPTION AMONG 
AMERICAN WOMEN: AN INTERDISCIPLINARY 

PERSPECTIVE 

Frank L. Mott and Sylvia F, Moore 
September 1978 

Report Descriptors: national longitudinal surveys; 
black/ white; unions; earnings; public sector 

COUNTING YOUTH: A COMPARISON OF YOUTH 
LABOR FORCE STATISTICS IN THE CURRENT 
POPULATION SURVEY AND THE NATIONAL 
LONGITUDINAL SURVEYS 
Michael E Borus, Frank L. Mott, and Gilbert Nestel 
July 1978 

Report Descriptors: national longitudinal surveys; 
methodology; young men; young women; 
employment; unemployment 

3-0 IOC* Career Thresholds: A Longitudinal Study 
of the Educational and Labor Market 
Experience op Male Youth 

Descriptors: black/ white; young men; returns on 

EDUCATIONAL INVESTMENT; TRANSITION FROM SCHOOL TO 

work; labor market behavior; labor mobility; 
turnover; occupational mobility; wage structure; 
career choice; educational aspirations; national 
longitudinal surveys; dropouts; inthrftrm mobility; 

WORK ATTITUDES 

This portion of the National Longimdinal Surveys ex* 
amines the -transition from school to work and the early 
labor market experience of a national sample of young 
men who were 14 to 24 years of age in 1966, It identifies 
changes over time in their educational and career aspira- 
tions^ employment and unemployment experience* and 
other factors affecting work experience, including at- 
titudes, socioeconomic background, and education. 

There were personal interviews every year from 1966 
to 1971, telephone surveys in 1973 and 1975, and a 10th- 
year interview in 1976, Plans are for telephone interviews 
in 1978 and 1980 and a 15th-year personal interview in 
1981. 

A comparison of the labor market experiences of out- 
ol-school high school graduates and nongraduates shows 
that the graduates fared better, despite their shorter labor 
market exposure. They showed a stronger commitment to 
work and sense of personal effectiveness. The data on 
unemployment and on hourly earnings indicate that 
young black men were hurt more than the young white 
men by dropping out of school, 



GPO— report Is available from Government Printing Office. 

ETA —report is available from Employment and Training Administration, 

See page v for further information about ordering reports. 
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Young men initially in jobs with lower pay and satisfac- 
tion generally changed jobs more often and improved 
their position. A greater proportion of blacks than whites 
changed jobs, Both black and white job changers ex- 
perienceo more unemployment than did noncnangers* 
This held down the increase in annual earnings for 
whites, but not for blacks. 

Controlling for age, education, and occupation did not 
alter the intereolor difference in occupational movement, 
which widened the socioeconomic disparity between 
blacks and whites, 

The fifth report examined the impact of collective-bar- 
gaining coverage on the 1969-70 labor market ex- 
periences of young male blue-collar workers. It showed 
that collective-bargaining coverage has a substantial net 
impact on the hourly earnings of both white and black 
men in the early stages of their work careers. Further- 
more, unionized blacks experienced much less unemploy- 
ment than did their nonunionized counterparts. 

The sixth volume analyzed six years of labor market 
experience for respondents who were interviewed an- 
nually from 1 966-7 L In 1971 the respondents were ages 
19-29 and therefore many had made important decisions 
about the world of work they would enter or had already 
entered. The volume analyzes several interrelated aspects 
of the educational and labor market experiences of the 
young men, Individual chapters focus on: (1) Processes 
of goal formation and revision. The findings indicate that 
the net effects of social class on aspiration levels is insig- 
nificant for blacks and, for whites it is far less than might 
have been anticipated; (2) accumulation of human 
capital which is found to play important and independent 
roles in^the achievement of labor market success of 
young men; (3) the consequences of occupational mobili- 
ty, Findings show that the absolute size of the gain was 
considerably smaller for blacks than whites; (4) dimen- 
sions of youth unemployment; and (5) the determinants 
and consequences of military service during the Vietnam 
Era, Regarding the last, the results show that the 
socioeconomic background of veterans, after controlling 
for education and ability, exhibited no independent direct 
effect upon the likelihood of service. In addition, after 
taking into account various background factors, it was 
found that youth who had completed only their high 
school education served in the military in dispropor- 
tionate numbers, 

VOL, 1 (1966 SURVEY) 
. Herbert S, Parries, Robert C. Miljus, and Ruth S. Spitz 
1970 

Report Descriptors: national longitudinal surveys; 

LABOR MARKET BEHAVIOR; BLACK/WHITE; CAREER 

patterns; education; training; sociological 
factors; vocational education; job search; 
vocational guidance; job satisfaction* transition 
from school to work; career goals; young men", 
educational aspirations 

ntis pb183539/as 

ETA MANPOWER RESEARCH MONOGRAPH NO, 16, VOL, 1, 
1970 

opo 



VOL, 2 ( 1967 SURVEY) 

Frederick A> Zeller, John RShea, Andrew I Kohen.and 

Jack A 4 Meyer 

1971 

Report Descriptors; national longitudinal surveys; 

LABOR MARKET BEHAVIOR; GEOGRAPHIC MOBILITY; 
OCCUPATIONAL MOBILITY; EDUCATION; TRAINING; JOB 
satisfaction; transition from SCHOOL TO work; 
black/white; dropouts; young men 

NTIS PB201288/AS 

ETA MANPOWER RESEARCH MONOGRAPH NO, 16, VOL, 2, 

1971 

GPO 

VOL. 3 (1968 SURVEY) 

Andrew L Kohen and Herbert S f Primes 

1971 f 

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS; 

transition to work; labor market behavior; 
educational aspirations; education; training, 
labor force participation; labor mobility; job 
satisfaction; black/white; career goals; young 

MEN 

ntis PB201287/AS 

ETA MANPOWER RESEARCH MONOGRAPH NO. 16, VOL, 3* 

1971 

GPO 

VOL, 4 (1969 SURVEY) 

Andrew /, Kohen, with the assistance of Paul Andrisani 
January 1973 

Report Descriptors: black/white; young men; 
returns on educational investment; labor 
mobility; turnover; occupational mobility; wage 
structure; career choice; educational 
aspirations; work attitudes; national 
longitudinal surveys; transition to work 

ntis pb220734/as 

ETA MANPOWER RESEARCH MONOGRAPH NO, 16, VOL. 4, 

1974 

GPO 

VOL, 5 ( 1 969 AND 1 970 SURVEYS) 

Paul J- Andrisani and Andrew L Kohen 
April 1975 

Report Descriptors: a lack/ white; unions; earnings; 
unemployment; blue-collar workers; young men; 
national longitudinal surveys 

ntis PB243396/AS 

ETA MANPOWER RESEARCH MONOGRAPH, NO, 16, VOL, 5 t 

1975 
VOL, 6 

Andrew I. Kohen t John 7. G rosso, Steven C. Myers, and 
Patricia M. Shields 
March 1977 

Report Descriptors: national longitudinal surveys; 
black/white; labor market behavior; young men; 
transition from school to work; veterans 

ntis pb266221/as 



* Ongoing project— final report not yet available. 

Projects completed prior to this year are not described with a narrative. 
NTIS— report is available from National Technical Information Service, 
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KNOWLEDGE OF THE WORLD OF WORK: A TEST 
OF OCCUPATIONAL INFORMATION FOR YOUNG 
MEN 

Dr, Andrew /, Kohen and Susan C, Breinich 
1974 

Report Descriptors: occupational information; young 
men; testing 

Available from The Ohio State University Renter for 
Human Resource Research, 

TOE EFFECTS OF RACE AND SEX 
DISCRIMINATION ON EARLY CAREER EARNINGS 
Andrew L Kohen and Roger D, Roderick 
June 1975 

Report Descriptors: young men; young women; black/ 
white; sex discrimination; DISCRIMINATION q 

Nns pb242772/as 

THE CONTRIBUTIONS OF VOCATIONAL 
EDUCATIONAL TRAINING AND WORK 
EXPERIENCE TO THE EARLY CAREER 
ACHIEVEMENT? OF YOUNG MEN 
John T, Crasso 
July 1975 

Report Descriptors; young men; vocational education; 
high schools; returns on educational investment; 
labor market behavior 

THE DEMAND FOR COLLEGE: THE EFFECT OF 
LOCAL COLLEGES ON ATTENDANCE 
Steven H. Sandell 
June 1976 

Report Descriptors; national longitudinal surveys; 

EDUCATIONAL ASPIRATIONS; UNIVERSITIES AND COLLEGES 

THE DETERMINANTS OF SERVICE IN THE ARMED 
FORCES DURING THE VIETNAM ERA 
Patricia M, Shields 
December 1977 

Report Descriptors: national longitudinal surveys; 
young men; status; armed forces; health; black/ 
white 

THE LABOR MARKET CONSEQUENCES C: 7 
DROPPING OUT OF HIGH SCHOOL 
Randall Howard King 
September 1978 

Report Descriptors: national longitudinal surveys; 
dropouts; young men; young women; returns on 
educational investment; employment 



3-0 10D* Dual Careers: A Longitudinal Study of 
the Labor Market Experience of Women 

Descriptors; women; labor force participation; labor 
mobility; child day care; mature workers; job 
satisfaction; work attitudes; labor market 
behavior; families; turnover; health; black/white; 
national longitudinal surveys; job search 



This portion of the National Longitudinal Surveys ex- 
amines: { 1 ) Determinants of the labor force participation 
and experience of a national sample of mature women, 
many of whom were returning to the labor market after a 
period of absence spent fulfilling family responsibilities; 
(2) changes in work plans, the relationship between age 
of children and working, education, and job search 
problems; and (3) the possible effects of child-care facili- 
ties on labor force participation, 

Personal interviews were conducted in 1967, when the 
women were 30 to 44 years of age, and in 1969, 1971, 
and 1972. A brief questionnaire was mailed in 1968, 
Telephone interviews were conducted in 1974 and !976 f 
and a 10th year personal interview was held in 1977, 
Plans call for telephone interviews in 1979 and 1982 and 
a 1 5th-year personal interview in 1982, 

The first and second followup reports examined 
primarily changes in the women's labor force and em- 
ployment status between 1967 and 1969 and he*v they 
were related to changes in personal and family charac- 
teristics. 

Labor force participation noticeably increased among 
married women who: (1) Had children under 6 years of 
age in 1967 but not in 1969; (2) had more children in 
college in 1969 than in 1967; (3) reported in 1967 that 
they "expected to be working" 5 years hence, rather than 
"staying home," Agoing to school," etc, (asked of women 
not in the labor force in 1967); (4) received trainin or a 
degree, diploma, or certificate after the initial survey* 
which the authors see as a manifestation of an already 
strong work commitment; and (5) had white-collar 
husbands (and were white with children under age 6 in 
1967, but not in 1969), suggesting that more easily 
available child-care facilities would produce the greatest 
labor force increase among the relatively well-to-do. 

Few of the married women not in the labor force (less 
than 1 percent of the whites and only 3 percent of the 
blacks) reported that their reason for not looking for 
work was ina'nity to find work. Family responsibilities 
were mentipneu most often, 

Interfirm^ mobility was high among women who, in 
1967, were in low-paying or short tenure jobs or disliked 
their jobs, Job changers were more likely to have had pay 
increases than were nonchangers. The third followup re- 
port examines the demand for child-care facilities and 
movement into and out of traditionally female occupa- 
tions. Black and white women in atypical occupations in 
197 ! had higher average hourly rates of pay than those in 
typically female jobs. While white women moved out of 
traditionally female occupations over the 1967-71 period, 
black women tended to enter these occupations, 

A signifiqant number of women, would like to utilize 
organized day care, For every mother of a preschool 
child who was using a day-care center or home, there 
were three who would have liked to use one, The lack of 
adequate child care prevented 5 percent of the white and 
26 percent of the black mothers of children under 6 from 
looking for work. The study suggests, however, that the 
demand for day care results more from the unavailability 
rf family members to care for children than from a 
preference for organized day-care arrangements. 

The fouru followup report analyzes several aspects of 
the women's labor market experience and behavior dur- 



GPG=report [ n available from Govermiie nt Printing Office, 

ETA — report is available from Employment and Training Administration, 

See page v for further information about ordering reports, 
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ing i967»7^, For this cohort, the 5 years produced a 
general improvement in labor market position. There was 
considerable stability in labor force status not only during 
this period, but also over the entire working lives of the 
women. However, only a minority established "careers" 
in tie sense of having worked in the same or related oc- 
cupations for as much as three-fourfhs of their time since 
leaving school. This proportion is as high as, one-half 
among the never married (without children), about one- 
third among the ever married without children, but only 
7 percent among the ever married v with children. 
Nevertheless, married women who are employed make 
substantial contributions to family income— one-fourth 
on the average for white women and one-third for blacks. 

The findings show that, irrespective of marital status, 
the women's labor market success is related to their 
previous investments in human capital— number of years 
of schooling, training outside „the formal educational 
system, and extent of work dSpSrience* Work experience, 
however, is not uniformly important, having little in- 
fluence on low-skilled jobs. 

Women's "tastes" and attitudes are strongly related to 
their labor market behavior. Specifically, if a woman has 
"liberated" views on the propriety of 'labor market par- 
ticipation by the mothers of young children, she is more 
likely to have pursued a career. If employed, she is more 
likely to have persons other than family members care for 
her children. 

Black women fare less well than white women, in most 
respects, even, when factors affecting their relative 
productivities (e.g., education) are controlled. 

Beyond combating whatever sex discrimination may 
exist and enhancing labor market options by continuing 
to increase child-care services, labor market policies 
relating to women should be no different from those for 
men. 

VOL, t ( 1967 SURVEY) 

John R. Shea, Ruth S* Spitz, and Frederick A. Zeller 
1970 

Report Descriptors: national longitudinal surveys; 
women; sociological factors; black/white; labor 
force participation; labor market behavior; 
"health; education; training; child day care; 
commuting; work schedules; occupational 
mobility; geographic mobility; earnings; work 
attitudes; job satisfaction; job retention 

NTOPB193239/AS 

ETA MANPOWER RESEARCH MONOGRAPH NO, 21, VOL. 1 , 

1970 

GPO 

VOL, 2 (1969 SURVEY) 

John R. Shea, Sookon Kim, and Roger 1). Roderick 
Report Descriptors: national longitudinal surveys; 

ROLE MODELS; ATTITUDES; WORK ROLES; LABOR 
mobility; labor force participation 

ntis pb214569/as 

ETA MANPOWER RESEARCH MONOGRAPH NO, 21. VOL. 2, 

1973 

GPO 



VOL, 3 (1967, 1969, AND 1971 SURVEYS) , 
Carol L> Jusenius and Richard L, Shonlidge, Jr, 
February 1 975 

Report Descriptors: national longitudinal surveys; 
women; black/ white; labor force participation; 
occupational mobility; job satisfaction; earnings; 
families; labor mobility; mothers'; child day care; 
occupational choice 

ntis pb24 1 192/ as 

ETA MANPOWER RESEARCH MONOGRAPH NO, 21, VOL, 3 

VOL. 4(1967, 1969^1971, AND 1972 SURVEYS) 

Herbert 5, Fames, Carol L. Jusenius, Francine B!au\ 
Gilbert Nestel, Richard L. Shortlidge, Jr., and Steven //. " 
Sandall . t 
., December 1975 . * 

Report Descriptors: national longitudinal surveys; 
women; black/white; occupational mobility; labor 
force participation; child day care * 

ntisVb250512/as 

ETA MANPOWER RESEARCH MONOGRAPH NO. 21, VOL, 4, 

1975 

THE THEORY OF HUMAN CAPITAL AND THE 
EARNINGS OF WOMEN: A RE-EXAMINATION OF 
THE EVIDENCE 

Dr. Steven H. Sandell and Dr. David Shapiro 
September 1975 

Report Descriptors: women; job retention; labor 

MARKET BEHAVIOR; EMPLOYMENT PATTERNS; EARNINGS 

THE MATURE WOMEN'S COHORT: A 
SOCIOECONOMIC OVERVIEW 

Dr. Frank L. Moti s 
April 1978 

Report Descriptors: women; national longitudinal , 
surveys; earnings; employment; blacks; attitudes 

IS THE UNEMPLOYMENT RATE OF WOMEN TOO 
LOW? A DIRECT TEST OF THE ECONOMIC 
THEORY OF JOB SEARCH - 
Dr. Steven H. Sandell 
May 1978 

Report Descriptors; UNEMPLOYMENT; WOMEN; NATIONAL 
LONGITUDINAL SURVEYS; WAGES; LABOR MARKET BEHAVIOR 

ECONOMIC CONSEQUENCES OF MARITAL 
DISRUPTION FOR WOMEN IN THEIR MIDDLE 
YEARS 

••• Lois Ih Shaw . 
June 1978 



'Ongoing project=final report not yti available. v 
Projects completed prior to this year are not described with a narrative, 
NTIS— report is available from NfcSion*! Technical Information Service, 
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Report Descriptors: national LONGITUDINAL surveys; These research studies-awarded under a special grant 

.women; economic status; black/white; employment- competition-are analyzing data from the National Lon- 

Barnings . gitudina! Surveys (NLS) that are likely to have significant 

\ implications for employment and training policies and 

3-010E* National Longitudinal Surveys programs, the researchers are studying data from each of 

V Clearinghouse the Tour NLS cohorts: Young men and women aged 14 to 

V = 14 (at th e tim e of initial interview), who are recent en- 
Descriptors data sources and use; information . trants to the labor force; women aged 30 to 44, wl;u are 
systems* national longitudinal surveys likely to be returning to the work force after last child en- 

\ ters school; and men aged 45 to 59 and in their preretirc- 

This project makes the National Longitudinal Surveys ment years. The specific projects are listed below, 
(NLS) data base available to employment and training 
and, social science researchers throughout the . country. 

The Ohio State University Center Cot Human Resource 3-012* Unemployment and Unstable Work 

Research has prepared computer tapes containing the Careers: A Study of the Effects of 

NLS data base. It serves as a national clearinghouse for Early Work Experience on Future 

information relating to. the data files as well as to ongo- Employment Prospects of Young Men 
ing and completed research utilizing the data. 

All known users" of the NLS data files have been iiaabm tiuiVFnvTY 

requested to tell the Center about any problems they utv wwvaRK N <Y 

cover in the data files, so that, other users can be in- * - 
formed anb corrective action taken. Through a quarterly 

questionnaire, the Center requests tape users to provide iJn a^er 

brief descriptions of research in progress, to list the titles 7 ! -16-^8-41 

of complete^ research reports, and to send a file copy of p^JlJi im hi orosres, 

each report to the Center, A quarterly NLS newsletter is- t r °J eU s!l * 1 m P™8 ress 

sued by the \Center publicizes all such ^irotion to ... DescH NATIONAL longitudinal surveys; young 

^ep all members of the NLS research community a P = g 4 EMpLOYMENT . LABOU MARK et behavior; 

pnsed of work\ going on elsewhere. employment patterns 

3dOF* Pass^ays into the World of Work; Fq _ a descn tion of thta pro j e ct, see Postdoctoral 

Experiences of Youth Grant Awards for Special Research Analyzing Data from 

\ _ the National Longitudinal Surveys, 

Descriptors: national longitudinal surveys; labor luc 1 auun * - 

market; education; employment patterns; black/ 

WHITE' YOUNG ME^N; YOUNG WOMEN; HPANSSlhSPEAKING 

AM ERIC A NS; D I S AdV A NT AG E D - 3-013* WHY WOMEN WORK: AN ANALYSIS OF THE 

\ Economic and Personal Reasons 
Two new cohorts are being added to the NLS: national 

samples of 6,000 young women and 6,000 young men UNIVERSITY OF CALIFORNIA 

between the ages of 14 and 2L with ove representation BERKELEY, CALIF. 
of blacks, Hispanics, and economically disadvantaged 

whites. They are to be interviewed for the first time in Dr. Clair B. Vicktry 
early 1979, with annual interviews planned for the fol- 
lowing 4 years. The Rational Opinion Research Center is Grant 2 1 -06-78-44 
conducting the field work, Project still in progress 

The study's objectives include: ( 1 ) exploring in greater 

depth than, has hitherto been possible the complex of Descriptors: national longitudinal surveys; labor 

economic, social, and psychological causes of variation in force behavior; women; households 

the labor market experiences of youth; (2) evaluating dif- . " 

fereut .public programs designed to improve the labor For a .Inscription of this project, see Postdoctoral 

market position of youth; and (3) analyzing the impact of Grant Awards for Special Research Analyzing Data from 

a changing socioeconomic environment on the educa- the National Longitudinal Surveys, 
tional and labor market experiences of youth, by compar- 
ing data from the present study with those yielded by the 

surveys of the earlier NlJp cohorts of young men (1966) 3-Q14* Racial Discrimination and 

and young women ( ! 368), Occupational Choice: Estimates Based 

* on a Sample of Young Men 

3-011* Postdoctoral Grant Awards for UNIVERSITY OF NORTH CAROLINA 

Special Research Analyzing Data from n RBENSBORO, a/.c. 
the National Longitudinal Surveys 

Dr. G\ Donald Jud 

NATIONAL LONGITUDINAL SURVEYS 

Project still in progress . Grant 2 1 J 7-78-45 

Project still in process 

GPO— report ii available from Government Printing Office. 

ETA— report is available from Employment and Training Administration . 

See page v for further information about ordering reports, 
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Descriptors? HtmottAL LONGrnUDlNAL SURVEYS; YOUNG 

men; discrimination; occupational choice 

For a description of this project, see Postdoctoral 
Grant Awards for Special Research Analyzing Data from 
the National Longitudinal Survey!, 



3-015* C vcLiCAL Economic Activity and the 
Labor Market 

WILLIAMS COLLEGE 
WILLIAMSTOWN, MASS, 

Br* Samuel Rosenberg 

Grant 21-25-78-46 
Project stiH in progress 

Descriptors: national longitudinal surveys; men; 

LABOR MARKET BEHAVIOR; BLACK/WHITE; LABOR FORCE 
PARTICIPATION; OCCUPATIONAL MOBILITY 

. For a description of this project, see Postdoctoral 
Grant Awards for Special Research Analyzing Data from 
the National Longitudinal Surveys, 



3-016* Race, Labor Turnover, and Male 
Earnings 

UNIVERSITY OF CALIFORNIA 
SANTA BARBARA, CALIF, 

Dr , George J s Borjas 

^Jjrant 21-06-78^7 
Project still in progress 

Descriptors: national longitudinal surveys; men; 
wages; black/white; turnover; labor mobility 

For a description of this project* see Postdoctoral 
Grant Awards for Special Research Analyzing Data from 
toe National Longitudinal Surveys, 



3-017* An AnalysIs of Employment and 

Earnings: Differences in the Early 
Careers of Men and Women 

SMITH COLLEGE 
NORTHAMPTON, MASS, 

Dr, Robert K, Buchele 

Grant 21-25-78-48 
Project still in progress 
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Descriptors: national longitudinal surveys; 
employment; earnings; young men; young women; 
sex discrimination 

t 

For a description . of this ^ project/ see Postdoctoral 
Grant Awards for Special Research Analyzing Data from 
*■ the* National Longitudinal Surveys. 



3-0 1 8 ^ Causal Models of s Stability and * 
Change in Women *s/Work-Relkvant 
Attitudes and Employment Behavior 

UNIVERSITY OF CONNECTICUT 
STORRS, CONN, 

Dr, Myra Marx Ferree 

Grant 21-09-78-49 
Project still in progress 

Descriptors: national longitudinal surveys; women; 
attitudes; employment 

For a description of this project, see Postdoctoral 
Grant Awards for Special Research Analyzing Data from 
the National Longitudinal Surveys, 



3-019* A Study of Wage Dynamics Based on 
the National Longitudinal Surveys 

NATIONAL OPINION RESEARCH CENTER 
CHICAGO, ILL, 

Dr, Nicholas Kiefer * 

Grant 21-17-78-50 
Project stilt in progress 

Descriptors: national longitudinal surveys; earnings; 
men; young men; black/white 

For a description -of this project, see Postdoctoral 
Grant Awards for Special Research Analyzing Data from 
the National Longitudinal Surveys, 



3-020* Determinants of Successful Reentry 
of Older VVomen into the Labor Force 

TEMPLE UNIVERSITY 
PHILADELPHIA, PA% 

Dr, Eil eerv^L ppelba u m 

Grant 21-42=78-51 
Project still in progress 



* Ongoing project— final report not yet available. 
Projects completed prior to this year are not described with a narrative, 
NTIS— report is available from National Technical Information Service, 
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BeScriDiOfS* NATIONAL LONGITUDINAL SURVEYS; WOMEN; 3-024* WOMEN'S LABOR FORCE PARTICIPATION 

SSvior; employment; part-time and Fertility: Evidence from the 

EMPLOYMENT , , , NATIONAL LONGITUDINAL SURVEYS 

For a description of this project, see Postdoctoral UNIVERSITY OF PENNSYLVANIA 
Grant Awards for Special Research Analyzing Data from PHILADELPHIA, PA. 
the National Longitudinal Ryrveys, 

Dr. Eileen Crimmins , 

3-021* Job Shopping Among Young Men Grant 21*42-78-55 

Project still in progress 

S^jU^IW 4 ' Descriptors; national longitudinal surveys* 

UiAKLVi IK&ViUUK,, v*. employment; young women; fertility; u or force 

Dr. William Clint Johnson behavior 

~ , lt <- ; 7 o S7 " For a description of this project, see Postdoctoral 

P^ilittlntSmMs Grunt Awards for Special Research Ana!yzing ; Data from 

Project still m progress . ^ Longitudina! Surveys. 

Descriptors: national longitudinal, surveys; black/ 

white; young men; turnover; wages 1 

3-025* , Social Science Research Council 
For a description of this projeet, see Postdoctoral " Conference on the National 

Grant Awards for Special Research Analyzing Data from Longitudinal Surveys 

the National Longitudinal Surveys, 

SOCIAL SCIENCE RESEARCH COUNCIL 

NEW YORK, N. Y. i[ 

3-022* Earnings Mobility of Primary Earners 

in Households with Low Earnings Dr. Robert Parke 

BOWDOIN COLLEGE Oram 2 1 -36-77-36 

BRUNSWICK, MAINE Project still in progress 

Dr #%.< *r Gattschtdk Descriptors: NATIONAL LONGITUDINAL SURVEYS; LABOR 

ur.pc .r UGtts.nmK mobility: black/white; labor market behavior; male/ 

Grant 21-23-78=53 female: methodology 

Project still in progress % ^ _ ^ „ _ _ Rm&mQh Coancil held a l^day con- 

Descriptors: national longitudinal kufveys; earnings; fcrcnce in October 1977 in Washingtor ^^^on the fu-^ 
SSfiahor mobility lure uses of the National Longitudinal Surveys (NLS). It 

low income, labor mobility btoU ght toget her researchers from economics, sociology, 

For a description of this project, see Postdoctoral psychology, and statistics to present, and drscuss su^ 
Gnmt AwSfdSfor Special Research Analyzing Data from gestions for the future content and analysis of the sur- 
the National Longitudinal Surveys. ^ nvajor paper presented at the conference reviewed 

the research uses of the NLS data, Other papers covered 
^ _ A#1 - the storage retrieval, and analysis of life history data, as 

3-023* The Structure and Determinants of . ^ U as Ipics like future labor force issues, diserimina- 
Youthful Unemployment: An , lion quaHty p f wor k life, the family, job search, transition 

Empirical Analysis of Black/White, ffQm schoo | lo wor k\ and social^psychological issues. 

Male-Female Differences The conference produced many research ideas that 

could be addressed in the future by the NLS, including: 
COLUMBIA UNIVERSITY ( ] ) Individual adjustments in labor force behavior to 

NEW YORK, N.Y. later stages in the family life cycle, and the causes and 

consequences* of recent changes in these adjustments 
Dr Harold Watts . e.y„ the increase in female labor force participation and 

the increased number of dual-earner families; (2) the 
Grant 2 1 -36-78 5»J labor force orientation provided by the family, the eciuca- 

Project still in pwyress lion system, and the work experience itself; (3) the social 

networks by which individuals relate to the labor market, 
Descriptors.' national longitudinal surveys; black/ t , nc j the structural determinants of labor force discrimina- 

white youth; unemployment; male/female tion and job finding; and (4) methodological issues, such 

as the need to include population groups previously ex- 
For a description of this project, see Postdoctoral eluded (e.g. persons in the military), to have a program 
Grant Awards for Special Research Analyzing Data from of anc i|| ary methodological studies to examine the validi- 
the National Longitudinal Surveys, 

GPO— report is available from Government Printing Office. 
ETA=report is available from Employment and Training Administration, 
Ses page v for furtb»r information about ordf ring reports, 
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ty and reliability of existing measures, and to perfect and 
test new content before it is incorporated in the NLS, 



3-026* Social Security and the Labor Supply 
of Older Men 

THE UNIVERSITY OF WESTERN ONTARIO 
LONDON, ONTARIO, CANADA 

Or, Geoffrey Carliner 

Gram "... " J 1-56 
Projc f *ih% « progress 

Descry :ji * " ino; earnings; labor supply; older 

WORKL. i"fe.is:ONS; RETIREMENT 

The major objective of this project is to estimate the 
effects of social security bentfits and th -issociatcd 
earnings test on retirement rates of men ovui 62* From 
these estimates, the researcher will predict possible 
changes in social security pensions, reductions in the tax 
rate ttnpMc-t in the earnings test, increases in benefit 
levels, and changes in the age of eligibility for early or 
full ffHireinent* A secondary objective is to gain a fuller 
undet standing of the effects of different aspects of aging 
on earning., and labor supply, These include ill health, 
forced retirement, other layoffs, and the availability of 
private pension income. 

To accomplish th^s objectives, the researcher will 
analyze National Longitudinal Survey data for the period 
1966-76 on 5,000 men aged 45 to 59 in 1966, using mul- 
tiple regression techniques to estimate labor supply func- 
tions. 



5-027* Theory and Estimation of Labor 
Supply Functions 

THE RAND CORPORATION 
SANTA MONICA, CALIF, 

Dr, John Cog fin 

, Gram 21-06-77-18 
Project still in progress 

Descriptors: labor force participation; elasticity of 

LABOR SUPPLY; WOMEN * 

This study is analysing fixed costs of labor market 
entry and their implications for labor supply behavior. 
The researcher is estimating structural labor supply 
models that incorporate the effects of fixed money and/or 
time costs of entry into the labor force. Since these fixed 
costs (i.e., child care, transportation, cost of work in the 
home, etc,,) may be important determinants of the labor 
force participation rate and hours worked for married 
women, the models use data from the National Longitu- 
dinal Survey of won: jn aged 30 to 44, 

Results from the analysis will be compared with previ- 
ous studies of labor force behavior and will identify impli- 
cations for design and impacts of various employment 
and income maintenance programs. They will include 



public employment and training programs and the impact 
of subsidized day-care programs and imposition of a 
negative income tax on married women's labor supply. 

In addition to this major investigation of fixed costs of 
labor market entry, several other labor supply topics will 
be examined to a lesser extent, A complete family labor 
supply model that incorporates the fact that ovt,r half of 
all married women are not labor force participants will be 
estimated. Work on this topic will center on the male 
labor supply function and will use data from the NLS as 
j well as the Income Dynamics Panel conducted by the 
; University of Michigan's Survey Research Center, The 
goal of this part of the project is to further develop the 
empirical foundations of labor market behavior in the 
context of family decisionmaking, 



3-028 Wage Versus Job Competition 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS, 

Grant 2h25-73-36 
Project completed fiscal year 1976 
Dr, Lester C. Thurow 
January 1975 

Report Descriptors: income; income differentials; 

EDUCATION 1 HUMAN RESOURCE DEVELOPMENT POLICY; 
RETURNS ON EDUCATIONAL INVESTMENT; ON-THE-JOB 
TRAINING (OJT); DISCRIMINATION 

NTis PB255348/AS 

Basic Books: Generating Inequality: Mechanics of Dis- 
tribution in the LLS, Economy 



2 029* Work Experience and Lifetime 
Earnings 

NATIONAL BUREAU OF ECONOMIC RESEARCH 
NEW YORK, N Y. 

Dr t Jacob Mincer 

Agreement 20-1 1-77-22 
Project still in progress 

Descriptors: job mobility; migration; earnings 

This study analyzes the effects of work experience on 
the structure of wages in the United States, Work ex- 
perience is defined broadly to include job mobility* geo* 
graphic migration, occupational progress on the job, 
unemployment, and hours of work, The empirical effort 
will utilize primarily the four National Longitudinal Sur- 
veys of men and women and the Cpleman-Rossi 
Retrospective Life Histories Survey of men. Considerable 
work with each of these data files has already been done 
and an extensive research monograph is expected to 
result from this project, being funded jointly with the Na- 
tional Science Foundation, 



* Ongoing project—final report not yet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS — report Is available frOllt National Technical Information Service, 
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LABOR FORCE, LABOR MAki^L * — 
SPECIFIC SECTORS AND COHORTS 



3-030* Assessment of Factors Determining 
the Availability of U.S. Workers fob 
the East Coast Apple Harvest 

MILLER & BYRNE, INC. 
WASHINGTON, D.C. 

Ruth Blau 

Contract 20-11-78-52 
Project still in progress 

DtMtiptors; LABOR SHORTAGES; SEASONAL EMPLOYMENT; 
LABOR CER^FICATION PROGRAM; FARMWORKERS 

The objective of this study is to develop an understand- 
ing of the labo" lemand-supply dynamics of the h;v 
Coast apple har oiit, particularly as they affect the neeu 
for workers and the use or nonuse of domestic and 
foreign workers. The study will develop knowledge about 
the factors that enhance or impede the recruitment ai.d 
use of domestic worker" to harvest apples, It will also try 
to provide insights into why growers diner \v, their 
veliance on imported harvest workers, 

The contractor will: (1) Review legal and ^ehnical 
literature and documents and available Labor Certuica- 
lion Program data, and (2) interview Federal, State, and 
local employment service staff, apple growers, and wor- 
kers in both areas importing labor and ones using 
domestic workers. 



3-031 Base Line Study of Urban and Rural 
Non reservation Indian Employment 
and Training Programs 

NATIVE AMERICAN CONSULTANTS, INC 
ARLINGTON, V/t. 

A, Patrick Hanes 

Contract 20-5 1-76-53 

Project completed fiscal year 1978 

Descriptors: Indians; minorities; compkehenhve 
employment and training planning; supfor I1VE 
services; urban problems; discrimination 

The contractor completed a baseline research study 
and has provided information on factors affecting the 
success of CETA programs sponsored by urban and rural 
nonreservation Indians, This information has been com- 
piled into a report on model Indian urban employment 
and training center fruitions and operations, 

During Phase II, this information has been documented 
into four 15 -minute films for use by all urban and rural 
nonreservation Indian prime sponsors for study and repli- 
cation. 

The films deal with: { 1 ) Outreach and recruitment; U) 
» training and other employment services; ( 3) job develop- 



OfTice 



ment and placement; and (4) foIJowup and supportive 
services. 

PHASE I ACTIVITIES 

February 1977 

Report Descriptors: INDIANS; supportive services; 
employer attitudes; institutional change; hiring 
practices; employment and training program 
management; Virginia 
ntis pb268404/as 

BASE LINE STUDY OF URBAN AND RURAL 
NONRESERVATION INDIAN EMPLOYMENT AND 
TRAINING PROGRAMS 
I \ (-ember 1977 

Report Descriptors: INDIANS; MINORITIES; SUPPORTIVE 

services; urban problems; employer attitudes; hiring 
practices; ceta services and planning; handbooks 

ntis pb268404/as 

OUTREACH AND RECRUITMENT BY URBAN 
INDIAN CENTERS 
Comprenetics, Inc, 
March 1978 

Division of Indian and Native American Programs, 
of National Programs, ET A Room 6402, 601 D SL 
Washington, D.C. 20213 

TRAINING AND OTHER MANPOWER SERVICES BY 

URBAN INDIAN CENTERS 

Comprenetics, Inc. \ 

March 1978 „ 

Division of Indian and Native American Programs, Ottice 

of National Programs, FT A, Room 6402, 601 D St. 

NAV„ Washington, D.C. 20213 

JOB DEVELOPMENT AND PLACEMENT BY URBAN 
INDIAN CENTERS 
CompreneticSi Inc. 
March 197u 

Division of Indian and Native American Programs, Ottice 
of National Programs, ETA, Room 6402, 601 D St, 
N.W., Washington, D.C, 20213 

FOLLOWUP AND SUPPORTIVE SERVICES BY 
URBAN INDIAN CENTERS 
Compreneths, Inc. \ 
March 1978 \ 
Division of India ^ and Native Americans Programs, Of- 
fice of National Programs, ETA, Room 6402, 601 D St 
N.W., Washington, D.C. 20213 ! 



3*032 Birth Expectations and Working Plans 
of Young Women: Changes in Role 
Choices I 

BUREA U OF THE CENSUS 
WASHINGTON, PX\ 

Contract 20-1 1-74-13 j 
Project completed fiscal year 1976 
Larry E. Suter, Linda J, Waite, and Ross M, Stolzenberg 
April 1976 \ 



GPO— report Is available from Government Printing Office, 

ETA— report Is available from Employment and Training Administration. 

S*e page v for further information about ordering reports. 
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Report Descriptors: young women; mothers; labor 

FORCE PARTICIPATION; LABOR MARKET BEHAVIOR; 
FERTILITY; ATTITUDES 

NTis pb251980/as 



3-033* The Changing Job Market for Young 
Persons 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS. 

Dr% Riclmrd B> Freeman 

Grant 21-25-78-19 
Project Still in progress 

Descriptors: youth; blacks; labor force participation; 
earnings; career patterns; upgrading 

I This study will use interviews and econometric analyses 
to investigate various aspects of the youth labor market. 
The researcher will attempt to; ( 1 ) Quaintly major 
changes in the economic position of young persons, 
documenting these effects both overall and by such 
characteristic? as sex and education; (2) explain the 
decline in the income of young relative to older workers 
in terms of changes in supply and demand relationships. 
To do so, the researcher will estimate the elasticity of 
substitution between younger and older workers; and (3) 
analyze the pattern of economic advancement of young 
persons entering the job market and assess the per- 
manence of changes in their position. This analysis will 
include a comparison of promotion rates and joilege ex- 
periences for blacks and whites. 

The study will evaluate the active market hypothesis 
that changes in the supplv and demand balance have 
more effect on young workers than older ones with job 
tenure. Finally, it will consider the implication for educa- 
tion, employment, and training policy of changes in the 
relative number and economic status of young workers. 



3-034* Characteristics of Non-Apprehended 
and Apprehended Undocumented 
Residents in the Los Anofles Labor 
Market: An Exploratory Study 

UNIVERSITY OF SOUTHERN CALIFORNIA 
LOS ANGELES, CALIF, 

Dr, Maurice D> Van / ridol, Jr> 

Contract 20-06-77-16 
Project still in progress 

Descriptors: immigrants; labor forcl r artictpation; 
employment patterns; aliens; calif '.nia, los angei.es 

The researchers are analyzing da; an the social and 
labor force charactistics of a relatively large number of 
nonapprehended undocumented aliens from Mexico, The 
data are on 4,500 persons who have requested informa- 
tion from One Stop Immigration Center, Inc., a Los An- 



geles community agency that provides assistance to those 
aliens who feel they may qualify for permanent residence. 

The researchers also will: { 1 ) Compare the social, 
labor force, and economic assimilation characteristics of 
the previously apprehended and not previously appre- 
hended segments of this sample (about 80 percent of the 
4 500 persons have not been previously apprehended), 
(2) compare the social, labor force, and economic as- 
similation characteristics of the sample of nonappre- 
hended undocumented aliens with samples of appre- 
hended illegal aliens from Mexico as reported in other 
studies; and (3) compare the One Stop clients with 
foreign-horn from Mexico as enumerated in the 1970 
census. 



3-035* Citrus Labor Market Demonstration 
Project 

THE UNIVERSITY OF TEXAS 
AUSTIN, TEX. 

Dr. Robert W. Glover 

Grant 2 1-4W-Q7 
Project still in ^'ogress 

Descriptors farmworkers, seasonal i mpi ovmi mi 

LABOR Dl.MANl); ALIENS; MIGRATION; LABOR SUPPLY 

This study is examining the citrus labor markets in 
Texas, California, and Florida in order to determine way?, 
to "tiu/e more rationally the citrus harvest labor force for 
the benefit of growers and workers. 

The us^i^r:-' ^tlon phase in Texes is attempting to al- 
leviate the problems of citrus workers by instituting im- 
provements in the pay system used by the growers as- 
sociations and stabilising the work force and number of 
hours worked per week during the citrus season, In 
California, the project is studying the implementation of 
the California Labor Relations Act of 1975, which gr cs 
farmworkers the right to bargain collectively. Employers 
are h-.-ing surveyed to determine the reactions of the 
growers to the new legislation, Florida is being studied to 
determine the effect of the flow of citrus workers from 
Texas to Florida on the citrus labor markets In each 
State. 



3=036 A Descriptive Analysis of Health 

Programs Under CBTA Legislation 

KIRSCHNER ASSOCIATES, INC, 
ALBUQUERQUE, N.M. 

Lynn Bell and Rolf Blank 

Contract 20-11-77-26 

Project completed fiscal year 1978 

Descriptors: labor market information 

This project, eofunded by the Departments of Labor 
and Health, Education, and Welfare, developed descrip- 
tive and comparative data about pe ons being trained 



♦Ongc^g project -final report not yet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS— report Is available from National Technical Information Service, 
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far heahlvfelated positions through GET A support. In 
phase I (completed earlier through HEW; report availa- 
ble from NTIS: PD 268331), the contractor described 
and compared the kinds of activities that CETA prime 
sponsors undertook with respect to the health cure indus- 
try In the second phase, the contractor studied intensive- 
ly 20 prime sponsors that were more extensively involved 
in health employment and training activities, based on 
findings from phase I, with special attention to labor mar- 
ket demand, recruitment/selection process, trainee 
characteristics, training provided, and linkages with other 
local health agencies. The project determined specific 
positions for which training was provided, the type oi 
training, and the health positions in which trainees were 
located. The relationship between demand and supply 
was described. Potential new and/or additional types of 
health-related programs in CETA were also identified, 

A DESCRIPTIVE ANALYSIS OF HEALTH 
PROGRAMS UNDER CETA LEGISLATION, PHASE 
II, FINAL REPORT 

August 1978 

Report Descriptors: health occupations; labor makkkt 
information; get a programs; chta services and 
planning 



3-037* Design for Low Cost Hispanic: Data 

and Program Planning System — Usable 
bv Prime Sponsors for any Signhtcan t 
Segment of Their Population 

ALAMEDA COUNTY TRAINING AND EMPLOYMENT 
BOARD/ASSOCIATED COMMUNITY ACTION 
PROGRAM 

HAY WARD, CALIF. 

Michael P. Cohen 

Grant 2 1-06-784)7 
Project still in progress 

Descriptors: special TaRGKT groups (cuta); Spanish- 

SPEAKING AMERICANS; DISADVANTAGED; EMPLOYMENT AND 
TRAINING PROGRAM MANAGEMENT 

The purpose oi this project is to develop low-cost 
research and sampling procedures for identifying the size 
and characteristics of the Hispanic population within a 
defined geographic area, with particular emphasis on tne 
unemployed A system will he designed for prime spon- 
sors to use as a cost-effective way of collecting accurate, 
up-to-date data on any target population within an area. 
The sampling method, survey instruments, and data 
processing techniques will he developed in workbook 
form and available to prime sponsors for local adapta- 
tion. 



3-02S* The Determinants of the Future 

Growth of the Female Lahor Force 

THE URBAN INSTITUTE 
WASHINGTON, D C. 



SPECIFIC SECTORS AND COHORTS 

Dr. Nancy Barren and Dr, Ralph Smith 

Contract 21*11-77-09 
Project still in progress 

Descriptors- women; labor supply; LABOR force 
participation; labor demand; economic analysis and 
econometrics; literature review 

The research involves an examination and use of the 
empirical literature on the determinants of the sue and 
characteristics of the female labor force. The researchers 
are 5 ( 1 ) Analyzing what is already known about determi- 
nants of female labor force growth, particularly regarding 
labor market conditions, potential rewards item working, 
availability of other income, and demographic , larac- 
teriKtics' (2) providing forecasts of the femaM ;abor torce 
with explicit assumptions about the conditions under 
which they could be achieved; and (3) examining some 
of the implications of findings on female labor force par- 
ticip: Mon for employment and training programs and po U 
icies, :.ix and transfer programs, and macroeconcmic pol- 
icies, 

3-039 Documentation and Analysis of 
National Program eor Selects 
Population Segments (NPSPS) Projects 

APT ASSOCIATES, INC. 
CAMBRIDGE, MASS 

Dr. Judith I\ Goldberg ana Umise St ray horn 

Contract 20-25-7: 20 

n roject c mwh'ted fiscal year 1 978 

i 

Di .jripiors: MO\m s; HANDBOOKS; nOMPRnHENHlVK 
EMPLOYMENT AND i RAINING ACT (CT.TA); NATIONWIDE 

In fiscal 1976 the Employment and Training Adminis- 
tration ( ETA' funded a number of projects tor selected 
segments of the population, surK as the handicapped, 
rural workers, women, youth, and others (the last catego- 
ry including ex-offenders), , 
' Hmhtv-twu proiti'-tM were to try out innovative ways ot 
he-ping'these groups, The objectives of, this study were 
uv ( 1 ) Analyze a selected number of the projects in con- 
querable detail, so that other CETA prime sponsors 
could replicate successful projects and (2) provide infor- 
mation and analysis to ETA staff on the entire program. 

NATIONAL PROGRAM FOR SELECTED ■ 
POPULATION SEGMENTS; PROJECT SUMMARIES 
' Audrey Prager* Judith F, Goldberg, et al 

July 1977 0 9 

Report Descriptors: YOUTH; RURAL areas; hanpicapped; 

WOMEN, OLDER WORKERS; L X-O FEE N O E R S 

NTIS PB272416/AS 
1, LA COPIES LIMITED 



nPO=report is available from Government Printing Office 

ETA—repo : * is available from Employment and Tramug Administration. 

See page v for fur iher Information about ordering reports. 
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MANUAL I: YOUTH 

PUTTING THE "TEAMS" SPIRIT INTO YO' FH 
TRAINING; THE JOB TEAMS PROGRAM RAVENNA, 
OHIO 

Lawrence Lad 
May 1978 

Report Descriptors; YOUTH; program design; 
interagency relations; prevocational training; 
employ ability development teams", handbooks 

ntis>b283366/a5 

Available from the Office of National Programs, ETA, 
Room 6402, 601 D St., N.W\, Washington, DC. 
20213, 

MANUAL 2i YOUTH 

ADDRESSING YOUTH EMPLOYMENT NEEDS: 
THE YOUTH EMPLOYMENT AND TRAINING 
SERVICE, ALBUQUERQUE, NEW MEXICO 

Or, Judith F, Goldberg 
May 1978 

Report Descriptors: youth; program design; 

INTERAGENCY RELATIONS; COUNSELING AND GUIDANCE; 
WORK ATTITUDES; HANDBOOKS 

NTIS PB283367/AS 

Available from the Office of National Programs, ETA, 
Room 6402, 601 D St., N.W., Washington, DC. 
20213, 

MANUAL 3: YOUTH 

ei * 

JOIN THE EMPLOYED GENERATION: PEPSY 
PREPARATION AND EMPLOYMENT PROGRAM 
FOR SPECIAL YOUTH IN CINCINNATI, O "O 

Carol Blew 
May 1978 

Report Descriptors: YOUTH; program design, 
INTERAGENCY RELATIONS; COUNSELING AND GUIDANCE; 
JUVENILE DELINQUENCY; WORK ATTITUDES; HANDBOOKS 

ntis pb283368/as> 

Available from the Office of National Programs, ETA, 
Room 6402, 601 D St., N.W., Washington D.C. 
20213. 

MANUEL 4; WOMEN 

UPGRADING WOMEN AND WORK: THE "NEW" 
EXPERIENCE, CROOKSTON, MINNESOTA 

Lawrence Lad 
May 1978 

Report Descriptors; women; program design; 

INTERAGENCY RELATIONS; COUNSELING AND GUIDANCE; 

upgrading; work attitudes; handbooks 
ntis PB283369/AS 

Available from the Office of National Programs, ETA, 
Room 6402, 601 D St., N.W., Washington, D.C. 20? 



MANUEL 5; WOMEN / 

WOMEN EMBARK ON NEW CAREERS; THE 
DISPLACED HOMEMAKERS PROGRAM, FORT 
WAYNE, IND. 

Barbara Ravin 
May 1978 

Report Descriptors; women; program dessgn; 

INTERAGENCY RELATIONS; COUNSELING AND GUIDANCE;* 
WORK ATTITUDES; VOCATIONAL TRAINING; HANDBOOKS 

NTIS PB283370/AS 

Available from the Office of National Programs, ETA, 
Room 6402, 601 D St., N.W., Washington, D.C. 

20213, 

MANUAL 6: WOMEN 

WOMEN IN COMMISSIONED SALES: A TRAINING 
PROJECT, MONMOUTH COUNTY, NEW JERSEY 

Audrey Prager 
May 1978 

Report Descriptors: women; prog ram design; 

INTERAGENCY RELATIONS; COUNSEL " 3 GUIDANCE; 
WORK ATTITUDES; VOCATIONAL TRAII „. ■ •. HANDBOOKS 

NTIS PB283371/AS 

Available from the Office of National Pre:,, ^s, ETA, 
Room 6402, 601 D St., N.W., Washington, > << . 20213 

MANUAL 7. EX-OFFENDERS 

NEVS HOPE FOR WOMEN EX-OFFEND; 
PROJECT ESPERANZ SAN JOSE, CALiFCfii^lA 

Dean Ericson 
May 1978 

Report Descriptors: e vo. , j-rs, women; program 

DESIGN; INTERAGENCY RELA i s; COUNSELING AND 
GUIDANCE; WORK ATTITUDES; IimNDBOOKS 

ntis PB283372/AS 

Available from the Office of National Programs, ETA, 
Room 6402, 601 P St., N.W., Washington, D.C. 
20213. 

MANUAL 8: RURAL WORKERS 

TRAINING WHEELS: EDUCATIONAL SUPPORT 
FOR RURAL AREAS: THE MOBILE EDUCATION 
TRAINING PROJECT, RICHMOND, VIRGINIA 

Louise Strayhorn 
May 1978 

Report rasters: rural ^eas; program jesign; 
intei;ac ; - >xy relations; counseling and guidance; 
wcjkK tiujdes; vocational training; handbooks 

NTIS P^n .." 3 *T3/a8 

Availably *rom the Office of National Programs, ET.*_, 
Room '402, 601 D St., N.W., Washington, D.C, 
20213. 



^Ongoing project— final report not yet available, 

Projects compSeted prior in this y**ar are not described with a narrative. 
NTIS— report Is available from National Technical Information Service, 
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MANUAL 9: HANDICAPPED 

READY WILLING AND DISABLED: THE STORY 
OF PROJECT EMPLOY, COLUMBUS, OHIO 
Peter Desmond and Mark Johnston 
May 1978 

Report Descriptors; handicapped; program design; 

INTERAGENCY RELATIONS* COUNSELING AND GUIDANCE; 
VOCATIONAL TRAINING; >ORK ATTITUDES; HANDBOOKS 

NTISPR283374/aS 

Available from the Office t/ National Programs, hi A, 
Room 6402, 601 D St., N.W.. Washington, D C. 2021 3 

MANUAL 10: HANDICAPPED 

TARGET: MANPOWER SERVICES FOR THE 
HANDICAPPED, BALTIMORE, MD. 

Kent Ctiabotar and Peter Desmond 
May 1978 

Report Descriptors: handicapped; program design; 

INTERAGENC / RELATIONS; COUNSELING AND GUIDANCE; 
VOCATIONAL TRAINING; WORK ATI I rUDES" HANDBOOKS 

NT1S PR283375/AS 

Available from the Office of National Programs, LI A, 
Room 6402, 601 D St., N.W., Washing n, DC, 
20213. 

MANU AL 11: SENIORS 

SENIORS AS THE FOCUS OF COMMUNITY 
EFFORT- THE WELD COUNTY SENIOR AIDE 
PROGRAM, GREELEY, COLORADO 

Jan Skinner and Michaelyn Holmes 

May 1978 

Report Descriptors; OLDER WORKERS; rural areas; 

PROGRAM DESIGN; INTERAGENCY RELA HONS; 
COUNSELING AND GUIDANCE; VOCATIONAL TRAINING", 
WORK ATTrrW-LS; HANDBOOKS 

ntis PB283376/AS 

Availabl- from the Office of National Programs, El A, 
Room * '±02, 601 D St., N 5 W„ Washington, D.C 202] 3 

MANUAL ,2: SENIORS 

TRANSPLANTING HEART: A REPLICATION 
MANUAL, LEE OirNTY, FLORIDA 
Michaelyn Holmes 
May 1978 

Report Descriptors: OLDER workers; program design; 

INTERAGENCY RELATIONS; COUNSELING AND GUIDANCE; 
VOCATIONAL TRAINING; WORK ATTITUDES; HANDBOOKS 

ntis pb283277/as . , « 

Available from the Office of National Programs; ETA, 

Room 6402, 601 D St., N.W„ Washington, D C. 20213 

NEW APPROACHES TO CE^A TRAINING: Ar J 
OVERVIEW OF TITLE III NATIONAL PROGRAM 
FOR SELECTED POPULATION SEGMENTS 
Louise Strayhorn, Dr. Judith F, Goldberg, and contributing 
authors; Audrey Prager and Michaelyn Holmes 
August 1978 



Report Descriptors; youth; program design; rural 
areas; women; handicapped: older workers; ex* 

OFFENDERS " . , n ™ A 

Available from the Office of National Programs* E i A, 
Room 6402, 601 D Sc, N.W., Washington, D 20213, 

3-040 An Econometric Analysis of th* Pah r- 
Time Labor Market in the United 

States 

WAYNE STATE UNIVERSITY 
DETROIT, MICH, 

Contract 21=26^76*13 

Project completed fiscal year 1977 

AN EMPIRICAL ANALYSIS OF THE VOLUNTARY 
r ART- TIME LABOR MARKET 
i jr, John f>, Owen 
September 1977 

Report Descriptors; PART-TIME LABOR MARKET; 

volunteers; discrimination; women; economic 
analysis and econometrics 

N'HS pu2761 13/as 



3-041 The Economic and Social Aspects of 
the Labor Force Behavior of Low- 
Income Families in Four Southern 
Rural Counties 

GEORGIA STAT! UNIVERSITY 
ATLANTA, GA. 

Gram 5 hi 3*72-10 

Project completed fiscal year 1 977 

LABOR MARKETS IN THE RURAL SOUTfr A* 
STUDY BASED ON FOUR RURAL SOUTHERN 
COUNTIES . 
Or John F* Attains, Dr. Vermn M, Bnggs, Jr . Dn liria i 
Rungeling, Dr. Lewis H. Smith, and Dr. Rex 'elt Step .4 
February 1977 

Report Descriptors; rural areas; labor force behavior; 
low income; southern states; welfare programs; 
Georgia; Louisiana; Mississippi; texas 

NTIS PB264931/AS 

APPENDICES TO SOUTHERN RURAL CO' 'NTY 
LABOR FORCE STUDY k^J 

APPENDICES A, B, C f & D 

Or John F Adams, Or, Maurice E. \4cDonald, Dr. 

Roosevelt Steptoe, Dr. Vernon M. liriggsjr., Dr Jnan 

Rimgeling, and Dr. Lewis fL Smith 

July 1975 

Report Descriptors; RURAL AREAS; LABOR FORCE 
BEHAVIOR; LOW INCOME", SOUTHERN STATES', GEORGIA; 
LOUISIANA; MISSISSIPPI; TEXAS 
ETA COPIES LIMITED 



GPO^report Is available from Government Printing Office, 
ETA-report Is available from Employment and Training Administration. 
See page v for further imV mutton about ordering reports. 
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3-042* Factors Shaping Employment and 

Mobility Ofportumitiks for Minohity 
Workers 

COLUMBIA UNIVERSITY 
NEW YORK, N.Y. 

Dr. Eli Ginzberg and C , s\aihy Lewis 

Grant 21-36*77-21 
Project still in progress 

Descriptors: upgrading; service deliver V systems; 
economic policy; electronics industry; ETHNIC 
groups; health care industry; Massachusetts, 
boston; texas, houston 

This study will examine economic actions and interac- 
tions in the health care and rJecf renins industries in 
Boston and Houston to identic ovenruental activities 
that help minority workers in * raining jobs and career 
opponunities. It will focus on these tuo labor markets 
ana industrial £ectos^ to understand the processes by 
which minority workers are — and ate not-^absorbed into 
the employed labor force. The study will also concentrate 
on the hiring and mobility of minorities in local industrial 
economies, 

A preliminary investigmion of \hc Social Security Ad= 
ministration's Continuous Wo;!, 4Luory Sample showed 
that absorption of minority workers into the work force is 
increasing m industrial sectors across the United States 
and, in particular, hi Boston and Houston from 1965 to 
1975. 

In each industrial and metropolitan study, the depen- 
dent variably will be the number and share of jobs pro- 
vided to minority workers and the extent and rate of their 
upward mobility, The independent variables will be 
demogvgphtc shifts and other supply factors (such as 
numbers of trained minority and nonminority workers) 
produc! fife alternative sources of labor supply; demand 
trends affecting the number, skill level, and composition 
of job opportunities; the operation of various labor mar- 
ket institutions, and the political stance of the communis 

In addition to gauging the extent of minority employ- 
ment a Ad mobility lit each industry and area, the project 
will analyze and assess the relative importance of the fac- 
tors influencing the labor market experiences of minority 



3-043* Hispanic American Studies: 

Developmental Grant Awards for 
Conceptual P search on Labor 
Market Pros ^ms/Issues 

/■ *vject stul in progress 

These developmental research studies have focused on 
a variety of employment and training related problems 
and issues affecting Hispanic American population 
groups, The research work produced under these awards 
is aimed at enhancing or synthesizing knowledge about 
processes, conditions, or methods relevant to the labor 
market experience of these groups and is expected to 



provide a basis for subsequent policy research and pro- 
grams for f his CETA target group , The projects listed 
below were funded in fiscal years 1977 and 1978 under 
grant announcement HTA/OPER 7705, 



3,044* Labor Market Re-entry Problems of 
the Hispanic American Parolee in New 
York City 

PRIVATE CONCERNS, INC. 
NEW YORK, N. Y. 

Barbara Taylor 

Grant 21-36-77-29 
Project still in progress 

Descriptors: Spanish-speaking Americans; puerto 
ricans; ex-offenders; parole; counseling and 
guidance; offenders; new york, new York 

For a description of this project see "Hispanic Amer- 
ican Studies: Developmental Grant Awards for Concep- 
tual Research on Labor Market Problems/Issues." 



3-045* A Developmental/Conceptual 

Research Project on Labor Market 
Participation of Hispanic Women 

PASADENA URBAN COALITION 
PASADENA, CALIF. 

Marge Lauriisen 

Grant 21-06-78-01 
Project still in progress 

Descriptors: Mexican Americans; ceta services and 
planning; labor force participation; women; 

CALIFORNIA * 

For a description of this project, see Hispanic Amer- 
ican Studies; Developmental Grant Awards for Concep- 
tual Research on Labor Market Problems/Issues, 



3-046* Comprehensive Review and Evaluation 
of the Unmet Needs of Spanish 
Americans in Broward County, 
Florida 

BROWARD MANPOWER COUNCIL 
FORT LAUDERDALE, FLA, 

Dr. Steven A. Weiss and Dr. Jose L. Solernov 

Grant 21-12-78-02 
Project still in progress 



^Ongoing project— final report not yet available. 

Projects completed prior to this year are not deserlb 1 with a narrative. 
NTIS^reporf Is available from National Technical Information Service, 
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Descriptors; SPANISH-SPEAKING AMERICANS; CUBAN 
AMERICANS; CF.TA SERVICES AND PLANNING", FLORIDA 

For a description of this project, sue Hispanic Amer- 
ican Studies: Developmental Grant Awards lor Concep- 
tual" Research on Labor Market Problems/issues, 



Descriptors: spanish-speaking amkkicans; Mexican 
Americ ans: employer practices and polu ;ks; 
economic status; omo 

For a description of this project, sec Hispanic Amer- 
ican Studies; Developmental Grant Awards to; Concep- 
tual Research on Labor Market Problems/Issuer 



3.047* Differential Success Among Cuhan= 
Americans and Mexican Americans: 
The Role of Policy and Community 

v XTIONAL OPINION RESEARCH CENTER 
CHICAGO, ILL. 

Dr. Teresa A, Sullivan 

Crant2!-!7~7H-03 
Project still in progress 

Descriptors: MEXICAN ami ru.ans; cli HANS', occupational 
status; immigration; Texas; FLORIDA 

For a description of this project, see Hispanic Amer- 
ican Studies: Developmental Grant Awards lor Concep- 
tual Research on Labor Market Problems/Issues. 



3-048* An Analysis of Job Search Aiti k an is 

MEXICAN AMERICAN RESEARCH ( ENTER 
AUSTIN, TEX, 

Dr. Richard Santos and Lorenzo Garihay 

Grant 2 1 =48=784)4 
Project still in progress 

Descriptors: Jon search; Mexican ami rh. ans; Spanish- 

SPEAKINO AMERIC ANS ECONOMIC S I A I US 1 1 X AS 

For a description of this project, see Hispanic Amer- 
ican Studies: Developmental Grant Awards for Concep- 
tual Research on Labor Market Problems/Issues. 



3-049* Application of the Delphi Technique 
to the Analysis of Hispanic American 
Employment Problems as Related to 
Industrial Corporations and 
Universities 

THE UNIVERSITY OF TOLEDO 
TOLEDO, OHIO 

Dr, R. V. Elicano 

Grant 21-39*78-05 
Project still in progress 



3-050* Oc cupational Mobility and the 

Process of Assimilation or I Iekican 
Immigrants ro San Antonio, Texas: A 
Longitudinal Analysis 

THE UNIVERSITY OE TEXAS AT SAN ANTON I C 
SAN ANTONIO, TEX, 

Dr, Cnmdall Shifflett 

Grant 2 1 -4N-78-06 
Project still in progress 

Descriptors; Mexican Americans; economic status; 

OC CUPATIONAL STATUS; IMMIGRANTS; TEXAS 

For u description of this project, see Hispanic Amer- 
ican Studies: Developmental Grant Awards for Concep- 
tual Rusearch on Labor Market Problems/Issues. 



3^)5 1 * Institutional Barriers to Employment 
and Lconomic Mobility of Puer to 
Ricans in New York City 

CORNELL UNIVERSITY 
ITHACA, N. Y, 

Dr, Litis S, Gray 

Grant 2 1 -36-7H-09 
Project still in progress 

Descriptors: PUERTO RICANS; SPANISH -SPEAKING 
AMERICANS: DISCRIMINATION; INDUSTRY PRACTICES; 
EMPLOYER PRACTICES AND POLICIES; NEW YORK, NEW YORK 

For a description of this project, see Hispanic Amer- 
ican Stuuies: Developmental Grant Awards for Concep- 
tual Research on Labor Market Problems/Issues. 



3-052* The Human Capital Modei and 
Discrimination: t \2 Roles of^ 
Schooling, Experience, an- * unction al 
Literacy in Texas 

S< WTHWEST EDUCA TlONAL DEVELOPMENT 
LABORATORY 

AUSTIN, TEX, 

Dr, Stuart Greenfield 



Grant 21-48*78-12 . 
Project still in progress 

GPO— report Is av&ilahle from Government Priming Office. 

ETA— report U available from Employment and Training Administration, 

Set- page v for further information about ordering reports. 
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Descriptors; MEXICAN Americans; disciumina i ion; 
RETURNS ON EDUCATIONAL INVESTMENT; ECONOMIC 

status; TEXAS 

For a description of this project, see Hispanic Amer- 
ican Studies; Developmental Grant Awards for Concep- 
tual Research on Labor Market Problems/Issues, 



Descriptors: Mexican Americans; college graduates; 

CAREER PATiERNH; OCCUPATIONAL MOBILITY; RETURNS ON 
EDUCATIONAL INVESTMENT", TEXAS 

For a description of this project, see Hispanic Amer- 
ican Studies; Developmental Grant Awards for Concep- 
tual Research on Labor Market Problems/Issues, 



3*053* Industrial Employment Opportunities 
and the Hispanic Community: The Cask 
of P'lsbn 

THE UNIVERSITY OF ILLINOIS 
CHICAGO, ILL. 

Dr. Robert Meir 

4 

Grant 2 hi 7=78- 1 3 
Project still in progress 

Descriptors: spanish-speaking Americans; Mexican 

AMERICANS; ECONOMIC STATUS; OCCUPATIONAL 
STRUCTURE; HUMAN SERVICE- \GENCIES; ILLINOIS 

For a description of this project, see Hispanic Amer- 
ican Studies; Developmental Grant Awards for Concep- 
tual Research on Labor Market Problems/Issues, 



3-056* A Model for Successful Utilization of 
Employment and Training Resources 
by Ciiicano Barrio Addicts and Ex- 
Offenders 

( I liC A NO PINTO RESEARCH, INC. 
LOS ANGELES, CALIF, 

Dr, Joan Moore 

Gram 21-06-78-18 
Project still in progress 

Descriptors: e x * o fee n n k r h ; drug users; Mexican 

AMERICANS; EM PLOY ABILITY DEVELOPMENT; CALIFORNIA 

For Li description of this project, see Hispanic Amer- 
ican Studies; Developmental Grant Awards for Concep- 
tual Research on Labor Market Problems/Issues, 



3-054* Segmentation in Rural Labor Markets; 
A Study of the Employment Status of 
Chicanos in Two California Towns 

THE UNIVERSITY OF CALIFORNIA 
DAVIS, CALIF, 

Dr. Refugio Rachin 

Grant 21 4)6-7 H I 4 
Project still in progress 

Descriptors: Mexican Americans; rural areas; 
economic status; occupational structure; 
occupational mobility; california 

For a description of this project, sue Hispanic Amer= 
ican Studies; Developmental Grant Awards for Concep- 
tual Research on Labor Market Problems/Issues, 



3-057* Private Returns on Investment in 

Education: An Analysis of Returns to 
Mexican Americans Graduating from 
Texas A & I University 

I FX AS A A / UNIVERSITY 
KINGSVILLE, TEX, 

/>r Joseph E, Rossman, Jr.: 

Grant 2 1 -48=78-24 a 
Project still in progress v 

Descriptors: Mexican Americans; college graduates; 

RETURNS ON EDUCATIONAL INVESTMENT; TEXAS 

For a description of this project, see Hispanic Amer- 
ican Studies: Developmental Grant Awards for Concep- 
tual Research on Labor Market Problems/Issues. 



3-055* Analysis of Career Patterns and 

Problems Among Mexican American 
College Graduates 



3-058* Determinants of Chicano Access to 
Professional* Technical, and 
Managerial Jobs 



THE UNlVERSi i r OF TEXAS AT SAN ANTONIO 
SAN ANTONIO /TEX. 

Dr. Sammy B* Gould 

Grant 21-48-78-15 
Project still in progress 



THE UNIVERSITY OF TEXAS 
SAN ANTONIO, TEX. 

Dr. Louise B, Wolitz 

Grant 21 -48-7? f -22 
Project still in progress 



•Ongoing project— final report not yet available. 

Projects completed prior to this year are not described with a narrative, 
NT IS ^report is available from National Technical Information Service, 
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Descriptors: SPANIHH-KI'KAKINd AMKRK'ANS; Mi-XlCAN 
AMERICANS; OCCUPATIONAL STATUS", AI'I'IHMATIVK ACTION 

plans; career patterns; Texas 

This developmental study is aimed at providing a better 
understanding of labor market processes that enhance or 
Impede access of Hispanic workers to primary jobs m the 
public and private sectors. TIvj research is seeking to 
develop and explore hypotheses regarding barriers to 
professional, technical, «nd managerial jobs encountered 
by Mexican Americans as a result of employer recruit- 
ment, credentialing, selection, testing, and promotion 
practices. The study is also investigating the impact ol at* 
fi« ive action efforts, particularly in helping to reduce 
i rive barriers to obtaining primary jobs. While the 
project is operating in a single southwestern metropolitan 
area, it will C ■ Mop hypotheses that could be tested in an 
expanded geographic area with high concentrations oi 
Hispanic workers. 



3-059* Reducing Structural Unemim.uYMi-n t 
Amonc; Piji-rto Ricank: An 
investigation of ti1k roik of 

VOCATTONAI. TKAININCi PRC >' iKAMS 

cm OF BRIDGEPORT 
BRHXIEPORT. CONN, 

/)r, Henry Cauvin 

(Want 2 / -00-7 7 -2 J 
Project still in progress 

Descriptors; span! .h-spi akinc. amkruann; itihto 

RICANS; VOCATIONAL TRAINING 

This project is analyzing existing survey data to im- 
prove understanding of the nature and extent ot struc- 
tural unemployment among Puerto Ricans m an urban 
setting. The grantee will assess the role and effectiveness 
of local job training and vocational education programs 
in preparing Puerto Ricans for successful participation m 
the Bridgeport labor market. The study will also include 
an assessment of local industry-worker profiles to identity 
occupations that give Puerto Ricans the best opportunity 
for employment and economic success. 



3-060* Conceptual Model of i hi: Manackmknt 
"Ethos" Experienced by thk Hispanic S 
Administrator and Factors Hindering/ 
Advancfmknt to Higher Levels Within 
an Organization 



Descriptors; spaniki^sim-akinu amkricans; mscriminati 
on; organizational environment; personnel 
administration; upgrading 

T his project will seek to develop an understanding of 
organizational hehavior processes and norms that attect 
the success of Hispanic*; m assuming or holding 
managerial positions, After specifying these processes 
the study will try to determine the extent to which 
Hisp mic" staff participate m them The grantee will also 
explore the extent to which conditions for success are dit- 
terent for Hispanic personnel than for other workers. 



34)61* Factors Influencing the Participation 
of Elderly Spanish Surnamed 
Americans in CETA and Title IX of the 
Older Americans Act 

COUNTY OF RIVERS IDF. 
RIVERSIDE, CALIF. 

Dr. Alfredo M Mirande 

(Irani 21-06-77-27 
Project still in progress 

Descriptors: si» nnish-kj^aking Americans; Mexican 

AMERICANS; OLDER WORKERS; ( ETA SERVICES AND 
PLANNING; CALIFORNIA 

Objectives of this project are to study the participation 
of elderly Hispanic Americans in titles 1. II, and VI oi 
CUT A and title IX of the Older Americans Act; identity 
reasons for their low participation; and make recommen- 
dations aimed at increasing such participation Program 
participants and a representative sample of elderly 
Hispanic Americans in Riverside County are being inter- 
viewed to determine the factors involved in program par- 
ticipation and nonparticipatiom Program* administrators 
and operators are also being consulted. 



3-063* MIGRANT OiJTSETTLEMENT AND THE URBAN 

Labor Market: A Socioeconomic 
Profile oi> Outsettled Chicano 
Families in Five Midwestern States 

/ EAOUE OF UNITED LATIN AMERICAN CITIZENS 
SOUTH REND, IND, 



PERSONNEL MA NAC/EMEN I 

AZTLAN 
SAN DIEGO, CALIF, 

Dr Adolpho Sanchez 

Grani2h06=77-25 
Project still in progn » 



ASSOCIATION OF 



Flavin Vega 

(Irani 21 -18-77-2H 
Project still in progress 

Descriptors; SPANISH-SPEAKING Americans; geographic 

MOBILITY; SOCIODEMOGRAPIIIC CHARACTERISTICS; 
MIGRANTS 

This project is studying the characteristics of former 
migratory farmworker families who have successfully 
relocated to the Midwest and new occupations, A survey 
research questionnaire is being used to gather infonna- 



GHO— report is available from Government Printing Office, 

ETA - re port is available from Employment and Training Administration, 

See page v for further information about ordering reports, 

! ■ 
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lion on why families drop out of the migratory labor 
stream and what happens to them when they do About 
100 families in five Midwestern States are being inter- 
viewed The sites selected for field research are Aurora, 
111.; Marion, Ind.; Muscatine* Iowa; Holland, Mich,; and 
Kenosha, Wis, The researcher is gathering and analyzing 
detailed information on family members' characteristics, 
education and training experiences* and both farm and 
nonfarm employment and earnings records. This research 
is expected to show how thriving communities of former 
migrants oi Hispanic origin take root in the Midwestern 
States, 



3-063* Toward a Social .'sychoi.ogicai. Model 
of Chicano Vocational Outcomes 

DENVER COMMUNITY DEVELOPMENT 

CORPORATION 
DENVER, COLO, 

Smuulra Carmen Dohm and K. L. Harry 

Grant 21-08-77-30 
Project still in progress 

Descriptors; spanish-speaking Americans; Mexican 

AMERICANS; CETA SERVICES AND PLANNING; SOCIOLOGICAL 
FACTORS 

This developmental grant project is trying to develop a 
valid social psychological framework for understanding 
Chicano vocational disadvantage. Such a model is to be 
tested for use as a program tool in assigning participants 
to job draining programs most likely to enhance their job 
success. The study will include a review of literature rele- 
vant to Chicano vocational outcomes and interviews with 
job training program staff and participants. 



3-064* The Evolution of Career Objectives of 
Mexican American Youth 

UNIVERSITY OF ARIZONA 
TUCSON, ARIZ, 

Dr. Donald B. Holsinger and Dr. Ernest Y. Flares 

Grant 2 1 -04- 77-3 1 
Project still in progress 

Descriptors; Spanish -speaking Americans; mkxican 

AMERICANS* YOUTH; TRANSITION FROM SCHOOL TO WORK; 
CAREER ASPIRATIONS 

"3 

This project concerns the patterns of school -to- work 
transition among Mexican American youth, It will at- 
tempt to provide an adequate and defensible concept of 
this transition fcr a cohort of Mexican American high 
school graduates (plus a non-Hispanic comparison 
group) based on data from the National Longitudinal 
Study (HEW/NLS) of the high school Class of 1972, The 
researchers will describe the personal and social 
background characteristics and the school, job training, 
and work activities that had the most influence on the 



career objectives of these youth. The study will also at- 
tempt tp determine whether there are predictable and/or 
culturally distinct patterns in the evolution of career ob- 
jectives that can be haracterized as transition profiles. 

The original developmental project has been expanded 
to include an analysis of a subsample of Mexican Amer- 
ican male and female youth ^nd a comparison group. The 
researchers will examine 1972, 1973, 1974, and 1976 in- 
terview data from the HEW/NLS, using descriptive and 
associational statistical methods to trace ; the career for- 
mation and *,;arly labor market experiences of these 
youth They wnl identify modal transition pattern and 
classify individuals into transition groups to establish a 
baseline for finding out what differences these patterns 
made n job status and income. 



3-065* The U, S, -Mexico Border and the 
Border Industrialization Program 

MEXICAN AMERICAN RESEARCH CENTER 
AUSTIN* TEX, 

Uirenzo (iarihay 

Grant 21 -4M-77-32 
Project still in progress 

Descriptors; Spanish-speaking Americans; mkxican 

AMERICANS; FOR LION EMPLOYMENT AND TRAINING POLK V, 
immigration; INDUSTRY PRACTICES \ 

\ 

This study will seek to provide an understanding of the 
Border Industrialization Programme BIP) and its effect on 
the U,S .-Mexican border economy. It will also try to 
determine the impact of the Mexican industrialization 
program on the flow of illegal immigrants to the United 
States. Finally, the grantee will assess the effectiveness of 
the BIP in alleviating employment problems along the 
border. 



3-066* A Case Study Analysis of CETA 

Manpower Training Programs and 
Services Available to Spanish Speaking 
Clients 

MIGRANTS IN ACTION 
ST. PAUL, MINN. 

Dr. Manuel Miranda 

(hant 21=27=77-34 * 
Project still in progress 

Descriptors; SPANISH-SPEAKING AMERICANS; CI.TA 
PROGRAMS^ ASSESSMENT AND I VAI UATION, MINNESOTA 

f 

This developmental grant project will provide a case 
studv assessment of CETA service delivery to Spanish- 
speaking clients in a Midwestern State, The study will in- 
clude interviews with program staff and clients plus a 
review of available data on the clients' demographic 
characteristics and program outcomes, 



*Ongoin.f| project—final report not yet available, 
Projects completed prior to this yesr are not described with a narrative 
NTIS — report is available from National Technical Information Service, 
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3-067* The Manpower Impact of Mexico's 
I . o Devaluation on Mexican- 

A Mi RICANS AND Bo ' '-R LABOR MARKETS 

PAN AMERICA* UNIVERSITY 
EDI N BURG, TtX. 

Dr. Gilbert Cardenas 

Grant 21 -4J8-78-08 
Project Still in profess 

Descriptors: immigration; spanihii-speaking Americans; 

LABOR MARKET; EMPLCV MfiNT 

This^study examines the impact of the devaluation of 
the peso on employment patterns of Mexican Americans 
and on border labor markets. It also will explore the 
causes of the peso devaluation; reviews the employment 
welfare, and immigration implications; and assess and 
recommend public policy considerations. The problem 
will -be investigated by review of previous research; 
utilization of national, State, and local data sources and 
economic indicators; and interviews with loca. elected ot- 
fieiais, employers,. Chamber of Commerce members, 
governmental agency officials , and others. 



3-068* The Effects of Technological Change 
on FutufH Employment Opportunities 
for Hispanic Americans in California 
Agriculture 

CALIFORNIA INSTITUTE FOR RURAL STUDIES 
DAVIS, CALIF, 

Paul G. Harriett j 

Grant 2 1 -06*78= 1 1 
Project still in progress 

Descriptors: FARMWORKERS; TECHNOLOGY AND 

technological change; agriculture; Hispanic 

AMERICANS; LABOR DEMAND; LABOR ADJUSTMENT GUSTS; 
CALIFORNIA 

This project is one of a series on "Hispanic American 
Studies " Its objective is to develop a comprehensive esti- 
mate of the effects of new technologies, by crop, on the 
employment opportunities of Hispanic Americans m 
California agriculture. The project will estimate reduc- 
tions in agricultural employment and assess likely 
changes in the nature of remaining farm jobs. To do so, 
its staff will collect farm employment statistics for crops 
most likely to undergo technological change and survey 
current agricultural research and development projects 
that may affect the employment of Hispanic American 
farmworkers. These data will be used to predict the ef- 
fects of technological change on the California larm 
labor market. 



3-069* The I adoh Market Status of Mexican 
Americans in Hidalgo and Cameron 
Counties, Texas 

PAN At- ERIC AN UNIVERSITY 
EDINIiURG, TEX. 

Dr. Charles J. ICUard 

Grant 21-48-78-10 
Project still in progress 

Descriptors; EARNINGS; WORKING CONDITIONS; 

minorities; rural areas; poverty areas; texas 

The purpose of this project is to produce a statistical 
okmmnu and reference document on Hidalgo and 
Camejon Counties in Texas, Using existing data sources, 
the iearcher will prepare a statistical profile describing 
the Economical status of Mexican Americans in com- 
parison with that of others in the study area. 



par 



3-070* 



An Analysis of the Earnings, 
Unemployment, and Hours Worked of 
the Major Hispanic Origin Groups in 
the U.S. . 



PRINCETON UNIVERSITY 
PRINCETON, NJ. '•" 

Dr. Cordelia W t Reimers 

Grant 2 1 -34-78-60 ' " 

Project still in progress " 

Descriptors' spanish-speakinc Americans; economic 
status; discrimination; earnings; unemployment 

The. objective of this research project is to analyze in* 
detail the reasons for the income differentials between 
white non-Hispanics and each of five Hispanic origin 
groups— Mexicans, Puerto Ricans, Cubans, Central and 
South Americans, and other Spanish, It will seek to deter- 
mine how much of the difference in average earning' in 
19t»y and 1975 is explained by differing average cnaiae- 
teristics and how much is due to a differing functional 
relationship between those characteristics and earnings 
or unemployment, This finding will suggest how impor- 
tant discrimination may be, relative to other factors, in 
reducing income and whether the 1969-75 trend in 
Hispanic/white non^Hispmdc relative incomes is due to 
changing group characteristics or to a shift in the tunc-- 
tional relations Data sources will be the 1976 Survey of. 
Income and Education and the 1970 Census of the Popu- 
lation, I / 100 and 1/1000 Public Use samples ; 

The results of this research are expected to indicate 
where efforts to hei -S the different Hispanic American 
groups raise their incomes should be concentrated; e.g., 
on lar ,uage training and orientation of recent arrivals, 
health care, enforcing antidiscrimination laws, em'd care 
servk;' s, area redevelopment, or education. 



GPO— report is available troiAGovernment Printing Offlct. 

ETA - report IsmlVible fpoiT?EnipIoym«nt and Training Admlnistrition . 

See qage v for funher Information about ordering reports; 
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3-071 * An Analysis of the Employment* 
Wages and Earnings of Hispanic 
Persons in the Government and 
Private Sectors, with Special 
Reference to Puerto Ricans 

PUERTO RICAN LEGAL DEFENSE AN ') EDUCATION 

FUND, INC, 
NEW YORK, N.Y. 

Dr. John M> Abowdarui Dr. Mark R. Killings worth** 

Grant 2 1-36-78-61 
Project still in r vgress 

Descriptors: economic status; spanisii-speakinu 

AMERICAN^; PUERTO RICANS; WAGES ; EARNINGS 

This project will try to develop an econometric model 
for use in simultaneously analyzings ( ! ) The determinants 
of Hispanies aggregate employment, unemployment, and 
nonparticipation in the l = ibor force and (2) the determi- 
nants "of the hiring, earnings* and - iges of Hispanics in 
government and private industry. In formulating this 
model* the grantee will devote special attention to 
methods of estimating the ■ effects of sex* ethnic 
background, and race on unemployment and labor force 
participation and on hiring* earnings* and wages in each 
sector. 

To test the model* the grantee will use a variety of data 
sets, including census Public Use Samples, Current Popu- 
lation Survey tapes, and the Centra! Personnel Data Pile 
on Federal employees, collected by the U. &. Civil Ser- 
vice Commission, Finally* the grantee will discuss the 
public policy implications of the data estimates and 
recommend measures to further promote affirmative ac- 
tion in both the public and the private sectors. 



3-072* Municipal Government Employment of 
^JvIejcican Americans in the Southwest 

ARIZONA STATE UNIVERSITY 
TEM. \ ARIZONA 

Dr, Albert Karnie ] 



clals; (5) attempts at tax reduction and stabilization; (6) 
the extent and type of involvement in CETA programs; 
and (7) Mexican American employment* both temporary 
and permanent, in different city agencies. 

The second part of the study will focus on five major 
southwestern cities with substantial Hispanic concentra- 
tions, The objective will be to probe more deeply into the 
determinants of Mexican American employment in these 
cities by: ( 1 ) Interviewing policymakers, representatives 
of inte 4 est groups, agency heads, and CETA personnel; 
(2) examining documents such as the city's affirmative 
action plan; (3) investigating the extent of the merit 
system* departures from reliance on written tests, and ef- 
forts to validate hiring criteria; (4) assessing ways of car- 
rying out affirmative action programs, such as recruit- 
ment devices* counseling, and formalized opportunities to 
upgrade job=related education and skills; and (5) evaluat- 
ing the effects of lax reduction efforts on Hispanic em- 
ployment. 



3-073* Apprenticeship Training; The Hispanic 
Experience in the U.S. 

PAN AMERICAN UNIVERSITY 
EDINIUJRG, TEX, 

Dr, Gilbert Cardenas 

Grant 21=48=78=63 
Project still in progress 

Descriptors: SPANISH-SPEAKING AMERICANS; MEXICAN 
AMERICANS; APPRENTICESHIP; APPRENTICESHIP OUTREACH 
PROGRAMS 

Trie objectives of this grant are to examine the nature 
and extent of Hispanic American participation in ap- 
prenticeship training programs; specify the process of 
entry or barriers to entry, and recommend methods of 
enhancing Hispanic participa: ^n. 

The grantee will review appropriate literature sources; 
examine available national data on apprenticeship\enro!U 
ment; and interview union and government officials, em- 
ployers, leaders of community organizations, apprentices, 
and CETA program administrators. 



Grant 2 1-04=78=62 ( * i 

Project still in progress, 

Descriptors: MEXICAN AMERICANS; LABOR FORCE 
PARTICIPATION* STATE AND LOCAL GOVERNMENTS; 
SOUTHWESTERN STATES , i 

The objectives of this research project are to measure, 
compare, and assess the share of public jobs held by 
Mexican Americans in southwestern cities an,d to evalu- 
ate factors that may help to account for differences 
among the cities in public sector employment of Mexican 
Americans/ 

The initial inquiry will concentrate on 129 
southwestern cities and use aggregate data techniques to 
identify the linkages among: ( I ) Demographic factors; 
(2) socioeconomic factors; (3) governminta! charac- 
teristics; (4) pvesence and extent of Chicano elected offi- 

; I 



3-074* A Study of Educational Investment 
Returns and Labor Market 
Experiences of Mexican American 
College Graduates 

KENT STATE UNIVERSITY 
KENT, OHIO 

Qr, Richard Raymond 

Grarf&2 1 -39-78-64 
Project still in progress 



0 



. 'Ongoing project t- final report not yet available- 
Projects completed prior to this year arc not described with a narrative. 
NTIS^ report is Available from National Technical Information Service, 
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Descriptors: Mexican Americans; college '■•kaduatks: 

RETURNS ON LlHJCATiONA! INVESTMENT; TEXAS 

This prant project will consist of an extensive 'analysis 
of dam collected in a 1966-74 survey of Pan American 
University college graduates The researcher wi in- 
vestigate: (1) The determinants of income tor college- 
educated Mexican Americans and Anglo;; (2) the extent 
and causes of job discrimination against Mexican Amer- 
icans; (3) differences between the two ethnic groups in 
the rates of return on investments in college educations; 
and (4) differences between college educated Mexican 
Americans and Anglos in job search patterns, job 
satisfaction, and economic mobility. 

Tile study will also assess the potential effectiveness ot 
public policies ^signed to mitigate or eliminate the ef- 
fects of discrimination. 



1-075* Tub Selection and Work Group 

Integration of Unlmpi.ovkh Mexican 
Americans into CETA Public Service 
Employment: A Case Study 

THE UNIVERSITY OF TEXAS 
SAN ANTONIO, TEX. 

;j r , Sammy Li. (iouliUind Dr. hirry E. Pvnley 

Grant 2 1-48-78*65 ' ; 
Project still in progress 

Descriptors: Mexican Americans; public service 

EMPLOYMENT; EMPLOYER PRACTICES AND POLICIES 

This study will focus on the dynamics of the hiringjind 
work group integration of Mexican Americans in CUT A 
public service employment situations. The researchers 
will try to determine how the personal characteristics ot 
applicants, supervisors, and coworkers are related *o the 
initial hiring of minority or nonminorily applicants and to 
the applicants' subsequent integration into their work 
groups and transition to un subsidized employment, I he 
study will also explore how the following factors may ui- 
feei the employment experience of Mexican Americans: 
(1) Interview proec.,..; (2) work group integration; (3) 
cultural values; (4) work ethic; (5) characteristics ot the 
work group, job, and supervisors; (ft) expectations; and 
(7) background variables. 



3.076* Job Adaptation oe Hispanic Black, and 
White Male ,,no Female Em on j s 

NORTHWESTERN UNIVERSITY 
EVANSTON, ILL. 

Dr. Marcus Alexis and Dr, Nancy DiTomaso 

Grant 21-17-78-66 
Project still in progress 



Descriptors: SPaNLSH-SPEAKINO AMERICANS; INTERNAL 
LABOR MARKETS, EMPLOYER PRACTICES AND POLICIES 

This study will try to improve understanding of internal 
labor market operations. Its primary objective is to com- 
pare the prejob and on-the-job experiences ot Hispanic, 
black and white, male and female workers m three types 
of firms and to identify and describe the factors that con- 
tribute to their being "created" as successful or -unsuc- 
cessful members of the labor force. The researchers will 
also compare a sample of workers m selected industries 
with a sample of people not in the labor force, 

The major hypothesis of the study is that the job ex- 
periences of white men are disproportionately ones that 
enable them to be stable and competent workers, while 
women and members of minority groups dispropor- 
tionately huve job experiences that lead them to he less 
successful workers. (That is, they tend to have less mo- 
bility and less stable work patterns and to receive lower 
rewards, than white male workers,) 



3-077 Discrimination Against Hispanic 

Americans in the Florida Labor Force. 
With Special Consideration to the 
Role oe Education 

ELORIIW STATE UNIVERSITY 
l ALLAlIASSEE, Ft. A . 

Dr. Richard II- P^Kraft and Or. Ranald A. Lindahl 

(Want 21*12-77-24 

Project completed fiscal year I97H 

Twscripiors: Spanish speaking Americans; discrimina'H 
on; returns on educational investment; economic 
status, ei .ok i oa 

Vliis project investigated the labor market status of 
Hispanic Americans in Florida. Using the 1970 Census 
PuWic Use Sample and the 1976 Annual Demographic 
File for Florida, the researchers compared the wages and 
occupational representation of Hispanic American men 
nn d women with comparable data on other workers. 
They used standard descriptive and inferential statistical 
techniques to investigate the relative importance of such 
variables as age, education, marital status, urban/rural re^ 
sidence, sector, and hours worked per year in determin- 
ing the wages and occupations of Hispanic Americans. 

"While Hispanic American men were found to be well 
retributed throughout various occupations, women were 
he oily concentrated in clerical and operative jobs and 
poorly represented in managerial, transport, labor, farm, 
and private household occupations. The earnings return 
Hispanic American men received from their education 
appeared to peak with completion of high school, 
whereas the earnings of women generally were positively 
correlated with increased education, Hispan-c Americans 
were heavily concentrated in urban areas, and well over 
90 percent of the jobs they held were in the private sec- 

lU The study showed that Florida's Hispanic Americans 
have limited interoccupational mobility. The women s 
earnings were well below the mean for nil workers, 



GPO — report is available from Government Printing Office, 

ETA report is available from Employment and Training Administration. 

Serpage v for further information about ordering reports. 
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although adjusting for educational level and hours 
worked per year appeared to raise these figures 
somewhat. Conversely, adjusting data from the 1976 
sample, lowered the earnings of the men considerably 
below the mean. The study findings suggest that Hispanic 
AmericaipOn ay indeed be affected by sex and ethnic 
biases irifihe labor market, as evidenced particularly in 
the analysts of comparative returns to educational invest- 
ment, 
July 1978 

Report Descriptors: spanish^speaking Americans; cuban 
Americans; discrimination; returns on educational 
investment; economic status; Florida 

NTIS PB285820/AS 



3-078 Measuring the Earnings Impac t of 

Labor Market Programs on Hispanic 
Americans 

UNIVERSITY OF KANSAS 
LAWRENCE, KANS, 

Dr, David E, Shulenhurger and Dr. Charles E K rider 

Grant 21-20-77-26 

Project completed fiscal year 1 978 

Descriptors: spanish-speakinc; Americans; ihjhuc 
employment service; work incentive (win) pkoc ham 
ceta services and planning; assessment and 
evaluation; kansas 

This developmental grant project was a pilot evaluation 
of the effect of the employment service {IiS) s the CETA 
balance-of-Slate program, and the Work Incentive 
(WIN) Program on the earnings of Hispanic Americans 
in Kansas, The evaluation process consisted of several 
steps. First, the investigators obtained samples, consisting 
of all persons served by the programs during the study 
period, from data files of the Kansas Department of 
Human Resources, Second, they selected control groups 
from the same data. For the ES and WIN, the control 
groups were taken from program applicants who were 
not served. Since data on applicants not served by the 
CETA program were unavailable, the investigators used 
ES registrants as the CETA control group. In all in- 
stances, they used a linear discriminant function to select 
control groups that matched the treatment groups on a 
large number of demographic characteristics. Third, they 
constructed an earnings history for each person in the 
sample, using quarterly earnings data from the unemploy- 
ment insurance base wage file. Fourth, they used O.L.S. 
regression analysis to estimate earnings impact, 

A tentative finding of this pilot evaluation suggests that 
Hispanics experienced no significant increase in earnings 
as a result of participation in any of the programs studied. 
Average quarterly earnings after a program were no 
higher for surveyed participants than for similar 
Hispanics who were not served, 
July 1978 
NTIS pb284544/as 



3-079 A Labor Market Success Model oe 
Young Male Hispanic Americans 

LATIN AMERICAN COMMUNHY CENTER 
WILMINGTON* DEL, 

Dr. Paul Seidenstat 

(mint 2 1-10*77-33 

Project completed fiscal year 1978 

Descriptors: Spanish-speaking Americans; PUERTO 

RICANS; YOUTH; DELAWARE 

This developmental grant study tried to develop a labor 
market success model for young male Hispanics in an 
urban setting. The researcher analyzed the background, 
career preparation, altitudes* and personal characteristics 
of young Hispanic men and examined their job search 
techniques, job training experience, and perceptions of 
job discrimination. 

Project staff interviewed a sample of Puerto Rican men 
who had attended the eighth grade in two schools in a 
ghetto area of Wilmington, Del., in the 1966-71 period, 
They also interviewed two small control groups of blacks 
and whites from the same schools. 

The researcher developed multiple regression models, 
using wage levels and labor market success index as inde- 
pendent variables, which explained 64 percent of wage 
and success variations. The significant determinants of 
success were found to be years of schooling, number of 
dependents, and race, with additional schooling and 
number of children associated with higher earnings. A* a 
lower level of significance, general work experience, 
years spent in Puerto Rico, and higher career aspirations 
were positively related to labor market success. Factors 
that had little effect on success included training, tenure 
on present job, work experience in school, grade point 
average, school behavior, and English skills, 
April 1978 

i 

3-080 Linguistic Structures Affecting 
Training of Hispanic Americans 

RURAL MANPOWER LABORATORY 
SANTA ROSA, CALIF, 

Dr. Edward Kissam 

Grant 21-06-78-16 

Project completed fiscal year 1978 

Descriptors: SPANISH-SPEAKING AMERICANS; ENGLISH AS A 

second language; education; training 

In this developmental grant study, 40 persons who 
spoke Spanish as their native language and were also 
fluent in English and a control group of 36 persons who 
spoke only English were tested to examine variations 
between the semantic structure of Spanish-influenced 
and standard English, The test population was made up 
of students at a vocational high school in order to see if 
linguistic differences between the groups affected voca» 
tional success. The test measured expressive ability in En- 



*Ongolng project—final report not yet ava'Ubie* 
Projects completed prior to this year ar^ not described with a narrative, 
NTIS— report Is available from NatUnal Technical Information Service, 
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glish unci found a significant d 
flexibility of the two groups. 

Fxprcssive ability was closelv correlated with kinguuLii- 
learning history, To test lo.« ilialuvtal IVias projoci Mail 
compared the scores of blacks with those ot the mono! n 
gual group as a whole and found no sigmlieant 

tcrenccs. , . , . 

There was no clear-cut correlation between seuumlK 
flexibility and vocational success as measured by grades. 
However, lack of semantic flexibility may create barriers 
to employment for bilingual students particularly m job 
interviews and employers' s abjective evaluations. ^ 

Recommendations inelua .■ use of the semantic uc x 1 hi h = 
ly test to set performance goals for English a- a second 
language programs and further encouragement ot bilin- 
gual skills training programs and hilmgual/bieultur al pro- 
grams as part of regular school curneuUims. 

ASPECTS OF SEMANTIC STRUCTURE OP SPANISH 
SPEAKING BI UNGUALS' ENGLISH: IMPLICATIONS 
FOR OCCUPA TIONAL TRAINING 
June 1978 

NTls PR284545/AS 



3-081 i mi» ac r of nit: Tkmpokaky Hi a p Shuck k 
Industry Upon Wumkn's Lahor Ma km. i 
Participation \nd Bkiiaviok 

TEMPLE UNIVERSITY 
PHILADELPHIA* PA. 

Grant 21^2 74-1 1 

Project completed fiscal year W76 

WOMEN RETURNING TO WORK AND I HI IK 
INTERACTION WITH A TEMPORARY HELP 
SERVICE 

Richard /). Leone and Donald R. Parke 
May 1976 

Report Descriptors: ti mpokakv Ml i v si kvin.. pau i liMi 
employment; women; ci kkicai nee* paiions, ion 

MATCIHNC) 

NTIS PH25433H/AS 

3*082* Job Skakch Bkhaviok of Muxican 

Americans in Two Sklfc"! fii Aki.as : 
the Southwest 

JUAREZ AND ASSOC IATES 
LOS ANGELES, ( ALU*. 

Nicandro E Juarez 

Contract 20-06-76*5 1 
Project still in progress 

Descriptors: labor force behavior; job march, 

MEXICAN AMERICANS; SOC TIIWI S I T.RN SI A ITS", 



SPECIFIC SKtTORS AND COHORTS 

MMKOI'OIIIAS AKI-AV. CUM ANOs. ( 'AI.IH WMA. ASA11HM- 
f.Al'Ol-N C,U< I . II \AS, MOCSjiiS 

I hissimlv will collect, analv/.e, ami report on the lalnn 
market knowledge and job search behavior ol a selected 
.ample ol Mes^m-Ameriean worker u.ul then Inimlies 
in' iw.s south'* -Mem SMSA's The study will seek o 
answer such uirMions as: How do Mexican American* 
look lor jobs-' Do the. use the employment service, 
friends, newspapers, or the diiect applicant approach. 
The stiulv will attempt to determine wiiv Particular job- 
seeking mulhods are used and which are most etfeemu 
for the target group. . , 

Findings mas indicate a need to improve and/or 
develop special services to assist the croup m job 
searching: 



VOHV Labor Vnvvv. < i .aua< ii.iosi it's and 

MiiikAiioN l-.xi-i rii nci ni i in Pri am 
Kuans 

I-'ORDIIA M i'Sn'ERSlLY 
HhU )\X. N Y 

i v/i ersi'ty nr rriRio Rico, sot Ial research 

(ENTER 
RIO WEDNAS, P R. 

John J A/i/o/.vco, Jr., and Pcdrn I'titfS 

dram 2 ! -Jf, 2 J 
Prtfjct't sfil! in proyre^s 

Dru rtpiors i ahuk hirh- pau-u ,!'A! toS; i.ahok i-'Okf'i: 

HfHAVHJir 1 M«>R MOHIIHV, HICK AN 1 S; MB IKA 1 U iN; 

in i .-kio u\< ans; Misoutrn s; cm mim onto, manob apim o: 

WOMI N: Ml N. Nl SV YORK, Nl.W VUKKI IM'KRTO Kit O 

The project is exmmntnu the labor force characteristics 
of Puerto Rican migrants to New York and return 
mmr inis to Puerto Rico to determine to wh.it extent 
h' u lLk .nstics such a. unemployment .low s'atus occupa- 
tion".'" and drsabilfU are associated with migration. 
Ouesuons such as the following will be answered: (1) 
What is the recent labor force experience tit lucrtn 
Rk mis of varviiiM migrant status living in New \ ork and 
those living "in Puerto Rico in 1^707 C) What (actors are 
associated" with low lahor toree pu-uctpalion rates ol 
Puerto Rican wimicn? (3) What is the association 
between disability and unemployment among PuerU 
Ricans' 1 (4) How do first generation Puerto Ricans ditter 
from the second generation along sociodemographic 
dimensionsV . , r , 

Proieel staff are analyzing special tabulations ol the 
eensus data for the New York standard metropolitan 
si msiical arc i (SMSA) and for Puerto Rico. Using die 
special cross tabulations of new census questions on lahor 
force status and traditional labor loree and othei 
socioeconomic items, the researchers expect to provide 
new analytic insights into the euneto labor torcc status c i 
Puerto Rican migrants. 



(SI'O- -repnrt is available fnwn (■overiiiiH'nt Printing CHn^. 

KTA =ri4rt hnvuihihi, from Kmptoymwi »nd 1 raining Admumf rmtm. 

Hee paRo v for furthor information uhout nrdcnngrt'pum. 
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3-084 The Lauor Suppi y for LowerLevel 
Occupations, ) 960=1980 

NATIONAL PLANNING ASSOCIATION 
WASHINGTON, /).C 

Grant 21-1 1-73-02 

Project completed fiscal year 1976 

THE LABOR SUPPLY FOR LOWER-LEVEL 
OCCUPATIONS, 1960-1980 
Dr. Harold Wool and Bruce D. Phillips 
June 1975 

^Report Descriptors: LAfjOR supply; low-level 
occupations; occupational projections; labor 
demand; students; minorities 

ntis PB249724/AS 

eta r&d monograph no, 42, 1976, copies limited, 
summarizes the report, 

APPENDIX A SUPPLEMENTARY REPORTS: 
"THE LABOR SUPPLY OF HOUSEHOLD MAIDS" 
AND "THE SUPPLY OF HOSPITAL ATTENDANTS" 

j. Peter Mat tiki, Neal //. Rosenthal, and Dixie Summers 
1976 

Report Descriptors: LABOR supply; low-lkvkl 
occupations; low-wage industries; lahor di-mand; 
minorities; service industries; occupational 
projections 

ntis PB249725/AS 



VOLUME III, METROPOLI TAN AND REGIONAL 
INEQUALITIES AMONG MINORITIES IN THE 
LABOR MARKET 

George L, Wilder and Ruben J. I lagan 
January 1976 

Report Descriptors: Minorities; up.HaN areas; labor 
force participation; income; discrimination; 
occupational mobility 
ntis pyl504i9/AS 



,3-086 The National Longitudinal Surveys: 
Lessons i or Human Resource Policy 

OHIO STATE UNIVERSITY 
COLUMRUS, OHIO ' ' 

Contract 20-39-76*04 
Project completed fiscal year 1976 
Dr. Herbert S. Primes 
February 1976 

Report Descriptors: labor market behavior; national 

LONifi 1 UUINAL SURVEYS; BLACK/WIiiri , LABOR MOBILITY, 
EMPLOYMENT PATTERNS; TRAINING 



NTIS PB259436/AS 



3-087* Research Design on hie Operation of 
the Federal Government Labor 
Market 



3-085 Minorities in the Labor Market 

THE UNIVERSITY OF KENTUCKY 
LEXINGTON, KY, 

Grant 2 1-2 1*74-08 

Project completed fiscal year 1976 

VOLUME I, SPANISH AMERICANS AND INDIANS 
IN THE LABOR MARKET 

George L, Wither, Robert J, i lagan, Daniel E. Sacu t and 
Alfonso C. del Fierro, J\ . 
January 1976 

Report Descriptors: income; discrimination; labor 

FORCE PARTICIPATION; MINORITIES; SPANISH-SPEAKING 
AMERICANS; OCCUPATIONAL MOBILITY 

NHS pb250417/as 

VOLUME II r ORIENTALS IN THE AMERICAN 
LABOR MARKET 

George L. Wither, Robert J. I lagan, Daniel E. Saco* and 
Alfonso C del Fierro, Jr. 
January 1976 

Report Descriptors: income; discrimination; labor 
force participation; orientals; minor 5 mes 

NT1SPB2504I8/AS 



OPERATIONS RESEARCH, INC, 
SILVER SPRING, MD. 

James OT^ary 

Contract 20*24-77-29 
Project still in progress 



Descriptors: FEDERAL GOVERNMENT; CIVIL SERVICE 

system; labor market behavior; literature review; 
data sources and use 

This project is for the design of a research study of the 
Federal Government as a labor market for the civilian 
worker* employed under the merit systems, The design 
encompasses a comprehensive examination of the 
Federal Government labor market analagous to prior 
research on private sector labor markets, e.g., analyses of 
supply and demand of workers, institutional constraints, 
recruitment and hiring standards, mobility, wage deter- 
mination, and promotion and retirement policies. The ob- 
jectives of the research for which the design is to be 
prepared include the provision of operational information 
of use to the U,S, Civil Service Commission and other in= 
terested agene'.^ These objectives include early identifi- 
cation of shortage occupations and identification of 
Federal career patterns to improve occupational structur- 
ing. 

Tasks to be undertaken in the development of the 
research design are: ( I ) literature review; (2) analysis of 
data from the U.S. Civil Service Commission, and other 



*Ongoing project— final report not yet available. 
Projects co n i pie ted prior to this year are not described with A narrative* 
NTIS report is available from National Technical Information Service, 
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government agencies, and velc/ant nongovernment or- 
ganizations; and (3) interviews with knowledgeable ,.*er- 

b °The project is identical to contract 20-17-77-30 since 
two organizations were awarded contracts to prepare a 
research dei.ign. 



34)88* Research Design on riiH Operation of 
The Federal Government Laijok 
Market 

NORTHWESTERN UNIVERSITY 
EVANSTON, ILL 

Jean J, Couturier and Richard P. Schick 

Contract 20-17*77-30 
Project i till in progress 

Descriptors: FEDERAL GOVERNMENT, CIVIL SERVICE 
SYSTEM; LABOR MARKET BEHAVIOR", LITERATURE REVIEW; 
DATA SOURCES AND USE 

See description under control 20=2*1 77 -29. 



34389* Research on Program for Persons o. 
Limited English-Speaking Ability 

UNIVERSITY RESEARC I CORPORATION 
WASHINGTON, DC 

Dr. Jack Reynolds 

Contract 20-1 1 -77-31 
Project still in progress 

Descriptors: spanish-speaking Americans; puhrto 

RICANS' IMMIGRANTS, BASIC EDUCATION; VOCATIONAL 
EDUCATION; INSTRUCTIONAL MATERIALS; OCCUPATIONAL 

training; training effectiveness and impact 

The Employment and Training Administration has 
funded 47 projects to provide employment and training 
services for persons of limited EnglLsh-speakmg ability. A 
total of $5 million was made available for these projects, 
which serve primarily Spanish-speaking groups, With 
Asians md Southeast Asians making up the second lar- 
gest group, "Limited Er-glish-speaking ability has been 
defined for this program as "an inability to speak English 
which impairs a person's ability to seek or obtain employ- 
ment and whose normal language is other than English. 
This contract has two objectives. The first is to review, 
analyze, and assess the entire special program for persons 
of limited English-speaking ability; the second is to 
identify document, and analyze in considerable detail a 
selected number of particularly noteworthy program 
matic approaches with the aim of facilitating their repn^ 
cation by other prime sponsors. 



PROGRAM FOR PEUS- < ■ 
SPEAKING ABILITY 

SUMMARY OF PR* 

i)r. Jack Reynolds and 

November IV77 

NUS Pii2742rU/AS 

Available from the Office of ■ * 

Room 6402, 601 D St., N.W., V> 



CRTS 
• 1TED ENCiLlSH- 

D 



lOgrams, LTA, 
ton/DC 20213 



3-090 



Ruhai Oriented R/k Projects 
Supported by KTA/l SDL: A Review 
and Synthesis 



OREGON STATE UNIVERSITY 
CORVAELIS, OR Ed. 

(irant 21^6=76^12 

Project completed fiscal year 1977 

Dr Oene S. LeonarcLion and Dr, David M, Nelson 

Fehmary 1977 

Report Descriptors: RURAL AREAS; SUPPORTIVE SERVICES; 
Pi ANNINCU RtSFAKOl, A M D DEVELOPMENT: PUBLIC 
EMPLOYMENT PROGRAMS; STATE-OF-THE-ART Pfl»ERS 

N ITS PH263S18/AS 

E I A RAO MONOGRAPH NO, C A) 



34)91* The School to-Work Transition of 
Non-Coli ege Young Pfrsons 

PENNS YLVAN1A SPA TE UNIVERSITY 
UNIVL SITY PARK, PA, 

Dr, Stanley P. Stephenson, Jr. 

(Irant 28*42 = 78-54 
Pmeci still in progress 

Descriptors: NATIONAL LONGITUDINAL SURVEYS; YOUNG 
MEN; YOUNG WOMEN; LABOR FORCE PARTICIPATION; 

earnings; occupational uioice 

The researcher wiH examine the decisionmaking 
process of a group of young persons as they develop w,i 
runtime (noncollege) students into full-time workers. 
Using data from the National Longitudinal Study at the 
High School Class of 1972 and the yoking womc. ,3 sam- 
ple from the National Longitudinal Surveys, the 
researcher will: ( 1 ) Determine which personal attributes, 
such as educational and training background , and labor 
market conditions explain the movement of young per- 
sons from school enrollment to unemployment or em- 
ployment* (2) determine the impact of previous unem- 
p jyment on subsequent earnings and occupational cho- 
!re employment, and future unemployment; (J) ex- 
amine for women, the interaction between marital status 
school enrollment, and labor fo-ce participation; and (4) 
find out the impact of the nature of the transition process 
on subsequent earnings and occupational choice, I he 
main approaches to be used are tabular presentations of 
the data, multiple regression analysis, and the multinomi- 
al logit function. 



OFO- report Is available Vom Government Printing Office. 

ETA-- wKrt U available from Employment and Training Administration, 

See page v for further information about ordering reports. 
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3-092* Secretary of Labor's Invitational 
Conference on the Longitudinal 
Surveys of Mature Women 

NATIONAL COMMISSION FOR MANPOWER POLICY 
WASHINGTON, D C. 

Dr. Isabel I'. Sawhill 

Grant 2/-j U -78-28 {formerly Grant 2i-H-77-M ) 
Project still in progress 

Descriptors: women; national longitudinal survkys; 

CONFERENCES; LABOR FORCE BEHAVIOR: CAREER I'ATTKKNH', 
CH»LD DAY CARE 

The grantee conducted a conference in January 1978 
at which scholars presented and discussed papers utilizing 
data on the mature women's cohort of the National Lon- 
gitudinal Surveys. (The women, aged 30 to 44 at the 
beginning of the surveys, an; one of four population 
cohorts whose labor market behavior is being traced in 
the surveys,) 

The purpose of the conference was to encourage mem- 
bers of the research community tn use the National Lon- 
gitudinal Survey data on the mature women for policy- 
oriented analyses of the labor force behb \or and work 
attitudes of this cohort. One cf the conference sessions 
consisted of a discussion by a panel of researchers and 
policymakers on what policymakers need to know that 
researchers can Address, Other sessions covered topics 
such as work and family roles and how women fare in the 
labor market. 



3-093* Secretary of Labor's Invitational 
Conference on the National 
Longitudinal Surveys of Young Men 
and Young Women 

THE UNIVERSITY OF ARIZONA 
TUCSON, ARIZ, 

Dr. Ronald L Oaxaca 

Grant 2 1 4)4-78-38 
Project still in progress 

Descriptors: national longitudinal surveys; young 
men; young women; blacks; earnings; 
unemployment; conferences 

The project calls for £I2-day conference on the policy 
uses of the data obtain^ from the National Longitudinal 
Surveys (NLS) of yourfg* men and women. The con- 
ference, to be held in March 1979, will bring together 
researchers and policymakers to identify specific vays in 
which the NLS can be used to serve policy end-. Specifi- 
cally, it will generate a strategy for using survey data to 
answer policy questions on participation of young people 
in the labor force. 

The conference on the youth cohorts will present com- 
missioned papers on such topics as youth unemployment; 
schooling choices; unions and young workers; determi- 
nants of hours of work; and black/white and male/female 



earnings differences. The conference proceedings will be 
published for widest possible dissemination, 



3-094 Secretary's Invitational Conference 
un Longitudinal Study of Men in Pre- 
Retirement Years 

TEMPLE UNIVERSITY 
PHILADELPHIA, PA, 

li , Seymour L. Wvlfbvin, Schtwl of Htr < ! 'u*ss 
Administration 

Grant 21-42-76-04 

Project completed fiscal year UJ78 

Descriptors: labor market behavior; employment 
patterns; older workers; labor force participation; 
labor mobility; transition from work to retirement; 

HEALTH 

At i< conference held in December 1970, scholars, ad- 
ministrators, and other employment and training experts 
in and out of Government presented and discussed 
papers analy ing data on ihe cohort of middle-aged men 
.Tom the National Longitudinal Surveys, (The men, aged 
45 to 59 at the beginning of the surveys, are one of four 
population cohorts whose labor market behavior is being 
traced.) 

Discussion of the employment and preretirement ex- 
periences of the middle-aged men centered on implica- 
tions for national policy and program application. 

MEN IN THE PRE-RETIREMENT YEARS 
October 1%77 

Nils i»b283()26/aS 

3-095* Socioeconomic Determinants ol Urban 
Poverty Area Workers' Labor Force 
Participation and Income 

UNIVERSITY OF MISSOURI, COLUMBIA 
COLUMBIA, MO, 

Dr. James R, Pinkerton, College of Administration and 
Public Affairs 

Grant 21=29-74-12 
Project still in progress 

Descriptors: AGE differences; families; motivation; 
ghetto residents; urban problems; low-wage jobs; 
underemployment; service delivery systems; men; 
labor mark ei behavior, prediction of success in 

PROGRAMS; LABOR FORCE r- ARTtCIPATION; ILLINOIS, 
CHICAGO; MISSOURI, ST- LOUIS; TEXAS , SAN ANTONIO 

This project focused on the socioeconomic charac- 
teristics of urban male workers aged 16 to 64 who are liv- 
ing in low-income neighborhoods, to identify the factors 
in ghetto life that combine and accumulate to cause in- 
dividuals to perform poorly in the labor market or never 
to enter the labor market. 



'Ongoing project=flnaI report not yet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS— report Is available from National Technical information Service, 
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The study used two specific computerized techniques 
(Automatic Interaction Detector and Multiple Ckwsit mil- 
lion Analysis) to examine data in the 1970 Census Em- 
ployment Survey (CHS) and obtain predictive values on 
ghetto residents' labor force participation and income, 
CES poverty, areas in Chicago, St. Louis, and San An 
tonio were studied. 

The study found that each of the elements mea- 
sured — discrimination, human resources, economic struc- 
ture— affects the employment and income levels of 
poverty-area workers/ For instance, being black or oi 
Spanisn origin increases a worker's chances of living in a 
poverty area. Age=group discrimination is a more serious 
problem than racial or ethnic discrimination, and both 
young and old workers, irrespective of their race or 
ethnicity, experience sizable losses in employment and in- 
come. The study questions to win a extent health 
problems are a cause— or the result— of low employment 
levels and the loss of income. 

Worker family situations may have an important im- 
pact on work altitudes and Hfestyles that, in turn, in- 
fluence employment and income levels. The responsibili- 
ty for supporting a family appears to provide an incentive 
for achieving a higher income level. 

The study points to the n.-ed for private companies to 
provide more high-wage johc to poverty-area workers and 
notes that currently, these workers find the most high- 
wage opportunities in government. It suggests that the 
Federal Government continue to provide high -wage 
public jobs to reduce the "oversupply" of labor in low- 
wage sectors of the economy. Moreover, it recommends 
adequately funded income maintenance programs to 
reduce labor mobility as well as to support those who 
cannot work. 

The researcher notes that the experience of initial 
"hard-core" hiring programs showed that simply provid- 
ing a person with a job is not enough. The employee has 
to have sufficient motivation, proper work habits, 
required skills, and adequate physical capacity to per- 
form successfully. Organizations opening up jobs to 
minority workers may need assistance in learning how to 
cope with problems related to recruitment and selection, 
training, job placement, job performance, peer group ad- 
justment, superior-subordina te relationships, and promo- 
tion decisions, 

l i e study also points to the need for upgrading human 
resources and job information during the early years be- 
fore a person completes formal schooling. In addition, it 
recommends continued flexibility in CRT A and other De- 
partment of Labor programs to give to local officials the 
latitude they need to deal with employment problems in 
their areas. 



3-096* Study of CETA Plans for Indian 

Reservation Economic Development 

URBAN AND RURAL SYSTEMS ASSOCIATES f URSA ) 
SAN FRANCISCO, CALIF, 

Ernest J. Fazio, Jr. 

Contract 20-06-78-07 
Project still in progress 



Descriptors: inimans; economic dkvf.i.opmknt; indian 

EMPLOYMENT AND TKAININO PROGRAMS (CETA) 

The purpose of this project is to review and analyze 
economic plans for 25 mdian reservations for possible in- 
tegraUon with CETA plans The contractor will select Im 
dian reservations and CETA sponsors and identify, docu- 
ment, and analyze promising approaches to integrating 7 
CTTA and economic plans for replication by others A 
final report will contain recommendations on integration 
for use by all Indian prime sponsors. 

3^)97* Study or Factors Important in 

Developing Alternative Employment 
for Migrant and Seasonal 
Farmworkers 

MILLER & BYRNE, INC. 
WASHINGTON, D C. 

Ruth ttlau 

Contract 20-24-78-06 
Project still in progress 

Descriptors: farmworkers; ceta programs: 
occupational mohiljty; employment and training 
program services and techniques; staff training 

This project is developing a three-part training pro- 
uram for the field staffs f f CETA section 303 grantees on 
factors known to be important in helping farmworkers 
end their dependency on seasonal agricultural work. The 
training materials wdl consist of a training text or mono- 
graph, a curriculum guide tor use of trainers* and a 
videotape script to reinforce material presented in other 
formats -all designed to help field staff involved in day- 
to-day delivery of services improve their understanding of 
the client group and their ability to provide effective 
help. , , „, 

To decide on the content of the training, project statl 
are reviewing the substantial body of research literature 
on migratory and other seasonal farmworkers, their 
characteristics, needs, problems, and aspirations. They 
are comparing interpretations drawn from this literature 
to actual operating conditions by interviewing farm- 
worker participants, staff specialists, employers, and 
other community leaders in more than 8 Stales that have 
CETA farmworker programs. In both the literature 
review and the field data collection, staff are concent rat- 
inn on individual, family, community, economic, and pro- 
gram factors and their interrelationships as they affto 
farmworkers' chances oi developing alternative lifestyles. 



3-098 A Study of Immigrants in the Labor 
Force 

LINTON AND COMPANY, INC. 
WASHINGTON. D.C. 



GPO — report Is available from Government Printing Office, 

ETA =- report Is available from Empiojment and Training Adminisi 

See page v for further information about ordering reports. 
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3B t LABOR FORCE, LABOR MARKET 

David S, North 

Contract 20-1 1-74-2! 

Project completed fiscal year 1978 

Descriptors: immigrants; employment opportunities; 
labor certification program", lauor force 
participation; transition to work; i,auok supply; 

ALIENS 

The objectives of the study were to determine the na- 
ture and extent of immigrant participation in the labor 
force and the factors that inhibit or encourage pnrticipa- 
tion, the training that immigrants bring with them and its 
utilization, their earnings, and their labor market ex- 
periences over time. 

The researcher analyzed data from the 1970 eensus of 
the foreign born, published Immigration and Naturaliza- 
tion Service (INS) data on groups of recent immigrants, 
unpublished INS data on a sample made up of 5,000 im- 
migrants admitted in fiscal year 1970, and unpublished 
Social Security Administration data on the earnings of 
1,393 (1970) immigrants. In addition, the researcher in- 
terviewed 254 persons from the sample of 5,000 im- 
migrants admitted in fiscal 1970, 

Among the findings were the following: 1 . l lu demo- 
graphic profile of recent groups of legal immigrants 
resembles that of the population at large: in age mix, 
level of education, and marital status, they are close So 
the national norms, 2, The immigrants errn much more 
money in the United States than they did in then home- 
land, and they work 10 fewer hours per week. 3. The im- 
migrant women quickly earn more — perhaps by working 
longer — than their citizen counterparts in the U S, labor 
market; the men approach equity with their peers more 
slowly, 4, There are substantial occupational group 
movements, many of which are initially downward. In 
connection with U,S, policies, the researcher reports that: 
(a) Although most immigrants become workers in the 
United States, most enter the country under provisions of 
the immigration law relating to family ties, and only a 
small minority are screened for their labor market 
characteristics; (b) while oU>ef segments of the U.S. 
labor force are protected from discrimination by em- 
ployers, under most circumstances the immigrants ar, 
not so protected; and (c) imrrigrants (other than those 
who have been pert of some large refugee groups) are 
not targets for specialized employment and training pro- 
grams, as are msny other segments of the U.S. work 
force. 

The project a T .so examined the socioeconomic charac- 
teristics and labor forre participation of a sample of il- 
legal aliens and a sample of *ireen card commuters (i,e., 
immigrants who live in Canada or Mexico but work in the 
United States), Extensive interviews were conducted with 
793 apprehended illegal entrants and 250 green card 
commuters. Questions were asked on: ( 1 ) Demographics; 
e.g,, age, nationality, and marital status; (2) education 
and training; (3) work experience; (4) expenditures; e.g., 
amount of earnings usually sent to country of origin; and 
(5) experiences with social insurance, welfare, and health 
care agencies in the United States. 

Among the findings were: ( 1 ) Most of the apprehended 
illegal ahem interviewed fot this study were young disad- 
vantaged adults who came from less develooed countries 
to find employment in the United States, primarily in 
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low-wage, low=skilI, and low-status jobs; (2* more than 
one-fifth were paid below the minimum wage; (3) only 
16 percent were union members; (4) respondents 
sent an average of $105 a month to their homelands; and 
(5) the illega 1 alien workers in the sample were signifi- 
cantly more likely to have participated in "tax -payment 
systems" than to have used tax-supported programs. For 
example, most reported having had social security and 
Federal income taxes withheld from their pay, while only 
27 percent used hospitals or clinics, 4 percent collected 1 
or more weeks of unemployment insurance, 1 pereunl 
secured food stamps, and 0,5 percent received welfare 
payments, 

THE CHARACTERISTICS AND ROLE OF ILLEGAL 

ALIENS IN THE U.S. LABOR MARKET: AN 

EXPLORATORY STUDY 

David S. North and Marion F, Hons urn 

March 1976 

Report Descriptors IMM K1KA I ION Al.IUNK: I -MPI.oYMI NT 
PA1TFUNS, l.AHOK MARK in" HKIIAVIOK 
N us p»2f>26 1 6/ as 

SEVEN YEARS LATER THE EXPERIENCES OF THE 
1 470 COHORT OF IMMIGRANTS IN THE U.S. 
LABOR MARKET 
David S. North 
June W7H 

Report Descriptors; immku ants; i auninos; education; 
employment; labor MomUTY, government policies 



3-099 Study oe Power: Utility Internal Labor 
Market 

C4 R NEC 1 1 £- MELLON UNIVERSITY 
in n SMIRCH ^ PA. 

Dr. Myron L. Joseph 

Grant 2 1=42-73=4? 

Project completed fiscal year 1978 

Descriptors: intern At labor markets, labor market 
information; public utilities; upgrading; , 
occupational mobility; minorities 

This project— the outgrowth of a feasibility study 
(grant 92-42-72-34)— examines: ( 1 ) The effects of the 
employment policies of a public mility on the composi- 
tion and advancement of different groups in its work 
force; and (2) the firm's recruiting practices and its inter= 
nai labor market. 

Sources of data for the study are: (!) Interviews with 
company personnel and industrial relations officials, and 
(2) the files of job applicants nnd the records of the per- 
sonnel, payroll, and indust* lations sec* ions. 

The researcher found that the company relied primari- 
ly on walk Lis and employee referrals for its job applicants 
and received a very large number of applications relative 
to the number of employees hired. Private employment 
agencies were used for some specialized white-collar 
jobs. Social agencies and the, employment service were 
sources of black applicants. The company's selection 
i 



♦Ongoing projeci=fina! report not yet available, 

Projects completed prior to this year are not described with a narrative. 
NHS— report is available from National Technical Information Service, 
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procedures included informal and subjective elements 
that led to employment preference for white applicants 
who were related to company employees, V/hiu 1 applL 
cunts apparently benefited from an informal conuminica= 
tion network. Black employees were hired primarily us u 
eonsequence of explicit affirmative action by the com- 
pany^ pmonrv' officer at headqiurters V ariables were 
identified that hud a significant effect on the initial 
screening and hiring of new employees. These included 
referral sources, aptitude, i r iU-!ligenee tests, and evidence 
of specific skills and experience, 

There was mixed evidence on the validity of the luring 
criteria th. t could be studied. Both positive and negative 
rcl uionships were observed, uul some criteria were unre- 
lated to performance measures. Both blue-collar and 
white-collar workers appeared able to improve their per- 
formance indicators through technical job-related cour- 
ses made available or supported by the company. The 
researcher found short run turnover highest lor employees 
who were young, female, and who had transferable skills. 
Black employees and those with losv performance ratings 
also had high termination rates. After the first 2 years, 
younger, female, and black employees had lower Uir= 
nover rates. 

The data suggested the possibility of discrimination 
against blacks and female employees in performance 
ratings and promotions, .Hie researcher points out that 
only strong affirmative action will enable blacks to enter 
this relatively stable internal labor maiket, 

SELECTION AND PERFORMANCE IN A OAS 
UTILITY COMPANY 
May 1978 

Report Descriptors: kmim.oymin i ; job applicants; 

INTERNAL I. AH- K MARK LIS, II1K1M. I'KAt I K I.N. II SI ISO, 
ASSESSMENT A NO K VALUATION 



3-100 S TUDV ov ml Pi I : sat: kc in Plan 

CARNECUE-MELLON UNI VERSITY 
i'mSl!UR<Ul< PA. 

Grant 2 ! -42 = 74-20 

Project completed fiscal year IV77 

STUDY OF THE PITTSBURGH PLAN: liVAH'A TION 
OF ALTERNATIVE APPROACHES FOR 
INCREASING SLACK PARTICIPATION IN THE 
CONSTRUCTION TRADES 

Otto A; Davis, Norman J. Johtmm^ Suresh L. Ktmdiu and 
Charles J, Winkler, in conjunction with Nate Smith 
December 1976 

Report Descriptors: API'RKNTK'KSIIII 1 : BLACKS; 

CONSl Rl'f LION INDUS I KY COS I LIT Lt 1 1 V I NLSS, UNION'S 
PENNSYLVANIA, PI PI SHI J KC J H 
NTLS PB261819/AS 
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Omtnu t,sJ(KU-74-2J and 1 1 -$4*74-0 1 
Project completed fiscal year 1**76 

A LONGITUDINAL STUDY OF UNEMPLOYMENT 
INSURANCE EXHAUSTERS 

Mary Kilkenny, Walter Nicholson-, and Walter Corson . ^ 
January 1976 

Report Descriptors: wei.pahi-: kkc!I"if.n -, x 1 job search; 
i.Atuik i orci- hkiiaviok; duration of uni.mploymlnt; 

tlNLMPLOYMLNl INSURANCE; UNEMPLOYMENT HHNKFTI* 

I'.XIIAUSTRKS 

N ils pn'255 ( )n6/AS 

EXPERIENCES OF UNEMPLOYMENT INSURANCE 
RECIPIENT* DURING THE FIRST YEAR AITER 
EXHAUSTING BENEFITS 

Walter Corson, Walter Nicholson-, and felicity Skidn on 
August 1976 

Report Descriptors; wki.farf recipients*, incentivkk; 
lamu.ils; urn skarch; unemployment insurance; 

UNI MPLOYMPNT HENK1 II I XllAUSIl I S DURA II ON OF 
UNLMP1 QYMKNT 

n l is iMi258635, as 



3-102 Tobacco M kch animation and Resource 
An just mint in Tin. Tobacco Industry: 
A Ri si AUf n PROGRAM 

NORTH CAROLINA STATE UNIVERSITY 
RALEIGH, N.C 

Grant 2! 37-71-25 

Project completed fiscal year 1977 

ei up-cured tobacco harvest labor: its 
characteristics and vulnerability to 
mechanization 

Dr. Dale M. Hoover and D'on 11. Ti rkhuson 
1977 

vA 

Report Descriptors; rural aklas; tobacco; MECHANI/aw 
on; labor supply; sou thhastkrn states; labor 
m-manh; north Carolina 
n i ls ph2738^2/asc opils 1.IMITKD 

EI U I- -CURED TOBACCO HARVEST LABOR: ITS 
C . i AR AC " I ERISTICS AND VULNERABILITY TO 
MECHANIZATION (EXECUTIVE SUMMARY) 
June 1977 
n iis pb273H<H/ak • 



3-103 Women and Part- Wit; k Work 

SCHOOL OF HI IS I NESS, A I Hi URN UNIVERSITY 
A UtlURN\ ALABAMA 



3=101 A Study of Unemployment Insurance. 

EXIIAUSTEKS 

MA THEM A TIC A POLICY RESEARCH, INC. 
PRINCETON, NJ. 



Ethel H Jones 



Contract 21-01-76-21 

Project completed fiscal year 1978 



(j p()^= report is available from (iOvernment Printing Office, 

ETA — report is available from Employment and Training Administration - 

See page v for further Information about ordering reports. 
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Descriptors: national i.onoitvjimnal surveys; womkn; 

LABOR MARKET BEHAVIOR", PART-TIME EMPLOYMENT; WORK 
SCHEDULES 

This report examined four aspects of the part-week 
employment of married women: Hie proportion holding 
part-week jobs; characteristics increasing the probability 
of part-week work; the wage effect of part-week employ- 
ment in a wohran's worftlite history; and the impact on 
her unemployment experience. The data base was the 
National Longitudinal Surveys of young women (1968- 
73) and of mature women (1967-72). I.. , 

\ Over a 6-year period, three of every five women who 
workedifeid part- week jobs. Their work histories usually' 
showed both part- and full- week employment, i he test of 
a household decisionmaking model found young children, 
more children, a higher income husband, a lower poten- 
tial market wage, and poor health among significant fac- 
tors increasing the probability of part-week employment 
Intervals of part- week employment increased the current 
wage less than did full-week jobs. In fact, at particular 
periods of potential work life, no work experience 
reduced future earnings less than did pari- week employ- 
ment. Compared with full-week employees, the part-time 
workers had a lower incidence of unemployment; the 
researchers found no consistent differences between the 
two groups in the duration or multiplicity of spells ol 
unemployment. 

Dr. Ethel 11. Jones and Dr. James E. Um$ 
Mirch 1978 

Report Descriptors: national longitudinal surveys; 

' WOMEN; PART -TIME EMPLOYMENT, LABOR MARKET 
BEHAVIOR; WORK SCHEDULES; WAGES 

NTis PB280737/AS 



3-104 Women and Work Project 

CENTER FOR COMMUNITY CHANCRE 
WASHINGTON, B.C. 

Grant 2hl! -75-! 5 

Project completed fiscrl year 1976 

WOMEN AND WORK 
Dr. Patricia C Sexton 
December [975 

Report Descriptors: women; state-of-the-art papers 
eta r&d monograph no, 46, 1977 

3-105 The Youth \abor Market: A Dynamic 
Overview 

BUREA UOF LABOR ST A TISTICS 
WASHINGTON, D.G 

Joseph R. Antos and Wesley S, Mellow 

Agreement 20-1 1-76-47 

Project completed fiscal year 1978 



Dist ripinn youth; waols; tuknovi k uni ms'Lovmi n i t 

l.MIOR FORCE IIKIIAVH1K; FMIM.OYMKNT PATTKRNM " 

The project used 6 years of data from the National 
longitudinal Surveys ol youtig men and women to in- 
vestigate charrp^Mhat facilitate labor market success (or 
failure) or youth aged 18 to 24/ The researchers looked 
at thVfoIlowing: ( I ) Factors that are significant in deter- 
mining whether the youth are working, unemployed, out 
of the, labor force/ or attending college or 'post-high 
school training; (2) factors that explain different wage 
rates among full-time workers, e.g., labor market condi- 
tions, and (1) determinants of turnover, unemployment, 
and changes in wage rales induced by job changes, 

The study found that productive capabilities are re- 
warded in the labor market Education, training, and 
work experience all increase the worker's expected wage, 
Nevertheless, in a static setting, many young workers are 
m jobs below their capabilities They am not r ermanently 
trapped in these jobs; Those initially identified as receiv- 
ing wage discounts have above-average wage increases 
between surveys. Although particular types of turnover 
activity do not systematically affect wage growth, upward 
mobility is facilitated if the worker changes jobs For job 
changers, duration of unemployment has no systematic 
impact on the wage received at the new job. However, 
substantial unemployment during the early years of labor 
market activity is associated with significantly lower rates 
of wage growth. 

The framework assembled to analyze dynamic adjust- 
ments m the youth labor market also permits concurrent 
analysis of the effects of changing aggregate economic 
conditions and race and sex discrimination. Here the 
major findings are Deteriorating aggregate labor market 
conditions severely disrupt the youth lahot market, in- 
creasing unemployment and depressing wage growth; 
blacks "have a greater incidence of unemployment and 
receive substantial wage discounts, with the discounts 
diminishing over the time period examined; and for both 
blacks and females, occupational and industrial status are 
largely responsible for their lower economic standing. 
February I97H 
N its e'h^83262/as 
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3-106* Demonstration Project for the 
Establishment of a Domestic 
Clearinghouse and Information 

^Network on Productivity and Quality 

/of Working Life \ 

WORK IN AMERICA INSTITUTE, INC, 
NEW YORK, N. Y. 

(Want 21-36-75-17 
project still in progress 

#*' 

Descriptors: bibliographies; organizational 
environment; job satisfaction; organizational 

STRUCTURE; PRODUCTIVITY; INFORMATION SYSTEMS; 



•Ongoing project— final report not yet available. 

Projects completed prior to this year are not described with a na rrative, 
NTIS— report is available f-nm National Technical Information .Service, 
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incentives; quality oi' employment; job structure; 

WORKER PARTICIPATION IN MANAGEMENT f ' 

The clearinghouse provides channels of communica- 
tion among researchers, union officials, consultants, and 
organizational executives who / are concerned with in- 
creasing productivity i nd the quality of worklife. This in- 
cludes the organization of work' and work time, innovative 
methods of compensation, matching workers and jobs, 
and other strategies for more effectively .utilizing human 
resources and increasing workers* satisfaction. 

The clearinghouse publishes a monthly newsletter, 
World of Work Report which summarizes recent national 
and international developments related to employment, 
productivity, and the quality of worklife, Other efforts / 
have focused upon the development of bibliographies and 
^information packages^ on specific areas such.us-w6rkcr 
alienation, human resource accounting, . socfotechnica^ 
systems, and rnanagerial productivity, s The information - 
package consists hi a^rief overview of the topic with 
selectee! readings chosen' 'by an expert as the best availa- 
ble for trie executive who wants to learn about the basic 
issues in this field, > rr 

The following reports are available from Work in 
America Institute, Inc., 700 White Plains Road': Sear- 
&dale, N.y. 10583, 

BREAKTHROUGHS IN UNION-MANAGEMENT 
COOPERATION 

Joseph A. Loft us and Beatrice Walfish {Eds. ) 
1977 

Report Descriptors: worker participa'i i* >n in 

MANAGEMENT; INDUSTRIAL RELATIONS; fOl.i KC'TI VK 
bargaining; LABOR-MANAGEMENT COOl l KAIION QUALITY 

of employment; wages 

A GUIDE TO WORKER PRODUCTIVITY 
EXPERIMENTS IN THE UNITED STATES 1971 75 
Raymond A. KatzelL Penny HU'tistock, and Paid //. 
Faerstein 
1977 

Report Descriptors; productivity; working conditions, 
training effectiveness and impact; job structure;, 
organizational structure* worker/job matching 

ntis pb273894/as 

ALTERNATIVE WORK PATTERNS, CHANGING 
APPROACHES TO WORK SCHEDULING 
David Robinson (Ed,) 
June 1976 

Report Descriptors; work schedules, part-time 
employment 

PRODUCTIVITY: THE LINK TO ECONOMIC AND , 
SOCIAL PROGRESS, A SWEDISH-AMERICAN * , 
EXCHANGE OF VIEWS 
Curtis Prendergast {Ed. ) 
April 1976 

Report Descriptors; foreign employment and training 
policy; laws and legislation; productivity; , 



industrial relations; kmployer practices and 
policies; SWEDEN , 

STUDIES IN PRODUCTIVITY; HIGHLIGHTS OF THE 
LITERATURE . t 

VOL, i . QU ALITY OF WORDING LIFE AND , • 
PRODUCriVlTY r -. J / 

VOL, 2. MANAGERIAL PRODUCTIVITY 
1978 / 

VOL, 3. WORKER ALIENATION 

197H \ 

VOL, 4, MID CAREER PERSPECTIVES: THE 
MIDDLE-AGE-BrAND OLDER POPULATION 

1978 \ * 

*V0L. 5* TRENDS IN PRODUCT QUALITY AND 
WORKER A TT I T U DE 5-- I ■ 

J 978 " *f 

VOL, 6. HUMAN RESOURCE ACCOUNTING 
1978 



y. 1 07-* , A Demonstration Project to Develop 
and Test Joh-Shaking in Wisconsin 
Cjvn SkIrvicf (Project JOIN) 

S I \ I'E OF WISCONSIN, DEPARTMENT OE 

EMPLOYMENT RELATIONS, STATE DIVISION OF 
lit 'MAN RESOURCE SEM VICES 

MADISON. WIS. 

Carol Lobes, Mary Cirilli. and Diane Jones 

Oram 21-55-76-11 
Project still in progress 

Descriptors; WORK schedules; recruitment; part-time 
employment; job ri- structuring; job satisfaction; 
hiring practices 

Tpe purpose of this project is to develop and test job 
sharing in the Wisconsin civil service system for persons 
who want to return to the labor market part time, plan to 
retire, or prefer to shift from full- to part-time employ- 
ment, The project is to compare the productivity of wor- 
kers in shared jobs with that of employees in conven- 
tional work situations and to measure the effect of creat- 
ing part* time jobs on full-time workers fri the same work 
unit, \ m 

job sharing for purposes of this demonstration is 
defined as substituting two permanent part-time positions 
for one full-time professional or paraprofessional, ad- 
ministrative, or technical position. Originally, State agen- 
cies were to commit 25 or more fyll-time positions for 
the project to develop into 50 or more part-time posi- 
tions. To date, however, 45 positions have been com- 
mitted to ?he project, and the cumulative number of job 
sharers . 7. These workers were recruited and selected 
through regular civil service procedures. The control 



GPO- report is available from < ernment Printing Office. 
ETA^report U available from k». ploymeiti and Training AdministritiOn, 
Sec page v for further information about ordering report??, 



3C\ EMPLOYER PRACTICES 



103 



groups for comparative analysis include applicants not 
selected and employees in comparable full-time positions. 
Project staff will survey employees nearing retirement to 
find out if they are willing to begin the transition from 
full-time to job-sharing work hours. 

The research design provides for testing hypotheses* 
measuring productivity, and analyzing and evaluating 
outcomes. As a part of the "final report, a replication 
manual will be prepared for use by other local govern- 
ments and private industry. 

3-108* A Demonstration/Pehearch Project 
for Maximizing the Integration of 
Local Labor into the Regional Apple 
Industry 

THE WILLIAM H, MINER AGRICULTURAL 
RESEARCH INSTITUTE 
p CHAZW N.Y. 

. Claude Wiley 

Grant 21-36-78-39 
Project still in progress 

Descriptors; labor supply;- seahonai employment; 

TEMPORARY EMPLOYMENT; .IMMIGRATION; JOB 

satisfaction; job RETENTION; NEW YORK 

The project will demonstrate on a limited basis special 
techniques 'to obtain a willing and -able domestic labor 
force to harvest the apple crop, replacing imported labor 
currently being used in that industry . It is aimed* at in- 
creasing employment •opportunities in northern New 
York by providing local apple growers with trained local 
harvesting crews, Success wun the project f would show 
that domestic labor could replace imported^ harvesting 
labor in this industry, _ 

Procedure seclude choosing ji local orchard site; cm- 
t ploying- various- recruitment techniques to secure a sam- 
Vpli of 30 to SOlocal people for the, apple harvest; provid- 
ing a 3- to S^day training program for the pickers;; offer = 
i ing incentives for such, employment, e.g., transportation, 
child care, and higher wages paid for more difficult work; 
and documenting and assessing the project so that it 
could be replicated if successful. 

3-109* The Development and Evaluation of 
Four Demonstration Projects Using 
" Management-Labor Committees to 
Improve the Quality of Working Life 

MASSACHUSETTS QUALITY OF WORKING LIFE 

CENTER 
BOSTON, MASS, 

Michael Brower s , 

Grant 2 1-24-77- II 
Project still in progress 

) 



Descriptors: quality of employment; worker 
Participation in management; job satisfaction; 

LABOR-MAN AGEMKNT CONSORTIA; PRODUCTIVITY 

Labor-management committees have been started at 
three sites with the dual goals of improving productivity 
and the quality of working life through increased worker 
involvement in workplace problems that fall outside the 
existing labor contract. Two Kites are in the public sector 
and one is a private profitmaking organization. A limited 
evaluation of project achievements will he made about 1 
year after operation, A second objective U to provide a 
model State-level center that encourages and assists or- 
gani/aiionH to increase the quality of working life and 
productivity through behavioral scieu- techniques and 
increase their awareness that, in many areas, 'manage- 
.meni and labor can work cooperatively toward common 
objectives. f " 

3^1 10 El-TECTlVLiNESS IN WORKr^ROLJiS I * 

THE UNIVERSITY OF MICHIGAN ' 1 
ANN A RBOR, MICH y . : x * 

I)n Stanley E. Seashore, arid F)r, Robert P. QUinn, Institute 
ttf Social ReAt n/'L'h * 

(Want 9$-26-72-35_ ' v , ? - 
Project completed fiscal yearlV7S 

Descriptors: work environment; lifestyles; work 
roles; work attitudes; health and safety attitudes; 
job satisfaction; quality of employment; work 
' incentives; productivity; working conditions; social 
indicators^ longitudinal surveys; meaning of work 

This study reports on a number of issues concerning 
the measurement of working conditions and the impact 
* of wof k environments on employee behavior, 

■ The distinctive features of the study an- ( 1 ) The joint 
use' of a large number of descriptors of work environ- 
ments and of alternative criteria of effectiveness at work; 
(2) the use, where feasible, of alternative methods c 
measurement in order to assess the adequacy and relia- 
bility of commonly used measures; and (3) the remea- 
surement of the same job environments and persons after 
a lapse of 20 months to allow examinations of cause-ef- 
fect relationships between initial working conditions and 
employee attitudes, performance, absenteeism, turnover, 
and outside community involvements, 

Interviews, direct observations, and employers' records 
were used in phase I with a population of 650 employees 
and supervisors in five different employing organizations, 
Similar information was obtained in phase If, about 20 
months later. 

In the development of standardized observation 
procedures for objectively measuring the nature of jobs 
and work environments, 1 1 of the 1 9 dimensions studied 
were found to be reliable with respect to both consisten- 
cy over time and homogeneity of content, Four of six of 
these measures yield moderate agreement with the em- 
ployees* perceptions as measured through structured in- 
terviews. On the basis of this data, the researcher devised 
and field tested a simplified, and more economical 



* Ongoing proJect=final report not yet available, 
Projects completed prior to this year are not described with a narrative, 
NTKS— report is available from National Technical.lnfnrmation Service. 
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proceUuru for direct observation of job and work en- 
vironment characieristieH, 

Individual data wure more reliable when aggregated by 
primary work groups rather than by occupational groups 
and are most reliable when the two methods of aggruga- 
tion are eornbtned. 

It is safe to substitute less i ^trusive measures (e.g., ob- 
servations, records) for more obtrusive measures (e.g., 
employee interviews) for some dimensions but not for 
others. The two measurement approaches yielded similar 
outcomes for hierarchical status but not for the more per- 
sonal or judgmental variables such as supervisory style 
and degree of job involvement. 

Attempts to refine measures of job satisfaction through 
adjustments^for individual differences' in bow important 
different aspects of a job were to the worker failed to 
enhance the predictive power of the measures. 

In seeking the sources of change in measures of work- 
ing conditions, work attitudes, and work behavior, the 
researcher found that some types of jobs and some 
worker subpopulations yielded less error variance than 
others. Also, changing the occupant of a particular job 
had a greater impact on a score than changing the job of 
the particular worker (i.e., the person appears to carry 
some job attitudes along when changing jobs). 

A series of analyses of role stress or strain yielded the 
following findings: 

Workers exposed to high job stress tended sub- 
sequently to use various strategies of withdrawal from 
work, such as sence, lateness, turnover, and psychology 
' ical withdrawal while at work. 

Role ambiguity was correlated with role strain indepen- 
dent "of its relationship to variables such as work overload 
or-skill underutilizatioiL 

Variety with a job was inversely associated with 
monotony or boredom, or both, but more intelligent wor- 
kers were no more likely to become bored than less inteU 
ligent workers. 

Psychological withdrawal, lateness, absences, and tur- 
nover were additive rather than alternative responses to 
work role stress* * 

Low quality of employment, measured objectively, and 
worker dissatisfaction resulted in subsequent voluntary 
quitting. This was equally true for high- and !nw=perform= 
ing workers, in contrast to the generally accepted 
hypothesis that superior workers would be most likely to 
quit. 

Rewards made contingent upon good performance 
were more satisfying to the worker than rewards not 
directly linked to performance, regardless of the absolute 
amount of the reward, 

JOB SATISFACTION: IS THERE A TREND? 

Dr, Robert P, Quinn, Graham L, Staines, and Margaret R, 

McCullough 

1974 

Report Descriptors: work attitudes: job satisfaction; 

QUALITY OF EMPLOYMENT; MEANING OF WORK; LITERATURE 
REVIEW 

GPO MANPOWER RESEARCH MONOGRAPH NO, 30 

VALIDATING QUALITY OF EMPLOYMENT 
INDICATORS- REPORT NO. 1 

Corilandt Cammantu Dr. Robert P, Quinn, Terry A. Iteehr, 
and Nina Gupta 
May 1975 



Report Descriptors; social indicators; work 

ENVIRONMENT; WORK A'lTITUDKS; HEALTH AND SAFETY 
ATTITUDES; JOH SATISFACTION; QUALITY OF EMPLOYMENT; 

work incentives; productivity; working conditions; 
meaning of work 

NTis i>h24!W)7/aS 

MEASURING WORKING CONDITIONS THROUGH 
STANDARDIZED ON-THE-JOB OBSERVATIONS- 
REPORT NO. 2 

David A. Nadler and G, Douglas Jenkins, Jr. 
May 1975 

Report Descriptors; METHODOLOGY; working 
conditions; quality of employment; work 

I NVIRONMI NT, PRODUCTIVITY- JOB ENRICHMENT 

NTis PH241908/AS 

EFFECTIVENESS IN WORK ROLES: A 
LONGITUDINAL STUDY OF EMPLOYEE 
REACTIONS TO WORK ENVIRONMENT 
Dr -ohert I\ Quinn, Dr. Cor t land t Cammantu Dr. Nina 
Gupta, Dr, Terry A, Heehr, Dr, G. Douglas Jenkins, Jr. , 
Dr. Graham L. Staines, and Dr, Stanley E. Seashore 
September 1977 

Report Descriptor:. ■ WORK ENVIRONMENT; WORK ROI.i-S; 
WORK ATTITUDES; WORK INCENTIVES; PRODUCTIVITY; 
MEANING OF WORK; SOCIAL INDICATORS 

ntis pn28(1669/AS 

EFFECTIVENESS IN WORK ROLES: 
METHODOLOGICAL APPENDICES 
Dr. Robert P Quinn, Dr, Cortlandi Cammann, Dr. Nina 
Gupta, Dr, Terry A. Reehr, Dr. G\ Douglas Jenkins, Jr., 
Dn Graham L> Staines, and Dr, Stanley E, Seashore 
October 1977 

Report Descriptors WORK ENVIRONMENT, WORK ROLES, 
WORK ATTITUDES; WORK INCENTIVES; PRODUCTIVITY; 
MEANING OF WORK; SOCIAL INDICATORS 

NTIS PB280670/AS 



3-111 An Empirical Assessment of the 
Process and Outcomes of an 
Organizational Change Project Aimed 
at Improving the Quality of Work Life 

STANFORD UNIVERSITY, GRADUATE SCHOOL OF 

BUSINESS 
STANFORD, CALIF, 

Jerry L Porras and Reuben H. Harris 

Grant 21*06-77-04 

Project completed fiscal year 1978 

Descriptors: quality of employment; productivity; 

MANAGEMENT EFFECTIVENESS; WORK ATTITUDES; TEAM 
HUH DING , MANAGEMENT TRAINING; MANAGEMENT 



GPO= report in available from Government Printing Office, 

ETA — report js available from Employment and Training Administration, 

See page v for further information about ordering reports. 
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PLANNING; MANAGEMENT-WORKER COLLABORATION IN JOB 
STRUCTURING 

A national food service organization attempted to im- 
pnwe empioyee satisfaction and-work-group performance 
through an organizational development program consist- 
ing of three workshops on human relations, participative 
problem solving, and team development. This study con- 
sksis ui a preliminary anaiybis to determine the effects of 
the workshops and to examine the influence of job 
satisfaction, commitment, managerial leadership, or- 
ganizational climate, and group interaction on per- 
formance of the work unit, 

The researchers found few indications of a major im- 
pact on attitudes or productivity, a result that probably 
can be attributed to the limited nature of the organiza- 
tional development program. However, they did find 
several statistically significant differences between the 
randomly assigned experimental and control units. Con- 
trary to expectation, most of these differences indicated 
the program had a negative effect on some managers' and 
emplovees' perceptions. However, favorable changes in 
employee self-actualization and some performance mea- 
sures were also observed, 

Jhc correlation analysis yielded a number of statisti- 
cally significant but complex interrelationships. For ex- 
ample, managers and employees tended to have 
somewhat different ideas about the influence each has on 
work unit performance. The authors discuss how these 
different perceptions could persist, even though they im- 
pair the unit V performance, because the experience of 
each group lends to confirm its own perceptions. 
November 1977 

Report Descriptor*. PRODUCTIVITY; QUALITY OF 
KM PI OYME-NI. MANAGEMENT DEVELOPMENT; WORK 

* mil nrs. ttam Bi n disc, 



3-112 I. m ploy if Participation in Pay Plan 
Development 

ME I Nil ERSITY OF MICHIGAN 
ANN ARBOR , MICH 

(Irani 21-26-74-13 

Project completed fiscal year 1976 

Hr Frfward F I nwlrr 111 and C Douglas Jenkins, Jr. 

August 1976 

Report Descriptors- WORK INCENTIVES; WORKER 
PARTICIPATION IN MANAGEMENT; WORK ATTITUDES; 
EARNINGS: JOB SATISFACTION; PRODUCTIVITY 



ntis pb257 161/as 



3-1 13 Employment of Handicapped in State 
Civil Service 

STATE OF WISCONSIN-DEPARTMENT OF 

ADMINISTRATION 
MADISON, WIS; 

tirant 21-55 74-30 

Rrujeqi completed fiscal year 1977 



PROJECT SKILL _ ^ f 

Saul Parker, Richard F. McAllister, and David Touch 
June 1975 

Report Descriptors: handicapped; retarded; state and 

LOCAL GOVERNMENTS; FILMS 

ETA AVAILABLE ON LOAN FOR I WEEK AT A TIME, 

National Audiovisual Center 

FIRST YEAR REPORT ON PROJECT SKILL: 
DEMONSTRATION PROJECT ON EMPLOYMENT 
OF HANDICAPPED PERSONS IN STATE CIVIL 
SERVICE POSITIONS 
Carol Lobes 
April 1975 

Report Descriptors: EMPLOYER attitudes; INSTITUTIONAL 

CHANGE; ON-THE-JOB TRAINING (OJT); SHELTERED 
WORKSHOPS; HIRING PRACTICES; CIVIL SERVICE SYSTEM; 

handicapped; retarded 
NTIS pb24123H/as 
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EMPLOYMENT OF HANDICAPPED IN ST A^ CIVIL 
SERVICE 

Carol Lobes 
April 1976 

Report Descriptors: employer attitudes; handicapped; 

INSTITUTIONAL CHANGE; C?VIL SERVICE SYSTEM; ON-THE- 
JOB TRAINING (OJT); WISCONSIN 

PROJECT SKILL: STRATEGIES AND TECHNIQUES 

August 1977 

Report Descriptors: employer attitudes; institutional 
change; on-the=job training; sheltered workshops; 

HIRING PRACTICES; CIVIL SERVICE SYSTEM; HANDICAPPED; 
WISCONSIN 

N HS PB270528/AS I 

ETA COPIES LIMITED 

C.FO R&D MONOGRAPH NO 54 



3_1 14 Impact of Court Cases and Out-oi- 
Colirt Settlements on Minority 
Employment 

. THE UNIVERSITY OF TEXAS 
AUSTIN, TEX. 

Grant 21^8-74-03 

Project completed fiscal year 1977 

THE IMPACT OF LEGAL AND ADMINISTRATIVE 
REMEDIES TO OVERCOME DISCRIMINATION IN 
EMPLOYMENT 

F. Ray Marshall, Charles Knapp, Malcolm Liggett, and 
Robert W. Glover 
December 1976 

Report Descriptors: court Cases; minorities; 

DISCRIMINATION: SENIORITY SYSTEMS; HIRING PRACTICES", 
INDUSTRY PRACTICES 



NTIS PB264927/AS 



'Ongoing project —final report not yet available, 
Projects computed prior to this year are not described with a narrative, 
NTIS - report U available from National Technical Information Service, 
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The Integration of Females into Male- 
Oriented Jobs: Experiences of Certain 
Public Utility Companies 



UNIVERSITY OF SOUTH FLORIDA Z™' 
TAMPA, FLA, / 

Grant 21-12-75-18 

Project completed fiscal year 1976 

Dr Herbert //, Meyer and Mary Dean Lee 

July 1976 

Report Descriptors: adjustment; women; job 
satisfaction; job performance; supervision; public 
utilities 

ntis pb254621/as 



3-116 A Longitudinal Study of Employee 
Participation in Job Structuring 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

Dr. Edward E. Lawler 11 7, Institute for Social Research 

Grant 21-26-74-16 

Project completed fiscal year 1978 

Descriptors; management-worker collaboration in 
job structuring; longitudinal surveys; quality of 
employment; lifestyles; worker participation in 
management; work attitudes; job satisfaction; job 
structure; absenteeism 

This study examined the effects of a consultant's ef- 
forts to improve the quality of worklife (OWL) and 
productivity in t. newly established medical products or- 
ganization. The evaluation, completed by a group not in- 
volved in the project, was based on a number of data 
sources: Questionnaires on factors such as work satisfac- 
tion, self-esteem, and work involvement, company 
records on turnover and absenteeism, production data, 
site observations, exit questionnaires, questionnaires rela- 
tive to achievement of quality of worklife goals, and 
serrjistructured group and individual interviews. 

The evidence suggests that the consultant had limited 
success in implementing the OWL concepts. The authors 
attributed these results to weaknesses in the consulting 
strategies as well as to a number of uncontrollable events, 
such as a financial crisis, subsequent ownership by a new 
corporation, the new management's negative attitude 
towards the project, and a midterm leave of absence by 
the primary consultant, 

In general, employees felt the program achieved its 
goals for participation and job enrichment to a moderate 
extent, but later changes related to its intermediate and 
outcome goals were slight and contrary to expectations. 
Slight declines, for example, were found in the perceived 
ability to influence people at higher levels, trust in the or- 
ganization, and organizational support, Work satisfaction, 
self-esteem, and involvement also showed unfavorable, 
although minor, declines, 

However, comparisons between the experimental and 
comparison sites yielded consistent and markedly more 



favorable scores on most QWL objectives. These findings 
are difficult to interpret because baseline data could not 
be obtained from the comparison site and there were 
other major differences between the sites. Likewise a 
variety of comparisons used to measure the effect of the 
QWL program on absenteeism, turnover and productivity 
yielded mixed results, showing no consistent pattern. 

The study findings are generally inconclusive about the 
impact of OWL strategies on worker performance and at- 
titudes. However, hindsight suggests a number of lessons 
for those carrying out/quality of work programs, which 
are discussed in the report. It should be read in conjunc- 
tion with the consultant's report, "Improvement in the 
Quality of Worklife and Productivity: A Joint Venture 
Between Management and Employees," by Edward M. 
Glaser and others, 

THE QUALITY OF WORK LIFE APPROACH TO 
MANAGEMENT; AN ASSESSMENT OF ITS USE IN 
NEW PLANTS . , _ 

Or. Veronica F. Nieva, Dr, Dennis N. T. Perkins, and Dr. 
Edward E, Lawler III 
1978 

Report Descriptors: quality of employment; job 

SATISFACTION; WORKER PARTICIPATION IN MANAGEMENT; 
PRODUCTIVITY 

NTIS FH284351/AS ... 

CAUSAL FORCES IN THE CREATION OF A NEW 
ORGANIZATION 

Dr, Veronica F. Nieva, Dr, Dennis A/, T. Perkins, and Dr, 

Edward E. Lawler III 

1978 

Report Descriptors: quality of employment; job 

SATISFACTION; ORGANIZATIONAL DYNAMICS; LIFE 

SATISFACTION 

= *. 

NTIS PB279446/AS 

IMPROVING THE QUALITY OF LIFE AT WORK: AN 
EVALUATION OF THE CENTERTON EXPERIENCE 

VOL, 1 

Dr. Veronica F, Nieva, Dr. Dennis A/, T, Perkins, and 
Dr, Edward E, Lawler III 
March 1978 

Report Descriptors: quality of employment; worker 
participation in management* work attitudes; job 
satisfaction; productivity 

NTIS 

VOL. 2 APPENDICES 
March 1978 

NTIS PB284482/AS 



3-117* On-Site Evaluation of a Quality of 
Work Improvement Program in San 
Diego City Government 

INSTITUTE OF SOCIAL RESEARCH, THE 

UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 



GPO— report is available from Government Printing Office, 

ETA— report is available from Employment and Training Administration, 

See page v for further information about ordering reports, 
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Stanley E. Seashore 

Grant 21*26-77-37 
Project still in progress 

Descriptors; quality of employment; productivity; 

WORKER PARTICIPATION IN MANAGEMENT; LABOR" 
MANAGEMENT CONSORTIA; WORK INCENTIVES; JOB 
SATISFACTION 

This experimental and demonstration study is one of a 
series examining productivity and quality-of-work out- 
comes of an organization ul change strategy that uses 
several levels of interlocking labor-management commit- 
tees to achieve greater involvement of the worker in 
workplace decisions, A third-party catalyst will assist in 
the formative stage of creating an ongoing and self- 
sustaining internal process for cooperatively identifying 
and analyzing problems that are limiting productivity and 
worker satisfaction or self-actualization. 

The substance and method of the change intervention, 
chosen by the committees, will address such issues as 
work standards, compensation systems, training opportu- 
nities, work scheduling, job redesign, grievance 
procedures, improved technology, work methods, etc. 

The project will take place in the solid waste and 
equipment divisions of the General Services Department 
of the city of San Diego, The consultant intervention will 
continue for about a year and outcomes measures will be 
taken during the subsequent 18-24 months at both the 
-experimental and a comparison site. In addition, onsite 
observations will gain belter insight into the processes as- 
sociated with the intervention strategy and the use of 
labor management committees, 

The bepartment of Housing and Urban Development 
and the National Center for Productivity and Quality of 
Working Life have undertaken a parallel effort to 
transfer the knowledge and experience gained from the 
project to other State and local governments, 



3-118* Organizational Selection and 

Employees' Careeps; The Effects of 
Affirmative Action and Declining 
Growth on an Internal Labor Markei 



YALE UNIVERSITY 
NE W HA VEN, CONN, 

Dr, James Rosenbaum, Department of Sociology 

Grant 21-39^76-14 
Project still in progress 

Descriptors; employer practices and policies; career 
patterns; minorities; women; internal labor 
markets; affirmative action plans 

This study is examining the selection process at entry 
and the opportunity structure within an internal labor 
market, It is concentrating on both supply and demand in 
a comparison of human capital and vacancy chain 
analyses, The researcher is investigating the effects of 
education, skill training, affirmative action policies, and 
declining economic growth on selection, performance, 
and career advancement, 



Personnel records of a large public utility are being 
analyzed for the period 1962-75, 



3-1 19 Permanent Part-Time Employment: An 
Exploratory Analysis of Employer- 
Level Issues 

GEORGETOWN UNIVERSITY 
WASHINGTON, D.C 

Grant 21-11 -75-16 

Project completed fiscal year 1 977 

PERMANENT PART-TIME EMPLOYMENT: THE 
MANAGER'S PERSPECTIVE 

Dr. Stanley D, Nolle n, Brenda II Eddy, and Virginia H. 

Martin 

May 1977 

Report Descriptors: PART-TIME EMPLOYMENT; WORKER 

utilization; employer practices and policies; labor 
market behavior; labor demand 

n i ls PB26K390/AS 

PERMANENT PART-TIME EMPLOYMENT. AN 
INTERPRETIVE REVIEW 
February 1976 

n ils ph26H39I/ah 



3=120 Pilot Manpower Train inc. Advisory 
Service for Employers 

UTAH STATE UNIVERSITY 
LOGAN, UTAH 

Grant 92*49=72-24 

Project completed fiscal year 1976 

MANPOWER ADVISORY SERVICE IN THE 
WORKPLACE: A MISSING LINK IN NATIONAL 
MANPOWER POLICY 

Gary B. Hansen, Marion T. Bent ley, et al 

March 1976 

Report Descriptors; cost effectiveness; productivity; 
job performance; organizational structure; 
employer planning; upgrading; employer services 

ntis pb263781/as 



3-121* Rearranged Work Schedules in the 
Private Sector: Part A 

COLUMBIA UNIVERSITY 
NEW YORK, M Y, 

Dr. Nathalie Friedman and Dr, Theresa F, Rogers 

Contract 20-36-77-04 
Project still in progress 



•Ongoing project— final report not yet available. 

Projects completed prior to this year are not deicribed with a narrative, 
NTIS— report |gi vailable from National Technical Information Service, 
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Descriptors: JOB SATISFACTION; WORK SCHEDULES; WORK 
ATTITUDES 

The contractor is synthesizing and analyzing available 
literature on rearranged work schedules by means of a 
comprehensive survey. The contractor is also conducting 
comparative analytic case studies of five diverse types of 
firms in order to spell out in detail the dynamics and 
processes involved in the introduction of the compressed 
workweek and flexible workweek. This research is ad 
dressing such questions as the dynamics of the decision to 
depart from the traditional 5 -day week, the process of 
implementing a rearranged work schedule, and an 
evaluation of the impact of the change both within the 
work setting and in the wider society. 

It is expected that the successful accomplishment of 
these objectives will provide a more accurate and 
coherent knowledge base to guide decisions that are in- 
creasingly being made in this area by employers, unions, 
legislators, and others. 



3-122* Rearranged Work Schkdulus in the 
Private Sector: Part U 

BOSTON COLLEGE 
CHESTNUT HILL, MASS, 



nonhandicapped employees who worked rearranged 
schedules. The nonhandicapped workers were the com= 
parison group. 

One of the most interesting aspects of the project was 
ahe Computer Uised Survey, The contractor used a com- 
puter for all basic survey functions from the preparation 
of survey instruments and format to the final data analy- 
sis, This made it possible for employees to comment on 
euch question without being concerned about space 
limitations imposed bv paper. Responses were im- 
mediately stored and we're retrievable at any point during 
the survey. Since no data conversion was necessary, time 
delays and coding errors were eliminated. Modifications 
to instructions and survey questions were accomplished 
quickly, and time delays rind logistics involved with print- 
ing, distribution, and collection of paper and pencil 
questionnaires were eliminated, 

The project was completed on June 30, 1978, The 
major findings are: ( 1 ) Both the handicapped and non- 
handicapped employees viewed flexible working hours as 
highly beneficial; they believe (a) that morale was higher 
since establishing flexible work hours and (b) thai it was 
easier to keep doctor appointments, etc. without being 
absent from work; (2) most were satisfied with their 
work, and (3) their families were equally satisfied with 
their work hour arrangement, 
jut it* 1978 



Dr. Ronald L Nuttal 

Contract 20-25-77-03 
Projec t still in progress 

Descriptors: ion satisfaction ; work scui ina.f sl work 
ATTITUDES 

The contractor is collecting information from two firms 
using rearranged work schedules on how both employers 
and employees have viewed the experience, 'I he contrac- 
tor will also collect objective data on effects on per- 
formance, productivity, costs, and other efficiency issues. 
It is expected that the successful completion of this study 
will provide a more accurate and coherent knowledge 
base to guide decisions that are increasingly being made 
in this area by employers, unions, legislators, and others. 



3-123 Rearranged Work Schedules of 

Handicapped Employees in the Private 
Sector 

REHAB CROUP, INC 
ARLINGTON, VA, 

Ruth Sahlowsky 

Contract 20-51-77-37 

Project completed fiscal year 1 9 78 

Descriptors: work schedules; HANDICAPPED 



for 
one 



This project looked at different work arrangements 
handicapped employees. The study was conducted in i 
firm, Control Data Corporation (CDC), and involved the 
work situations of 11 handicapped employees and 109 



3-124* A Study of Women in Non traditional 
Blui- -Collar Jobs 

WE I. LESLEY COLLEGE 
WELLES LEY, MASS, 

llriyjd (Tl orrell 



( i rant , 
Project 



I-25-7S 21 
still in progress 



Descriptors: women; hlue-coi.lak workers; upgrading; 

WORK ATTITUDES; EMPLOYMENT OPPORTUNITIES; 
DISCRIMINATION 

This study will explore women's interest in nontradi- 
tionvl hlue-culU jobs and the barriers that limit their 
mobility it will examine the relationship between 
women's traditional and non traditional job choices and 
two harriers to selecting non traditional work: ( 1 ) The 
perception that many of the jobs newly open to women 
are not desirable jobs for men or women and ( 2) the per- 
ceived lack of support for movement to these jobs. The 
researcher will study the relationship between these bar- 
riers and social, psychological, and demographic varia- 
bles such as traditional attitudes, age, and family status. 

The researcher will use a case study approach, combin- 
ing intensive interview and small-scale 'survey techniques, 
She will collect the data from records and interviews of 
60 persons in a company offering a wide variety of blue- 
collar and clerical jobs. 



3-125 Survey of Training in Industry 



BUREAU OF LABOR STATISTICS 
WASHINGTON, IXC 

GPO~* report 1m available from Government Printing Office, 

ETA— report is available from Employment and Training Administration, 

See page v for further information about ordering reports. 
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Contract 20=11-74-16 (formerly 8h09*7Q*l9) 
Project completed fiscal year 1 977 



OCCUPATIONAL TRAINING IN SELECTED 

METALWORK1NG INDUSTRIES, 1974 

1977 . j 

Report Descriptors: upgrading; on-the-job training 

(ojt); training PRACTICES', private industry; 

METALWORKING INDUSTRIES 

ETA R&D MONOGRAPH NO. 53 

Available from the Bureau of Labor Statistics, Publica- 
tions Office, U.S. Department of Labor 



The researchers have access to data collected from 
2,000 employees representing a diversity of occupations 
in the service, retailing, and distributive industries. From 
this group they will randomly select a sample of 900 full 
timers and 900 part timers. 



3-128 Refinement and Validation of an 

Instrument for Diagnosing Jobs and 
Their Effects on Employees 

YALE UNIVERSITY 
NEW HA VEN* CONN, 



3-126* 
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Exploratory Research on National 
Worktime Preferences 



NATIONAL COMMISSION FOR MANPOWER POLICY 
WASHINGTON, D.C. 

Br. Fred Best 

Contract 20-1 1-78-36 
Project still in progress 

Descriptors: attitudes; work schedules; pilot study; 

LABOR FORCE BEHAVIOR 

This project is an exploratory national survey to assess 
the extent to which workers would like to exchange 
earnings for reduced working hours. It will examine 
preferences for the scheduling of the reduced hours and 
the characteristics of workers with different preferences. 



3-127* The Influence of Variable Work 
Schedules on Worker Responses 
Related to Their Jobs 

THE UNIVERSITY OF CALIFORNIA INSTITUTE OF 

BUSINESS AND ECONOMIC RESEARCH 
BERKELEY, CALIF, 

Dr. Karlehe H. Roberts 

Grant 21-06^78-17 

Project still in progress 1 

Descriptors: moonlighting; part-time employment; 
absenteeism; job satisfaction; work schedules; job 
performance 

This study will examine the differences between part- 
and full-time workers In the same occupations. It will 
compare the two groups on such, factors as demo- 
graphics, reasons for working, recalled job search 
behavior, work values, job satisfaction, absenteeism, 
tardiness, and productivity. In addition, it will look into 
the relationship between hours of work and job responses 
the context of the characteristics of the individuals, work 
group, organization, and external environment 



Grant 21-09-74-14 

Project completed fiscal year 1976 

A NEW STRA OY FOR JOB ENRICHMENT 

Dr. J. Richard hackman , Dr. Greg R. Oldliam, Robert 
Jansor and Kenneth Purdy if 
May 1974 

Report Descriptors: JOB ENRICHMENT; JOB RESTRUCTURING; 

quality of employment; institutional change; work 
attitudes; productivity; job satisfaction 

n tis AD779827/AS 

Available from Department of Administrative Sciences, 
Vale University, New Haven, Conn, 06520 (free), 

ON THE COMING DEMISE OF JOB ENRICHMENT 

Dr. J. Richard Hackman 
December 1974 

NTIS PB240881/AS 

Available from Department of Administrative Sciences, 
Yale University, New Haven, Conn, 06520 (free), 

THE JOB DIAGNOSTIC SURVEY: AN INSTRUMENT 
FOR THE DIAGNOSIS OF JOBS AND THE 
EVALUATION OF JOB REDESIGN PROJECTS 
Dr. J, Richard Hackman and Dr. Greg R. Oldham 
May 1974 - 

Report Descriptors: job enrichment; job restructuring; 
quality of employment; job analysis; productivity; 
work attitudes; job satisfaction; testing 

NTIS AD779828/AS 

Available from Department of Administrative Sciences, 
Yale University, New Haven, Conn, 06520 (free), 

A FAILURE OF JOB ENRICHMENT; THE CASE OF 

THE CHANGE THAT WASNT 

Linda L. Frank and Dr. J, Richard Hackman 

March 1975 

Report Descriptors: job enrichment; job restructuring; 

QUALITY OF EMPLOYMENT; INSTITUTIONAL CHANGE; WORK 
ATTITUDES; JOB SATISFACTION 

NTIS AD007356/AS 

Available from Department of Administrative Sciences, 
Yale University, New Haven, Conn, 06520 (free), 

MOTIVATION THROUGH THE DESIGN OF WORK: 
A TEST OF A THEORY 

Or. J. Richard Hackman and Dr. Greg R. Oldham 
December 1974 



•Ongoing project—final report not yetuvailahle, 
Projects completed prior to this year are not described with a narrative, 
NTIS— report h available from National Technical Information Service, 
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Report Descriptors: JOB ENRICHMENT; JOB RESTRUCTURING; 

quality of employment; institutional change; 
productivity; work attitudes; motivation 

NTIS AD009331/AS 

Available from Department of Administrative Sciences, 
Yale University, New Haven, Conn, 06520 (free). 



3-129 Work Attitudes and Labor Market 
Expedience: A Longitudinal Study of 
Four Sex-Age Cohorts 



TEMPLE UNIVERSITY 
PHILADELPHIA, PA. 



Grant 21*42*75*06 

Project completed fiscal year 1977 

WORK ATTITUDES AND LABOR MARKET 
EXPERIENCE; EVIDENCE FROM THE NATIONAL 
LONGITUDINAL SURVEYS 

Paul J, Andrisani, Eileen Appelhaum* Ross Koppel, arid 
Robert C. Miljus 
€hiayl977 

Repor- Descriptors: NATIONAL LONGITUDINAL SURVEYS; 
work attitudes; job satisfaction; work ethic; 
motivation; meaning of work 

NTIS PB270388/A5 

ETA HMD MONOGRAPH FORTHCOMING 

Fraeger Publishers, Inc., New York, N.Y, 



GPO=rtport is available from Government Printing Office, 
ETA=report is available from Employment and Training Administration, 
See page v for further information about ordering reports. 
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4-001* An Analysis of the Earnings, 

Employment, and Impact of Immigrants 
to the United States 

THE UNIVERSITY OF ILLINOIS 
URBAN A, ILL. 

Dr. Barry R Chiswick 

Grant 2 1 -06-78-20 
Project still in progress 

Descriptors; immigration; aliens; earnings; labor 
force participation; women; minorities 

The researcher will analyze the earnings, employment, 
and labor force participation rates of foreign-horn re= 
sidents and their native-born children, Separate analyses 
will be conducted for men and women and for various 
ethnic groups, including non=8panish whites, Mexicans, 
Cubans, blacks, and Asians. The study will examine the 
effects of education, age, place of residence (e.g., urban- 
rural), number of years in the United States, country of 
origin, and native language. 

The researcher also will estimate the impact of irn 
migration on the aggregate national income of the United 
States and on the distribution of this income. The prima- 
ry data source for the project is the 1970 Census of 
Population Public Use Sample, 



4-002 Assessing the Impact of Human 

Resources Development Polices on 
Geographic Mobility 

THE RAND CORPORATION 
SANTA MONICA, CALIF. 

Grant 21-06-73-50 

Project completed jiscal year 1976 

WHY FAMILIES MOVE: A MODEL OF THE 
GEOGRAPHIC MOBILITY OF MARRIED COUPLES 
Dr. Julie Da Vanzo • 
September 1976 

Report Descriptors; national longitudinal surveys; 
geographic mobility; human resources development 
policy; families 
NTis pb262053/as 

ETA R&D MONOGRAPH NO. 48 

Available from the Rand Corporation, Santa Monica, 
Calif 90406 



4-003* The Border Industrialization 

Program: Its Role as a Pull Factor in 
Illegal Immigration 

THE UNIVERSITY OF ARIZONA 
TUCSON, ARIZ. 

Dr. Edward J. Williams and Dr. Mitchell A. Seligson 

Grant 21=04-78*29 
Project still in progress 

Descriptors: immigration; aliens; unemployment; Rio 

GRANDE VALLEY; MANUFACTURING^ LABOR DEMAND 

This study will examine the imoaet of the Border In- 
dustrialisation Program (BIP) on illegal immigration to 
the United States. It will investigate such hypotheses as: 
( 1 ) The BIP has led to a burgeoning population and in- 
creased unemployment in Mexican border cities, thereby 
increasing the potential for illegal entry to the United 
States and (2) employment in the BIP plants gives the 
workers opportunities for socialization, temporary 
livelih ood, and contact with alien smuggling rings that 
may encourage them to attempf illegal immigration. The 
researchers will also investigate the potential of BIP 
operations located in the interior of Mexico fo^ diverting 
persons considering illegal immigration from the border 
regions. 

The primary source of data for the mdy will u-^ inter- 
views with employees in BIP plants, Uuestions will deal, 
tor example, with migration, workers' demography 
characteristics, firing practices within the plants, and at- 
titudes of workers toward accepting work in non border 
BIP operations. 



4-004 A Conference on "Manpower Goals 
for American Democracy" 

NATIONAL COMMISSION FOR MANPOWER POLICY 
WASHINGTON, D C. 

Agreement 20=1 1*76-1 5 

Project completed fiscal year 1977 

MANPOWER GOALS FOR DEMOCP ACY 
'The American Assembly 
1976 

Report Descriptors: conferences; national employment 
and training policy; national commission for 
manpower policy; economic policy; !ob opportunities 
Available from The American AssemL. , , Graduate 
School of Business, Columbia University 



4-005* Conference on the Status of 

Employment, Unemployment and 



*Ongoing project—final report not yet available. 
Projects completed prior to this year are not described with a narrative, 
NTIS— report is available from National Technical Information Service, 
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Underemployment of the Asian/Pacific 
Americans 

RUTGERS UNIVERSITY 
NEW BRUNSWICK, NJ> 

Dr. Manoranjan Duita 

Gram 21-34-78-42 
Project still in progress 

Descriptors: conferences; Asian/pacific Americans; 

LABOR MARKET BEHAVIOR; CAREER PATTERNS; 
unemployment; UNDEREMPLOYMENT 

A workshop is planned to bring together academicians 
and ethnic scholars representing the Japanese, Chinese, 
Filipinos, Koreans, Vietnamese, and Asian Indians to 
identify the employment-related problems of each group 
comprising the Asian/Pacific American population. 
Workshop participants are to recommend priorities for 
followup efforts and ways to identify and survey this 
population group. These findings are expected to assist 
Federal policymakers m developing effective remedial 
programs to r 2et the needs of the Asian/Pacific Amer= 
iean minority. 



4-006* Cooperative Action to Improve 
Occupational Regulation 

EDUCATIONAL TESTING SERVICE 
PRINCETON, NJ. 

Benjamin Shimberg 

Contract 21-34-76-10 
Project still in progress 

Descriptors: occupational licensing; handbooks; 
state and local governments; laws and legislation; 
administration of laws; instructional materials 

This demonstration project is developing, disseminat- 
ing, and promoting legislative and administrative guides 
as well as a consumer action handbook to assist State of- 
ficials and public interested groups in improving regulato- 
ry, practices in their States, The project will provide 
model administrative procedures, suggested legislation, 
and case studies Of^exemplary Stale reform efforts for use 
by State policymakers. Thesa sts.tutorial and procedun 1 
guides, if adopted by the States, would result in more job- 
relevant entry requirements* moire objective and equita- 
ble licensing board practices, and more valid competency 
measures. 

Recognized authorities, State agency personnel, and 
associations of State government agencies, as well as 
regulatory officials representing the handbook users* will 
contribute to the manual, Technical aids, proposed as, 
supplements to the handbook, would include training 
materials for pubiic members on licensing boards; guides 
for drafting regulatory legislation and board regulations; 
and procedures to strengthen competency measures, par- 
ticularly exams. 



Presentations are * tor regional meetings of 

State government asr to introduce the research 

products to State policymakers, Field demonsti aliens are 
planned to show other States how to institutionalize 
recommended procedures, 

OCCUPATIONAL LICENSING, QUESTIONS A 
LEGISLATOR SHOULD ASK 

Dr. Benjamin Shimherg, Educational Testing Service and 
Doug Roedercr, Council of SiCAe Governments 
May 1978 

Report Descriptors: occupational licensing; state and 
local governments; questionnaire; laws and 
legislation 

NTTS PB285547/AS 

Available from: Council of State Governments, Iron 
Works Pike, Lexington, Kentucky ($3,00) 



4-007 Cooperative Planning to Improve 
Occupational Regulation 

ED UCA TIONA L TESTING SER VICE 
PRINCETON, N J. 

Grant 21-34-75=12 

Project completed fiscal year 1976 

IMPROVING OCCUPATIONAL REGULATION 
Dr. Benjamin Shimherg 
July 1976 

Report Descriptors: occupational licensing; 
conferences; state and local governments; 
feasibility study; credent! allng; administration of 

LAWS 

nils pb254742/as „ 
Available from Educational Testing Service, Center for 
Occupational and Professional Assessment; Princeton, 
New Jersey 08540, < ■ 



4-008 An Economic Analysis of 
Occupational Licensure 

UNIVERSITY OF RHODE ISLAND 
KINGSTON, R.I. 

Grant 2 1^4-75-08 

Project completed fiscal year 1976 

Dr. Elton Rayack 

June 1976 

Report Descriptors: occupational licensing; labor 
mobility; testing; skilled workers; economic 
analysis and econometrics; rhode island; 
Connecticut; Massachusetts 

ntis PB258664/AS 



GPG— report Is available from Government Printing Office. 

ETA— fepartls available from Employment and Training Administration, 

See page v for further Information about ordering report*, 
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4-009* The Economic Impact in Guam of the 
U.S. Department of Labor's Adverse 
Waci Regulation 

CENTER FOR APPLIED RESEARCH 
BERKELEY, CALiF, 

Dr s Curtis C. Alter 

Contract 20-06*78-41 
Project still in progress 

Descriptors: labor force; earnings; labor 
productivity; low- wage industries; employer 
attitudes; fringe benefits; guam 

The purpose of this project is to study the effect of a 
phased-in series of increasing adverse wage rates for im- 
ported construction labor in Guam, The project will sur- 
vey the wages in two occupations not included in the Bu- 
reau of Labor Statistics regular area wage surveys of 
Guam and investigate working arrangements in the con- 
struction industry. The researchers will also analyze the 
indirect effects of the increased adverse wage rates on 
construction costs; the economy os a whole, including 
business and consumer expenditures; and guam s price 
structure, labor force, and employment opportunities, 



4-010 Employment Characteristics and 

Occupational Status of the Chinese in 
the United States 

THE CITY UNIVERSITY OF NEW YORK 
NEW YORK, N.Y. 

Grant2h36-73=I3 

Project completed fiscal year 1976 . 

CHINESE AMERICAN MANPOWER AND 

EMPLOYMENT 

September 1975 

Report Descriptors: CHINESE AMERICANS; ECONOMIC 
analysis and econometrics; socioeconomic status; 
immigration; government policies; employment 
opportunities 
isms PB246259/AS 

eta worklife magazine, march 1 976 
Praeger Publishers, A Survey of Chinese American Man- 
power and Employment, September 1976 

STATISTICAL PROFILE OF THE CHINESE IN THE 
UNITED STATES, 1970 CENSUS 
Betty Lee Sung 
October 1975 

Report Descriptors: Chinese Americans; sogiodemograp 
hic characteristics; population; earnings; 

OCCUPATIONAL STATUS; EDUCATION 
ntjs pb256799/as 

ASIAN STUDIES MONOGRAPH 1— RACIAL AND 
PTHNIC GROUP POKILATIGNS-BVCENSUS 
SkS^MSAOFNEW YORK CITY, 1970 
September 1975\ 



Report Descriptors: population; race; ethnic ckoups; 

NEW YORK, NEW YORK 

ntis pb258296/as 

ASIAN STUDIES MONOGRAPH 11— RACIAL AND 
ETHNIC GROUP POPULATION BY CENSUS TRACT 
FOR S MSA'S OF HONOLULU, HOUSTON LOS 
ANGELES, SACRAMENTO, SAN FRANCISCO, 
SEATTLE 
September 1975 

Report Descriptors: population; race; ethnic groups 
ntis PB258297/AS 

ASIAN STUDIES MONOGRAPH ^iTTJc^i^TOA^K 
ETHNIC GROUP POPULATION BY CENSUS TRACK 
FOR SMSA'S OF BOSTON, CHICAGO, 
VVvShh^GTON, D,C. , MARYLAND, AND VIRGINIA 
September 1975 

Report Descriptors: population; Race; ethnic GROUPS 
ntis PB258298/AS 

4-011* Employment Growth in Middle-Size 
Cities 

CONSERVATION OF HUMAN RESOURCES, 

COLUMBIA UNIVERSITY 
NEW YORK, N.Y, 

Dr. Eli Ginzberg and Dr. Thomas M, Stanhack, 
Grant 21-36-78-33 

Project siill in progress - H 

Descriptors: INDUSTRY PRACTICES; METROPOLITAN AREAS; 
job" structure; north Carolina, charlotte; ohio, 

' COLUMBUS; COLORADO, DENVER; TENNESSEE, NASHVILLE; 
ARIZONA, PHOENIX 

This research will assess the extent to'Which changes in 
the industrial structure and locations of metropolitan 
economies are changing the job opportunities of different 

groups. , . 

The researchers will investigate live 
SMSA's— Charlotte, Columbus, Ohio, Denver, Nashville, 
and Phoenix-all of which are growing faster than the na- 
tional rate. They will examine the reasons for this growth 
and try to determine its effect on employment charac- 
teristics For purposes of comparison, they will also ex- 
amine statistics on a number of other medium-sized 
metropolitan areas, ' 

The contractor will use several data sources to identity 
patterns associated with job increases and decreases in a 
metropolitan area. These sources include the social 
security Work History Sample, Employment and 
Earnings, Bureau of the Census Enterprise Statistics, 
Census of Manufactures, Dun and Bradstreet tapes, and 
inverviews with public, c orporate, and union leaders. 

This report is expect id to help employment and train- 
ing planners and administrators understand the causes ot 
trends within middle-sized .cities that contribute -to 
economic growth or decline, by doing so, it should assist 
them in developing appropriate policies to obtain the 



♦Ongoing project— final report not vet available, ..- 
Pro J^te" mplettd prior to this vear are not described with a narrative. 
NTRepoH tenable from National Technical Information Service. 
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greatest possible benefit from the funds available for job 
creation and training programs. 



4-012 Income Inequality and ' 7 Mi*uOi'".*ihWi 

THE UNIVERSITY OF ALABAMA 
UNIVERSITY, ALA, 

Dr. Mary Fish 

Grant 21-01-77-14 
Project completed fiscal year 1978 

Descriptors: dual labor markets; employment* 
income; employment and t&mning policy; state-of- 
the-art PAPERS 

This project was a synthesis/analysis of over 50 
research and development projects sponsored by the Em- : 
A ployment and Training Administration on the subject of 
income and employment. In addition, other sources were 
explored to clarify or supplement basic issues ctjncerning 
the topic. Several of the studies examined how welfare 
recipients become gainfully employed and, once em- 
ployed, move into jobs with wages adequate to raise their 
standard of living above the poverty level. * 

Specifically, the report reviews and analyzes: ( 1 ) The 
. extent to which welfare recipients and the low- wage em= 
ployed change income levels due to the participation in 
employment and training programs; (2) the charac- 
teristics that allow workers to move from an inadequate 
to an adequate wage-income level; (3) the change in in- 
come levels achieved by programs designed to upgrade 
* skills;, and (4) the type and amount of income change 
program participants can expect. The report is primarily 
intended for use by planners and practitioners who design 
and implement policies and programs dealing with the 
problems of welfare recipients and the low- wage em- 
ployed. 

May 1978 , 

Report Descriptors: poverty; income; families; welfare 
recipients; employment and train i no policy; state- 
of-the-art papers 

NT1S 

ETA R&D MONOGRAPH NO. 66 



4-013* The Manpower Impact of Government 
Programs and Policies 

BUREAU OF LABOR STATISTICS 

WASHINGTON, B.C. - \ 

Ronald E. Kutscher, Division of Economic Growth 

Grant 81 -11 -72-1 6 (formerly 81-1 1*71-11) 
Project still in progress 



Descriptors.: government program impact; impact of 

EMPLOYMENT AND TRAINING POLICIES; LABOR DEMAND", 
LABOR SUPPLY; LABOR SUPPLY PROJECTIONS 

This study is developing a system for measuring the 
nanpower consequences of proposed changti in major 
Federal programs and policies. The study wi ! l delineate 
industry and occupations to identify potential problem 
areas, A conversion fact book has been developed to 
measure the impact of specific government programs in 
both public and private sectors of the economy. The fact 
hook provides the basis for converting expenditures for 
various types of programs into employment requirements. 

The project utilizes the input-output and industry-oc- 
cupation matrices to develop total employment and occu- 
pational requirements by industry associated with govern- 
ment expenditures. These data are incorporated in 
several program studies, as well as in instructions in the 
conversion handbook. In addition, approaches for deter- 
mining the supply of and demand for labor in a major 
program have been investigated , As part of the overall 
project the researcher is examining the effects of alterna- 
tive assumptions of patterns of energy use on production 
and employment, 

MANPOWER IMPACT OF FEDERAL GOVERNMENT 
PROGRAMS: SELECTED GRANTS-IN-AID TO 
STATE AND LOCAL GOVERNMENTS 

October 1973 

Report Descriptors: GOVERNMENT PROGRAM IMPACT; 
IMPACT OF EMPLOYMENT AND TRAINING POLICIES; LABOR 
DEMANd; LABOR SUPPLY; LABOR SUPPLY PROJECTIONS; 
STATE AND LOCAL GOVERNMENTS 
GPO BLS REPORT 424 

Available from BLS Regional Offices 

EXPENDITURES AND MANPOWER 
REQUIREMENTS FOR SELECTED FEDERAL 
PROGRAMS 

1975 ■ 

NTis PB258662/AS 

GPO NO, 029-001-01 386-8 ' 

Available from BLS Regional Offices 

FACTBOOK FOR ESTIMATING THE MANPOWER 
NEEDS OF FEDERAL PROGRAMS 

' 1975 

N i iH pb260847/as 

npo no, 029-001-01386=8 

Available from BLS Regional Offices 



4=014* Manpower Research and the 

Formation of Manpower Policy 



NATIONAL COUNCIL ON EMPLOYMENT POLICY 
WASHINGTON, DC 

Dr. Sar A . Levi tan 

Contract 81 -1 1 -7 L09 (formerly Contract 81*09*66^31) 
Project still in progress 



GPQ=repori is available from Government Printing Office, 

ETA — report is available from Employment and Training Administration, 

See page v for further information about ordering reports. 
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Descriptors: NATIONAL EMPLOYMENT AND TRAINING 

policy; national manpower policy task force; impact 
of employment and training policies; effectiveness 
of program; planning, research, and development 

The National Council on Employment Policy (formerly 
the National Manpower Policy Task Force) works closely 
with government and the research community in review- 
ing current employment and training developments and 
assessing them in relation to the need for new policies, 
programs, and research. 

The Council, a group of independent manpower ex- 
perts, meets four times a year. It prepares policy state- 
ments on specific issues, funds research monographs, or- 
ganizes program and project evaluations, administers an 
annual conference for recipients of dissertation grants, 
and reviews the completed dissertations. It also provides, 
under special arrangements with the Department oi 
Labor> technical assistance to universities that have 
received institutional grants, 

CETA Monographs, Council Member Garth Mangum 
edited a seven-monograph series of CETA Program 
Models, each of which discusses a major program area 
common to employment and training operating pro- 
grams. Individual titles in the series are: Job Development 
and Placement, On-theJoh Training, Work Experience 
Perspectives, Supportive Services, Intake and Assessment, 
Classroom Training— The QIC Approach, and Public Ser- 
vice Employment, The monographs present model ap- 
proaches for specific objectives under varying conditions 
and discuss advantages and disadvantages of various pro- 
gram options for planners* consideration. 

Other monographs, conference reports, projects, 
research briefs, and policy statements completed late n 
1977 or during 1978 are as follows: 

Conference on Occupational Planning, Three panels of 
experts discussed the details of training, including the 
problems of planning for occupational training and a 
comparison of different training delivery agents. 

Employment and Training Programs for Youth; What 
Works Best for Whom? The council supported a mono- 
graph reviewing Department of Labor youth programs 
since the early 1960V The monograph was prepared t ir 
the Office of Youth Programs, U.S. Department of 
Labor, by Garth Mangum arid John Walsh, 

Review of Community Work Education Councils, I he 
Council provided indirect support, for an analysis of the 
Department of Labor's community work education coun- 
cil project. It lent the time of its executive director and 
also supported preparation of two case studies and an 
overview. 

Review of Prime Sponsor Experience Under the )outn 
> Employment and Demonstration Projects Act. This project 
analyzed prime sponsor experience iru planning, imple- 
menting, and operating youth programs under the new 
legislation. The review is based on a series of three in- 
terim reports and a final report. Each report consists of 
10 case studies covering 37 prime sponsors and an over- 
view, - . . ., 

The Council is also supporting two special studies 
under the youth evaluation contract. One reviews prime 
sponsor youth plans and annual reports. The other ex- 
plores possible strategies for increasing cooperation 
among local education agencies and CETA prime spon- 
sors. In the second study, the Council's basic grant is sup- 
porting the executive director's efforts in directing the 



research of a consultant and in serving as the coauthor of 
a final report* . 

The Council has also prepared two policy statements in 
the field of employment and training: Expanding Employ- 
ment Opportunities for the Handicapped, published m luly 
1977, and The Case for ( ETA Reauthorization: Continued 
Decentralization and Decategorizniiotu published in 
January 1978, 

Washington Connection; The Limited Impacts oj 
Evaluation on Policy Formulation, Evaluation Research 
Society Annual Meeting, Washington, D C. An examina- 
tion of the institutional forces that shape the way evalua- 
tion findings are used in formulating social policy. 

Job C reation for Youth: Improving the impact, 39th Na- 
tional Conference on Public Administration, Phoenix, 
Ariz, An analysis of how well the Youth Community 
Conservation and Improvement Projects and the Young 
Adul t Conservation Corps could be expanded its part ot a 
job creation strategy for youth. , 

Summary Analysis of an Assessment of Community 
Work Education Councils (and two case studies presented 
with eight case studies by other authors), prepared for 
the Office of Youth Programs, U.S. Department of 
Labor, An assessment of how community organizers 
achieve cooperation at the local level to ease the transi- 
tion of youth from school to work. This study also ex 
amines how well the lessons of cooperation could he ap- 
plied on a national basis. 

Overview fin Initial Youth Employment and Demon- 
stration Projects Act (YEDPA) Experience at the Local 
Level) prepared for the Office of Youth Programs, U.S. 
Department of Labor, An overview of local experience in 
preparing grant applications and planning lor CEl A 
youth programs. 

improving Job Opportunities for Youth, (in The Unfold- 
ing Youth Initiatives: Prime Sponsor Experience Imple- 
menting the Youth Employment and Demonstration Pro- 
jects Act), prepared for the Office of Youth Programs, 
II S Department of Labor. An overview of early local ex- 
perience in operating CETA youth programs and 
establishing lies with other local institutions. 

Can We Afford Early Rein, nent? by Prank Kleiler. An 
analysis of retirement patterns in the United States, the 
costs to individuals and the economy, And the long-term 
impacts of present trends, Johns Hopkins University 
Press, Baltimore, Md. . 

Birds of Passage and-Promised Lands: Long Distance 
Migrants ' and Industrialized Societies by Michael Piore, 
An examination of the forces drawing Immigrants to the 
United Slates and an assessment of their impact on 
domestic labor markets, Massachusetts Institute of 
Technology Tress, Boston, Mas*. ' . 

tilack Women in the Labor Force by Phyllis Wallace. A, 
. review of labor force experience of different segments oi 
the black female populaticn. The monograph also sug- 
gests the course for future research in the area. (Council 
approval is pending.) -i 
Energy atul Employment by Willis Nordlund and 
Thavne Rohson. An analysis of the impact of changing 
energy policies on labor as a factor of production in ener- 
gy industries and on aggregate employment as a factor of 
production in all economic activity. (Council approval is 
pending. ) 



'Ongoing project - final report not yet available, 
Projects completed prior to this year are not described with a ita rratiye, 
NTLS- report is available from National Technical Information Service, 
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THE COMPREHENSIVE EMPLOYMENT AND 
TRAINING ACT: OPPORTUNITIES AND 
CHALLENGES L 
April 1974 * 

Report Descriptors' EMPLOYMENT and training 

LEGlSLATlObl^ATlSNAt COUNCIL pN EMPLOYMENT POLICY; 
EFFECTIVENESS OF PROGRAMS; NATIONAL EMPLOYMENT AND 
TRAINING POLICY; UNEMPLOYMENT; DISADVANTAGED 

Available from National C6uncil on Employment Policy, 
1819 H St., N,W.*, Suite 660, Washington, D C. 20006, 

EMERGENCY EMPLOYMENT ACT: THE PEP 
GENERATION 

Dr. Sar A. Levi tan and Or, Robert Taggart III, Editors - 
1974 

Report Descriptors: public employment programs; 
"emergency employment act ( 197 1 ); effectiveness of 
'programs; national council on employment POLICY; 

STATE AND LOCAL GOVERNMENTS; INDIANS 

Available from Olyrrjpus Publishing Company, 937 East 
Ninth, South, Salt Lake City, Utah 8.4105. 

ADAPTING LABOR MARKET STATISTICS TO 
POLICY NEEDS 
January 1974 

Report Descriptors: labor force participation; income; 

NATIONAL COUNCIL ON EMPLOYMENT POLICY; 
INFORMATION SYSTEMS; NATIONAL PROGRAMS 

Available from National Council on Employment Policy, 
1819 H St, N.W., Suite 660, Washington, D C 20006. 

FINAL REPORT: CONFERENCE ON PUERTO RICAN 
MIGRATION AND MIGRANTS 
June 1973 

Report Descriptors: CONFERENCES; PUERTO R1CANS; 
MIGRANTS; MIGRATION 

Available from National Council on Employment Policy, 
1819 H St, N.W., Suite 660, Washington; D.C 20006, 

REPORT ON THE 1973 NEW MANPOWER 
RESEARCHERS CONFERENCE 
Dr. Robert Taggart III 
September 1973 , ' 

Report Descriptors: conferences; planning, research, 

* AND DEVELOPMENT; DOCTORAL DISSERTATION G HANTS .- 

Available from National Council on Employment Policy, 
1819 H St., N;W., Suite 660, Washington, D C, 20006, 

RURAL WORKERS IN RURAL LABOR MARKETS 
Dr. F. Ray Marshall 
1974 '» - s 

Report Descriptors: rural areas; employment 
patterns; farmworkers; labor market behavior 
- Available from Olympus Publishing Co., 937 East Ninth, 
South, Salt Lake City, Utah 84 1 05. 

EMPLOYMENT AND EAIJNINGS INADEQUACY: A 
NEW SOCIAL INDICATOR 
Dr. Sar A. Levi tan and Br, Robert Taggart III 
August 1974 _ ^~ J - 

Report Descriptors: DATA sources and use; labor 
market information; national council on 



EMPLOYMENT POLICY; EMPLOYMENT POLICY; SOCIAL 
INDICATORS 

Policy Studies in Employment and Welfare No. 19, The 
Johns Hopkins University Press, Baltimore, Md. 21218 

MANPOWER PLANNING FOR LOCAL LABOR 
MARKETS 

Dr. Garth L. Mangum and David Snedeker S 
1975 

Report Descriptors: COMPREHENSIVE EMPLOYMENT AND 
TRAINING PLANNING; PLANNING, RESEARCH, AND 
DEVELOPMENT; LABOR MARKET INFORMATION 1 

Available from Olympus Publishing Company, 937 East 
Ninth, South, Salt Lake City, Utah 84 1 05 ^ 

SEX, AGE, AND WORK 

Dr. Juanita Kreps and Robert Clark 

1975 

Report Descriptors: LABOR FORCE BEHAVIOR; LABOR FORCE 
participation; second carekrs^abor supply; women; 
age differences 

Available from The Johns Hdpkins University Press, Bal- 
timore, Md, 21218, 

TOWARD A COMPREHENSIVE HUMAN 
RESOURCES POLICY 
Frederick H, Harbison 
June 1976 

Report Descriptors: economic policy; national 

EMPLOYMENT AND TRAINING POLICY; HUMAN RESOURCE 
DEVELOPMENT POLICY ? . 

Available from National Coukeil on Employment Policy, 
1819 H Street, N.W., Suite\ 660, Washington, D C 

20006; 

HOW MUCH UNEMPLOYMENT DO WE NEED? 

February 1976 

Report Descriptors: NATIONAL EM 
policy; public employment programs; unemployment; 

UNEMPLOYMENT INSURANCE; UNE 4PL0YMENT/INFLAT10N 
TRADEOFF; ECONOMIC POLICY j 

Available from National Council on Employment Policy," 
1819 Street, N.W„ Suite 660, Washington, D.C. 
200CX. ^ 



LOYMENT AND TRAINING 



THE BEST WAY TO REDUCE UNEMPLOYMENT IS - 
TO CRE ATE MORE JOBS 
Juiy 1975 

Report Descriptors: EMPLOYMENT AND TRAINING 
LEGISLATION; NATIONAL EMPLOYMENT AND TRAINING 
POLICY, FISCAL POLICY; PUBLIC EMPLOYMENT PROGRAMS; 
UNEMPLOYMENT/INFLATION TRADEOFF 

Available from National Council on Employment Policy, 
1819 H Street, N.W., Suite 660 r' Washington, DC. 

20006. 

LABOR ISSUES OF AMERICAN INTERNATIONAL 
TRADE &ND INVESTMENT 

Dr. Daniel Mitchell 

197$ ; - ■ \ 



GPO— report is available from Government Printing Office. 

ETA— report is available from Employment amlTraining Administration, 

See page v for further information about ordering sports. 
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Report Descriptors: TRADE EXPANSION- ACT; EMPLOYMENT 

termination; retraining; foreign trade and 
investments 

Available from The Johns Hopkins University Press, BaU 
timore, Md. 21218. 

ILLEGAL ALIENS:, AN ASSESSMENT OF THE 

ISSUES 

October 1976 

Report Descriptors; NATIONAL EMPLOYMENT AND TRAINING 

POLifeV; immigrants; national council on employment 
policy; conferences; aliens 

Available from The National Council on Employment 
Policy, IftlS H Street, N*W M Suite 660, Washington, 
D.C 200l(^i 

THE IMPACT OF EMPLOYMENT AND TRAINING 

PROGRAMS 

November 1976 

Report Descriptors: national employment and training 
policy; employment and training program services 
and techniques; cost effectiveness; employment; 
labor market information; national council on 
employment policy 

Available from The National Council on Employment 
Policy, 1819 H Street, N.W., Suite 660, Washington, 
D.C. 20006, 

REVIVING THE RECOVERY BY DIRECT JOB 
CREATION 

December 1976 

Report Descriptors: national employment and training 
policy; job creation; public employment programs; 
taxes; training assessment 

Available from The National Council on Employment 
Policy. 1819 H Street, N.W., Suite 660, Washington, 
D.C. 20006. 

THE CHICANO WORKER 

Vernon Briggs, Walter FogeU and Frederick Schmidt 
April 1977 

Report Descriptors: Mexican Americans; discrimination; 
employment opportunities; low-wage jobs; poverty; 
persons of limited english-speaking ability; national 
council on employment policy; southwestern states 
Available from University of Texas Press, P.O. Box 78 19, 
Austin, Texas 787 12. 

JOBLESS PAY AND THE ECONOMY 

Daniel Hamermesh 

1977 

Report Descriptors; unemployment insurance; 

EMPLOYER PLANNING; EMPLOYMENT TERMINATION; INCOME 

maintenance; taxes; national council on 
employment policy 

Available from The Johns Hopkins University Press, Bal- 
timore, Md, 21218, 

JOBS FOR THE DISABLED 

Dr\ Sat A, Levitan and Robert Taggeri, HI 
1977 ^ 



Report Descriptors; sheltered workshops; vocational 
rehabilitation; handicapped; veterans; national 
council on employment policy 

Available from The Johns Hopkins University Press, Bal= 
timore, Md. 21218. 

JOB DEVELOPMENT AND PLACEMENT: CETA 
PROGRAM MODELS 

Miriam Johnson and Marged Sugarman 
April 1978 

Report Descriptors; CETA programs; job development; 
job placement; program services and techniques; 

STAFF TRAINING; QUALITY OF EMPLOYMENT; HANDBOOKS 
ETA 

PUBLIC SERVICE EMPLOYMENT: CETA PROGRAM 

MODELS 

Rav E. Corpuz, Jr. 

1978 

Report Descriptors; ceta programs; public service 
employment; ceta services and planning; 
employment and training program services and 
techniques; staff training; handbooks 

ETA 

WORK EXPERIENCE PERSPECTIVES: CETA 

PROGRAM MODELS 

Marian Pines and James Morlc:k 

1978 

Report Descriptors; ceta programs; work experience 
programs; program services and techniques; staff 
training; ceta services and planning; handbooks 

ETA 

SUPPORTIVE SERVICES: CETA PROGRAM 
MODELS " 

Susan Turner and Carolyn Conradus 
August 1978 

Report Descriptors: c eta programs'; program services 
and techniques; staff training; ceta services and 
planning; handbooks 

ETA 

INTAKE AND ASSESSMENT: CETA PROGRAM 

MODELS 

Lee Bruno 

September 1978 , 

Report Descriptors: ceta programs; assessment of 

APPLICANTS AND TRAINEES; PROGRAM SERVICES AND , 
TECHNIQUES; STAFF TRAINING; CETA SERVICES AND 
PLANNING 
ETA 

GN-THEOOB TRAINING: CETA PROGRAM MODELS 
James Bromley and Larry Wardle 
February 1978 

Report Descriptors; CETA PROGRAMS; PROGRAM SERVICES 
AND TECHNIQUES; STAFF TRAINING; ON-THE-JOB TRAINING 
(Oj r); JOB development; HANDBOOKS ^ 
gpo stock no. 029-000-00295^9 



'Ongoing project— final report not yet available. 

Projects completed prior to this year are not described with a n« >Uye, 
NTIS=report is available from National Technical Information b vice, 
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CLASSROOM TRAINING— THE OIC APPROACH: 
CETA PROGRAM MODELS 
Calvin Pressley and James McCJraw 
1978 

Report Descriptors: ceta programs; opportunities 
industrialization centers; program services and 
techniques; staff training; handbooks 

/ 

4-015/ Nonimmigrant Workers in the United 
' States: Current Trends and Future 
Implications * , 

NEW TRANS CENTURY FOUNDATION 
WASHINGTON, D.C 
AND 

MANAGEMENT CONSULTANTS UNLIMITED, INC 
ALBUQUERQUE, N.M, 

David S. North 

Contract 20-1 1-76-Oti 
Project still in progress 

Descriptors; immigration; aliens; students; seasonal 
employment; temporary employment; immigrants 

The objective of this study is to obtain information 
about nonimmigrant aliens in the United States* in the 
form of reliable data concerning their actual numbers* 
chief characteristics, and current role in the Nation, Par- 
ticular attention is being »' iied to (1 5 their labor mar- 
ket participation and (2 degree to which their actual! 
labor market role is con t nt with their prescribed mle 
as set forth by their visas. 

The project is reviewing regulations and programs 
dealing with the admission of nonimmigrants; analyzing 
relevant statistical' data; and surveying temporary wor- 
kers, students, exchange visitors, and persons making in- 
tracompany transfers. Project staff will also analyze cur- 
rent legislative proposals for expanding temporary 
worker programs and make alternative policy recommen- 
dations. 

Findings fror.i this study should be useful for review 
and possible revision of the Nation's basic immigration 
policy, Central to this undertaking will be the, question of 
the appropriate role of nonimmigrant workers in the U.S. 
labor market, which is precisely the focus of the research. 



4-016* The Potential of Wage Subsidies 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

' , ' c * 

John H, Bishop, Institute for Research on Poverty 

Grant 51-55-73-04 
Project still in progress . 



Descriptors: wage subsumes; welfare recipients; aid to 

FAMILIES WITH DKPKNDENT CIltl.OKhN; LABOR DLMANO; 
DUAL LABOR MARKETS; LOW INCOME 

The overall object) vy of the study is to increase our ul- 
demanding of the probable effects of wage subsidies as 
an alternative form of income supplementation for AFDC 
recipients, Although such subsidies may be effective in 
stimulating work effort on the part of beneficiaries, it is 
firs* necessary that we be aware o£ the possible pervasive 
effect:, subsidies could have on a variety of economic 
variables, including the functioning of the low-wage labor 
market, wage rates, labor demand, income distribution, 
and the substitution of low-skilled labor for either capital 
or higher skilled labor. 

Three complementary approaches are being used to 
determine the probable effects of wage subsidies: (I) 
Provide a model of low-wage labor markets and an 
evaluation of the wage rate and employment effects of 
wage subsidy policy based on that model; (2) estimate 
the impact of wage subsidies on the income distribution 
and the employment/unemployment experience of low- 
wage workers; and (3) determine the extent to which 
low-wage workers will be substituted for capital or higher 
skilled workers because of wage subsidies. The study also 
compares the impact of wage subsidies and welfare pro- 
grams on the stability of marriages and examines the ad- 
min isira live issues involved in designing a wage subsidy 
program. Major data sources for this work are published 
BLS time series and special tabulations from the U.S. Bu= 
reau of the Census. 



4-017* Private Investment, Public Policy and 
the Decline of Older Regions; An 
Analysis of the New England 
Economy 

JOINT CENTER FC)R URBAN STUDIES, HARVARD 
UNIVERSITY AND MASSACHUSETTS INSTITUTE 
OF TECHNOLOGY 

CAMBRIDGE, MASS, 

Dr. Bennett Harrison 

t Contract 2th! 1-78*20 
Project still In progress 

Descriptors: WAGES; MOBILITY; MIGRATION; BUSINESS 

cycle; economic growth; new England 

,^is study will examine ihu causes of economic decline 
in the New England region and its consequences for em- 
ployment^ local governments, and firms that remain 
there. The researchers will study the economic history of 
New England and compare it with experiences of the sun 
belt areas stretching from Georgia to southern California, 
This comparison is expected to provide prospective on 
the New England experience and assist the researchers in 
evaluating what they discover about the area. 



GPO— report is available from Government Printing Office, 

ETA — report is available from Employment and Training Administration, 

See page v for further information about ordering reports* 
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4-018* Public Service Employment— A Cahl 
Study of Selected Rural Areas in the 
South 

NEW YORK STATE SCHOOL OF INDUSTRIAL 

RELATIONS, CORNELL UNIVERSITY 

ITHACA* N. Y, 

\ - *< 

Dr. Vernon M. Briggs, Jr. 

Grant 2 1 -36 78-37 
Project still in progress 

Descriptors: rural areas; public employment 
Programs; unemployment; older workers; depressed 
areas; SOUTHERN states 

The purpose of this project is to examine the adminis- 
tration, organization, and effectiveness of public service 
employment (PSE) programs in selected labor market 
areas of the rural South, It will also determine to what ex- 
tent political, social, and economic structures in rural 
areas may encourage or inhibit the operation of PSE pro- 
grams. 

Data will be gathered from balance -of-State prime 
sponsors in three Southern States, Three rural counties 
within these Slates will be selected for intensive personal 
interviews with public officials and administrators of 
public agencies that may utilize PSE participants, In addi- 
tion, selected household data already collected for an 
earlier study will be recompiled to construct a profile of 
the economic and personal characteristics of potential 
PSE participants. Secondary data from the Bureau of the 
Census, the Bureau of Labor Statistics, and additional 
sources will supplement the primary data. 



4-019 A Review and Analysis of Econometric 
Models of the U.S. Economy with 
Particular Reference to the Impact of 
Energy Policies on Labor Demand and 
Employment 

ARLINGTON, VA, 

Or, Dale M, Heien,and Dr. Albert J. Eckstein 

Contract 20-5 1-77-43 

Project completed fiscal year 1978 

Descriptors: ENERGY; ECONOMIC ANALYSIS AND 
econometrics; employment PATTERNS; labor demand 

The purpose of this project was to review existing ener- 
'gy models to determine their usefulness in addressing em- 
ployment and training issues related to changes in energy 
supply and demand. It divided energy models into three 
main categories; (1) General economy energy sector in- 
* teractions models; (2) energy sector models; and (3) 
energy subseetor models, 

The report notes that the energy problem, while seri- 
ous, is not of crisis dimensions. The .solution, it says, is 
basically a problem of price and lies in making the 
economic adjustments necessary when any good or input 
'/becomes relatively more expensive. Namely, substitution 
must ocpur." 



The. report points out that energy models thus fur have 
not been used in any substantial way to study employ- 
ment and training issues, It offers several principal eon= 
elusions on the appropriateness and usefulness of particu- 
lar models or groups of models for related analyses to 
employment and training. In the energy sector, which is 
capital intensive, the main employment adjustments are 
likely to prevail only during some intermediate-term 
period, while the United States expands its domestic 
energy supply sector. Presently, only the Beehtel ESPM 
model generates detailed labor requirements associated 
with changing patterns of energy sector activity. Of 
greatest interest to employment- nnd training-related is- 
sues are the general economy energy sector interactions 
models, This is particularly true of those models that 
allow for substitution in demand and production as a 
function of changing patterns of prices. The Hudson- Jor- 
ge nson model, In particular, focuses on adjustments 
within the economy that derive from price-induced 
behavior 

The report concludes with a discussion of the various 
employment and training research issues associated with 
the energy problem. It divides these issues into five 
categories: (I) Substitution effects; (2) balance-of-pay- 
mcnts effects; (3) investment and new construction; (4) 
econom growth and inflation; and (5) the distribution 
of income, 

A RFVIEW OF ENERGY MODELS WITH 
PARTICULAR REFERENCE TO EM PLOY MEN" I 
AND MANPOWER ANALYSIS 
March 1978 

NTIK PB279447/AS 



4.020 Static and Dynamic Labor Supply 
Functions 

WASHINGTON UNIVERSITY 
ST. LOUIS, MO- 

Dr. Edward D. Kalachek, Department of Economics 

Grant 21-29-73-49 

Project completed fiscal year 1 978 

Descriptors: labor supply; economic analysis and 
lconometricb; national longitudinal surveys; labor 
supply projections; economic policy; models 

This j&udy used data from the National Longitudinal 
Surveys to examine the determinants of wage differences, 
labor supply, and labor supply change for mature men. 
The analysis stressed the distinction between the per- 
manent and transitory components of wages and dif- 
ferential responses to these coefficients. The researchers 
found that personality, attitudinal, and psychological 
characteristics affect wages; that workers with the same 
human capital receive substantially different wages; and 
that this difference affects quits, layoffs, the duration of 
unemployment, and hiring standards. Other findings are 
that labor supply responds positively to the permanent 
component of wages and negatively to their transitory 
component; that the use of measured wages m labor 
supply regressions leads to misleading results; and. that 



•Ongoing project— final report not vet available. 

Projects completed prior to this year are not described with a narrative, 
NTlS^report is available from National Technical Information Service. 
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workers adjust their labor input rapidly in response to 
changes in their choice between leisure and income. 
Dr. Edward D. Kalachuk and Or. Frederick Raines 
June 1978 



4-021 SURVEY OF THE PUBLIC'S VlEW OF THE 
PROBLEMS OF UNEMPLOYMENT 

PUBLIC RESEARCH, INC. 
WASHINGTON* D C, 

Albert II. Cantril 

Contract 20- i 1-78*25 

Project completed fiscal year 1978 

Descriptors; comprehensive employment and training 

ACT (CETa); PUBLIC EMPLOYMENT PROGRAMS 

The overall objective of this project was to provide in- 
formation on public opinion about issues related to 
GET A title VI and other programs, The con true tor, with 
the assistance of the Roper organization, polled a na- 
tional modified probability sample of 2,000 people con- 
cerning their opinions and attitudes about unemploy- 
ment, the effectiveness of CETA programs, public service 
employment, and related employment am' : t issues. 

The major finding of this study was that, given ihu per- 
ceived seriousness of the problem of unemployment, the 
American people are supportive of an active role for the 
Federal Government in providing jobs and training for 
those out of work. The public is concerned that unum- 
ployment results in part from welfare and unemployment 
benefits operating as disincentives to work, At the same 
time, the public is also alert to the adverse social and 
economic consequences of unemployment and f eeis 
government-created jobs can help reduce the welfare 
costs the Nation at large must hear while providing useful 
community services, 

UNEMPLOYMENT, GOVERNMENT AND THP 
AMERICAN PEOPLE 
Albert H. Cantril and Susan D. Cantril 
September 1978 

Report Descriptors: CF.TA programs; puiiLIC service 
employment; welfare programs 

ntis pb285205/as. 



4-022* U.S. Immigration Policies and 

Patterns: Foreign Policy Aspects 

THE BROOKINGS INSTITUTION 
WASHINGTON, D.C. 

Dr. Morris Milton 

Grant 21-1 1-78-26 
Project still in progress 



Descriptors: immigration; foreign trade and 
investments; aliens; rural areas; employment 
patterns; iahor supply 

This project is a study of the foreign policy aspects of 
U.S, immigration policies and practices. The researchers 
will: ( 1 ) Review the major international migration pat- 
terns and their implications for source and host countries; 
(2) focus on the principal sources of illegal immigration 
to the United States, examining the factors contributing 
to the flow, its implications for the sending countries, and 
the steps that might be taken to reduce the flow; and (3) 
assess the domestic feasibility of the strategies identified 
for dealing with the problem. These strategies include 
modifying current immigration law to give neighboring 
countries increased immigration opportunities and initiat- 
ing or expanding economic assistance programs to the 
principal source countries with special emphasis on 
developing employment opportunities in rural areas, 
Other steps are improving access to the commodity mar- 
kets of the United States and other developed countries 
and encouraging more extensive population planning, 



4-023 Welfare Dependency and Low-Income 
Labor Markets 

STA NFORD UNIVERSITY 
STANFORD, CALIF. 

Grant 514)6-73=06 

Project completed fiscal year 1976 

Dn Michael J, Boskin 

JlJy 1975 

Report Descriptors; labor eorce behavior; employment 

PA H ERNS; WELFARE PATTERNS; AID TO FAMILIES WITH 
DEPENDENT CHILDREN 
N ILS ph246420/as 



4-024* West Virginia Travel and Tourism 
Industry Demonstration Project 

UNITED STATES TRA VEL SERVICE 
WASHINGTON, D.C, 
AND 

WEST VIRGINIA UNIVERSITY 
MORGANTOWN, W.VA. 

Dr. James M. Rovclstad and Marie Gillespie 

Contract 20-1 1-78-24 
Project still in progress 

Descriptors: job creation; labor demand; low-level 
occupations, chronically unemployed; minorities; 
disadvantaged 

The Department of Labor is participating, under an in- 
teragency agreement with the Department of Commerce, 
in a study of the impact of increased tourism on chronic 
unemployment in West Virginia, The project is designed 
to produce and test guidelines for communities and re- 
gions for economic development and growth throughout 



QPO =^r?port is available from Government Printing Office* 

ETA— report is available from Employment and Training Administration. 

See page v for further information about ordering reports, 
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the travel industry. The DOL participation in the project 
involves an analysis and evaluation of the effectiveness of 
developing the travel industry as a potential remedy for 
chronic unemployment and underemployment, with spe- 
cial emphasis on youth, women, and racial minorities 
residing in rural areas, Objectives are to: (I) Determine 
the location* size, characteristics, and employabiiity of 
the target population segments, as well as the locations 



and numbers of existing or potential jobs; (2) outline, 
test, and evaluate a communication mechanism to bring 
■these two components together; (3) measure the change 
in target segment employment; (4) identify training pro- 
grams and other aids; and (5) provide a final report with 
recommendations for other States and Federal agencies 
to utilize in achieving the basic objective of reducing 
unemployment. 



*Onsoing Dfoject— final report not yet available. 

Project, competed prior to thin year are not described with a narrative, 
NTIS-report U available from National Technical Information Serv.ce, 
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5, INSTITUTIONAL, DISSERTATION, AND SMALL GRANT 
RESEARCH PROJECTS 

To support and complement the Department's research and development programs, 
special employment and training grants are provided to colleges and universities to 
strengthen the human resources capability of the institutions, their faculties, and- their 
students. Special employment and training research grants support three types of pro- 
jects: 

L Institutional grants enable universities to develop and offer programs designed to 
strengthen the technical abilities of State and local employment and training agency per- 
sonnel and create a future source of skilled administrators, planners, and evaluators. (See 
sec. 5 A below for details.) 

2, Small grants to universities in support of doctoral dissertation research in the em- 
ployment and training field, (See sec, SB below.) 

3. Small grants to postdoctoral specialists in support of innovative studies and the 
development of new methods to solve employment and training problems or contribute 
to policy formulation, (See sec, SC below,) 



5 A. INSTITUTIONAL GRANTS 

In February 1974, the Institutions rants (IG) Program was restructured to assist the 
Department of Labor in carrying out Us responsibilities under the Comprehensive Em- 
ployment and Training Act of 1973 (CETA), In the past, the program emphasized 
research and the training of researchers. The current thrust reflects needs stemming from 
the decentralization and local delivery of employment and training programs and ser- 
vices. 

Beginning July 1, 1974, 13 grants, planned for a 4-year period, were awarded, They 
consisted of an award to a university in each of the Department's 10 regions of the 
country and 3 special awards to schools with significant proportions of black, Spanish 
American, or Native American students. 

These institutions have successfully provided educational programs to strengthen the 
technical abilities of prime sponsor staff and have developed a supply of future planners, 
evaluators, and administrators of State and local employment and training programs. As 
a result, in mid-February 1978 universities were invited to submit proposals for new 
awards. 

The primary objectives of the program are: 

!. To support the design and implementation of undergraduate and graduate courses 
and cufficulums of formal instruction (including work-training experience off campus) 
for futurelplanners, administrators, and evaluators of employment and training programs, 

2, Tel strengthen the capability and expertise of employment and training practi- 
tioners at local, State, and regional levels through credit courses and full degree training, 

3, To 'develop, in cooperation with the regional offices of the Department of Labor, 
the resources and capabilities to enable academic institutions to offer technical assistance 
and personnel support to CETA prime sponsors and other local, State, and regional or- 
ganizations concerned with employment and training programs, 

Other objectives are: 

1 To stimulate greater interest in the employment :md training field by academic 
institutions and established scholars, 

2, To 'encourage greater cooperation among the various behavioral sciences in the 
conduct of human resources development. 

After ipending 2 months reviewing the 138 applications received, a specially ap- 
pointed panel of five eminent academicians, an ETA regional office representative, and 
a CETA prime sponsor administrator met July 10 to recommend 16 new award 
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recipients. The 16 new grants, planned for 4 years and totaling $2.3 million annually, 
became effective September 1, 1978, 

The grants include an award in each of the Department's 10 regions of the country 
and six special awards to schools that enroll significant proportions of black, Spanish 
American or Native American students. 

New recipients of IG grants are: 

Region I— Northeastern University, Boston, Mass, 

Region U— Medgar Evers College, City University of New York, Brooklyn, 

NiY,*; Rutgers University, New Brunswick, N,J, 
Region HI— Virginia Commonwealth University, Richmond, Va. 
Region IV— The University of Alabama, University, Ala,; Clark College, Atlanta, 

Ga,*; Kentucky State University, Frankfort, Ky,* 
Region V— The University of Michigan, Ann Arbor, Mich, 

Region Vi—Southem University and A&M College, Baton Rouge, La.*; The 
University of Texas at Austin, Austin, Tex,; The University of 
Texas at San Antonio, San Antonio, Tex,* 
Region VII=The University of Kansas, Lawrence, Kans. 
Region VIII— Utah State University, Logan, Utah 
Region IX— The University of Arizona, Tucson, Ariz.*; California Stale Universi- 
ty, Sacramento, Calif, 
Region X=Seattle University, Seattle, Wash, 
* Minority Institution, 



J o 
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Dr. Donald R. McKcnzie, School of Community Services 



5*001* 

NORTHEASTERN UNIVERSITY 
BOSTON, MASS, 

Dr. Morris A, Horowitz, Chairman, Department of 
Economics 

Grant 3 1-25-78*16 
Project still in progress 

Descriptors: ceta services and planning; regional 

OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION; 
STAFF TRAINING; INSTRUCTIONAL MATERIALS' 
MASSACHUSETTS; MAINE; NEW HAMPSHIRE; RHODE ISLAND; 
CONNECTICUT; VERMONT 



5-002* 

MEDGAR EVERS COLLEGE, 
I NEW YORK 
BROOKLYN, N.Y. 



CITY UNIVERSITY OF 



Dr, Rafael Zambrana, Division of Social Sciences 

Grant 3 1-36-78-1 1 
Project still in progress 

Descriptors: blacks; ceta services and planning 

REGIONAL OFFICE OF EMPLOYMENT AND TRAINING 

administration; staff training; instructional 
materials 



5-003* 

RUTGERS UNIVERSITY 
NEW BR UNS WICK, N J, 

Dr. James P. Begin, Institute of Management and Labor 
Relations 

Grant 31-34 78-03 
Project still in progress 

Descriptors: ceta services and planning; regional 
office of employment and training administration; 
staff training; instructional materials; new jersey; 
new york, puerto rico; virgin islands 



5-004* 

VIRGINIA COMMONWEALTH UNIVERSITY 
RICHMOND, VA. 



Grant 31-51-78-10 
Project still in progress 

Descriptors: ceta services and planning; regional 

OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION; 
STAFF TRAINING INSTRUCTIONAL MATERIALS; DELAWARE; 
WASHINGTON, D.C.; MARYLAND", PENNSYLVANIA; WEST 
VIRGINIA 



54)05* 

THE UNIVERSITY OF ALABAMA 
UNIVERSITY, ALA, 

Dr. Trevor Bain, Director, Hitman Resources Institute 

Grant 3 1-0 1-78-01 
Project still in progress 

Descriptors: CETA SERVICES AND PLANNING; REGIONAL 
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION; 
STAFF TRAINING; INSTRUCTIONAL MATERIALS; ALABAMA", 
FLORIDA; GEORGIA; KENTUCKY; NORTH CAROLINA", 
MISSISSIPPI; SOUTH CAROLINA; TENNESSEE 



5-006* 

CLARK COLLEGE 
ATLANTA, GA. 

Dr> Gretchen E, Maclachlan, Southern Center for Studies * 
in Public Policy 

Grant 3 1-43 78-09 
Project still in progress 



Descriptors; blacks; ceta services and planning; 

REGIONAL OFFICE OF EMPLOYMENT AND TRAINING 
administration; STAFF TRAINING" INSTRUCTIONAL 
MATERIALS 



5-007* 

KENTUCKY STATE UNIVERSITY 
FRANKFORT, KY, 

Dr. Alan II. Pearson, School of Public Affairs 

Grant 31 '2 1 -78-1 2 
Project still in progress 

Descriptors: BLACKS; CETA SERVICES AND PLANNING; 
REGIONAL OFFICE OF EMPLOYMENT AND TRAINING 



"Ongoing project — final report not yet available. 
Projects completed prior to this year are not described with a narrative, 
NTIS report is available from National Technical Information Service, 
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administration; staff training; instructional 
materials 



5-008* 

THE UNIVERSITY OF MICH I (JAN 
ANN ARBOR, MICH. 

Dr, Louis A, Ferman, institute of Labor and Industrial 
Relations 

Grant 31-26-78-13 
Project still in progress 

Descriptors: GET a services and planning; regional 

OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION; 
STAFF TRAINING; INSTRUCTIONAL MATERIALS; ILLINOIS; 
. INDIANA; MICHIGAN; MINNESOTA; OHIO; WISCONSIN 



Descriptors; CUT A services and planning; regional 

OFFICE OF EMPLOYMENT AND TRAINING A D M I N I STR ATI O N ; 
STAFF TRAINING; INSTRUCTIONAL MATERIALS; SPANISH- 
SPEAKING AMERICANS 



5-012* 

THE UNIVERSITY OF KANSAS 
LAWRENCE, KANS, 

Dr, Anthony Redwood, School of Business 

Grant 31-20-78-14 
Project still in progress 

Descriptors: CETA SERVICE* AND PLANNING; REGIONAL 
OFFICL OF EMPLOYMENT AND TRAINING ADMINISTRATION, 
STAFF TRAINING; INSTRUCTIONAL MATERIALS, IOWA; 

Kansas; Missouri; Nebraska 



5-009* 

SOUTHERN UNIVERSITY AND A&M COLLEGE 
BATON ROUGE, LA. 

Dr. Judith C Rohb, College of Business 

Grant 31-22=78-04 
Project still in progress 

Descriptors: ceta .services and planning; regional 
office of employment and training administration; 
staff training; instructional materials; w lacks 



5-010* 

THE UNIVERSITY OF TEXAS 
AUSTIN, TEX, 

Dr. Robert W, Glover, Center for the Study of Human 
Resources 

Grant 3 1 -48*78*07 
Project still in progress 

Descriptors: ceta services and planning; regional 
office of employment and training administration; 
staff training; instructional materials; Arkansas; 
louisiana; new mexico; oklahoma; texas 



5-011* 

THE UNIVERSITY OF TEXAS 
SAN ANTONIO, TEX, 

Dr, Antonio Furino % Center for Studies in Business, 
Economics, and Human Resources 

Grant 3 1-48-784)8 . 
Project still in progress 



5-013* 

UTAH STATE UNIVERSITY 
LOGAN, UTAH 

Dr. Gary B. Hansen, Business and Economic Development 
Services 

Grunt 31-49-78^15 
Project still in progress 

Descriptors: CETA SERVICES AND PLANNING; REGIONAL 
OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION; 
STAFF TRAINING; INSTRUCTIONAL MATERIALS; COLORADO; 
MONTANA; NORTH DAKOTA; SOUTH DAKOTA; UTAH; 
WYOMING 



5-014* 

THE UNIVERSITY OF ARIZONA 
TUCSON, ARIZ, 

Dr. Joseph J. Walka, College of Business and Public 
Administration 

Grant 31-04 78-05 
Project still in progress 

Descriptors: ceta services and planning; regional 

OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION; 
STAFF TRAINING; INSTRUCTIONAL MATERIALS; INDIA QL 
EMPLOYMENT AND TRAINING PROGRAMS (CETA) > ) 

,7* ■' 

' i 

5-015* ^ 

CALIFORNIA STATE UNIVERSTIY 
SACRAMENTO, CALIF, 



GPO— report is available from Government Printing Office, 

ETA— report Is available from Employment and Training Administration. 

See page v for further Information about ordering reports. 
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Dr. Jesse F. McClure, Institute for Human Service 
Management 

Grant 31 06-78-06 
Project still in progress 

Descriptors: ceta sera ices and planning; regional 

OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION; 
STAFF TRAINING; INSTRUCTIONAL MATERIALS; ARIZONA; 
CALIFORNIA; HAWAII; NEVADA; AMERICAN SAMOA; TRUST 
TERRITORY 



5-016* 

SEATTLE UNIVERSITY 
SEATTLE, WASH, 

Dr. James E, Sawyer, Institute of Public Service 

Grant 3 1 -5 3 -78=02 
Project still in progress 

Descriptors: ceta services and planning; regional 

OFFICE OF EMPLOYMENT AND TRAINING ADMINISTRATION; 
STAFF TRAINING; INSTRUCTIONAL MATERIALS; ALASKA; 
IDAHO; OREGON; WASHINGTON 



SB, DOCTORAL DISSERTATION GRANTS 

This section describes activities in fiscal years 1976 
through 1978 under one of two small-grant programs 
authorized by a 1965 amendment to the Manpower 
Development and Training Act, These programs serve 
the dual purpose of attracting social science scholars to 
specialization in the manpower area, while generating 
new information on critical manpower issues. Doctoral 
dissertation grants provide support for the dissertation 
research of Ph. D. degree canidates who have completed 
all course work for the degree and whose dissertation 
topics are in the manpower field, With enactment of the 
Comprehensive Employment and Training Act of 1973, 
the thrust of the dissertation grant program is toward 
helping State and iocal manpower agencies and programs 
meet their needs for highly skilled personnel and pro- 
gram- and policy-oriented research, (See app, A for ap- 
plication guidelines,) 

5*017* Adjustment Costs in the Theory of 
La^oh Demand* Productivity, and 
Unemployment 

YALE UNIVERSITY 
NEW HA VEN, CONN, 

Jonathan R* Rairier, Doctoral Candidate 

Grant 91-09*74*18 
Project still in progress 



Descriptors: adjustment; productivity; costs; 
turnover; layoffs; employer planning 

This study is exploring the short run employment func- 
tion and isolating the role of costs associated with gross 
employment flows (i.e., quits, layoffs, etc). Its objectives 
are: (1) To incorporate the phenomenon of layoffs into 
an optimizing model of employment dynamics; (2) to 
determine what conditions would lead the firm in the 
short run to substitute alternative production-smoothing 
techniques for layoffs; (3) to examine the implications 
for unemployment of the impact of uncertainty on 
layoffs; and (4) to link the aggregate employment equa- 
tion developed in this study to an explanation of unem- 
ployment. 

Sources include published data on the private nonfarm 
sector, the manufacturing sector, and 2-, 3-, and 4-digit 
manufacturing industries; a time series on capital utiliza- 
tion, constructed by Taubman and Gottschalk, which 
uses data on shift work to build a series on M the average 
workweek of capital"; and a data set compiled by 
Riuhard Ruggles on prices and costs for a large sample of 
firms. 



5-018* Advantaged and Disadvantaged Very 
Early Labor Force Withdrawal— A 
Study of Differences in the 
Employment Patterns and Income 
Positions of Men Who Leave the Labor 
Force Before Age 62 

BRAfyDEIS UNIVERSITY 
WALTf HAM, MASS, 

Eric Kingson, Doctoral Candidate 

Grant 91-25-78-48 
Project still in progress 

Descriptors: labor force; economic status; men; 

EMPLOYMENT PATTERNS; AGE DIFFERENCE^; TRANSITION 
FROM WORK TO RETIREMENT 

Tnis study will examine the identifying factors as- 
sociated with differences in the circumstances of men 
who were aged 62 by 1975, and had withdrawn from the 
labor force, 

It will consider primarily income status after 
withdrawal and secondarily control over labor force par- 
ticipation and life status. The researcher will draw sam- 
ples from National Longitudinal Survey (NLS) data, 
Sampling procedures will permit comparisons with men 
aged 45 to 52 in 1966, who had left the labor force and 
with those who left permanently between the ages of 62 
and 64, The control group will consist of those members 
of the sample who later reported that they were working 
and who remained in the labor force until at least *ge 62. 



*On|0lng projeet^flnal report not yet available, 
Projects completed prior to this year are not described with a narrative, 
NTIS— report U available from National Technical Information Service, 



128 
5-019 



SB, DOCTORAL DISSERTATION GRANTS 



Alienation and Physical Disability*: 
Role Adjustment Among 1m paired 
Workers 



SYRACUSE UNIVERSITY 
SYRACUSE, N.Y. 

Grant 9 1 -36-76- J 3 

Project completed fiscal year 1977 

DIFFERENCES IN ALIENATION BETWEEN 
GENERAL SOCIAL SURVEY RESPONDENTS AND 
SEVERELY IMPAIRED WORKERS' COMPENSATION 
SUR' EY RESPONDENTS BASED ON STRUCTURAL 
AN I HEALTH STATUS CHARACTERISTICS 
Dr. James C. Romeis 
1977 

Report Descriptors: ADJUSTMENT; ALIENATION; 
EMPLOYMENT; HANDICAPPED', HEALTH 

ntis rn'274272/AS 



5-020* Allocation al and Distributional 
Consequences of Decentrali/,ino 
Manpower Programs 

THE MAXWELL GRADUATE SCHOOL OF 
CITIZENSHIP AND PUBLIC AFFAIRS, SYRACUSE 
UNIVERSITY 

SYRACUSE, N.Y, 

Richard Tyson, Doctoral Candidate 

Grant 91-36-76-32 
Project still in progress 

Descriptors: COMPREHENSIVE EMPLOYMENT AND THAI NINO 
ACT (CETA); CETA SERVICES ^ 40 PLANNING; 
DECATEGORIZATION 

This study is investigating how the purposes of the 
Comprehensive Employment and Training Act are being 
fulfilled under a decentralized approach in comparison to 
previous, more centralized employment and training pro- 
grams. Four models of decisionmaking are being tested 10 
explain changes in the behavior of local governments 
over time and variations among prime sponsors in the 
mix of services and characteristics of those served. In ad- 
dition, extensive cross-tabulations of observed differences 
in expenditures, average costs, and numbers of partici- 
pants by region, type of sponsor, and economic condi- 
tions are being carried out to determine if any patterns 

exist, a * _ # . 

Data for the study are obtained from Quarterly 
Progress Reports of prime sponsors, along with informa- 
tion derived from the Continuous Longitudinal Man- 
power Survey. * 

5*021 The Allocation of Time to Vocational 
School Training 



UNI VERSITY OF ROCHESTER 
ROCHESTER, MK 



Grant VI -36-75-04 

Project completed fiscal year 1976 

THE ALLOCATION OF TIME TO VOCATIONAL 
SCHOOL TRAINING 
Dr. l-Mwrence S, Olson 
June 1976 

Report Descriptors: HUMAN Capital; national 

LONGITUDINAL SURVEYS", OCCUPATIONAL TRAINING, POST- 
UlCill SCHOOL TRAINING: RETURNS ON I'DUCA TIONAl 

invkstmunt; training; training effec tivuness and 
impact; vocational education; vocational training 

ntis imi274276/as 



5-022* American Exct.ptionalism and the 
Strike; A Comparative Study of 
Longrun Trends in Industrial 
Conflict 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS. 

Michael Shalev, Doctoral Candidate 

Grant 9 1-55*78-20 
I *mjcct still in progress 

Descriptors: unions; union impact; collective 

BARGAINING 

Thu study will analyze and compare the pattern and 
longrun evolution of industrial conflict in the United 
States with the experience of 17 other democratic, highly 
industrialized societies. Emphasis will be placed on 
identifying possible downward trends in the "floor" level 
of conflict. Furthermore the strike record of six court- 
tries (the United Stat , Britain, Sweden, Germany, 
France, and Japan) will be examined in detail, using both 
quantitative and qualitative materials, in order- to im- 
prove understanding of cross-national differences in the 
level forms, and functions of strike activity. 

The researcher will test the hypothesis that changes in 
the political position of the labor movement are the most 
critical determinants of longrun trends in industrial con- 
flict. This hypothesis will be tested empirically for Japan 
and all Western industrialized democracies (except Lux- 
embourg and Iceland), In addition, a comparative analy- 
sis of the six case study countries will be earned out to 
determine the conditions under which "political 
exchange" between trade unions and the State can 
become a viable alternative to labor and employer strate- 
gies based on strike action. The likelihood of any future 
downward trend in the level of ind^Mal conflict in the 
United States will also be assessed, I J 

5-023 An Analysis of Earnings Among r 4 
Persons of Spanish Origin in the 
Midwest 

MICHIGAN STA TE UNIVERSITY . " 
EAST LANSING, MICH, 



GPO= report is available from Government Printing Office, 

ETA— report is available from Employment and Training Administration. 

See page v for further information about ordering reports. 
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Pini'RMiNiNU Factoks, and Impact on 

WAGES ANli NONPIX'UNIAKY A.SPIiCTS OF 

WciKKiNci Condi riciNS 

HARVARD UNIVERSITY 
CAMHRIDGE, MASS, 



Grant 91-26*75=23 

Project completed fiscal year 1977 

Dr. Richard Santas 

1977 

Report Descriptors: SPANlSH-SPEAKJNCi Americans; 

ECONOMIC ANALYSIS AND ECONOMtiTKICSi HUMAN CAPITAL 

ntis pb265017/as 



5-024* An Analysis of Factors Affecting the 
Quantity, Quality, and Sex 
distribution of applicants to medical 
Schools in the United States 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

David C. Staple ton, Doctoral Candidate 

Grant 91-55-77-60 
Project still in progress 

Descriptors; HEALTH OCCUPATIONS; EDUCATIONAL 

aspirations; educational attainment; returns on 

EDUCATIONAL INVESTMENT * 

The purpose of this study is to analyze the demand tor 
places in medical schools. Several time-series models of 
demand are to be estimated using pooled data for five re- 
gions in the United States. In the basic model, several 
major determinants of demand will he examined, includ- 
ing pecuniary costs of and returns to medical education 
and the risk of rejection by medical schools associated 
with rationing of places. An extension of the basic model 
examines how the same determinants influence the quali- 
ty of applicants, as measured by Medical College Admis- 
sion Test scores. In order to study differential effects of 
these determinants on demand by men and women, the 
researcher will estimate models for both. 

5-025 An Analysis of Imperfect Information 
in the Labor Market 

UNIVERSITY OF ROCHESTER 
ROCHESTER, A/.K 

Grant 91-36-75^40 

Project completed fiscal year 19? 7 

LABOR MARKET EQUILIBRIUM UNDER 
IMPERFECT INFORMATION 
Dr. Louis L. Wilde 
1976 

Report Descriptors: labor market or havior; job search; 

LABOR FORCE BEHAVIOR; LAYOFFS; OCCUPATIONAL 
INFORMATION i 

NTIS pb273875/aS 

5*026* An Analysis of Interindustry 

Variations in Trade-Union Power; 



Marie- Patde Joseph Donsimoni, Doctoral Candidate 

Oram Vh25-77^7 
Project still in progress 

Descriptors: union impact; collective bargaining; 
unionization 

The pnncipi.il focus of this research is to identity the 
characteristics of industries that affect trade union 
power, as measured by the impact of unionization on dif- 
ferent dimensions of the employment contract. The first 
stage of the research, based on the assumption that trade 
union coverage is given exogenously, will concentrate on 
how us impact can be affected by factors such as the 
structure of the product market, the labor market, and 
unions, A second stage of the study will be a direct analy- 
sis of the relationship between the factor characterizing 
the nidus try structure and trade union coverage. Two dif- 
ferent sets of cross sectional analysis will be per- 
formed— interindustry and interindividual. 



5-027* An Analysis of Labor Supply Response 
Over Time 

PENNSYLVANIA STATE UNIVERSITY 
UNIVERSITY PARK, PA. 

James E. Duggan* Doc t oral Candidate 

Grant <)! 42-76-50 
Project still in progress 

Descriptors: LABOR SUPPLY LABOR FORCE PARTICIPATION, 
LABOR MARKET BEHAVIOR 

This research is examining the labor force supply 
model in a time series environment with a view toward 
predictive aeeftraey and appropriate model specification. 
The study includes: ( 1 ) An examination of currently used 
models of the neoclassical and nonneoclassical type; (2) 
incorporation into the analysis of a recent development 
in statistical time series modeling that will enhance, the 
determination of labor supply response over time and 
provide a standard for predictive accuracy; and (3) ex- 
amination of additional factors bearing on the theory of 
labor force participation that will lead to a respecifi cation 
of the labor force model. 

Data for this research include quarterly averages of 
labor force size, participation rates, and unemployment 
rates by age and sex derived from the monthly data series 
(seasonally adjusted and unadjusted) published by the 
Bureau of Labor Statistics; price data also published by 
BLS; and personal income and aggregate output data 
available from the Office of Business Economics, Other 
time series variables that may be tested for inclusion in 
the labor supply model (for example, interest rates on 



•Ongoing project^finai report not yet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS=feport is available from National Technical Information Service, 
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short-term U.S. treasury bills as predictors of inflation} 
are available on computer tapes. 



5-028* An Analysis of the Dgti-rminanth of 
the Labor Force Mobility of Females 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

f Pamela J> Ilea i h ( Doctora I Ca tulidate 

Grant 91 -55-73-24 
Project still in progress 

Descriptors; attitudes; labor market behavior; child 

DAY CARE; LONGITUDINAL SURVEYS; LABOR FORCE 

participation; families; women; labor mobility 

This research is investigating the relative strengths of 
economic, demographic,' and attitudinal influences on the 
labor market decisions of women. The investigator is 
analyzing variations in family financial position, family 
structure and composition, costs of child care, and the in- 
dividual's education and training, health, race, and work 
attitudes. 

The analysis uses data from a longitudinal survey of 
labor force behavior. 



5*029 An Analysis of the Rules and 

Procedures Governing the Internal 
Allocation of Labor in a Civil Service 
Merit System 

BRAN DEIS UNIVERSITY 
WALTHAM, MASS, 

Charles S. Rodgers, Doctoral Candidate 

Grant 91*25-76-37 

Project completed fiscal year 1978 

Descriptors: Civil, SERVICE SYSTEM; GOVERNMENT 
POLICIES; FEDERAL GOVERNMENT; LABOR MOBILITY 

This study investigated the allocation of labor within a 
Federal civil service agency. It provides a concise history 
and description of the Federal personnel system (general 
schedule) and briefly considers selection procedures. The 
author analyzes the formal rules and regulations govern- 
ing the internal allocation of employees and concentrates 
pn competitive and noncompetitive promotions. The data 
sources were: (1) A series of interviews with supervisory 
personnel and union representatives and (2) a question- 
naire on employee characteristics and previous and cur- 
rent work experiences, administered to a sample of 360 
employees. 

The findings suggest that much of the upward move- 
ment of employees through the Federal grade structure 
takes place independently of performance or productivi- 
ty Employees 4 career patterns seem to depend upon 
tenure plus the organization of the positions and the 
length of mobility clusters. The various components of 



the Federal agency studied varied substantially in the or^ 
ganization of positions and allocative practices, 

THE INTERNAL ALLOCATION OF LABOR IN A 
FEDERAL AGENCY 
September 1977 

Report Descriptors: civil service system; government 

POLICIES; FEDERAL GOVERNMENT; LABOR MOBILITY; JOB 
ANALYSIS; PERFORMANCE F VALUATION', MASSACHUSETTS, 
HUSTON 
NlIS 



5-030 an Analysis of Trends in the Relative 
Educational attainment. Earnings, 
and Occupational Distribution of 
Women, 1900 to 1969 

COLUMBIA UNIVERSITY 
NEW YORK, NY. 

Grants 9 1 -34-70.-62 and 91=36-72*34 
Project completed fiscal year 1977 

THE DETERMINANTS OF THE OCCUPATIONAL 
DISTRIBUTION OF WOMEN 
Dr. Harriet Sheila Zellner 
1975 

Report Descriptors: educational effec t on career 
patterns; educational attainment; occupational 
structure; male/female; earnings 

NTIS PB274277/AS - 



5-031* Attitudes Toward Equal Pay and 

Affirmative Action for Women in the 
Work World 

YALE UNIVERSITY 

NEW HA VENi CONN, P 

Janet t\ Grishy, Doctoral Candidate 

Grant 91-09-76-54 
Project still in progress 

Descriptors: SEX DISCRIMINATION; ATTITUDES; WOMEN; 
AFFIRMATIVE ACTION PLANS 

This dissertation will study the levels of attitudes and 
beliefs on sex inequality in work and evaluate some of the 
determinants of such attitudes and beliefs, The project 
focuses on two dominant aspects of Federal policies on 
sex inequality in work— equal pay and affirmative action. 
Affirmative action treats the sexes unequally (preference 
for equally qualified women over men) as a mechanism 
for achieving equal job distributions, People's attitudes to 
this federally supported policy may be especially complex 
and therefore important to understand, This study will 
help to anticipate realistically the effects of, and respon- 
ses to the many possible antidiscrimination programs for 
implementing the laws and help to choose effectively 
among the alternatives. 



GPO— report is available from G overnmeni Printing Office. 

ETA- report is available from Employment and Training Administration, 

See page v for further information about ordering reports, 
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5-032 A Behavior Model of Labor Force 
Migration 

CORNELL UNIVERSITY 
ITHACA, N,Y, 

Grant 91-36-75^09 

Project completed fiscal year 1977 
/Dr. Sigurd R, Nilsen 
1 1976 

Report Descriptors: labor mobility; occupational 

MOBILITY: GEOGRAPHIC MOBILITY; ECONOMIC ANALYSIS 
AND econometrics; EARNINGS 

NTIS PB27427 1 1/as 



5-033 A Benefit/Cost Analysis of 

Institutional Training Programs in 
Michigan Prisons 

MICHIGAN STATE UNIVERSITY 
EAST LANSING, MICH, 

Sandra Elaine Gleason , Doctoral Candidate 

Grant 91-26-76-19 

Project completed fiscal year 1978 

Descriptors: corrections; effectiveness of programs; 
costs 

This research was a benefit/cast analysis of training 
programs in Michigan penal institutions, The study 
identified the strengths and weaknesses of institutional 
vocational training programs by: ( 1 ) Evaluating their 
benefits and costs; (2) determining the personal charac- 
teristics associated with employment and recidivism paU 
terns of ex-offenders; and (3) identifying the institutional 
characteristics of prisons associated with the differences 
in the postrelease employment and recidivism patterns of 
ex-offenders. 

Data were provided by Michigan State penal institu- 
tions and used along with social security data, 
1 Empirical results indicate that the professional voca= 
tional training programs, in such fields as computer pro- 
graming and electronics reduced the probability of 
recidivism and increased average annual postprison 
earnings. 
May 1976 

Report Descriptors: corrections; effec nvnNESN av 
programs; costs; rehabilitation; education; 
employment; Michigan 

ntiS PB284345/AS 



5-034 Blue-Collar Worker Response to the 
4-Day Workweek 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

Grant9h26-74-10 

Project completed fiscal year 1977 



THE FOUR -DAY WORKWEEK BLUE-COLLAR 
ADJUSTMENT TO A NONCONVEN TIONAL 
ARRANGEMENT OF WORK AND LEISURE TIME 
l)r, David M* Maklan 
1076 

Report Descriptors: blue-collar workers; work 
schedules; men; adjustment 

Nils pb276352/as 



5-035 Career Patterns of 2-Year College 
Graduates 

THE STATE UNIVERSITY OF NEW YORK AT 

BUFFALO 
BUFFAIjO* n,y. 

Grant 91 ~36*73*1 3 

Project completed fiscal year 1977 

THE LABOR MARKET EXPERIENCE OF TWO -YEA K 
COLLEGE ALUMNI / 
Dr. Robert F. Allen 
June 1976 

Report Descriptors: universities and colleges; college 

GRADUATES; LABOR MARKET BEHAVIOR; EDUCATIONAL 
EFFECT ON CAREER PATTERNS; OCCUPATIONAL MOBILITY 

NTIS PB263 1 18/ AH 

5-036* Change in Work Processes and the 

Quality of Employment: The Impact of 
Power Relationships in the Firm 

STANFORD UNIVERSITY 
STANFORD, CALIF. 

William IL Beluu Doctoral Candidate 

Grant 91-06-77-13 
Project still in progress 

Descriptors: WORKER PARTICIPATION IN MANAGEMENT; 
INDUSTRIAL MANAGEMENT; COLLECTIVE BARGAINING; 
LABOR MOVEMENT 

The primary purpose of this study is to examine the im- . 
pact of power relationships in firms on the process of 
change in work organization and the quality of employ- 
ment The study is considering men issues as* ( 1 ) Dis- 
tribution of legal rights and power (relationships in the 
workplace; £2) worker participation \n collective bargain- 
ing; (3) worker participation in decisionmaking arid en- 
terprise performance; £4) experimentation with worker 
participation in management; (5) wen kef-initiated change 
in work organization; anjM6) conflicts and work reor- 
ganization. 

Th6 ?*. research is based on comprehensive historical 
analysen^of literature, case histories, and labor-rnanage- 
ment agreements related to the issues studied, 



'Ongoing project— final report not yet available. 

Projects completed prior to this year are not described with a narrative'w^ 
STi 5— report Is available from National Technical Information Service, 
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Changes in State Labor Legislation 
for Women, 1900-1973: A Social 
Indicator's Approach 



NEW YORK UNIVERSITY 
NEW YORK, N.Y. 

Grant 91-36-74-42 
' Project completed fiscal year 1977 

A MODEST MAGNA CMARTA: THE RISE AND 
GROWTH OF WAGE AND HOUR STANDARDS 
LAWS IN THE UNITED STATES; 1900-1973-A 
SOCIAL INDICATORS APPROACH 
Dr. Ronnie Steinberg Rattier 
October 1977 

Report Descriptors: law; state and local 
governments; social change; labor laws 

nits pb273926/as 



5-038* The Civilian Conservation Corps; 
Effectiveness of the Camps 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

Michael W. Sherraden, Doctoral Candidate 

Grant 91-26-78-16 
Project still in progress 

Descriptors: ASSESSMENT AND EVALUATION; YOUTH 

programs; management effectiveness 

Viewing the Civilian Conservation Corps (CCC) camps 
as open organizational systems, this study will compare 
archival materials across camp settings, I he study s 
hypotheses will be examined in the light of research on 
other youth employment and residential programs such 
as the Neighborhood Youth Corps, the Job Corps, and 
the Youth Conservation Corps, 

Study findings will be reported to decisionmakers in 
Federal agencies responsible fov the administration of 
youth employment programs similar to the CCC, The 
study should contribute to the development of systems 
theory in organizational analysis and the development of 
historical methods in organizational research. 



5-039 The Company Youth Keep: An 

Empirical Analysis Of Jobfinding 
Among Young Men Aged 14 to 24 

BR YN MA WR COLLEGE 
BRYN MAWR, PA, 

Grant 91*42-73*2! . 
Project completed fiscal year 1976 
Dr. David N. Saunders 
December 1974 



Report Descriptors: job search; job location; public 
employment service; national longitudinal surveys; 
,'ouno men; transition from school to work 

54)40 A Comparative Economic Analysis of 
the Size Distribution of Incomes of 
White, Black, and Spanish American 
(Latino) Ethnic Groups in the United 
States ✓ 

INDIANA UNIVERSITY FOUNDATION 
B LOOMING T ON, IND. 

Grant 9/ -18-75-07 
Project completed fiscal year 1977 
Dr, Mahmood All Khan Omarzai 
November 1976 

Report Descriptors; discrimination; educational 

ATTAINMENT, INCOME DIFFEKENTIALH", ECONOMIC ANALYSIS' 
AND ECONOMETRICS; SPANISH-SPEAKING AMERICANS 

NTIS PB265122/AS 



.-i-041* A Comparative Examination of the 
Relative Effectiveness of Several 
Different Approaches in the 
Prediction of Withdrawal Behavior 

THE UNIVERSITY OF ILLINOIS 
IJR11A NA - CI I A M PA I UN, ILL, 

Peter W. Horn, Doctoral Candidate 

Grant 9 1 -17-77-47 
Project still in progress 

Descriptors: job satisfaction; employment 
termination; part-time employment 

Two models of social behavior— an organizational 
commitment model and a version of the valence model of 
job attraction— will be compared with job satisfaction to 
predict withdrawal from the National Guard, 

A questionnaire will be administered to a sample con- 
sisting of 2,000 members of the Illinois National Guard to 
provide information to compare the above approaches 
for predicting reenlistment/withdrawal behavior/ Guard- 
srne -elected for the sample will be facing actual reen- 
listmcnt decisions during the course of the study, Relative 
effectiveness, of each approach will be assessed using 
regression analysis techniques, 

The suidy is expected to have practical significance, 
not onh for personnel practices in the Armed Forces 
Reserve*., but also for industries making extensive use ot 
part-tim^ employees. 



5,042 A Comprehensive Evaluation of the 
Recruitment an;: Training Program, 
Inc/s Appfentic* Outreach Program 



Gro- report is available from Government li rinUng Of fice- 

ET 7 -Sort Is available from Employment and Training Administration, 

S# u v for further information about ordering reports, 

■*) ^ a 
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for the Construction Trades; An 
Analysis of Program Success 

UNIVERSITY Of* 1 WISCONSIN 
MADISON, WIS, 

Grant 9 h5 5^76-07 

Projett completed fiscal year 1977 

Dti Lucian B> Gatewmid 

1977 

Report Descriptors: recruitment; construction 
industry; training effectiveness and impact; 
apprentice outreach program 

NT1S PB2661 12/AS 



5-045 The Consequences of Unemployment 
on Evaluation of Self 



UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH. m 

Grant 91-20-76-34 
Project completed fiscal year 1977 
Dr, Richard M* Calm 
1977 ' 

Report Descriptors: JOB LOSS; attitudes; national 
LONGITUDINAL SURVEYS 

NT1S I»I1265025/aS 



) 



5-04,3 Computable National Models of the 

DlSTRlBUTIpN OF FACTpR INCOME . 

y 

HARVARD UNIVERSITY * 
CAMBRIDGE, MASS 

Grant 9 1*25-74-41 ' , -i 

Project completed fiscal year 1,976 
Dr, James Medoff 
May 1975 

Report Descriptors; income; earnings; wages; income 



differentials; incomes policy; 
differentials 



economic: 'policy; wage 



5-046 The Contribution of Social Resources 
to the Individual's Participation in the 
Labor Force 

THE STATE UNIVERSITY OF NEW YORK 
ALBANY, N- Y. 

Grant 91-36-75-14 

Project completed fiscal year 1977 i 
Dr. John C Vaughn * 
1977 « i 

'Report Descriptors: MEN; MOBILITY; STATUS; RECRUITMENT 

Niis pb273889/as 



5-044*^ concentration and employment 

Fluctuation: Theoretical Implications 
and Empirical Tests 

THE UNI VERSITY OF VIRGINIA 
CHARLOTTESVILLE, VA. 

Gerald R, Bodisch, Doctoral Candidate 

'Grant 9 /-J 1-77-46 
Project still in progress 

Eke$cripi€}fs: EMPLOYMENT; JOB STABILITY; LABOR FOKCli; 
LABOR SUPPLY, LABOR FORCE PARTICIPATION 

The aim of this research is to determine the impact of 
occupational concentration on employment fluctuation. 
In particular* the researchlej will use empirical tents ^io 
determine whether concentiation han a differentiaPTm- 
pact on fluctuation in hours worked* in contrast to fluc- 
tuation in number of workers, Differences among wor- 
kers across industries will be controlled for by incor- 
porating into the tests the effect of worker characteristics 
on employment fluctuation, 

While previous studies have implicitly assumed a static 
certainty world in which a firm's primary gotri is to max= 
imize profits, this study will focus on value maximizing as 
the central goal in a risky world. In this way, the 
researcher will attempt to offer a theoretical explanation 
as to why the market power of firms in concentrated in- 
dustries may result in greater fluctuations in* employment 
than those observed in competitive industries. 



5-047 Crime, Punishment, anp-the Mode of 
Production 

UNIVERSITY OF MISSOURI' 
COLUMBIA, MO, 

Grant 91 -29-7 5 -H) 

Project completed fiscal year 1976 

MANPOWER POCICY INFERENCES FROM A 
HISTORICAL ANALYSIS OF CRIME, PUNISHMENT, 
AND LABOR PROCESS 
Dr. Norman Bowers 
December 1975 

.s 

Report Descriptors: law enforcement; labor market; 
LABOR MARKET BEHAVIOR; CORRECTIONS; ECONOMIC 
ANALYSIS AND ECONOMETRICS 



5-048 



Delineation of the Dual Labor Market 
Theory and Derivation of Testable 



I ypotiie.se 5 



THE UNIVERSITY OI 
MADISON, WIS: 



WISCONSIN 



Grant 91-55 74*19 

Project completed fiscal year 1977 



*Ongoing project^- final report not yet available. 

Projects completed prior to this year ire not described with a narrative, 
, NTIS— report Is available from National Technical Information Service, 
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EMPIRICAL TESTS OF DUAL LABOR MARKET 
TOEORY AND HEDONIC MEASURES OF 
OCCUPATIONAL ATTAINMENT 
Dr. Marc P. Freiman 
December 1976 

Report Descriptors: job satisfaction; mobility; 

SOCIOECONOMIC STATUS; UPGRADING", MEN 
NTIS PB263252/AS 



5-049 Demand and Training for Dental 
Hygienists 

WASHINGTON UNIVERSITY 
ST LOUIS, MO, 

Grant 91-27-69-38 

Project completed fiscal year 1977 

DEMAND FOR HYGIENISTS, AN INTRA FIRM 

ANALYSIS 

Dr. Norberl W. Hudde 

August 1976 

Report Descriptors: labor supply; labor demand; 

HEALTH OCCUPATIONS; TRAINING EFFECTIVENESS AND 
IMPACT 

NTTSPB283127/AS 
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5-050* Demand Assumptions in a Model of the 
Labor Force Pari.cifation of Males 

UNIVERSITY OF WISCONSIN 
MADISON* WIS, 

Robert J, Gitter, Doctoral Candidate 

Grant 91-55-76-31 
Project still in progress 

Descriptors: labor demand; labor supply; 
participation; wage structure 

Thjs study examines three important issues— the de- 
mand for labor, the supply of labor, and the mteract^n 
of the two with the wage rate-as they apply to men, Two 
problems are specifically addressed: O) Determining 
what factors influence the demand for labor in the corn- 
munlty aiid estimating the labor supply curve while 
allowing for the confounding effects of demand. 

The 1970 Census of Population provides most ot the 
data on employment status, income, and demographic 
eharactensto for the study, Three equations 

measuring supply, demand, and wage rates are tested, 
using standard statistical techniques, 
? 

5-051 The Demand for Labor Services in the 
Short and Long Run: A Simultaneous 
Equation Econometric Framework 

COLUMBIA UNIVERSITY 
NEW YORK, Ml 



Grant 91 *36-74«Q9 

Project completed fiscal year 1977 

tup nPMAND FOR LABOR IN A DYNAMIC PUTTY- 
CLAY MODEL: A THEORETIC AL AND EMPIRICAL 
INVESTIGATION 

Dr. Petros K. Sahatacakis 
1976 

Report Descriptors: LABOR FORCE PART ^^|^ FTRlc§i 
productivity; economic analysis and econometrics, 

LABOR DEMAND 



5 _052* The Demand for Municipal Employees 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA. 

Robert E. Hopkins, Doctoral Candidate 

Grant 91^2-74-07 
Project still in progress 

Descriptors: state and local governments; labor 
demand 

. This study of the determinants of municipal employ^ 
ment focuses on the effects of the degree, and source of 
conitoUov city expenditures. The basic theoretical struc- 
ture of the study is the same as that employed in grant 

^ uSc^nsus of Governments data for 41 major Cities, 
the candidate is estimating employment equations for 12 
categories of city government activity. 



5-rm Democracy, Authority, and Alienation 
in Work: A Case Study of the 
Effect- en ess of Workers' 
Participation in an American 
Corporation 

YALE UNIVERSITY 
NEW HA VEN, CONN, 

John F. Witte, Doctoral Candidate 

Grant 9 1 -09-76-36 

Project completed fiscal year 19 7 H 

Descriptors: alienation; job satisfaction; worker 
participation in management 

This study analyzed a program involving worker par, 
ticpatioVln a large American corporation where the 
author was a participant observe r for nearly 2 years, He 
examined two forms of participation, joint worker^ 
™g^r policy making councils and committees and 
operational-level experiments with autonomous and 
semiautonomous work groups 

The most important conclusions are: (!) The work 
group S seems to have the greater potential for eftec- 
tWe worker participation than do policy councils and 
cominluees, although this company was unable to sustain 



run F *nort is available from Government Printing Office, 
li page ' lor furl her inlormaliqn about ordering reports. 
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meaningful participation at the shop floor level over a 
long period of time, (2) In general, workers 1 participation 
U severely limited in the United States, not because of its 
effect on productivity or the limitations of workers, but 
rather because of the challenge it poses to the 
meritocratic premises of corporate organization. The 
author concludes that lack of belief in and resistance to 
norms even mildly reflecting a principle of political 
equality are presently the greatest barrier to industrial 
democracy, 
April 1978 

ntis PB283208/AS 



5-054 The Determinants of Educational 

Attainment and Adult Status Among 
Brothers: The Kalamazoo Study 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, 

Grant 9 1-25-74-43 

Project completed fiscal year 1976 

Dr. Michael R. Olneck 

July 1976 

.Report Descriptors; educational effect on career 
patterns; returns on educational investment; 

LONGITUDINAL SURVEYS; YOUNG MEN; TESTING", FAMILIES; 

attainment; status; Michigan, Kalamazoo 

ntis PB267095/AS 



5-057* Determinants of the Age of 

Retirement and Patterns of Labor 
Supply During the Retirement Years 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Frank Sarnmariino, Doctoral Candidate 

Grant 9 1-55-78-23 
Project still in progress 

Descriptors; retirement; transition from work to 
retirement; older workers; pensions 

The objective of this research is to provide added in- 
formation on the factors influencing the retirement deci- 
sion of older workers. The analysis will focus on the pat- 
terns of labor supply before and after retirement, as well 
as on the age at which retirement occurs. 

The researcher wi 11 analyze data from the Longitudinal 
Retirement History Survey and estimate models for older 
male arid single female workers. Factors will be in- 
vestigated that simultaneously determine the quantity of 
labor supplied in the period prior to retirement, the ac- 
tual age at retirement, and the quantity of labor supplied 
in the period subsequent to retirement. 

Results of the study are expected to contribute to the 
knowledge regarding: ( 1 ) The impact of social security 
on the retirement decision, (2) the impact of mandatory 
retirement, and (3) the pattern of labor supply and the 
timing of retirement. 



5-055 The Determinants of Low Wages for 
Women Workers 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

Grant 91-26-71-16 

Project completed fiscal year 1977 

Dr. Mary Huff Stevenson 

1974 

Report Descriptors; wage differentials; sex 
differences; low-wage jobs; malt- At ma it- 

ntis pb2"6340/as 



5-056 Determinants of Sexual Inequality of 

Earnings Among Blue-Collar Workers- 
in Metropolitan Labor Markets 

UNIVERSITY of(lLUN01S j 
URBAN A, ILL. ' — ~ 

Grant 91-17-76-23 * / 

Project completed fiscal year 1977 
Dr. Robert C. Bibb J 
1977 

Report Descriptors; women; earnings; salary 
comparability studies; labor market behavior; blue- 
collar workers; secondary labor force 



NTIS pb2743 1 2/as 



5-058* Determinants of the Incidence and 

Duration of Frictional Unemployment 

THE UNIVERSITY OF CHICAGO 
CHICAGO, ILL, 

George E. Cave, Doctoral Candidate 

Grant 91-17-78-17 
Project still in progress 

Descriptors; duration of unemployment; frictional 
unemployment 

The main object of this study is to determine whether 
people who have experienced unemployment are likely to 
be unemployed in the future and why. 

The researcher will use two types of statistical models, 
drawing from annual panel data developed by Prof. Her- 
bert Panics, Ohio State University, on young men 
between the ages of 1 4 and 24. The data are particularly 
usefu^for studies of labor market behavior starting with a 
person's initial labor io r cc entry and continuing through 
changes in experience, marital status, and family size, 
-Answers to the following questions being considered by 
the study should have immeoTate* and significant policy 
implications; 

( 1 ) How do policies to reduce the incidence of unem- 
ployment differ from those to reduce the duration of 
unemployment for various demographic groups, and what 
is the potential impact of each kind of policy on the ag- 
gregate BLS unemployment rate? 



^Ongoing proJeet=final report not yet available, 
Projects completed prior to this year art not described with a narrative, 
NTIS— report Is available from National Technical Information Service, 
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(2) How much Impact do experience and education 
have on an individual's probability of being employed? 

(3) Can public service jobs for youth be expected to 
have much permanent effect on the recipient's future 
labor market behavior or is any effect on unemployment 
purely temporary? 
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5-059 



Determining the Rate of Wage 
Inflation: An Alternative Predictor 
to the Unemployment Rate 



BROWN UNIVERSITY 
PROVIDENCE, R.I. 

Grant 9 M4-74-39 

Project completed fiscal year 1977 

THREE ESSAYS ON THE LABOR MARKET 
Or, John M, Barron 
June 1976 

Report Descriptors; economic analysis and 
ECONOMETRICS; UNEMPLOYMENT/INFLATION TRADEOFF; 
LABOR MARKET INFORMATION; JOB SEARCH 

ntis PB263502/AS 



5-060 The Development of tit Labor Force 
in San Francisco, 1 870= 1 9 1 0; A 
Comparative Analysis of Three Groups 
of Workers 

UNIVERSITY OF CALIFORNIA 
LOS ANGELES, CALIF, 

Grant 9 1 -06-7 5-24 

Project completed fiscal year 1977 

WORKING MEN IN SAN FRANCISCO, IKK0-19K) 

Dr. Jules E, Tygiel 

1977 

Report Descriptors; craft workers; mobility; 
unionization; attitudes; construction industry 

NTIS FB274488/AS 

5-061 The Differential Effects of Reduced 
Research Funding on University 
Scientists 

COLUMBIA UNIVERSITY 
NEW YORK , N.Y. 

Margit A, Johansson, Doctoral Candidate 

Grants 91-34-70-63 and 91-34-69-50 
Project completed fiscal year 1978 



Descriptors; FEDERAL FUNDING; UNIVERSITIES AND 
COLLEGES* WORK ATTITUDES; TEACHERS; SCIENTISTS 

This study of a university heavily committed to 
federally funded research examined the short run con- 
sequences of the cutback in Federal research funds from 
1968 through 1970. It devoted particular attention to the 
research activities and career patterns of persons with 
Ph D "s in the natural and social sciences. 

Natural scientists reported being affected by funding 
cuts more often than did social scientists; researchers 
were more affected than faculty. Changes in professional 
plans included increased emphasis on teaching, changing 
of specialities, doing more applied research, and taking 
different jobs. Specialization in securing outside funds in- 
creased: Sharing of expertise and equipment increased 
within the university but decreased among universities- 
thus putting poorly equipped institutions at a competitive 
disadvantage in seeking scarce research grants and con- 
tracts. 

FLUCTUATIONS IN FEDERAL FUNDS FOR 
UNIVERSITY RESEARCH AND THE ROLES AND 
CAREERS OF ACADEMIC SCIENTISTS 

1977 

Report Descriptors; federal funding; planning, 

RESEARCH, AND DEVELOPMENT; SCIENTISTS; TEACHERS; 
UNIVERSITIES AND COLLEGES 



NTIS 



5-062* 



Diffusion of Wage Inflation and 
Regional Migration of Labor 



NORTHWESTERN UNIVERSITY 
EVANS TON, ILL, 

John G. Treble, Doctoral Candidate 

*■ 

Chant 9 hi 7-75-02 
Project still in progress 

Descriptors; labor mobility; geographic mobility; 
human capital; incentives; inflation; labor market 
information; wages; job location; work schedules; 
labor demand; labor market areas; economic 
analysis and econometrics 

This study is exploring the impact of wage changes in 
specified labor market areas an wages in other areas, 
especially through migration and interarea exchange of 
labor market information. The analysis is, based on the 
hypothesis that a rise in wages in one region presents em^ 
players in other regions with a threat of outmigration 
and hence, of possible labor shortage, Employers in 
these regions are therefore motivated to respond to 
threatened or actual labor outmigration by matching the 
wages paid elsewhere, thus hastening the diffusion ot 
wage inflation, , . 

A model is being constructed incorporating both a 
theory of gross (rather than net) migration and an in- 
torarea wage determination process reflecting the shift in 
manpower demand levels generated by gross migration 
Hows Some attention is devoted to the impact of imper- 



CPO— report is available from Government Printing Office. 
RTA-report is available from Employment and Training Administration, 
See page v for further information about ordering reports. 
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feet labor market information on nugration behavior, but 
the analysis focuses primarily on the role played by in- 
terarea labor market information in determining in- 
traarea wage levels. Empirical testing of 'the model is 
based on monthly earnings information gathered by Prof, 
Frank Brechling under U.S. Department of Labor grant 
91-15-70-07, together with migration data drawn from 
responses to the 1960 and 1970 census questions regard- 
ing place of residence 5 years earlier. Certain groups 
(e^g/, the elderly) are eliminated from the sample migrant 
population on the assumption that their interregional 
movement was not economically motivated, Cross-sec- 
tional, age-specific migration rates are then examined in 
light of such variables as area wage rates, unemployment 
rates* distance between areas, and climatic conditions. 



5-063 



The Dual Labor Market; 
and Consequences 



Its Existence 



UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF. 

Grant 91-06-74-04 

Project completed fiscal year 1977 

Dr. Samuel Rosenberg 

1975 

Report Descriptors- dual labor markets; 
underemployment; urban areas; income; poverty 

AREAS 

NTiS PB244320/AS 



results will then be applied to a nationally representative 
sample of American families to simulate the longrun 
profile of an NIT, Econometric methods will be used in 
the study. 



5-065* Early Retirement and the Labor 

Market Dynamics of Older Workers 

YALE UNIVERSITY 
NEW HAVEN, CONN, 

Thomas Alton Gustafson, Doctoral Candidate 

Grant 91-09-75-35 
Project still in progress 

Descriptors: economic analysis and econometrics; 
men; national longitudinal surveys; older workers; 
pensions; retirement 

Tliis report studies the labor market of older workers 
with particular emphasis on those who have opted for 
early retirement, A comprehensive look into the pros and 
cons of retirement, whether early or not, should lead to 
information on pensions, unemployment compensation, 
social security, and other retirement'-related areas. 

Data analyzed are from the Parnes National Longitu- 
dinal Survey conducted between 1966 and 1971, Five 
thousand men between 45 and 59 were interviewed, and 
information gathered should shed light on early retire- 
ment and its effects. 



5-064* Early Academic Achievement* the 

Transition from School to Work, and 
the Long Run Cost of a Negative 
Income Tax Program 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Donald M* Waldman, Doctoral Candidate 

Grant 91-55-77-16 
Project still in progress 

Descriptors: negative income tax; educational 
attainment; transition from school to work; cost 
effectiveness; economic analysis and econometrics; 
welfare legislation 

This study is investigating the possibility tha*. providing 
a negative income tax (NIT) would result in improved 
school performance by children in families covered by 
the program, To do so, it is considering three aspects of 
an NITi (!) Its effects on early academic achievement; 
(2) how it would change the transition from school to 
work; atfd (3) the simulated longrun cost and coverage nf 
a nationwide program, 

In the course of the study, the investigator will develop 
a model of early grade school achievement as a function 
oPenvironmental and social-psychological variables and 
use the outcomes of this model as inputs into a model of 
educational attainment/wage determination. These 



5-066* Earnings Declines, Social Insurance, 
and Poverty 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Verdon Stafford Staines, Doctoral Candidate 

Grant 91-55-78-40 
Project still in progress v 

Descriptors: welfare reform and income maintenance; 
economic analysis and econometrics; poverty; 
women; health; income; earnings 

Family earnings can decline for a variety of 
reasons— -involuntary job loss, illness, disablement, retire- 
ment, deaths, births, marital dissolution, and other 
changes in family composition. To varying degrees, social 
insurance and welfare programs cushion losses resulting 
from each of these occurrences, This study will estimate 
the relative frequency and magnitude of earnings declines 
by cause and estimate the extent to which the social wel- 
fare system replaces income lost for each reason, St will 
use time series data from the Michigan Panel Study, 

The researcher will develop an econometric model to 
predict family earnings flows from economywide trends, 
the individual family's skill mix, and the possible events 
that could cause income loss, He can measure the 
earnings effects of each event from the model and, by ad- 
ding transfer payments, estimate the extent to which they 
compensate for income losses from the different events. 



•Ongoing project final report not yei available, 

Projects completed prior to this year are not described with a narrative. 
NTIS— report is available from National Technical Information Service, 
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By considering compensation by reason for income 
iossf this study may identify areas neglected by social wel- 
fare systems. Divorced mothers, for example, may not be 
sufficiently protected from income loss and may need ad- 
ditional means of support. The study will also review re- 
gional, racial, and urban-rural differences in welfare 
benefits, 



5*067* The Earnings of Immigrants in the 
/American Labor Market 

\ 

COLUMBIA UNIVERSITY 
NEW YORK, N. Y. 

Gregory DeFreitas, Doctoral Candidate 

Grant 91-36^78=22 
Project still in progress 

Descriptors: income; labor market behavior; 
immigration; immigrants 

This research will attempt to reduce the information 
gap on legal immigrants through an investigation of their 
earnings to provide a better understanding of the fune= 
tion and malfunction of the U S. labor market. 

The research will study: ( 1 ) Earnings of white male im- 
migrants, (2) earnings of minority male immigrants, and 
(3) earnings of female immigrants. The data base is the 
1970 Census of Population, the 1960 Census of Popula- 
tion, and the National Longitudinal Survey of Mature 
Women, 

The findings of this study should illuminate the impact 
of immigrants on the U.S. economy. Results of this 
research should be particularly useful not only to govern- 
ment and private organizations concerned with im- 
migrants, but also to employers, employment counselors, 
and the immigrants themselves. 



5-068* Earnings Through Midlife 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS. 

Thomas N. Daymont, Doctoral Candidate 

Grant 9 1 -55*77=25 
Project still in progress 

Descriptors: earnings; income; aspirations; 
attainment; status; career patterns 

This is a study of earnings achievement from school 
leaving to midlife, based on a large sample of Wisconsin 
men who graduated from high school in 1957 In this 
study levels of individual earnings are conceptualized as 
the result of a dynamic life-cycle process, involving social 
background, sociEUpsyehologieai characteristics mea- 
sured during high school, and post-high school educa- 
tional, occupational, and familial experience, A basic 
structural equation mode! will be specified on the basis of 
ideas from a variety of theoretical orientations and previj 
ous empirical research, By estimating several versions of 



this basic model, the investigator will develop informa- 
tion that describes the process by which members ot 
society achisve unequal levels of economic rewards, 

Data for the study will be derived from a longitudinal 
study of 1957 Wisconsin high school graduates and tol- 
lowup studies combined with information on social 
security earnings for all years that the members of the 
sample were in covered employment during the period 
1957-74, 



54)69 An Econometric Study of the 

. University of Massachusetts/Amherst 
Faculty Salary Differentials 

UNIVERSITY OF MASSACHUSETTS 
AMHERST, MASS, 

Grant 91 -25-74-27 
Project completed fiscal year 1976 
Dr. Emily P. Hoffman 
September 1975 

Report Descriptors: WAGES; salary COMPARABILITY 
studies; teachers; universities and colleges; wage 
differentials; male/female; minorities 

ntis PBr.63503/As 



5-070 Economic Deprivation, Occupational 
Ideology, and Political Change: A 
Study of Engineers and Applied 
Scientists in California 

UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF, 

Grant 91 -06*73-28 
Project completed fiscal year 1976 
Dr. Howard P. Greenwald 
September 1975 

Report Descriptors: WORK ATTITUDES; ENGINEERS; 

scientists; un; ployed; attitudes; California 
. ntis PB273834/AS 

5.07! An Economic Evaluation of 
Vocational Rehabilitation in 
Louisiana 

LOUISIANA STATE UNIVERSITY 
BATON ROUGE, LA, 

Grant 9 1-22-75*31 
Project completed fiscal year 1977 
Dr. Robert Charles Brown 
August 1976 

Report Descriptors: vocational rehabilitation; 

VOCATIONAL TRAINING; HANDICAPPED; ECONOMIC 

ANALYSIS AND ECONOMETRICS; WORKER UTILIZATION; 

LOUISIANA 

NTIS PB274153/AS 



GPO— report Is available from Government Printing Office. 
ETA-report is available from Employment and Training Administration, 
See page v for further information about ordering reports. 
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5*072* The Economic Responsiveness of the 

U.S. Labor Force: A Longitudinal 
• " Analysis of Labor Supply 



COLUMBIA UNIVERSITY 
NEW YORK, NY. 



Thomas A, DiPrete. Doctoral Candidate 

Grant 91-36-77*5 ! , 
Project still in progress 

Descriptors: labor supply; national longitudinal 

SURVEYS 

Using longitudinal data on adults, this study will 
analyze labor supply changes over time for working-age 
members of the U.S. population. Models of labor supply 
will be developed with data from the Michigan Panel 
Study of Income Dynamics and the National Longitudinal 
Survey of Women, Income and substitution effects, based 
upon changes in labor supply in response to wage and in- 
come" changes, will be estimated. Results from these lon- 
gitudinal models will be compared with those of cross- 
sectional studies to determine whether longitudinal data 
can provide additional insights into the process of labor 
supply. 



5-073* The Economics of Job Search: A Study 
of Two Local Massachusetts Labor 
Markets 

HAR VARD UNIVERSITY 
CAMBRIDGE, MASS, 

James S! Henry t Doctoral Candidate 

Grant9h25=76*4l 
Project still in progress 

Descriptors: JOB SEARCH; LABOR MARKET; UNEMPLOYED 

This study is analyzing the impact of unemployment in- 
surance on; (1) Job search by young workers, and (2) 
temporary layoffs by firms. The empirical data and con- 
elusions derived from the research are being used as a 
basis for discussing current search models of unemploy- 
ment and as the foundation for an alternative model of 
how workers find jobs and jobs find workers. 

The data for the study, gathered in two local Mas- 
sachusetts labor markets from unemployment insurance 
office records and employer tax reports, are being sub- 
jeete4 to regression analysis. . 



5-074 Economics of Occupational Health 
and Safety 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, 

Grant 9h25=76*l6 

Project completed fiscal year 1977 



EMPLOYMENT HAZARDS: AN INVESTIGATION OF 
MARKET PERFORMANCE 
Dr , Kip W. Viscusi $ 
August 1976 

Report Descriptors: occupational safety, and health; 
job satisfaction 

ntis pb273714/as f 

5-075* An Economic Study of the Supply of 
Nursing Supervisors in Labor Markets 
Across Canada in 1971 

THE AMERICAN UNIVERSITY 
WASHINGTON, D.C. 

Barbara S, Goldman, Doctoral Candidate 

Grant 91-11-77=15 
Project still in progress 

Descriptors' nurses; health occupations; labor 
supply; job satisfaction; wages 

The objectives of this research are to determine the im- 
pact of the level and structure of wages and job satisfac- 
tion on the supply of nursing services in Canada and to 
propose policy alternatives that will have an effect on the 
amount, efficiency, and distribution of services offered by 
employed nurses, 

The study is examining three dimensions of labor 
supply: ( 1 ) Time spent in the labor market (measured by 
the average number of hours worked in a given week and 
the number of weeks worked per year); (2) labor market 
attachment (measured by the proportion of nurses who 
worked during a previous period of time and are still 
working during the reference period and the average 
number of months that nurses worked for the same em- 
ployer); and (3) job attachment (measured by the 
average number of months a nurse has worked at the cur- 
rent job and the turnover rate of nurses working in a 
hospital). 

The investigator is carrying out both factor and multi- 
ple regression analysis of data on nurses aggregated by 
counties (or census divisions) in Canada for the year 
1971. 



5-076 Education and Jobs: A Study of the 

Performance of Social Tasks in Public 
Welfare 

UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF, 

Grant 91-06-74-16 
Project completed fiscal year 1976 
Dr, Wilbur A. Finch, Jr. 
January 1975 

Report Descriptors: welfare programs; welfare 
legislation; educational effect on career patterns; 
social service employees 

NTIS PB267102/AS 



"Ongoing project— final report not yet available, 
Projects completed prior to this year are not described with a narrative, 
NTjS— report is available from National Technical Information Service, 
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5-077* The Effect of Changes in Women's 
Labor Force Participation Rates on 
the Distribution of Family Incomes 
Between Blacks and Whites 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS, 

Linda P* Datcher, Doctoral Candidate 

Grant 91-25=77^30 
Project still in progress 

Descriptors: black/white; women; national 
longitudinal surveys; labor force participation 

This study will explore the potential tradeoffs in the 
economic gains made by women and minorities. To do 
so, it will consider how changes in women's labor force 
participation rates affect the distribution of family in- 
comes between blacks and whites. Several hypotheses 
dealing with the relative gains of white and black women 
will be tested to evaluate the human capital for each 
group and determine the level ,pf discrimination each en- 
counters, The data will be drawn from the 1967 and 197 1 
National Longitudinal Surveys of women 30 to 44 years 
old in the beginning of the survey. 



5-078* The Effect of Cyclic Variation in the 
Distribution of Income on the 
Measured Value-of Education 



UNIVERSIT^OF CALIFORNIA 
LOS ANGELES, CALIF. 

James S* Cunningham, Doctoral Candidate 

Grant 91*06-7^14 
Project still in progress 

Descriptors: human capital; investment; economic 

ANALYSIS AND ECONOMETRICS; BUSINESS CYCLE 

This study will examine e. -Heal forces such as oppor- 
tunity costs (deferring earnings while attending school), 
parental support for schooling, and the difficulty or ease 
of borrowing to finance education. It will seek to deter- 
mine more precisely the conditions that cfjse these 
forces to vary relative to each other in a mtsmatie 
fashion. 

Behavioral and econometric models with regr^io^ 
analysis will be used along with data from the 19^0 1/iUO 
Census of the Population and from a sample of the 1970 
1/100 Census, Results of this study should assist pol- 
icymakers in designing measures related to the education 
system. 



5-079 The Effect of Technology on 
Organizational Structure 



Grant 9! -26-72-11 

Project completed fiscal year 1977 

THE SOCIAL INTEGRATION OF FARM WORKERS 
IN CALIFORNIA 

Dr. William M, Dinney 
1976 

Report Descriptors: farmworkers; unionization; social 
mobility; attitudes; social relationships 

NTis pb276302/as 



5-080* The Effects of a Government Policy 

on the Dynamic Processes of the Labor 
Market: an Evaluation of the Trade 
Adjustment Program 

PENNSYLVANIA STATE UNIVERSITY 
UNIVERSITY PARK, PA, 



Steven Sheingold, Doctoral Candidate^} 

Grant 91=42*77=6! *| 
Project still in progress 

Descriptors: trade adjustment assistance; employment 
termination; reemployment assistance 

In a evaluation of the Trade Adjustment Assistance 
Program, the researcher will investigate how layoffs are 
distributed across trade-impacted firms and the personal 
and labor market characteristics— age, sex, job tenure, 
union status or a combination of these and other charac- 
ter^ that determine who gets laid off first. 

When the characteristics of those most likely to be 
eligible for Trade Adjustment Assistance Act benefits are 
determined, the success or failure of the program m 
meeHng its goals can be evaluated, Recommendations 
can i b in be made for restructuring the program to assist 
those it will serve, The characteristics of the recipient 
population are basic to the design of an effective labor 
marl t assistance program, . 

Tru study will also investigate the reemployment 
process to determine what effect the Trade Adjustment 
Assistance Program had on employment and earnings sta- 
bility aff er reemployment. 



5..; : j The Effects of Benefits and Overtime 
Costs on the Short^Run Cyclical 
Demand for Labor in the Automobile 
Industry in Michigan 

UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

Arthur R. Schwartz, Doctoral Candidate 

Grant 9 1-26*76*69 

Project completed jiscal year 1978 



THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 



GPO— report is available from Government PHnting Office* 

EX A— report Is available from Employment and Training Administration, 

Set page v for further information about ordering reports , 
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Descriptors: FRINGE BENEFITS; BUSINESS CYCLE* 
TRANSPORTATION EQUIPMENT INDUSTRY 

The basic problem studied was the effect of rising 
fringe benefit costs on the decision of employers to ob- 
tain desired changes in labor inputs by adjusting the 
number of their employees or the overtime hours 
worked. If employers are using more overtime hours 
because of higher fringe benefit costs, this practice 
creates a "fringe barrier * to additional employment, The 
study focused on the automobile industry in Michigan 
because this industry has large cyclical variations in em- 
ployment* Thus the researcher could study work force 
adjustment to cyclical changes in output, 

A total labor demand model was derived from the 
minimization of a cost function that includes fringe 
benefits as a cost. Separate estimating equations were 
developed for average hours worked and for employ- 
ment, The results suggest that the growth of fringe 
benefits relative to overtime costs has led to an increase 
of approximately 2 hours of overtime per week and to a 
loss of about 25,000 jobs in the Michigan auto industry 
between 1958 and 1976, 
January 1978 

NT1S PB280629/AS 



5-082* The Effects of Geographical 

Immobility on the Unemployment and 
Underemployment of Low-Income 
Area Residents 

UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF, 

Dennis M, Roth t Doctoral C jndidate 

Grant 91-06-73-03 
Project still in progress 

Descriptors' hardcore; underemployment; blacks; 
commuting; ghetto residents; sex discrimination 

This project is concerned with the extent to which the 
isolation of jobseekers from available jobs exacerbates 
sex and racial discrimination in employment* the 
mismatching of skills, and other factors associated with 
high unemployment and underemployment in the central 
cities. Its objectives htc to det^rnVine: ( 1 ) The causes of 
high unemployment in ths central city, especially among 
blacks; (2) the range of employment opportunities ac- 
tually available in the suburbs; (3) the relative im- 
portance of transportation vts*a*vis other determinants of 
ghetto residents* chances of getting and holding jobs; (4) 
the characteristics of those most likely to benefit from 
improvements hi transpormdoru and (5) the reasons why 
some of the urban poo* have adapted to changes in em- 
ployment location and others have not* 

The Oakland-San Francisco Bay region is the primary 
setting for this research, The 1970 Census Profiles of 
'Selected Low-Income Areas and data tapes from Dun 
and Bradstreet's DUNS Market Identifier File are its pri- 
mary sources, Regression techniques are being used to 
measure and compare the availability of jobs accessible 



at various costs t low-income area residents and to esti- 
mate the "latent lemand" of the central-city poor for 
transportation to jobs outside the central business dis- 
trict. 



5-083 The Effects of Labor Market 
Concentrations on Wages 

UNIVERSITY OF CONNECTICUT 
ST OCRS, CONN. 

Grant9h09=76-02 

Project completed fiscal year 1977 

LOCAL LABOR MARKET STRUCTURE: ITS 
EFFECTS ON WAGES 
Dr. Richard W. Stratlon 
1976 

Report Descriptors: earnings; economic analysis and 

ECONOMETRICS; UNIONIZATION; ASSESSMENT AND 
EVALUATION 

ntis PB274303/AS 



5-084* The Effects of Labor Market Mobility 
on Earnings Progression for Women 

UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF, 

Cynthia Rence, Doctoral Candidate 

Grant 91-06*77=10 > 
Project still in pmgress 

Descriptors: occupational mobility; employment 
patterns; labor force behavior; turnover; 
occupational status 

This research is investigating women's mobility within 
the labor market and movements in and out of the labor 
force. In doing so, it distinguishes among voluntary and 
involuntary job quits, and other types of job loss. 
Earnings changes are being compared for women making 
different types of job changes, those who do not change 
jobs, and those reentering the labor force after a period 
of withdrawah The effects of education and experience 
on earnings of job changers and labor force reentrants 
are also being examined. The researcrHs based on multU 
pie regression analyses of the mature women's cohort of 
the National Longitudinal Surveys, 

5-085 The Effects of Psychological Biases in 
Personal Selection Upon the 
Occupational Attainments of Workers 

COLUMBIA UNIVERSITY 
NEW YORK, A/.K. 

Grant 91-36-76-03 

Project completed fiscal year 1976 



5s 



♦Ongoing project— final report not yet available, 
Projects completed prior to this year are not described with a narrative. 
NTIS— report is available from National Technical Information Service, 
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„ . p ~ , * Descriptors: spanish-speakino Americans* earnings* 

Dr, Charles F. Turner income* wages; Mexican amkricans; Puerto ricans 
September ly/o 

Report Descriptors: career patterns; discrimination; stuc jy is an empirical analysis of the determinants 

earnings; role models; hiring practices of eam ; ngs for persons of Spanish origin in the United 

. States with specific reference to persons of Cuban, Mex- 
ican, and Puerto Rican descent. The analysis is ba^ed on 

5_086* The Effects of the Guaranteed an earnings model that includes human capital, institu- 

Annual Income on the Occupational tionah and social stratification variab as A J^™^? 

Careers of Lonoshoremen: A Pilot ^^uS fample SPSS? fcS Sl£ 

bTUDY 1 970 Census of the Population, 
CITY UNIVERSITY OF NEW YORK 

NEW YORK, N.Y. 5,088* An Empirical Examination of Factors 

William DiFazio* Doctoral Candidate INFLUENCING THE INTRODUCTION AND USE 

of New Health Professionals in the 

Grant 9 J -36-78-34 Dclsvery of Primary Health Care 
Project still in progress 

ST A VFORD UNIVERSITY 

Descriptors: motivation; occupational adjustment; STANFORD, CALIF, 

TECHNOLOGY AND TECHNOLOGICAL CHANGE; TECHNOLOGY 

TRANSFER ' Ingehorg M. Kuhn, Doctoral Candidate 

This research will focus on the effects of a guaranteed " (Jmn{ 9/^5.77.56 

annual income (GAI) on individual longshoremen, their p rojea st m i fl progress 
occupational culture* and their participation in the labor 

union. The study will draw upon the experience of Q escr ipturs: health occupations; health care; human 

longshoremen in the GAI program to investigate how capital; human resources 
they adapt to the loss of work without loss of income, 

The research will use information gathered from par= Three questions will be examined in "the research: (!) 
ticipant observation, life history interviews with To what extent do factors such as State regulations, third- 
longshoremen and union leaders, and survey question- reimbursement policies, and the dissemination of 
naires. It will also draw on content analyses of archival information influence the actual distribution of the "New 
material from the International Longshoremen's Associa- Health Professionals" (HHP's)? (2) Does there appear to 
tion t local 1814, recorded speeches of union officials, be a ^iff ercnee \ n the relative influence of the factors 
and government studies. among areas differentiated according to need for primary 
This study should be of considerable value to future care serv j ces 7 (3) What may be some of the factors that 
researchers and policymakers who may undertake a more have contributed to the inclusion of restrictions on the 
ambitious evaluation of the overall effects of a guaran- L1SC of tnc HHP in State laws and regulations? 
teed annual income. In general, the study is expected to To study these questions, the researcher will develop 
provider ( 1 ) Reliable indicators of the patterns of time lhrec multivariate analytical models. The first model wiU 
use and of the relationship between present behavior and |nclude f act0 rs that influence the distribution of the NHP 
past work history of longshoremen in the GAI Program an d dependent variables representing the distribution of 
and (2) a tested instrument that could easily be used in NH p\s um0 ng States, The second will include mdepen- 
similar work settings, These products should permit both denl varm bles similar to the first model and dependent 
the replication of a major portion of this research and its variables representing the NHP in areas within States dif- 
extension through comparisons with other occupational ferentiated according to the availability of primary care 
groups, services. The third model will include independent varia- 
bles representing the factors that may influence physi- 
cians to recommend restrictions on the use of the (NHP 

^S^o,S,> A n,s„ Or.O.n: Cuban jecgm data d^aji fron, =| -rcesw^^to 
Americans, Mexican Americans, and aHyticafteShniques, such as regres 
Puerto Rican Americans sion ana iy s is. w ,n be used to examine the data and to 
.„,. develop conclusions about the significance of the 

THE UNIVERSITY OF NOTRE DAME parameters of the models. 

NOTRE DAME, IND. 1 

Joe Mosqueda, Jr., Doctoral Candidate 

tirant 9 1 -18-77-14 
Project still in progress 



GPO-report Is available from Government Printing Office, 

ETA -report is available from Employment and Training Administration, 

See page v for further Information about ordering reports, 
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An Empirical Examination of the 
Union Impact on Supplementary 
Employee Compensation 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS. 

Brian P, Heshizer, Doctoral Candidate 

Grant 91-55-78-07 
Project still in progress 

Descriptors: labor market behavior; union impact; 
turnover; fringe benefits 

This research will focus on the impact of unionism on 
fringe benefit levels in the private sector. Both economic 
and' institutional factors wih be employed in a mul- 
tivariate analysis of supplementary employee crfmpensa- 
tlbn. The market and organizational factors that affect 
fringes will be identified and quantitatively estimated. 

The primary data source will be the biennial surveys of 
employee compensation conducted by the Bureau of 
Labor Statistics, Other information will be obtained from 
the 1970 census and from union publications. This study 
is expected to prove useful to policymakers at different 
levels by providing greater insight on the effects of 
fringes on such issues as labor costs, turnover, and also 
nonjob-related factors. 



5-090* An Empirical Investigation of Job 

Search Behavior of the Unemployed 

PURDUE UNIVERSITY 
WEST LA FA YETTE, INDIA NA 

Otis W, Gilley, Doctoral Candidate 

Grant 91-18-78=38 
Project still in progress 

Descriptors: job search; economic analysis and 
econometrics; models; unemployment 

Considerable theoretical work has been published on 
the labor market behavior of jobseekers f but few good 
data sources have been available for empirical jesting of 
the resulting job search and information models. How- 
ever, a special supplemental survey of over 3,000 unem- 
ployed respondents to the Current Population Survey 
(CPS) in May 1976 will permit direct measurement of 
both the intensity of the job search effort and the reserva- 
tion wage, 

In this project, the new CPS data base will be used to 
test the effects oft ( 1 ) Changes in various unemployment 
insurance benefit programs; (2) financial depletion on 
searchers during extended spells of unemployment; and 
(3) learning behavior arid jobseeking experience across 
different groups of jobseekers. 



\ 
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5-091 An Empirical Test of the Human 
Capital Earnings Function: A 
MiCROEcoNOMic Analysis Across Cities 

UNIVERSITY OF VIRGINIA 
CHARLOTTESVILLE, VA, 

Grant 91-51-76-11 

Project completed fiscal year 1977 

THE LEVEL AND DISTRIBUTION OF EARNINGS 
ACROSS U.S. LABOR MARKETS: A 
MICROECONOMIC APPROACH 
Dr. Barry T, Hirsch 
May 1977 

Report Descriptors: economic analysis and 
econometrics; earnings; human capital; statistical 
analysis 

ntis pb263221/as 



5-092 Empirical Tests of Job-Search 

Hypotheses: The Generation and 
Acceptance of Job Search 

NORTH CAROLINA STATE UNIVERSITY 
RALEIGH, N,C 

Grant 91-37-75-22 

Project completed fiscal year 1977 

Br. John 7". Warner 

1976 

Report Descriptors: duration of unemployment; 
earnings; human capital; job search; labor force 
participation 

ntis fb274332/as 



5-093 Employee Information Environments 
and Job Satisfaction: A Closer Look 

IOWA STATE UNIVERSITY OF SCIENCE AND 

TECHNOLOGY 
AMES, IOWA 

Grant 91=19=77=12 

Project completed fiscal year 1977 

Dr. I^awrence M, Hanser 

1977 

Report Descriptors: attitudes; job satisfaction; 
information systems; universities and colleges 

ntis 



5-094 Employee Responses to Work-Unit 
Structure and Task Design 

UNIVERSITY OF WISCONSIN 
MADISON, WIS, 



•Ongoing project final report not yet available, 

Projects completed prior to this year ire not described with a narrative. 
NTI55— report is available from National Technical Information Service, 
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Jon L. Pierce, Doctoral Candidate 

Grant 91-55-7647 

Project completed fiscal year 1978 

Descriptors: work attitudes; motivation; job 
satisfaction; organizational environment; job 

ANALYSIS 

This study investigated the effects of various job-re- 
lated factors on workers' performance, absenteeism, and 
motivation! The researcher classified these factors as job 
design, comprising the variety, significance, autonomy, 
and opportunity for feedback of jobs, and work unit 
design, involving the size and complexity of the unit and 
the degree to which its organization is centralized and 
stratified. The study was conducted in the home office of 
a large insurance company. The researcher collected data 
from company records, supervisors, and employees on 
the attributes of 19 work units and 398 positions and on 
the performance of the 398 employees filling these posi- 
tions. , , . _ 

The study found that job design accounted for more 
variance in workers' performance than did work unit 
design, The evidence strongly suggests that job design 
may modify the effects of work unit design. 
February 1978 
NT1S 



5-095* Employee StqckjOwnershif: A 
Microeconomics Analysis 

VIRGINIA POLYTECHNIC INSTITUTE AND STATE 
\ UNIVERSITY ' 
BLA CKSB Uk C, VA. 

Paul C Taylor, Doctoral Candidate 

Granh91-5h78-46 

Project still in progress 

\ 

Descriptors; collective bargaining; fringe benefits; 
labor mobility; transition from work to retirement; 
microlevel analysis 

This project will attempt to evaluate the benefits of 
employee stock ownership plans (ESOP's) to workers 
and to set the stage for reliable macroeconomic estimates 
of their impact on national employment and growth, It is 
a pilot study in four firms to test the impact of E5QP s on 
labor mobility, worker suggestions to improve produc- 
tion and financial risk to employees. It will consider such 
issues as the contributions of ESOP's to firm efficiency 
and their worth to participating employees both as com- 
pensation and m arV incentive to develop job skills, lne 
researcher will also briefly explore the implications of 
ESOP's for regulation and collective bargaining in the 
four firms,- J 

The results should have implications for the transition 
from work to retirement, employee participation in 
management, and job satisfaction, 



5-096 Employment, Criminality and Criminal 
Recidivism 

THE CITY UNIVERSITY OF NEW YORK 
NEW YORK, NY* 

Louis E. Genevie, Doctoral Candidate 

Grant 9 1 -36-77*4 h 

Project completed fiscal year 1978 

Descriptors: models; ex-offenders; recidivism 

This research explored two related aspect of criminal 
behavior—the severity of individual criminality, defined 
as the total number of months the person has been incar- 
cerated and criminal recidivism dunng the first year 
after release from prison. The initial work involved 
developing a model for measuring and predicting in= 
dividual criminality. The factors considered important in 
predicting criminal recidivism were investigated, with 
special attention given to the effect of employment and 
work experience on the severity of the individual s illegal 
activity during the employment period. 

The model on individual criminality was tested by vari- 
ous statistical techniques, utilizing data obtained from 
432 male inmates of a correctional institution, who were 
interviewed over a 12-month period immediately follow- 
ing their release, , 

The findings indicate that neither the individual s so- 
cial, economic, and criminal history, nor living arrange- 
ments and type of associations after release were of im- 
portance in predicting criminal recidivism, once the na- 
ture and form of economic activity after release were taken 
into account. The relationship between criminal activity 
and the underground economic system or illegitimate op- 
portunity structure may not be as straightforward as once 
thought Contrary to expectations, the underground 
economy was found to operate jtf much the same way as 
the legitimate economic system: participation in either 
the legitimate or illegitimate opportunity structure 
worked to limit re-arrest during the first year alter 
release The two economic opportunity structures, com- 
bined with the individual's ability to meet basic economic 
needs like paying rent, account for about 33 percent of 
the variation in re-arrest during the first year after 
release, ^ 

COMMON LAW CRIME SEVERITY AFFER 

RELEASE FROM PRISON 

June lW8 

NTIS PB284454/AS 



5.097 Employment Turnover and Wage 
° Dynamics in U.S. Manufacturing 



UNIVERSITY OF MINNESOTA 
MINNEAPOLIS, MINN, 

Grant 91 ^27-75-03 
Project completed fiscal year 1 977 
Dr< John F. Geweke 
December 1975 * 



GPQ-report Is available from Government Printing Office. 

ETA- report is available from Employment and Training Administration, 

See page v for further intimation about ordering reports. 
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Report Descriptors: earnings; economic analysis and 

ECONOMETRICS; MICROLEVEL ANALYSIS; TURNOVER; LABOR 
MARKET INFORMATION; LABOR DEMAND 

Nns pb273S74/as ' ^ 



5-098 Estimating the Distribution of the 
Demand for Workers4n the U.S, 
Economy 

BOSTON COLLEGE % 
CHESTNUT HILL, MASS, _ * 

Grant 91-25-74*37 

Project completed fiscal year 1976 

Dr. Foul L. Altieri * 

1976 

Report Descriptors; productivity; labor demand; labor 
supply; input-output models; federal funding 

NT1SPB267081/AS 



1*099* The Estimation of Completed 

Unemployment Spell Durations from 
Published Data Under Non-Steady- 
State Conditions w \ 

CORNELL UNIVERSITY 
ITHACA, iV v K, 

James P. Liickett, Doctoral Candidate v 

Grant 9h36-78-2B 
Project still in progress 

Descriptors: duration of unemployment; 
unemployment; labor market; economic analysis and 
econometrics 

The main objective of this study is to develop a mode! 
of the labor market that will infer the distribution of the 
lengths of completed unemployment spells for a cohort 
that becomes unemployed at any time, The model will be 
applicable to any demographic group for which the Cur- 
rent Population Survey tabulates in-process unemploy- 
ment spell durations. In addition, the researcher will test 
various versions of this procedure against each other and 
against various steady-state techniques used in the past. 

The research is expected to enable analysts to ascertain 
to what extent variations in unemployment rates (across 
demographic groups or over time) are due to differences 
in unemployment inflows (frequency-of unemployment) 
or outflows (durations of completed spells of unemploy- 
ment), Since the causes of high inflow mies are likely to 
be very different from those Tor low outflow rates, poli- 
cies to combat these problems should afco differ. 



5-100*^T"he Evolution of Segmentation in the 
Chicago Labor Market, 1880 to 1930 

BOSTON UNIVERSITY 
BOSTON, MASS. 



Heath Paley, Doctoral Candidate 

Grant 91-25-78-06 (formerly Grant 91-25*76-43 ) 
Project still in progress , 

^Descriptors* dual labor markets; occupational 
mobility; occupational structure ' t s 

* This research endeavors to test the historical validity of 
the dual labor market hypothesis using rifobllity dat% fbr 
. the period >880 to 1930, It is exploring: (1 J Whether 
there is evidence of segmentation occurring in the labor 
force during this period that was not based on differences 
in individual characteristics, and (2) whether there are 
signs of the development of an internal labor market in 
one large primary industry, j. 

Analysis is based on a study of payroll records^or the* 
McCormick Company from 1880 to 1901 and on payroll 
records of the McCormick Division of international Har- 
vester Cqmpany-ffom 1902 to 1930. Data on employees"*' 
age,/ racey place of birth, and education are being 
matched with information about their employment ex- 
periences at the McCormick plant through multiple cor-' 
relatidri^nalysiH, 



1 
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The Impact of Selected Individual- 
Difference and Organizational 
Variables on Pxpectancy Theory 
Cognitions and Performance for 
Salaried Employees 

MICHIGAN STATE UNIVERSITY * 
EAST LANSING, MICIL 

Grant 91 26-75-3Z • " ' 
" Project, completed fiscal year 1976 
Or. Larrv Mainstone 
1976 

Report Descriptors; transportation equipment 
industry; job satisfaction; motivation; work 
attitudes; occupational mobility 

ntis pb263516/as 



5-102* An Experimental Study of the Effects 
of VTarja'iwns in Situational and 
Personality Characteristics on Job 
Search and Job Choice 



s/SlN 



THE UNIVERSITY OF W1SCON 
MADISON WIS, * ' " 



Judy Olian-Gottlieh, Doctoral Candidate' 



Grant 91 -55-78-43 
Project still in progress 



I" 



•Ongoing project- final report not yet available. 
Projects completed prior to this year are noLdeseribed with a narrative, 
NTIS — report Is available from National Technical Information Service. 
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Descriptors: CAREER CHOICE; JOB search; transition 
FROM SCHOOL TO WORK; YOUTH; DOCTORAL DISSERTATION 

grants; experimental model 

This study will measure the effects of simulated varia- 
tions in situations and personal characteristics on deci- 
sions about job searches and job choices. The design is a 
multivariate, fuKy crossed experimental study, with both 
multiple indepf -dent variables (factors) and multiple de- 
pendent variai^s. The study will use a homogeneous oc= 
cupational sample of some 1300 students in their 
graduating year at a technical college. 

Students will complete job applications listing their 
educational and job experience, and will lake a variety of 
psychological tests. Experimental variables will include 
such alternatives as immediate, acceptance or reject ion of 
a job vs. postponement of decision, known vs. unknown 
distribution of job offers, highly dissimilar vs. similar job 
offers, high vs. low rejection rate of applicants, and ran- 
dom vs/ueclining attractiveness of job offers presented, 
Some of the dependent variables will be utility of the ac- 
cepted job, number of jobs applied for, und satisfaction 
with accepted jobjoffer. * \ 



5-103 
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An Exploratory St!|oy of thk 
Emotional Reactions and Sihniqikn i 
Adjustments t)F Workkrs Wno Lost 
Their Jobs as a Result hi- a Plant 
Closing in a Small Company Town in 
Southwest Virginia 

VIRGINIA POLYTECHNIC INS! mm-; AND SI A If** 

UNIVERSITY • 
RLA CKSB U R G , VA. 

Grant 9 1-5 1^74-38 • - 

Project completed fiscal year 1977 

JOB LOSS: A PSYCHOSOCIAL STUDY OF WORKHH 
REACTIONS TO A PLANT-CLOSING IN A 
COMPANY TOWN IN SOUTHERN APPALACHIA 
Dr. Walter G. Strange 
August 1977 

Report Descriptors: adjuhtm hnt;*70h loss; n.ANT 
shutdown; employment tfrminaiion; layoffs; 
virginia, 8altville 

ntis FB276142/AH 



5-104* Federal Policy Concernino Women 
from 1945* TO 1966 

COLUMBIA UNIVERSITY 
NEW YORK, N.Y. 

Cynthia E, Harrison, Doctoral Candidate 

Grant 91-36-78-36 ; 
Project still in progress 



Descriptors: WOMEN; KKX DISCRIMINATION; KMPLOYMENT 
POLICY; SOCIAL CUANCli* 

This study will examine the evolution of Federal policy 
inward women from 1945 to 1966 to discern the interac- 
tion of social change , political factors, and policymaking. 
The researcher will relate Federal laws enacted during 
the period that changed policies affecting women to 
other social, and political factory She hypothesizes that 
political factors, including the selection of female ad- 
visers, combined with social changes, including the entry 
of married women into the labor force, led to policies 
rhat helped to focus women's grievances, generating 
further social change. 

The researcher will use manuscript collections, private 
papers, government documents, -published and un- 
published primary sources, and interviews where possible 
to see how the measures affecting women proposed • m 
each administration arose This review will include look- 
ing at suggestions of cabinet .members and their subor- 
dinates, recommendations by members of Congress, 
requests by women's organizations and labor unions, and 
agendas of party officials. The researcher will consider 
the policies, implicit or stated, that emerged from these 
sources and evaluate the political rationale for changes 
made over the period. In addition/ she will review the 
changing roles of women in employment and education 
to see how they affected the formulation of policy. Spe- 
cial aiiention will be devoted to the goals of the Women's 
Bureau and its efficacy in achieving them 



5-105* 



The Fi-mali: Haitian 1m migrant in the 
Ni.w York City Labor Force 



THE CITY UNIVERSITY OE NEW YORK GRADUATE 

SC HOOL AND UNIVERSITY CENTER 
NEW YORK, N.Y. • 

Walter L Stewart, Doctoral Ctouiidaie 

Grant 91-36-78-33 

Project still in progress 9 

I descriptors: Wy MKN;*IM MKT RATION*, 1M MI (i RANTS 

This study ^eeks to answer some fundamental questions 
about how a particular groug^of women immigrants, con- 
sisting^of both documented 'and undocumented aliens 
from Haiti, adjust to the American labor market and the 
urfian community. It will try to find out what kinds of 

f skills they bring with them and how they use these skills 
in jobs and community activities. The study is explorato- 
ry, Tha researcher will analyze the group to determine to 
what extent their experiences conform to or deviate from 

• "V'prcsent-day notions of immigrant life in America, but he 
docs not expect to develop a theory of immigrant women 
and the Ameiiean labor force. 

Participant observer data have 'been gathered on how 
the ^Haitian female immigrant' combines her roles as a 
mother and .a worker and how she cares for her family 
, and attends to household chores within the context of the 
work .day or .week. The researcher also reviewed litera- 
ture on 4 the subject, from such sources as studies, local 
newspapers, community-based organizational newsletters, 



<;i»0 — report Is available from Government Printing Office, 

ETA— report is available from Employment and Training Administration, 

Nee page v for further information afimit ordering reports. 



journals, and bulletins from unions and other labor force 
related agencies. 

The analysis is expected to provide insight about the 
experiences of illegal female immigrants in urban areas of 
particular value to policymakers in the areas of immigra- 
tion and later legislation, 

v 

• _' ' - \ 
5-106 The Female Insured Unemployed: An 

Empirical Study 

• ' -41 

UNIVERSITY OF MISSOURI 
COLOMBIA, MO, 

Grant 91-29-75*13 

Project completed fiscal year 1977 
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EMPIRICAL STUDY OF THE FEMALE INSURED 

UNEMPLOYED 

Br* Phyllis Dean Altrogge 

December 1973 

Report Descriptors: women; duration of 

UNlMPto'ifMENT; JOB SEARCH; LABOR FORCE FARTIGIFATlO 
N; STRUCTURAL UNEMPLOYMENT; UNEMPLOYMENT 
INSURANCE 

nto PI27630Q/AS 



f*107* The Feminization of Clerical Work: A 
Case Study of Boston, 18 75-1905 

THE UNIVERSITY OF CALIFORNIA 
LOS ANGELES, CALIF, 

Carole Srole t Doctoral Candidate 

Grant 91*06*78*50 
s Project still in progress 

Descriptors; employment patterns; occupational 
choice; clerical occupations; men; women 

This project will inveitigate the increasing 
predominance of woman in clerical work from 1875 to 
1905 in Boston, It will consider four stages of develop- 
ment—male domination of the occupation, female entry, 
integration, and male flight and female domination. 

The researcher will use high school, census, marriage, 
and business records to analyze the interactions of supply 
and demand factors affecting female particrpation in the 
labor force, and of cultural and economic factors, includ- 
ing families, schools'! and businesses, affecting participa? 
tion in the clerical labor force. 



Grant 91^2-78^09 
Project still in progress 



Descriptors: LABOR DEMAND; BUSINESS CYCLE;,£CONOMIC 

FORECASTING 

The study will investigate several potential responses of 
business firms to cyclical movements It will analyze three 
options— accumulating inventories, laying off employers, 
and cutting hours— and develop a model that embodies 
the trade-offs, based on relative costs, among the options. 

An econometric model, developed and* tested using 
monthly data for the primary metals industry, is being ex= 
panded to other industries. 

Findings from this study should help to improve 
forecasting of unemployment by industry and may be 
especially useful in evaluating the impact of unemploy- 
ment compensation payments on layoffs. 



5-109* The Formation of Multiracial Work 
Forces in the Coal Industry, 1 880- 
\ 1930: A Comparative Socighistorical 
Analysis 



UNIVERSITY OF CALIFORNIA 
LOS ANGELES, CALIF. 

Stephen Brier, Doctoral Candidate 

Grant 9 1=06^73-34 
Project still in progress 



Descriptors: mining; migration; geographic mobii ity. 
occupational mobility; minorities 

This study attempts to develop a historical perspective 
on questions of work force formation, labor migration, 
and cultural and occupational adjustment of ethnic and 
racial minority workers through an analysis of the influx 
of these workers into the coal mining industry during the 
Tate 19th and early 20th centuries. It concentrates on the 
experiences of southeast European mineworkers in 
Pennsylvania's northern anthracite field around the 
Scranton and Wilkcs-Barre area and of black mine wor- 
kers in the southern West Virginia smokeless coal field. 

The study combines a traditional historical approach to 
data and research material with statistical and quantita= 
tive analysis. This approach uses both qualitative materi- 
als (such as labor newspapers, written and oral 
reminiscences, manuscript and archival holdings, and 
church records) and hard data from government studies, 
coal company records, and census materials. 



5-108* Flexing the Flexible Accelerator; The, 
Influence of Layoff and Inventory 
Costs on the Cyclical Demand for 
Labor and Inventories 

THE UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA* 



5-1 10* The Function of Psychological 

Testing and Educational Credentials 
in Police Selection: A Critical 
Reassessment 

BOSTON COLLEGE 
CHESTNUT HILL, MASS, 



'"Ongoing project— final report not ye t available. 

Projects completed prior tb this year are not described with a narrative. 
NTIS— report is available from National Technical Information Service 
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Joseph Cannon, Doctoral Candidal, ?^!£pMed%cal year 1977 

Grant 91-25-77-28 Or Mm 'Eisner Eccles 

Project still in progress July 1976 

Report Descriptors: employment; women; black/white; 

Descriptors: recruitment; personnel administration; spanish-speaking Americans; career patterns; 

police; law enforcement; state and local federal government 

governments; hiring PRACTICES NT.8PB267125/AS ^ 

This research consists of four studies. The first will 

draw on published findings in psychology and law en- „ _ 

foreement journals to determine whether past experience 5-113* Hospital Union Wage Effects 
with paper and pencil tests warrants their continued use 

for police selection and whether higher education has UNIVERSITY OF MINNESOTA 

been shown to be associated with successful police per- MINNEAPOLIS, MINN, 
formance beyond the initial training phase. The second 

study, using econometric techniques, will try to establish David L, Estenum, Doctoral Candidate 
the importance for selection of broad socioeconomic fac- 
tors and identify how these macro-level variables syste= Grant 91=27-77=08 
maticaily relate to policy organizational structure, A third Project still in progress 
study will examine the hypotheses that the availability of 

college-educated relative to noncoliege-educatcd recruits Descriptors: health occupations^ hospitals; wages; 

will increase during downturns in the economy, collective bargaining; unions; elasticity of labor 

For this research, a time series will be constructed supply 

from annual selection data for recruits in three major ci- ~ 

ties over a period beginning in 1930, The researcher will The study is attempting to construct a model tor esti- 

also use a variety of statistical techniques to determine: mating the effects of hospital unions on wages, Hie 

( 1 ) Whether departments that have hired an increasing model will take into account the different variables imt\ 

number of college-educated applicants have had a cor- affect demand for hospital services and labor supply, 

responding increase in the number of recruits from mid- public policy regulating labor-management relations, and 

die-class backgrounds; (2) whether the results of wage levels within the geographical areas studied. Data 

psychological tests have an adverse effect on candidates for analysis are being drawn from surveys of the wages 

of lower of working class origin; and (3) whether the for hospital workers conducted by the Bureau ot Labor 

requirement of a college degree may have a discriminato- Statistics beginning in 1960 and from other sources, 
ry effect on applicants from the lower or working class, A 
fourth study will be concerned with determining whether 

/there is a particular police profile that elicits more §A\4* Household Life Cycle Model Under 

favorable performance ratings and whether middle -class Uncertainty: An Econometric Model 

candidates have an advantage over their lower or work- QF Labqr Supply 
ing-class counterparts. 

THE UNIVERSITY OF CHICAGO 
CHICAGO, ILL, 

5-1 11 From Generation to Generation: The 

Transmission of Occupation Thomas E. MaCurdy, Doctoral Candidate 

UNIVERSITY OF WISCONSIN Oram 91 -I 7-77-37 

MADISON, WIS. Project still in progress 

Grant 91-55-76-45 Descriptors: economic analysis and econometrics; 

Project completed fiscal year 1977 households; labor supply; consumption 
Dr. Kenneth I. Spenner 

igyy * The objective of this research is to construct an 

nrnnometric model of labor supply which incorporates 

Report Descriptors: role models; career goals; job aS^de ^nsiSions and is consistent with theimpli- 

ANALYSis; occupational choice; occupational that a household formulates 

mobility v its decision in a lifetime setting. The household models of 

MTis pb274^23/as labor supply, consumption, and saving integrated with the 

\ theory of finance will provide the theoretical framework, 

To obtain more detail on individual factors the 

5.112 Government EEO Programs and researchers will obtain the primary data base from the 

White-Collar Employment of Minority Michigan Panel Study or Income Dynamics, The use of 

WHiTE LOLLARCMFLyme panel data will enable him to identify and examine the 

Groups and Women in Federal frnpacts on labor supply of transitory versus permanent 

Agencies, lVoi /4 variations in income and wages, 

HARVARD UNIVERSITY 

CAMBRIDGE, MASS, ^ . rtffl 

GPO— report li available from Government Printing Office, 
ETA=-report Is available from Employment and Training Administration, 
See page v for further Information about ordering reports , 
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This research is expected to offer insights into the 
behavior of workers under business eycle uncertainty una 
provide a clear picture of the time profile a household's 
labor supply allows over the life cycle. It will also provide 
the basis m the development of a theory of the shortrun 
aggregate labor supply curve. 



5*115 Husbands in Dual Career Families 

UNIVERSITY OF C LIFORNIA 
LOS ANGELES, CALIF, 

Maria Whiimer Mooney, Doctoral Candidate 

Grant 9hQ6=76-08 

Project completed fiscal year J 978 

Descriptors: career aspirations; job performance; 

LABOR MARKET BEHAVIOR; FAMILIES; CAREER PATTERNS 

This study attempted to isolate and measure the 
specific differences in employment behavior between 
men in one-worker and two-worker households that ex- 
plain the characteristically lower earnings of the latter 
group. The empirical analysis was based on a selected 
subset VPwhite, urban families surveyed as part o- the 
Panel Study of Ineorrii'bynamics, 

The preliminary findings suggest that changing social 
norms favoring more symmetrical economic roles for 
marriage partners will be accompanied by structural shift 
in the characteristic behavior of husbands that increases 
the income elasticity of their labor supply, As a result, 
the family unit can absorb some of the employment pres= 
sures generated by increases in female labor force par- 
ticipation rates. However, the extent to which it can do 
so is limited by both the partners' attitudes towards their 
appropriate family roles arid industrial relations practices 
that discourage flexible work schedules and/or work shar- 
ing arrangements. Hence, without a dramatic shift in so- 
cial norms and personnel policies, the family unit can be 
expected relief to provide only limited relief from em- 
ployment pressures, * 

THE EMPLOYMENT BEHAVIOR OF HUSBANDS IN 
TWO-WORKER FAMILIES: AN EMPIRICAL 
INVESTIGATION 
September 1977 

NTTS PB273981/AS 



5-1 16* Identifying Optimal Groups for 
Judgmental Decisions: An 
Experimental Study 

NEW YORK UNIVERSITY 
NEW YORK, N Y. 

Stephen A. Stumpf, Doctoral Candidate 

Grant 91-36-77-45 
Project still in progress 



Descriptors: economic analysis and econometrics; 

EMPLOYER PRACTICES AND POLICIES; DECISIONMAKING 

The focus of this research is on judgmental decision- 
making In groups. Because of uncertainty and the lack of 
objective data, policy decisions must often be based on 
the judgments of a group of administrators and their ad- 
visors. This research introduces a model that considers; 
(1) Characteristics of the decision; (2) situation varia- 
bles; (3) membership characteristics; and (4) group 
methods of functioning, 

A decision tree, summarizing conclusions of prior 
research, has been developed to identify optimal decision 
groups. Considering the characteristics desired in a deci- 
sion* it is expected that groups in the optimal set will 
make, more effective decisions than other groups, 

A laboratory experiment using 108 groups in a 
balanced factorial design will test the usefulness of the 
underlying decision tree and model. Decision effective- 
ness is measured by quality, acceptance, and originality. 
The experimental tasks are simulations of actual 
judgmental decisions. 



5-1 17* The Impact of Child Support 
f Enforcement Program (P,L, 93-64 7) on 

* the Welfare Dependency of Female- 

Headed Families in Low Income, High 
Unemployment Regions: A Case Study 
of New Bedford, Massachusetts 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS. 

Janet M, Loneragan, Doctoral Candidate 

Grant 91-25-78=49 
Project still in progress 

Descriptors: families; aid to families with dependent 
children; child support enforcement program; 
women; welfare legislation; work attitudes 

This study will examine the economic dependency of 
families headed by women resulting directly from 
economic desertion by the father. It is concerned with 
the delinquency of fathers in their child support obliga- 
tions and *he subsequent welfare dependency of their 
families, In spite of several legislative attempts since the 
1940's to develop a comprehensive child support en- 
forcement program, by 1973 only 34 percent nf AFDC 
families with absent parents were covered by court orders 
or voluntary agreements on child support. Of these rami- 
lies, less than "one-fifth were receiving lull support pay- 
ments from the absent parent, while more than half 
received no payments at all. In January 1975, however, 
Congress enacted a new title IV D of the Social Security 
Act (Public Law 93-647), which mandated more aggres- 
sive child support enforcement at various levels of 
government, A system of penalties and incentives was in- 
troduced to insure that States and localities develop child 
support enforcement programs, A nationwide, compu- 
terized Parent Locator Service was established, and 
Federal agencies, including the Internal Revenue Service 
and the Social Security Administration were directed to 



•Ongoing project— final report not yet available, 

Projects completed prior to this year are nut described with a narrative, 
NTIE report is available from National Technical Information Service, 
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provide any information they have on the location and in- 
come of absent fathers. 

The researcher will try to determine the impact ot 
child support enforcement efforts during the 1 970 's on 
the welfare dependency of AFDC families, and whether 
the most recent efforts have insured their economic inde- 
pendence over the longer run. 



S-11B* The Impact of Family Background, 
Educational Credentials, and 
Academic Ability on Attaining High 
Income; A Longitudinal Analysis of 
Three Post-War Cohorts 

COLUMBIA UNIVERSITY 
NEW YORK, N. Y. | 

Paul W> Kings ion, Doctoral Candidate 

Grant 91-36*77*50 
Project still in progress 

Descriptors: career patterns; educational 
attainment; sociological factors 

This study will examine the educational-occupational 
progression that leads the offspring of affluent families 
into higher income careers. Various edueiitioniil occupa- 
tional career paths, mediated by academic ability, will be 
considered as they pertain to the offspring of affluent 
families, compared with the offspring of lower and mid- 
dle-income families. In addition, any changes over time in 
the progression of different income groups will be 
reviewed. 

Analysis will be baled on data from three longitudinal 
surveys, each of a separate postwar cohort. Samples will 
include 5,000 men who were first tested in 1943 at ages 
! 8 to 26 years, 4,400 persons who graduated from col- 
lege in June 1961, and a large sample of 1972 high 
school graduates. 

The author suggests that results of the study may have 
policy implications tor future affirmative action efforts 
directed at overcoming class-based obstacles to high-level 
career attainment. 



5-119* Impact of Government Programs on 
Black Americans: 1947 to 1975 

THE UNIVERSITY OF CHICAGO 
CHICAGO, ILL. 

Richard J. Butler, Doctoral Candidate 

Grant 91-17*77-20 
Project still in progress 

Descriptors: income differentials; blacks; government 
program impact; labor market behavior; labor 



government polk has played in accounting tor the 
recent increased use of black-white wage ratios that 
began in the middle 1960's. Unlike earlier studies that 
concentrated on only one aspect of the effect of govern- 
ment programs (the demand for black workers), this 
research will investigate both supply and demand effects 
of recent government activity on racial wage ratios. 

Data for the study will include both published Current 
Population Survey (CPS) aggregate data and any disag- 
gregated CPS data that can be found. Modern time sene* 
analysis techniques will be used, along with the standard 
econometric methods. 



5^120* The Impact of Public Employee Unions 
on City Budgeting and Employee 
Remuneration: A Case Study of San 



Francisco ^ 

UNI VERSITY OF CA LIFORNIA 
BERKELEY, CALIF. 

Harry C, Katz, Doctoral Candidate 

(Irani 91-06*774)2 
Project still in progress 

Descriptors: state and local governments; collective 
bargaining; unions; wages 

Thw study is examining the influence of public em- 
ployee unions on wages, fringe benefits, and the distribu- 
tion of the city's operating expenses. It is concentrating 
on such issues as the role and consequences of municipal 
employee strikes and the results of the shift away from 
administered wage-setting formulas to increased reliance 
on wage and benefit settlements negotiated between city 
officials and union representatives. 

Annual budgets for the past 20 years are being 
analyzed to assess the impact of changing wage rates on 
the allocation of expenditures among and within city de- 
partments. Regression analyses are being applied in 
evaluating the impact of wage levels on budget distribu- 
tion. , e 

Findings are expected to be potentially useful in future 
policy deliberations regarding public employee unions, 
their functions in wage setting, and possible legislation 
dealing with these issues. 



5-121* The Impact of Screening on Earnings 
Profiles 

HARVARD UNIVERSITY 
BOSTON, MASS, 

Danny Steinberg, Doctoral Candidate 

(mmt 91-25-77-18 
Project still in progress 



DEMAND 



This 
income 



study will examine time series data on black-white 
: differentials to determine what role, if any, 



GI'O -report is available from Government Printing Office, 
ETA^report ii available from Employment and Training Administration. 
See page v for further information about ordering reports, 
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Descriptors: earnings; income; wages; models; 

ECONOMIC ANALYSIS AND ECONOMETRICS 

One objective of this study is to develop a complete 
structural model underlying the age-earnings profile. The 
model will be reformulated in continuous time and with 
continuous variable ability so that other stochastic struc- 
tures can be explored and the link between conditional 
wage offers and supply behavior can be forged. Other 
empirical objectives are to investigate a series of 
hypotheses related to the model proposed as a statistical 
test, to describe the actual pattern of wage advancement 
that individuals experience in the course of their 
lifetimes, and to explain the patterns that emerge from 
these data. 

Data are being derived from the Michigan Income 
Dynamics Survey, National Longitudinal Surveys* and thy 
Social Security Administration's Longitudinal Experience 
Earnings Data Set, 



Descriptors: unemploy Ment insurance; models; 

LAYOFFS 

A model will be developed to measure the impact of 
unemployment insurance (Ul) programs on workers 
responses to temporary layoffs. The process by which 
firms decide on the occupational structure, duration, and 
extent of temporary layoffs will be analyzed. The primary 
focus will be on the impact of individual characteristics 
on layoff experience and the response of firms to changes 
in UI programs, 

Econometric analysis will be utilized to determine the 
effect nf UI programs and will draw on the Current Popu- 
lation Survey, the Annual Survey of Manufacturers, and 
the Handbook of Labor Statistics* 

Results of this study should provide empirical data to 
assist policymakers in reducing unemployment resulting 
from temporary layoffs and increase understanding of the 
factors that contribute to a worker's layoff experience. 



5-122* The Impact of Sick Leave Provisions on 
Days Lost from Work and Medical 
Care Utilization for Specific Diseases 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Lynn Paringer, Doctoral Candidate 

Grant 91-55-77-09 
Project still in progress 

Descriptors: health care; health; hick leave 

The study is first trying to quantify the effects of sick 
leave provisions and certain other economic and demo- 
graphic variables on days of work lost due to certain 
specified illnesses. The second part of the study will as- 
sess the impact that indirect costs (wages losses) have on 
medical care utilization and the type of treatment chosen 
by persons with specified illnesses. 

Data for the study are being drawn from the l l i68 
Health Interview Survey by the National Center for 
Health Statistics, Results of the study will have potential 
usefulness for any efforts to improve health care utiliza- 
tion through public policy or private health plans, 



5-123* The Impact of the Unemployment 

Insurance Program on Temporary Lay 
offs 

CORNELL UNIVERSITY 
ITHACA, N. Y. 

Barbara White, Doctoral Candidate 

Grant 9 1-36-77*43 
Project still in progress 



5-124 The Impact of the Work Environment 
on Life Outside the Job: A Study of 
the Basic Interaction Between Work, 
Environment, and the Patterns and 
Dynamics of Leisure-Time Activities 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CA M BRIDGE* MASS, 

Grant 91-25=75-17 

Project completed fiscal year 1977 

THE IMPACT OF THE WORK ENVIRONMENT ON 
LIFE OUTSIDE THE JOB: A STUDY OF THE 
RELATIONSHIP BETWEEN JOB CONTENT AND 
L LLSURt ACTIVITY, POLITICAL PARTICIPATION, 
AND MENTAL STRAIN USING NATIONAL SURVEY 
DATA 

Dr Robert A. Karasek, Jr. 
June 1976 

Report Descriptors: DATA SOURCES AND USE; JOB 
SATISFACTION, LEISURE; LIFESTYLES; SOCIAL 

reinforcement; work environment 
n t is i»«263073/as 



5-125* The Impact of the Work Incentive 
Program in Local Labor Markets 

BOSTON UNIVERSITY 
BOSTON, MASS. 

\ 

Herbert Kessel, Doctoral Candidate 

(Want 91-25-76 52 
Project still in progress 



*OngoIng project— final report ncit yet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS— report is available from National Technical Information Service 
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Descriptors; WORK INCENTIVE (WIN) PROGRAM; TRAINING 

effectiveness and impact; elasticity of labor 
demand; labor demand 

" ; This study, assessing how people's work experiences 
are affected by participation in the Work Incentive 
(WIN) Program* is divided into two sections. The first is 
a statistical assessment of the impact of the WIN Program 
in local labor markets, focusing on the following issues: 
(1) The nature of WIN participants* work histories; (2) 
the impact of WIN on labor market experience, particu- 
larly on wages, hours worked, job tenure, and quality of 
jobs; (3) the determinants of post- WIN job retention and 
- turnover, The second section is a case study of the opera- 
tion of the WIN/JOBS Optional Program, a program 
designed to provide on-the-job training (OJT) to WIN 
participants, 

A central hypothesis tested in this research is that the 
characteristics of particular jobs that WIN graduates 
enter are important in understanding the effectiveness of 
the program, Two different labor markets in Mas- 
sachusetts were selected as sample areas in which to 
study the WIN Program: Worcester, a relatively stable 
and prosperous area, and New Bedford, an area that has 
been economically depressed for the last 25 years, 

5-126 The Impact of Union-Negotiated Job 
Security Provisions on the 
Interindustry Allocation of Labor 

cornell university 
Ithaca, n,y, 

Grant9h36=76^33 

Project completed fiscal year 1977 

THE IMPACT OF UNION-NEGOTIATED JOB 
SECURITY PROVISIONS ON LABOR TURNOVER 
AND LABOR MOBILITY 

Dr. Richard N. Block 
April 1977 

Report Descriptors; unemployment; unionization; 
labor relations; mobility; job retention 

ntis pb266246/as 



5-127 The Impact of U.S. Tax Laws on the 
Labor Supply of Married Women 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, 

• Grant 9 1 -25-744)6 
Project completed fiscal year 19) 
Dr, Harvey S> Rosen 
May 1974 

Report Descriptors; women; income tax; earnings; 
labor supply; wage earners; work schedules; 
" economic analysis and econometrics; national 
longitudinal surveys 

ntis PB276247/AS 



5-128 Implementation of Job Design— With 
or Without Employee Participation? 

YALE UNIVERSITY 
NEW HA VEN, CONN, 

Grant 91-09-75*34 

Project completed fiscal year 1977 

A COMPARISON OF THE EFFECTS OF JOB 

REDESIGN WITH OR WITHOUT EMPLOYEE 

PARTICIPATION 

Dr, Irmtraud Streker 

1976 

Report Descriptors; job ANALYSIS; JOB satisfaction; 
motivation; worker utilization; worker 
participation in management 

ntis i»b263525/aS 



5-129* Importation of Labor Services in the 
U.S. Via Direct Foreign Investment 

INDIANA UNIVERSITY FOUNDATION 
liLOOMINGTON, 1ND. 

Christopher Kwiecinski, Doctoral Candidate 

Grant 91-18-77-03 
Project still in progress 

Descriptors: foreign trade and investments; human 
capital; importation of labor services 

This project is analyzing direct foreign investment as a 
conduit for importing foreign labor services and as a 
means of exporting capital services. The major objectives 
are to estimate the actual extent of foreign employment 
in U.S. -con trolled firms operating abroad and to assess 
the impact of growing imports of these labor services on 
U.S. domestic and international trade. 

Data for 1957 and 1966, obtained from a variety of 
government and private sources, are being used in 
statistical and other analyses. Findings of the' study are 
expected to be of use in policy deliberations on regula- 
tions to control the impact of foreign trade on domestic 
employment and commerce. 

5-130 Individual Investments; Ecological 

Variables, and Regional Variations in 
Black-White Relative Economic Status 

UNIVERSITY OF WASHINGTON 
SEATTLE, WASH, 

Grant 9 1-5 J -76-24 

Project completed fiscal year 1977 

INDIVIDUAL INVESTMENTS, ECOLOGICAL 
VARIABLES, AND BLACK-WHITE RELATIVE 
ECONOMIC STATUS: A CONTEXTUAL ANALYSIS 



(;PO— report is available from Government Printing Office, 

F,T\— report is available from Employment and Training Administration, 

See pafce v for further information about ordering report 1 !, 
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OF STATUS ATTAINMENTS FOR BLACKS AND 
WHITES 

Dr. Tohy L, Parcel 
1977 

Report Descriptors: black/white; economic status; 
income differentials; geographic mobility; 

EDUCATION 

NTIS PB214292/AS 



tries with less than 1 ,000 workers, where bargaining is 
conducted with more than a single employer, where labor 
is not extensively organized, and in which the product 
market is not concentrated, 
October 1977 

Report Descriptors: COLLECTIVE bargaining; 
occupational safety and health; unions; work 

ENVIRONMENT 
N11S 



5-131 Industrialization, Popular Responses, 
and the Uses of the American 
Political System: An Examination of 
Labor and Political Action in 
Communities of Diverse Economic and 
Social Character, 1880-1900 

UNIVERSITY OF ROCHESTER 
ROCHESTER, N Y. 

Grant 91-36-74-40 

Project completed fiscal year 1977 

WORKING M EN *S DEMOCRACY: THE KNIGHTS OF 
LABOR IN LOCAL POLITICS, 1 886= 1 896 
Dr. Leon R, Fink 
1977 

Report Descriptors: political action institutions; 
unionization; union impact; industrial relations; 
technology and technological change 

ntis pb276135/as 



5-132 Industrial Safety and Collective 
Bargaining: An Economic Analysis 

UNIVERSITY OF WISCONSIN^MILWAUKEE 
MILWAUKEE, WIS, 

Wayne R. Wendling, Doctoral Candidate 

Grant 91-55=76*38 

Project completed fiscal year 1978 

Descriptors: COLLECTIVE BARGAINING; UNIONS; 
OCCUPATIONAL SAFETY AND HEALTH . 

This study investigated the hypotheses that job safety 
and health provisions are more likely to be included in 
collective-bargaining agreements under the following 
conditions: (1) The industry's work force suffers from 
numerous work hazards; (2) the internal labor force of 
the industry is composed primarily of craft or entry-level 
workers; (3) the industry's labor force is highly 
unionized, Through discriminant analysis the researcher 
confirmed hypotheses (1) and (3) but found that 
' hypothesis (2) does not necessarily hold true for external 
market employees, 

The primary policy implications of this research are re- 
lated to the inspection program of the Occupational 
Safety and Health Administration, Safety inspections may 
be most efficie ly targeted toward hazard-prone indus- 



5-133 Inequality and Urban Crisis 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS. 

Grant 91-25-74-22 

Project completed fiscal year 1977 

STUDIES IN URBAN ECONOMICS AND THE 
DISTRIBUTION OF INCOME 

Dr. Sheldon IT Danziger 
February 1976 

Report Descriptors: earnings; economic analysis and 
econometrics; education; black/ white; urban areas; 
poverty areas 
ntis PB263549/AS 



5-134* Influence of Mexican-American Family 
Patterns on Occupational Placement 

THE UNIVERSITY OF NOTRE DAME 
NOTRE DAME, I NO. 

Daniel Valdez* Doctoral Candidate 

Grant 91-18=78-35 
Project stilt in progress 

Descriptors: families; Mexican Americans; Spanish- 

SPEAKING AMERICANS; OCCUPATIONAL ASPIRATIONS 

This study will investigate the influence of family pat- 
terns on the types of jobs obtained by young Mexican 
Americans from middle- and low-income families. 

Interviewers will question a sample of 100 Mexican 
American families in East Chicago, hid., who are of 
diverse socioeconomic status but similar in age and in 
having secondary school children and young adults 
present. Multiple regression techniques will be used to 
analyz:e the data. 

The results of this study are expected to be useful to 
decisionmakers responsible for job-related policies and 
programs affecting Mexican Americans and should also 
be of value to local organizations and institutions working 
with Mexican American families. 



5-135* Instrumental Determinants of 
Individual Job Performance, 
Satisfaction, and Participation: A 



'Ongoing project— final report not yet available. 
Project* completed prior to this year are not described with a narrative, 
NTIS— report is available from National Technical Information Service, 
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Multidimensional Experimental 
Approach 

UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Chris Ji Berger, Doctoral Candidate 

Grant 91-55*76^15 
Project still in progress 

Descriptors: work attitudes; job satisfaction; 
Motivation; incentives 

The purpose of this research is to investigate the ef- 
fects of several levels of two types of reinforcement 
(monetary and verbal) on the quantity and quality of 
work performance, job satisfaction, and job participation, 
In addition, the individuars reaction and adjustment to 
attempts to influence productivity arc being measured 
using a variety of behavioral indicators and multiple 
regression techniques. The study is longitudinal, with per- 
formance and satisfaction .measured before and after 
changes in reinforcement patterns, 

5-136 An Integrative Approach to 
Leadership 

UNIVERSITY OF ILLINOIS 
CHAMPAIGN, ILL 

Grant 91-17-76-27 

Project completed fiscal year 1977 

AN INTEGRATIVE APPROACH TO THE STUDY OF 
LEADERSHIP: AN EMPIRICAL EXAMINATION AND 
THEORETICAL INTEGRATION 
Dr. Robert P. Vecchio 
1976 

Report Descriptors: attitudes; models; organizational 
environment 

NTIS PB274267/AS 



5-137* The Intergenera honal Transmission of 
Occupational Statuses in the United 
States 

DUKE UNIVERSITY 
DURHAM, N.C. 

Richard J, Casion, Doctoral Candidate 

Grant 91-37-78-19 
Project still in progress 

Descriptors: occupational status; occupational 
• structure; earnings; social mobility; social 
structure; status * 

This study will examine inequality in American society 
through a model linking occupational role to information 



or knowledge, prestige, earnings, and self-direction (as a 
proxy for a power or political dimension). Two high- 
quality census data ^ets will be used to compare the 
structure of inequality in the early 1970*s with that of the 
early 1960*8, J 

Analyses of the model should illuminate the degree to 
which die present distribution of statuses or rewards con- 
trolled by birth cohort ha> irisen from the statuses or re- 
wards of family background, indexed through father's oc- 
cupational position. Informational status will be ex- 
amined as a determinant of dependent social, economic, 
and power rewards. The results are also expected to 
facilitate subsequent studies of racial and sexual inequali- 
ty 

5-138 Interindustry Wage Differentials 

Among Unionized Motortruck Drivers 
for Private Carriers in a Local Labor 
Market: A Case Study 

WA YNE STATE UNIVERSITY 
DETROIT MICH. 

Grunt 91-26-75 38 

Project completed fiscal year 1977 

INTERINDUSTRY W^GE DIFFERENTIALS AMONG 
UNIONIZED MOTORTRUCK DRIVERS IN A LOC AL 
LABOR MARKET: A CASE STUDY 
Dr. Ira 7\ Kay 
1976 

Report Descriptors: wage differentials; trucking 

INDUSTRYV^ AUOR MARKET 
NTIS FD274149/AS 



v " 5 .139* Internal Markets and the Demand for 
Labor: An Analysis of Interindustry 
Variation in the Short Run 
Adjustment of Employment and Wages 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS. 

Kim B. Clark, Doctoral Candidate 

Grant 91-25-77-36 
Project still in progress 

Descriptors: models; economic analysis and 
econometrics; employment; labor demand; wage 
structure 

The purpose of this research is to measure the impact 
of the internal labor market on the short run adjustment 
of employment and wages. The influence of labor market 
institutions on the adjustment process will be specified 
and tested theoretically and through an intensive case 
study of the internal market in the cement industry, A 
model of the adjustment process will be developed in 
which wages, hours, and employment adjust and interact 
out of equilibrium, 



GPO— report is available from Government Printing Office, 

ETA— report Js available from Employment and Training Administration. 

See page v for further Information about ordering reports, 
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The empirical application of the adjustment model will 
include two major bodies of data, Analysis of un- 
published data on the cement industry will concentrate 
on employment-wage adjustment and interaction, The 
second data set permits estimation of the complete model 
using disaggregated level data for the entire manufactur- 
ing sector. 

This study should result in an improved understanding 
of the impact of institutional structure on the adjustment 
process and facilitate analyzing effects of alternative polU 
eies on a variety of economic variables, such as employ- 
ment, wages, and turnover, 

5440 Intra-Employek Status Mobility: Tiiv 
Role of the Firm in Wage and 
Occupational Achievement 

THE UNIVERSITY OF MICH JOAN 
ANN ARBOR, MICH, 

Grant 9 1 -26*74*28 

Project completed fiscal year 1976 

Dr, Robert M. (troves 

August 1975 

Report Descriptors; occupational mobility; labor 
pqycE participation; labor supply; occupation a i 
structure; interfirm mobility; organizational 
structure; Michigan, Detroit 

NTIS pb263554/as 



5-141* Inventory Investment and the Short- 
Run Demand for Labor 

THE JOHNS HOPKINS UNIVERSITY 
BALTIMORE, MD. 

Robert J, Rossana, Doctoral Candidate 

Grant 91^24-77-34 
Project still in progress 

Descriptors; economic analysis and econometrics; 
labor demand; models 

This study will investigate two broad aspects of the in- 
teraction between inventories or unfilled orders and labor 
input in a dynamic theory of the firm, First, a theoretical 
framework will be developed for firms that produce only 
to stock and firms producing solely to order, This model 
will examine the determinants and interrelationships 
among employment, hours, and finished goods invento- 
ries, Second, an empirical investigation will be conducted 
using least square techniques on aggregate and two-digit 
industry data, from the Manufacturers Shipments, Inven- 
tories and Order Series, published by the U.S. Department 
of Commerce, and Employment and Earnings, published 
by the, Bureau of Labor Statistics, to assess the ability ol 
the model to explain movements in these variables, The 
model should contribute to the understanding of the 
response of employment, hours, and inventories to ex- 
ogenous shocks, such as monetary and fiscal stimuli. 



5*142 Investigation of Unionized Contract 
Construction Wage Changes: A 
Microanalysis, 1960*197! 

■ * 

BOSTON COLLEGE 
CHESTNUT HILL, MASS, 

Grant 91-25-75-11 

Project completed fiscal year 1976 

Dr. Clark G. Ross 

December 1975 

Rt'iu.rt Descriptors: construction industry; craft 

WORKKRH, MICROLLVLL ANALYSIS", UNION IMPACT; WACiL 
ml'M-.RLN T1AI.S, WA< S; ECONOMIC ANALYSIS AND 
t'CONOMLTRICK 

NTIS PB274270/AS 



5-143* Issues in Unemployment Insurance 
Financing; Cross-Subsidies and 
Incentives for Layoffs 

PRINCETON UNIVERSITY 
PRINCETON, NJ< 

L, Denton Marks, Jr., Doctoral Candidate 
Grant 91-34-78-52 

Project still in progress * 

Descriptors: unlmfloyment insurance; layoffs; 
unemployment; economic analysis and econometrics; 
subsidies; turnover 

This study will analyze the size and sources of interin- 
dustry and interftrm subsidies resulting from incomplete 
experience ratings of a State unemployment insurance 
program. The researcher will estimate the extent to 
which an experience rating is incomplete (i.e., employee 
benefits do not equal employer contributions), Next, he 
will investigate the effect of the subsidies on labor tur- 
nover. One hypothesis to be tested is that incomplete ex- 
perience ratings reduce the costs of layoffs for some firms 
and thus increase unemployment. The use of time series 
data permits estimation of these effects at different stages 
in the business cycle, l , t t , 

The researcher will use a new data set consisting ot ob- 
servations of firms in the New jersey unemployment in- 
surance program, Microdata have not previously been 
available for studying the effects of the method of financ- 
ing unemployment insurance. The implications of the 
research are that, if the present method of financing 
unemployment insurance is increasing unemployment by 
subsidizing layoffs, it should be changed so as to 
discourage layoffs and reduce unemployment, 



5-144 Job Involvement as a Moderator of 
the Effects of Job and Life Stress on^ 
Job-Related Strain J 

COLOR A DO ST A TE UNI VERSITY f 
FORT COLLINS, COLO, f 



♦Ongoing project=l!nal report not yet available, 

Projects completed prior to this year are not described with a narrative, 
NTIS— report Is available from National Technical Information Service, 
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Grant 9h08-75*21 

Project completed fiscal year 1977 

JOB STRAIN AS A FUNCTION OF JOB AND LIFE 

STRESSES 

Dr. Jack N. Singer 

1975 

Report Descriptors: adjustment; job satisfaction; 
aspirations; organizational environment; quality of 
employment; male/female 
ntis pb2434 IB/as 



5-145 Job Search and Quit Behavior of 
* Employed Household Heads 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH. 

Grant 91-26-75^9 

Project completed fiscal year 1977 

DETERMINANTS AND IMPLICATIONS OF JOB 
SEARCH AND QUIT ACTIVITY 
Dr* Matthew Black 
1976 

Report Descriptors: duration of unemployment, 
elasticity of labor supply; human capital; intermum 
mobility; job search; labor mobility 

ntis pb276351/as 



5-146 Job Search Behavior: An Analysis of 
the Determinants of Job Search 
Duration 

UNIVERSITY OF WASHINGTON 
SEATTLE, WASH. 

Grant 91-53-74^45 

JUoject completed fiscal year 1977 

/ JOfe^BARCH BEHAVIOR: AN EMPIRICAL 
f ANALjYSIS OF UNEMPLOYMENT DURATION 

Dr. Siiresh Malhotra 

June /£76. 

Report Descriptors: job search; duration of 

UNEMPLOYMENT; ECONOMIC ANALYSIS AND ECONOMETRICS 
NTIS PB267103/AS 

, 5-147* Job Search Process: Its Efficiency and 
Effectiveness 

COLUMBIA UNIVERSITY 
NEW YORK, N Y, 



Mary Lynn BraswelU Doctoral Candidate 

Grant 91 -36-78*21 
Project still in progress 



Descriptors; job search; job information service 

The study will focus on the duvelopment of an iniur- 
disciplinary understanding of the job search process, by 
integrating the concerns of labor economics (functions of 
the Tabor market) and vocational psychology (careers of 
individuals), , 

Study samples will be selected from four occupational 
groups within the population of laid-off municipal em- 
ployees in New York City. Comparisons will be made of 
search readiness, search strategies, different amounts of 
adjustment in wage and nonwage aspirations, and dif- 
ferences in occupational adjustment and duration of 
unemployment, the research design contemplates adjust- 
ments for the level of economic activity. 

Findings should be relevant to programs and services 
aimed at helping people become employable and em- 
ployed. Specifically the researcher hopes to provide: (1) 
Search strategies that lead to efficient and effective reem- 
ployment; (2) an efficient and inexpensive screening 
device for employment services; and (3) salient charac- 
teristics of the workers and search strategies associated 
with less satisfactory outcomes. 



5-148 Jobs and Workers: A Study of the 
Employment Experience, Work- 
Related Attitudes, and Labor Market 
Behavior of Male Youth 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS. 

Grant 91-25-75-15 

Project completed fiscal year 1977 

JOBS AND WORKERS: A LABOR MARKET 
SEGMENTATION PERSPECTIVE ON THE WORK 
EXPERIENCE OF YOUNG MEN 
Dr. Robert K. Buchele 

May 1976 . 
Report Descriptors: career patterns ; dual labor 
markets; labor force behavior; national 
longitudinal surveys; work athtudes 

NTIS ph273809/as 



5-149 The Labor Force Participation and 
Occupational Mobility of Married 
Women With Children in the United 
States: An Investigation oe Cultural 
and Structural Factors 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA, 

Grant 9 1-42-73*33 

Project completed fiscal year 1977 

WORK ATTACHMENT AND HOME ROLE AMONG 
A COHORT OF AMERICAN WOMEN 

Dr. Julia A. Ericksen 
1976 



QPO^r eport Is available from Government Printing Office, 
ETA— report is available from Employment and Training Administration, 
See page v for further information about ordering reports. 
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Report Descriptors; women,; national longitudinal 
surveys; labor force participation; children; labor 

FORCE BEHAVIOR 
NT1S PB274343/AS 



5-150* The Labor Force Participation and 
Fertility of Mothers: The Effect of 
Child Care Availability 

COLUMBIA UNIVERSITY 
NEW YORK, N. Y> 

Liliane P. Floge, Doctoral Candidate 

Grant 91-36-77-52 
Project still in progress 

Descriptors; mothers; child day care; labor force 
participation 

Research will focus on how the availability of child 
care affects women's labor force participation. It will also 
examine the efficiency of alternative theories in explain- 
ing the inverse relationship between women's fertility and 
labor force participation rates. 

Data for the study will be drawn from a longitudinal 
survey of women in New York who had their first child in 
July of 1970, 1971* or 1972 and who were between 15 
and 29 years of age at the time, The sample was drawn to 
include a representative cross section of women with 
respect to class, race, and marital status, Data analysis, 
incorporating numerous child-care, employment, demo- 
graphic, and attitudmal variables, will be carried out 
using multiple regression techniques. 

Findings of the study are expected to have implications 
for several areas of concern. They may permit improved 
estimates of the size of the potential but untapped female 
labor force, the extent to which child-care services may 
be needed, and the impact increased availability of child- 
care services might have on women *s fertility and labor 
force participation, 

5-151* Labor Force Turnover Among Adult 
Women 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS, 

Ellen Burton, Doctoral Candidate 

Grant 91-25-74-21 
Project still in progress 

Descriptors; turnover; job retention; women 

This study investigates patterns of determinants and 
implications for public policy of short-term labor tur- 
\ nover among adult women. Its objective is to develop un- 
derstanding of the microeconomics of individual ex- 
perience. 

Data are being gathered from the 1955 publication, 
Growth of American Families, the Census 1/100 sample, 



the 1966 and 1967 Surveys of Economic Opportunity, 
and Bureau of Labor Statistics publications, 



5-152* The Labor Market Behavior of 

Migrant and Seasonal Farmworkers 

THE UNIVERSITY OF TEXAS 
AUSTIN, TEX, 

Benjamin M Matia t Jr., Doctoral Candidal? 

Grant 9M8-78-47 
Project still in progress 

Descriptors; economic analysis and lconometrics; 

I- ARM WORKERS", CETA PROGRAMS; LABOR MARKET 
BEHAVIOR; EMPLOYMENT; EARNINGS 

This dissertation will examine an existing data base. 
The Hired Farm Working Force in 1 975, prepared by the 
Economic Research Service of the U.S. Department of 
Agriculture, The researcher will use tapes prepared from 
that survey to conduct an econometric analysis of the 
socioeconomic and sociodemographic influences on em- 
ployment and earnings patterns in the hired farmworker 
market, The inquiry will concentrate on migratory status, 
employment duration, and earnings, The analysis will in- 
volve a set of four equations that form a model of the 
hypothesized relationships— two linear equations that 
determine the probability of migratory status and the 
probability of major activity in the hired farmworker 
market and two equations for employment duration and 
earnings, 

The study will attempt to precisely define specific 
groups of individuals— or segments of interest to 
CETA— within the hired farmworker population. Present 
CETA farmworker programs have two goals. One is to 
provide alternative employment for those who want t© 
settle out of hired farm work. The other is to upgrade the 
farm-related skills of those who wish to remain in farm 
occupations but face the threat of skill obsolesence 
because of technological change. The present study is ex- 
pected to shed light on the proper focus of these pro- 
grams by specifying particular roles and associated 
characteristics of such groups as migrants, casual or 
seasonal workers, multiple jobholders, and those who 
work only at farm jobs. 

5-153* The Labor Market for Ph.D. 
Economists 

VA NDERBILT UNIVERSITY 
NASHVILLE, TENN. 

Charles E. Scott, Doctoral Candidate 

Grant 91=47=76-46 
Project still in progress 



-Ongoing project^finai report not yet available. 
Projects completed prior to this year are not described with a narrative. 
NTIS— report is available from National Technical Information Service. 
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Descriptors: economists; doctoral degrees; job 

SEARCH 

This study is exploring the labor market for Ph.D. 
economists in an effort to assist educators and govern- 
ment policymakers in alleviating disequilibrium in the 
market. By identifying the pattern of employment for 
economists, it is hoped that manpower planners, universi= 
ties, and professional schools will be able to guide train- 
ing to better fit ihe fluctuation of supply and demand and 
help individuals avoid costly mistakes in human capital 
decisions. 

The study involves an analysis of time series data on 
the output of Ph.D.'s from universities, their starting sala- 
ries, and other measures of market demand, 



America and the Internationa! Union 
of Operating Engineers 

THE UNIVERSITY OF TEXAS 
AUSTIN, TEX. 

Grant9L48-74=36 

Project completed fiscal year 197(2 

Dr. David l\, Stephens 

I97i 

Report Descriptors: unions; STREL industry; COLLECTIVE' 
IJARCiAININU; UNION PRAfUCES; unionization; labor 
MOVEMENT", WORKER PARTICIPATION IN EMPLOYMENT AND 
TRAINlNCi PROGRAMS 

NTIS p»2A320l/AS 



5-154 Labor Supply Behavior of Single 
Women with Children 

RUTGERS UNIVERSITY 
NEW BRUNSWICK, NJ. 

Andrew W t Braunstein, Doctoral Candidate 

Grant 91-34-77-53 

Project completed fiscal year 1978 

Descriptors' women; labor supply, income; work 

SCHEDULES; MODELS 

This study examined the empirical labor, supply 
behavior of female heads of households in the United 
States by dividing them into two groups— those with and 
those without choice over hours worked, !n contrast to 
most existing studies, this analysis considered labor 
supply behavior in a dynamic framework, under the con- 
tention that people look beyond current economic condi- 
tions in making their labor supply decisions. 

Parameter estimates for both the static and dynamic 
models varied greatly between the "free choice" and 
"choiceless" groups. The study notes that policymakers 
use labor supply model estimates to gage the labor supply 
reaction to various public programs, It argues that esti- 
mates based on data about individuals who cannot 
choose the hours they work could give a false indication 
of labor supply reaction to income maintenance and re- 
lated programs. 

LABOR SUPPLY BEHAVIOR OF FEMALE HEADS 
OF HOUSEHOLDS: EXTENDING THE CLASSICAL 
MODEL TO A DYNAMIC FRAMEWORK 
May 1978 

Report Descriptors: women; labor supply, incomk; 
work schedules; models; economic analysis and 
econometrics 
ntis pb2S4395/as 



5-155 Labor Union Response to Federal 
Manpower Policy: A Comparative 
Study of the United Steelworkerh of 



5-156* Labor Utilization and th.k Assimilation 
of Asian Americans 

THE UNIVERSITY OF CHICAGO 
CIIICAGOJLL. 

K s Angelina IL Li, Doctoral Candidate 

Grant 91- 17-77-48 
Project still in progress 

Descriptors: immigrants; underemployment; 
assimilation; discrimination 

The study will explore underemployment among Asian 
Americans, concentrating on such variables as hours 
worked, per week, income, and disparities between edu- 
cation and occupational attainment. The study will ex- 
amine differences in underemployment between recent 
and more established immigrants and between second- 
and third gene rat ion Asian Americans and other minority 
groups, \ 

Data for the study will be drawn from four sources: (1 ) 
The 1 -percent Public Use Sample of the 1960 and 1970 
censuses; (2) published tabulations and special reports of 
the two censuses; (3) published tabulations from the Cur- 
rent Population Survjy; and M) data from unpublished 
dissertations on underemployment among whites and 
blacks in 1970. The researcher will test several 
hypotheses pertaining to cultural differences, discrimina- 
tion, acculturation, and structural underemployment of 
Asian Americans. 

The research should contribute to increased un- 
derstanding of Asian Americans* adjustment to the U.S. 
labor market. Additionally* it is expected to shed light on 
underemployment generally and to have policy implica- 
tions for employment and training agencies, 

5,157 Layoffs and Other Turnover Flows: 
Industry Differences and the Role of 
Fixed Employment Costs 

UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF. 



GPO—report is available from Government Printing Office. 

ETA— report U available from Employment and Training Administration, 

See page v for further information about ordering repot f, 
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Harry C, Benham, Doctoral Candidate > 

Grant 9 1*06-7 6*22 

Project completed fiscal year J nJ 8 

Descriptors; layoffs; turnover; costs 

This dissertation considers the incidence and duration 
of unemployment resulting from layoffs by investigating 
the factors influencing firms to layoff and recall workers. 
Of particular interest is how the size of the pool of laidoff 
workers (the stock of rehi rabies) influences layoff and re- 
call decisions. Empirical results indicate a remarkable 
sensitivity to the stocks of rehirables: Employers appear 
to be more prone to layoff workers and postpone re- 
calling them when these stocks are large. 
JUne 1978 

Report Descriptors; economic forecasting; labor 
demand; labor supply; unemployment; worklr 
utilization; economic analysis and econometrics 

NT1S PB284430/AS 



5-158 A Life-Cycle Analysis of thk Labor 
Market Return to Human Capital 

THE JOHNS HOPKINS UNIVERSITY 
BALTIMORE, MD. 

Grant 91 -24*76-10 

Project completed fiscal year 1977 I 

SOCIAL BACKGROUND, SCHOOLING, AND LABOR 
MARKET EXPERIENCES: TWl REPRODUCTION OF 
SOCIOECONOMIC INEQUALITY FROM 
GENERATlbN TO GENERATION 
Dr. Larry J, Griffin 
1976 

Report Descriptors .human capital; labor market; job 

SATISFACTION; EARNINGS; OCCUPATIONAL STATUS 
NTIS PB263159/AS 



5-159 A Life-Cycle Model of Pensions 

THE JOHNS HOPKINS UNI VERSITY 
BALTIMORE, MARYLAND 

Sheldon Stein, Dot * r nl Candidate 

Grant 9h24-76- 

Project completed jim. uI year 1978 

Descriptors; consumption; economic analysis and 
econometrics retirement; pensions 



- This study examined the effect of expected pension in- 
come on the savings behavior of workers, Time series and 
cross section regressions indicated that retirement |n= 
come both augments and reduces savings during an in- 
dividuals working years. It appears to reduce savings by 
weakening the incentive to save for retirement and simul- 
taneously stimulates savings by inducing early retirement. 



Since these two influences seem to largely offset each 
other, the study finds no evidence to support the notion 
that retirement income programs substantially ""cut 
savings; 

SOCIAL SECURITY, INTEREST RATES, AND LIFE 
CYCLE CONSUMPTION 
July 1978 

Report Descriptors; consumption; pensions; social 

SECURITY 

NTIS PB284584/AS 
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Local Government and Manpower I 
Programs for the Disadvantaged: An 
Evaluation of the Impact of the 
Portland Concentrated Employment 
Program 



PORTLAND STATE UNIVERSITY 
PORTLAND, OREO, 

Grant 91-41-75-16 
Project completed fiscal year 1977 
Dr. Lois Far re r Copper man 
1976 

Report Descriptor/: training lh i:c nviiNi-ss and impact; 

income; dih advantaged; concentrated employment 

program 

ntis pri273786/AS 



5-161* Macroeconomic Policies in 

Inflationary Situations and the Size 
Distribution of Income 



YALE UNIVERSITY 
NEW HA VEN, CONN, 

Peter Re titer , Doctoral Candidate 

Grant 91-09*71-28 
Project still in progress 

Descriptors: macro level ANALYSIS; INCOME 
differentials; status; families; inflation ^ 

This study is exploring the distributive impact of alter- 
native policies for depressing the rate of inflation, using 
data on the financial characteristics of 2,557 families 
from two recent Federal Reserve Board surveys. It will: 
( I ) Estimate the structure of income, with particular at- 
tention to nonwage income, for different socioeconomic 
groups; (2) examine the influence of macroeconomic 
policy instruments on the composition of aggregate in- 
come; and (5) assess the effects of changes in the com- 
position of aggregate income on the incomes of different 
socioeconomic groups. 



•Ongoing project— final report not yet available,. 
Projects completed prior to this year are not described with a narrative, 
NT'S— report is available from National Technical Information Service, 
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5-162* MALE-FEMALE DIMENSIONS OF 

At9A Occupational Prestige 

CORNELL UNIVERSITY 
ITHACA, N.Y. 

Janice A, Olson, Doctoral Candidate 

Grant 9 1 -36-76-42 
Project still in progress 

f * 

Descriptors: male/female; occupational status; 
housekeepers; questionnaire 

This pilot study is examining the relationship between 
the relative prestige of a range of occupations and the sex 
of the occupational incumbent. The study is investigating 
the relative prestige of women engaged in the labor mar- 
ket compared with that of housewives who are not em- 
ployed and exploring whether occupations themselves 
confer prestige on their incumbents in a sex-neutral way, 

The research involves analysis of data derive i from in- 
terviews with a small sample of the adult population in 
Syracuse, N. Y. The prestige or standing of incumbents in 
some 100 occupations is being explored. Variation in the 
characteristics of the respondents is also being reviewed 
for comparison with the prestige ratings. 



5-163 Management by Objectives: Effects of 
Superior's Evaluation Policies on 
Subordinates' Motivation and 
Performance 

NEW YORK UNIVERSITY 
NEW YORK, N Y, 

Grant 91-36-76-09 

Project completed fiscal year 1977 

/>, Philip J\ Manhart 

June 1977 

Report Descriptors: management effectiveness; 
incentives; productivity; assessment and evaluation; 
motivation 
ntis pb274322/as 



5-164 Manpower Impact and Problems of 
Mexican Illegal Aliens in an Urban 
Labor Market 



UNIVERSITY OF ILLINOIS 
URBAN A, ILL, 

Grani 9 hi 7-75-20 
Project completed fiscal year 1977 
Dr. Gilbert Cardenas 
December 1976 

Report Descriptors: immigrants; aliens; Mexican 
Americans; assimilation; dual labor markets; labor 
certification program 



5-165* Marital Mobility Constraints on 
Women's Occupational Mobility 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS. 

Nancy £, D union. Doctoral Candidate 

Grant 9 1 -55-78-08 
Project still in progress 

Descriptors: women's occupations; occupational 

MOBILITY; WOMEN 

The researcher will assess the constraints placed upon 
the female labor force entry and occupational mobility by 
marriage and marital mobility (status acquired through 
husband's occupation). The idea that women have two 
principal avenues of attaining their social status through 
marriage and labor force activity will be investigated. 
Analyses will compare occupational and marital mobility 
and determine if employment in various occupational 
categories will change the mobility pattern. The 
researcher will analyze the influence of demographic and 
sociological factors on the previous decisions of women 
to choose either marriage or labor force activity, or both. 

Data will be drawn from a 1957 study of a cohort of 
Wisconsin high school seniors, A one-third random sam- 
ple of this cohort, conducted in 1964 and 1975 will also 
be used to gain information on occupational and educa- 
tional attainments. 



5-166 Marital Sfattjs Transition and Labor 
Force Readjustments: An Analysis of 
Female Heads of Families 

WASHINGTON UNIVERSITY 
ST. LOUIS, MO. 

Grant 9 1 -29=76-21 
Project completed fiscal year 1977 
Dr. Linda S. Rosenman 
February 1977 

Report Descriptors: adjustment; labor force 
participation; national longitudinal surveys; 
women; families 
ntis PB273767/AS 



5-167 Market Differentials and Labor Force 
Behavior 



ntis pb266248/as 



WASHINGTON UNIVERSITY 
ST. LOUIS. MO.. 

Grant 91-29-74^6 
Project completed fiscal year 1976 
Or, Wesley 5, Mellow 
August 1975 

Report Descriptors: labor force behavior; duration of 
* unemployment; middle-aged workers; men; national 
longitudinal surveys 

ntis pb263582/as 
GPG— report is available from Government Printing Office, 
ETA— report is available from Employment and Training Administration, 
See page v for further information about ordering reports, 
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5-168* Maternal Employment and School ia 
Adjustment 

UNIVERSITY OF NORTH CAROLINA 
CHAPEL HILL, A/.C 

» 

inita Farel, Doctoral Candidate 

Grant 91-1*? '8*30 ; . 

Project still ui progress 

Descriptors: attitudes: mothers; job satisfaction 

This research will investigate the relationship between 
maternal employment and the child's adjustment to 
school as well as the relationship ar.iong four sets of vari- 
ables; (1) Sociodemographic variables related to the 
mother and the child; (2) child-care arrangement varia- 
bles; (3) the mother's attitude toward employment; and 
(4) conditions surrounding the mother's employment. 

Multiple regression techniques will test /the specified 
hypotheses, using a number of teachers* rating scales and 
ceiponses to a? questionnaire administered to a sample of 
212 mothers that measures attitudes toward The maternal 
role and work, V , 

It is anticipated that the study may prove helpful in 
evaluating the extent to which current social policies are 
designed to meet the special needs of different groups ot 
wonw ?nd their families, 



5-169 The Measurement of Alienation and 
Its Causes Through the Use of 
Behaviorallv Anchored Rating Scales 

UNIVERSITY OF MINNESOTA 
MINNEAPOLIS, MINN, 

Gmnt9h27-74-Q8 

Project completed fiscal year 1 977 

THE DEVELOPMENT OF RATING SCALES TO 
MEASURE BEHAVIORS ASSOCIATED WITH 
WORKER ALIENATION AND THEIR PERCEIVED 
CAUSES 

Br, Michael A. Hopp 
December 1976 

Report Descriptors: alienation; motivation; attituoes; 1 

BEHAVIOR SCALES; QUESTIONNAIRE /. 

ntis PB263286/AS 



5_170 The Measurement of Total and 
Primary Factor Productivity: A 
Disaggregated Study of the Postwar 
Japanese Economy and a Comparative 
Study With the United States 

THE JOHNS HOPKINS UNIVERSITY 
BALTIMORE, MB. 

Grant 91 -24-74-48 

Project completed fiscal year 1 976 • 



TOTAL FACTOR PRODUCTIVITY ANALYSIS: A 
DISAGGREGATED STUDY OF THE POST WAR 
JAPANESE ECONOMY AND COMPARISON WITH 
THE UNITED STATES 1 
Or, Mieko Nishimizu . 
June 1975 

Report Descriptors: productivity; japan; industry 

PRACTICES 

ntis PB2762H7/AS 



5,171 A Microeconomic Model ofthe 
Distribution of Labor Income: 
Econometric Estimation and 
Application 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS: 

Grant 91 £5-75-29 

Project completed fiscal year 1977 

DrlHalhert White Jr. 

June I976 x 

Report Descriptors: HUMAN capital; wages; returns on 

EDUCATIONAL INVESTMENT; EDUCATIONAL ATTAINMENT 
NTIS PB2743 n?A^ 

5-172* Occupational Differentiation by Sex: 
An International Comparison 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH. 

Katharine A, Gastrin, Doctoral Candidate 

. Grant 9 1 -26-78-26 
Project still in progress > 

Descriptors: occupational structure; occupational 
classification; women 

The primary aim of this research is to measure and 
compare detailed occupational differences by sex 
between the United States and other advanced industrial 
countries/ Two conceptual headings— segregation and 
sextyping— will, be examined. Segregation refers to the 
s degree of similarity or dissimilarity of female and male 
distributions over the entire occupational structure. Sex- 
typing refers to the idea that occupations develop domi- 
nant sex labels, ' 

An extensive descriptive analysis will be performed. 
Matching of detailed occupational classifications from 
'960 census data will be carried out for four to six ad- 
vanced industrial nations, chiefly in- Western and 
Northern Europe and North America, 

It is expected this exploratory study wul provide 
further insight into the problem of sex segregation as it 
affects income inequality. 



•Ongoing project— final report not yet available. 

Projects completed prior to this year are not described with a narrative, 
N WS report is available from National Technical Information Service, 
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5-173 Occupational Licensure of Allied 

Health Manpower; Effects on Costs 
and Employment Opportunities and 
Historical Spread in the Health 
Sector 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, 

Grant 91-25-73 II 

Project completed fiscal year 1977 

OCCUPATIONAL LICENSURE AND THE LABOR 
MARKET FOR CLINICAL LABORATORY 
PERSONNEL 1900=1973 
Dr. William D. White 
July 1975 

Report Descriptors: ECONOMIC ANALYSIS AND 
ECONOMETRICS; OCCUPATIONAL LICENSING; HEALTH 

occupations; internal labor MARKETS 
N HS PB2761 ! 6/a.s 



5-174 Occupational Segregation by Sex: An 
Anai ysis of tiii; Dktermii 'ants op the 
Occupational Sex Composition of 
Female Workers 

THE UNIVERSITY OF MICH Id AN 

ANN ARBOR, MICH, 

Jennifer H Moderns, Doctoral Candidate 

(mint 91 26 77-04 

Project completed fiscal year I97tf 

Descriptors: women; occupational choice; dual labor 
markets; hex discrimination; national longitudinal 
surveys; dual careers 

This research focuses on occupational segregation by 
sex and on the position of female workers in the labor 
market It attempts to identify factors associated with 
women's working in male- or female-dominated occupa- 
tions, Variables included in the analysis are derived from 
women's premarital family and educational backgrounds; 
their marital, family, and work histories; and measure- 
ments of their attitudes toward work and women's roles. 

Data for the study were drawn from three cohorts in 
the National Longitudinal Surveys and from the 1974 
Detroit Area Study, Multiple regression analyses were 
employed to isolate variables associated with women's 
occupational characteristics. 

Significant findings suggest that, for high-status white 
women, atypical occupations are associated with early 
(teenage) commitment and active preparation for this 
employment. The pattern for low-status nonwhite women 
is related to employment as farm laborers, and no 
evidence of early commitment or preparation was found. 
1978 



NTIS PB283206/AS 



\ 



5-175 The Occupational Socialization of 
Police 

CLAREMONT GRADUATE SCHOOL 
CLAREMONT, CALIF. 

Grant 91=06=75*25 

Project completed fiscal year 1977 

Dr, liana Hadar 

1977 

Report Descriptors: POLICE; work attitudes; 
motivation; job satisfaction 

ntis pb276276/as 

5-176* The Occupational Success of Young 
Women 

UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF, 

Daniel W. Boothhy, Doctoral Candidate 

Grant 9 14)6-77 -32 
Project still in progress 

Descriptors: yl-ung women; sex discrimination; wage 
differentials; national longitudinal surveys 

This study will concentrate on identifying sex dis- 
crimination in employment. To do so, the researcher will 
analyze the occupational distribution of women, attempt 
to explain differences from the distribution of men, and 
consider the characteristics of women who attain occupa- 
tional success. The data will be drawn from the National 
Longitudinal Survey (NLS) of young men and women 14 
to 24 years old at the beginning of the survey. 

Two alternative hypotheses— the supply-oriented 
hypothesis of Mincer, Polachek, and Zellner and the oc- 
cupational discrimination models of Bergmann and 
others — will be empirically tested through the NLS data. 
The role, of socialization will be examined with the aid of 
variables describing education, job tenure and changes, 
and continuity of labor force participation. In addition, to 
explore further the role of socialization, the researcher 
will construct a brother-sister data set from the data base, 



5-177* Off-Farm Labor Supply and Earnings 
of Farm Families 

UNIVERSITY OF CHICAGO 
CHICAGO, ILL. 

Daniel A, Sumner, Doctoral Candidate 

Grant 91 : 1 7-7? -65 
Project still in progress 

Descriptors: labor market behavior; rural areas; 
agricultural communities 

Among the most impressive changes that have oc- 
curred in U.S. agriculture in the last quarter century have 



GPO— report is available from Gover mnent Printing Office, 

ETA— report is av; lable from Employment and Training Administration, 

See page v for further Information about ordering reports. 
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teen' (1) The great increase in ^jh? amount of time far^ 
mars have allocated io off-farm employment m 1 - (2) the 
associated increase in earnings from the off-farm work of 
all farm family members: The dissertation westigates 
how farm family members in the United States allocate 
thsir time. By concentrating j on multiple errmngs 
sources that is, the allocation of time to both Laming 
and nonfatm employment, • it will analyze the extent to 
which farm family members choose to engage in multi 
ple-income-generating occupations. 

The hypotheses of this study will be framed as statisti- 
cal questions on the significance- of specific explanatory 
variables in accounting for the allocation of time to mul- 
tiple family occupations. The study will list and test those 
variables for which information hi now available, It will 
develop the appropriate conceptual and econometric 
framework -:o apply to factors that may not yet be mea- 
surable, J 



5-178 OVEREDUCATION IN THE U. S. LABOR 

Market-. Implications for 

POSTSECONDARY Er NATIONAL POLICY 

STANFORD UNIVERSITY 
STANFORD, CALIF, 

Russell W. Rumberger, Doctoral Candidate 

Grant 91-06-77-23 

Project completed fiscal year 1 978 

Descriptors: returns on educational investment; 

HUMAN CAPITAL; EDUCATIONAL ATTAINMENT^ COLLEGE 

preparation; educational effect on career patterns 

This two-part study explores overedueation— the ma- 
bility of many • jrkers to find 1 jobs commensurate with 
their educational level The first part conuuns a genera! 
discussion of overedueation, including an examination of 
several alternative definitions of the word, an analysis or 
the theoretical bases rf this phenomenon, and an ex- 
ploration of possible adverse consequences m the work- 
place and the implications for private decisionmaking 
and public policy. The second! part reports on measure- 
ment of overedueation, defmed as the discrepancy 
between the educational attainments of workers and the , 
skill requirements of their jobs. Data from two editions of, 
the Dictionary of Occupational Titles, which estimate the 
skill requirements of jobs, and census data were used to 
perform analyses for I960 and 1976, 

The results indicate that: ( 1 ) Overedueation is 
widespread and has increased since I960; (2) changing 
skill requirements have slightly reduced the number ot 
highly skilled jobs; and (3), overedueation is more 
widespread among blacks than whites, although these de- 
ferences decreased between I960 and 1976. 

OVEREDUCATION IN THE U.S. LABOR MARKET 
July 1978 



Reijort Descriptors: CAREER PATTERNSrUPCiRAnlNG; JOB 
ANALYSIS; HUMAN CAPITAL' EDUCATIONAL ATrAlNMKN L i 

\ 

5,179* Par i -Time Employment: A Study or the 
Relative Impact of Task and Temporal 
Factors on Workers Effectivenfss 

YALE UNIVERSITY 
NE W HA VEN, CONN, 

j 

Judith Mintz, Doctoral Candidate ' j 

i 

Gmnt 9! -09=76-05 j 
Project still in progress j 

Descriptors: job performance; job structure; part- 
time employment; productivity / 

This research explores the effectiveness/and use of 
part-time employment It hypothesizes that part-time em- 
ployment will show a higher degree of work accomplish* 
ment than full-time employment among certain occupa- 
tions Mothers are particularly constrained by household 
obligations and often are available solely for part-time 

W °A 3<lay laboratory simulation involving 60 women is 
comparing the work pioduct of a full-time employee to 2 
part-time employees; Quality and quantity of work and 
job satisfaction are being used to compare full-time and 
parMime erm^yment. This exploratory study will deter- 
mine whether part-time employment has advantages and 
jn what type of occupation is paU-time work most suc- 
cc... ful. 



/ 5-180* The Pattern of Women's Labor Supply 

/ WASHINGTON fJNiVERSlTY 
I ST. LOUIS, MO. 

/ 

Donalu A, Larsen, Doctoral Candidate 



Grunt 9T29 76-62 
Project still in progress 



I 



Descriptors: part-time fmim..>yment; labor supply; 
women; women's occupations 

THN study investigates the dctcnti- as of female 
labor supplv and in particular explore , the decision tu 
work pari ume or part vuir. It should provide important 
evidence on how the particular constraint surrounding 
married women affect the we^ks^hours i.ade-off The 
model being developed should be useful both m indicat- 
i ina v. hether and how the current structure of jobs inhibits 
\ rewarding work experiences Mr married women and m 
^suggesting institutional dianges that might reduce uncle- 
■employment. 



\ 



♦Onaolne project— final report not yet available. 
PrScompMtd prior to this year are „»], described with a narrative. 
NTIp-report IS available from National Technical Informat.otl Service, 
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S-1B1* Poverty Flows in the Female-Headed 
Household 

UNIVERSITY OF UTAH 
SALT LAKE CITY, UTAH 

\ 

Susan Hegsted^ Doctoral Candidate 

Grani9M9*76-26\ 
Project still in progress 

Descriptors: poverty; Women; national longitudinal 

SURVEYS 

. This research examines the flows of female-headed 
households in and out of poverty. Economic, social, and 
psychological forces that cause fluctuations in the flows 
are being identified, along with analysis of labor market 
conditions, in an attempt to identify conditions under 
which there are significant increases or reductions in the 
direction and magnitude of the flows. Comparisons are 
being made on black and white poverty households to try 
to understand why black female-headed households are 
more likely to be under the poverty level than their white 
counterparts. The National Longitudinal Survey is sup- 
plying the needed data to explore these flows of poverty. 



5-182 Poverty, Politics, and Relief: A Study 
of Public Welfare and Low-Wage 
Labor Markets in Boston, 1922-1972 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
BOSTON, MASS, 

Martin R, Maimer^ Doctoral Candidate 

Grant 91-25-73-17 

l rojcct completed fiscal year 1978 

Descriptors: welfare programs, dual i abol markets; 

ECONOMIC ANALYSIS AND ECONOMETRICS; WELFARE 
PATTERNS; WELFARE RECIPIENTS! LOW-WAGE JOBS 

To identify the immediate causes of the national ex- 
pansion in Aid to Families with Dependent Children 
(AFDC) caseloads, the investigator used an econometric 
model of caseload dynamics to examine the contributions 
of demographic characteristics, labor market conditions, 
and different aspects of AFDC policy. 

The model, estimated with quarterly data from 1952 
through i Q 72* explaineo over 99 percent of the historical 
variation in the number of AFDC recipients. Fully four- 
fifths of the 1952-72 caseload expansion was attributed 
to an increase in AFDC accessibility and the less stig- 
matizing treatment of applicants and ^recipiunts by 
caseworkers, 

THE ECONOMIC AND POLITICAL CAUSES OF THE 
"WELFARE CRISIS" 
June 1978 



Report Descriptors: AID TO FAMILIES WITH DEPENDENT 
CHILDREN; WELFARE PATTERNS; WELFARE PROGRAMS; 
WELFARE RECIPIENTS 



5-183* Predicting Earnings Losses Due to 
Disabling Work Injuries; A Study of 
Permanent Partial Disability in 
California 

UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF, 

* Bruce Vermeulen, Doctoral Candidate 

Grant 91=06=76=58 
Project still in progress 

Desi riptors: workers' compensation; earnings; 

HANDICAPPED 

This research examines the earnings losses of workers 
who have permanently reduced earning capacities as a 
result of work-related injuries and diseases. The study is 
developing an econometric estimator of earnings losses 
that State workers' compensation agencies can use in 
determining compensation benefits to achieve more con- 
sistent levels of income replacement for ^permanently 
partially oisabled" workers. 

Income replacement is a principal objective of wor- 
kers' compensation programs. Vet formalized schedules 
for determining permanent disability benefits in most 
States are primarily medical rather than economic. Com- 
pensation benefits tend to be baned on explicit judgments 
about reduced earning capacity, involving cumbe «ne 
ease=by-case evaluations and extensive litigation. 

The study is analyzing newly available data on workers' 
compensation recipients in order to identify the principal 
predictors of postinjury earnings losses and to develop an 
econometric model with which to predict these losses. 
Such a model may serve to establish formalized benefit 
criteria for earnings replacement and as an instrument for 
achieving those standards consistently and efficiently. 



5-184* Primary Group Relations, 
Occupational Mobility, and 
Orientation to Work 

UNIVERSITY OF CALIFORNIA 
LOS ANGELES, CALIF, 

Stephen Radecki, Doctoral Candidate 

Grant 91-06=78=29 
Project still in progress 

Descriptors: occupational mobility; work attitudes; 
status; motivation; aspirations 

This study will exagiine the relationship between in- 
dividuals' primary social relations and their predilections 
toward occupational involvement and occupational mo- 
bility. There may be an inverse relationship between af= 
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filiation with close-knit ^communal" type primary social 
groups and mdividuals , involvement in instrumental, 
goal-oriented behavior within the occupational sphere, 
with a concomitant reduction in achieved occupational 
mobility. * 

The aim of the study is to combine rigorous quantita- 
tive methods with qualitative methods previously em- 
ployed to determine whether this phenomenon is not 
confined to any particular population nor specific to any 
research method. The survey will employ a seven-item 
social-network index of communal social relations, 
hypothesizing that involvement in communal relations 
will be related to individuals* feelings of powerlessness 
and inversely related to their aspirations for upward so- 
cial mobility, achieved occupational mobility, and degree 
of identification with their work. 



5-185* The Production of Affective Abilities 
and Their Influence on the Wage 
Equation 

PRINCETON UNIVERSITY 
PRINCETON, NJ. 

Randall K, Filer, Doctoral Candidate 

Oram 9h34-78-I2 
Project still in progress 

Descriptors: wages; earnings; income; behavior 
modification; income differentials; human capital 

This project will examine the extent to which an in* 
dividual^ stock of human capital consists of his per- 
sonaUty traits (affective skills) as well as his knowledge 
(cognitive skills). In particular, the research will look at 
how personality traits have a positive effect in the labor 
market and how they may be modified by an individual m 
a manner similar to the acquisition of knowledge. 

Data to be analyzed will be drawn from the records of 
Psychological Consultants, Inc., which evaluates can- 
didates for employment with, and current employees of, 
several hundred firms and organizations located m the 
mid-Atlantic and southern regions. The cognitive traits of 
the individual will be measured by a short test of verbal 
abilitv developed by T. G. Thurstone and L L. 
Thurstone* The individual's affective abilities will be 
measured by the use of the GuiUbrd-Zimmcnman^ Tem- 
perament Survey, . . , 

Study findings are expected to give broader insight 
into: (1) the problem of improperly trained workers, (2) 
the design of antidiscrimination programs based on the 
extent to which lower wages for women represent a lower 
payment for certain personality traits, and (3) the 
redesign of employment and jo^matuhing programs 
based on the extent that personality, traits are shown to 
be important. 



5-186* Quality Adjustment in Labor Markets 
in Recession 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICIL 



John A. Gardner, Doctoral Candidate 

Grant 9 1-26=78=53 
Project still in progress 

Descriptors: LABOR MARKET; UNDF^'iMl'LOYMENT; 
business cycle; unemployment/inflation tradeoff; 
wage structure; probability models 

Labor markets adjust to downturns in the economy not 
only with increases in unemployment but also with in- 
creases in underemployment. Because of cutbacks in de- 
mand some workers"' are forced to accept jobs with less 
pay, responsibility, and prestige than they would have in 
normal times. This research will attempt to estimate the 
extent of this adjustment— or skidding— to lower jobs as 
the economy declines. 

The study will use time series data from the Commerce 
Department's Continuous Work History Sample and from 
the Michigan Panel Study, The researcher will analyze 
job changes, defining downward adjustments as those 
resulting in either lower earnings or less stable employ- 
ment He will then construct an econometric model to 
estimate the probability of a downward adjustment, given 
certain individual and work-related characteristics. 

The main policy use of this research will be the possi- 
bility of quantifying the underemployment and unem- 
ployment effects of a recession. Such a measure would* 
show the extent to whi|ch adult men suffer income losses 
from economic downturns, even while maintaining a low 
unemployment rate as a group, Other policy implications 
include a better understanding of labor market adjust- 
ment mechanisms and the flow patterns from industry to 
Industry and occupation to occupation during different 
cycles of the economy. 



5-187 Race and Economics: A Human Capital 
Inquiry 

THE UNIVERSITY OF NORTH CAROLINA 
CHAPEL HILL, N.C. 

Arthur Padilla, Doctoral Candidate 

(Jrani 91-37-78-13 

Project completed fiscal year 1978 

Descriptors; RETURNS ON fclDUCATlGNAL investment; 
GOVERNMENT POLICIES; BLACK/WHITE; EARNINGS! 
UNEMPLOYMENT 

This studv showed that downturns in the business cycle 
have a significant and adverse effect on the relative in- 
comes and rates of return (ROR) to schooling of young 
blacks It used traditional earnings functions to show taat 
the business cycle affects rates of return to schooling and 
that changes in these rates are different for blacks and 
whites The study also made more direct estimates of 
cyclical effects on rates of return to schooling. The 
researcher tried to quantify the employment effect by 
using a limited dependent variable (tobit) model, which 
lends itself to the problem of parameter estimation where 
the data include limited observations (i.e., persons with 
zero earnings). The last part of the dissertation directly 



•Ongoing project— final report not yet available, 
Projects completed prior to this year are not desen 
NTIS reporl is available from National Technical n- formation Service, 
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examined the relative wage effects in a cross-section/ 
time-series context by using a three-component error 
model to estimate panel data. 

The analysis showed that young blacks were negatively 
affected by increases in area unemployment rates\ 
whereas young whites were either unaffected or may 
have gained slightly as economic conditions deteriorated. 
The findings suggest three important points: (I) The re- 
ported secular rise in the black relative to the white rate 
of return to schooling is partly dependent on the model 
specification and on how the business cycle is incor- 
porated into the earning function; (2) there is significant 
evidence to show that the ROR schooling for all blacks 
continues to lag behind that for all young whites; and (3) 
the business cycle affects the earnings of blacks in a rela- 
tively adverse fashion, 
August 1978 

NT1S PB285069/AS 



5-188* Racial Inequality in Family Wklfarh 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

Suzanne M. Bianchi, Doctoral Candidate 

Grant 91-26-78-24 
Project still; in progress 

Descriptors: families; black/ white; income 
differentials; labor force participation; DISC RJM1NAM 
ON 

Most research on black- white inequality has focused 
on individual earnings , ignoring the substantial increase 
in the number of black families headed by women, which 
may have significantly diluted improvement in the 
economic welUbeing of black families. This project will 
attempt to determine for each of three years— 1960, 
1970, and 1976— how much of the racial gap in family 
welfare is attributable to black-white differences in family 
composition, labor market participation, and returns to 
labor market participation— a component traditionally 
identified as racial discrimination. 

Decennial census findings will provide the data for 
1960 and 1970; the March 1976 tape of the Current 
Population Survey will yield comparable data for that 
year, 

By examining changes in both family needs and family 
income over time, this research should make it possible 
to assess the effectiveness of recent and proposed na- 
tional policies aimed at minimizing the racial gap in fami- 
ly welfare, 



5-189 Railroad Manpower Adjustment to 
Technological Change Through 
Collective Bargaining 

CORNELL UNIVERSITY 

ITHACA, N~Y. * ^ 

Grant 9 1-36-76-04 

Project completed fiscal year 1977 



Dr. Douglas M. McCahe 
May 1977 

Report Descriptors; arbitration; industrial RELATIONS; 
railroads; technology and technological change; 

JOB ANALYSIS 



5-190 Relationship Between the Labor 

Market Structure and Demand for 
Education of White and Black Males 

UNIVERSITY OF MASSACHUSETIS 
AMHERST MASS, 

1 

C^rant 91-25-75-39 

Pntjeet completed fiscal year 1977 

Df, Hirova Hamba 

May 1977 

Report Descriptors: hlack/wiute; returns on 

EDUCATIONAL INVESTMENT; MEN; LABOR MARKET 

in i is iti276279/as 

5-191 The Relationship Between Husband 

Support and Wife's Successful Return 
to Higher Education 

UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

{§ail Berkove* Doctoral Candidate 

Grant 91-26-76-17 

Project completed fiscal year 1978 

Descriptors: educational attainment; motivation; 
social reinforcement; women 

This study explored the influence of husbands' attitu- 
dinal, emotional, functional, and financial support on 
women returning to school. 

The report is based on a mail questionnaire sent in 
1975 to a sample of returning students attending three 
Detroit metropolitan area universities, The women, aged 
26 and older/ had been away from school for at least 5 
years before they entered the universities* were married 
when they returned to school, had at least one child liv- 
ing at home, and were enrolled for 8 credit hours or more 
during the winter term of 1975, 

Husband support was found to be important, if not cru- 
cial, to most of the women, with areas of support differ- 
ing in importance and influence. For example, while 
husbands* emotional support appeared to be necessary if 
women were to return to school in the first place, it did 
not differentiate dropouts from successful students, as did 
husbands' attitudinal and financial support. 

The study findings should be of use to university ad- 
ministrators, counselors* and other mental health profes- 
sionals working with returning women students, 

HUSBAND SUPPORT FOR WOMEN RETURNING TO 
HIGHER EDUCATION: PREDICTORS AND 
OUTCOMES 
April 1978 
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5-192* The Relationship Between Worker 

Ownership and Control of Companies 
and Organizational Effectiveness 

UNIVERSITY OF OREGON 
EUGENE, OREO, 

Susan R. Wisler, Doctoral Candidate 

Grant 9 1 -4 1-77-40 
Project still in progress 

Descriptors: worker participation in management; 
productivity; organizational environment; 
investment 

The primary objective of this project. is to examine the 
effect of worker ownership and control of an organiza- 
tion on organizational effectiveness. The study will test 
the hypothesis that financial investment and higher per- 
ceptions of participation in decisionmaking on the part of 
members of cooperatives result in greater commitment to 
tile organization than that felt by their counterparts in 
conventional organizations. This commitment is reflected 
in an increased willingness to work for the attainment of 
organizational goals and, consequently, results in greater 
organizational effectiveness. 

The methodology to be used is a field study approach, 
with data being gathered through questionnaires and ac- 
cess to company records. Included in the sample are wor- 
kers in both cooperative and conventional organizations 
in the same industry and of similar size. Hypotheses will 
be tested using, for the most part, correlational and mul- 
tivariate analytic techniques, including discriminant anal- 
ysis, analysis of variance, and regression analysis. 

This research should yield an improved understanding 
of organizational behavior, Specific contributions are ex- 
pected to include a greater understanding of the effects 
of worker ownership in producer organizations, a better 
definition of the role of worker participation in decision- 
making in producer organizations, and an increase in the 
body of knowledge regarding the effects of organizational 
commitment on organization effectiveness. 



5-193 Relationships Between Population 
Decrease and Tertiary Employment 
Opportunities in Agricultural 
Communities 

THE UNIVERSITY OF TEXAS 
AUSTIN, TEX, 

Grant 91-46*70*35 

Project completed fiscal year 1977 

Dr. Judy Parker Appelt 

May 1975 



5-194 The Relative Impact of Job Histories 
on Career Outcome Variables 

NORTHWESTERN UNIVERSITY 
EVANSTON, ILL, 

Grant 91=17-76*63 

Project completed fiscal year 1977 

THE IMPACT OF JOB HISTORY ON MANAGERIAL 
SUCCESS 

Dr. Marilyn A. Morgan 
August 1977 

Report Descriptors: CAREER PATrERNS; quality of 

employment 
ntis PP2739I6/AS 



5.195* The Retirement Decision: Estimation 
of a Labor Supply Function for Older 
Males 

CORNELL UNIVERSITY 
ITHACA, N. K 

Jack E. Whiting, Jr., Doctoral Candidate 

Grant 91 -36-76^40 
Project still in progress 

Descriptors: older wolkers; aging; labor supply; 
retirement 

This study is attempting to derive a theoretics; .node! 
for determining the labor participation/labor supyjy deci- 
sions of older males, aged 45 to 59. The model takes mic 
account not only the impact of the a^ing proeesr ig ma 
health factors on the retirement decision, but alt ; the ef- 
fect of public policy directed at the welfare of tl *. ug&u 
(for example; the Employment Retirement u^ccne 
Security Act of 1974). It is expected that the mef-wiilc- 
gy developed will make it possible to generalize 
entirety of the available labor supply responses o* 4er 
workers, , . M . , 

The chief source of data for the project is the Nations 
Longitudinal Survey, which provide information on a 
sample of 5.000 males who were bet ^ en the agis of 45 
ar,d "f. 9 in 1966, Standard econometric methods are b£»ng 
usftd in the development of the model, 



5-196 A Review and Analysis of Changed 
Work Schedules in Hospitals 

TEXAS TECJINOl j. JCAL UNIVERSITY 
LUBBOCK, TEX. 

Grunt n -48-72*37 

Project complied fiscal year 1976 



•Ongoing project—final rtpirt not yet amiable. 
Projects completed prior to this year not described witn a narrative. 
NTIS- report \n available from Ntttond Technical Information Service. 
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Dr. William Clint Johnson 
May 1975 

Report Descriptors: work schedules; hospitals; health 
occupations; work attitudes; attitudes 
ntis pb246234/as 

5-197* Rural Female Labor Force 
Participation 

UNIVERSITY OF CALIFORNIA 
DAVIS, CALIF, 

Christine R> Heatotu Doctoral Candidate 

Grant 9 1 -06-78*25 
Project still in progress 

Descriptors: labor force participation; women; 

ECONOMIC WELFARE 

This study is designed to explore the determinants of 
rural female labor force participation in the United 
States, The objectives are threefold; ( 1 ) To explore dif- 
ferences in female labor force participation rates between 
counties and over time; (2) to examine the stability of 
female labor force participation rates overtime, and (?) 
tc explore the experiences of labor force participants by 
tracking individuals over time. 

Data from the 1 960 and 1970 censuses will bo use J to 
explore the determinants of female labor force participa- 
tion. The stability of female labor force rmrtieipuuon 
behavior overtime will be examined usirrg a dynamic 
Markov chain model. Differences in the strength of 
female labor force attachment will be investigated 
through the use of econometric techniques and descrip- 
tive statistics. 

Findings of this research should provide information to 
facilitate the development of of fee live national and rural 
growth strategics designed to enhance the welfare of the 
rural population. 



<M9S* School, Family, and Work Expff ihnce 
of Young Women 

COLUMBIA UNIVERSITY 
NEW YORK, NY. 

■ Nancy A. Garvey, Doctoral Candidate 

Grant 91-36-77-22 
Project still in progress 

Descriptors: earnings; young women; national 
longitudinal surveys; career choice; career goals 

This study is exploring the factors that determine the 
starting wages and wage growth of young women, 
Beginning with an analysis of the early wage experience 
of a sample of young women (aged 14 to 24, as of Jan. 1 , 
1968)* the investigator will determine whether there are 
any dlffei mces between them and a J similar group of 
• young men in the levels of their starting wages and in the 



rates of growth of their earnings. If difterences arc un- 
covered, the reasons for them will be explored, with par- 
ticular attention to the possible effects of discrimination 
and variations in the acquisitions of skills by memtafi »f 
the two groups. A further comparison of the earniuA? ex- 
perience of the sample of young women with ex- 
pedience of women at a later stage of the life eyck* \ < ex- 
pected to provide some information on whether ther.! has 
been any change in skills levels acquired or the kinds of 
careers chosen, . , 

Data for the study will be derived from the :«J:??.jorial 
Longitudinal Surveys of young women ( 1968-72 }, young 
men (19*6-71), and older women (1967 69. 1971), 
Other variables to be considered are field oi 'U:dy in 
school, general health, marital status, number of children, 
and expected length of time in the labor forc^ 

Findings from the study are expected to resist young 
women in making intelligent career choices and will be of 
value to vocational guidance counselors, iu we!' us edu- 
cators and government administrators. 



5-199 Screening as a Dynamic Process in the 
Labor Market 

UNIVERSITY OF WISCONSIN 
MADISON, WIS. 

Grant 91-55-76-20 
Project completed fiscal year 1977 
Dr. R> Katharine Swart z 
December 1976 

Report Descriptors: hiring; job performance costs 
NTIS pb2738H7/as 



5-200 Second Careers for Ret iked Military 
Officers 

THE S IWTE UNIVERSITY RUTGERS 
NEW BR UNSWICK, NJ. 

William H. Henry, Jr., Doctoral Candidate 



Grant 91-34-76-57 

Project completed fiscal year 



978 



Descriptors: armed forces- retirement; defense 
workers; job pi acement 

This study examines the transition of retired military 
officers to full-time jobs in civilian occupations. It is 
based on questionnaires completed b' : 1 ,259 respondents, 
approximately a 1 -percent sample, A transition index 
combining retirement income and perceptions of retire- 
ment success and satisfaction was used as a dependent 
variable in conjunction with some 40 independent varia- 
bles. The resulting relationships are detailed in 159 ta- 
bles, _,, , , 

The study confirms earlier Findings as to the im- 
portance of fc.mal educational level to retirement suc- 
cess. Officers who were satisfied and successful in the 
armed services were found to be satisfied and successful 
in civilian occupations. Retired officers starting civilian 



GPO'-r^pori is available from Government Printing Office 

ETA— report Is available from Employment and Training Administration. 

See page v for further Information about ordering reports. 
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careers typically require several y&&% to become 
established, Having a job available before leaving the ser- 
vice is dearly related to retirement success. These and 
other conclusions should be of value to active duty of- 
ficers approaching retirement, retired officers, vocational 
and educational counselors, and civilian career changers. 

SECOND CAREERS FOR RETIRED MILITARY 
OFFICERS: THE TRANSFER OF EDUCATIONAL 
ATTAINMENTS , SKILLS AND EXPERIENCE TO 
CIVILIAN OCCUPATIONS 
January 1978 W 
Report Descriptors: retirement; occupational choice- 
labor mobility; older workers; second careers, 
armed forces 

ntis pb283254/aS 



5-201* Social Consequences of Work 

Rationalization for the Occupational 
Role and Job Satisfaction of Legal 
^ Secretaries 

COLUMBIA UNIVERSITY 
NEW YORK, N.Y. , 

Mary M, Garcia-Rivera , Doctoral Candidate 

Grant 91-36-78-18 
Project still in progress 

Descriptors: jou attitudes; job satisfaction; 
automation; clerical occupations 

The study will provide qualitative and quantitative data 
on the work attitudes and behavior of legal secretaries 
and investigate and document the effects of automation 
and work reorganization on their job satisfaction and the 
nature of the occupation. 

The researcher will gather data for the study from in- 
terviews with managers of the personnel agencies used by 
a single large firm ma''-,v.: major technological-organiza- 
tional changes as a ret* U of tne introduction of word 
processing; content analysis of personnel memorandums, 
secretarial manuals, and work processing manuals; and a 
panel study of 60 secretaries in the firm, plus a survey of 
visual display computer terminal operators responsible 
for the text-editing and copy system, t 

Work from this study is expected to contribute to 
knowledge on the consequences of social 
change— specifically the social effects of technological 
innovation and the work reorganization it generates— for 
both the occupational role and job satisfaction of legal 
secretaries. Specifically, the research should broaden 
scholarly concern with the effects of work reorganization 
beyond its traditional blue-collar focus, 



5-202* The Social Costs of Unemployment: A 
Study of Laid-off New York City 
Municipal Employees 

COLUMBIA UNIVERSITY 
NEW YORK, N,Y, 



Martin D. Hanhn, Doctoral Candidate l 

Grant 9 1-36*77*27 
Project still in progress 

Descriptors: unemployment; unemployed; job loss; 
layoffs; employment termination 

The study is attempting to measure the psychological 
and health "costs" of new york municipal layoffs by 
means of a sample survey of several hundred laid-off city 
employees. Three questions will be addressed: ( 1 ) How 
does level of economic deprivation, perceived and objec- 
tive, affect mental and physical health following job loss? 
(2) What "mix" of public and private resources do in- 
dividuals use in dealing with unemployment? (3) Are in- 
dividuals with strong social support networks less likely 
to suffer stress-related illnesses than are more isolated in- 
dividuals? 

Random samples of 100 individuals will be selected 
from each of four occupational groupings within the 
population of ex-New York City municipal em- 
ployees—police, nonprofessional hospital workers, 
teachers, and middle managers. Questionnaires will be 
administered and appropriate multivariate procedures, 
including analysis of variance and factor analysis, will be 
used, 



5-203* The Social Impact of Industrialization 
on the Skilled Sector of the Work 
Force: The Artisans of Philadelphia 
1850-1886 

COLUMBIA UNIVERSITY 
NEW YORK, N.Y. 

Leonard S. W alloc Doctoral Candidate 

Grant 91-36-77-44 
Project still in progress 

Descriptors: technology and technological change; 

SKILLED WORKERS; SOCIOLGGiCAL FACTORS 

This project is a historical study investigating the social 
and psychological impact of skill dilution on the artisans 
in Philadelphia from 1850 to 1886, The major variables 
considered are changes in the labor process and 
technology brought about by industrialization and pat- 
terns of employment, income, household composition, 
education, residence, marriage, and political behavior 
among artisan families by craft, ethnicity, generation, and 
age, . 

The methodological approach involves multivariate 
analysis of computerized census data and research in 
historical sources, A sample of firms and artisans will be 
drawn from the shoe making, printing, furnituremaking, 
and iron and steel industries. 

This research should contribute to an increased un- 
derstanding of behavior influenced by sociocultural fac- 
tors, particularly the effect of technology and declining 
skills on the working-class head of household, family, and 
community. 



1 



* Ongoing prajeei—finarreport not yet available, 
Projects completed prior to this year are not described with a narrative, 
NTiS=fepori is available from National Technical Information Service, 
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5-204* Social Security, Private Pensions 4nd 
Labor Supply of Potential Retirees 

HARVARD UNIVERSITY 
CAMBRIDGE, MASS, 

Anthony Pellechio, Doctoral Candidate 

Grant 91-25-77-58 
Project still in progress 

Descriptors: economic analysis and econometrics; 
retirement; labor force participation; labor SUPPLY; 

PENSIONS 

This study examines how social security benefits, the 
earnings test, and private pension coverage influence 
labor force participation and labor supply of retirement- 
age individuals, Retirement is examined as both a deci- 
sion on whether to work and a decision on how much to 
work, 



5-205* Social Support for Mediating the 

Effects of Occupational Stress on the 
Health of Industrial Workers 

DUKE UNIVERSITY 
DURHAM, N.C 

James A, Wells* Doctoral Candidate 

Grant 91-37- 76-53 
Project still in progress 

Descriptors: occupational safety and health; quality 
of employment; social relationships 

The effects of various types and sources of social sup- 
port on the relationship between job-related psychosocial 
stress and worker health are explored in this study. Since 
interpersonal relations are perhaps the most tractable 
aspect of the work environment, the results of this 
research will have direct policy implications for the im- 
provement of worker health, a primary determinant of 
the quality of work, The results will also contribute to 
building an empirically based theory of social support. 
The data include: (1) Questionnaire measures of per- 
ceived stress, social support, and health collected in a 
large plant manufacturing rubber tires, plastics, and 
chemicals; (2)Whysical examination measures gathered 
on a subsample of workers by the National Institute of 
Occupational Safety and Health (NlOSH) and OHSG; 
and (3) objective job-stress ratings by a panel of judges 
including members of the union, plant management, and 
members of the research team familiar with the plant. 



5-206 The Social Worker in Manpower 
Programs: An Assessment of 
Professional Tasks, Dilemmas, and 
Implications for Curricular 



Development in Graduate Schools of 
Social Work 

COLUMBIA UNIVERSITY 
NEW YORK, N.Y. 

Grant 91-36-73-18 

Project completed fiscal year 1977 

Dr. Frank Kushin 

1977 

Report Descriptors: social service employees; worker 
development; training institutes; education 

ntis pb273866/as 



5-207 Sources of Occupational Prestige 
Ratings 

STANFORD UNIVERSITY 
STANFORD, CALIF, 

Grant 91=06-76*12 

Project completed fiscal year 1977 

SOURCES OF OCCUPATIONAL PRESTIGE: A 
STUDY OF PUBLIC OPINION 
Dr. Andrew Kolsiad 
June 1977 

Report Descriptors: occupational status; attitudes 

NTIS PB273705/AS 



5-208 The Structure of Youth Labor 
Markets 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS, 

Grant9h25-75-42 

Project completed fiscal year 1977 

THE LABOR MARKET FOR YOUNG MEN 
Dr. Paul Osterman 
October 1976 

Report Descriptors: youth; labor market; maturation; 
labor market behavior; unemployment; national 
longitudinal surveys 
ntis pb274305/as 



5-209 A Study of Ghetto Economic 
Corporations 

bran deis university 
waltham; mass. 

Grant 91-25-71-04 

Project completed fiscal year 1977 

Dr. June G. Hopps 

December 1975 



GPO— report Is available from Government Printing Office, 

ETA— report is available from Employment and Training Administration* 

Sea page v for further information about ordering reports. 
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Report Descriptors: inner city residents; minority 
business enterprise; corporations; worker 
utilization; black communities 

ntispi284519/as , .. 



5-210 A Study of Permanently Injured 
Workers Under Wisconsin's; 
Workmen's Compensation Law 

UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Ricfutrd Ginnold, Doctoral Candidate 

Grant 91*55-76*14 

Project completed fiscal year 1978 

Descriptors: adjustment; handicapped; effectiveness 
of programs; rehabilitation 

This study explored the economic effect of permanent 
disabilities on 549 Wisconsin workers injured on the job 
in 1968. It measured postinjury earnings losses and com- 
pared them with, workers' compensation received. The 
researcher obtained data on family and personal incomes 
for 1966-73 from Wisconsin income tax records and per- 
sonal data and injury information from workers* compen- 
sation records. In addition, telephone interviews with 228 
workers with more than 10 percent permanent disabilities 
supplied information on reemployment* postinjury unem- 
ployment, education, claims-handling practices, and so- 
cial security and welfare payments received. 

Some principal findings are: Family incomes and per- 
sonal earnings of the workers studied rose much more 
slowly during the study period than did those of the 
general Population. The men's wage and salary losses 
varied widely t whereas the women experienced a severe 
"drop in earnings and employment after their injury, Per- 
? manent disability compensation replaced less than a third 
of expected lifetime earnings losses. One-quarter to one- 
third of all respondents interviewed were unhappy with 
the handling of their claims by workers* compensation 
staffs their employer, and the insurer. Less than a third 
had ^contact with the Division of Vocational Rehabilita- 
tion and a still smaller share received its services, 

Additional findings are: Permanent earnings losses 
(measured for 1972-73) varied directly with the severity 
and location of the injury. Age, length of healing period, 
and extent of litigation were also positively related to 
1972-73 earnings losses, but educational level was nega- 
tively related to them. Telephone interview responses in- 
dicated that workers with back injuries had much more 
severe reemployment problems than did those with am- 
putations, Over 90 percent of the severely injured wor- 
kers interviewed returned to work— 70 percent ft , the 
same employer— but over one-third left within a year 
because of their injuries, 

A FOLLOW-UP STUDY OF PERMANENT 
DISABILITY UNDER WISCONSIN WORKERS' 
COMPENSATION 
September 1976 



Report Descriptors:' health; rehabilitation; labor , 
laws; workers' compensation laws; wages 

NTiS PB273784/AS 

5-21 1 A Study of the Effects of Task Goal 
and Schedule Choice on Productivity 

YALE UNIVERSITY 
NEW HA VEN, CONN. 

Glenn Arthur BassetU Doctoral Candidate 

Grant 91-09=77=42 

Project completed fiscal year 1978 

Descriptors: WORK ATTITUDES; motivation, work 
schedules; productivity 

This study examined the effect', m productivity and 
work attitudes of assigning workers to free choice condi- 
tions and preferred and nonpreferred work pace condi- 
tions. Workers were recruited for I day of clerical work 
and randomly assigned to three different choice condi- 
tions and to two dimensions that together determined 
work pace, high and low goal levels, and regular and 
compressed work schedules. 

Contrary to expectations, arbitrary assignment to a 
nonpreferred work pace resulted in the highest output 
and free choice of work pace resulted in the lowest. This 
finding is explained by the tendency of workers arbitrari- 
ly assigned to a high pace to strive to achieve it and the 
tendency of those assigned to a lower pace to work at 
their preferred pace. The researcher noticed, too, that 
workers arbitrarily assigned felt a greater sense of accom- 
plishment than did those given free choice. The latter ex- 
perienced the lowest level of challenge, and workers 
preferring the slowest or fastest work paces were more 
Inch hid to complain about pay, As hypothesized, high 
goal level and compressed work schedules resulted in the 
highest rate of work output; error rate was unrelated to 
any of the experimental conditions. 
March 1978 

NTiS pb284346/as 



5-212 Substitution in the Labor Market: A 
* Nonseparable Approach 

WASHINGTON UNIVERSITY , 

ST. LOUIS, MO. 

Gram 91-27-69-24 

Project completed fiscal year 1977 

LAYOFF BEHAVIOR IN MANUFACTURING 

BUSINESS 

Dj\ Marvin H, Kahn 

,-ngust 1974 

Report Descriptors: labor market behavior; 
technology and technological change; layoffs; 
economic analysis and econometrics; inflation 

NTIS PB276371/AS 



* Ongoing project— final report not yet available. 
Projects completed prior to this year are not described with a narrative, 
NTIS— report is available from National Technical Information Service. 
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Supervisor-Subordinate Role: A 
Determinant of Evaluation Ratings 
and the Allocation of Organizational 
Rewards 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH 

Grant 91-26-75-37 

Project completed fiscal year 1977 

SUPERVISOR-SUBORDINATE SIMILARITY: A 

DETERMINATE OF SUBORDINATE RATINGS AND 

REWARDS 

Dr. Veronica F. Nieva 

1976 

Report Descriptors: organizational environment; 
organizational structure; assessment and 
evaluation; data sources and use; super vision 

ntis PB273848/AS u 



5-214* Technoeconomic and Technological 
Change in Two arctic Communities 

COLUMBIA UNIVERSITY 
NEW YORK, MK 

John Mark Oudine, "Doctoral Candidate 

Grant 91-36-75-30 
Project still in progress 

Descriptors: chronically unemployed; Eskimos; 
lifestyles; participant-observer methodology; 
social indicators; sociological factors; technology 
and technological change; alaska 

The concerns of this study are with the documentation 
and -analysis through research observation of the impact 
of technological progress on Eskimo minorities of 
northern Alaska, Research will provide information rele- 
vant to training programs directed toward improving the 
conditions of chronically underemployed Alaskan 
Eskimos, Moreover, it will point out areas of technologi- 
cal competence that could meet labor requirements of 
current and future industrial and developmental projects. 

The research centers on the delineation of sociocui- 
tural factors present in the Eskimo society which are con- 
comitants of technological progress and, conversely, the 
socioculrufai factors which can be shown to have re^ 
tarded the introduction of technological elements. 



5-215* A Theoretical^ and Empirical Analysis 
of Labor Force Participation, Human 
Capital Investment, andFertility Over 
the Life Cycle: The Case of Married 
Women 

CARNEGIE-MELLON UNIVERSITY 
PITTSBURGH, PA, 



V, Joseph Hotz, Doctoral Candidate 

Grant 91*42-78=15 (formerly Grant 91*55-77-07) 
Project still in progress 

Descriptors; married women; labor market behavior; 
employment patterns; human capital; fertility; 
labor force participation 

In the first part of this study the investigator is attempt- 
ing to construct a theoretical model of the labor force 
participation behavior of women from marriage until 
death. The basic assumption of the model is that women 
plan their families and allocate their time in such a . way 
as to maximize their own utility over the entire period. In 
the second part of the study, data from the mature 
women's cohort of the National Longitudinal Surveys will 
he used to test the model's estimation properties, 



5-216 Theoretical Implications and 

Empirical Tests of the Job Search 
Theory 

UNIVERSITY OF VIRGINIA 
CHA H LOTTES VI LLE , VA. 

Grant 91-51=75=43 
Project completed fiscal year 1 976 
Dr. Robert Feinherg .j - 

August 1976 

Report Descriptors; JOB SEARCH; UNEMPLOYMENT; LABOR 
FORCE BEHAVIOR 

NTIS i>b263U5/as 



5-217* Trade Unions, Wages, Occupational 
Injuries and Public Policy; An 
Empirical Analysis 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Craig Olson, Dtktoral Candidate 

Grant 91-55*77*59 
Project still in progress 

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS; 
WAGES; OCCUPATIONAL SAFETY AND HEALTH 

This research will identify the labor market and institu- 
tional factors that affect occupational injuries. Of several 
models used in this study, one will consist of three equa- 
tions in which union, wages, and occupational injuries are 
endogenous. It will be used to investigate the determi- 
nants of occupational injuries, including the impact of 
unions on injuries, from a cross section of U.S. industries, 
A second model will try to improve upon the estimates 
obtained in the first model of the pay differentials em- 
ployees receive for hazardous work, A third injury model 
will incorporate as independent variables the policy mea- 
sures of the Occupational Safety and Health Act, 



GPO—Tc«£/Gr1 is available from Government Printing Office. 
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5-218* The Training of Foreign House Staff 

YALE UNIVERSITY 
\ NEW HAVEN, CONN. 

\Cheryl Maureen Searle, Doctoral Candidate 



<prant9hQ9*77^Q5 
Project still in progress 

Descriptors: health occupations; physicians; training 
practices; racial discrimination 

„. = \ 

T^e study is a comparative analysis of the supervision 
and \ responsibility given to foreign- and LL5, -trained 
medical school graduates, Americans and foreign na- 
tionals trained in foreign medical schools and Americans 
trained in LLS, medical schools are being studied to as- 
sassxihe impact of racial and cultural differences on the 
intensity of supervision and degree of responsibility given 
to theseAgroups, 

Data are being obtained from observations and inter- 
views of hospital resident and supervisory staff. 



5-219* Underemployment of Ph.D.'s 

UNIVERSITY OF MICHIGAN 
ANN ARBOR* MICH, 

Theodore J. Settle, Doctoral Candidate 

Grant 91-2&-7&66 
Project still in progress 

Descriptors: underemployment; unemployment; 

DOCTORAL DEGREES -. 

-\- ■ ■ 

This research explores the component of Ph.D. place- 
merit that has received only minimal media exposure and 
public awareness, underemployment, the situation 
wherein the job incumbent's skills are greater than the 
position requires. Is the average individual willing to ex- 
perience underemployment before experiencing unem- 
ployment, that is, vyould an individual accent a job that 
actually ranked fourth or fifth in priority amory^ all the 
jobs for which he or she was being considered. rather than 
accept no position at!, all? In the examination of this topic* 
the following four perspectives are' analyzed: ( 1 ) The dif- 
ferent categories of underemployed; (2) the magnitude of 
the underemployment situation; (3) possible factors con- 
tributing to underemployment; and (4) attitudes of those 
who are underemployed. Collectively, these perspectives 
represent an analysis of*& phenomenon that may exist 
until the demand for doctoral degree holders again out- 
strips the supply, \ 

The sample selected for the study consists of Ph ? D, 
graduates of eight departments from sixjnstitutions for 2 
academic years, j , 



5-220 Unemployment Compensation, the 

Duration of Unemployment^ and Job 
Search 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 



Grant 91-55=74*1 1 I 
Project completed fiscal year 1976, 
Dr. Stephen Moore Hills 
1974 

Report Descriptors: unemployment insurance; job 
search; duration of unemployment; national 
longitudinal surveys 

NTIS PB276341/AS 



5-221 * Unionism and Organizational 

Effectiveness in Institutions of Higher 
Education 

YALE UNIVERSITY , 
NEW HA VEN t CONN, 

p Kim S, Came ran , Doctoral Candidate 

Grant9F09-77-29 ^ * £ 
Project still in progress \ 

Descriptors: collective bargaining; unions; - . " * 

UNIVERSITIES AND COLLEGES 

Thjs study will evaluate the impact, effectiveness, and 
future of unionization among employees in a sample of 
institutions of higher learning. Previous research, which 
measured the organizational effectiveness in selected 
universities and colleges, will permit the identification of, j 
the variables that Interact with unions and collective bar- / ^ 
gaining. The power, popularity, and effectiveness of -. 
unions will also be analyzed. Fifty colleges and universi- 
ties in the Northeastern United States are to participate 
In the study through questionnaires that will provide the 5 
statistical data base. 



5-222* Union Membership and Unemployment 
Due to Temporary Layoffs ; 

, he University of California 
los angeles, calif, 

James E. Pearce, Doctoral Candidate 

Grant 9 1 -06-78-02 
Project still in progress 

Descriptors: union impact; layoffs; unemployment/ ' 
inflation tradeoff 5 , ' . ^ 

This study will focus on the effect of labor un*on or- 
ganization on the incidence and duration of temporary 
layoffs* It will seek to estimate the effect of union mem- 
bership on an individual's probability of experiencing u 



•Ongoing project- final report hot yet available,. 

Projects completed prior to this year are not described with a narrative, 
4 NTIS— report is available from National Technical Information Service, 
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layoff, on the time path of recall probability, jand the e*- 
pected duration of unemployment after layoff. The prin- 
cipal data source for this study is The University of 
Michigan's Panel Study of Income Dynamics, 

It is expected that the findings will provide a clearer 
picture of the interaction of some of the determinants of 
the unemployment rate and will be useful in analyzing 
geographic variations in unemployment fates. 



5*213 Unions and Labor Market 
Segmentation 

UNIVERSITY OF CALIFORNIA 
BERKELEY, CALIF, ^ 

Grant 91-06-75-06 

Project completed fiscal year 1976 

Dr. Lawrence M. Kahn 

June 1975 

Report Descriptors: collective bargaining; dual labor 
markets; job stability; labor movement; standard 
metropolitan statistical area (smsa); union 
attitudes; union entry; unionization; unions 

ntis pb746351/aS 



5-224* Uses of Manpower Funds by Counties 
Under the Comprehensive Employment 
and Training Act 

CORNELL UNIVERSITY 
ITHACA, N. Y, 

Sharon L. Harlan, Doctoral Candidate 

Grant 91-36-77-49 
Project still in progress 

Descriptors: ceta services and planning; economic 

POLICY; ASSEjSMENJtAND EVALUATION 



The study will determine who receives the benefits of 
Federal manpower efforts, and how those groups are 
chosen within county government, . 

Policy determinants in the implementation of CEi A in 
80 counties of New York and Pennsylvania will be stu- 
died to identify the sources of systematic variation in 
CFTA decisionmaking* at the county level. The three 
categories of hypotheses to be tested are: (1) Environ- 
mental and socioeconomic policy constraints; (2) politi- 
cal constraints on public policy; and (3) CETA adminis- 
trative structures. Data from archival and primary 
sources for a longitudinal analysis of CETA distributional 
policy outcomes will be used. 



5-225 The Vocational Adjustment of 
Physician Assistants 

THE JOHNS HOPKINS UNIVERSITY 
BALTIMORE, MD, 



Grant 91*24-75=08 

Project complied fiscal year 1977 

PHYSICIAN ASSISTANTS; AN EMPIRICAL 
ANALYSIS OF THEIR GENERAL 
CHARACTERISTICS , JOB PERFORMANCE* AND 
JOB SATISFACTION * 
Or, Henry B> Perry III 
September 1976 

Report Descriptors: PHYSICIANS; QUESTIONNAIRE; JOB 

satisfaction; job performance; health occupations 
ntis pb263021/as 



5=226 Voluntary Labor Mobility and 
Absenteeism: An Analysis of 
Establishment Data and Individual 
Work Histories 

HARVARD UNIVERSITY 

CAMBRIDGE, MASS. j 

Steven G. Allen, Doctoral Candidate 

Grant 91-25-77-01 

Project completed fiscal year 1978 

Descriptors: turnover; absenteeism; job satisfaction; 

WORK ENVIRONMENT 

The purposes of this project were to construct and esti- 
mate an eeowmie model of work attendance and to 
analyze the effects of absenteeism on productivity and in- 
dividual earnings. It also reviewed economic literature on 
absenteeism, . . 

Absence rate regression equations were estimated ana 
-a sample of paper industry establishments. The likelihood 
of worker's absence decreased with the wage rate and 
was significantly higher if the worker was young, white, 
or a union member. Absence rates were greater in jobs 
characterized by inflexible working hours and unsate 

working conditions. ... ♦ * 

The effect of absenteeism on productivity was greatest 
in industries wher-' the skills were task specific. The in- 
fluence of work at tendance on earnings was tested with 
individual survey data. In both single and multiple equa- 
tion models, the results showed a strong inverse relation- 
ship between annual earnings and absenteeism, 

ABSENTEEISM AND THE LABOR MARKET 

May 1978 

Report Descriptors: absenteeism; earnings; 
productivity; work environment 

Wis PB284503/AS 



5-227 The Wage Change Process in the 
Construction Industry 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CAMBRIDGE, MASS, 



Grant 9 1 -25-76-29 
Project completed fiscal year 1977 
GPO— rtport Is available from Government Printing Office. 
ETA-report h available from Employment and Training Administration* 
See page v for further information about ordering reports, 
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Dr. Jeffrey M . Perloff 
August 1976 

Report Descriptors: construction industry; 
employment; economic analysis and econometrics; 
unions; unemployment; wage differentials 

ntts pb2^5G44/as 



1-228 Wage Determination for Public 

Employees: The Case of Public School 
Teachers 

YALE UNIVERSITY 
NEW HA VEN, CONN, 

Grant 91*09=72=29 

Prdjeqt completed fiscal year 1976 

Dr. Charlotte K. Siiglitz 

May 1976 

Report Descriptors: teachers; public sector; wages; 
unionization; returns on educational investment; 
public employment programs 

NTIS PB26709g/AS 



5-229* Wage Labor and Urban Chicano 
Adaptation 

THE UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Catherine V. Jucius, Doctoral Candidate 

Grant 91-55-74-30 
Project still in progress 

Descriptors: chicanos; spanism-speaking Americans; 
wage earners; wages; urban areas; social 
relationships; NEW MEXICO, silver city 

This research is focusing on urban Chicano employees 
in Anglo enterprises to provide information on economic 
strategies involved in urban 1 Chicano adaptation and re- 
lated social patterns in the Chicano and Anglo communi- 
ties. 

The researcher will take up residence in a Chicano 
neighborhood in New Mexico and conduct casual inter- 
views with Chicano residents over a period of several 
months. Other procedures include researching historical 
and administrative documents and attending Chicano 
meetings and other functions, 

5*230* Wage-Price Expectations and Cyclical 
Strike Behavior 

THE UNIVERSITY OF WISCONSIN 

MADISON* WIS, 

\ . _ 

Bruce E, Kaufman, Doctoral Candidate 
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Descriptors: collective bargaining; unemployment/ 

INFLATION TRADEOFF; BUSINESS CYCLE 

An investigation of the determinants of cyclical strike 
activity within the manufacturing and nonmanufacturing 
sectors of the U.S. economy is the object of this research, 
Particular attention is=being given to the role of inflation 
as a causal factor in generating fluctuations in strike ac- 
tivity. In, the first part of the study, a model is being 
developed that demonstrates how changes in prices and 
the associated changes in real wages may cause a syste- 
matic cycle of strikes and union wage demands, Given 
certain plausible assumptions, the model shows that the, 
timing of this wage and strike cycle relative to the overall 
business cycle will result in a Jireet conflict between 
union wage demands and stabilization efforts by the fiscal 
and monetary authorities. 

The study's second part uses both time series and mul- 
tiple regression techniques to test hypothesis developed 
from the model, Of particular interest is the role of 
escalator clauses in reducing the strike activity caused by 
inflation. Conclusions from the above analysis will hope- 
fully identify several economic or institutional variables 
amenable to change by public action that might reduce 
the direct and indiicu costs of strike activity. 



5-231* Women and Men in Nontraditional 
. Clerical and Craft Occupations 

YALE UNIVERSITY 
NEW HAVEN, CONN, 

Carol T Schreiber, Doctoral Candidate 

Gram 91 -09*76=44 
Project still in progress 

Descriptors: male/female; occupational choice; 
career goals; clerical occupations; craft workers 

This research effort focuses on men and women who 
have chosen to enter nontraditional clerical and craft oc- 
cupations below the managerial level. Their demographic 
and individual differences are analyzed to develop infor- 
mation on who enters these nontraditional fields and on 
what job-related pressures and problems may arise from 
their situation. In addition, the occupational and or- 
ganizational aspirations of nontraditional job incumbents 
are described in relation to their social background and 
current life cycle stage. Work-family-career interests and 
concerns and conflicts of male and female workers are 
also compared. The study seeks to add a measure of 
clarity to current thinking about sex-role stereotyping 
and its influence on attitudes and behavior for in- 
dividuals, groups, and organizations. 

Interviews are being conducted with a sample of em- 
ployees of a large public utility that has recently in- 
troduced changes in traditionally sex-typed departments. 
Additional data is being derived from company personnel 
records and interviews with supervisors. Correlational 
analysis is used to determine relationships of the findings. 



Grant 9 1*5^ 76-56 
Project still m progress 

*Of going project — fins! report not yet available. 
* Projects completed prior to this year are not described with a narrative. 

NTIS— report U available from National Technical Information Service, 
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5-232* Women Stockbrokers: Performance 
and Integration in the New York 
Financial Community 

COLUMBIA UNIVERSITY 
NEW YORK, N.Y. 

Carol A. Finkelsteitu Doctoral Candidate 

I 

Grant 91-36-78-03 

Project still in progress , 

Descriptors: male/female; career goals; occupational 
information; new York, new York 

The study will examine similarities and differences 
between female stock bro' ts and their male counterparts 
with respect to career pa, , job performance, and work 
satisfaction, ways in which they define their occupation, 
networks in which ihey participate, and their personal 
and family adjustments. 

The analysis will utilize the intensive focused interview 
on a sample of female stockbrokers using a "snowball" 
technique because of the impossibility of obtaining a 
statistically random sample, A matched sample of male 
stockbrokers will be used as a comparison group, 

Findings are expected to be useful to women currently 
ent* Hng this particular job market, in the management of 
broKerage houses* particularly in the design of their train- 
ing policies, and to elicit answers to the more gun eric 
problem that involves outgroups gaining access to posi- 
tions traditionally closed to them. 



5-233* Work and the Organization of 
Lifestyle: Implications for J oh 
Retention 

SAINT LOUIS UNIVERSITY 
ST. LOUIS, MO. 

Joseph F. Greer, Jr., Doctoral Candidate 

Grant 91-29-71-50 
Project still in progress 

Descriptors: social reinforcement; LIFESTYLES; job 
retention; unemployed; work aititudes; ATiiruoL-s, 
men 

This study is attempting to relate the job tenure of a 
marginal worker to the employment characteristics of his 
closest friends, his wife's description of him, and his self- 
concept. The sample consists of 150 married men, living 
with their wives, who after 2 weeks or more of unemploy- 
ment apply for work through the New York State em- 
ployment service office in Clean, 

As soon as a subject is placed in a job, he and his wite 
, are asked to write 20 statements which characterize the 
worker and to list the names and employment charac- 
teristics of his 10 closest friends. Each worker is con- 
tacted again 7 and 40 weeks after placement and the 
same information elicited. The researcher postulates that 
the greater the proportion of employed friends and of 
work-oriented statements he and his wife make about 



him, the longer his job retention; and the longer his 
unemployment, the lower the proportion of work- 
oriented stausinents and the man* unemployed friends he 
will name. 



5-234* Work Commitment Among Young 

Women; Its Relation to Labor Force 
Participation, Marriage, and , 
Childbearing 

' THE UNIVERSITY OF ILLINOIS 
URBAN A, ILL, 

Glenna D. Spitze, Doctoral Candidate 

Grant 91-17*784)5 
Project still in progress 

Descriptors: lauor force participation; women; 

NATIONAL LONGITUDINAL SURVEYS; FAMILIES 

The importance of work commitment as a determinant 
of female labor force participation and family formation 
is the principal focus of this study. An attempt will be 
made to determine to what extent work commitment is a 
predictor of female labor force participation and for what 
groups of women it is most relevant. Data for analysis will 
be drav ? from the National Longitudinal Study of the 
educational and labor market experiences of young 
women and the NORC National Longitudinal Study of 
1961 College Graduates, Results of the study should be 
of value in employment and training planning and 
forecasting. 



5-235 Work in the Irregular Economy; A 
Study of Swapping 

UNIVERSITY OF CALIFORNIA 
RIVERSIDE, CALIF. 

Grant 91 -05-75-12 

Project completed fiscal year 1977 

Dr. Gan Dean Stabler 

1976 

Report Descriptors' human capital; employment; work 
sampling; questionnaire 

ntis pu264782/as 



5-236 Work, Welfare, and the Increase in 
Women Living Independently of Men 

UNIVERSITY OF CALIFORNIA 
LOS ANGELES, CALIF, 

Grant 9 i -06-76-01 

Project completed Jiscal year 197/ 

SOCIAL AND ECONOMIC DETERMINANTS OF 
MARITAL SEPARATION 
Dr. Andrew James Cherlin 
1976 * 



GPQ=report is available from Government printing Office, 

ETA— report is available from Employment and Training Administration, 

See page v for further information about ordering reports « 
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Report Descriptors; i'AMiLIiiS; NATIONAL LONGin/niNAL 

surveys; labor fokcu ukiiavior; mothers; wcimkn; 
motivation 

NTis PB274296/AS 



SC. SMALL-GRANT RESEARCH PROJECTS 

Under this program, established scholars receive funds 
to conduct four types of projects; 

1 Research that explores new fields of inquiry, 

2, Research that examines new approaches to exist- 
ing fields of inquiry, 

3, Studies to test the effectiveness or feasibility of 
research projects or programs 

4, Syntheses of the current "state-of-the-art " in dif- 
ferent research areas to provide guides for future pro- 

Hxp1'*"Mory or feasibility research may I initialed 
with sivMl-grant support as ground-work tor major stu- 
dies, Under special circumstances, awards may he made 
to help support research projects underwritten by other 
agencies that require additional funds for completion. In 
contrast to the dissertation grant program, the degree (if 
innovation and the practical program and policy orienta- 
tion of the proposal are critical in the a war 1 of small 
research project grants. 

This section summarizes small-grant research projects 
which were active or completed in fiscal years 1^76 
through 1978. (See app^A For application guidelines ) 



5-237 Adjusting to Employment Termination 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

Br, S^iney Cobb and Dr. Robert P. Quimu Survey 
Research Center 

Grant 91-26^72-23 

Project completed fiscal year I 97 ft 

Descriptors: employment termination; apjuhtmkn i ; 

LONGITUDINAL SURVEYS; HEALTH; JOB LOSS; MEN; 
MICHIGAN 

This project is a longitudinal study ot the mental and 
physical health of men whose jobs were terminated hy 
plant closings. The researchers followed 100 men and 74 
controls from before plant closing until 24 months after- 
wards, Data were collected by specially trained public 
health nurses, who visited the men in their homes. 

In the mental health sphere, changes were noted in the 
men*!, sense *jf deprivation, affective states, and self- 
identity. The extent of deprivation was influenced by the 
amount of unemployment and the number of job changes 
during the year and by social support. Affective states 
were less striking and consistent in any overall way in 
their response to termination stress, However, the men 
with more unemployment had strikingly more anxiety 
tension and some other variables were sensitive to the 
number of job changes and extent of social support. 



Complaints about physical health were most prevalent 
during the period of anticipated plant closing, Physiologi- 
cal changes suggested an increased likelihood ot corona- 
ry disease, diabetes, peptic ulcer, and gout. There \vm m 
increase in arthritis and hypertension, and three men suf- 
fered attacks of patchy baldness. 

The men *vere reasonably successful in finding reem- 
ployment, Health-related factor:; were the dominant con- 
siderations, while age and education played a role only in 
complex ways, if at all. The authors recommend several 
wavs ot making the transition to new job* more humane 
and effective. > 

TERMINATION THIS CONSEQUENCES OF JOB 
LOSS 

Dr. Sidney Cobb and Dr, Stanislav V. Kasi 
June 197k ; 

Report Descriptors: KMPLOYMI-NT TERMINATION; LAYOFFS 1 , 
ADJUSTMENT; LONGITUDINAL SliRVLVS; HEALTH; MF.NTAl. 

iu:ai in 

NTIS IMi2824 ( )1/as ; 



5-238 An Analysis oi- the Determinant h of 
Occupational Upgrading 

WASHINGTON STATE UNIVERSITY . 
PULLMAN, WASH 

(Lant 9 1 -5 3 -74 -2 J 

Project completed fiscal year 1976 ■> 
Dr. Duane E. Leigh 
September 1975 

Report Descriptor*: upr. hading occ UPA TIONAL MOBtLI f Y 
NA'IIONAL LONGITUDINAL SURVEYS; M I N; OCCUPATIONAL 
STATUS! MIGRATION; AC . I- DIFFERENCES; LAHOR MARK IT 
INFORMATION 

NHS Ph2o7 1 15 /as ' 



5-239 An Analysis of tug Interrelation 

He i ween Unions, Race, and Waci: and 

NONWAGE COMPENSATION 

WASHINGTON STA LE UNIVERSITY 
PULLMAN. WASH. 

Dr Du,.ne E , Leigh, Department of Economics 

Grant 91-53-77-06 

I *n iject completed fisca I year 197H 

Descriptors unions, ract IM ac k/wmi il, f arnincs, 
turnover; fringe benefits; national longitudinal 

SURVEYS 

This study examined the extent to which union mem- 
bership affects several aspects of the labor force par- 
ticipation of black and white workers. Variables con- 
sidered included total wages and growth in wages over 
time, plus pension benefits, job turnover and unemploy- 
ment, and other no n wage conditions among bliick and 
white workers, The stud> w ^ based on multiple • re gres- 



*Ongoing project— final report not yet available. 
Projects completed prior to this year ore not described with a narrative, 
NTlS=report il available from National Technical Information Service. 
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sion analyses of data from the National Longitudinal Sur- 
vevs 

The study findings show that, for white workers, results 
obtained from a two-equation model in which wages and 
union status are endogenous^ determined indicate that 
the usual single-equation estimates of union-nonunion 
wage differentials overstate the 4 * true" relative wage im- 
pact of unions. This conclusion does not hold, however, 
for black workers, The rather large relative wage esti- 
mates obtained for blacks confirm previous results show- 
ing larger union-nonunion wage differentials for blacks 
than whites. Among nonwage variables, unions are found 
to decrease the quit propensities of workers in both racial 
groups. Similarly, a comparison of the occupational mo- 
bility of workers who remain with the same employer in- 
dicates that unionized whites do not enjoy systematically 
greater promotional opportunities than do unionized 
blacks within internal labor markets, 
April 1978 
ntis pb283016/aR 



5-240* An Analysis of the Personal 

Distribution w Unemployment by 
Frequency of Spells of Unemployment 
and Average Durations of Spells of 
Unemployment 

UNIVERSITY OF CALIFORNIA INSTirUTF OF 

BUSINESS AND ECONOMIC RESEARCH 
BERKELEY, CALIF, 

Dr. George Akerlof 

Grant 91-06-78*27 
Project still in progress 

Descriptors: unemployment; labor makklt behavior; 
business cycle; labor market 

This study will examine the incidence of unemploy- 
ment among a wide range of population groups and wor- 
kers with a variety of personal characteristics. It will con- 
centrate on people and their unemployment ex- 
perience—rather than on the impersonal categories em- 
ployment, unemployment, and not in the labor force, The 
researcher will also indicate how unemployment is di- 
vided into spells and the expected duration of these spells 
at any point in the business cycle. 

Analyses will be based on data from the National *x>n- 
gK. dinal Survey of a cohort of men aged 45 to 59 years 
in 1966. 



5-241 



ArriTi.-f es of Employers in the Chicago 
Metr i lit an Area Toward the 
Emfl v ient of Ex-Gr FENDERS 



CHICAGO STATE UNIVERSITY 
CHICAGO, ILL 

Grant 9 F 17-75-01 

Project completed fisc il year 1 977 



THE ATTITUDES AND PRACTICES Oi CHICAGO 
AREA EMPL OYERS REGARDING THF TIRING OF 
EX-OFFENDERS: A SURVEY 
Dr., Edward D. Tromanhauser 
January 1976 

Report Descriptors: IIUIING practices; attitudes; 
corrections; ex-offenders; rehabilitation 

Nils pb274245/as 



5-242* Community Structure and the 
Experiences of Shift Workers 

UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Dr. Randall B. Dunham, Department of Business and 
Industrial Relations 

Grant 91-55-76-10 
Project still in progress 

Descriptors: social Kr.i.ATfON!ftiiPi; health; social 
STRUCTURE 

Ithas been documented that persons who work on shift 
(nonday) schedules often experience difficulties (for ex- 
ample of physical health, mental health, social interac- 
tion job satisfaction, or job-related behaviors) more 
frequently than persons who work day schedules Since 
the number of shift workers in the American work ton 
is increasing, these problems are of great importance, 
T he objectives of this research effort are to provide an 
empirical and theoretical framework for understanding 
the problem* encountered by shift workers as a function 
of community characteristics, individual background dit* 
ferenccs and job characteristics. An attempt is made to 
determine the boundary conditions under which these 
problems occur so that their infrequency and seve-ity can 
bo reduced in the future. 



5-243* A Comparison Between Workers in 
Sex-Typical and Atypical Jobs 

UNIVERSITY OF MICHIGAN 
ANN ARBOR. MICH. 

Dr, Robert P. Qubuu Survey Research Center 

Grant 91-26-76-51 
Project still in progress 

Descriptors; alienation; job analysis* role conflict 

The purpose of this research is to increase the general 
understanding of sex-atypical workers, that is, individuals 
who work in occupations in which the opposite sex 
predominates. It will examine the characteristics of typi- 
cal and atypical jobs for each sex, the personal charac- 
teristics of both men and women in typical ana atypical 
jobs and the differences in reactions to tymcal and atypi- 
cal jobs by the usw nf measures of physica, health, mental 
health and job satisfaction. The analysis of work reac= 



GFO^FepiiriLs available from , 
ETA report is available from Employment and Training Administration. 
See page v for further information about ordering reports, 
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tions will then be repeated, while control for job and 
work characteristics is maintained, to determine the ef- 
fects of working in an occupation dominated numerically 
by the opposite sex, 

Two national surveys — the 1969-70 Survey of Working 
Conditions and the 1972=73 Quality of Em ploy men* Sur- 
vey—will provide data for statistical analysis. 



5-244 A Comparison of W holistic and 

Decomposed Judgment Strategies in 
Job Analyses by Job INCUMBENTS 

OHiO STATE UNIVERSITY RESEARCH 

FOUNDATION 
COLUMBUS, OHIO 

Dr. Edwin Cornelius* III, Department ttf Psyvholofty 

Grant 91=39-76*6! 

Project completed fiscal year 19 7 H 

Descriptors; job analysis; work attitudes 

This study investigated the ability of job incumbents to 
evaluate abstract characteristics of their John and to com- 
pare "wholistic" (overall) and "decomposed" (divided 
into separate elements) judgments in evaluating underly- 
ing job dimensions. One hundred fifteen job incumbents 
evaluated their jobs, using 1 3 job analysis scales on 2 oc- 
casions. 

The results indicated that the reliability and validity of 
pooled incumbent ratings were fairly good, although in- 
cumbents tended to inflate the evaluations of their jobs 
when using certain job analysis scales. Their educational 
levels weie directly related to success in the rating task, 
whereas length of their job experience was found to be 
unrelated. 

The ^gjults also indicated that a decomposed judgment 
strategy using a mechanical algorithm resulted in im- 
proved data as measured by interrater agreement Simple 
overall clinical or wholistic judgments pr wed as effectiv 
as the fully decomposed judgments when assessing in- 
trarater reliability across time and when comparing in- 
cumbent ratings to those of job analysts and supervisors. 
In all im 'anceti, a judgment strategy that involved decom- 
posed estimates followed by wholisli j evaluations proved 
to be the least effective approach. 
April 1978 

NTis PB284469/AH 



5-245 A Cross-Sectional Analysis of 
N on fa km Work or Farm -Family 
Members 

IOWA STATE UNIVERSITY 
AMES, IOWA 

Grant 9hI9=75=!8 (formerly (hunt 91-40-74-3.. ) 
Project completed fiscal year 1977 
On Wallace E. Huffman 
January 1976 



Report Descriptors; ECONOMIC ANALYSIS ANO 
KCONOMFTKIC'S; LABOR SUPPLY", l-AKMWOKKEKS; NONFARM; 
WACIES 

Ni'is ph274156/as 



5-246* t he Determinants and Consequences 
of You no Women's Attitudes Toward 
Work 

THE UNIVERSITY OF ILL! OIS 
URRANA, ILL. 

Dr. Linda ./. Waitv 

Grant °/-/7-7#*// 
Project still in progress 

Descriptors; work ATTITUDES; younci women; 
attitudes; women, motivation 

This research will examine labor force participation of 
women, especially the causes and consequences of their 
preferences for and attitudes toward work. H will explore 
views on whether wives and mothers shorld work, under 
what circumstances, and what eHeet sex-role attitudes 
have on their families. ImpL tant questions to be ad- 
dressed arc: Do attitudes toward work lead to female 
lahor force participation of Ho work attitudes merely 
reflect labor market behavior? Under what circumstances 
or for which women do work-related attitudes affect a 
decision to seek work, md when do these attitudes have 
little e^ect? 

The research will be divided »nto segments correspond- 
ing to important stages of family life cycles, The analysis 
will use the National 1 ongitudin d Survey of the educa- 
tion an J labor market experiences of young women 
between the ag ^ of 14 and 24. The study should explain 
why some women work and others do not. 



5*247* Determinants of Labor Supply to 
Unstable Employments 

C ORNELL UNI VERSITY 
I II I AC A, N. Y. 

Dr, Robert M. Ilutchens 

Grant VI-36-78-37 
Project still in progress 

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS; 

str ! rURAi. unemployment; layoffs; low-wage jobs; 
elasticity of lahor supply 

The major questions to be addressed in tr^s project re- 
late to why some individuals work in joos with high 
probability of layoff and others in jobs with low layoff 
probabilities; to what extent workers, ui effect* choose 
unstable employment and to what extent people are in 
unstable j ^b-. scause of characteristics beyond their con- 
trol. 



*Ongoi.ig project —final report not yet available. 
Projects completed prior to this year arc not described with a narrative, 
NTiS— report is available from National Technical Information Service. 
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The researcher will base his analysis ™ c«^' c 
models to he developed and ^sted with data on per- 
manent and temporary layoffs and hour* o t ™* <J 
prime age men and women with children These data w 

obtained from the National LongUudmal Survey a nd 
the Panel Study of Income Dynamics. Ihc NLb data t n 
women aged 30 to 44 and men aged 45 to 59 tor the 
W66-7! period will be supplemented by in ormatum 
from the Panel Study on men and women of all ages lor 

The study findings are expected to provide I rush 
theoretical and empirical insights into the forces underly- 
ing demographic differences in unemployment and lead 
to new perspectives on policies aimed at encouraging em- 
ployment stability. 



5=248* The Development of a Union in the 

Hospitals: The Interaction oi District 
/ 1 199 with Voluntary Hospital 
y Workkrs, 1948-1^)73 

RESEARCH DEPARTMENT DISTRICT II W- 

NATION A / UNION OF HOSPITAL AND iit.AU II 
CARE EMPLOYEES 

NEW YORK, t N Y. 

Dr. Leon R. Fink and Dr. Brian Greenberx 

Gram 9 1-36-77-21 
Project Still in progr, ss 

Descriptors: unionization; hospitals; hi. a: to 
occupations, union impact 

This study Is evalualin , Se aimcullies and impact of 
organizing the employees m the voiunta^ hijapiiu K ol 
New York CUy over a 25-year period, 194H lo 1973 Th^ 
study will consider the union's progress irom the rarly or- 
Jmizing attempts to th» creation of a national hospital 
worker! union, with respect to both the workers .own ef- 
forts and the changing nature of the workplace- fhe ob 
jectives of the research are to examine: ( t ) Why and how 
workers organized; (2) the impact ot unionisation on he 
hospital work force and its manpower policy; and (J) 
interrelation of unionism and • blic economic policy, 

Smu^s will include transu.ps of indepth interviews 
with participants in tjie unionization process (workup 
unior^staff, hospital Apervisors and ad ni^isTrator^ and 
relevant public figures); material from the unions 
archives, public records, including newspapers and 
government documents; and hospital records. 

The study is expected to provide additional ms> 
the political and institutional developments ot 
services system. 



Dr. Douglas T, lift! 
September 1976 

Report Descriptors; work ATTITUUKS; aItIIUM-s; 
ORGANIZATION Al, iTRlJCTURE. J«B S 1 KULT IJKI% 
N'ltS IMi2H3Uil/AH 

^50 A DISAGGREGATE STUDY m YM KFI'ECT OF 

* " Unemployment Rates on Labor Supply 

THE OHIO STATE UNIVERSITY RES, - 1CH 

FOUNDATION 
COLUMliUS, OHIO 

Grant VI-JV-74-02 

Project completed fiscal year I ¥/n 

A DISAGGREGATE analysis THE EI 
UNEMPLOYMENT ON LABOR I ORCh 
PARTICIPATION 

Dr. Helton M. Fleishrr 
April 1976 
Report Descriptor 
participation; la- 

SURVEYS 

n hs ph240H97/as 



iitn 



5,249 Development of Work Involvement 
Through Task Success 

MICHIGAN STATE UNIVERSITY 
EAST LANSING, MICH, 

Grant 91-26-76-18 
Project completed fiscal year 1977 



OF 



4Pl.oymf.nt: labor porch 

, VPi.V; NATIONAL I.ONOtTUlMNA: 



5-251* Dual Worked M m-d Couh.KS 

77// V/ VERSIFY OF AM ."■ 'G/U\' 

AN, RliOR, MIC H 

Dr. ( am L- Staines. Krswh litigator, Survey 

Reset, f ' -iter 

Grant 91-- *-2*i 
Project still in progress 

Descriptors; ca >hek choice; lifkstyi m male/female; 
phc i-ssionals; worker traits 

1 his project will investigate the family relationships of 
duo worker married couples mid thr- e feet of each 
workers tab on his or her spouse The Mwnf «~ 
Z'Jic he explored: (1) Whether the husband h job has 
mor^mp^ on his wife's wdUbdng than her job has on 
h] s " r VT h, .w the husband's wcrk experiences compare 
with the wife 4 - Dnd (3 ) hew dual career couples compare 
w h » in which (a) only the husband has a career 
job and (b) both members work but are not mvolved in 

C ™/5S'wi!l be cirawn from 250 couple, were in- 
terv-wed for the 1 969-70 Survey of Working [ .onditions. 
The ^cct of the husband's job on his wife's job as wei 
Vt job's effect on his, will assessed by statistical 
procedures that also take into account the effect of the 
S job on her own well-being, These analyses should 
indicate whose job \-k more impact, 



pap "lor further Information about ordering reports. 
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5-252 Early Carelh Contingencies in the 
Frocesj of Status Attainment 

DUKE UNIVERSITY 
DURHAM, N.C. . 

Grant 91-37-76*25 

Project completed fiscal year 1977 

Dr, Alan C K* rckhoff dnd Dr. Alan A. Par row 

April 1977 

Report Descriptors: EDUCATIONAL ATTAINMENT; CAREER 

patterns; national longitudinal surveys 
ntis pb27426b/as 



5-253 Earnings, Occupational Choice, and 

THE I: ARLY YEARS OF FAMILY FORMAT >N, 

White and Black Women: A Study 

FROM THE NLS 

UNIVERSITY OF HOUSTON 
HOUSTON, TEX, 

Dr. Paul R> Gregory, Department of Economics 

Grant 91=48=76*47 

Project completed fiscal year 1978 

Descriptors: earnings; families; women; occupational 
choice; national longitudinal surveys 

This study Investigated toe impact of marriage and fer- 
tility behavior (family size and child spacing) of young 
women (aged 14 to 24) on their choice of occupation, 
educational training, and labor force participation, It 
sought to provide a link between population and man= 
powei" policy as applied to young women starting family 
formation and career development. 

Behavior models of occupational choice, relating the 
fespcadent's choice of her first occupation to a series of 
explanatory factors (for example, education, 10* 
. jCioeeonomiq background of family, and aspirations) 
were developed using data from the National Longitu- 
dinal Survey samples, 

* The study found that the presence of young children in 
the home had more influence on the labor supply of 
young inp?ried women than did standard economic varia- 
bles, Th, v fleet of children and economic variables such 
as wages and husband *s income was greater for young 
than for matu^ women. Overall, the presence of a child 
under 3 reduced market wages and resulted in a lifetime 
earnings loss equal tc roughly 2 years' earnings, but the 
effent on wages varied considerably by race. The occupa- 
tional and educational choices of young women were 
strongly interrelated and were influenced by home en- 
vironment and family assets. They were also significantly 
different for married and single women and for white:, 
and blacks. 

Dr. Paul /?, Gregory- - with William J. Moore, R* Mark 
Wilson and Carol Rankin 
November 1977 

NTis PB247 1 48/as 



5-254 The Effects of Adjustment Assistance 
on Trade-Displaced Workers: A Case 
Study I 

MONTANA STATE UNIVERSITY < 
ROZEMAN, MONT 1 

Oram 91*30-74-26 

Project completed fiscal year 1976 

Dr, Malcolm 0, Rale and Dr. Diane P. Miller 

January 1976 

Report Descriptors plan I shutdown, that l 
adjustment assistance, trade expansion AC , 

DURATION OF UNEMPLOYMENT; FRirnOh Al- 
ii N EMPLOYMENT 

NTis pb273764/as 



5-255* Effects of Child KEiu th Status on 
Maternal Labor Supply 

THE JOHNS HOPKINS UNI VERSITY 
11 ALT! MORE, MD. 

Dr, DavidS. Salkever 

Grant l J 1-24-77-35 
Project stiil in progress 

Descriptors: MOTHERS; CHILDREN; HEALTH; LABOR SUPPLY; 
LABOR FORCE PARTICIPATION 

The affects of child health status on maternal labor 
supply will be explored by; ( 1 ) Estimating the effect of 
child health status on maternal labor force participiMon 
rates; (2) estimating the effect of child health status on 
maternal hours of work; and (3) assessing the sig- 
nificance of recent trends in the prevalence of henlth 
problems among children to aggregate female labor force 
participation rates and labor supply. 

Effects of child health status on matemsl labor force 
participation and hours of worl ill be e .'mated from 
household survey data by multiple regression techniques. 
Nonlinear estimation techniques will be employed. Data 
will he obtained from the 1972 Health Interview Survey 
of the National Center for Health Statistics and the 1970 
national survey of health services and expenditures by tv. 
National Opinion Research Center, Vari r ons in result: 
by maternal and f amily characteristics (e.p,, luce, in- 
come, education) will he examined ' y mear . of subsam- 
pie regressions and/or inclusion of .iteraetion variables. 
Recently published data on increases in the prevalence of 
child health problems and on trends in female labo~ fence 
participation will be examined to assess tiie aggi gate 
labor supply implications of the regress? : ^ result. 



5-256* Effects of Different Approaches to 
Organizational Change on the 
Persist a nce of New Behavior 

GEORGIA INSTITUTE OE TECHNOLOGY 
ATLANTA, GA. 



•Ongoing project^final report not yet available. 
Projects completed prior to this year are not described with a narrative. 
NTIS^rtport is avs> hie from National Technical Information Service, 
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/Jr. Edward J* Omhn 

Grant 91 -U*7H-44 
Project still in progress 

Descriptors: OROANl/A VlONAi kNVlRONMKN'l i 

hrow't'vity; quauiy or employment 

This research will examine sume of tl l effects of inter- 
vention style and feedbat U pat* -ins on the persistence of 
newly developed work behaviors, Experimental condi- 
tions include unilateral vs s participative intervention 
styles, groups vs, individual feedback, positive vs. nega- 
tive feedback, and social influence, 

The researcher will assign five 3-person groups to Jl 
experimental conditions, using the Chicago ballpark 
vending game : ;s a simu Union of an organizational task. It 
is anticipated lhai the results will be helpful in designing 
organizational ranges. s * well as in extending the theory 
of planned bet- ^ral rhange in organizations. 
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5*258 Rmim.oymknt and Incomu Consequence 

OF ALTURNATIVK DEVELOPMENT 

Stbateoies 

IOWA STATE UNIVERSITY 
AMESJOWA 

(ham 9 hi 9-75-26 {formerly Grant 914)9-74=31) 
Project completed fiscal year 1977 

INCOME DISTRIBUTION AND EMPLOYMENT IN 
PUERTO RICO, 1 948 T 976 
Dr. Richard Wcisskoff 
October 1976 

Report Descriptors: IHJBRTO HiCANs; incOMF; 

FMPI.OYMENT*, ECONOMIC DEVELOPMENT; ECONOMIC 

roui casting; unfmfi oymf.ni , labor demand; PUERTO 
mc'o 

NT IK PH274310/AS 



5-257* THu EfPKCTH of Employment Location 
and Scheduling of Work Shifts on 
Woman's ECONOMIC Opportunities 

THE UNIVER <I ! Y OF PENNSYLVANIA 
PillLADELP; ' \ PA. 

Pi\ Janice Punning Madden 

Grimx 9! -42-78-31 
Prt'jrct si HI in progress 

Descriptors: commuting; work schedules; women; 

I.AflOR FORCE PARTICIPATION 

The purpose of this study is to anuly/.c and measure: 
( I ) The effect of commuting distances and work hours 
on the wuf.es and job classifications of women With ciit 
ier^m rat ^al household, and personal characteristics; (2) 
the effect of firm location and the scheduling Of work 
he m on the racial and sexual characteristics ot the lirm s 
work force; and (3) the effect of differences in the work 
schedules of husbands and wives on the assignment ot 
household tasks within the family. 

The household decisionmaking model of labor supply 
will include choice of work hours, job location, and re- 
sidential location and will be used to estimate the in- 
fluence of location and time on the labor supply o 
women workers. Using data from both the University ot 
Michigan's Panel Survey of Income Dynamics and the 



Study 



^ Americans' Use of Time, the researcher will 



estima' he locations and times at which women in vari- 
ous typ.s of households and occupations are available tor 
work These empirical results will be used to analyze the 
wage elasticities of labor supply and the effects of various 
possible changes in work schedules and home and job lo- 
cations on labor supply and on the household division of 
labor. 



5-259* Employment and Income Projections 
\-m\> PuiiRTO Rk o in the 1980's 

IOWA STATE UNIVERSITY 
AMES, IOWA 

Dr. Richard Wcisskoff 

Gran: 91-19-77 31 
Project still in progress 

Descriptors: PUERTO ricans; labor supply projections; 

I t.ONOMIC FORECASTING 

The coals of this research are: ( 1 ) To make employ 
ment projections through the 1980*8 under alternative 
urowth paths, (2) to compare these employment alterna- 
tives with different population projections made under 
realistic assumptions about return migration; and (3) to 
sample urban and rural families to test the stability of ex- 
penditure coefficients derived from a 1963 budget sur^ 

^Previous work resulted in a multiseclor input-output 
simulation model. This study will utilize several economic 
indexes and indicators from the input-output model. 
These indicators include occupation-by-industry clantn- 
cation, family income distribution, and wholesale and 
retail price indexes. , , 

This research should provide direction to those 
planning policies to combat unemployment m Puerto 
Rico Proposed changes in employment and income poli- 
cies to stimulate economic growth are also anticipated. 



5-260 Employment, Income, Marriage, and 
Divorce in Two Cohorts of Women 

THE JOHNS HOPKINS UNIVERSITY 
HAL 11 MORE, MD. 



GPO— report is available from Government Priming Office. 

ETA -report is avaiiab.. from Employment and Training Administration, 

See pige v for further information about ordering reports. 
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Dr, Andrew James Cherlin 

Oram 9h24*77^4 

Project completed fiscal year 1978 

Descriptors: employment; income; national 

LONGITUDINAL SURVEYS; WOMEN 

This study analyzed data from the National Longitu- 
dinal Surveys of young women and mature women on the 
following topics; ( 1 ) The postponement of marriage 
among women in their twenties; (2) the determinants of 
divorce and separation among young and mature women; 
(3) cohabitation and subsequent marriage; and (4) the. 
reliability and validity of retrospective measures of family 
structure, The report contains a number of findings on 
the women's employment, earnings, work attitudes, edu- 
cational attainment* and social, demographic, and 
economic characteristics. It shows that, from 1969 to 
1975* the proportion of young women wanting to be 
housewives at age 35— as opposed to wanting to work 
outside the home— fell sharply, lowering the probability 
of marriage for these women. Employment and income 
are more important determinants of divorce and separa- 
tion for women in their thirties and forties than for those 
in their twenties. Single, cohabitating women marry at 
about the same rate as do other single women, 
June 1978 



5-261 The Employment of Duai^Cahler 
Couples 

GEORGIA STATE UNIVERSITY 
ATLANTA, OA, 

Dr. Michael Berger 

Grant 91=13*77=19 

Project completed fiscal year 1978 

Descriptors: employer attitudes; career patterns; 
discrimination; recruitment; families; women 

This study examined the practices and experiences of 
business executives regarding the employment of dual 
career couples (def: ft 3d as ones in which both wife and 
husband hold responsible jobs that have a developmental 
sequence and require a high degree of commitment). The 
study was based on mail questionnaires to management 
executives in the Atlanta area. Of 400 questionnaires 
mailed out, 83 usable ones were returned. 

The researchers reported the following findings: ( 1 ) 
Executives, in general, rate men as more desirable em- 
ployees than women; (2) persons in traditional, single^ 
employment marriages are given greater preference than 
persons in dual career marriages; and (3) certain per= 
son a I characteristics of executives, such as the number of 
dual career couples they know, and whether their spouses 
work, plus the size of their company, t<*nd to predict their 
responses. The researchers conclude^ that many execu- 
tives are biased against women and members of dual 
career marriages. 

Dr. Michael Berger and Larry Wright 
March 1978 

mm pb282970/as 



5-262* Estimation of Compli Equilibrium 
Systems Expi aininci Aggregate 
Unemployment, Employmkn, and the 
Real Wage 

1)1 KE UNIVERSITY 
DURHAM, N,C. 

Dr, George E. louche n 

Grant 91-37-7H-45 
Project still in progress 

Descriptors: ECONOMIC ANALYSIS aWD eCONQ* " TRICS; 
LABOR MARKET BEHAVIOR; JOB SEARCH; FRICTt . ^AL 

unemployment; unemployment/inflation tradeoff; 

DURATION OF UNEMPLOYMENT 

job search models attempt to explain how people go 
about looking for — and accepting or rejecting—job of- 
fers. One such model goes so far as to suggest that all 
unemployment is due to search behavior, implying that 
all unemployment is, in a sense, voluntary. This model is 
the microeeonomic base for the natural rate of unem- 
ployment hypothesis. 

This research project will test this job search model* 
Thu investigator will use quarterly data on an autoregres- 
sive moving average ( ARNiA) econometric model of the 
level of unemployment, employment, and the real wage 
in the United States, The model assumes that all unem- 
ployment is f notional. He will then compare the job-ac- 
ceptance probabilities generated by the model with 
published data on the length of unemployment spells, 
thus testing the modeh 

The main policy implication is the testing of the natural 
rate hypothesis and thus the longrun effectiveness of 
monetary fiscal policies in fighting unemployment. Other 
implications include estimations of the time lags for wor- 
kers to react to labor market information and of possible 
differences among various demographic groups such as 
teenagers and adults in search behavior. 



5-263* Factors Influencing Role-Innovative 
Career Striving in Black and White 
Women j 

HO \\ A R D UNI VERS! TY 
WASHINGTON, DX\ , 

Dr, Martha T. Mednkk , Department of Psychology 

Grant 94 -11-76-48 
Project still in progress 

Descriptors: qecuPAVioNAL choice; career asp ? nations; 

CAREER CHOICE; WOMEN 

The object of this study is the comparison of the effects 
.if a set of cognitive and motivational factors on career 
strivings in black and white college women, A sample of 
college junior and senior women is being selected on the 
basis of their aspirations to traditional, moderately in- 
novative, or innovative careers. They will be given a 
questionnaire containing measures of sex role, self=con- 



*Ohgolng project— fins! report not yet available. 

Projects completed prior to this vear are not described with a narrative. 
NTIS— report is available from National Technical Information Service, 
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cent approach and avoidance achievement motives, 
levels of expectancy for success, and casual contributions 
about success and failure. 



5_264* The Impactjqp Institutional Rules and 
NoNuwdN Competition on rut: Union 
Construction Labor Market 

UNIVERSITY OF PENNSYLVANIA 
PHILADELPHIA, PA, 

Dr. Jeffrey M. Perloff ~ 

Grant 91-42-77*33 * 
Project still in progress 

Descriptors; unions; institutional change; national 
longitudinal surveys; labor market hehavior 

The object of this research is to improve understanding 
of how institutional rules affect the composition of union 
and nonunion labor markets and .how the composition, ir. 
turn, determines the union-nonunion wage differential. 
The impact of contract clauses and licensing laws on 
local markets will be analyzed for their effect in restrict- 
ing nonunion competition. The restrictive laws and 
clauses can result in either nonunion competition or large 
wage differentials, . 

Maximum likelihood statistical techniques will be used 
to estimate the impact of institutional rules and licensing 
laws on competition in construction labor markets and on 
wage differentials. Data sources include the Current 
Population Survey, National Longitudinal Survey, and 
the Income Dynamics Panel Study, Increased understand- 
ing of the nonunion competitive role in local labor mar- 
kets should improve predictions of future wage changes, 
Analysis of the characteristics of workers switching in- 
dustries in response to declining activity in the construc- 
tion industry should contribute to a better understanding 
of similar changes in other sectors. 



5-265 Impact of Language Shim on 
Occupational Achievement 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH. 

Grant 91-26=76*30 

Project completed fiscal year 1977 

LANGUAGE MAINTENANCE, LANGUAGE SHIFT, 
AND OCCUPATIONAL ACHIEVEMENT IN 1 HE 
UNITED STATES 
Dr. John Angle 
June 1977 

Report Descriptors; ASSIMILATION; career PATTERNS; 

OCCUPATIONAL STATUS 



ntis pu274282/as 



5-266* The Impact of Minimum Wages on 

School Enrollment and Labor Force 
Status of Youths 

IOWA STATE UNIVERSITY 
AMES, IOWA 

Dr> James Peter Mattila 

Grant 91 = 19=78-32 
Project still in progress 

Descriptors; minimum wage laws; part-time 
employment; youth; human capital n 

A growing body of literature has provide^ evidence 
that minimum wage laws have displaced young people 
from lobs md increased youth unemployment. The prin- 
cipal objectives of this research are to determine whether 
minimum wages have induced youth to remain in school, 
engage in part-time and part-year work, or search toi 
minimum wage jobs while enrolled in school. 

The researcher will conduct a time-series analysis ot 
enrollment/labor force data by age, sex, and race. The 
primary data to be analyzed are; ( 1 ) The school enroll- 
ment survey for October of 1947 to date; (2) the quar* 
terly "major activity: schooling" series for 1963 to date; 
md (1) the annual work-experience survey on weeks and 
hours worked for 1950 to date, all from the Current 
Population Survey. 

The findings are expected to provide deeper _ insigm 
into the impact of minimum wages on youth. If minimum 
wages are forcing young people out of full-time employ- 
ment into school, they may also be shifting the distribu- 
tion of employment away from full-time, year-round jobs 
towards part-time, part-year jobs. 



5-267 The Impact of Recent Legislative and 

Administrative Changes on Workers* - 
Compensation in Texas 

NORTH TEXAS STATE UNIVERSITY 
DENTON, TEX. 

Grant 91 -48-72- 10 

Project completed fiscal year 1 977 fi 

A STUDY OF ADMINISTRATIVE IMPROVEMENT 
OF WORKMEN'S COMPENSATION IN TEXAS 
Dr t Sam P. Barton 
1972 

Report Descriptors: WORKERS* COMPENSATION LAWS; 
SERVICE DELIVERY SYSTEMS; ASSE' - ME NT AND EVALUATION; 
GOVERNMENT POLICIES 



^268 Interaction Effects of Personality, 
Job Training, awd Labor Market 
Conditions on Personal Employment 
and Income 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR* MICH, 



ETA-report U avail ihU from Employment and TraI«iin B Administration. 
See page v for further Information about ordering reports. 



§CU SMALL-GRANT RESEARCH PROJECTS 



1 85 



Grant 9! -26-72- 12 

Project completed fiscal year 1977 

Dn Kent H, Marquis and Dr. Robert L. Hubbard 

May 1976 

Report Descriptors; income; work attitudes; 
motivation; aspirations; training effectiveness and 
impact; labor market behavior 

NT1S pb27629!/as 

5-269 Intercity Variation in Labor Force 
Participation Rates of Married 
/ ~ Women, i970— An Examination of" 
Various Models 

ST. OLAF college 
NORTH FIELD, MINN, 

Grant 91-27-74-35 

Project completed fiscal year 1976 

Dr. Frank W. Gery 

June 1975 

Report Descriptors : earnings; wages; sex differences; 
income differentials; costs; labor force participated 
n; labor supply; consumption; women; families 

NT1M PB243406/AS 



5-270* An Investigation of Collective 
Bargaining in Secondary Labor 
Markets in the South * 

NORTH CAROLINA AGRICULTURAL AND 

TECHNICAL STATE UNIVERSITY 
GREENSBORO, A/.p. 

Dr. Maurice B, Better, Department of Economics 

Grant 91,37-76*35 
Project still in progress 

Descriptors: COLLECTIVE BARGAINING; DUAL LABOR 
MARKET 3; SOUTHERN STATES 

This project continues a study of union recruiting and 
collective bargaining activities among low-wage, seconda- 
ry labor force workers in six southeastern States, The 
study is examining and evaluating the success of union 
recruiting efforts/ the positive and negative factors in- 
fluencing union growth, and the extent to which unions 
and collective bargaining can be used to achieve struc- 
tural transformation , of employment conditions in the 
secondary sector. 

Case studies constitute the principal research method. 
Information about individual unions is being collected 
through interviews with union officials and staff and by/-* 
examination of union files, agreements, and other per- 
tinent materials. Documents available from the 
Southeastern Labor Archives are also being examined. 
The information collected will be analyzed in terms of a 
number of fe-tors believed important to an explanation 
of union recruiting and collective bargaining behavior. 



5=271* Jon Relocation Among College 
Professors: Background 
Characteristics and Labor Market 
Effects 

THE RESEARCH FOUNDATION OF THE CITY 

UNIVERSITY OF NEW YORK 
NEW YORK, N. Y. 

Dr. Robert E. Kapsis and Dr. Paul Blumberg 

Grant 91-36-78-51 
Project still in progress 

Descriptors: labor force behavior; career patterns; 

EMPLOYMENT PATTERNS; JOB SEARCH; JOB LOSS; 
UNIVERSITY OCCUPATIONS 

The objectives of the study are: ( 1 ) To describe .he 
types of jobs acquired by dismissed faculty and to deter- 
mine the proportion who have left academic life al- 
together; (2) to isolate the factors that influence or pre- 
dict whether an instructor leaves academia; (3) to deter- 
mine the extent to which I 'id -off instructors currently 
employed in a nonacademic setting and those who have 
regained full-time academic employment differ in at- 
titudes and psychology; and (4) to consider objectives 1 
through 3 from the perspective of how an acr> iemic 
discipline's relationship to both the academic and the 
nonacademic labor markets may influence the job-reloca- 
tion process. 

To reach these objectives, the investigators sent a 91- 
item mail questionnaire in the fall ot 1977 to 585 full- 
time teaching faculty at The City University of New York 
who were dismissed from their jobs in August 1976, The 
questionnaire probed for detailed information on such 
factors as job history, academic productivity, educational 
qualifications, and psychological well being., B6th path 
analytic and cross-tabulation procedures will be used to 
analyze the survey data. 

The study should provide insight on the ways dismissed 
faculty regain academic employment and the 
sociopsychological characteristics of those who do nol 
return. 



5-272* Job Search Activities of the 

Unemployed: Theory and Evidence 

PURDUE UNIVERSITY 
WEST LA FA YETl% I ND. 

Dr. John M, Barron 

Grant 91-18-77-26 
Project still in progress 

, Descriptors: Km search; unemployment; duration of 

UNEMPLOYMENT 

\ 

The primary objective of this research is to test impor- 
tant hypotheses of search theory utilizing an expanded 
model of search behavior and new micro data on the job- 
seeking activities of the unemployed, The initial research 
will involve the development of a model of job search 



'Ongoing project— final report not yet available. 
Projects completed prior to this year are not described with a narrative, 
NTIS-=rcport is available from National Technical Information Service, 
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behavior by the unemployed and tests of resulting 
hypotheses relating an unemployed person s search inten- 
sity methods of search, and level of acceptance of wage 
to nonwage income, duration of unemployment, and 
reason for unemployment. 

Job search hypotheses will be empirically tested 
through a survey conducted by the Bureau of the Census. 
The data consist of a sample of 5,000 jobseeking unem- 
ployed workers. , 

An improved understanding of factors affecting the du- 
ration of unemployment and their empirical importance 
should result. 



5-273* Labor Mobility and Income Chang., 

NORTHWESTERN UNIVERSITY 
EVANSTQNJLL, 

Dr, George E. Delehanty, Department of Economics 

Grant 91-15-70-12 
Project still in progress 

Descriptors: labor mobility; income differentials; 

GEOGRAPHIC MOBILITY; INDUSTRIAL MOBILITY; INTERFIRM 
MOBILITY 

This study is analyzing, the relationship between geo- 
graphic, industrial, and employer mobility and income tor 
workers grouped by age, race, and sex. Using data on 
work and earnings in a 1 -percent, employer-employee 
subsample of SociabSeeurity Administration records tor 
1959-63 the study is attempting to find out by how 
much, for whom, and through what processes income 
change is related to labor mobility. _ = 



5-274* 



Lawyer Earnings and Barriers to 
Entry 

VANDERBILT INSTITUTE FOR PUBLIC POLICY 

STUDIES 
NASHVILLE, TENN, 

Dr. Malcolm Getz, Dr. John i, Siegfried, and Dr. Terry 
Calvant 

Grant 91-47-77*11 
Project still in progress 

Descriptors; occupational licensing; earnings; labor 

MARKET AREAS; GEOGRAPHIC MOBILITY 

The research is examining the extent to which lawyers 1 
earnings are explained by the difficulty of Emission to 
the Stlte bar. Admission difficulty is estimated on the 
basis of: (1) Failure rate on the bar examinations of dif- 
ferent States; (2) whether lawyers relocating from other 
States are required to take the bar examination in order 
to practice in the State; and (3) the fee charged an ouu 
of-State lawyer to practice in the State, Factors such as 
cost of living, crime rate, environmental quality, commut- 
ing time to work, and variety of consumption opportuni- 
ties are taken into account in evaluating intercity 
earnings differentials. 



Data on earnings of associate lawyers are from a Bu- 
reau D f Census survey conducted in 1972, Data tor other 
variables are being compiled from a variety of sources, 

5-275* Male^Fkm * le Wage Differentials; The 
Theory and Estimation of 
Differentials Overqualification 

CORNELL UNIVERSITY 
ITHACA, N Y. 

Dr, Robert IL Frank 

Grant 91-36*77-54 
Project stilt in progress 

Descriptors; sex diiterences; wage differentials; 
mai.e/itmai.e; income differentials 

To determine what portion of the historically unex- 
plained male-female wage differential can be attributed 
to the fact that husbands 1 career considerations usually 
dictate the particular geographic labor market in which 
married couples locate, the researcher will make a com- 
parison of male-female wage differentials estimated from 
a microeconomic wage equation for married persons 
working in labor markets of different size. 



5-276* Measurement of Role Model 

Characteristics \ J 

GEORGE PEA BODY COLLEGE FOR TEACHERS 
NASHVILLE, TENN. 

Dr, Barbara Strudler Wallston 

Grant Q I -47-77-38 
Project still in progress 

Descriptors; role models; women; transition from 

SCHOOL TO WORK 

The objective of this research is to develop and 
validate role models, or behavior patterns, for women. 
These role models, of wHeh valuing, encouraging, and 
receiving support from v. omen have been selected as 
being most crucial in influencing women s career deci- 
sions allow for consolidating individual characteristics 
and support forms that affect the career selections of 
women Each role model measures and incorporates an 
increasing degree of support, from silent approval to ac- 
tive encouragement, by women for other women. 

Two groups of women, one composed of graduate stu- 
dents and the other of working women, will provic^ the 
data base, A modified, multitrait, multimethod main* ap~ 
□roach will be utilized in validating each role model 

The application of these models should facilitate 
women's transition from, school to work, assist women in 
returning to the work -force, and encourage women to 
train for professional roles, 



GPO—reoort is available from Government Printing Offke, 
ETA: report is available from Employment and Training Administration, 
See page v for further information about ordering reports. 



a 



SC, SMALL-GRANT RESEARCH PROJECTS 



187 



5-277* Midlife Career Change; Patterns of 
Coping Response to Transitions in 
Employmen 

UNIVERSITY OF MASSACHUSETTS AT BOSTON 
BOSTON, MASS, 

Dr. Samuel Osherson, Department of Psychology 

Grant 91-25-75-41 : 
Project still in progress 

Descriptors; adjustment; lifestyles; middle-aged 
workers; Oct" pational mobility; employment 
patterns v 

m 1 » 

+-—^,- } t , , , 

The object of this /research is*to provide insight into the 
process of midlife Scarcer change, A variety of adjust- 
ments are made by /the individual in a job transition, and 
these adjustments can be potentially stressful events. 
Coping response theory will be combined with an ego 
functioning model- to producers model with 1 2 ego func- 
tions. Using this model* the researcher hopes to* ( 1 ) 
Determine the motivations underlying the decision, to 
change careers at midlife; (2) understand sources of 
stress and difficulty in the process of midlife career 
change; and (3) assess adaptive and maladaptive patterns 
of coping response to this stress, 

A clinical interview procedure will bemused to obtain 
detailed life history information on individifaU 40 to 60 
years old whn have changed careers, A content analysis 
will assess the level of ego functioning, both at ,the time 
of career change and at present. 



5-278 Nursing Salaries: Demographic and 
Job-Related Determinants 



CARNEGIE-M :iLLON UNIVERSITY 
PITTSBURGH, PA. 



4 



Grant 91-42-74-34 

Project completed fiscal year 1976 1 f . 
Dr. Nancy M* Gordon 
July 1976 

Report Descriptors: nurses; health occupations; 
hospitals; wage structure; occupational structure; 
upgrading; economic analysis and e c o no m ft r i A*; job 

PERFORMANCE ' / / y 

hms PB273829/AS 



5-279* Occupational Segregation by Se<: 
Determinants, Changes, and the 
Impact of Equal Employment 
Opportunity Laws 

RADCLIFFE COLLEGE, THE INSTITUTE FOR 

INDEPENDENT STUD Y 
CAMBRIDGE, MASS. 



Andrea H. Beller 

Grant 01-25-78-04 
''raject still in progress 

DcSCriptors: EQUAL EMPLOYMENT OPPORTUNITY ACT 

(1972); car ft: n choice; discriMinatiok; occupational 

STRUCTURE ■ Y 

This study will examine the determinants and extent of 
occupational segregation by sex- between 1967 and 1974, 
focusing attention on the effect of the enforcement of 
equal employment opportunity laws. 

Primary data analysis on occupations of men and 
women and their economic and demographic charac- 
teristics will be based on information from the U,S, Cen- 
sus Bureau *s Annual Demographic File of the 1975, 
1972, and 1968 Current Population Surveys'. The Current 
Population Survey-Occupational Change in a Generation 
Replicate Master File will be used to estimate biases that 
may arise by the" omission of background factors, / 

The research expected to illuminate such issues as 
policies on day cire, career training grants, and incen- 
tive h to employers (rather than penalties, ;^s und» r the 
present laws), / * 



5-280 Organizational Strategies for 

Preserving Jobs and Strengthening 
Local Economies 

CORNELL UNIVERSITY 
ITHAC A, N. Y. 

Or, William F. Whyte, Industrial and Labor Relations 

Grant 91-36-76-39 

Project completed fiscal year 1978 

Descriptor^: ORGANIZATIONAL STRUCTURE; LABOR MARKET; 
ORGANIZATIONAL ENVIRONMENT 

The purpose of this research grant was tp support the 
startup planning and initial fieldwork for a 3-year project 
(sponsored by the National Institutes of Ment 1 Health) 
examining five firms in which plant shutdowns were 
averted through a shift from outside corporate ownership 
to local and/or employee ownership. The project traced 
the recent history of each firm, with special emphasis 
upon developments leading up to the srrft in ownership, 
and identified the problems and processes of building an 
effective organization un^er the new form of ownership, 

Two distinct stages in the early history of employee or 
employee-community ownership were discerned. The 
first stage was one of euphoria and relief at the firm's sur- 
vival, accompanied by preoccupation with getting the job 
done. -Six monuis to a year after revival of the firm, there 
vas*a growing sense of frustration, confusion, and latent 
'johflict=-apparently because neither employee s nor 
,nanagers have any clear ideological commitment to 
economic democracy, 
June 1978 



I 

J ■ 

"Ongoing project— final report not yei available. 

Projects completed prior to tnis year arc nftt described with a narrative, 
NTIS— report Is avnilafc^from National 1 echnicai Information ^ervice. 
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5.281* Perceived Discrimination, Work 
Attitudes and Labor Market 
Experience 

THE RESEARCH FOUNDATION OF THE STAVE 

UNIVERSITY OF NEW YORK/SUNY 
BUFFALO, N,Y, 

Dr. Brian E. Becker 

Grant9h36^78=4l 
Project still in progress 

Descriptors: discrimination; work aititudes; black/ 

WHITE; LABOR MARKEi BEHAVIOR; NATION A* 
LONGITUDINAL SURVEYS 

The study will draw on the work of labor economics 
and industrial psychology to provide a romprchensive 
analysis of the way in which disc rim in:- .1 affects the 
labor market experiences of blacks. It will attempt to esti- 
mate the extent to which discrimination produces dif- 
ferences in the ork attitudes of blacks and white ; and 
examine the influences of these differences on labor mar- 
ket experiences. The study will use data on the older half 
of the young men's cohort of the National Longitudinal 
Surveys, 



5-282* The Personality and An itudinal 
Characteristics of Career and 
Ho remaking Oriented Women 

WA YNE STATE UNIVERSITY 
DETROIT, MICH 

Dr. Robert A. Mendelsohn, Department of Psychology 

Grant 91-24-68-29 
Project still in progress 

Descriptors: attitudes; male/female; career patterns; 
women; attainment; role models; wo.;k attitudes; 
role conflict 

This investigation of personality characteristics* con- 
eeptions of masculine and feminine roles, id bases of 
self-esteem is an attempt to explain whv so few of the 
women who work have jobs commensurate with their 
capabilities, , , 

A sample ot 1 ,500 women and 500 men who graduated 
from Wayne State University are being given a personali- 
ty test and asked to answer a questionnaire concerning 
their marital status and work experience. The analysis is 
attempting to establish differences between those women 
who are actively engaged in careers and those who are 
predominantly or exclusively homemakers and between 
these two groups and the men. 



5-283 A Pilot Study of Pekceiv, d 
Occupational Similarities 

THE UNIVERSITY OF ILLINOIS AT UR ft ANA- 
CHAMPAIGN 
URBAN A , ILL. 

...Grant 91-17-74^29 
7 Project completed fiscal v ar 1977 

- COGNITIVE IMAGES OF THE OCCUPATIONAL 
STRUCTURE 
Dr. Reeve Vanneman 
Decemhe,' 1976 

Report Descriptors: status; attitudes; occupational 
status 

NTis pb267062/as 



5-284* A Pilot Study of Response to Job 

Offers as an Index of Labor Market 
Conditions 

STANFORD UNIVERSITY 
STANFORD, CALIF. 

Dr. Melvin W. Reder, Institute of Public Policy Analysis 

Grant 91=05-70=44 
Project still in progress 

Descriptors: pilot study; job search; job applicants; 

CALIFORNIA, SAN FRANCISCO BAY AREA 

This study is investigating the possibility of expanding 
the base for calculating unemployment rates to include a 
measure of intensity of Job-search activity, it is develop- 
ing and experimenting with instruments to measure; ( I ) 
The intensity with which unemployed persons search for 
jobs and n ) the success of individuals in locating em- 
ployment relative to the intensity of their jobseeking. 

The researcher is selecting samples of applicants at 
private firms and various types of placement agencies in 
the San Francisco Bay area; stratifying them by such 
characteristics as age , sex, and occupational category; 
and tabulating individual reactions to valid job vacancies 
reported to them by the researchers, A scale for classify- 
ing individuals by the degree of intensity with which they 
search for jobs is being constructed. Data are being col- 
lected in followup interviews from the sample groups for 
an assessment of subsequent job success relative to in- 
dividual characteristics aad intensity of job search, 



5-285 PSYCHOLOGICAL INFLUENCES ON WHITE- 

Collar Pay 

MICHIGAN STATE UNIVERSITY 
EAST LANSING, MICH. 



j GP©— report U available from Government Printing Office, 

ETA — repirt is available from Employment and Training Administration, 
! See page v for further information about ordering reports, 

1 / 



SC. SMALL-GRANT RESEARCH PROJECTS 



189 



Dr, Einar Hardin, Professor of hdmr and industrial 
Relations 

Grant 9h26*7J*27 

Project completed fiscal year 1978 

Descriptors : ath ruDES; data sources an d u he ; 1 1 u m a n 
capital; income; labor market; white-collar 

OCCUPATIONS 

Starting with the human capital theory of wages, the in- 
vestigator distinguished between work experience with 
present employers and with past employers and extended 
the modified earnings equation by allowing for eight 
psychological influences— dogmatism, passive readiness 
for change, active readiness, interna! control, work cunv 
mitm^U, job interview anxiety, ease of making friends, 
and risk-taking willingness, The effects of these in= 
fiuences and of education and disaggregated work ex- 
perience upon salaries of white-collar workers were esti- 
mated by sex and by company using regression analysis 
on data collected in questionnaire surveys in four white- 
collar organizations— two banks and two insurance com- 
panies—located in the Great Lakes regicn 

Human capital factors accounted for J 6 to 82 percent 
of variation in annual salaries, with the major role played 
by work experience with present employers and with a 
sharply lower impact of work experience with previous 
employers. Other findings/ indicated that human capital 
factors benefited women, less than men. Dogmatism 
* )wered f anci passive readiness raised, salaries of em= 
ployees with ^ven stocks of human capital, though 
modestly ani with mixed statistical significance, The 
other six psychological v variables showed no consistent 
significant impact individually or in groups. Indirect ef- 
fects of education were also calculated and recommenda- 
tions were made for disaggregating the work^experienec 
measure in earnings equations and for various ap- 
proaches to further study of psychological influences, 

PSYCHOLOGICAL AND HUMAN CAPITAL 
INFLUENCES UPON THE SALARIES OF WHITE- 
COLLAR WORKERS 
March 1978 

Report Descriptors: attitudes; data sources and use; 

HUMAN CAPITAL; INCOME; WHITE-COLLAR OCCUPATIONS" 
ECONOMIC . .. ALYSIS AND ECONOMETRICS 

NTIS PB283056/AB 



5-286 QUAUTY OF LmPLOY* . IT AND SllLE- 
iNVESTMEWT IN W()RK 

MICHIGAN STATE UNIVERSITY 
EAST LANSING, MICH. 

Grant 9 1-26=7 4=24 

Project completed fiscal year 1977 

Dr, William A, Faut^e 

August 1976 

Report Descriptors; work incentives, attitudes; 
product! vn motivation 

NTisPB267138/As 



5-287* Race and Sex Differences in the 
Probability and CoNSi-guiiNCEs of 
Tuknovi i 

THE UNIVERSITY OF ILLINOIS 
UNMAN A , ILL. 

Dr, i'rancine /X Hlau and Dr. Uiwrenct M. Kahn 

(mint 9h!7~78*0l 
Project still in progress 

Descriptors' naiionai lqnui i udinai surveys, career 
patterns; turnover; women; minorities 

This study will ( 1 ) Identify and explain the sources of 
race and sex differences in job turnover, and (2) do a 
comparative analysis, on the basis of sex and race, of the 
economic consequences of job turnover. 

Data from the young men and young women cohorts of 
the National Longitudinal Surveys will be used. Examina- 
tion of data will be conducted in two stages using logit 
analysis, The first stage will analyze tumovtr (both 
voluntary and involuntary) in terms of environmental 
personal choice factors. Sequential analysis also will be 
employed to examine race and sex differences in chronic 
employment instability. 

The study is expected to broaden the basis for un= 
demanding disparities in earning power and career ad- 
vancement for blacks and women compared with whit j 
males= 

0 

5-288* The Relationship Between 

Unemployment and Commuting Within 
Geographical Areas 

UNIVERSITY OF HOUSTON 
HOUSTON* TEX, 

Dr. Louis IL Stent-, Department of Economies and Finance 

Grant 91 46-68=48 

Project still in progress / ■ 

Descriptors; COMMUTING; standard metropolitan 

STAl lSnCAL AREA (SMSA); LABOR MARKET AREAS; 
UNEMPLOYED 

This pilot study is considering whether 15 regions 
delineated as standard metropolitan statistical areas 
(SMSA's) are actually adequate for labor market 
analyses. 

Using i960 census data, the study seeks to determine 
whether an SMSA f s unemployment rate is an appropriate 
economic indicator for any of its geographic subdivisions, 
It is testing the hypothesis that commuting to jobs within 
the area generally equalizes unemployment rates among 
the subdivision residents who are in the labor force, al- 
lowing for differences in occupation, sex, and racial or 
ethnic group. 



■Ongoing project— final report not yet available, 

Projects completed prior to this year are not described with a narrative, 
NTlS=-report is available from National Technical Information Service, 
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Relationship Bktwkisn Fertility and 
Labor Participation of Married White 
and Black Women 

UNIVERSITY OF HOUSTON 
HOUSTON, TEX, 

Grant 91=4^74-44 
Project completed fiscal year 1976 
Dr. Paul R, Gregory 
September 1976 

Report Descriptors: FERTILITY", POPULATION*, LAlJOR FORCE 

participation; labor supply; black/vviiitk; womkn: 

EMPLOYMENT OPPORTUNITIES; MODELS; NATIONAL 
LONGITUDINAL SURVEYS 

NTIS PB2671 I I /AS 



Tin* Staff Salary Structurf. or a Large 
Urban Univkusity With Special 
References to Sen Discrimination 

CARNEtUE-MELLON UNIVERSTIY 

prrrsuuRcni, pa. 

Grant 91 42-73-32 

Project completed fiscal year 1977 

Dr. Nam \ M. Gordon: Dr, Thomas E, Morton 

July 1974 

Report Descriptors: sex olscR! mi nation; wage 

DM I'LUEN II ALS, MALE/I- EMAI.L; UNIVERSITIES A Nil 
COLLEC] F.S; ECONOMIC ANALYSIS AND ECONOMETRICS 

ntls PB243623/AS 



5-290* Sex Differences in Early 
■** Contingencies in Attainment 

DUKE UNIVERSITY 
DURHAM, N.C 

Dr. Alan CjfKerckhoff 
\ 

Grant 91=37-77=17 
Pro : **ct still in progress 

Descriptors: educational aspirations; educational 

ATTAINMENT; EDUCATIONAL EFFECT ON CAKEEH PATTERNS 5 . 
SEX DIFFERENCES; SOCIODEMOGKAPHJC CHAR AC TEKlSnCS; 
NATIONAL LONGITUDINAL SURVEYS 

This study is charting the process of status attainment 
by young women over a 4-year period, The Duncan 
"basic moder' and the "Wisconsin model" are being 
used as analytic frameworks, hut more refined data on 
the sequence of educational and occupational ex- 
periences will be introduced, along with the contingen- 
cies of marriage and parenthood, so that more elaborate 
models can be tested. The results of these analyses will he * 
compared with the parallel results previously obtained 
from a similar sample of young men. 

The investigator will try to answer the following 
questions: ( 1 ) Does early marriage have a depressing ef- 
fect on women's educational attainment? (2) Whatever 
the effect of age at marriage, does early parenthood have 
a depressing effect on women's educational attainment? 
(3) Do such factors as social origins, ability, early ambi- 
tions, marital and parenthood events, and the charac- 
teristics of the joh(s) held explain which women return to 
school after leaving it 9 After finding these associations 
with educational attainment, the investigator will test 
their validity for specific groups: Do they apply equally to 
women of different socioeconomic origins and ability 
levels and to blacks and whites? (5) Are they the same 
for men and women? 

Data for the study are being derived from the National 
Longitudinal Survey of the labor market experience of 
young women aged 14 to 24 at the beginning of the sur 
vey. 



5-292* The Structure of Withdrawal: 

Relationships Among Alienation* 
Tardiness, Absenteeism, and Turnover 



SOUTIiWESl T'OUC 

LAHORATU Y 
AUSTIN* TEX, 



XTIONAL DEVELOPMENT 



Dr. Nina Gupta and Dr, G. Douglas Jenkins, Jr, 

Grant 91-48-78-39 
Project .still in progress 

Descriptors: alienation; absenteeism; turnover; 
organizational environment 

T he objectives of this study are: ( I ) To synthesize ex- 
isting research on the relationships among withdrawal- 
alienation, tardiness, absenteeism, and turnover; (2) to 
examine the hypothesis that there is a progression of 
withdrawal behaviors, beginning with alienation and cul- 
minating in turnover; and (3) to explore individual and 
organizational characteristics that may limit and 
moderate these relationships. Data for the study were 
collected from three organizations between May 1972 
and December '97 6/ an automotive accessory plant in 
the rural South, several branches of a large bank and a 
pet food manufacturing company in the Midwest, 



5-293 The Supply of Professional and 
Nonprofessional Nurses 

UNIVERSITY OF DELAWARE 
NEWARK, DELAWARE 

Dr, Charles It Link, Department iff Economics 

Grant 91-10-76-68 

I *rt iject ctunplett f d fisx a I yea r 1 9 78 

Descriptors: nurses; health occupations; labor supply 

This report estimates wage and labor supply functions 
for married registered nurses (with husbands present), 
The basic sources of data were the I -in- 100 Public Use 



GFO report Is available from Government Printing Office, 

ETA — report is availahlc from Employment and Training Administration, 

See page v or furihur information about ordering reports. 



Sample of the 1970 census and the 1970 American 
Hospital Association annual survey of hospitals, 

The wage equation, estimated with OLS techniques, 
suggests that monopsonistie behavior on the part of 
hospitals substantially depresses nurse wages. Hospitals 
operating in highly competitive labor markets typically 
pay about 10 percent more than do hospitals in concen- 
trated labor markets, The labor supply functions, esti- 
mated with an instrumental variables approach combined 
with the Tobit technique, indfeate that (around the mean 
values) nurcc supply is rather unresponsive to changes in 
the nurse's hourly wage and is apparently even backward 
bending. An important implication of this finding is that 
polieyrnake rs may not be able to rely upon rising wages 
as a means of increasing the supply of registered nurses. 
The exister.ee of monopsony has a small negative effect 
on nurse laDor supply. The depressing monopsony effect 
on wages leads to a predicted labor supply about 5 per- 
cent smaller than it would have been if more competition 
prevailed in the market for registered nurses. 

THE SUPPLY OF MARRIED PROFESSIONAL 
NURSES 

Dr. Charles R. Link and Russell F. Settle 
December 1977 

Report Descriptors; LABOR DEMAND; INTKKNAI. LABOR 

markets; labor force; nurses; labor supply; health 
occupations 

NTIS PB2809S7/AS 



5-294* Task Design: Technological 
Descriptions, Manpower 
Requirements, and Worker Responses 

UNIVERSITY OF WISCONSIN 
MADISON, WIS, 

Dr. Randall 8. Dunham , Department of Business and 
Industrial Relations 

Grant 91=55*76^64 
Project still in progress 

Descriptors: JOB SATISFACTION; TECHNOLOGY AND 

technological change; labor demand; job analysis; 
worker traits 

The project's main objective is to study a system that 
includes task technology, perceived task design, man- 
power requirements of tasks, and the behavioral, motiva- 
tional, and affective responses of workers. To achieve 
this end, the researcher is examining several elements of 
a heuristic model. The investigation is attempting to 
document the linkages between technological (objective) 
descriptions of jobs, perceptual task evaluations, and 
worker responses and to assess resulting manpower 
requirements. The important influences of nontask en- 
vironmental factors (for example, organizational charac- 
teristics) on these linkages are being studied. The results 
of this project will be used to evaluate and modify the 
heuristic model to provide theoretical clarifications, 
reduce empirical ambiguities, and to offer direction for 
future research and practice. 



5-295* Till- Unkmim.oykd and vim Fncm Stamp 
Program 

PORTLAND STATE UNIVERSITY 
PORTLAND, OREO 

Dr. Judith A. liarmtwk. Urban Studies Center 

Oram 91-41-76-49 
Project mil in progress 

Descriptors : UN E M V I -OY M EN r ; WORK INCENTIVES 

This ^search is identifying and evaluating the factors 
associated with low-level utilization of the Food Stamp 
Program by eligible unemployed workers. An attempt is 
being made to map the decisionmaking process that cul- 
minates in program participation or nonparticipation, * 

Data collection includes personal interviews with a 
sample of 600 unemployment insurance beneficiaries. 
The characteristics of food stamp user? and non users will 
be compared for an. explanation of why not all eligible- 
unemployed workers take advaMage of the program 
benefits, Subsamples consist of; ( 1 ) Households receiving 
only unemployment benefits and (2) households receiv- 
ing unemployment and food su rnp benefits. 



5-296 Unemployment Insurance in Transition 

UNIVERSITY OF CALIFORNIA 
BERKELEY* CALIF. 

Dr. Clair It Vickery, institute of Industrial Relations 

Oram 914)6=76=28 

Project completed fiscal year 1978 

Descriptors: unkmploymknt insurance; income 

MAINTENANCE^ 1-lTECII VKNLSS OF PROGRAMS 

The objective of this research was to evaluate the per- 
formance of unemployment insurance (Ul) as an income 
maintenance program during periods of depressed labor 
demand, The role of UI was analyzed as to its effect on 
the labor market and on the distribution of income dur- 
ing periods of full employment and recession. To judge 
the impact of UI, the research studied benefits, financing, 
income distribution , and composition of unemployment, 
This research helps to clarify the present role of Ul and 
to give policymakers insight into i T " uture role. 

The report concludes that a 5 percent replacement 
rate is too low for moderate and ligher income families. 
It also recommends that the present bias toward seasonal 
industries and their unemployed workers should be 
reduced by basing benefit calculations upon average an- 
nual earnings as well as high^quarter earnings, 

UNEMPLOYMENT INSURANCE IN TRANSITION: 
AN EVALUATION OF THE IMPACT OF UJ. 

March 1978 

NTis PH2H4369/AH 



•Ongoing project=flnal report not yet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS— report is available from National Technical Information Service, 
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5-297* White-Collar Work 

NORTHWESTERN UNIVERSITY 
EVANSTON, ILL. 

Dr. Richard Berk, Department of Sociology 

Grant 91-17-74-32 
Project still in progress 

Descriptors: WHITE-COLLAR OCCUPATIONS; Jcili 
satisfaction; absenteeism; turnover; productivity; 

BANKING INDUSTRV, ILLINOIS, CHICAGO 

This study is exploring job satisfaction, absenteeism, 
turnover, and productivity among nonsupeivisory, white- 
coliar workers, 

Within each of 20 large financial institutions in 
Chicago, 20 top executives^ 21 personnel officers, 130 
first line supervisors, and 1 ,308 white-collar workers have 
N-en surveyed. This project is analyzing the results, 



5-298* Wife's Labor Force Participation and 
Fertility: Evidence from a 
Longitudinal Study of a Marriage 
Cohort 

THE UNIVERSITY OF ILLINOIS AT CHICAGO 

CIRCLE 
CHICAGO* ILL, 

Eileen Crirn m ins- Ga r Iner and Phyllis A. Ewer 

Grant 91-17-77-55 
Project still in progress 

Descriptors: women; fertility; labor m>kce 

PARTICIPATION 

The study will focus on the relationship between teitih- 
'ty and employment among women from two marriage 
cohorts. Three specific research problems to be in- 
vestigated include: ( I ) Changes in fertility and employ- 
ment over time; (2) the effects of early fertility on sub- 
sequent fertility, employment, and job status; and (3) the 
effects of income and tastes on married women's sub- 
sequent employment and employment expectations, 

Analysis will be based on available data from a lungitu- 
dinal study of couples in two marriage cohorts. These 
panels have :,een interviewed approximately every 6 
months since they were married in the summers of 196K 
(first panri) and 1972 (second panel). 

Results of the study are expected to be useful tor 
government agencies and others who attempt to make ac- 
curate estimates of the future size and composition of the 
female labor force, 



Dr. Elizabeth M Havens* Department of Sociology 

Grant 91-48-74 25 {formerly Grant 9 / -4H-73-35 ) 
Project completed fiscal year 197$ 

Descriptors: women; career patterns; malf./fkmali:; 

OCCUPATIONAL STRUCTURE; LABOR FORCE PARTICIPATION; 
OCCUPATIONAL MOBILITY; FERTILITY; NATIONAL 
LONGITUDINAL SURVEYS 

Following a review of related research, the investigator 
developed a comprehensive measure of women's labor 
lorce attachment This measure, based un> data from the 
National Longitudinal Surveys, described variations and 
-determinants in the labor force participation patterns of 
mature American women, . 

In general, the empirical findings indicated that: (!) 
The labor force attachment of mature American women 
varied substantially and C2) thir variation was signifi- 
cantly related to conditions of supply and demand. More 
specifically, on the supply side, health was more impor- 
tant tor the labor for^c attachment of black women, 
while marriage, child-en, and subjective sex roles were 
more ant to determine the labor force atttachment of 
white women. On the demand side, past job rewards 
comprised the most important determinant of labor force 
attachment for all mature women, 
April 197H 

Report Descriptors: LABOR FORCE PARTICIPATION*. 
LONGITUDINAL SURVEYS, MALE/FEMALE, NATIONAL 
LONGITUDINAL SURVEYS; OCCUPATIONAL STRUCTURE; 
WOMEN 

Nils PB2H4344/AS 



5-299 Women and tme American 
Occupational Structure 

TEXAS /ECIINOLOGICAL UNIVERSITY 
LUBHOCr TEX, 

GPO— report is available from Government Printing Office, 

ETA -report is available from Employment and Training Administration 

See page v for further Information about ordering reports. 



6, FOREIGN TRADE AND U.S. INVESTMENT ABROAD 

The Foreign Economic Research Staff of the Bureau of International Labor Affairs 
(Department of Labor) conducts a research program that r international in locus, This 
program concentrates particularly on the impact of US. foreign trade and investment 
policies on American labor. The entries in this e'.iap^r record the active and recently 
completed research projects that are part of this program, 



6, FOREIGN TRADE AND U.S. INVESTMENT ABROAD 



6. FOREIGN TRADE AND U.S. INVESTMENT 
ABROAD 



t-001 An Analysis of ILO Conventions 

CORNELL UNIVERSITY 
ITHACA, N. V 

Dr. Walter Galenson 

I LAB contract J9K70006 
Project completed fiscal year 1978 

Descriptors: international unions; international 

WORK FORCE 



Is there a relationship between the ratification of Inter- 
national Labor Organization conventions and the 
achievement of the objectives of the conventions? This 
project gr juped the conventions into major areas, such as 
industrial safety and social security. The analysis at- 
tempted to determine what countries tended to. ratify 
conventions and whether ratification had an effect on 
country performance, Frjr example, was the ratification 
of safely conventions related to industrial accident rates? 
November 1977 

Requests for Copies may be sent to: Rrm 35004* Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S, Department of Labor, Washington, 
D C. 20210 



t:-002 An Analysis of Labor 'Turnover in U.S. 
Manufacturing Industries 

THE PUBLIC RESEARCH INSTITUTE OF HIE 

CENTER I OR 14 AVAL ANALYSES 
ARLINGTON, VA. 

I LAB contract 7<-25 

Project completed fiscal year 1977 

Dr. Frank Brechling and Dr. Dale J. Mortenjgen 

January 1977 

Report Descriptors: wages; labor mobility; 
unemployment p ■ _. , 

Requests for copies may be senrto: Rm. S50O4, Office of 
Foreign Economic Research^tBureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 21)210. 

\> 

6-003* An Analysis of The Impact on 

Consumer Prices of Changes in the 
Costs of Imports 

ARLINGTON, VA. 



Dr. n<ilv M, Helen 

ILAU contract J9K7000H 
Project still in progress 

Descriptors: PRICES; PRODUCT DEMAND; CONSUMPTION; 
ECONOMIC ANALYSIS AND ECONOMETRICS 

The project is analyzing the impact of changes in the 
landed costs of imports on prices at the retail level. A 
theoretical analysis is being made on the effect of the 
structure of the distribution network on the extent of the 
pass-through of import costs, followed by an empirical 
analysis of at least 1 1 specific products Various data 
sources are being used, including the relatively new series 
produced by the Division of International Prices at the 
Bureau of Labor Statistics Emphasis will be placed on 
relating the empirical findings to the institutional struc- 
ture and arrangements of the relevant markets 



6-004 Analysis ->fthe Price Differential 

Between Domestic and Imported Steel 

THE PUBLIC RESEARCH INSTITUTE OF THE 

CENTER FOR NAVAL ANALYSES 
ARLINGTON, VA. 

ILAU contract JQK60005 

Project completed fiscal year 1977 

Dr. James W. Jondrow and Dr. Paul E eld man 

January 1977 

Report Descriptors: pricks; steel industry^ 
Requests for copies may be sent Jo: Rm, S3004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affair^ U,S, Department of Labor, Washington, 
D C. 20210. 



6-005 An Approach to Measuring the Costs 
of Adjustment Assistance Programs 

i 

UNIVERSITY OF PITTSBURGH 
PUTS BURGH, PA. 

Dr. Marina von Neumann Whitman, Dr t James H. 
Causing, and Dr. Jack N. Ochs 

I LAB contract J9K60020 
Project completed fiscal year 1 978 

Descriptors: labor demand, labor a dj us i m i * rr costs ; 
government policies 

This project analyzed how labor markets adjust to 
disturbances due to shift in demand and how government 
policies affect trie paths of adjustment. Particular atten- 
tion was devoted to the way in which the various factors 



•Ongoing project=NnaI report not yet available. 

Projects completed prior to this year are mn described with a narrative. 
NTiS=report U available from National Technical Information Service, 



J Q 



in the labor market interact with each other I he 
research examined: (a) The impact of an increased How 
of workers into unemployment on the reemployment ex= 
perience of those already in the labor market an i looking 
for work, (b) how the economy adjusts to mismatches 
between job openings and Available workers and U ) how 
employers adjust their hiring fates in response to the in- 
creased availability of workers. / " 
September 1977 r 
Request for copies may be sent to: Rm. S5004, Oil ice u 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D C 20210 



I LAB nmtravt 74-19 

Project completed fiscal year J 976 

■ COST-BKNEFIT ANALYSIS OF THE EFFECTS OF 
TRADE POUCHY ON PRODUCT AND LABOR 
MARKETS IN THE U.S. ALIO MO BILK INDUS I'RY 
Dr, James C. Harrows and Dr. Erie Voder 
June 1976 

Rrpott Descriptors; KORIUON TRADE AND INVEST 'MKNTS; 
I a BOH DUMANli; TRANS POKTATKIN KQLUPMKNT INDUSTRY 

Requests tor copies may be sent to: Rm. S5004, Office ot 
Foreign Economic Research, Bureau oi International 
Liibor Affairs, U.S. Department of Labor, Washington, 
D.C 20210. 



6-006 The Behavior of Lahj-oI'T Wukkkks in 
Manufacturing: An Ac.uki.c.a n: and 

Dl SAGO REG ATE ANALYSIS 

77//-. OHIO STATE UNIVERSITY 
COLUMBUS. OHIO 

I LAB contract 75=13 

Project camp/ td fiscal year I V7 7 

Or Donald (L Parsons and Dr, Helton M. Eleisher 

February 1977 

Report Descriptors: FOREIGN tkadk and investments; 
LAYOFFS; MANUFACTURINO im 
Requests for copies may be sent to; Rm. S50U4, Ottice ot 
Foreign Economic Research, Bureau of Internatunial 
Labor Affairs. U.S. Department of Labor, Washington, 
D.C, 20210, 



6=007* Changed in U.S. Market Siiari:, i he 
Multinational Corpora i ion, and 
Labor Market Distukbanci s 

NEW YORK UNIVERSITY 
NjpW YORK, N,Y. 

Dr. Robert (L Hawkins 

I LAB contract 74-18 
Project still in progress 

Descriptors: foreign trade and investments; 
corporations; labor demand 

Thb study assesses the relative importance of foreign 
investment by U.S. firms in the overall changes in the in- 
ternational competitiveness of U.S. production and, in 
turn the changes in U.S. employment, -kill requirements 
unemployment rates, and other variables associated with 
these overall changes. 

6-008 Cost-Blnefit Analysis of the Effects 
of Trade Policies on Product and 
Labor Markets: Industry Study of 
Automobiles 



CHARLES RIVER ASSOCIATES, INC 
CAMBRIDGE, MASS. 



6-009 Dom. sue Impacts of an Overvalued 

Cu KKENCY 

COLUMBIA UNIVERSITY 
NEW YORK, N.Y 

Dr. Phoehus Dhrymes 

ILa R contract 74-15 

Project t rvtiple led fiscal year /V/o 

Descriptors: FORKUIN TKAIW and INVESTMENTS; 
CORN ENC V; ECONOMIC ANALYSIS AND I\CON(*ML IRICS; 
1 MPI OYMI N i ; WAULS 

This study measured the impact of an overvalued U.S. 
currency on domestic lahor, employment, wages, invest- 
ment output, and prices. Both a general equilibrium 
analysis and a partial equilibrium analysis tor industry 
groupings at the Standard Industrial Classification 1 -digit 
level were examined. 

Requests for copies may be sent to: Rm, S5O04, Office of 
F oreign Economic Research; Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
IXC 20210 ■ * 



6-010 Tub Effects of International Market 
Linkages 

II A R VA RD UNI VERS I I Y 
CAMBRIDGE, MASS, 

Dr. Richard E. Caves and Dr, Thomas A, Paget 

I LAB contract J9K600IS 
Project completed fiscal year 1 9/8 

Descriptors: FOREIGN TRADE AND INVESTMENTS; PRICES; 
WAGKS 

This project analyzed the effect of international prices 
on prices in the United States by isolating the effects of 
import penetration on the rate of return in selected in- 
dustries The project also measured the degree to which 
domestic and foreign prices are interrelated as well as the 
effects of import competition on wages in the domestic 
industry. 



GPO— roarf is available from Government Printing Office. 

ETA -report is available from Employment and Training Administration, 

See page v for further Information about ordering reports, 



Dr. Thomas A* Pugel 
December 1977 

Requests for copies may be sent to- Rue S5004, Office of 
Foreign Economic Research, Bureau of international 
Labor Affairs, U.S. Department of Labor, Washington. 
D.C. 20210 



6-01 1 The Effects of the Foreign Assembly 
Provision of the U.S. Tariff (Items 
806.30 and 807,00) on the U.S. Labor 
Market 

ARTHUR D. UVrLE, INC, 
CAMBRIDGE, MASS 

Dr. John //. Reedy 

I LAB contract J9K7Q0Q7 
Project completed fiscal year 1978 

Descriptors: tariffs; foreign production costs; i.ahor 
demand; foreign trade and investments 

The project's main purpose was to discover whether 
data necessary for the evaluation of 807,00 can he ob- 
tained using the procedures outlined by Arthur D, Little, 
Inc, For this purpose, ADL obtained the costs of com- 
ponent production and assembly in various countries for 
two specific products. The costs obtained included all 
items relevant for a decision on the location of produc- 
tion. The validity of the information gathered was evalu- 
ated in terms of its consistency with observed trade flows 
and the specific methodology and sources used. 

U.S. TARIFF ITEM 807,00 AND SELECTED 
ARTICLES OF APPAREL: INTERNATIONAL COST 
RELATIONSHIPS— A PILOT STUDY OF THE 
EFFECTS OF THE FOREIGN ASSEMBLY 
PROVISIONS OF THE U.S. TARIFF (ITEMS 806,00 
AND 807.00) ON THE U.S. LABOR MARKET 
April 1978 

Requests for copies may be ser t to: Rm. 55004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C, 202 1 0. 



6-012 The Effects of Tpade Pol.cv Changes 
on the Pulp and Paper Industry 



Report Descriptors: pulp and paper industry; foreign 
trade and investments; supply access; literature 

REVIEW 

Requests for copies may be sent to: Rm, S5Q04, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 202 in. 



6-013 Effects on U.S. Labor of U.S. Sugaa 
Policies and Programs 

FREDERICK MIRK FOUNDATION FOR EDUCATION 
SAN FRANCISCO, C ALU- 
UAH contract 74*16 
Project completed fiscal year 1976 

Dr! Thomas Bates, Dr, Gordon Gemmell, John W, Mamer, 
and Iconise Adanwm 
January 1976 

Report Descriptors: foreign trade and investments; 

PRODUCT DEMAND; SI JO A R INDUSTRY; SIMULATION 

Requests for copies may be sent to: Rm 55004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C, 20210 



6-014 An Empirical Analysis of the U.S. 
Footwear Industry 

UAH contract 74-17 

Project completed fiscal year 1976 

THE WELFARE EFFECTS OF TRADE 
RESTRICTIONS ON U.S. FOOTWEAR IMPORTS 
Dr. John U*mhardi and Dr, Mil hael Szenherg 
December 1975 

Report Descriptor- FORKION TRADE AND INVESTMENTS: 
LABOR DEMAND; SHOE INDUSTRY 

Requests for copies may be sent to: Rm, S5004, Office of 
Foreign Economic Resr-Trch, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C, 20210, 



6-015* Estimating Substitution Possibilities 
Between Imports and Domestic 
Production 



BOEING COMPUTER SERVICES* INC. 
WASHINGTON D.C, 

I LAB contract 75-04 

Project completed fiscal year 1976 

A PRELIMINARY ANALYSIS OF THE EFFECTS OF 
TRADE LIBERATION ON THE U.S. PULP AND 
PAPER INDUSTRY AND THE FEASIBILITY FOR 
FUTURE STUDY 
Dr, Michael Rahm 
July 1975 



DATA RESOURCES, INC. 
LEXINGTON, MASS, 

Dr-. iMitriis R, Christensen atid Dr. David Richardson 

I LAB contract J9K600I9 
Project still in progress 

Descriptors: foreign trade and investments; product 
demand; transportation equipment industry 

Tii^ principal objective of this study is the development 
of estimates of the extent to which increases in imports 



*OngoIng project=fihal report not yet available. 
Projects completed prior to this year are not described with a na-fatlve. 
NTIS=report in available from National Technical Information Service. 



affect the demand for similar domestic products, The 
Jroject is developing methods for determining' this rela* 
tionship by implementing and extending recent develop- 
ments in the estimation of demand systems, The latter 
procedure is advantageous in that it not only allows the 
* incorporation of dynamic aspects of demand behavior m 
the form of habit formation and adjustment to stocks of 
goods but also because it ts able to recc gm/e and m ike 
use of the logic of the interrelationships between various 
product demands. 



6-016 Estimating the Distributional 

Consequences of Direct Foreign 
Investment 

CORNELL UNIVERSITY 
ITHACA, N.Y. 

Dr. Robert H. Frank and Dr. Richard Tree man 

I LAB contract J9K600I8 
Project completed fiscal year 1978 

Descriptors: foreign trade and invkhtmi-n rs; domestic 

SAVING AND INVESTMENT 

,v The principal purpose of the project was to determine 
the effect of foreign direct investment by U.S. firms on 
the rate of capital accumulation in the United States, 
This was done by (a) evaluating the effect of foreign in- 
vestment on the profitability of domestic investment; (h) 
analyzing the responsiveness of the domestic demand and 
supply of saving to the rate of return; and (c) determin- 
ing the degree of integiation of foreign and domestic 
capital markets. that would affect ♦he extent to which 
foreign direct investment by U.S. firms induces changes 
in other international capital flows. After the major task 
was accomplished, the effect of the change in capital ac- 
cumulation on real earnings of workers was determined 
using productions functions indicating the nature ol 
capital-labor substitution, 

April 1978 . 
Requests for copies may be sent to: Rm. S5004, Oifiee ot 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D C. 20210, 



Security Administration summary earnings records and 
information on piant closings and mass layort data, the 
researcher is developing earnings histories tor displaced 
workers. Average earnings over time will be tabulated 
and then estimates of the displacement costs will be 
made. The purpose is to deterpime the costs of displace- 
ment that may result from changes in trade policy. 



6-018* 



An Evaluation of the Trade 
Adjustment Assistance Program 



PENNSYLVANIA STATE UNIVERSITY 
UNIVERSITY PARK, PA, 

Dr Jacob Kaufman and Dr. (icorgt Neurnan 

ILAH contract 74-23 
Project still m progress 

Descriptors; poKKKSN Tkade \Ni> investments; 
unionization; tkade adjustment assistance; layoffs; ( 

LABOR DEMAND 

This study measures the effectiveness of the Trade Ad- 
justment Assistance Program in compensating affected 
workers and facilitating their adjustment to new employ- 
ment opportunities. Included is an investigation ot the ef- 
fect of various institutional features, such as unionization 
and the size of the petitioning unit, on the length of time 
between the dates when workers are certified and when 
they actually receive cash allowances, The research in- 
cludes surveys of a sample of the total population of wor- 
kers eligible for Trade Adjustment Assistance and of a 
control "group of workers displaced in the same indus- 
tries, 



6*0 1 *>* Evaluation of Trade Adjust men 
Assistance Using Administrative 
Recoups 

THE PUULIC RESEARCH INSTITUTE OF THE 

CENTER FOR NAVAL ANALYSES 
ARLINGTON VA 

Dr> Units Jacohson 



6-017* Estimation of Earnings Losses 

Associated with Job Displacement 

THE PUBLIC RESEARCH INSTITUTE OF THE 

CENTER FOR NAVAL ANALYSES 
ARLINGTON, VA. 

Dr. Louis Jacobson and Arlene Helen 

I LAB , jntract J9K600I6 
Project still in pr ogress 

Descriptors: layoffs; labor adjustment CflfTS 

This is a study to estimate the displacement costs of 
workers in approximately 15 industries, Using Social 



I LAP Cofi ract JQKH0004 
Project still in progress 

Descriptors: layoffs; duration of unemployment; 
UNEMPLOYMENT INSURANCE; GOVERNMENT ?OLlC!HS; 
TRADE ADJUSTMENT ASSISTANCE 

The project will he based on the 5 -percent Continuous 
Wage and Benefit History Sample for all recipients of 
unemployment insurance and Worker Adjustment 
Assistance in Pennsylvania. This daia file contains infor- 
mation on demographic characteristics, work histories, 
and weeks of benefits received, 

The project will have three objectives: ( 1 ) To use the 
administrative record files to evaluate the characteristics 
and reemployment experience of workers receiving ad- 
justment assistance; (2) to evaluate the survey responses 



Q po — report is available from Government Printing Office. - 
ETA— report is available from Employment and Training Administration, 
See page v for further information about ordering reports. 



on benefits and work history in the Pennsylvania part of 
the forthcoming Mathernatica interview survey; and (3) 
to evaluate the benefits of expanding the data system to 
other States that have Continuous Work and Benefit His- 
tory Samples, 



6-020' A Foreign Automobile Impact Study 

CENTER FOR QUANTITATIVE SCIENCES MARKET 

FACTS, INC/ * 
ROCKVILLE, MD. 

I LAB contract J9K600Q6 
Project completed fiscal year 1977 
February 1977 

Report Descriptors; foreign trade; product demand; 

TRANSPORTATION EQUIPMENT INDUSTRY 

Requests for copies may be sent to: Rm, 55004, Office of 
Fo?sign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
DC 20210. 



6-021* Foreign Trade and the GroWth of the 

Service Economy 
ARLINGTON, VIRGINIA 

Dr, Dale M. Heien and Dr* Albert J, Eckstein 

ILAB Contract J9K80003 
Project still in progress 

Descriptors: foreign trade and investments; labor 

DEMAND; PRODUCTIVITY; PRODUCTION 

This study will analyze the major factors that have con- 
tributed to the growth of employment in the manufactur- 
ing and service sectors of the U.S. economy. The study 
will concentrate on examining the growth of output per 
worker-hour and the demand for output from highly dis- 
aggregated industry categories. In analyzing the factors 
contributing to output growth, project staff will devote 
particular attention to the influence of foreign trade and 
investment on the rate of growth in the manufacturing 
sector, , 



6*022 General Equilibrium Estimation of the 
Effects of Trade Liberalization on 
Trade and Employment by Industry 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH, 

ILAB contract 74-22 

Project completed fiscal year 1 976 



Report Descriptors: FOREIGN TRADE AND INVESTMENT 

layoffs; simulation 

Requests for copies may b£ sent to: Rm, SJ004, OfHe*, of 
Foreign Economic Research, Bureau of Internatiot, il 
Labor Affairs* U.S. Department of Labor, Washington, 
DC, 20210. 

A 

6=023 Hkdonu; Demand Mtdft? for 
Automobiles 

CHARLES RIVER ASSOCIATES, INC 
CAMBRIDGE, MASS. 

ILAB contract J9K6Q003 
Project completed fiscal year 1977 
Dr, James Burrows 

February 1977 \ * 
Report Descriptors; FOREIGN TRADE AND INVESTMENTS; 

product demand; transportation equipment 
industry 

Requests for copies may be sent to; Rm. S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
DC, 20210. 



6-024 How Conditions of Supply Affect 

Exports of the United* States and Less 
Developed Countries 

MASSACHUSETTS INSTITUTE OF TECHNOLOGY 
CA MBR IDGE, MASS, 

Dr. Gene M> Grossman 

ILAB contract J9K700I4 
Project completed fiscal year 1978 

Descriptors: economic analysis and econometrics; 
foreign trade and investments; supply access 

The project investigated the role of supply here and 
abroad in determining U.S. imports and exports, a 
neglected element in most existing analyses, A model that 
elaborates both demand and supply behavior was formu- 
lated and empirical estimates were .made, 

A QUARTERLY ECONOMETRIC MODEL OF THE 
EXPORT BEHAVIOR OF SOME NONINDUSTOIAL. 
COUNTRIES 
March 1 978 

Requests for copws may be sent to: Rm, S5004, Office of 
Foreign Economic Research, Bureau of International 
La^or Affairs, U.S. Department of Labor, Washington, 
D.C. 20210, 



6-025 



REPORT ON THE GENERAL EQUILIBRIUM 
ESTIMATION OF THE EFFECTS ON TARIFFS AND 
OTHER DETERMINANTS OF EMPLOYMENT BY 
INDUSTRY IN THE MAJOR INDUSTRIALIZED 
COUNTRIES 

Dr, Robert N. Stern and Dr, Edward E, Learner 
November 1 975 

4 Ongoing project— final report not vet available. 

Projects completed prior to this year are not described with a narrative, 
NTIS— report Is available from National Technical Information Service 



The Impact of Quota, and Tariff 
Restrictions on Employments the 
U.S, Steel Industry 



UNIVERSITY OF NORTH CAROLINA 
CHAPEL HILL, A/.C 



ILAB contract J9K60002 t 
Project completed fiscal year 1977 ^ 
Qr ~ Roger Waud 
January 1977 

Report Descriptors; foreign trade and investmknts; 

LABOR DEMAND; EMPLOYMENT; STEEL INDUSTRY 

Requests for copies may be sent to: Rm. S50O4, Office *nl 
Foreign Economic Research. Bureau of Iniernation.il Af- 
fairs, U.S. Department of Labor, Washington, P.C, 
)210. - , ' • 



6-026 The Impact of Quota and Tariff 

Restrictions on Employment in tin: 
;yti s S, Footwear Industry 

UNIVERSITY OF NORTH CAROLINA 
CHANEL HILL, N.Ch ■ 

I LAB contract J9K600 1 7 

Project completed fiscal year 1977 

Dr. Roger Waud 

February 1977 ' 7 V ' 

s Report Descriptors: foreign trade and investments; 

LABOR DEMAND; EMPLOYMENT; FOOTWEAR INDUSTRY 

Requests for copies may be sent to: Rm, S5U04, Office of/ 
Foreign Economic Research, Hureail v of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210. 



6-027* Impact of Technology Tr an seers on 
Patterns of Trade and Domestic 
Income/Em ploy men i 

THE UNIVERSITY OF ROCHESTER 
ROCHESTER, AA Y. 

Dr. Eric W. Bond . 

I LAB contract JQK700Q1 {formerly J9K600JI ) 
Project still in progress 

Descriptors; foreign trade and investments 

The project is developing and testing models of the in- 
ternational transfer of technology. The models include art 
analysts of the optimum time for technologies to be trans- 
ferred as the state of knowledge advances. The model 
wilj apply to a particular. high tenhmilogy industry such as 
* chemicals or electronics, 

% 

6-028 The Impact of U.S. Foreign Trade and 
Investment on LLS, Labor 

Dr. Thomas and Dr. Rachel McCulloch 

ILAB contract! f 5-1 5 

Project completed fiscal year 19*78 * 



'Descriptors: foreign trade and investments; 
corporations; labor demand • . 

This study consisted of two parts, the first of which was 
a Titical review of the neoclassical models used to isscss 
die impact of foreign investment on U.S. labor, 1 he as- 
sumption of these models and their sensitivity to empiri- 
cal estimation was examined. The second part explored 
the watyiTv which U S labor has adjusted to disruption in 
U»S, trade patterns, whether induced by foreign invest- 
ment or other causes. One aspect was the analysis o£ 
changes in skill mix within industries in which U S muU 
Ti national corporations predominate. The costs associated 
with job displacement were estimated, 

INTERNATIONAL TRADE AND INVESTMENT AND 
T HE EARNINGS OF U.S. WORKERS 
MaV m I977 . ■ 

Requests Cor copies may be sent to: Rm..S5004, Office of 
Foreign Economic Research, "Bureau' of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210. 



6-029* Improving International Safeguard 
Procedures 

UNIVERSITY OF WISCONSIN ■' , 

MADISON, WIS. 

Dr. 'Robert E. Baldwin ' f % 

11 AH contract JVK7Q009 T 
Project still in progress s 

Descriptors;; FOREIGN TRADlr anh INVESTMENTS* LABOR 
DEMAND; GOVERNMENT POLICIES; TRADE POLICY; TARIFFS 

This is the first phase of a larger project that will ex- 
plore the size and frequency of market disruptions in in- 
ternational trade, why these rapid changes in market, 
penetration occur, /and appropriate international 
procedures for dealing with them. The' present project 
will first identify industries in which there have, been 
rapid increases in import penetration, using the Bureau of 
Labdr Statistics trade monitoring system. Employment 
losses as a result, of these increases will then be estimated. 
-The implications of various kinds i of quqta and tariff 
systems "to deal with these disruptions will then be simu- 
lated. ? 



6*030 The Incidence of and Adjustment to 
Temporary Involuntary 
Unemployment 

GEORGIA STATE UNIVERSITY . 
ATLANTA, GA. 

Dr. Paula E. Steplian, Dr. DavUi Lawrence Sjoquist, and 
Dr> Larry D, Schroeder ^ ' 1 

ILAB contract 75-25 

Project completed fiscal year 1978 



GPO= report is available frotn Government Printing Office. 
ETA— report Is available from Employment and Training Admini: 
See page v for further information about ordering reports. 



Descriptors: earnings; law ; demand; labor muhility; 
UNEMPLOYMENT; layoffs 

Thin study investigated the short- and long-term im- 
pacts of involuntary unemployment, using data f rom the 
Michigan Income Dynamics Panel, The first part mea- 
surldHlfe Immediate loss in earnings due to unemploy- 
ment for different types of workers. 

The second part examined the longer run impact of 
unemployment. To investigate the longer term effects on 
earnings of the unemployed, the researchers considered 
means by which such effects are likely to he transmitted, 
including human capital formation, attitudinal changes, 
and labor market supply responses via labor mobility. 
The objective was to determine if there were substantial 
differences between the shorter term impacts of unem- 
ployment on individual level earnings and, the longer term 
distributional effects. 
September 1977 

Requests for copies may be sent to: Rm. S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S, Department of Labor, Washington, 
D.C.'202lO. 



6-031 * Interaction Betwken Domestic and 

Foreign Investment ok LLS, Firms 

/ 

t NATIONAL BUREAU OF ECONOMIC RESEARCH 
^NFM YORK, N. Y. 

Dr, Robert E, Lipscy and Dr. Guy V. Stevens 

I LAB contract J9K6002 I 
Project still in progress 

Descriptors: foreign , hade and investments. 

INVESTMENT 

The goal of this project is to study « the interaction 
between domestic and foreign investment of U,5= firms. 
There are two phases to the study. 

The first phase is the construction of a data base that 
contains information on the domestic and foreign opera- 
tions of over 100 U,S, multinational firms, The sources of 
information for the data base are McGraw-Hill, the De = 
partment of Commerce,, and the National Bureau of 
Economic Research, 

Using the above data base, the second 4 phase of the 
study analyzes how the changing opportunities for invest- 
ment abroad affect investment by the* firm in the United 
States, and similarly how investment in the United States 
affects the firnTs foreign investment. Reasons that may 
account for interaction between domestic and foreign in= 
vestment are examined. One 1 is that both foreign and 
domestic investment compete for a supply of capital that 
is not perfectly elastic to the firm. Another is that foreign 
investment can also affect the domestic demand for 
capital by changing the marginal rate of return -on 
domestic "investment. This can happen because foreign 
investment affects the demand for domestic production. 



Dr, Arnold Raphaelstm 

ILAIiOmtract J9KS0002 
Project still in progress 

Descriptors; OCCUPATIONAL SAFETY AND IIF.A1.TtU 
GOVERNMENT POLICIES 

The project will analyze interviews with flu rope an oc- 
cupational safety and health officials, which explored 
three issues: (1) Are occupational health regulations of 
other nations considered in the determination or revision 
of a- standard for domestic workers? (2) Do representa- 
tives of workers and management participate in setting i 
standard, such as the permitted exposure level or concen- 
tration of any substance 1 (3) Are economic issues, in- 
cluding the costs of compliance with any proposed regu; 
lation, given special weight in the determination of an oc- 
cupational health standard? . . 

The interviews focused on the inorganic arsenic-cotton 
textiles, and steel industries. They will provide the basis 
for assessing predictions of the foreign trade effects of 
new or proposed changes in occupational health regular 
tions in the United States, l 



6-033 International Transfer of Industrial 
Technology by U.S. Firms and Its - 
Implications for rm: U.S. Ficonomy 

DEVELOP! NO WORLD INDUSTRY AND 

TECHNOLOGY, INC, 
WASHINGTON, DX\ 

I LAP contract "75-17 

Project v ample ted- fiscal year 1977 

Dr. Jack iiaranson 

January 1977 

Report Descriptors, FOREHIN TRADE AN ) INVESTMENTS; 
TECHNOLOGY TRANSFER", TECHNOLfXlY r 'D 
TECHNOLOGICAL CHANGE: CORPORATION- '-, LABOR DEMAND 

Requests for copies may be sent to; Rm. S50Q4, Office of 
Foreign Economic Research", Bureau of International 
Labor Affairs; U.S. Department of Labor, Washington, 
DC 20210, 



6-034 Internationa!, Transfers of Industrial 
Technology by U.S. Firms: An 
Evaluation of U.S. Government 
Agency Reviews of Potential 
Economic Impkct 

DEVELOPING WORLD INDUSTRY AND 

TECHNOLOGY, INC. 
WASHINGTON, D.C. 

Dr, Jack Iiaranson 

I LAP contract J9K60033 
Project completed fiscal year 197H 



6-032* International Aspects of 

Occupational Health Regulations 
DRESNER, PA. 

♦Ongoing project— final report no! yet uvallable. 
Project* completed prior to this year are not described with a narrailve, 
NT IS— report is available from National Technical Information Service. 



7 



Descriptors: runiNgi.CKhMHANHl KH; u.s. c;iivkknmkni 

ACiKNCY Kl'.VIKWS 

This project evaluated U,S= C iovcrhmcnt ugcnuy 
reviews, of the impact of proposals to transfer IKS, 
technology *tn foreign countries, The two agencies whose 
reviews* were evaluated are the Hani-West Loruign Trade 
Board and the Export-Import Bunk, The project selected 
six cases reviewed hy one or' the other of these agencies 
and evaluated the materials and criteria used for the anal- 
ysis of these reviews. The project also attempted to deter= 
mine how accurate the reviews were m predicting the im 
pacts of the technology transfers made on U S. trade and 
employment. » 

INTERNATIONAL TRANSFERS OF INDUSTRIAL 
TECHNOLOGY BY U.S. FIRMS: AN EVALUATION 
OF THE U.S. EXPORT-IMPORT HANK REVIEW OF 
POTENTIAL ECONOMIC IMPACT 
(ktnhvr 1977 

Requests for copies may be sent to: Rm. S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210. ' . 

6-035 International Trade Indicator* and 
Pricks in a Simple Ack'iRKUativk 
Economic Model 



l)r, Peter //, CjVuv 

ILAH contract J9K700U 
Project completed fist at year / V/# 

Descriptors: I CONOMK POLICY; l AllOH SUPPLY 
puoji-ciiONs; economic hwkcahtino; TRadi- policy; 

I.AIIOR SUPPI V 

The project explored the possibility that markets for 
unskilled labor fail to operate in a way to absorb the 
supply of these workers available in the United States, 
The merits of different types of trade restrictions and 
subsidies were evaluated, 

INTERNATIONAL TRADE PATTERNS AND THE 
EXCESS SUPPLY OF LOW-SKILLED LABOR: 
THEORY AND POLICY IMPLICATIONS 

March IV7X 

Requests for copies may he sent to; Rrn. S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs. U.S. Department i:*' Labo Washington, 
li.C. 202 li). 



6-037 Labor Market Adjustment Policies in 

WKSTliKN EuKoIM:: An EVALUATIVE ■ 
Review 
PALO ALTO. CAUL; 



THE OHIO STATE UNIVERSITY 
COL V OHIO 

Dr. William C L Dewald 

I LAB contract J9K60029 
Project completed fiscal year 1978 

Descriptors: for HON track a Np investments 

The purpose of this project was to refine and test a 
simple aggregative econometric model of the U.S. econo- 
my to test, among other things, the sensitivity of U.S. 
economic performance to international trade factors, The 
project also fit the model to major OECD countries, 

OlrfPUT INFLATION, AND UNEMPLOYMENT: A 

COMMON SPECIFICATION OF THEIR 

DETERMINATION IN CANADA, FRANCE, 

GERMANY, ITALY, THE UNITED KINGDOM, AND 

THE UNITED STATES 

October 1977 _ 

Requests for copies may he sent to: Rm, 55004, Office ot 

Foreign Economic Research, Bureau of International 

Labor Affairs, U,S, Department ot Labor, Washington, 

D.C. 20210, 



Dr. Robert J. Elannagan 

I LAB contract J9K70005 
Project completed fiscal year l t} ~?H 

Descriptors: goveknmeni policies; employment and 
training policy; labor adjustment costs; EUROPE 

The project investigated the structure and performance 
of labor adjustment policies in Western Europe, The 
study examined the operational aspects of these programs 
and also summarized any evaluations of their success in 
dealing with labor market dislocations, 

AN EVALUATIVE REVIEW OF SELECTED WEST 
EUROPEAN LABOR MARKET ADJUSTMENT 
POLICIES 

March 1978 . 
Requests for copies may be sent to: Rm. 55004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 

D.C. 202 10. 



6-038 The Labor Market in the Open 
Macroeconomic Model 



\ 6-036 International Trade Pattlkns and 
Excess Supply of Unskilled Labor: 
Theory and Policy Implications 

* BELLE MEADE, A/. J. 



TV LANE UNIVERSITY 
NEW ORLEANS, LA, 

I LAB contract 74-24 

Project completed fiscal sear 1976 



GPO — report is available from Government Printing Off Ice. 

ETA — report is available from Employment and Training Administration, 

See page v for further information about ordering reports. 
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SPECULATIVE ADJUSTMENTS, LABOR FLOWS, 
AND EFFICIENCY IN LABOR MARKETS 
Dr. David T, King * 
June 1975 

Report Descriptors: ECONOMIC analysis and 

ECQ Ne^TRleSrfcABQR-MOBt LITY; Pl.ANN I N O , RESEARCH, 
AND DEVELOPMENT; LABOR MARKET 

Requests for copies may be sent to* Rm, 55004, Office of 
Foreign Economic Research, Bureau of International 

Labor Affairs, U.S. D, artmcnt of Labor, Washington, 
D C 20210, 



6-039 Labor Turnover and Experienced 
Worker Unemployment 

THE OHIO STATE UNIVERSITY 
COLUMBUS, OHIO 

Dr Donald (). Parsons 

I LA B comma J9K60032 

Project completed fiscal year 19/8 

Descriptors foreign trade and investments; labor 

DEMAND? LABOR MOBILITY; UNEMPLOYMENT 

The project studied the way in which changes in 
product demand affect turnover flows such as layoffs and 
quits and also how they are affected by the level of ex- 
perienced worker unemployment, 
June 1978 

Requests for copies may be sent to: Rm. 55004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D C. 20210 , 



6-040* The Location of Manufacturing 
Production by U,3, Multinational 
Enterprises 

NATIONAL BUREAU OF ECONOMIC RESEARCH 
NEW YORK, N.Y. 

Dr. Robert E. Lipsey 

/LAB contract JQK600I4 
Project still in progress 

Descriptors: FOREIGN TRADE AND INVESTMENTS; 
INVESTMENT 

This is the initial stage of a project to investigate the in- 
teraction between domestic and foreign investment of 
U.S. firms, Stage one has two objectives. The first Is the 
construction of formal models of location decisions by 
U S. multinational Anns and how these decisions are af- 
fected by wage costs, tariffs, and taxes in each country. 
The second objective is the development of certain cost 
data required for the project, particularly labor cost ad- 
justment for quality differences among countries. 



6*041* Optimum Tariffs and Subsidies for 

Reducing Employment Dislocations 
IT! I AC A, N.Y, 

Dr. Stephen T. Mars ton and Dr. Robert F. McCullough 

I LAB contract J9K700I3 
Project still in progress 

Descriptors; UNEMPLOYMENT; LABOR ADJUSTMENT COSTS; 
TARIFFS; GOVERNMENT POLICIES 

The project is developing a Lade model that departs 
from the classical assumption of no rigidities in the labor 
market and making simulations to determine what the 
optimal level of tariffs would be under various scenarios. 
Changes in import penetration in a particular industry, 
such as "footwear, are being used to develop the 
scenarios. The basic feature of the model is that the 
wages workers eam in their industry does not reflect their 
opportunities in other industries. In fact, they may have 
to suffer a long spell of unempIoymenTMd end with fary 
less satisfactory jobs. The project will explore the impact 
of introducing this element into the classical trade model. 



6-042 A Pilot Project to Investigate the 
Output and Employment Effects of 
Fiscal Folic* in an Open Classical 
Model 

STRA TEGIC SER VICES CORPORA HON 
CHICAGO, ILL, 

Dr. Floyd J, Gould 

I LAB contract J0K700Q2 
Project completed fiscal year 1978 

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS; 
GOVERNMENT POLICIES; TAXES; TARIFFS', EMPLOYMENT 
PATTERNS; INVESTMENT 

This project developed models to estimate the impact 
of various government tax and expenditure programs, 
tariffs, and other regulations on employment and capital 
investment. The models focused on the response of labor 
supply and investment to real investment returns and real 
(after tax) wage rates. 

THE OUTPUT AND EMPLOYMENT EFFECTS OF 
FISCAL POLICY IN A CLASSICAL MODEL 
Dr. Victor Canto, Dr. Arthur B. Uiffer, arid Dr. Odogwu 
March 1978 

Requests for copies may be sent to: Rm, S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D C. 20210 



6-043 Price Behavior in U.S. Industries and 
the Benefits of Trade Liberalization 



CHARLES RIVER ASSOCIATES, INC, 
CAMBRIDGE, MASS, 

•Ongoing project=!inal report not yet available. 
Projects completed prior to this year art not described with a narrative, 
NTIS— report is available from National Technical Information Service, 
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Or. James G Burrows, Dr. Robert Lamer, Anne Hammett, 
and Nancy KUlefer 

I LAB contract J9K60027 
Project completed fiscal year 1978 

Descriptors: prices; foreign production costs; tariffs 

This project analyzed the relationship between the 
costs of importing foreign goods and the prices that con- 
sumers have to pay for these imports, An attempt was 
made to determine the degree to which reductions in 
foreign prices or reductions in tariffs are passed on to 
domestic consumers in the form of lower prion* The pro- 
ject surveyed the existing literature relevant to 
researching these relationships and assembled data from 
government sources, unions, and private firms for use in 
the analysis 

PRICE BEHAVIOR IN THE V.S, TELEVISION 
RECEIVER MARKET: AN ANALYSIS OF THE 
EFFECTS OF IMPORTS 
December 1977 

Requests for copies may be sent to: Rm. S3 004, Office of 
Foreign Economic Research, Bureau of International 
Labor -Affairs, U.S. Department of Labor, Washington, 
D C 20210, 



6-044 Price Response in Markets for Import 
and Domestic Goods 



,S, INVESTMENT ABROAD 

project experiments with a number of different dynamic 
employment adjustment models. Data on gross employ- 
ment flows indicating quits and layoffs are used. The pro- 
ject constructs specific models for 15 to 25 detailed in- 
dustries in which the special nature of each industry is 
reflected. 



6-046 A Program to Study Foreign Trade 
Effects on Employment Using the 
Wharton Econometric Models 

WHARTON ECONOMETRIC FORECASTING 

ASSOCIATES, INC. 
PHILADELPHIA* PA, 

I LAB contract 74-12 

Project completed fiscal year 1976 

TRADE IMPACT STUDIES USING THE WHARTON 
ANNUAL AND INDUSTRY FORECASTING MODEL 
Dr. Ross S Preston and Yuen- Yum C, O'Brien 
June 1976 

Report Descriptors: FOREIGN TRADE AND INVESTMENTS; 

labor demand; economic growth; economic analysis , 
and econometrics 

Requests for copies may be sent to: Rm, S5004. Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
IXC. 20210. 



UNIVERSITY OF WYOMING 
LARAMIE, WYO. 

I LAB contract 74 14 

Project completed fiscal year 1977 

Dr. John Mutti 

January 1977 

Report Descriptors; foreign trade and investments; 
product demand; prices 

Requests for copies may be sent to: Rm. S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D C 20210, - 



6-045* The Process of Adjustment to Changes 
in Employment Levels 

PUBLIC RESEARCH INSTITUTE OF THE CENTER 

FOR NAVAL ANALYSES 
ARLINGTON, VA. 

Drl Frank Brechling 

I LAB contract J9K60030 
Project still in progress 

Descriptors: labor demand; labor adjustment costs 

This project determines the number of displacements 
that occur if it is necessary to reduce employment levels 
in an industry. In order to investigate the problem, the 



6-047* A Proposal to Conduct a Study of the 
Effect of Transfers of Technology by 
U.S. Firms on Rsal Wages and 
Employment Opportunities of 
Domestic Workers ; 

STERLING HO BE CORPORATION 
WASH INC /TON, D.C. ' 

Dr. Invars Outmanis 

I LAB contract J9K7Q003 
Project still in progress 

Descriptors: TECHNOLOGY TRANSFER, FOREIGN TRADE AND 
investments; ECONOMIC ANALYSIS AND ECONOMETRICS 

This pilot project is designed to develop a systematic 
methodology for analyzing technology transfer. The 
chosen industry is electronics, in which a set of 5 to 10 
significant - innovations have been selected. Diffusion 
rates of these innovations are being estimated both within 
the United States and also across international^ bounda- 
ries. The extent to which diffusion abroad is influenced 
by the investments and licensing of U.S. firms is being 
evaluated. Questionnaires have been developed, and a 
survey is being undertaken to obtain the required infor- 
mation. 



GPO^report Is available from Government Printing Office, 

ETA— report is available from Employment and Training Administration, 

See page v fop further information about ordering reports. 
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64)48* A Proposal to Conduct a Survey of 
Trade Adjustment Assistance 
Recipients 

MA THE MA 77 CA POLICY RESEARCH, INC. 
PRINCETON, NJ. 

Dr. Walter Corson 

I LAB contract J9K70Q10 
Project still in progress 

Descriptors: labor adjustment costs; labor force 
behavior; duration of unemployment 

The project is surveying Trade Adjustment Assistance 
recipients to determine their demographic charac- 
teristics, employment experience, and ability to find new 
jobs after being laid off. The sample numbers 1 300, di- 
vided between Trade Adjustment Assistance recipients 
and a control group of regular unemployment insurance 
recipients, A questionnaire and an efficient survey design 
are being developed. One of the contractor's principal 
responsibilities is to make every reasonable effort to ob- 
tain a high response rate from those selected for inter- 
viewing. On completion of a clean data tape, the contrac- 
tor will make an analysis of the reemployment experience 
of Trade Adjustment Assistance recipients. 



6-049 A Proposal to Develop a Plan for the 
Systematic Evaluation of European 
Programs to Assist Trade Impacted 
Workers 

KRAMER ASSOCIATES. INC 
WASHINGTON, D.C. 

Leo Kramer 

I LAB contract J9K700 16 
Project completed fiscal year 1978 

Descriptors: labor adjustment costs; government 
policies; employment and training policy; eurofe 

This project explored the possibilities of evaluating 
programs in Europe that ease the adjustment process for 
displaced workers. It investigated which methods used 
abroad might successfully be adapted for the United 
States, The project studied the evaluative materials 
available* suggested a methodology to be used, and 
selected appropriate countries for study, 

AN EVALUATION OF EUROPEAN PROGRAMS TO 
ASSIST TRADE IMPACTED WORKERS 
December 1977 

Requests for copies may be sent to: Rm. 85004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
DC 20210, 



6-050* Proposal to Study the Impact of 
Changes in the Cost of Imports on 
Consumer Prices 

RUTTENBERG. FRIEDMAN, KILCALLON, 

GUTCHESS AND ASSOCIATES 
WASHINGTON, D.C 

Dr. Iris J, Lav 

I LAB contract J9K700I5 
Project still in progress 

Descriptors: PRICES; CONSUMPTION; PRODUCT DEMAND; 
ECONOMIC ANALYSIS AND ECONOMETRICS 

The project is examining the extent to which changes 
in the landed costs of imports are reflected in prices at 
the consumer level. Significant import industries have 
been selected, and a group of products in which signifi- 
cant changes in landed costs have occurred have been 
identified. The movement of the prices of these goods at 
retail is being studied, and an attempt is being made to 
explain the behavior observed. Finally, an attempt is 
being made to determine whether the prices of competi- 
tive domestic goods are affected by changes in import 
prices. 

6-051 Qualification of the Effects of Non- 
Tariff Barriers in the Major Trading 
Countries 

J LAB contract J9K600 12 
Project completed fiscal year 1 977 
Dr. Melvyn Krauss 
January 1977 

Report Descriptors: foreign TRADE and investments; 

EXTORT SUBSIDIES 

Requests for copies may be sent to: Rm, S5G04, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210 

6-052 Quantification of rim Effects qf Non- 
Tariff Barriers 

Dr. Melvyn Krauss 

I LAB contract J9K6002S {formerly J9K600I2 ) 
Project completed fiscal year 1978 

Descriptors: FOREIGN TRADE AND INVESTMENTS; EXPORT 
SUBSIDIES 

This project was an extension of an earlier pilot study 
on the measurement of the distorting impact of subsidies 
on prices by industry category, The country chosen for 
the pilot study was the United Kingdom, This* extension 
measured similar distorting effects of government sub- 
sidies in France, Germany, Canada, and Sweden, Also, 
these distorting effects were measured for a recent boom 
year and a recession year in order to see if the sig- 



*Ongolng projeCt=final report not yet available. 

Projects completed prior to this year ire not described with a narrative, 
NTIS - report is available from National Technical Information Service, 
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nificance of subsidies tended to increase In the recent 

recession. 

April 1978 

Requests for copies may be sent to: Rm, 35004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.Cr 20210. 



6-053 The Relative Merits of Tariffs, Quotas 
and Other Trade Policy Instruments 

BOSTON COLLEGE 
CHESTNUT HILL, MASS. 

I LAB contract J9K60Q28 
Project completed fiscal year 1977 
Dr. James Anderson 
January 1977 

Report Descriptors: FOREIGN trade and investments: 

TRADE INTERVENTION 

Requests for copies may be sent to: Rm. 8 5 004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U,S* Department of Labor, Washington, 
D.C. 20210, 



6-054 Removing Restrictions on Imports of 
Steel 

THE PUB! RESEARCH INSTITUTE OF THE 

CENTE. FOR NAVAL ANALYSES 
ARLINGTON, VA. 

I LAB contract 73-08 

Project completed fiscal year 1976 

Dr. James Jondrow, Eugene Devine, Dr. Louis Jacohson, 
Dr. Arnold J, Katz and David O l Neii! 
May 1976 

Report Descriptors: foreign trade and investments; 
earnings; labor demand; steel industry 
Request for copies may be sent to: Rm. 55004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210. 



6-055 A Review of Studies of Labor 
Adjustment to Employment 
Reductions 

UNIVERSITY OF ROCHESTER 
ROCHESTER, N. Y. 

AND _ . 

PUBLIC RESEARCH INSTITUTE, CENTER FOR 

NAVAL ANALYSES 
ARLINGTON, VA/ 

I LAB contract 76-08 

Project completed fiscal year 1977 

Dr. Arlene Holen 

January 1977 ■ 



Report Descriptors: earnings; labor demand; labor 
force; literature review; employment 
Requests for copies may be sent to: Rm. 55GG4, Office of 
Foreign Economic Research, bureau of International 
Labor Affairs, U.S. Departmeu, of Labor, Washington, 
D.C, 20210. 



6-056 Series of Three Research Projects on 
Employment Effects of Foreign 
Investment and Trade 

MASSACHUSETTS INSTITUTE OF TECHNOLOG Y 
CAMBRIDGE, MASS. 

I LAB contract 74-01 

Project completed fiscal year 1976 

THE BRAZILIAN MOTOR VEHICLE INDUSTRY: ITS 
ROLE IN BRAZILIAN DEVELOPMENT AND ITS 
IMPACT ON UNITED STATES EMPLOYMENT 

Dr> Kenneth 5> Mericle 
July 1975 

Report Descriptors: foreign trade and investments, 
corporations; earnings; labor demand 
Requests for copies may be sent to: Rm. S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C, 20210, 

THE WORKING OF TRADE ADJUSTMENT 
ASSISTANCE AT THE GRASS ROOTS LEVEL 
Df, lihiel de Sola Pool 
December 1975 

Report Descriptors: foreign trade and investments; 
corporations; earnings; labor demand 
Requests for copies may be sent to: Rm, 55004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210, 

NATIONAL EFFORTS TO ESTABLISH GUIDELINES 
FOR THE BEHAVIOR OF MULTINATIONAL 
CORPORATIONS 

Dr. Richard D. Robinson 
March 1975 

Report Descriptors: foreign trade and investments; 
corporations; earnings, labor DEMAND 
Requests for Copies may be sent to. Rm. 35004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U,S. Department of Labor, Washington, 
D.C. 202 10., 



64157* Sources of Competitiveness in Japanese 
Television and Home Video-TV" 
Recorders 

DEVELOPING WORLD INDUSTR Y AND 

TECHNOLOGY, INC. 
WASHINGTON, D.C, 



GPO— report Is available from Government Printing Office, 

ETA— report is available from Employment and Training Administration, 

See page v for further information about ordering reports. 
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Dr , Jack Baranson 

I LAB contract J9K7QQ12 
Project still in progress 

Descriptors: technology transfer; government 

POLICIES 

The project is analyzing how Japanese manufacturers 
acquired television technology. Analysis includes an 
evaluation of the contribution of other sources of 
Japanese competitiveness in television such as govern- 
ment subsidies, particularly for R&D, and innovations in 
marketing strategies. The study will conclude with an 
analysis of Japanese dominance of video-TV recorder 
technology and its relationship with previous transfers of 
UJS, technology. 



6-058 A Study of Trade and Employment in 
the Electronics Industry 

KEARNEY MANAGEMENT CONSULTANTS 
CHICAGO, ILL, 

Dr. Lester C. Telser 

t LAB contract 76-10 

Project completed fiscal year 1978 ■■ 

Descriptors: foreign trade and investments; 
technology and technological change; labor 
demand; electronics industry 

This study developed information concerning the ef- 
fects of trade barriers, both foreign and domestic, on 
trade flows, income, and domestic employment in the 
electronics industry, Such information was developed for' 
various product segments, including electronic com- 
ponents and accessories, radio and television receiving 
sets and transmitting equipment, electronic calculators, 
industrial controls, and others of major importance that 
may be significantly affected by altered trade barriers. 

In addition, information was developed on the effects 
of offshore assembly provisions, direct foreign invest- 
ment, and the transfer of U S, technology abroad on the 
level and composition of U.S. exports and imports and 
the resultant impact on domestic employment, 
November 1977 

Requests for copies may be sent jo; Rm. 5 5 004, Office of 
Foreign Economic Research; Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D C. 20210 , 



6*059 Supply Access Issues 

CHARLES RIVER ASSOCIATES, INC, 
CAMBRIDGE, MASS, 

ILAB contract 76-03 

Project completed fiscal year 1976 



ECONOMIC ISSUES UNDERLYING SUPPLY ACCESS 
AGREEMENTS A GENERAL ANALYSIS AND 
PROSPECTS IN TEN MINERAL MARKETS 

James C Burrows* Robin C Landis, Michael Wolfe, and 
Stephen Beggs 
July 1975 

Report Descriptors: supply access; FOR el ON TRADE AND 
j investments; minerals 

Requests for copies may be sent to: Rm, S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210. 



A Survey of Empirical Evidence on the 
Relationship Between Import Prices 
and Domestic Prices 
ARLINGTON, VA. 



6=060 



Dr. Dale M, Helen « 

ILAB contract J9K70004 
Project completed fiscal year 1978 

Descriptors: PRICES 

The project sum mar 'zed evidence useful in understand- 
ing the relationship between changes in the landed cost 
of imports and changes in prices of goods at the retail 
level. The literature examined included studies of the 
relationship between wholesale and retail prices generally 
and of the extent to which devaluation of the U,S, dollar 
leads to higher retail prices, 

THE EFFECT ON DOMESTIC PRICES OF CHANGES 
IN THE PRICES OF IMPORTED GOODS: A SURVEY 
OF THE EVIDENCE AND SOME EMPIRICAL 
RESULTS 
May 1977 

Requests for copies may be sent to: Rm. S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210 



6-061 * Tariff Items 806,30 and 807.00 and 
Foreign Component Manufacturing 

THE UNIVERSITY OF MICHIGAN 
ANN ARBOR, MICH 

Dr, Lee A, Reynis 

s 

ILAB contract 76-14 
Project still in progress 

Descriptors: FOREIGN TRADE AND INVESTMENTS; 
TECHNOLOGY AND TECHNOLOGICAL CHANGE", LABOR 
DEMAND; TECHNOLOGY TRANSFER 

This study is concerned with the domestic impact on 
employment of the offshore assembly provisions of the 
U S, tariff schedule. Under items 806.30 and 807.00, 
components manufactured in the United States may he 



•Ongoing project— final report not yet available. 
Projects completed prior to this year are not described with a narrative, 
NTIS— report is available from National Technical Information Service, 
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sent abroad for final assembly. When components or 
finished goods are reimported, only the value added is 
subject to tariff duty. 

Of particular interest is the impact of technology 
transfer associated with offshore assembly, Through the 
"learning by doing" process, component assembly abroad 
may accelerate the rate at which foreign countries begin 
ttieir own production of such components. This process 
may shorten the product life cycle, enabling foreign 
countries \o produce components and finished goods for 
domestic use and even export sooner than otherwise 
probable. 



6-062 Trade and Employment Effects of 
Multilateral Trade Liberalization 

THE BROOKINGS INSTITUTION 
WASHINGTON, D.C. 

■1 LAB contract 75-07 
Project completed fiscal year 1976 

TRADE WELFARE, AND EMPLOYMENT EFFECTS 
OF MULTILATERAL TRADE NEGOTIATIONS IN 
THE TOKYO ROUND 
Dr. William Cline 
June 1976 

Report Descriptors' foreign trade and investments, 

SIMULATION; LAYOFFS; LABOR DEMAND 

Requests for copies moy be sent to: Rm, 55004, Office n\ 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D C. 20210, 



S. INVESTMENT ABROAD 

The project also attempted to evaluate th t effects of 
investments abroad by U.S. multinationals on foreign 
supply Furthermore, the project attempted to assess the 
effects of recent technological development on the pat- 
tern of world trade in chemicals, 

IMPACTS OF REDUCED TRADE BARRIERS ON THE 
CHEMICAL INDUSTRY 
Dr. Kenneth E, Lunde 
Marcli 1978 

Requests for copies may be sent to; Rm. S5004, Office of 
Foreign Economic Research, Bureau of ..iternaiional 
Labor Affairs, U.S. Department of Labor, Washington, 
D.C. 20210. 



6-064 U.S. Traue Policy: Formation and 
Effects 

[I S. DEPARTMENT OF LABOR 
WASHINGTON, D.C, 

I LAB contract 74-11 
Project completed fiscal year 1977 
Dr. Rohen E. Baldwin 
January I '77 

Report Descriptors: forkion trade and investments; 

INPUT-OUTPUT MODIXS; LABOR OI-lMAND; LABOR FORCE; 
LAYOFFS 

Requests tor copies may be sent to: Rm. S5004, Office of 
Foreign Economic Research, Bureau of International 
Labor Affairs, U.S. Department of Labor, Washington, 
D,C, 20210. 



\ 



6-063 Trade and Employment in the 

Chemical Industry: Labor Demand and 
Product Demand 

STANFORD RESEARCH INSTITUTE 
MEN I A) PA R K. CALIF. 

Dr. Donald Green 

I LAB contract J9K60004 

Project completed fiscal year 1978 

Descriptors: foreign trade and investments; chemical 
industry; labor demand; product demand 

The principal objective of this study was an estimate of 
the effects of changes in trade harriers here and abroad 
on prices, output* and employment in the chemical indus- 
try. The benefits of lower trade barriers to users, as 
well as the displace nent costs that workers may incur, 
were calculated, Thu gains to the United States resulting 
from lower trade barriers abroad received special empha- 
sis. 



6-065* Worker Adaptation to Internationale 
v-Induceo Job Loss 

CIO NOVAK 

ST A TE COLLEGE* PA . \ 

\ 

Dr. Peter B. Meyer ' 

Contract J9K80001 
Project still in progress 

Descriptors: LAYOFFS; OOVFUNMENT POLICIES; TRADE 
ADJUSTMENT ASSISTANCE 

The project will examine the experience of workers 
who were laid off by the RCA plant in Mountaintop, Pa., 
and were eligible for Worker Adjustment Assistance. 
Workers, community leaders, and plant officials will be 
interviewed. The purpose of the project is to evaluate the 
strengths and weaknesses of past practices in providing 
such assistance and make suggestions for appropriate 
changes. 



GPO^report is available from Government Printing Offices 

ETA —report is available from Employment and Training Administration, 

See page v for further information about ordering reports, 
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A, GUIDELINES FOR SUBMISSION OF RESEARCH AND 
DEVELOPMENT PROPOSALS UNDER CETA 



The purpose of this section is to establish guidelines for the submission of proposals 
for research and development project funding to the Employment and Training Adminis- 
tration, Department of Labor. 

Funds for research and development activities may he awarded under authority of 
two legislative acts: 

1, Title III of the Comprehensive Employment and Training Act of 1975 (Public 
Law 93-203 approved December 28, i 973 ) provides for a comprehensive program of 
employment and trainLig research. 

Title HI of the CETA also authorizes "a program of experimental, developmental, 
demonstration , and pilot projects, through grants to or contracts with public or private 
nonprofit organizations, or through contracts with other private organizations, for the 
purpose of improving techniques and demonstrating the effectiveness of specialized 
methods in meeting manpower, employment, and training problems/* The projects, sub= 
sumed under the word "development" in these guidelines, seek to develop and test in 
operation new ways in which employment and training programs might be made more 
effective, 

2, Social Security Act (81 Stat. provides for studies which will provide informa= 
tion tor the improvement of the overall effectiveness of the Work Incentive Program 
(title IV, pt. c, sec, 441 ). 

Research and development projects are not limited to particular types of organizations. , 
Academic institutions, State and local government units, community, private, and other 
organizations and individuals with research .or experimental and demonstration capabili- 
ties in the employment and training area may apply for project funding. 



GUIDELINES FOR R&D PROPOSALS: CONTRACTS AND GRANTS 

PRELIMINARY PROPOSAL 

The first step in applying for R&D funds is the submission of a preliminary statement 
describing the investigator's basic study ideas, subjects of research, or proposals for ex- 
perimental development and demonstration. 

The preliminary proposal should be hrief and self-explanatory. Fifteen copies are 
required. It should include; 

1, The problem to be investigated or the experiment or demonstration to be con- 
ducted, 

2, Objective* and potential application of findings. 

3, Operational, research, or assessment procedures, 

4, Time and budget requirements (summary only), 

5, Statement on relevance to employment and training problems, « 

A separate statement concerning staff, facilities, capabilities for conducting research, 
experimentation, or demonstration, and previous related experience should accompany 
the preliminary proposal. The preliminary proposal and other related materials should be 
sent to! 

Director, Office of Research and Development 
Employment and Training Administration 
U,S, Department of Labor 
Washington, D,C 2021 3 
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After reviewing this preliminary summary, the Employment and Training Administra= 
don may request a formal proposal, (Formal proposals should follow the outline detailed 
below in Outline for Submission of Formal Proposals.) 

GENERAL INFORMATION ABOUT REQUIREMENTS FOR FORMAL PROPOSALS 

Tfte proposed project should focus on potential solutions to significant employment 
and training problems. It should seek to develop new knowledge or new applications of 
existing knowledge which, give promise of furthering the objectives of the legislation 
under which the contract would be authorized. 

The end product to be sought by any project— its findings and conclusions— should be 
of broad program interest; it may be limited to specialized operations that can be shown 
to provide a basis for generalized conclusion^ or to have application over a wide area. 

Management Capability, ^The project director or principal investigator should have 
done successful research, or conducted experimental or demonstration programs, or have 
demonstrated clearly a competence for performing or directing such. It is also preferred 
that the director or principal investigator devote full time to the project. The organiza- 
tion submitting the proposal also must have available facilities and staff adequate to carry 
out the proposed activity or give evidence that it can acquire such, if funded. 

Economic Efficiency, —The probable value of the findings of the overall project must 
justify the total proposed expenditure. The overall cost of the particular approach toward 
solving the problem in the proposed project must be reasonable when compared with 
the cost of other possible approaches. Projects should not duplicate ongoing or past 
research and development efforts and wherever possible should attempt to build on work 
already done, 

Review of Proposals. —Formal proposals should be typed or otherwise reproduced on 
one side only and should be moderate in length. Twenty copies should be submitted, 

Acknowledgment of receipt usually will be made within 15 days. Processing, review, 
and evaluation of comments received usually require 60 days frorn receipt of proposal. 

Notice of approval for negotiatipn (or disapproval) will be given as soon as possible 
following review and evaluation. Final approval for funding will depend on a negotiated 
agreement on content, structure, and budget of the project by the proposer and the Em- 
ployment and Training Administration, * 

Final Report, -+Upon completion of the project, up to 200 copies of a final report are 
required, This report will present and analyze information secured, and for development 
project!^ will describe also the administrative structure developed and the operations per- 
formed. It will contain a summary which must include: ( 1 ) Findings' and conclusions, (2) 
implications for program and policy, and (3) implications for further research or experi- 
mental and demonstration effort, Special attention should be given lo recommendations 
for the application and use of the findings to programs, policies, and problems, 

Publications derived from the work will acknowledge that thy study was supported by 
the Employment and Training Administration, U.S. Department of Labor, If it chooses, 
the Department will have a right to publish and distribute the final report of the work 
done and to use thu findings, including any research, program materials, or experimental 
and assessment designs developed, for any purpose whatsoever, 

OUTLINE FOR SUBMISSION OF FORMAL PROPOSALS 

. There is no printed form to be used. Follow the outline below in describing the 
proposed project. Identify each section by number and title as indicated in the outline, 

1 , Cover page, The cover page of the proposal must show the following information 
in the order indicated: 

Proposal to the Director, Office of Research and Development, Em- 
ployment and Training Administration, LLS, Department of Labor, for 
a Research or Development Project, 

Project title: (Be concise as specific as possible, Avoid ob= 

scure technical terms, Include key words under 
which project may be indexed,) 
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Submitted by: (Name of organization, institution, agency, or in- 

dividual, hereinafter referred to as 
"organization,* 1 ) 

Address; (Of organization, including zip code,) 

Telephone number: (Of organization, including c.r^a codo. ) 

Initiated by: (Full name and position of individu: 1 who is "m- 

itiating project, ordinarily die diFftcfi;. o r eVief 
investigator.) 

Transmitted by: (Full name and position of official who is ap- 

proving the submission of the proposal. This 
must be someone with authority to commit the 
organization to the proposed project, Thj 
proposal should be signed by both the initiator 
and the transmitter on the original or manter 
-■— copy.) 

Date: (Date transmitted.) 

2, Abstract, Summarize the proposal, preferably on one page, under two main heads: 
(a) Objectives and (b) procedures. 

3, Problem, Describe the problem to be focused on and its significance, 

4, Objectives. State the questions which the project is designed to help answer, the 
techniques or methods to he developed and/or tested, and/or the hypotheses to be stu- 
died, 

5, Relationship to other research or experimental and demonstration programs. 
Discuss the proposed project in relation to previous research, experimentation, or 
demonstration in the area of the svork proposed, Indicate how the proposal will add to 
knowledge on the particular problem and indicate how it will make employment ^and 
training programs more effective and efficient. Distinguish what is different about this 
proposed project, as compared with other projects conducted previously or currently, 

6, Project design and components, 

a. 'For development, experimental, and demonstration projects. (All such proposals 
must contain a research component,) i 

( 1 ) Describe the work plan. Who will perform what tasks in what ways: invoiv- 
. ing what tvpes and approximate number of participants? J 

(2) Deiic.be the organizational arrangements for administration of the project. 

(3) Present a time schedule for performance of the .stated tasks, i 

(4) For the research component, follow the outline in 6(b), j 

b. For research projects. Describe the research design in detail, listing the steps 
to be followed. Include specific information, as relevant, on each of the following: 

( 1 ) Research method. What is the method to be employed in the study? Exam- 
ples; Survey method, descriptive-theoretical analysis, participant observations, 
experimental and control group comparisons, * 

(2) Study subjects, Where there are populations, samples, experimental and 
control groups, indicate their purpose, origin, composition, size, type of data 
to be collected on each, and sampling plans, 

(3) Data collection. Describe types of data to be gathered and methods of col- 
lection. To the extent feasible, data that are already available or are being col- 
lected from other sources must he used. Describe questionnaires, interview 
guides, tests, and other research instruments to be used. In studies for which 
it is determined that the project is subject to the- requirements of the Federal 

* Reports Act of 1942, it will be necessary for the researcher to submit copies 
of questionnaires and survey plans for clearance in advance of their use: 

(4) Analytic techniques. Indicate statistical or other analytic techniques to he 
used in testing the hypotheses or achieving the objectives of the study, 

(5) Phasing. Indicate. the approximate time schedule for phasing each step of 
the project.^ - ? 

7. personnel Give name, title, and a statement of the educational and professional 
experience of the principal investigator and other key personnel. 
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8. Facilities, Indicate special facilities and similar advantages. Detail the research 
staff resources available to the organization. 

9. Subcontracting. It is the policy of the Department of Labor that subcontracts he 
made on a competitive basis. If a subcontractor is to be used tor imj part or parts of 
the operation or for research or assessment, specify the nature of the work and the sub- 
contractor's credentials for conducting it. Any subcontract is negotiated by the perform- 
ing organization, but will be subject to prior approval by the Office of Research and 
Development, 

10. Utilization, Indicate the potential principal users of the proposed project's 
findings and how end products (reports, guide materials, handbooks) will be structured 
to encourage and facilitate use by policymakers, program administrators, and the 
research community, ^ 

1 1. Other information, Indicate other pertinent information, including the following: 

a. Identify other organizations whose participation or cooperation is required and 
present evidence of their willingness to provide it, 1 

b, Amount of financial . or other support available for this project from other 
sources. 

c, Whether this proposal is an extension or an addition to a previously Govern- 
ment-supported project, 

d. Whether financial support for this proposal or a similar one has been requested 
from any Government or private organization other than the Employment and 
Training Administration, U S. Department. of Labor, 

12. Budget, Start this section on a new page, identifying it in sequence with previous 
sections as 12. "Budget," The budget will include all estimated costs to be covered by 
any funding from the Department of Labor, 

The cost of performance includes the cost of necessary direct items of expenditure in- 
curred in the performance of ihe project. It should also include an amount for overhead 
*or indirect costs only if appropriate. 

Following the categories as shown in the outline below, and rounding all amounts to 
the. nearest dollar, list anticipated requirements for all items of expenditure. If the project 
is expected to extend beyond 12 months, indicate the amount required for each yean 
and in total, 

a, direct costs, > 
{ 1 ) Personal services, 
(a) Include salaries and wages of all personnel directly attributable to actual 
performance under this project, whether on a full- or part-time basis. List 
personnel by title, worker-months (full- or part-time—be specific), and- dollar 
amounts, (b) Include in connection with the above, but identify separately, 
allowances (dollar amounts and percentages of base salaries) for vacation, 
holidays, sick leave pay, and any other employee benefits customarily 
. granted, 

(2) Consultants and contract service. Include, allowances ,for consultants and 
contract service as required, 

(3) Materials and supplies. Assign a cost to all materials and supplies which 
will be expended directly by the contractor in performance of the project, 

(4) Travel, Furnish estimates of the number of trips, method of transportation, 
and cost of travel. Include the estimated amount for subsistence and daily al- 
lowance rates, auto mileage rates, etc, during travel, in accordance with the 
organization's established policy, 

(5) Communications, Include telephone, telegraph, and postal charges. 

(6) Services, Include those not specifically covered 1 under personal services 
(e.g,, interviewer cost, computer cost). When a study involves securing informa- 
tion through Federal agencies (as the U.S. Bureau of the Census) or State agen- 
cies (as State employment services), the cost of such services, if any, should 
be included, „ • 

(7) «Other, Itemize by category and amount. 
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b. Indirect cost or overhead. Give the basis for the organization's determination 
of proposed overhead rate and reference to the rate approved currently by other 
Government agencies, if any. 

Overhead rates may be fixed during the negotiation of funding, or may be 
determined provisionally, with final settlement made at the conclusion of the pro- 
ject. If an overhead rate has been established by a Government audit agency, 
\ identify the cognizant audit agency and contact, person, the rate established, the 
^Uogation bas#, and the period for which it was established. 

It is most important that all items of cost be readily identifiable, regardless of 
whether they are shown as direct or indirect. 

The proposed budget will £e reviewed against applicable Federal regulations 
as part of the initial review. Where changes are necessary for projects which are 
approved otherwise for negotiaVion, these changes, as well as decisions concerning 
the determination of an overhead rate, will be made during the negotiation of the 
funding. 

It is the policy of the Department to encourage cost-sharing arrangements on 
research projects in accordance with the principles set forth in the Federal 
Management Circular (FMC) 73-3, dated December 4, 1973, entitled "Cost Shar- 
ing on Federal Research/' The budget presentation should show what costs the 
proposer will absorb as his contribution, If no costs are to be met by the 
proposer, an explanation should be provided. 



GUIDELINES FOR DOCTORAL DISSERTATION GRANTS 

Academic institutions offering doctoral degrees in areas of study (such as economics, 
sociology and social work, psychology, education, and the behavioral sciences generally) 
which relate to the employment and training field may apply for grants to support disser- 
tation research of graduate students who have completed all requirements for the doc- 
toral degree except the doctoral dissertation, or who will have met these requirements 
before the grant is effective. A separate application in the form of a study proposat must 
be submitted for each candidate nominated by the university for a grant. Such a giant 
will JSef made to the university in the name of the candidate. 

GRANT GUIDELINES 

The maximum amount of direct costs (see The Application, pan 5a) of any one grant 
is $10,000 for a period not to exceed I year. Support for projects extending beyond 1 
year will be considered only under very special circumstances. Requests for no-cost ex- 
tensions of approved grants .will be considered only if reasonable progress is reported. 
Such requests require written support of the candidate's sponsor, and must be approved 
by the sponsoring institution and submitted at least 2 months before the expiration of n 
the grant. The notice of grant award will indicate the .period for which the Department 
intends to support the project. 

The grant may cover the following costs; 

1, Support for the doctoral candidate will generally be on a stipend basis, deter- 
mined by the proportion of time spent by the candidate on his or her dissertation times 
the following full-time annua! stipend rates: 

Doctoral candidate... .. . .......... .......... $4,500 

Dependent children allowances (additional) 

1 ................. 550 

2 (maximum allowance) - 1,100 

Under this schedule the maximum annual stipend rate for a doctoral candidate with two 
or more dependent children is $5,600. The following example illustrates how a stipend, 
may be computed: 

A doctoral candidate with one chilli who teaches half time and works on the 
dissertation half time for 9 months of the year, and devotes full time to the dis- 
sertation the other 3 months, could receive a stipend of $3,157— three-fourths 
of the year at half time, $ 1 ,894, plu^ ^fourth of the year at full time, $ 1 ,263, 
A candidate who has been regularly employed in teaching or research activities 
by the sponsoring university or a related research organization, and for whom 
the dissertation research requires relief from part of the individual's employ^ 
ment, may be supported at the established rate of pay, prorated for the propor- 
tion of the lime devoted to the dissertation, provided that the total amount of 
the candidate's pay from the grant does not exceed the amount which the can- 
didate could otherwise receive as a stipend if devoting, full time to the disserta- 
tion (see par, 1 above), 

2, Major direct project costs, such as clerical assistance, necessary travel, computer 
time; and special supplies. 

3, Indirect costs at a fixed rate not to exceed the established audited rate of the 
Institution, The stipend may not be treated as a personnel cost for the purpose of com- 
puting the amount of indirect costs, However, the salary of a candidate employed by the, 
university (as in par, 1 above) will not be considered a stipend. 

"4, Allowance to sponsoring university, 

a, When the candidate is on a, stipend basis, and is not charged tuition or fees, 
an allowance of $2 t 500 will be' granted to the university in lieu of tuition, fees, 
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general supplies, and other administrative costs for grants of 6 months 1 to 1 year's 
duration. For grants of less than 6 months, the allowance will be one-half of the 
annual rate, except that in the rare instances when no-cost extensions are allowed, 
the allowance to the sponsoring university will be prorated on a monthly basis, 
b" When the candidate is employed by the university and paid a salary* no al^ 
lowance will be granted. In such instances, the university may include the salary 
/ of the candidate in the base against which indirect costs rates may be applied, 

, In accordance with Federal Management Circular (FtylC) 73-3, dated December 4 
1973, "Cost Sharing on Federal Research," the grantee institution must share in the total 
cost of the project, However, costs of services of academic and administrative staff, in- 
cluding the candidate's sponsor or dissertation adviser, which would normally be covered 
by tuition and fees of the university, may not be shown as a contribution of the universi- 
ty. 

For applications which are approved, the submission of copies of final reports 
(dissertations) will be in accordance with condition 1 6 of the Conditions for Doctoral 
Dissertation Grants, 

Any survey plans, surveys, or questionnaires arising from the research under an ap- 
proved grant will be identified solely as the responsibility of the university or the doctoral 
candidate and will in no way be attributed to the Department of Labor. 

Publications based on the research conducted under the grant will acknowledge that 
the research was supported by a grant from the Employment and Training Administration 
of the U.S. Department of Labor under the Comprehensive Employment ana Training 
Act of 1973, The Department will havt a nonexclusive right to publish and distribute 
the final report of the research and to use the findings, including any research designs ' 
developed by the research, for any purpose whatsoever. 

The standard conditions applying to all dissertation grants are appended as Conditiom 
for Doctoral Dissertation Grants/Small-Grant R* \rch Projects, As indicated below, 
written exceptions requested from these conditic lould be included with the transmit- 
tal of the application, 
SUBMISSION OF APPLICATIONS 

Fifteen copies of each application should be sent by the university to: ^ 
Director, Office of Research and Development . 
Employment and Training Administration 
U,S, Department of Labor 
Washington, D.C, 20213 
\ Closing dates for applications are September 1, December I, March 1, and June 1. 
Applications will be accepted which are postmarked or delivered on or before each of 
tnese dates. However, applications received 1 week or more after a closing date, re- 
gardless of postmark, will be accepted for the next scheduled closing date. Should an 
early acknowledgment of the receipt of applications be desired, a stamped self-addressed 
postcard referenced to the application should be enclosed. Processing of applications 
requires approximately 3 months, including evaluation l^a review panel. Applicants may 
expect t& be notified of action taken about 3 months after the applicable closing date, 
A grant/approved for a candidate who has not completed all requirements for the doc- 
toral decree at the time of application will require notice from the university to the grant 
officer that all requirements have been met before any payments will be made under the 
grant award, 

CRITERIA FOR APPROVAL 

Applications are reviewed by a panel of persons from outside the Government who 
are experts in the employment and training field, Only those applications for studies rele- 
vant to the objectives of C ETA are referred to the panel for review and recommenda- 
tion, 

The panel considers all elements of an application in its review, giving primary empha- 
sis to the candidate's ability, originality, and creativity as evidenced by the study 
proposal. The standing of the candidate and his application relative to other candidates, 



GU1DEMNES FOR DOCTORAL DISSERTATION GRANTS 



219 



and to the availability of funds for the program, determines whether the proposal will 
be approved for a grant award. Approval may he conditional on acceptance of changes 
as recommended by the review panel, including substantive and budget revisions. 

THE APPLICATION 

Applications should contain the information requested below in the order indicated, 
There is no printed form to be used. 

1 . The first page should show the following: 

Proposal Submitted to the Administrator, Policy, Evaluation and 
Research; Employment and Training Administration, U.S. Department 
of Labor, for a Grant in Support of a Doctoral Dissertation Under 
Authority of the Comprehensive Employment and Training Act of 
1973, Public Law 93-203, 

Project title: (Dc concise, descriptive, and as specific as possi- 

ble.) 

^ Submitted by: (Legal name of universitv and department spon- 

soring the candidate.) 

Address: (Of university, including zip code.) 

Telephone number: (Of university, including area code.) 

Candidate: (Name, address, and phone number. Candidate 

should sign original or master copy.) 

Sponsor: (Name, position, academic degrees, and phone 

number of university dissertation adviser, or 
sponsor of the candidate. This person should sign 
original or master copy.) 

Transmitted by: (Name, position, and phone number of approving 
official. This person should be someone with 
■ legal authority to commit the university, and 

should sign the original or master copy, Unless 
otherwise indicated, all correspondence, includ- 
ing the Notice of Grant Award, if approved, will 
be addressed to this official.) 

Date: (Date transmitted,) 

2, Include a statement of the background of the candidate, education and employ- 
ment experience, and a list of published works. Indicate if the candidate has met all 
requirements for the doctoral degree other than the dissertation and, if not, when they 
will be met. 

- 3. The candidate's sponsor should submit a statement in support of the proposal, 
indicating his evaluation of the interests and potential of the candidate. Where the spon- 
sor is other than the dissertation adviser for the candidate, the adviser should also in- 
clude such a statement. 

4, As part of the application, a one page abstract must precede a detailed statement 
of the proposed dissertation. The abstract should indicate (1) The overall objective(s) 
of the research study; (2) data sources, methodology, and analytical procedures to be 
used; and (3) the anticipated employment and training policy and/or program implica- 
tions. The detailed statement should include: 

a. The problem to be investigated, its importance and significance, 

b. The objectives of the study, including hypotheses to be tested and specific 
questions to which answers will be sought, 

c. Procedures to be used. Include, as appropriate, general design, population and 
sample to be studied; data to be gathered and methods to be used; and methods 
of analysis to be applied, 

d. Anticipated policy and program implications of the findings, if appropriate. 

e. A time schedule for the study and its major phases, 

f. It is suggested that applicants submit evidence that Federal or State agencies 
or others who possess information required for the study have agreed to make 
such information available to the candidate. 
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g. The amount of financial assistance or oilier support available tor the study from 
other sources, 

h Whether financial support for this proposal has been or will be requested from 
any Government or private organization other than the Employment and 1 raining 
Administration, U.S. Department of Labor, 

i. Questionnaires, test batteries, or other instruments which have been developed 
for the research study must be submitted with the application, 
1 Length of proposals (excluding appendixes, vita, bibliographies, questionnaires, 
test instruments, etc,) range between 20-30 pages doubled spaced on one side 
only. Applicants are encouraged to limit proposal length accordingly. 
5, Include a budget statement in detail for the grant period. Budget items to be 
shown are listed below. Dollar amounts are to be rounded off to the nearest dollar and 
listed in two columns. In the first column show amounts of funds requested and in the 
second column the amount the grantee university intends to contribute from non-Federal 
sources. 

a. Direct costs, 

(1) personal services. Show the portion of the candidate's time to be spent on 
the project, and the rate of stipend or salary. 

(a) If a stipend, indicate the basis for the rate used in accordance with 
schedule of stipends shown earlier In these guidelines. 

(b) If a salary, indicate the basis for the recommended rate of pay. Total sa- 
lary charged to the grant may not exceed that amount which would be paya- 
ble for full-time work on the dissertation under the schedule of stipends 
shown earlier in these guidelines. 

(2) Major materials and special supplies required ft- the study, Itemize in 
broad categories and amounts, 

(1) Travel including subsistence at actual cost but not to exceed the amount 
allowable under the customary practice of the grantee. Give details of travel 
and subsistence, including types of transportation to be used and rates allowed, 
(4) Communication and services not included elsewhere. Itemize by ^road 
categories and amounts. For computer use, show type, number, cost per huur, 



etc, 

(S) Other direct costs. Itemize by category and amount. When the candidate 
is on a salary basis, tuition and fees normally paid to the institution by doctoral 
candidates working only on their dissertations may be shown as a contribution 
of the institution in lieu of personal and other services covered by such tuition 
and fees (as, for example, the time spent by the candidate's sponsor supervising 
the work of the candidate). Such tuition and fees are allowable as part of the 
grant amount only to the extent that they reflect grantee costs directly at- 
tributable to the work of the candidate, 
b Indirect costs A fixed rute which does not exceed the grantee university's 
established audited rate may be used. Indicate the basis for the established rate: 
the date, audit agency, and reference numbers, if any. 

c . Allowance to university. Include in amount requested as noted under Grant 

Guidelines, paragraph 4, 
6 A statement acknowledging that the Conditions for Doctoral Dissertation Grants/- 
Small-Grant Research Projects Under CETA (which follow the Guidelines for Small- 
Grant Research Projects) have been reviewed and will be accepted if the grant is ap- 
proved. Any provisions from which the institution desires exception should be clearly in* 
dicated and jusiilied. 
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Public and private nonprofit academic institutions and research organizations may 
apply for small grants to support research projects 01 research-related activities in the 
employment and training field. 

This small-grant program is principally for postdoctoral research. Projects approvahle 
include: 

1, Research that explores new fields of inquiry, 

2, Research that explores new methods of approach to existing fields of inquiry. 

3, Studies that test the effectiveness or feasibility of research projects or programs. 

4, Syntheses of the current state of knowledge in various research areas in order 
to provide policy and program guides for employment and training programs. 

Under special circumstances, grants may also he made to assist research projects un- 
derwritten by other agencies or institutions, hut which require additional funds to assure 
completion, 

GRANT GUIDELINES 

The maximum amount of direct cost (see The Application, par, 10a below) of any one 
grant is $15,000 for a period not to exceed 1 year. For projects scheduled for more than 
I year, additional grants, each within the same limitation, may be made for a total of 
not to exceed 2 years, subject to avail ability of appropriated funds, receipt of progress 
reports showing reasonable progress, and requests for such renewals to be submitted not 
later than 2 months before the expiration of previous grants. The initial grant will in- 
dicate the period for which the Department intends to support the project. 

Grant funds may be expended only for the purpose of carrying out the research project 
as approved, In accordance with Federal Management Circular (PMC) 73-3, dated 
December 4, 1973* "Cost Sharing on Federal Research^ the grantee institution must 
share in the total cost of the project. 

All grant awards are subject to the condition that the principal investigator designated 
in the application continues to be responsible for the conduct of the approved project 
for its duration. Continuation of grants in the event the principal investigator becomes 
unavailable will be contingent upon written approval by the Employment and Training 
Administration of the person chosen by the grantee to replace the principal investigator. 

For applications which are approved, the submission of copies of final reports will be 
in accordance with condition 16 of the Conditions for Doctoral Dissertation Grants/ 
Small-Grant Research Projects Under CETA (see app. B), Incorporated into or accom- 
panying this report will be a short summary, which includes one paragraph on the pro- 
ject's objectives, one on procedures, two or three paragraphs on findings, and one on 
implications of findings, For projects extending beyond 1 year, the renewal will be con- 
sidered as a separate grant, and a progress report will be required with the request for 
renewal. 

Any survey plans, surveys, or questionnaires arising from the research under an ap- 
proved grant will be identified solely as the responsibility of the grantee, and will in no 
way be attributed to the Department of Labor, 

Publications based on the research conducted under the grant will acknowledge that 
the research was supported by a grant from the Employment and Training Administration 
of the U.S. Department of Labor, The Department will have a nonexclusive right to 
publish and distribute the final report of the research project and to use the findings, 
including any research designs developed by the research, for any purpose whatsoever, 

The standard conditions applying to all research grants are appended as Conditions for 
Doctoral Dissertation Grants/SmalUGrant Research Projects Under CETA in appendix B. 
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As indicated below, written exception requests from these conditions should be included 
with the transmittal of the application, 
CRITERIA FOR APPROVAL 

A primary consideration in the approval of any grant request is the relevance of the 
area of study to the objectives of CETA. Proposals which are determ.ned to be re evant 
to the objectives of CETA will he reviewed by a panel of persons from outs.de he 
Government who are experts in the employment and training Held and approved or dis- 
approved in relation to criteria such as the following: 

1. Significance. 

a. The project is focused primarily on significant employment and training 
problems. 

b The anticipated results or methodology of the project have broad national in- 
teres!, provide a basis tor generalized conclusions, or have practical applicability. 

2. Research design, 

a. The problem with which the research proposes to dual is clearly denned. 

b. The proposal reileels an adequate knowledge of odier research related to the 
problem. 

c. Questions to he answered or hypotheses to be tested are well formulated and 
clearly stated. 

d The proposal outlines fully the procedures to be followed, and whenever ap- 
plicable Includes information on such matters as sampling procedures, including 
the size 'of the population to he studied and the s-/e of sample and control groups, 
as well as types of data to he gathered, and statistical analyses w. made. 

3. Personnel and facilities. 

a. The experience and training of the principal investigator appear adequate to 
carry out the research. 

b. The facilities available to the investigatorCs) are adequate to carry out the 
research. 

c The plan provides, wherever feasible, for encouraging and increasing knowledge 
and skills of professional personnel and of new research workers. 

4. Economic efficiency. 

a. The investigator's approach to the problem is reasonable in terms of overall cost 
as compared with the cost of other possible approaches, 

b The approach to problems involving the analysis of statistical data utilizes, to 
the extent feasible, data already available or being collected through Government 
and other sources, 

c The total proposed expenditure is justifiable in icons of the probable value of 
S,eXuH. of the proposed research, and the grantee institution is contributing a 
reasonable share of the total cost. 
Approval may be conditional on acceptance of changes in the project or the budget. 

or both; as recommended by the review panel, 

GRANT REVISIONS 

The research plan of any approved grant will be revised only if major changes «n the 
area! to be investigated are agreed to be necessary by the Employment and Training Ad= 
m nTst atonJ Changes in the research approach suggested by the development of a pro- 

'" or intended to expedite the achievement of its objectives, but not materially chang- 
S the scopE and purpose of the study, may be made at the discretion of the grantee. 
a|u« wUhin'h'estlmated approved budget may be made a, the discretion o the 
grJntee if the total amount of the grant and the total pay and rate of pay of the pr.nc.pal 
invdStlgatOf(S) are not increased, 
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Prior written approval of the Department is required fori 

1, Substantial change 1 in the scope or purpose of a stuclj, with or without changes 
in the budget; 

2, Any increase in the tot nl budget for a grant; 

3, Any increase in the total pay or rate of pay of the principal investigators ); 

4, Any change in the grant period, 
SUBMISSION OF APPLICATIONS 

Fifteen copies of each application should be sent to: 

Director, Office of Research and Development 
Employment and Training Administration 
U,S Department of Labor 
Washington, D C. 20213 

Closing dates for applications are September 1, December 1, March 1, and June 1. 
Applications will be accepted which arc postmarked or delivered on or before each of 
these dates for work scheduled to start 4 months or more following the applicable closing 
date, However, applications received 1 week or more after a closing date, regardless of 
postmark, will be accepted for the next scheduled closing date Processing of applications 
requires approximately" 3 months, including evaluation by a review panel. To assure an 
early acknowledgment of the receipt of applications, applicants may enclose a stamped 
self-addressed postcard referenced to the application. Applicants may expect to be 
notified of action taken about 3 months after the closing date, 

THE APPLICATION 

Applications should contain the information requested in the order indicated, There 
is no printed fom to be used, 

1. The first page should show the following; 

Proposal Submitted to the Administrator, Policy, Evaluation and 
Research, Employment and Training Administration, U,S, Department 
of Labor, for a Small Grant in Support of a Research Project Under 
Authority of the Comprehensive Employment and Training Act of 
1973, Public Law 93-203, 

Project title: (Be concise, descriptive, and as specific as possi- 

ble. Include key words under which project may 
be indexed,) 

Submitted by: (Legal name of institution or organization, 

hereinafter referred to as "organization,") 

Address: (Of organization, including zip code*) 

Telephone number: (Of organization, including area code.) 

Principal investigator: (Name, position, academic degrees, and phone 
number. Principal investigator should sign 
original or master copy.) 

Transmitted by: (Name, position, and phone number of official 
who is approving the submission of the proposal. 
This person should be someone with legal 
authority to commit the organization to the 
proposed project. Unless otherwise indicated, all 
correspondence, including the Notice of Grant 
Award, if approved, will be addressed to this offi- 
cial, who should sign the original or master 
copy, ) 

Date: (Date transmitted,) 

2. Abstract, On a single separate page submit a summary of the proposal including: 
(a) Title of project; (b) name of organization; (c) name of principal investigator; (d) 
objectives; (e) procedures; (f) time schedule, i.e., beginning and ending dates (first year 
total and project total if longer than 1 year). 
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3. Problem, Give a brief statement of the problem to be investigated, explaining its 
importance and significance, 

4 Objectives, State the objectives of the research project, including hypotheses to 
be tested and specific questions to which answers will be sought For research design 
studies, include the ultimate objectives of the research to be designed, 

5 ' Relationship to other research. Cite or summarize research related to the 
proposed study. Present the rationale upon which the proposal is based. Ind.cate the 
uniqueness of the proposal, 

6 Procedure. Describe the procedure in detail, listing the steps to be followed, In- 
elude specific information on each of the following, as appropriate; 

a. General design of project. 

b. Population and sample to be studied, 

c. Data to be gathered and methods to be used, 

d. Methods of analysis to be used. 

c. Time schedule indicating length of time required for each major phase of study. 

7. Personnel. Give name, title, and a brief statement of the research experience of 
the principal investigator and other key personnel. 

8. Facilities, indicate special facilities and similar advantages, including research staff 
resources, available to the organization. 

9. Other information. Ind.cate other information peninent to the proposal, including 
the following: 

a. Amount of financial or other support for project from other sources, 

b. Whether proposal has been or will be submitted to any other agency or or- 
ganization for financial support, 

e Whether proposal is an extension of or an addition to a previous project sup- 
ported by the Department of Labor or other Government agency, 

d. Whether proposal or a similar one was previously submitted to the Department 
of Labor or other Government agency. 

e Extent to which cooperation has been agreed to by agencies whose assistance 
is necessary for the successful completion of the objectives of the proposal. 
10 Include a budget statement on estimated costs of the project to be covered by 
, the grant and by the grantee institution from nonfederal sources. Start th,s budget on 
a new paga* 

The proposed budget will bo reviewed against applicable Federal reg-ilations, such as 
ine proposeu t , , PMf ^ , dated December 4, 1973, as part of the 

Federal Management Circular (FMC) 73-3, datea uecemoer h , j> 
review of the proposal. Where changes are necessary for the projects which are otherwise 
™°d, final approval will be conditional on the acceptance of these changes. 

The cost of the project includes the costs of necessary direct items of expenditures 
incused Tn its performance- it may also include an amount of overhead or ,nd,r«t cosu 
whu h does not exceed the grantee institution's established audited rate for such 

P lSawing the categories as shown in the outline below, and rounding all amounts to 
the tires? dollar lit anticipated requirements for all items of expenditure ... two 
cohi mns < 1 ( Amount c >f funds requested. and (2 ) amount of the grantee 
eomribution from non-Federal funds. If the project I, expected to extend into a second 
year, indicate amounts required for each year and in total, 
a. Direct costs, 

(1 ^™es^w^aU personnel which are directly attributable to 
actual performance under grant award, whether on a full or part-Ume basts, 

~~ . ■ * , c^mn or more ncr annum or for consultant fees in excess of $75 per day, include a 
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including consultants, (List personnel by title, worker-months, and dollar 
amounts,) 

(b) In connectic,! with the above, but identified separately, allowances for 
vacation, holiday, and sick leave pay, Also include employee benefits 
customarily provided by organization. 

(2) Materials and supplies. Itemize in broad categories and amounts all materi- 
als and supplies which are to be directly expended in performance of the pro- 
ject, 

(3) Travel, Include subsistence during travel at actual cost, hut not to exceed 
the amount allowable under the customary practices or the grantee Give details 
of travel and subsistence, including types of transportation to be used and rates 
allowed. 

(4) Communications. Include telephone and telegraph charges unless these are 
included in indirect costs, 

(5) Services, Include those not specifically covered under personal services. 
Itemize by category and amount. 

(6) Other, Itemize by category and amount. Tor computer use, show type, 
number, cost per hour, etc. 



., b. Indirect costs or overhead, A fixed rate which does not exceed the grantee or- 
ganization's established audited rate may be used. Indicate the basis for the 
established rate: include the date, audit agency, and reference numbers, if any. 
1 1, A statement acknowledging that the Conditions for Doctoral Dissertation Grants/ 
Small-Grant Research Projects Under CETA (which follow) have been reviewed and will 
be accepted if the grant is approved, If there are any provisions from which the organiza- 
tion desires exception, these should be clearly indicated and justified. 
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1. DEFINITIONS 

As used in this grant (sec sample Notice of Grant Award), the following terms shall 
have the meaning set forth below: 

a. "Secretary" means the Secretary of the U.S. Department of Labor, and the 
term "his duly authorised representative" means any person or persons authorized 
to act for the Secretary 

b. "Grantee" means the institution named in this grant as the recipient of the 
grant awqrd. 

c. "Grant officer" means the person executing this grant document on behalf of 
the Government, and any other individual who is properly designated a representa- 
tive of the grant officer and acting within the limits of his authority, 

d. "ETA" means the Employment and Training Administration of the U.S. Departs 
ment of Labor, 

e. "Principal investigator/doctoral candidate*' means the princij^ i investigator in 
small-grant research projects and the doctoral candidate in doctoral dissertation 
grants. 

2. APPLICABILITY OF CONDITIONS 

These conditions shall be applicable to the grantee, to the principal investigator/t-o> 
torn! candidate, and to any agency or organization which, pursuant to a contract, agree- 
ment, or other arrangement with the grantee, undertakes responsibility for any part of 
this grant. Exceptions to these conditions may be requested in cases where compliance 
with one or more of them would cause unnecessary difficulties in carrying out the ap- 
proved project. A waiver of any condition must be in writing and must be signed by the 
grant officer. Any such waiver must be explicit; no waiver may be inferred from the fact 
thai the grant is responsive to an application which may have contained materia) incon- 
sistent with one or more of these conditions. 

3* SCOPE OF work 

The work and/or services which the grantee shall perform shall be consistent with the 
proposal as approved for support by the grant officer and shall be performed in ac- 
cordance with the document which is appended as Attachment 1 to the Notice of Grant 
Award. 

4, AMOUNT OF GRANT ■ 

The amount of the Federal grant shall not exceed the smaller of (a) the "Total 
Amount of This Grant" shown in the Notice of Grant Award or (H) the amount of cash 
expenditures (other than grantee contributions) made by the grantee for project purposes 
during the grant period. For this purpose, ^he amount of cash expenditures shall include 
only expenses which are chargeable to the budget of the grantee and which are deter- 
mined by the grant officer to be allowable costs under the applicable >provislons of sub- 
part 1-15.3 of the Federal Procurement Regulations (41 CFR 1-15.3). 

5, USE OF GRANT FUNDS 

Grant funds shall be expended only for the purpose and activities of the approved pro- 
ject. Adjustments within the approved budget may he^made by the principal investigator/ 
doctoral candidate, with the approval of the^grantee without prior approval by the grant 
officer, provided the total expenditures do not exceed the amount of the grant and the 
total pay and rate of pay of the principal investigator/doctoral candidate are not in- 
creased. Expenses which are attributable only in part to this project shall be prorated 
on a reasonable and consistent basis to determine the amount chargeable to the activities 
supported by this grant The following statement, signed by the authorized university or 
college official, will accompany the final fiscal report: 
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"1 certify that all payments and expenditures reported are for proper grant pur= 
poses and in accordance with the approved budgets set forth in the grant docu- 
ments." 

6, OBLIGATION OF GRANT FUNDS 

Grant funds may not be obligated prior to or after the grant period, Obligations out- 
standing as of the end of the grant period may be liquidated (paid out) after the end 
of the grant peri xi. Such obligations shall involve only specified commitments for which 
a need existed during the grant period and which are supported by approved contracts 
purchase orders, requisitions, invoices, bills, or other evidence of liability consistent with 
the grantee's purchasing procedures and incurred within the grant period. All obligations 
incurred during the grant period shall be liquidated within 3 calendar months after the 
end of the grant period, if prac icahle, 

7, PAYMENTS UNDER THL GRANT 

Payments under the grant will be made as follows: 

a s The initial payment will be made in the amount set forth on the cover sheet, 
b. Final payment will be made on receipt and acceptance by* the grant officer of 
U) the reports required under condition 16 below, and (2) a final fiscal statement 
accounting for all expenditures under this grant. 

8, UNOBLIGATED FUNDS . 

Funds remaining unobligated at the end of the grant period cannot be transferred to 
another grant. The amount of the free or unobligated balance remaining at the end of 
the grant period shall be returned by check payable to the, U.S. Department of Labor 
when the final report for the grant period is submitted. If savings occur in the liquidation 
of obligations outstanding at the end of the grant period, these become part of the 
unobligated balance, P% 

9, TRAVEL EXPENSES 

Expenses charged for travel shall be governed by the following: 

a. Local travel by public carrier at actual costs and by privately owned automobile 
at the grantee's usual rate, 

b. Out-of-town travel at the actual costs of rail or air fare, plus actual costs of 
subsistence, but not to exceed those allowable under the customary practice of 
the grantee except that air travel shall be at less than first class where practicable, 

10, SALARIES AND WAGES 

The current policies of the grantee institution with respect to administration of salary 
and wages shall be applied to salaries and wages payable under this grant. The term 
-administration of salary and wage scales" is interpreted to mean (hours of work, over- 
time rates, outside activities, general wage increases, and individual promotions. Con- 
sultants shall be paid at the prevailing rates established by th^ousi^tion. In exceptional 
cases where the required caliber of services cannot be ota^fined af^hc prevailing rates, 
a request to pay a higher rate, with justificatiSTrTh^l^4hall be submitted to the grant 
officer for consideration and prior approval before the'eommitment is maap. 

1L LEASE-PURCHASE AGREEMENT 

The grantee shall not, while using Federal funds in the performance of this grant, lease 
either real or personal property under terms providing, among other things, for the op- 
tion to apply rent in whole or in part toward the purchase of the property being leased 
without prior written consent of the grant officer. Moreover, the grantee agrees to have! 
the substance of this clause inserted in any subcontract or equivalent instrument entered 
into in performance of the grant, 
12, EXPENSES DISALLOWED 
No project funds shall be expended for: 

a, The purchase of land, or any interest therein; the acquisition or construction 
of facilities; or the procurement of passenger-carrying vehicles; 
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h, The cost of meals tor employees or officials of the grantee except when in 
travel status; or 

c s Costs incurred before or after the grant period, 

13. INTEREST EARNED ON FEDERAL FUNDS 

All interest earned on Federal grant funds shall he reported in the financial report for 
the grant period an shall he returned by check payable to the U.S. Department of 
Labor, 

14, ACCOUNTING FOR PROPERTY 

Title to all property furnished by the Government or acquired with grant funds remains 
in the Government. Upon completion of the project, the grantee shall make a report to 
ETA itemizing all noneorisumahle property acquired with grant funds. The grant officer 
at that time will determine the disposition to be made of such property. 

15* ACCOUNTING PROCEDURES AND AUDIT 

Accounting for grant funds will be in accordance with grantee institution accounting 
practices, consistently applied, regardless of the source of funds. Itemization ofjetM sup- 
porting records of grant expenditures, including grantee contributions, must be in sufTU 
cient detail to show the exact nature of the expenditures. The Federal Management Cir= 
cular (FMC) 73-3 dated December 4, 1973, requires that the grantee's contribution to 
the project shall be not less in proportion to the total actual charges against the grant 
than the ratio indicated in the approved budget. Records must be availably for audit by 
Government representatives and must be retained for 3 years after expiration of the grant 
or until grantee is notified by the grant officer that they may be disposed off 

16, REPORTS J* 

Prior to the end of the grant period, grantee shall submit 10 reasonably durable, bound 
copies of a final research report covering the activities, research findings, implications, 
conclusions, and recommendations resulting from*4^e^pro|^ct work. A short summary 
covering these subjects (four or five paragraphs totaling itrxiut 300 words) will cither be 
included in or accompany the report. The form, "Standard Title Page for Technical Re- 
ports," must be competed and hound into each copy behind the title page. Said final 
report shall contain, ^either in the preface or on the title page, the following 
acknowledgment' ■ 

The material in this project was prepared under Grant No.(s) (enter 
appropriate ETA numbers) from the Employment and Training Ad- 
ministration, U.S, Department of Labor, under the authority of title III, 
part B, of the Comprehensive Employment and Training Act of 1973, 
Researchers undertaking such projects under Government sponsorship' 
are encouraged to express freely their professional judgment. There- 
fore* points of view or opinions stated in this document do riot neces- 
sarily represent the official position or, policy of the Department of 
Labor, 

Final dissertation reports must he officially acceptable to the faculty member com mi tee 
and/or other appropriate university official responsible for the candidate s dissertation 
and must be signed by such persons. 

17, QUESTIONNAIRE APPROVAL 

No ^L'cstiohnoire or survey plan shall be identified as a Government study or Govern- 
ment-approved study, unless the grantee submits to the grant officer copies of said 
questionnaires and survey plans for clearance in advance of use, in accordance with the 
Federal Reports Act of 1942, 

18, RIGHTS TO AND DISPOSITION OF DATA 

The grantee may publish, cause to be published, or distribute for public consumption 
any information concerning the results or conclusions of research under this grant, 
without prior review by the grant officer, provided that such publications contain the 
acknowledgment required by condition 1 6 above. 
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CONDITIONS 

Grantee agrees to furnish it) copies of each such publication to KTA, and agrees, to 
the extent that the grantee has power to grant such rights, that the Government may 
duplicate use, and disclose in any manner and for any purpose whatsoever, and have 
others so do, all data procured or reports delivered under this grant. It is understood 
that the grantee may not he required to disclose material of a confidential nature to the 
Government even though such material has been collected in the performance of this 
grant If the grant results in a book or other copyrightable material, the author is free 
to copyright the work, but the grantee agrees that the Government reserves a royalty- 
free, nonexclusive, irrevocable license to reproduce, publish,, or otherwise use, and to 
authorize others to use, all copyrighted material and all material which can be copy- 
righted resulting from this grant. It is further agreed that in any material prepared under 
this grant under which a license is reserved to the Government under the preceding sen- 
tence, the following language shall be added plainly in the vicinity of the copyright: 
"Reproduction by the U.S. Government in whole or in part is permitted for any pur= 
pose," 

19, REVOCATION 

a. This grant may be revoked in whole or in part by the grant officer after notice 
to the grantee, except that a revocation shall not affect any financial commitment 
which in the judgment of the grant officer had become firm prior to the effective 
date of the revocation, Upon notice of revocation, the grantee shall make no new 
commitments and shall cancel and otherwise reduce", insofar as possible, the 
amount of outstanding commitments and repay to tht grant officer, by check pay- 
able to the U.S. Department of Labor, the uncommitted balance of all funds that 
have been paid to the grantee under the terms or the grant, 

b. The grantee shall communicate with the grant officer whenever it has reason 
to believe that circumstances may necessitate revocation of the grant; It is ex= 
peeled that the most common cause for revocation will be inability of the grantee 
to carry out the program for which the grant was made or inability to adhere to 
the other conditions set forth in the grant instrument, 

20, AVAILABILITY OF THE PRINCIPAL INVESTIGATOR/DOCTORAL 
CANDIDATE 

The availability of the services of the person named in the notice of grant as principal 
investigator/doctoral candidate is one of the conditions of the grant. Grantee agrees to 
inform the Government immediately whenever it appears to be impossible for the prin- 
cipal investigator/doctoral candidate to continue to work on tWtfrproject as planned. 
Under such circumstances doctoral dissertation grants must bc^evoked. Small-grant 
research projects may be revoked or the grantee may nominate a^u|stihite for the prin- 
cipal investigator subject to the approval of the project officer. V 

21, CONTRACTS ; 

a Unless otherwise provided herein, prior written approval shall not be required 
for the purchase, lease, or rental by the grantee of articles, supplies, equipment, 
and services which are both necessary for and merely incidental to the per- 
formance of the work required under this grant, except that the following shall 
require such prior approval of the grant officer: 

< 1 ) Purchase of items of property or equipment having a unit value exceeding 

$250. % ? " . . 

(2) Contracts and purchase orders exceeding 5 percent of the total estimated 

cost of this grant, . , 

( 3) Cost, cost-plus-a-fixed-fee, time-and-material, or labor-hour basis contracts. 

(4) The purchase of any motor vehicle or airplane. 

Nothing herein, however, shall be deemed to provide for the., incurrence of any 
obligation of the Government in excess of estimated cost set forth in this grant 
},» construed to constitute a determination of the allowability of such cost, 1 he 
granue shall not enter into any agreement, under this grant, which provides for 
payment on a cost=plus=percentage-of-cost basis, 
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CONDITIONS 

b, The grantee will give the Government immediate notice in writing of any action 
or suit filed and prompt notice of any claim made against the grantee by any party 
with whom the grantee has entered into a subcontract and which, in tlr opinion 
of the grantee, may result in litigation related in any way to this grant, 

22, EQUAL OFTORTUNITY 

The following clause is applicable unless this grant is exempt under the rules, regula- 
tions, and relevant orders of the Secretary of Labor (41 CFR, eh. 60). 

During the r^iformance of this grant, the grantee agrees as follows: 

a. No person with responsibilities in the implementation of said grant will dis- 
criminate against any participant, employee, or applicant for employment in con- 
junction with such grant because of race, color, creed, sex, national origin, politi- 
cal affiliation, or belief The grantee will take affirmative action to insure that ap- 
plicants are employed, and that employees are treated during employment, without 
regard to their race, color, religion, sex, or national origin. Such action shall in- 
clude, but not be limited to, the following: Employment, upgrading, demotion^ or 
transfer; recruitment or recruitment advertising; layoff or termination; rates of pay 
or other forms of compensation; and selection for training, including apprentice- 
ship. The grantee agrees to post in conspicuous places, available to employees and 
applicants for employment, notices to be provided by the grant officer setting 
forth the provisions of this equal opportunity clause, 

b. The grantee will state, in all solicitations or advertisements for employees 
placed by or on behalf of the grantee, that all qualified applicants will receive con- 
sideration for employment without regard to race, color, religion, sex, or national 
origin, 

e. The grantee will send to each labor union or representative of workers with 
which he has a collective bargaining agreement or other contract or understanding 
a notice, to be provided by the agency grant officer, advising the labor union or 
workers* representative of the grantee's commitments under this equal opportunity 
clause and shall post copies of the notice in conspicuous places available to em- 
ployees and applicants for employment, 

d. The grantee will comply with all provisions of Executive Order No, 1 1 246 of 
September 24, 1965, and of the rules, regulations, and relevant orders of the 
Secretary of Labor, 

e, The grantee will furnish all information and reports required by Executive 
Order No. 1 1246 of September 24, 1965, and by the rules, regulations, and orders 
of the Secretary of Labor, or pursuant thereto, and will permit access to his books, 
records, and accounts by the Department of Labor and the Secretary of Labor v 
for purposes of investigation to ascertain compliance with such rules, regulations, 
and orders, 

f. In the event of the grantee's noncompliance with the equal opportunity clause 
of this grant or with any of the said rules, regulations, or orders, this grant may 
be canceled, terminated, or suspended, in whole or in part, and the grantee may 
be declared ineligible for further Government grants or contracts in accordance 
with procedures authorized in Executive Order No, 1 1246 of September 24, 1965, 
and such other sanctions may be imposed and remedies invoked as provided in 
Executive Order No, 11246 of September 24,* 1965, or by rule, regulation, or 
order of the Secretary of Labor, or as otherwise provided by law, 

g, The grantee will include the provisions of paragraphs a through g in every sub- 
contract or purchase order unless exempted by rules,, regulations, or orders of the 
Secretary of Labor issued pursuant to section 204 of Executive Order No, 1 1246 
of September 24, 1965, so that such provisions will be binding upon each subcon- 
tractor or vendor. The grantee will take such action with respect to any subcon- 
tract or purchase order as the Department of Labor may direct as a means of en- 
forcing such provisions, including sanctions for noncompliance, Provided, how- 
ever, that in the event the grantee becomes involved in, or is threatened with, 
litigation with a subcontractor or vendor as a result of such direction by the con- 



CONDITIONS 

trading agency, the grantee may request the United States to enter into such 
litigation to protect the interests of the United States. 

23. POLITICAL, ACTIVITY 

No funds provided hereunder shall be' used for any partisan political activity or to 
further the election or defeat of any candidate for public office, and no part of the ad- 
ministration of the program authorized by this grant shall be intermingled with or closely 
affiliated with any partisan political activity. In addition, it should be noted that em- 
ployees of public bodies- and community action a^ma-smay be subject to l.m itat.ons 
on their political activities under the Hatch Act 5 U.S.C. 1502(a), 18 U.S.C. 595. 

24. BUY AMERICAN ACT 

a In acquiring end products, the Buy American Act, U.S.C. lO(a)Cd) provides 
that the Government give preference to domestic source end products. For the 
purpose of this clause: , 

U) "Components" mean those articles, materials, and supplies which are 

directly incorporated in the end products', 

(2) "End products" mean those articles, materials, and supplies which are to 

be acquired under this grant for public use, and 

(3) A "domestic source end product" means; 

(a) An unmanufactured end product which has been mined or produced in 
the United States, and 

(b) An end product manufactured in the United States if the cost o» com- 
ponents thereof which are mined, produced, or manufactured in the United 
States exceeds 50, percent of the cost of all its components. For the purpose 
of this a n)(b), components of foreign origin of the same type or kind as 
the products referred to in b. (2) or (3) of this clause shall be treated as 
components mined, produced, or manufactured in the United States. 

b. The grantee agrees that there will be delivered under this grant only domestic 
source end products, except end products 

( 1 ) Which are for use outside the United States; 

(2) Which 'the Government determines are not mined, produced, or manufac. 
tured in the United States in sufficient and reasonably available commercial 
quantities and of a satisfactory quality; 

(3> As to which the Secretary determines the domestic preference to bo incon- 
sistent with the public interest; or ' 
(4) As to which the Secretary determines the cost to the Government to be 

unreasonable, 

. The foregoing requirements are administered in accordance with Executive Order 
No. 10582 of December 17, 1954, 

25. COVENANT AGAINST CONTINGENT FEES 

The grantee warrants that no person or selling agency or other organization has bee,, 
employed or retained to solicit or secure this grant upon an agreement or understanding 
for a commission; percentage, brokerage, or contingent IV,. excepting bona fide ern- 
Dlove'es or bona fide established commerdal or selling agencies maintained by the gran- 
fee for the purpose of securing business. For breach or violation of this warranty the- 
Governmen'shai. have the right » annul this grant without liability or, ,n us discretion 
to deduct from the grant award, or consideration, dr otherwise recover, the lull amount 
of such commission, percentage, brokerage, or contingent tee. 

26. OFFICIALS NOT TO BENEFIT 

No member of, or delegated Congress, or resident commissioner, shall be admitted 
to any share or part of this grant, or to any benefit that may arise therefrom, but this 
proZm shall no, be construed ,o extend to this grant if ma with a corporation for 
its general benefit. 
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27, DISCLAIMER OF LIABILITY 

Liabilities for the project supported by this grant are those of the grantee and not the 
Federal Government which assumes no liability with respect to accidents, illnesses or 
claims arising out of the grant. Accordingly, the grantee i's advised to take such steps 
to insure or protect itself as It may deem desirable. 

28, OTHER CONDITIONS 

■The grantee agrees to eoniply'with provisions 2-15 as set forth in title VII, sec. 701 
Cb, I A, as may be applicable. 
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C. Excerpt from the 
COMPREHENSIVE EMPLOYMENT AND TRAINING ACT OF 

1973 

Public Law 93-203, 87 Stat, 861 

TITLE III— SPECIAL FEDERAL RESPONSIBILITIES 

Part B-^Rescarch, Training, and Evaluation 
RESEARCH 

Sec, 31 1. (a) To assist the Nation in expanding work opportunities and assuring ac- 
cess to those opportunities for all who desire it, the Secretary shall establish a com- 
prehensive program of manpower research utilizing the methods* techniques, and 
knowledge of the behavioral and social sciences and such other methods, techniques, and 
knowledge as will aid In the solution of the Nation's manpower problems. This program 
will include, but not be limited to, studies, the findings of which may contribute to the 
formulation of manpower policy; development or improvement of manpower programs; 
increased knowledge about labor market processes; reduction of unemployment and its 
relationships to price stability; promotion of more effective manpower development, 
training, and utilization; improved national, regional, and local means of measuring future 
labor demand and supply; enhancement of job opportunities; skill training to qualify em- 
ployees for positions of greater skill, responsibility, and remuneration; meeting of man- 
power shortages; easing of the transition from school to work, from one job to another, 
and from work to retirement, opportunities and services for ok er persons who desire to 
enter or reenter the labor force and for improvements of opportunities for employment 
and advancement through the reduction of discrimination and disadvantage arising from 
poverty, ignorance, or prejudice, 

(b) The Secretary shall establish a program of experimental, developmental, demon- 
stration, and pilot projects, through grants to or contracts with public or private non- 
profit organizations, or through contracts with other private organizations, Jfor the pur- 
pose of improving techniques and demonstrating the effectiveness of specialized methods 
in meeting the manpower,/ employment, and training problems; however^ nothing in this 
subsection shall authorize the Secretary to carry out employment programs experiment- 
ing with subsidized wages in the private sector or with wages less than those established 
by the Fair Labor Standards Act of 1938, as amended, for employment subject to that 
Act, In carrying out this subsection with respect to programs designed to provide employ- 
ment and training opportunities for low-income people, the Secretary shall consult with 
such other agencies as may be appropriate, Where programs under this section require 
institutional training, appropriate arrangements for such training shall be agreed to by 
the Secretary of Labor and the Secretary of Health, Education, and Welfare, 

(c) The Secretary is authorized to conduct, either directly or by way of contract, grant, 
or other arrangement, a thorough evaluation of all programs and activities conducted 
pursuant to this Act to determine the effectiveness of such programs and activities in 
meeting thejpecial needs of disadvantapd, chronically unemployed, and low-income 
persons for meaningful employment opportunities, and supportive services to continue or 
resume their education and employment and to become more responsible and productive 
citizens, 

(d) The Secretary shall conduct such research and investigations as give promise of 
furthering the objectives of this Act either directly or through grants, contracts, or other 
arrangements, 
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(For inference numbers, first digit is chapter number and subsequent digits refer to 
numerical order of descriptions within each chapter, ) 



B2C-5415 ... 
ILAS 73-08. 
(LAB 74.01,, 
ILAB 74.1 1 , 
(LAB 74-12. 
ILAB 7404. 
ILAB 74-15.. 
ILAB 74-16. 
ILAB 74-17. 
ILAB 740 8. 
ILAB 7409. 
ILAB 74-22 
ILAB 74.23. 
ILAB 74,24. 
ILAB 74-25. 
ILAB 75-04. 
ILAB 75-07. 
ILAB 75-1 3. 
ILAB 7505. 
ILAB 750 7, 
ILAB 7S>25.. 
ILAB 76-03 
ILAB 76-08. 
fLAB 760 0. 
ILAB 76-14. 
J9K60002 .... 
J9K60003 ... 
J9K60004 ... 
J9K60005 .... 
J9K60Q06 .... 
J9K60012 .... 

J9K6QQ14 ,.„ 
J9K6001S 
J9K60016 .... 
J9K600I7 .... 
J9K6G018 .... 
J9K60019 
J9K60020 .... 
J9K60021 .... 
J9K60025 .... 
J9K60027 
J9K60028 
J9K6Q0 
j9j£AfJ!f30 
^9K60031 
J9K60032 
J9K60033 
J9K7J0001 
J9K7P002 
J9K70003 
J9K70004 
J9K70005 
j9K70006 
J9K70OO7 
J9K70008 
J9K70009 
J9K700I0 
J9K700I I 
J9K700I2 
J9K70013 
J9K7O0I4 
J9K7001S 
J9K70016 




/ 

2-079 
6-054 
6-056 
6-064 
6-046 
6-044 
6,009 
6-013 
6-014 
6-007 
6-008 
6-022 
6=018 
6-038 
6-002 
6-012 
6=062 
6-006 
6-028 
6-033 
6-030 
6 OS 9 
6-055 
6-058 
6=061 
6-025 
6-023 
6=063 
6^00.4 
6=020 
6-05 I , 
6-052 
6 -04O" 
64)10 
6*017 
6-026 
6=016 
6-015 
6-005 
6=031 
6=052 
6-043 
6-053 
6-035 
6-045 
6-027 
6-039 
6-034 
6-027 
6=042 
6-047 
6-060 
6-037 
6-001 
6-011 
6-003 
6-029 
64)48 
6-036 
6=057 
6.04 1 
6=024 
6.050 
6-049 



J9K80001 .......... 6-065 

J9K80002 6=032 

J9K80003 ............ 6-021 

J 9K 80004 ..... 6-019 

SR500-75-18 2-085 

j 1-34-74-01 3-101 

12-42-74-1 1 .......... ................ ............ 2-067 

20-1 1-73-04 1-021 

20-1 1-73-06 . 3=010 

20-1 1-73-25 2-051 

20-49*74-03. ... 2-035 

20-06-740 2 ... 2-052 

20-42-74-14 2-081 

20-1 1-74-15 ....... .... .... 3-032 

200 1-74-16 3 = 125 

20-1 1-7408 ....... 1-039 

20-42-74-19 . 2-095 

20-1 1-74-2 1 ....;.'.. v . ................ 3=098 

20-36=74=22 ......... ............. 1=034 

20-34-74-23 3-101 * 

20=42-74-34 ....... 1-045 

20-25-75-01 2-091 

20-25=75=02 ............... 1-049 

20 36-75-06 ...... ........... 2=013 

20-1 1-75-07 ....... 1-039 

20-06-75-08 ................. .. .... 1=019 

20*42*75=09 ......... 2-OH2 

20-06-75-1 I 2-004 



20=47 = 750 2 . 
20-25-7503 . 
20-36=75=15 
20-51-75-34 
200 3-75*38 
20O 1 =75=39 
20-25-75*42 . 
20-42-75. 43 
20 48 75 44 
2002 = 7545 
20-1 3-75-4h , 
20 = 1 1 -75-47 



2-008 
2=017 
2^049 
2*0.17 
2=088 
1-052 

1- 040 
1 042 
2=106 
1*027 

2- HM 
1 =04 3 



20-06-75*48.. .... 1=041 

20-1 1-75-50 1-031 

20-39-76-04 ..... 3=086 

20-1 1 *76*OH ... , 4*015 

20-1 1-7600 ...... 1=037 

20-1 1-76-1 1 ... 3-002 

20-1 1-76-1 2 ....... ............ 2-099 

20-06-7 6-1 3 .. ..... ...... I =056 



20=1 1-76-15 . 
200 1=76=3 1 , 
20-1 1*76.37 . 
20=1 1=76-47 . 
20-06=76-5 1 
20=51-76 53 . 
200 1 =76-54 
20-04-76-5 5 . 
20-24-76-69 , 
20.25=77=03 
20=36-77-04 
20-36=77=1 3 , 
20=25-77-1 5 . 
20=06-770 6 
20OI-77-JR. 
20-5 1 =77-1 9 . 



4-004 

1- 035 

2- Olf^ 
3O05* 

3- 082 
3-031 
1=060 
3=008 
1=016 
3*122 
3 = 121 
2=050 

2- 069 

3- 034 
2-020 
1-058 



20-25-77-20. 


......... 3-039 


20-1 1-77-21 


.................... 1 -061 


20-1 1.77-22 .................... 


.................... 3-029 


20-25-77-25 .................... 


.................... 1-030 


20-1 1.77-26 .............. ...... 


.................... 3-036 


-jfi »j "j"? in 

2 W= £^ = / f ^i? .................... 


3-087 


20-17-77-30... 


3-QS8 


20-1 1-77-31 .................... 


.................... 3-089 


20-25-77-32 .................... 


................. 1-032 


20-5 U77-37 .................... 


.................... 3023 


20-17-77-42.................... 


.................... 2-066 


20-51-77-43 


................... 4-019 


20-24-77-44 


.................... 2-022 


20-25-77-49.................... 


.................... 2-093 


20-24-78=06......... 


3-097 


20-06-78-07..... .............. 


.................... 3-096 


20-27-78-08.................... 


.................... 2=086 


20=36-78-16 .................... 


.................... 1-026 


20=1 1=78-18 .................... 


................... 2-030 


In 11 7 § 711 

I I - / n=£U 


4-017 


20-25 8-22.............. ...... 


1-04^ 




1-023 


20-1 1.7R-24 .................... 


.................... 4-024 


20-1 1-78-25 


4-021 


20-1 1-78=36. ............. ...... 


.................... 3-126 


20=06=78-4 1 


.................... 4=009 


20-27-78-43 


.................... 2-Oi8 


20-06-78-44 .................... 


.................... 2-077 


20- 1 1 - 7H-5Z .................... 




20-42-78-53 


I -022 


20-25-78-58 ...... ......... ... 


.................... 1-055 


20=25 = 7H-nU 


.................... 2=092 


210 1=73-02 


3-084 


21-11 -73=03 , 


.................... 2-100 


21-36-7 3-04 .................... 


........... ........ 3-009 


2 1-42-73-05 


............. 3=001 


2 1 =06=73-06 


2-026 


21-1 1-73-10 


I -021 


2 1 - 1 1 -73= 1 2 ........ 


................... 2-029 


21*36*7303 


................... 4-010 


21-55=73-15 ..................... 


........... 1-054 


2 1-24-73-23 


................... 2=089 


21-37-73-25.. 


................ 3-102 


21-1 1-73-31 ..................... 


1-053 


21*1 1-73-32 ........... 


.. .......... ..... 2=094 


21-25-73=36 .. . . ...... ...... 


.... . .... ....... 3-028 


21=42=73-41 


................... 3=005 


21. 21-73-42...... 


1 -01 7 


21-42-73-43 . 


................... 3=099 


21-48-73=45 


................... 3-004 


3I-I7-73-4H ..................... 


U018 


21=29=73-49 


................... 4-020 


21-06-73-50..... 


................... 4-002 


21=36,73-51 


.................... 3-009 


21,48=74-01 ..................... 


................... 2-083 


21.48=74-03 


.................... SO 14 


21,06=74-06 ..... 


................... 2-047 


2 1=21*74=08 .............. 


................... 3-085 


21-42.74-1 1 ................... 


3-081 






21 = 26,7403... 


3.112 




., 3-128 


21-25-7405 


................... 2-090 




3-1 16 
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240 , 

21-06-74-1* 1-012 

21-36-74-19 3-00? 

21-42-74*20 * 3-10° 

21*26*74-21 ..... . ■ 1*050 

21*36*74*23,, .. ~* 3-083 

21*2444*26. 3*006 

2I-1 1-74-2S » ■ » I' 013 

21.55-74*30,, M 13 

11-25.74*33 „„ 

21*09*74-35 «. i-003 

21-1 1*74*36 ,„„, .... ..... 1-029 

21-42-75-01 .„..,..,:................ 

21-48-75-02 ................... ■ 

21-42.75*06 „,..„.......,..........,...., 

2 M8-7S-07. .................... .......... 

21*44*75*08 .„..,„„„„.,.............. ■ 
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2- 043 
1 -002 

3- 129 
3-035 
4*008 

21*17*75*09 „......„„.,,,..,.,...,......,...... 2*033 

21*39*75-10.,..,—....... 

21*34*75-12.................. 

21*42.75*13 ...... 

21-51-75-M 

21-11-75-15. 

2). 11.75-16 ........... 

21-36,75-17...,, ............. 3*106 

21-12-75-18 .........m 3-1 15 

21*1 1*75*19,,,, 2-105 

21-36-75-20,.,, 3-009 

21-36-76-01 3-003 

21-42-76-04 3-094 



1-010 
4-007 

1- 038 

2- 027 
, 3*104 

3- 1 19 



21-24-76*05 - 
21-1 1*76-06., 
21*36-76*07 „ 
21*1 1-76-08 „ 
21*34-76*10,; 
21*55*76-1! .. 
21*46-76*12 
21-26*16-13 , 
21-39*76-14 , 



2-084 
2-036 

2- 087 

1-014 
4-006 

3- 107 
3 090 
3-040 
3-1 18 



21*36-76-15, ................ 2-014 

21-11*76-16 2-002 

21-06*76-17 .; 2-021 

21-36*76-18 •-• 3-009 

21*1 1-76-19 1051 

21-01-76-21 3-103 

21-1 1-77-01 3 092 

2 M2-77-02. ............. 1 005 



21-06-77,03, 
21-06*77,04. 
21-25-77-05. 
21*24*77-06, 
21*1 1-77-07 , 



2- 019 

3- 111 
2-097 
2-045 
1 -00 1 

2 1-36-77.08. 1-007 

21-1 1-77-09 — • 3-om 

21*17*77*10 1-0*0 

21.24-77-11...................... - 3-109 

21-36*77*12.. ,„,„.., 2-023 

21-1 1-77-13....,.,, — 2-031 

21-01-77-14 4.01 2 

21-11*77*15 „„„„„„.„„... .............. 2-006 

21*11-77-16 ......................... 2-101 

21-36-77-17.............. 1*024 

21-06-77-18 .................. 3-027 

21-48*77*19 .........,.....;......................» 2-032 

21*48*77*20 2-005 

21-36*7741 3 042 

21*48*77-22 ..........................»■»»»■.»■ 3 «058 

21*09*77-23 3^059 

21*12*77*24.. 3-077 

21*06-77*25 .»... 3'060 

21*20-77*26 - 3-078 

2l-0&||7-27 ..„...„ .................... 3-061 

21*18*77*28 .„,„,....„..».»...... » 3-062 

21*36-77*29 „,„.. »« 3-044 

21-08*77*30 ■»» 3- 063 

21-04*77*31 — 3-064 

21-48.77*32.*...,,............."...............'... 3*065 

21-10-77*33 .............. 3-079 

21*27*77*34 3-066 



21-1 1*77-35 1-OH 

21-36*77-36 ...... 3 025 

21-26-77.37 3-117 

21-37-77-38..... »' 009 

21*06-78*01 3*045 

21-12-78-02 3-046 

21-17-78-03 3-047 

21*48-78*04 3-048 

2!*39-78*G5 3*049 

21 -48-78-06 3-050 

21-06-78-07 3-037 

21-48-78-08......... • 3-067 

21-36-78-09 ........ 3 051 

21-48-78-10.... 3-069 

21*06-78-1 1 3-068 

21-48-78-12................... 3-052 

21*17*78*13....... ... 3*053 

2 1 -06-78-14 3-054 

21-48-78-15.................... 3-OS5 

21-06-78-16, - 3-080 

21-06-78-17.... .. 3-127 

21-06-78-18 3-056 

21-25-78-19......... ........ 3-033 

21-06-78-20 4-001 

21*25-78-21 3-124 

21-51-78-22. .. ... 2-039 

21-29-78-23 1-047 

21. 48-78-24 .....1 3-057 

21-1 1-78-25 ........... 2-003 

21-1 1-78-26 4-022 

21 21-78-27 1-015 

21*1 1*78-28 3-092 

2 1 -04-78-29 4-003 

21*25-78-31 2-040 

21-55-78-32. ■ ■ I 057 

21 -36-78-33 ..... ...... 4-01 » 

21 -34-78-34 ,..., = ..,. 1039 

21-1 1-78-36. ... 1-033 

21-36-78-37 4-018 

21-04-78-38 ... 3-093 

21 -36-7H-39 ... •••••• 3-108 

21-41*78-41 ..... ■•• 2-028 

2 j .34-78-42 44)05 

21 -36-78 43 3-012 

21-06-78-44 3-013 

21.37-78-45 ..... . . . .... 3-014 

2! -25-78-46 ... ........ ........ ...... ••• 3-015 

21-06-78-47 ... 3-016 

21-25-78-48 3-017 

21-09-78-49 .... 3-018 

21-17-78-50 . 3-019 

21 -42-78- 51 ..... ..».-. ■ 3-020 

21-51-78*52..,. 3 021 

21*23-78-53 ........... ... . 3-022 

21-36-78.54 3-023 

21-42-78-55 3-024 

21*91-78*56 3-026 

21-24-78-57 2-044 

21-06-78-58 ........ ............. 2-096 

21-11-78-59 1-025 

21-34 78-60.. 3-070 

21-36-78-61 ..... . 3-071 

21-04-78-62. 3*072 

21-4^.78-63 3 073 

21-59-78-64 ..... 3-074 

21-48-78-65 ................ 3-075 

21-17,78-66,. 3-076 

27- 34-78-04 2-0 1 1 

28.29-78.53............. 2-009 

28- 42-78-54 3*091 

31,01*78-01 5-005 

31*53*78-02 , 5*016 

31-34-7 8*03 5-003 

3 i -22*78-04 ■» 5-009 

31.04*78-05 ■■ 5*014 

31*06*78*06,..,. ■« 5*015 

, 3 1 -48*78-07 5-010 

31 ,48*78-08 ■ 5-01 1 



3 1-43-78*09 5 006 

31=5 1-78*10 .«...»■■■ 5" 004 

31-36-78*1 1 ,.,....,„.„.,.„.......,.............. 5-002 

31-21-78-12... 5-007 

31-26-78-13 • 5 *008 

31*20*78-14 ., 5-012 

31.49.78-15 .......... ............. 5"°' 3 

31-25-78*16., 5-001 

33-36-75-01 2-025 ^ 

41-1-001-27 2*010 
41-0-003-09 ........... ........................ 2-012 

41- 9-004-23,„................»......»...»..-» 2-048 

42- 1 -004*36 ........................................ 2-007 

42*25*72-10 .............. ........».........».»» 2-048 

42-47-73-01 ...................................... 2-008 

42-36-73-03 ........................................ 2-001 

42-1 1-74-02..,. .,„.„,...„...„.,.,..., 2-015 

42-06-74*04, , 2-061 

42-25-74-08 ........................... 1-006 

5 1-42-72-02 2-067 

51*1 1*72*04 .......... .. ............ 2-076 

5 11 3-72-1 0 ...:.-* *- *- 3-04! 

51-11-73-02 2-057 

51*25-73-03 ........................... 2-075 

51-55-73-04 . - ■■- 4-016 

51-42-73-05 ...................... 2-067 

51-06*73-06 -. - 4*023 

51*06-73*07 . , ........................ 2-072 

51-27-73 09 2-060 

5 1-41 -74-01 - 2-057 

51-36-75-01 2*068 

51-27.75-03 »■ 2-055 

51-1 1-75-04 2-078 

5U36-76-03 2-053 

51-17*76-04 2*064 

51-17-76-05 . 2*065 

51-1 2-76-06 . . . 2-073 

51-1 1-77-01 2-062 

51-06-77-02. ............ 2-056 

51-36-77-03..., 2*074 

511 1 77-04 2-059 

51-25^77-05 2-058 

51-06-77-07 2-070 

51-1 1-78-01 .......... 2-063 

51-25-78-02 2*071 

51-1 1-78-03 - -- 2-054 

81-34-28 ............. 3-010 

81-08-38 3 010 

81-09-66-31 — 4 014 

81-37 68-21 3-010 

81-37-69-15.. 3-010 

81-37-70-18 3-010 

81-09-70-19 3-125 

81 -36-71-01 »... 3-009 

81-11-71-09 ...... ........ 4-014 

81- 1 1-71-1 1 "-• 4-013 

81*1 I -72-16 X - - - 4-013 

82- 34-69-34 ............... 2-046 

82-24-70-23 1004 

82*34-70-29 2-042 

82-1 1*71-11 1 048 

82-36*71*17 • 1*048 

K2-1 1-71-23 - 2-098 

82-11*71*25,, 2*04! 

82-25-71-39 .,,.„..,.„...........,.. 2*018 

82*1 1-71.45 2-102 

82-37*71-47 ...................... .................. 1*008 

82-1 L72.02. ,,„„„.,.„„„.,..,,. 2*107 

82-42-72*08 2-080 

82-39-72-2! „..,...... ♦■■ 3*010 

82-1 1*72*23.,,.. 2*098 

89-1 1-71*01 ,..,,„.,..,..,.......,..........■«■■ 2*034 

89-39-72*01 2*103 

89*24.72-02 , - 2-034 

91-23,67-57 .,,,,..„,...„..,.,.„, 2-048 

91^24-68^29 5-282 



91-46-68-48 . 



5-288 



91*27-69-24,,,..,,,,,..,— 5*212 



t 
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91*27-69-38,,, 

91-34-69-50... 

91*15-7042... 

91*46*70*35,,, 

91*05*70-44,., 

91,34-70*62.., 

91-34-70-63.,. 

9 1-25*7 1-04... 

91-26-71-16. 

91-09-71*21, 

91-29-71-50. 

91*48-72*10, 

91-26-72-1 1. 

91-26-72-12., 

91-26-72-23, 

91-09-72*29, 

91-36-72-34. 

91-41*72*37. 

91-06*73*03, 

91*36*73*13, 

91*25*73-17, 

91*36-73-18, 

91*42*73*21 . 

91*55*73-24, 

91-06-7348, 

91*25-73-31 . 

91*42-73-32, 

91-42-73-33. 

91*06-73-34. 

91-48-73-35, 

91-39*74,02, 

91-06-74-04. 



9yl -25*74*06. 
T 91*42-74*07 , 
' 91-27*74,08, 
91-36-74-09. 
91*26*74-10, 
91*55*74-1 1 . 
91-06-74-16. 
91*09*74,18, 
91-55*74-19, 
91-25*74*21 . 
91*25-74-22. 
91-53-74-23. 
91*26-74-24. 
91-48-74-25. 
91*30*74,26, 
91-25*74,27, 
91 26-74-28 
91-17-74*29. 
91,55-74-30. 
91-09*74,31 , 
91-1744-32. 
91-40-74-33, 
91,42,74-34. 
91-27-74-35. 
91-48-74-36. 
91*25*74,37, 
91*51-74-38. 
91^4,74,39 , 
91,36-74-40. 
91,25*74-41 , 
91-36-74-42. 
91-25-74-43. 
9JM8-74-44. 



91*53-74*45, 

91,29-74*46, 

91*24-74-48. 

91-17-75-01 . 

91-17-75-02 

91*27*75,03, 

91-36 75-04. 

91-06-75-06. 

91-18*75*07, 

91-24-75-08, 

91-36-75-09. 

91-2945,10, 

91-25-75,11 , 



5-061 
5-273 
5-193 
5-284 



..... 5-061 
..... 5409 
5-055 
5-161 
5*233 
5*267 
5-079 
5-268 
5*237 
5*228 



5-196 
5-082 
5-035 
5-182 

m 

5*028 
5-070 
5-173 
5-291 
5-149 
5-109 
5-299 
5*250 
5-063 
5-127 
5-052 
5-169 
5-051 
5*034 
5*220 
5-076 
5*017 
5-04H 
5*151 
5-133 
5-238 
5486 
5-299 
5-254 



5-140 

5*283 
5429 
5*258 
5-297 
5 245 
5-278 
5*269 
5*155 



5-103 
5*059 
5-131 
5*043 
5-037 
5-054 
5-289 
5-146 
5-167 
5-170 
5*241 
5*062 
5*097 
5-021 
5-223 



91-05,75-12,,,. 
9l*29-75*l3„„ 
9146-7 5*14„„ 

91-25-75*15 

91-41-75-16.,.. 
91*25-75*17,,,, 
91-19.75-18.,.. 
91*26-75*19,.., 
9M7-7540..,. 

91-08 75-21 

91.37*75-22.... 

9 1-26-75-23 

91-06-75-24... 
91-06,75-25... 
91-19-75-26 ,. 
91,26.75*27,,.. 
91-26-75-28... 
91-25-75-29,... 
91*36-75-30,... 
91,22-75-31 ..... 
9! -26-75-32..., 
91,25-75*33,,,, 
9 J, 09-75-34,.., 
91-09,75-35.,. 
91-26,75-37... 
91-26-75-38. ... 
91-25,75-39... 
91-36-75-40.. 
91-25-75-41 .... 
91,25-75,42 
91-51-75-43 
91-06,76 01 



, 5=235 
, 5*106 
, 5*046 
, 5*148 

5-160 
. 5*124 
, 5445 
, 5-145 
, 5-164 
. 5-144 
. 5-092 

5-023 



5 = 175 
, 5-258 
. 5-285 
5*251 
5-171 
5-214 
5-071 
5-101 
, 5-112 
5-128 



5425 
5-032 
5 047 
5-142 




91,11=76=48.,. „„ 5463 

91.41- 76=49.,., ,„,. 5495 

9 1 -42*76*50 .<.„„„.„,..,......,.,„.„„„„„„ 5-027 

91 = 26*76*51 ... 5443 

91-25-76-52 . 5*125 

91-37.76-53..,..*... 5=205 

91 -09*76*54 ..,.„„...,.„..,...,..„„„„ 5-031 

91-55-76-56 5*230 

9 1 *34-76-57 ,....,..,.„.„.,.,„..,...,.„.,....,.. 5*200 

91*06-76-58,.,,. ........................ 5=183 

91-39-76-61 .5-244 

91 -29-76,62. ,.,„.,„...,. ,*5-l80 

91-1 7=76=63 ......... ..,„.„,„...„.,..„.... 5-1 94 

91=55*76,64,,. ,.„„..,.,..,.,..,„.„„ 5494 

91-17-76-65,., ,..,..„.,.....,..,...,.,...... 5*177 

9 1 ,26-76-66 ,., „.,„.,„„.....„..„.,.,.... 5*219 

9 1 -55-76-67 5-094 

91-10-76-68,,,.,...,,,. „„.,„.„.,„...,.,.. 5493 

9 1 -26-76-69 ............................. 5*081 

91-55-76-70, ........ ..,........„..„.- 5*242 

91-25-77-01 5426 

91-06-77-02 .,..„.. ,,,...,.....,.,,,..,..„„ 5*120 

91-18-77-03. ...... . 5-129 

9 1-26-77-04. 5*174 

9I-09-77-0S ........................................ 5-218 

91-53-77-06.................. 5439 

9 1-55*77,07. 5415 

91-27-77-08 5-1 13 

91-55-77-09,. 5-122 

91-06-77-10.....,..., 5-084 

91-47-77-1 1 5-274 

91* 19-77=1 2, „...„„.,., 5,093 

91-06-77-13 5-036 

91-18-77-14... ..',„.,........,.,. , , 5,087 

91-11-77-15...., , , 5-075 

91-55-77-16...... ....... ,.„„„,„ 5-064 

91-37-77-17, ,. , , 5*290 

91-25-77-18 5*121 

91-13-77-19...... ,..„„„,. 5461 

91-17-77-20..., 5-1 19 

91-36-7741 5-248 

91,36-77-22. - 5,198 

91-06-7743 , 5-178 

91-244744 5-260 

9 1-55-77-25. , 5*068 

91-18-77-26, 5-272 

91-36-7747 , ,„.„„.„„.„ 5-202 

91-25-77-28 5-110 

91-09-77-29,.,. 5*221 

91-25-77-30.. .................. 5-077 

91-19-77-31 5459 

91-06*77,32 .............. 5-176 

91.42- 77-33...... ........ ... 5-264 

9144 77,34 ..... 5-141 

9144,7705. ......... 5455 

9145- 77-36 5-139 

91-17-77-37 , 5-1 14 

91-47-77-38 5-276 

91-41-77-40...., ,. 5,192 

91-36-77-41 5-096 

91,0947-42 ............ 541 I 

9146- 77-43,...,.,..., ............................ 5*123 

9146 77*44 5-203 

91,36-77-45,. „.,.,„„....,..,...,.,<,..., 5*1 16 

91=51-77-46,.,.., • .......=,...,.., 5,044 

91-17,77.47. 5-041 

91 = 17*77-48 5*156 

91 =36-77=49, ......... 5*224 

91*36-77*50,. 5*1 18 

91=36-77-51 ...,...=,,.,.,.. 5*072 

91-36-77-52........................................ 5*150 

9144-77-53................... .................... 5*154 

9 1-36=77*54, .................. ........ 5475 

91-17-77-55 ........................................ 5*298 

91.06-77-56*.,.. 5*088 

91*25-77-57. 5*026. 

9145*77-58., 5-204 

91=55-77-59. 5417 
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91-SS-77-60..., 
91-42-77-61 .... 
91-17-784)1 .... 
91*06-78-02 
91-36-78-03 .... 
91-25-71*04 .„ 
91-17-78-05 ... 
91*25-78-06 ... 



91-55^784)7.., 
91-55-78-08.., 
91*42-78-09 ,„ 
91-17-78^11 ... 
91*34-78-12,^ 
91-37-78^13 I.. 
91-06-78-14,, 
91-42-78-15,. 
91-26-78-16... 
91*17-78-17,,- 
91-36*78*18,, 
91-37-78-19.., 
91*55-78-20,. 



54324 
5-OS0 
5487 
5-222 
5432 
5-279 
5-234 
5*100 
, 5-089 
, 5-165 
. 5-108 
, 5-246 
. 5-18S 
. 5-187 
. 5*078 
. 5-215 
. 5*038 
. 5-058 
. 5-201 
. 5-137 
. 54)22 
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9U36-78-2I 5-147 91-55-78-43 .......... ........................... 5-102 

9146*78-22 — 54)67 91-13-78-44.. ..................................... 5456 

9US5 78 23 54)57 91-37-78-45 5-262 

91.26.7844,;..;,..».» 4 ,.„..„........»».»^... 5-188 91-51-78-46 ..................... ...... 5-095 

91-06-78-25 .,„..,..,.... ............ — 5-197 9148-71-47 .„„„„„....„.....„„..„.............„ 5-152 

91=26*78-26 . 5-172 91-25-78-48 , ...... 5*018 

91*06*78-27 ..... .................... 5-240 91-25-78-49 ......^ '5-117 

91-36-78-28 ......................... 54)99 91-06-78-50 ..; ............. 5-107 

91-06-78*29 ....................................... 5-184 91=36-78-51 5-271 

91-37-78-30 5*168 91-34-78=52 5-143 

91-42-78-31 .......................................... 5-257 91-26-78-53 ,.. 5-186 

91-19-78-32......................... .... 5-266 92-34-70= » 6 .„.„.„,......„„.„,...,...,,...... 1-028. 

91-36-78-33 .............. 5-105 92-25-72=03 „ 1-044 

91-36-78-34 - 54)8,6 92-18-72.08, 14)36 

91-18-7803 5-134 92-36-72-12 24124 

91-36-78-36 5-104 92 -49-72-24 3-120 

91-36^78-37 .................. 92 4)6-72-27 1-059 

: : : I:::::::::::::::::::::::: ^ 

,,.55.78.40 5=066 92.26=72.35 3-110 

91.36.78m ...... ............ 5-281 92.24.72.37 2.034 
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B, — INDEX OF CONTRACTOR AND GRANTEE ORGANIZATIONS 



(For reference numbers, first digit is chapter number and subsequent digits refer to 
numerical order of descriptions within each chapter, ) 



Abt Associates, Inc. ... 

Akipan Associates, Inc.......... 

Alabama, The University of . 



,„.., 1*030, 

1-040, 2-017, 2*069, 3-039 

,, 1*058 

4.012. 

5*005 



Alameda County Training and Employment Board/Associated 

Community Action Program ................................ 

American Agricultural Economlci Association ....... 

American Bar Association ,„„ 



American Correctional Association .. 

American Co unci! on Education 

American Institutes for Research...... 



American Personnel and Guidance Association 
American University, The 



Analytic Systems, tnc ........... 

Anna Mental Health and Developmental Center 
Arizona State University .„„ 
Arizona, The University of,, ........ . 



Arthur D, Little^ Inc.............. 

Auburn University, School of Business . 



B 

Bat telle Memorial Institute „ 

Boeing Computer Services, Inc 

Booz, Allen and Hamilton, Inc.,.,., 
Boston College .. 

Boston University, - 

Bowdoin College 

Brandeis Univertity .......................... 

Bridgeport, City of ...... ......... ----- 

Bridgeport, City of, Office of the Mayor,. 
Brookings Institution, The 

Broward Manpower Council 

Brown University 

Bryn Mawr College ,. 

Bureau of Labor Statistics.,,.,, 

Bureau of Social Science Research, Inc,,, 

s 

Bureau of the Census.. ,..,,„„,...,,,...,.. ....... 



3*0,37 
...... 1*017 

2-094, 

2-105, 2-107 
2-034 

., 2*03! 

1-060. 

2-081 
....... 1-014 

2-101. 

5-075 
1-043 

2-064 

3*072 

3*008, 

3-064, 3-093, 4*003. 5-01 < 

, ..... 6*011 

3*103 



, , 2-103 

...„„.,.,...„..„ ...„. 1-031. 

6-012 

1-023 

3 122. 

5-098. 5*1 10. 5-142, 6*053 

..... ....................... 5*100. 

5*125 

3*022 

„„.„, „;.„„ 2-07 1 , 

2-075,5=018.5*029,5-209 

3*059 

.„.,....„„.,......>..., 1*003 

............................... 4-022. 

6-062 

, „.,.., 3-046 

5*059 

5*039 

1-021, 

1*048, 3-105, 3*125, 4-013 
2*006, 

2*054. 2-057. 2-076. 2102 

3 010. 

3-032 



California, Univenity of Southern »..«< 

California. University of Berkeley. 

2*061, 2*070. 3-013, 3-016. 5*063, 5-070, 5-076. 5*082, 5-084, 5- 
157, 3-176, 5*183, 5423, 5-240, 
California, University of, Berkeley, Institute of Business and 

Economic Research,, ,,.„,,„,.,, ........... ... ,........n.<*. 

California, University of, Davis ■ .............i 

California, University of, Los Angeles ,,,,,,„.,.. 

5-078, 5-107. 5-109, 5*1 15, 5-114, 5*222, 

California, University of, Riverside.............. »« 

California. University of, Santa Barbara, Social Process Research 

Csmil Associates, Inc. ..,,,.,,,,,,.,,„....,,.. 

1-042, 

Carnegie Council on Policy Studies in Higher Education „„„„.„,.. 

Carnegie-Mellon University , , >...».._ 

3*100,5-215,5*278, 

Census, The Bureau of*-See Bureau of the Census 

Center for Applied Manpower Research » 

Center for Applied Research 

Center for Community Change,,,,,..,,, 

Center for Policy Research, Inc. „„;„„„.., «»»• 

Center for Quantitative Sciences Market Facts, Inc. „, . 

Center for Research en the Acts of Man 

Center for the Study of Public Policy - »— - 

Charles River Associates, Inc,,,..,,,,,,,,..,.., 

6-023, 6*€ 4?, 

Chicago State University,,,,, , 

Chicago, Mayor's Council of Manpower and Economic Advlrors, 

Chicago, The Univenity of..., ,,,,,„,, 

5*1 14, 5-1 19, 5*156, 

Chicano Pinto Research, Inc,,,,..,,,,,,,..,.., ,,„,,,,,,,,....,.,....,,.,„ 

Claremont Graduate School .„..„,„„..„......... 

Clark College,,,,,, 

Colorado State University ■ 

Columbia University = = , ....... ,, 

1-028, 3*009. 3-012, 3*023. 3*042. 3-121, 5-0 iO, 5-051, 5-061, 5^ 
072 5-085 5-104, 5-118, 5-147, 5*150, VI ?S, 5*201, 5-Z02. 5 

206,5414,5*?' 
Columbia University, Conservation of H'irr»fi Resource^ ...... 

Commerce, U.S. Department of*=See Bureau of th'. . ... 

Community Resources Group,.,...........,,..,,,...,. 

Conference Board, The ,,..,,,,,,.,,„ .... - 

Connecticut, University of , .„,,..,. 

Contract Research Corporation,,,,.,, ,....,.=.,,„„„,..,„ 

2*091,2*092 

Cornell University.........,,,,,,., .,,.., — ... 

3. 05 1, 5 032. 5*099, 5*123. 5*126. 5-162, 5-1 £9. 5-195. 5-224, 5*! 

275, 5 -2 SO, 6-001 
Cornel! University, New York State School of Industrial 

Relations 



2- 072, 
3*034 

2*021, 
120,5- 
5-296 

3- 127 
3-054, 
5*197 
5-060, 
5-236 
5-235 

2-096 
1-027, 
1*045 
2*019 

3- 099, 
5-291 

1- 056, 

2- 047 

4- 009 

3- 104 

*-0Q7 
6*020 
2*067 
2*013 

6. nog, 

6.15*) 
5 241 
1-013 
5*058, 
"177 
. 

b n$ 

5*006 

5- 144 

1*02 \ 

*' 5 - 
fi-009 
-01 I 

1-032 
1-0Q7 
3*018, 

5- 033 
b040, 
, 2-093 
2-061, 
247, 5- 

6- 016 

4- 0 IS 



California Institute for Rural Studies , 
California State Personnel Beard,.,,,., 
California State University ............... 



3*068 Data Resources, Inc ,„„,,... „..„,„.„,, 

2-026 Delaware, University of , 

5-0 1 5 Denver Community Development Corporation . 



6-015 
5-293 
3*063 
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Developing World Industry and Technology, Inc. 



6*033* 

6-034,6-057 

Duke University , . ■ »• ■■■■■■■ 51 37, 

5-205,5452,5462, 5490 



laws lute University , 



.„.„„. ,.„„„„ ............ 5445, 

5,258,5-259, 266 
Iowa State University of Science and Technology . 5 ' m 



Educational Testing Service., 



E 

.......................... ................ 1-039, 

1 OS I, 4=006, 4 007 

Employment and Training Administration, Region IV .................. 2-088 

Employment and Training Administration, Region IX ............ 

Employment and Training Administration, Region V 

Employment Standards Administration ................... 



1- 019 

2- 066 
2-051 



Jewish Emplevmeni and Vocational Services, Inc. ....................... 2-080, 

- 2-012 

Johns Hopkins University, The ...,.....„„„„......;...... ........ 2-089, 

5-141, 5-158, 5059, 5-170. 5-225, 5-255, 5460 
Joint Center fur Urban Studies, Harvard University and 

Massachusetts Institute of Technology ................. ............... f 

joint Committee for Cannery Industry Training Program, Inc. „,u 24)52 

Juarez and Associates ................................. .............'.....—«.-.• «»»■ 3-082 



F 



Florida State University 

Florida. University of South ........... 

Fordham UrMversity ■ 

Frederick Burk Foundation for Education,, 



George Peabody College for Teacher 
George Washington University, The . 

Georgetown University 

Georgia Department of Labor 

Georgia Institute of Technology 

Georgia State University ........ ........... 

Glaier and Associates, Edward 

Great Lakes Research, Inc.. .. 



3-077 
3-1 15 

3-083 
6=013 , 



5476 
........ 2-012, 

2-015 
........ 2-100, 

3=1 19 

2=104 

5456 

3-04 1. 

5-261,6=030 
....... 2-077 

2-038 



Kansas, University of . 



Kearney Management Consultants . 

Kent State University .. 

Kentucky Slate University ♦ 

Kentucky. The University of, 

Kirsehner Associates, Inc. ...... .... 



Kramer Associates, Inc. 



.„.,... 3-078, 
5-012 
........ 6-058 

,„..,.. 3-074 
........ 5-007 

........ 3-015 

1-035. 
2-030, 3-036 
........ 6-049 



H 



Labor Agency for Community Service Inc. ..... - — - - 

Labor U S Department of— See also Bureau of Labor Statistics^ 
Employment Service, U.S.; Employment Standards 
Administration; Women's Bureau,, ■ ................ 

Latin American Community Center ................................»»»••••«» 

Lawrence Berkeley Laboratory ............................ 

f ^ague Of United Latin American Cilitens., ............ —« 

Linton and Company, Inc. ........... - 

Louisiana State University, Baton Rouge...... • ■■— — 



2-084 



6-064 
3-079 
1-019 
3-062 
3-098 
5-071 



Harvard University— See also So M Center for Urban Studies, 
Harvard University and Massachusetts Institute of Technology 
2-040,3-033,5^026,5-043, 5-054, 5-073. 5-074,5-1 12, 5-121,5- 
1 39, 5-148, 5-173, 5=204. 5-226 

Health and Education ResoureeSi Inc. .... ... ■ 



Health, Education, and Welfarr, U.S. Department of. 
Houston, University of .......... ................................. 

Howard Univenity .. .. 

Human Interaction Research Institute 



1- 044, 
127, 5- 
,6-010 

....... 2-044, 

2=045 

2- 085 
5 253, 

5-288. 5489 
. 54*3 
1059 



Illinois ^ureau of Employment Sec rit/ ... .......... 

Illinois, The University or ............ 

4- 001, 5-056, 5- ,30 

Illinois, The University of, at Chicago Circle...-. 

Illinois The University of, at Urbana-Champaign. ........ ...... 

5- 164,5434,5=283 

Impact, Inc - " 1 

Indiana University Foundation »■ » »•■»■ ..—»»•• 

Institute for Behavioral Research in Creativity .... .......... 
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Erwin, Frank W....... 

Estenson, David L. .. 
Evans, Robert, Jr..... 

Ewer, Phyllis A........ 



Faerstein, Paul H. .. 
Fairchild, Charles K. 
Farel, Anita.............. 

Faunce, William A. .. 

Fay, Martha 

Fazio, Ernest J., Jr,... 
Fechter, Alan ......... 

Feinherg, Robert..... 

Feldman, Paul .,„„.... 

Ferman, Louis A, .... 

Ferree, Myfa Marx.. 
Fiki. Alfred 



1- 058 
5=133 
5-077 

4- 002 
2*030 

3-Q 1 0B 
3 100 

2- 036 
5^068 

2- 089 

5- 067 
3=085 

5- 273 
1-008 

3- 008 
3-039 
1-021 

6- 054 
6-035 
6-009 
5-086 
5-079 
5-072 
3-076 
1-044 

3- 063 
5-026 

1- 024 
5-027 

2- 034 
2-088 

242, 5-294 
2-042 
,057. 2-076 
5-165 
3-009M 

4- 005 



2- 013 
5-112 

4=019, 6-021 
3*1 19 
3-01 OA 
3-009K 

3- 049 
3-069 

1- 052 

2- 034 
5-149 

3- 039 
1 040 
2*078 
5-113 
2-075 
5-298 



<• 3-106 
1,016, 1-034 
, 5-168 
* 5-286 
2.025 
3*096 
2-020 
5.216 
6-004 
5-008 
3*018 
2-080 



r 
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Filer, Randall K 

Finch, Wilbur A , jr 

Fink, Leon R. ....... 

Ftnkelstiin, Carol A 

Fish, Mary *#••» 

Fished Franklin Q„ Jr, 
FtannftWn, Robert j. .... 
FieMter. Belton M,., 



5=4 31 



Ftoge, Liliane P 

Flares, Ernest Y, ....... 

" Fogel, Waiter ,.,...„..., 
Fox, Andrew ............. 

Fran*, Linda L. ......... 

Fjfank, Robert H. 
Franklin, David S, „„. 
prase r, Bryna Shore 
Freeberg, Norman E. 
Freedmah, Mafeia K. 



Freeman, Michael 

Freeman. RUhsfd B. 
Freeman, Richard T. 
Freimin, Marc P, ..... 
Friedman, Barry L.... 
Friedman, Lucy N. ... 
Friedman, Nathalie ., 
Frost, Olivia P. .„>.„„ 
Furino, Antonio ....... 



Gajenton, WaHer 

Gannon, Joseph*, .. 
Gareia-Rivera, Mary M, 
Gardner, John A, .......... 

Garibay, Lorenzo .......... 

Garvey, Nancy A,,'. 
Gaskin, Katharine A,,,,,, 
Gate wood, L Lilian B, 
Gay, Robert S....„ 

Gemmel, Gordon .... 

Genevie, Louis E 

Gery, Frank W, .... 

Gets, Malcolm......,,,.,.,,, 

Geweke, John F, ,„......,. 

Giblin, Edward J, 
Gillespie, Marie.,,..— .... 

Gilley, Otis W.. ............ 

Giipatnck, Eleanor 0. ... 

Ginnoldi Richard E. ...... 

Ginzberg, Eli „.„..,.„..,... 



Gitter. Robert J, .... 
G later, Edward M. 



Gleason, Sandra Elaine . 
GJover Robert W.,.'....... 



Godwin, Lamond , 

Goldberg, J nmet, 
Goldberg, Judith F. ... 
Goldenbergi I. Ira...**. 
Goldman, Barbara 3,, 
Goldstein, Harold M* 
Goodwin, Leonard .... 

Gordon, Jesse E, , 

Gordon, Nancy M 

Gordon* R, A, ,..„...... 

Gottschalki Peter 
Gould, Floyd J.,.,.,.,,., 
Gould, Sammy B. 

Grams, Robert.. 

G ratio, John T* ......... 

Gray, Lois 5. .„„„...... 

Gray, Peter H.... iS ..,.. 



3 035. 



5-185 
5=076 
5-248 
5-232 

4- 012 
2-004 
6*037 

3-Q1QA, 5* 
250. 6-006 

5- 150 
3=064 

4- 014 

2- 008 

3- 123 
,275. 6-016 

2-072 

1 - 06^ 

2- 0 i i 

3-0091. 3- 
009 M 

3- 0091 
3-033 

6- 016 

5- 048 
2=075 
2=024 
3=121 
2=001 
5-0 1 1 



6-001 
5 = 1 10 
5-201 
,. 5-186 
3-048. 3=065 
5-198 
5-172 

5- 042 
-003. 3-003B 

6- 013 
5=096 
5-269 
5-274 
5-097 

1- 026 
4=024 
5-090 

2- 046 
5-210 

1=024, 3-009. 

3-042, 4 01 ; 
5-050 
!=059A. 1- 
059 B 
5-033 

2- 032. 2-049, 

3- 114, 5-010 



2-036 
2-069 
2=017. 3-039 
2-090 
5=075 
2-048 

2- 058 

1- 004 
5-278. 5-291 

3- 002 
3 »02 2 
6*042 

3=055. 3-075 

2- 065 
3-010C 

3051 
6-036 



Greeo, John M* > 

Green, Donald 

Greenbcrg. Brian.,., 

Greene. Robert J. ..... 

Greenfield Paula S 

Greenfield, Stuart, 
Greenhouse, Carol %.........,< 

Greenwald, Howard P, 

Greer, Joseph F., Jr 

Gregory, Paul R, .............. 

Gfelner, John M, 

QrifTdl, Larry J, 

Grinker, William J.... 

Grllby. Janet P, ................ 

Grossman, Gent M. ,.,,..,„. 
Groves, Robert M, 

Gullion, Christina 

Gupta, Nina,,, ,,,„,, 

Gustafson, Thorny Alton,, 
Gutmanis, lnvais „..,..,„...., 
Gwartney-Gibhs, Patty 



Haekman, J, Riehard„_^, : 

Hadar, Dana 

Hagan. Robert J, 
Hall, Arden ............. 

Hali, Douglas T, ... 

NarneriAesh, Daniel S 

HammeU, Anne 

Hanes, A. Patrick . . .......... 

Hankin. Stan 

Hanion, Martin D 

Hansen, Gary B 

Hansen Nile* M 

Hanscf, Lawrence Morley . 

Harbison, Frederick H. 

Hardin, Etnar ,,, 

Hargrove, Erwin C. ... 

Harlan, Sharon L 

Harrington, Julius ,. 

Harris, Reuben H 

Harrison. Bennett....,,,., 

Harrison, Cynthia S. 

Harrison, Daniel, 

Harvey, Warren ......... 

Hairy, Harry P.,..,,. ........... 

Hausrhan, Leonard J, 

Havens. Elizabeth M, ........ 

Hawkins. Robert G, ,,,, 

Heath. Pamela J, 

Heaion, Christine R 

Heckman, Bradford.......,,., 

He gated, Susan 

Helen, Dale M. ........ .......... 



V253 
l=ff33 

2-025 



3-1 10 



Henke, Susan R 

Henry. James S 

Henry. William H. t Jr. 
Herring, jamei W. ...... 

Herrnstadt, Irwin L ... 
Het'sey. Benjamin S. ... 

Hcrzog, John .............. 

Heshizer. Brian P, 
Hiestand, Dale,,. 
Hills, Stephen Moore , 

Hirsch, Barry T, , 

Hoffman, Emily P., 

Hokenson, Earl 

Hotden, Robert 

Hoten, Arlene, 

Holmer, Martin R. ...... 

Holmes, Michaelyn ..„ 
Holiiiiger, Donald B,„ 
Holt.CharliS C, ......... 



2Vj 

1016 
6=063 
5-248 
1=012 
2-049 
%-Qtt 
2-057 
5-O70 
5-233 
,5-219 
, 1-051 
5-158 
2-074 

5- 031 

6- 024 
5-140 
2-046 

, 5-292 

5- 065 

6- 04 f 
1-041 



3-128 
5-175 

3- 085 

1- 041 
5-249 

4- 014 
, 6-043 

3-031 
< 2=089 

5- 202 
3 = 120, 5-013 

1=002 
5-093 
C 4=014 
5-285 
1=037 « 
5-224 

2- 008 

3- 111 

4- 017 

5- 104 
2=106 
2-104 

1- 051 
2-071, 2-075 

5- 299 

6- O07 
5-028 
5-197 

5-181 

4-019, 6-003, 
6-021,6-060 ' 4 

2 - 060 
5-073 
5-200 
2,078 

1- 006. 2*011 

2- 090 

2- 022.2-088 

5-089 
3=0090 
5-220 
5-091 * 
5-069 
2*060 
I -022 
6=017. 6*055 
5,18^ 
3=039 

3- 064 
2-059 



ERLC 



■245 
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Horn, P«t« 

J. 

Hoover, Dale M 

Hopkint, Robert B, • 
Hoop, Michael A..... 

Hoppi, June O 

Horner, David „„.,.., 
Horowitz, fi. ....,„.,„■ 
Horowitz, Morrii A. 



C Index of individuals Associated with Contracts a 

to 

Lio; 



N 

n'dG: 



nts 



3-102 
5*052 
M69 
5-20? 
2-099 



Horowitz, Robert ............ 

Hont, Thorns*.........— .. 

Horton, Raymond ,. 

Hott, V, Joteph. ...... 

Houston, Marion ¥-, ,.»..„. 
Hubbard, RoUrt L.... 

Huffman, Wallace E,.„T... 
Hunt, Dara „.„„„„.*,<.,.,„. 
Hunt, Jaraei W,,,,,,,......,.. 

Huston* Jane ..;,.,,.„.*»»»< 
Huiehenf, Rob? ft M 



tiard, Carroll . 



jr gkfon, Gregory . 
Jaeohaon, Louis.... 



J anion, Robert 

Jeneks, Christopher A. .. 
Jenkins, 0, Douglas, Jr.. 

Johansson, Margtt A. .... 

Johnson, Kenneth.. . ... 

Johnson, Mark 
Johnson, Miriam 



Johnson, Norman j„ 

Johnson, Rev C 

Johnson, Sondra 

Johnson, William Clint .. 

0 Jondrow, James W. 

Jones, Ditnc 

Jones, Ethel 8. I.. 

Jones, James A 

Jones, Ronald E, .... 

Jordan, KilHan 

Jomn, Vslerie..^ ♦. 

Joseph, Myron L. ......... 

Juarei, Nleandro F, ...... 

Juciui, Catherine V 

Jud, O. Donald ,„„........ 

Jusenius, Carol L 



LQ43 

1- 0U6, 24)18, v 

2- 048,5-001 

2- 105 
6-02S 

3-009L* 
$-215 

3- 098 
5-26E 
5-245 
2-065 
2-107 
2-069 
5-247 



LQ59B 



2- 013 
6^017, 6 019,. 

6-054 '"" 

3- 128 

2- 0 S3 
3-1 10, 3-1 12, 

5-292 
5-061 
2^036 

3- 039 
iM)I3, 1-025. 

4- 014 
3 100 

3 -01 0B 

2- 00 1 
3-021, 5-196 
6-004, 6-054 

MOT 

3- 103 
2-001 
2-089 

2- 023 
1-028 

3- 099 
3-082 

5- 229 
3-014 

3 01 0B, 3- 
01 0D 



K 



Kahii, Lawrence M 

Kahn, Marvin H. „..„,.,. 
Kain, John W, ............. 

Kajdan, Barbara »«»..„. 
Kniaehak, Edward 0. ... 

Kipiit, Robert E. 

, Karuek. Robert A,, Jr. 
Karlin, Jawk I. ............... 

ICamif, Albert .. 

Kami, Sunislav V, ......... 

Kstt, Arnold J.. .......... 

Katt. Harry C,„„ .......... 



5-223, 5-287 
5-212 
2,031 
2-101 

4- 020 

5- 27 1 
5 124 

2- 051 

3- 072 

5- 237 
1-038, 2-085, 

6- 054 
1 5-120 



Katzell, Raymond A, 
Kauffman. F. ............ 

Kaufman, Bruce E. 
Kaufman, Jacob ....... 

Kaufman, Judith ....... 

Kay, Ira Terry,,. ........ 



KeUey, Maria = 
Kennedy, Joanna B : 
KerekhofT, Alan 
Kessel.Herbert 
Kiefcr, Nicholas 
Kilkenny. Mary . = ,... 
Killcfcr. Nancy .. 
Kiningsworth, Mark R 
Kim, Seokon . 
King. David T 
King, Randall Howard 

Kington, Erie 
Kingston, Paul W 
Kisiam, Edward 
Klausner, Samuel Z 
Kle*n, Rowan K .. 

Knapp. Charles 
Knight, Richard 
Koenig, Peier J 
Kohetl, Andre* 1 

Kohler, Mary Conway 
KoUtad. Andrew 
Honda, Suresh L 
Koppel, Ruii 
Koima, Robert . 
Kraft, Richard H. P 
Kramer, Leo 
. Krauss, Melvyn 
Krep*. Juanita 
Krider, Charles E 
Kuhn, Ingehurg M 
Kuhn. James 
Kulman. Harold 
Kuihiii, Frank 
Kutseher, Ronald F. 
Kwieeinski, Christopher 



La Dnw s Diane 
Lad, Lawrence 
Laffer, Arthur B 
Landis. Robin C 
Larner, Robert 
Larien. Donald A 
Latt, Sara R 
Laufitsen, Marge 
Lav, Iris J 
Lavine, Eileen M 
Lawler, Edward 6 . Ill 
Laserow, Fran 
Leach, Valerie 
Learner, Edward E 
LeBel, Alien . 
' Leeht, Leonard A 
Lee, Mary Dean 
LefkowiU Bernard 
Leiberg, Leon ...= 
Leigh, Duane E. 
Lemhan Kenneth J 
Leonard, David 
Leonardion, Gene S 
Leone, Richard D. 
Leih, Seymour 
Levitan, Sar A 
Levy, Frank S 
Levy, Frederick R. .. 
^Xe^y,Oirard W 





3-106 




1-043 




5430 




6-018 




2-073 




5-138 




i naO_ 




2*093 




s 5-290 




5 125 




L019 




vioi 




ft =04 3 




3 .071 




MJIOU 




ft 038 




\ 0 i OA, 3> 




o i or 




5-018 




Mis 




\ mo 




: oft"? 




;.<n4 




i * 4 




\ ... vM 




1 i iH 




t 010, 1 


(it II A 


ulOH. 1 Ol0<* 




: oo ' 








\ 1 uo 




1 1 29 




1)04 




1 -07? 




fi 049 




h (i * | ?i ? 




4 o : 4 




t n^H 








\ 00«l 




; 1 1 k 2 








4 . i ; t 







2 103 
\ 039 
ft 04 2 

s \ 80 
2-0 U 

\ !>4 s 

p. iiM) 
4 l 04 5 
,?. L! 1ft 

2-ioi 
1 099 
h 022 
5 =00 2 A 

1 007 
Mil 
2 

101 
, 5 = 239 

2- 102 

2 0 34 

3- 090 
V08I 

2-021. 2 042 

4- 014 
2 On I. 2 -Oft } 

1 049 

2 103 



2 -0 34, 
S 2 \ 8. 
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Lewln, David 

Lewii, HyK -. 

Lewli, Kethy 

Li, Angelina H> 

Liggett, Malcolm ...... 

Lindahi, Ronald A.... 

Unk.Chifiei R, 

Lipiey, ftobert E, ..... 
Lobes, Csfel . 
L-sftui, Joteph A> ..... 
Lombardi * John ... 
Loneragan, Janet M> 

Long* James E 

Luckett, James F.. 
Lunde, Kenneth E, ,.. 



Maeitco, John J . Jr 

Maclachtan, Gretehen 



MaCurdy, Thorn «i E 

Madam, Jennifer H> 

Madden, Janice Fanning ... 
Median, Alan L. ... 
Magnuuon, Margaret L. ... 

Mainitone, Larry 

Maklan, David M 

Malhotra, Suresh 

Mallar, Charles D 

Manner, John W 

Mandelt, Wallace 

Man gum, Garth L 

Manhart, Philip J 

Mirehon, Maurice N 

Marks, L. Denton, Jr 

Marottke. Emit 

MarquU, Kent H 

Marshall. F. Ray .. 

Martton, Stephen T 

Martin, Virginia H 

Martinez, Pablo ... 

Mather, Loys L . 

Matta, Benjamin N , Jr. .... 

Manila, J. Peter 

Mayal), Donald 
McAllister, Richard F. 

McArthur, Virginia A 

McCabe, Douglas M. 

McClelland, Kent .. 

McClure, Jesse F 

McCulloch, Rachel .......... 

McCuliough, Margaret R. 

McCullough, Robert F 

McDonald, Maurice E. 

McQraw, Jamei..,, ............ 

McKenzic, Donald R 

McMillan, Sam . 
Mead, Lawrence M. ... 
Mednick, Martha T. ......... 

Medoff, James 

Meike, Charles ................ 

Meir. Robert .................... 

Mellow, Wesley S 

Mendelsohn, Robert A.... 
Mericle, Kenneth S. ... 

Metealf, Charles 

Meyer, Herbert H 

Meyer, Jack A, 

Meyer, Ptetef B. ............... 

Michelotti, Kopp 

Milei, Ouy H. ...... 

Mitjus, Robert C... 



Milter, Ann R. 



6*03! 
3*107 



M 



*QG9L 
2*001 
3=042 
5 = 156 
3414 
3=077 
5*293 
6-040 
3413 
34 06 
6-014 
5*1 17 
3*103 
5=099 
64)63 



3*083 
3-009M, 5- 
006 
5414 
5=174 
5-257 

1- 048 
2=012, 2 = 

012A, 2-015 
5*101 
5-034 
5446 
2405 
64)13 

2- 089 
1-025, 4.014 

5- 163 

6- 035 
5-143 
2*038 
5=268 

3=1 14, 4*014 

0- 041 

3- 119 
2-106 

1- 017 

5- 152 
5=266 
2*052 
3=1 13 

2- 100 
5489 
2=013 
5=01 5 
6=028 

3- 1 10 

6- 04 j 

3 041 

4 014 
5=004 

2- 003 
1-037 
5-263 

5- 043 
1 =04 1 

3- 053 
3-105. 5467 

5=282 

6- 056 
2=099 
3=1 15 

3-0 IOC 
6*065 

1- 021 

2- 010 
3-OlGA, 3- 

Q10C. 3 129 
3 001 , 3 005 



3084 
2-047 



Milter, David A. 

Milter, Diane P. ... 

Miller, Herberts 

Mincer, Jacob ..........„„...< 

Minnich, Stephen D, ........ 

MintL, Judith 

Miranda, Manuel,. i,,^ 
Mirande, Alfredo 
Mirengoff William ... .. 
Mitchell Daniel ,..,..,.„„«,. 

Mitchell, John ......... 

Mitchell, John J................ 

Mantilla, M, Robert 

Mooney. Maria Whitmer 
Moore, Audrey ................ 

Moore, Joan ...... 

Moore, Sylvia F. ...... 

Moore, William j. . 

Morgan, Marilyn A. 

Morlock, James 

Morris, Milton , 

Morse, Dean W 



2-047 



2-044 



Moriensen, Dale J. , 
Morton, Thomas E. 
Mosher, Lottie ....... 

Mosquedu, Joe, jr, 
Mott, Frank L. ....... 

Munger, Sara J 

Mutti, John,..,. ........ 

Myers, Charles A. .. 
Myers, Steven C ... 



N 



Nadler, David A 

Nasatif, E. David 

Nathanson, Stanley . 
Nelson, David M. .... 

Nelion, PaUi 

Nestel, Gilbert... 

Neuman, George ... 
Newman, Jeffrey .... 
Nichols, Katherine .. 
Nicholson, Walter .. 
Nieva, Veronica F, , 
Nilsen, Sigurd R. .... 
Nishimiiu, Mieko .. 
Notten, Stanley D, ,. 
North, David S, 



Nofthrup, Herbert R. 

Norvel s Paulette 

Nutlid, Ronald L. ...... 



O Drien. Yuen-Yum C 
O'Farretl, k* rigid 

0 Leary, James ... 

O'Neill, David 

Oaxaca, Ronald 

Ochs, jack N. 

Odogvvu 

Oldham, Greg ft. .... 

Olisn=Gottlieb, Judy 

Olneck Michael R. 

01 ion, Craig 

OUon, Janice A. 

OUon, Lawrence S. ..... 

Omarzai, Mahmood Ati Khan , 
Oriel, Arthur F. 



027, 1-042 
5-254 
2400 
3-029 
2=034 
5479* 

3- 066 
3=061 
1=001 

4- 014 
2=052 

1- 037 

2- 100 

5- 115 

2- 045 

3- 056 
3-010B 

5*253 
5*194 
4 014 

4- 022 
3-009G, 3- 

009M 

6- 002 
5*291 
2*057 
5^087 

3 01 on, 3- 
010D 
2-095 
6-044 
1-006 
3-0 10C 



3-110 
2*001 

2- 079 

3- 090 
2-034 

3-0 1 OA, 3- 
010B, 3*0lOD 
6-018 

2- 023 

1- 020 
2-099, 3=10! 
3*1 16. 5-213 

5*032 
5470 

3- 1 19 
3 0Q2A, 3- 
098, 4-015 

1 -005 , 2=043 

2- 049 
3422 



6-046 
3424 
3-087 
6=054 
3-093 
6*005 
6-042 
3*128 
5=102 
5-054 
5-217 
5-162 
5 021 
5-040 
2-033 



2-027 
3=008 
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Ornaii, Oscar A.m.M 
Osherson, Samuel.... 
Oiterm&n, Paul , 
Oitow, Miriam 
Oudme* John Mark . 
Owen, John 0, ,,,,,,,, 



c- 



Padilla, Arthur ........... 

Paley, H«Mh ............... 

Palmorc, Richard E. ... 

Pa-eel, Toby L. 
Panitger, Lynn 
Fslfce, Robsfi, ...... 

Parier, Saul,,,,.,,..,...... 

Pari er, William .......... 

P: ^ton, Jan, ...... ... 

Pat .id, Herbert S. ...... 

Parrow, Alan A. .. 
Parsons, Donald 0 . ... 

Pcarct, James E 

Pearson, Alan H. 
Pelleehio, Anthony.... 

Penlcy, Larry E. ........ 

Perkins, Dennis N, T. 
Perkinson, Leon B 
Perlman, Harvey S. 

Perloff. Jeffrey M 

Perry, Henry B , 111. .. 
Phillips, Bruce D. 

Pierce, Jon L. .. 

Pinci, Marion ...... 

. Pinkerton, James R. .. 

Plotkin, Robert,.. 

P©Uock, William 

Pool, lihicl de Soli . ... 

Porras, Jerry L, ......... 

Poitle, Walter. . . . ... 

Powel, John H 

Prager, Audrey. 

Prendergast, Curtis... 

Pressiey, Calvin 

Preston, RossS 

Pugel, Thomas A. ..... 

Purdy, Kenneth ... 

Pyles. J 



Q10A, 3-0 IOC 



1-026 
5-277 
5-208' 
3-009M 
5-214 
3 040 



5- 1 H7 
5-100 
24166 
5-130 
5422 
34)25 
3-1 11 
24)34 
2^055 
3-010. 3^ 
3-0 10H. 3 -OR 6 
5^252 
6 006, 6 ( 39 
5^222 
5-007 
5 204 
3^)75 
3-116 
34 02 
2-094 
5-264 
5-225 
34)84 

5- 094 
44)14 
34195 
2- 1 07 
24165 

6- 056 
34 1 1 
1 4) 1 9 
I 031 
34)39 
3406 
44114 
64)46 
64)10 
3428 
14)43 



S-227 



Revise, Cynthia. ....... ■■■ 

Resnick, Sam......... :■ ■••> ■ ■ 

Reuben;. Beatrice G. ■■ 

Reutef, Peter ■ »■ ■■■ 

Reuther, Carol J. ■■■ 

ReynUi Lee A 

ReynoSris, Jack ...,....,«... 

Richardson, Ann — 2-° 06 « V°A 7 



Richardson, David...... 

R 1 idler, Lester 

Ripley, Randall 

Rdhb, Judith C. .......... 

Oobert*. David C 

Roberts, Karlen^ H. ... 

Robinson, David 

Rrtb'Tson, Richard D.. 
Kobtson , James O.. .... 

Rochin. Refugio 

Roderick, Roger P. ... 

Rodgers, Charles S — 
Roe, Daphne A. .,..=,... 
Roederer. Doug.. . .. 
R oeasner, J. David . .. 

Rogers, Theresa F 

Rohde, Rachel 

Romeis, James C 

Rosen, Harvey S, 
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. D.— INDEX OF RESEARCH SUBJECTS 

(L Index headings printed in capitals (e.g. ABSENTEEISM) are those terms used as project and report descriptors in chapters 1-6, 2, The 
first digit of each reference number refers to the chapter number; the digits fallowing the dash refer to the numerical order of the project 
within the chapter; and a letter following the number refers to a project subdivision, 3, Projects are indexed under geographic terms 
whenever their location is a meaningful factor— that Is, when they were conducted in that locality or use data concerning the area, The 
terms do not refer to the location of the contractor or grantee.) 
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Economy, ,,, 3-002 

Employment Characteristics of Chinese Americans ... 4-010 
Fertility and Labor Participation of Married Women 5-289 
Population Decrease and Employment in Agricultural 

Communities,...,,,,.,-.,, ■ = 5 = 193 

POST-HIGH SCHOOL TRAINING 

Vocational Training Choices of Young Males 5-02 1 

Post-Program Earnings-See ASSESSMENT AND EVALUATION 
POVERTY -See also LOW INCOME; CULTURE OF POVERTY 

Analysis of the AFDC-U Program, 2-056 

Earnings Declines* Social Insurance, and Poverty 5=u*i6 

Income and Employment 4-012 

Income Dynamics of the Poor 2=06! 

Manpower Research and Formation of Policy ... 4-014 

Poverty Flows in the Female-Headed Household 5 181 

Recipients of Federal Supplemental Benefits and Special 

Unemployment Assistance ......... 2-099 

Student Loans and the Labor Market ••• 3*009M 

POVERTY AREAS— Sec also INNER CITY RESIDENTS; GHETTO 
RESIDENTS 

Dual Labor Market „.,..,..., »»» 5 -° h3 

Inequality and Urban Crisis,..,,,, 5-133 

Labor Market Status of Mexican Americans ... .. 3*(Jh9 
Pre app! entice Training— See APPRENTICESHIP 
Precision Maghinlst=-See MACHINISTS 
PREDICTION OF SUCCESS IN PROGRAMS— 'lee also 
EFFECTIVENESS OF PROGRAMS; TRAINING 
EFFECTIVENESS AND IMPACT 
An Analysis of Unargued Recipients in the WIN 

Program,,.., ,„,,,,,, ................ 2-053 



Models of Local Labor Markets and Training Program*' 

Success Indicators , === = = = 

Short Term Indicators of Success for Evaluating Training 

Programs = ■■■■ 

Task Modules for Validation of BOLT ......... 

Use of Biographical Information System in WIN 

Programs , = .=. = = ..== =..= 

Work and Income in Urban Poverty Areas ....... ............. 

Youth in WIN = = 

PRETRIAL INTERVENTION— See also CORRECTIONS 

Expansion of Pretrial Intervention Programs 
PRE VOCATIONAL TRAINING- See also APPRENTICESHIP 
Documentation and Analysis of National Program for 

Selected Population Segments 

PRICES 

Consumer Price Changes and the Cost of Imports,,,.,,,.,,.. 

Effects of International Market Linkages,, 

Price Behavior in U S fnyustries 

Price Response in Markets,,,,,,,,, 

The Impact of Import Changes on Consumer Prices,.,.. .... 

The Price Differential Between Domestic and Imported 

Steel • ■» 

The Relationship Between Import and Domestic Prices ... 
PRIME SPONSORS (CETA) 

Analysis of CETA Prime Sponsors Programs in Criminal 

Justice Field 

Assessment of CETA Impact on DDL Manpower 

Programs ,,,, , 

Facilitating the Adoption of New Procedures, 

Introduction of ( I TA in Eastern Massachusetts ,,,, 

Multiproject Demonstration of Manpower Development , 

National Registry for CETA Personnel.. 

Planning and Implementation of PSE Title V! Expansion 

Projects •■■« 

Planning for Human Resource Development 

Private Employer Involvement in CETA, ,,, 

K search c/i Community Based Organ izaii on s in CETA 

Programs, ,,,,,,, = = = " 

Transition to CETA in Ohio -- - 

PRIME SPONSORS* PLANNING COUNCILS—See also REGION 
PLANNING 

Introduce *»■ of C IT A in Eastern Massachusetts 

Multiprojec tonstration of Manpower Development . 

Transition to CETA in Ohio 

PRISON INDUSTRIES— See also CORRECTIONS 

Role of Prison Industries = ■ ■•• 

PRtSGNERS==See also OFFENDERS 

Analytical Monograph on TARP Project ,,,,, 

PRIVATE INDUSTRY—See also INDUSTRY PRACTICES 

Industry Involvement with CETA Sponsors 

Private Employer Involvement in CETA 

Survey of Training in Industry ..., 

PROBABILITY MOP'T.S 

Duality Adjustr ;t in Labor Markets in Recession 

PRODUCT DUMA ill) 

A Foreign Automobile Impact Study ,,,,,,,, --- 

Consumer Price Changes and the Cost nf Imports.,. 

Effects of U,S, Sugar Policies and Programs, ,-, 

Estimating Substitution Possibilities Between Imports 
and Domestic Production •-- 

Hedonic Demand Model for Automobiles 

Price Response in Markets,,,,,, 

The Impact of Import Changes on Consume? ' nces. ........ 

Trade and Employment in the ChemiL .i U. **ry 

PRODUCTION 

Foreign Trade and the Growth of the Ser if* amy... 
PRODUCTIVITY 

Adjustment Costs in the Theory of Labor D* . mnd, 

Productivity, and Unemployment 

Clearinghouse on Pr tiviiy and Quality of Working 

Demand for Workers in the U,S, Economy,,, 

Developing and Testing ES Employee Productivity 

Incentives,,,,,,,,,.,,,,,,,,,..,,, ,,,,...,,„ = 

Effectiveness in Work Roles 

Effects of Task Goal and Schedule Choice on 

Productivity ., * 

Employee Participation in Job Structuring ... 
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Emo'oyee Participation in Pay Plan Development 3 - . 1 2 

Empijymeni Quality and SelMnveslment In Work ..„ 5-28n 

Exploring Productivity Incentives in the ES 1 *<'.*> I 

Factors Affecting Persistance of New Behaviors in 

Organizations ,,, ...,...,........= 5-2$h 

Foreign Trade and the Growth ef the Service Economy. M)21 

Four Quality ef Working Life Projects 3-10M 

Improving Quality of Work Life of Municipal Worker*.... 3-117 

Management by Objeelives .................. 5*ln3 

Management-Worker Collaboration in Job Structuring ,= I-059H 

Part-Time Employment and Worker Effectiveness ., <-l 79 
Performance Standards for Employment Service 

Functions ..... ........„........ = ..,.... I 

Pilot Manpower Training Advisory Service for 

Employers ,,.,................=.-, 5*1 2u 

Process and Outcomes in a Quality of Working Life 

Project ......................... 3-1 1 1 

Public Employment Service — Measuring Its Productivity 1 -01 1,1- 

Short- and Long-Run Demand for Labor Services 5=05 1 
Specification and Measurement of Productivity m the 

USES .... ........ • ! >'*7 

Total and primary Factor Prndu<"tiviiy J»=l7<-. 

V/iHdalion of Quality of Work Questionnaire?.. .. 

Voluntary Labor Mobility and Absenteeism . !i-22ti 

Whit.' Collar Work ..... *-297 
Worker Ownership and Control of Companies and 

Organizational Effectiveness .. 5 • ■ '' 2 
P-tt'FESSIONALS 

Dual Worker Married Couples .... .... 5-2^1 

hi* pro' ing Entry of Minority Women into Pmfe.v.iofiu! 

,».nd Managerial Jobs 2-044 

^ il Registf y for CETA Personnel .. i -U^O 

t he C oration and the City C00 u P 

Proficiency f nshii nations— See TESTING 

PKOGRAM DESIGN - See also C7TA SERv \l \ \ AND PI ANN1NC. 
OonunH'n ration and Analysi* rf National program for 

fii l.:r:ied Population Segments'; 3-019 

PROGRAM SERVICES AND TECHNIQUES 

Ccunpeu;tiey-Basef( Hig,r. School Diploma ..... 2 005 

Miiijpnwer Research and Formathm of Policy 4 0 1 4 

WIN Labofatfifies ,.„,,.....,...... 24)74 

PROGRAM El* INSTRUCTION -Sec also INSTRUCTIONAL 
MATERIALS. EDUCATION, TRAINING 
Joh^Finding Club as a Method for Obtaining 

Employment,..,..,.,.. ....... 2-0H4 

Joint Workshops: performance Based Apprentice ,.c.d 

Technical Training...,,.,,,, . .. .. 2-013 
Proraotion^See UPGRADING 
Public Assistance— See WELFARE PROGRAM* 

PUBLIC EMPLOYMENT PROGRAMS=( Pros -..'is iealmg principally 
with this subject appear in Chapter 2B , 

Counter-Recessionary Public Employment. 24)21 

Large-Scale Public Job Creation 2 020 

■ Manpower Research and Formation of Policy .. . 44)14 

Minnesota Work Equity Program .... 2 -Mb 

Multiproject Demonstration of Manpower Developmr 1*008 

ORD's Rural Work ....... um) 

Public School Teacheis Wage Determination ..... .... 5-22H 

Pub 1 , C Service Employment in the South- A Case Study «MMH 

Public Service 2-1 ft* 'if. for Youth.., ... 2 023 

Research on tU4 Minnesota Work Equity Program 24)69 

Supported Employment in the Public Sector 2 = 024 
Survey of *,he Public s . jew of the Problems of 

Unemployment ...,,,,,,.,.=,,....■■. • •••••• 4-021 

Tutti-'Vtr in a Guaranteed Jobs Welfare Reform 2-059 
PUBLIC EMPLOYMENT SERVICE— See also particular aspects of 
employment ssfviee operations 

Attitudes Regaiding the Public Employment Service 1-045 

Committer on Occupational Classifieaban and Analysis I 0 1 I 

Conference on the Public Employment Service . ... 1*029 

Determining ES Penetration Rate 1-030 
D^vHnping and Testing ES Employee Productivity 

• - -unlive*..,,,,,,-, ....... !-»33 

Evu. ,.on Meihodolcgy for Employer Services Program 1-042 

En«-,ulWt Qr f ', ' ! 1598 and thr Employment Service ...... 1*03* 

Experimental Lcsign of Net B» fit Analysis of the 

Employment Service .. .. .. .....,...,.......>.-»•>•>•. — ■■ I-03H 



Exploring Productivity Incentive!, in the ES „ 1*05! 

Impact of Mandatory Registrants mi ES .. - 1*027 

Impact of Manpower Programs on Hispanic Americans ... 34)78 

Improve Linkage Through Regional Staffs.. .... 1*040 

Improving the Public Employment Service 1-056 

increasing the Levy! and Quality of ES Johl'sting I -026 

Job Scinch and Relocation Assistance Pilot Project 2*0*18 

Job Search for Male Youth... S-039 

Labor Exchange Role; ES vs. Want Ads 1-013 

Management Review of Occupational Analysis Program 

of the USES ....... ■ 1*023 

Me asuring the 1 ffecliveness of C rsunseling in the ES ....... 1 04 I 

Men in W r lN 2-065 

National Registry for CETA Personnel. 1-020 

On-l ine Use of Joh Information in Local ES Offices,,, .... 1-050 
Performance Standards for Employment Service 

Punctioiis I '°34 

Public Employment Service — Employee Perceptions of 

Management Practices..,,,,:.. ...... ............ 1-052 

p u h|>: Employment Service. -Measuring It:, Productivity 1 -043. 1. 

03 I 

Recipient* of 1 rderal Kupplem*' i ll Benefits and Special 

Unemployment Assistance ... 2*099 

REDE T Offices Feasibility Study .... LOSS 

RTF/Employment Service Project to Place Minorities in 

Professional Jobs ...... 2*050 

Rural Manpower Mobility Plan I ..iTettivtutss 1 035 
.S perineal ion and Measurement of Productivity in the 

USES ........... 1-047 

Teaching Jch Search Techniques I-02S 

The Employment Service. An Institutional Analysis ......... 1 037 

USES Management Information Needs ... 1-016 
j ubhc Health Industry Sec HEALTH CARE INDUSTRY 
Public Policy — See ECONOMIC POLICY ff 
PUBLIC S' tTOR Sec also PUBLIC EMPLOYMENT PROGRAMS 

Preretirement Yearn .... ......„, = = ... ., ••• •••• 3*01 OA 

Puhlic School Teacher;; Wage Determination . ... .. 5*228 

Years for Decision ... 3-0108 

Public Service Employment -See PUBLIC EMPLOY MEN " 
PROGRAMS 

Manpower Research and Formation of Policy .,..,,,= 4-014 
Public School Teachers— See TEACHERS 
PUBLIC 1 SERVICE EMPLOYMENT 

OiMhe*ioh Experiences of Mexican Americans in PSE 

Johs ......... 3.075 

Survey of the Public's View of the Problems of 

Unemployment =.,,==,.... •' • • ^ - ° 2 - 

Tracking the Eligible Population tn Nonsu staining PSE,,.. 2-022 

Turnover in i Guaranteed Jobs Welfare Reform 2 059 
PUULIC UTILITIES 

Integration of Women into Male-Oriented Jobs.. 3*1 15 

Public Utility Internal Lahiir Market Study 3 099 

Rural Employment Outreach Project ••••••• 2*036 

Public Welfare Laws = See WELFARE LEGISLATION 
Public Welfare Programs - Sec WELFARE PROGRAMS 
PUERTO RlCANS = See also SPANISH-SPEAKING AMERICANS 
An Econometric Analysis of Hispanic Employment, 

Wages and Earnings......,..,.,,.,....... ,,.,,,. = = .... 3*071 

Assessing Services to and Prohlems of Hispanic Fx* 

Offenders - • 3 044 

Determinants of Farnmgs for Persons of Spanish Origin .. 5 087 

Determinants of Hispanic Youth Job Success.,,.,,,,, ..... 3-079 
Employment and Income Consequence of Alternative 

Development Strategies , .......... 5-258 

Employment and Income Projections for Puerto Rico in 

the 1980 s 3=259 

Institutional Barriers to Employment <T Puerto Ricans in 

New York City.. 3-051 

Labor Force Characteristics of Puerto Rican Migrants...,. 3*OH3 
Manpower Reseat ch and Forrration of Policy ... ..,.. ,.., = ,. 4-014 
Research on Program for Persons of Limited English- 
Speaking Ability,,,......., ,„,,.,. = .., =. = .= 3-089 

Role of Job 1 raining in Reducing Hispanic Joblessness..,. 3-059 

Student Loans and the Labor Market 3-009M 

PUERTO RICO 

Employment and Income Consequence of Alternative 

Development Strategies 5*25H 

Institutional Grants (1978): Rutgers University.,,.,,,,,,., ... 5*003 
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Labor Force Characteristics of Puerto Rican Migrants,. 
PULP AND PAPER INDUSTRY 

Trade Policy Changes in the Pulp and Paper industry ... 



3 083 



6=012 



Q 

QuaUfications-See JOB APPLICANTS 

QUALITY OF EMPLOY MENT=See also JOB SATISFACTION 
Clearinghouse on Productivity and Quality of Working 

Effectiveness in Work Roles , 

EffKii of Job and Life Stress on Job-Related Strain .. ..... 

Employee Participation in Job Structuring ,....,.,..,„,,,,,,,.,, 

Factors Affeyting Persistanee of New Behaviors in 

Organisations ., ■-- 

Four Quality of Working Life Project*.,......... „......" 

Improving Qualily of Work Life of Municipal Workers,,,, 
Management- Worker Collaboration in job Structuring,,,, 
Manpower Research and Formation of Policy .................. 

Process and Outcomes in a Qu Mily of Wor! ing Life 

Social Support for Mediating the Fffccts of Occupational 
Stress ,„ ,,. s ,,.,, ...... 

The Relative Impact of Job Historic*, 

Validation of Quality of Work Questionnaires.,,,,.,, 
QUESTIONNAIRE 

ft, Study of Swapping..,. .......... ............. 

Cooperative Action to Improve Occupational Regulr.thih 

Mak Female Dimensions of Occupational r'restige ,, ,,,,,,,, 

Measu = er.ient of Alienation Through Behavioral Rating 
Scales 

Retaining , jb'em Drinkers on the Job 

Testing Feasibility of Developing Data on Nunrcgis'ertii! 
Apprenticed .......................... „„...,...,..=,. 

Vocational Adjustment cf Physician Assistant? ... 
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RACE— S^e »Uo DISCRIMINATION; RACIAL DISCR1MIN 
BLACKS 

An Analysis of Uiiiom; Race; Wage Nonwage 
Competition — - 

Employment Characteristic* ef Chinase Amtvlcunii ,, 
RACIAL DISCRIMINATION — See also EC AL E {PLOY MENT 
OPPOkTUK'f V ZOMM'SSION; DI if; RUMINATION 

Student Loam ir'." the Labor Market ,. 

The Training uf foreign House Staff,,,,,., 
Racial Minorities— See MINORITIES 
RAILROADS 

Industrial Relations for Railroad Manpower 
Readings See BA^IC EDUCATION 
Real EimSngi— See EARNINGS 
Recidivism— See CRIME 

Employment, Criminality and CriminM Recidivism ,,,, 
R EC R U IT M E NT — Sec also HIRING PR U TICES 

ConlfibUiion of Social Resources i. . „e Labor Forge, ...... 

Evaluation of Apprenticeship Outreach Program 

Improving Entry of Minority Women into Professional 
and Managerial Jobs ..... 

Interdisciplinary Literature Review-job Search and 
Recruitment ...... 

fob Placement Services in Colleges ........ 

Job Sharing and Flexible Tir„.». Arrangement.,.. 

Psychological Testing and E ,i tional Cn; Jentials of 
Police, .. ,,., s 

RTP/Emplc v Service Project to Place Minorities in 
professional Jobs.................. ... 

Stale Employment Service Professional Selection System 

The fin jyment of Dual-Care< r Couples ,, 

Utilizat. a of RAP Findings 
REEMPLOYMENT AiUlSTANGE 

Am Eval. *'on ef the Trade Adjustment Program .. . ... ... 

Referral—See JOB PLACEMENT 

Regional Labor 1/ irkeu- See LABOR MARKET AREAS 
REGIONAL OFFiCE OF EMPLOYMENT AND TRAINING 
ADMINISTRATION 
Development of a Regional Computer-Based 

Management Information System .-„..,.„,.„..............,. 
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Impinve Linkage Through Regional Staffs..,,. 

In'.Utuiional Grants (1978): California State University ... 

Int tiiutional Un»rits < 10-78 ): Clark College 

Institutional Grants (1978), Kentucky State I'mversity 
Institutional Grants (1978); Medgar Ever* College .......... 

InAtiiuiional Grants ( 197 8); Northeastern Uni'^rsity 

InstitutiofUil Gi^'Mts { 1978): Rutgeis University , 

Ir.itilutinr.Al C ?ants ( 197 8). Seattle Universi' 

s istiiuiional Grants (1978)- Southern Univer^uy* A&M 

College,...,...— «■ 

Inst lulional Grants ( 1978): The University of Alabama .. 
lnlllt'liionai < rants ( 19 'Hi The University of Arizona ... 
tn&titytiona' *ira>ils « 197 8); The University of Kansas,,,.., 
Ins utional Grants (197 8 The University of Michigan ,. 
lrjU\.niona< Gra.m (1978); University of Texas at 

Itistituiinn^ 1 Grants (1978): University of Texas at San 

Antonio «.« « 

Institutional Grants ( 1978): Utah State University ,,,,,,,„,. 
Instst itional Grants (1978); Virginia Commonwealth 

University * 

REGIONAL PLANNING— See also COMPREHENSIVE 

R» 1PI OYMENT AND TRAINING PLANNING; PRIME 
SPONSORS' PLANNING COUNCIL 
Cooperative Manpower Planning for Nonmetropolitan 

Populations »•* 

Rej;islr> and Placement Service—See JOB PLACEMENT 
RF"4nlLITATION=Seealso DRUG USERS: HANDICAPPED; 
ALCOHOLICS: CORRECTIONS; OFFENDERS: EX- 
OFFENDERS 
A Study of Wiiconsin's Workmen s Compensation 
Employer Attitudes Toward Ei-Offenders 
Job Finding and Performance of Addieis/Es-Addiets.,,,.,, 
Physical Rehabilitation and Employment of AFDC 

Recipients ,,,,, 

Retaining Problem Drinkers on the Job , = ,,,, 

Sheltered Workshops and Handicapped Clients Survey, ,. 

Training Programs in M ichigan Prisons • 

Vocational Training Survey in Correctional Institutions,,. 
Reinforcement— See SOCIAL REINFORCEMENT 
RELATED INSTRUCTION 

College Credits for Apprentiee Training,,, ......... ■ 

Dual Enrollment Training for Operating Engineers 

Pilot Study of the Apprenticeship System 

Woodworking Training Program • -" 

RELOCATION 

Job Search and Relocation Assistance Pilot Project ,,,„,,.. 
Relocation Asiistance— See MOBILITY ASSISTANCE 
Remedial Education-See BASIC EDUCATION 
Research and Development- Sec PLANNING, RESEARCH, AN! 

DEVELOPMENT 
Research Funding - See FEDERAL FUNDING 
Reseaieh Review— See LITERATURE REVIEW 
RESIDENTIAL JOB CENTERS=See also JOB CORPS 

Study of Job Corps Allowances Systems,,, ,,„,,,,,,,„,,,,,„,„, 
RETARDED 

FmploymerU of Handicapped in State Civil Service,,,,,,,,,, 

Handbook for Employment of the Slow Learner ,„,,.,., 

Retention of Traineea— See DROPOUTS 
Retention of Workers— See JOB RETENTION 
RETIREMENT— See also OLDER WORKERS; PENSIONS; 
TRANSITION FROM WORK TO RETIREMENT 
Determinants of the Age of Retirement and Patterns of 

Early Retirement and the Labor Market Dynamics of 

Older Workers ,,„,„,.„,„„„„ .,,.„,,,,. „,,„,,,„.,„,, 

Labor Supply Function for Older Males 

Life-Cycle Model of Pensioni s « »■- 

Manpower Utilisation in Labor Markets ,.,„.<,.,....,.,...,.• 

Pre-Retirement Years ,,,,,,,,,,,,,,, 

Research Study of Older Workers: R&D Strategy ,,, • 

Second Careers for Retired Military Officers..... i . ...... 

Social Security and Labor Supply of Older Men 
Social Security. Private Pensions and Labo r Supply of 

Potential Retirees..*,............, «,.«-. t.. 

RETRAINING 

Manpower Research and Formation of Policy ,,,,,,,, , ,, 
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RETURNS ON EDUCATIONAL INVESTMENT- See aiso HUMAN 
CAPITAL; ASSESSMENT AND EVALUATION; 
EDUCATIONAL EFFECT ON CAREER PATTERNS 

An Analysis of Training Under the 01 Bill 24)11 

Career Thresholds,,,. .......... ....... ... . 3-0 1 IK' 

Demand for Education of White and Black Males VI MO 

Determinants of Economic Sue cess ... , 2-013 
Education Investment Returns of Mexican American 

College Grads 3-057 

Educational Attamme.it and Adult Status of Brothers .... S-0S4 
Follow up of Mexican American College Graduate Job 

Experiences... . = ,.-. = = ..,.,..=. = . ... 1-074 

Hispanic Economic Status and niserimination in Florida 3=077 
Measuring Economic Status ami n crimination of 

Chieanos 3*053 

Mexican American College Graduates Labor Market 

Experiences...... *-055 

Mitroeconomie Model of the Distribution of Labor 

Income 5=171 

Overeducalion in the U.S. Labor Market.,... 5 - 1 7 M 

Public School Teachers Wage Determination ...... 5-22K 

Quantity, Quality, and Sex Mix of Medical School 

Applicants,:.. 5=024 

Race and Economies A Human Capital Inquiry 5-1 K7 

Vocational Training Choices of Young Males 5=021 

Wage Versus Joh Competition 3=02* 

RETURNS ON TRAINING — fee also ASSESSMENT AND 
EVALUATION; HUMAN CAPITAL; TRAINING 
EFFECTIVENESS AND IMPACT 

An Analysis of Training Under the Gl Hill 2-027 

Pre-Retirement Years .. 3-010A 
REVENUE SHARING 

Multiproject Demonstration of Manpower Development I -00K 
RHODE ISLAND 

Economic Analysis of Occupational Licensure 4=008 

Institutional Grants ( 1978). Northeastern University 5=001 
RIO GRANDE VALLEY 

The Impact of the Border Industrialization on 

Immigration lo the U S . 4=003 
ROLE CONFLICT 

Characteristics of Career and Hf itemaking Oriented 

Women .......... - . 5 = 2K2 

Comparison Between Sex-Typical and Atypical jobs 5 = 243 
ROLE M' *DELS 

Characteristics of Career and Homemaking Oriented 

Women ... . = 5 = 2K2 

Dual Careers 1<n0D 

Effects of Psychological Biases Upon Occupational 

Attainments of Workers,,... . ... 5 0H5 

Employment Program for Minority Girls . ... .. .... ' 2=001 

Facilitating the Adoption of New Procedures 1 004 

Generations; Transmission of Occupation =..-..=.== 5 = 1 I I 
In-School Employment Project for Young Black Teenage 

Girls 2 00 « 

Measurement of Role Model CharaeteristicH 5 27fi 
ROLE PLAYING 

Facilitating the Adoption of New Procedure 1*004 
RURAL AREAS 

Documentation and Analysis of National Program for 

Selected Population Segments 3-039 

Foreign Policy Aspects of U S. Immigration Policies 4=022 

Labor Market Status of Mexican Americans. 3 -Oft 1 * 

Low-Income Families in Four Rural Counties 3-041 

Manpower Research and Formation of Policy 4-014 

Moid NYC Programs for Rural Youth .. . 2-010 

Off-farm Labor Supply 5 = 177 

ORD's Rural Work ... 3 040 

Population Decrease and Employment in Agricultural 

Communities,.,...,,.,.. 5=193 

Public Service Employment in the South- A Case Study 4=01 R 
Resource Adjustment and Mechanization in the Tobacco 

Induitry - I' 102 

Rural Employment Outreach Pr jeet. 2=036 

Rural Mynpc wer Mobility > \n Effectiveness 1*035 

South CafoSiru's Industry Siart=Up Training Program ...... 1-083 

Structure of Chicano Rural Labor Market Job* .. 3-054 
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Salaries — See WAGES 

SALARY COMPARABILITY SIT DIES 

Faculty Salary Differentials, University of Massachusetts. 5*069 

Sexual Inequality of Earnings Among Blue -Collar 

Workers = .... = .... = 5=056 

State Salary Comparability Study. 1 -04 H 

School Teachers-See TEACHERS 
Schools Sec HIGH SCHOOLS 

Schmil-Tn-Wnrk Transition- See TRANSITION FROM SCHOOL TO 

WORK 
SCIENTISTS 

Engineers and Scientists in California 5-070 

Reduced Research Funding and University Scientists,,. ,, 5-061 
Work on Science and Engineering Newsletter for Blacks. 

Grades 4=H .... ..... ..„<.,..... 10,5 

SEASONAL EMPLOYMENT— See also MIGRANTS; TEMPORARY 
EMPLOYMENT 

Citrus Labor Market Demonstration Project , - =•**-• 3=035 

Fuetrrs Determining Use of Domestic Workers in Apple 

Ik^vestin-.. ,.,..„..,. 3=030 

Maximizing the Integration of Local Labor into the 

Apple Industry 3 = ^08 

Nonimmigrant Workers in the United States 4=015 
Rural Manpower Mobility Plan Effectiveness L035 
Upgrade Training in Canning Industry During Layoff 

Periods ......„,..,. ........ • 2-047 

Upgrade Training in the t Winning Industry .... 2=052 
Upgrading in Agriculture ........ 2-M41 

SECOND CAREERS 
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